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1. Hean u 3a1a4u 0CBOEHHUS TUCUMILIMHBI (MOLYJIs1)

1. Lenu 1 3aa4n OCBOCHUS JUCUUTUINHBI

OcHoBHOII Hejb0 Kypca "MHOoCTpaHHBINH S3bIK B MpoecCHOHATbHON cdepe (TMpoIBUHYTHIN
ypOBeHb)" SBJIsIETCS CBOOOJHOE BIIAJICHHE MHOCTPAHHBIM SI3BIKOM KaK CPEACTBOM MEXKKYJIBTYpPHOTO,
MEXIUYHOCTHOTO U MPO(PECCHOHAITBHOTO OOIICHHUSI.

W3yueHnne Kypca HampaBlIeHO Ha pa3BUTHE M COBEPIICHCTBOBAHHME KOMMYHHKATHBHBIX
KOMIETEHINH, 00eCTIeYNBAIOIINX BEICOKAN YPOBEHb MIOATOTOBKH MaruCTPaHTOB.

3agauM JUCHMIIMHBI:

- COBEPIICHCTBOBATH HABBIKM YTEHHS HAYYHOH M HAYYHO-TIOMYJISIPHOM JIUTEPATYPHI C EITHIO
M3BJICYEHUS] OCHOBHOW MH(pOpMALNY;

- chopmupoBaTth ymeHHe OQOPMIATH HW3BICUYCHHYI0 HWHPOPMALHMIO B BUAC aHHOTAIWH,
pedepaToB
U TIEPEBO/IOB;

- chopMHpOBaTh YMEHHE CBOOOJHO M apryMEHTHPOBAHHO H3JIaraTh CBOIO TOUYKY 3PEHHS TIO
Hay4YHOU mpoOiieMe Ha HHOCTPAHHOM SI3BIKE;

- pa3BUBaTh HAaBBIKU MHICHbMEHHOIN HayYHON KOMMYHHKAIIAH;

- chopmupoBaTh CNOCOOHOCTh K pPa3IUYHBIM (GopMaM M BHJIAM  MEXIYHApOJIHOTO
COTPYIHUYECTBA

(rpaHn, MpoeKT, KOH(EpeHIns), a TAaK)Ke TOTOBHOCTh K OCBOSHHIO IOCTHKCHUH HAYKH B CTpaHaxX
M3y4aeMoro s3bIKa.

2. Mecrto qucuunnnsbl B crpykrype OIIOIT BO

Huctunnmuna «MHOCTpaHHBIA S36IK B MPOgeCcCHOHAIBHON cdepe (MPOABUHYTHIN YPOBEHB)»
OTHOCHTCS K 4YacTd, (QopMHUpyeMOW y4aCTHUKaMH OOpa30BaTENbHBIX OTHOIICHWH broka 1
«ucuummuael (MoaynH)» yd4eOHOTO TIaHa MO HampaBjeHUIo nmoarotoBku 38.04.02 MeHemKMEHT,
npoQUIIb TOATOTOBKHU «YTIPaBICHUE MAPKETHHTOM).

Jucrunnuna «HOCTpaHHBIN SI3BIK B MPOQEeCcCHOHATBHON cdepe (MPOIBUHYTHIA YPOBEHB)» IO
MporpaMMe MarucTpaTypbl peaiu3yercs KakK IMpOJ0JDKEHHE 005S3aTelbHOro Kypca HHOCTPaHHOIO
s3plKa TMporpamMMm OakanaBpa WIM CIEUAINCTa HEA3BIKOBOTO By3a M IIpearosiaraer oOydeHue
MHOCTPAaHHOMY f3BIKYy Ha TpeTbeM JTanme B o0ObeMe, HEOOXOJAWMOM ISl  MOATOTOBKU
JTUIUIOMHUPOBAHHOTO MAarucTpa, YTO COOTBETCTBYET YPOBHIO KaK «IEpPBbIN MOPOTOBBINA MPOJABUHYTHIN.
Kypc nmucnummunbsl «HOCTpaHHBIA $3bIK B MpodeccroHaNbHON cdepe (MPOABUHYTHIM YpOBEHB)»
OpUEHTUPOBAH HA MOJATOTOBKY MarucTpoB C COOTBETCTBYIOLIUM BJIaJICHUEM HHOCTPAHHBIM S3BIKOM,
€ro coJiep>kaHue 00yCIOBIEHO COOTBETCTBYIOIIMM KBATH(PUKAITUOHHBIMU TPEOOBAHUSIMHU.

Takum o0O0Opa3oM, aHTIUICKUN SI3bIK CTAHOBUTCS pPabOYMM HHCTPYMEHTOM, IO3BOJISIONINM
BBIITYCKHUKY TOCTOSHHO COBEPIICHCTBOBATh CBOM 3HAHUS, H3y4ash COBPEMEHHYIO HHOCTPAHHYIO
JUTEpaTypy MO COOTBETCTBYIOIICH crlelnuanbHOCTH. Hanuune BBICOKON KOMMYHHKATHBHOM
KOMITIETEHIMH J1aeT BO3MOKHOCTh BBITYCKHUKY BECTH IUIOJAOTBOPHYIO JEATEIHHOCTH M0 U3YYEHUIO U
TBOPUYECKOMY OCMBICIICHHUIO 3apYOEKHOTO OMbITa B MPO(QUIUPYIOMINX U CMEKHBIX 007acTIX HAYKU U
TEXHHKH, a TakKe B chepe Ie10BOro npohecCHOHATBHOIO 00IIEHUS.

3. TpeGoBaHusi K pe3yIbTaTaM OCBOCHHMS THCHUILIMHBI (MOLYJIs1)

Jucuumnnna «MHOCTpaHHBIM s3bIK B mpodeccroHalbHON cdepe (MpOaBUHYTHI YpPOBEHB)»
HanpasjeHa Ha (poOpMUpPOBaHHE CIEAYIOINX KOMIIETEHIUI U MHIUKATOPOB JOCTHKEHHUS KOMIIETEHIIUH
B cooTBeTcTBUU ¢ PI'OC BO 1 OIIOII BO no Hampasienuto noarotoBku 38.04.02 MeHeKMEHT:

- cnoco0eH MpHUMEHSATh COBPEMEHHbIE KOMMYHMKATHBHBIE TEXHOJOIMHM, B TOM YHCIIE Ha
MHOCTpaHHOM(BIX) sI3bIKe(ax), IUTs akaJleMUIecKoro U mpodeccruonanbHoro B3aumoaeiicteus (YK-4):

CrocoOeH NPUMEHSTh COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJOTMM ISl aKaJeMHUYECKOTO U
npoheccuoHaTBFHOTO B3auMo/JIeiicTBUA Ha nHOCTpaHHOM si3bike (YK-4.2);

B pesynpraTe u3yueHus AUCUUIIIMHBI MaruCTPAHT JOJDKEH:

3HaTh:



- (pyHKIIMOHANIBHBIE 0COOEHHOCTH YCTHBIX M MMUCBMEHHBIX PO(ECCHOHATHHO-OPUEHTHPOBAHHBIX
TEKCTOB, B TOM YHCJIE HAYYHO TEXHUYECKOIO XapaKTepa;

- TpeboBaHuS K OGOPMIICHHIO JOKyMEHTalMu (B TMpelesaXx MporpaMMbl), TNPHHITHIE B
npodeccuoHaTbHOW KOMMYHUKALIMU U B CTpaHaX EBpOIIBI 1 M3y4aeMoro sI3bIKa;

- MUPOBBIE CTaHIAPThI BEJCHMSI HAYYHO-UCCIIEA0BATENbCKOM IEATEIBHOCTH;

- MpaBmiIa MPO(eCCHOHAIBHOM ATUKH, XapaKTEePHbIE I MPO(PECCHOHATFHOTO O0IIEHUS;

- oOmenpuHATHIE (pOCCHiCKHE U 3apyOekHbIe) TpeOOBaHHS K 0(OPMIICHHIO HAYYHBIX TPYIOB U
poYHX paboT, CBA3aHHBIX C UCCIEIOBATEIBCKOMN JIESTEIFHOCTHIO.

Ymers:

- OCYILIECTBJISATh YCTHYIO M MMCbMEHHYIO KOMMYHHUKAIIMIO B II€JIIX HAYYHOTO aKaJEeMUYECKOIO U
KOMMEPYECKOTO OOIIEHUS Ha TaKUX MEpONpPUATHAX KakK JOKIaJ Ha KOH(EpeHLWH, Mpe3eHTanus,
ne0aThl, KpYrJiblid CTOJI, BBICTABKU, PEKJIaMa U Tp.) Ha HHOCTPAHHOM SI3BIKE;

- MMCaTh HAy4YHbIE CTATbU U TE3UCHI;

- paboTaTh ¢ ayTeHTHYHOW JMTEpaTypod MpodeccuoHallbHO OPUEHTUPOBAHHOIO XapakTepa U
00pabaThIBaTh MOJIY4YEHHYIO HHPOPMALHUIO;

- MPOU3BOJUTH Pa3jIMyHbIE JIOTUYECKUE ONEepaluu (aHalIu3, CUHTE3, YCTAHOBJICHUE MPUUYNMHHO-
CJICJICTBEHHBIX CBS3EH, apryMeHTHUPOBaHHUE, 0000IIeHNEe U BBIBO, KOMMEHTHPOBAHHUE);

- TIOHMMAaTh M OLIEHUBATh YY)KYIO TOUKY 3PEHUS, CTPEMUTHCSA K COTPYAHUYECTBY, AOCTHKECHHUIO
corjacusi, BbIpaboTKe 00111el O3UIMU B YCIOBUSAX Pa3INuUs B3IJIS10B U YOSKICHHI.

Baaners:

- HaBBIKAMU O00pabOTKH OOJBIIOTO O0beMa HHOSBBIYHONW HHGOPMAIMK C TIEJbI0 cOopa
MaTtepuaia ajs HalMCaHUs MarucTepCKOi TuccepTaluy WM e€ pasjiena Ha U3y4aeMOM SI3BIKE;

- HaBbIKAMHM O(QOPMIICHHUS 3aBOK Ha TPaHThl U CTAKUPOBKU IO IpOrpaMMaM akKaJeMHUYecKOil
MOOHIBEHOCTH;

- HaBbIKAMM HAaIMCAaHUsA PAa0OT Ha MHOCTPAHHOM SI3bIKE I IYOJMKAUMM B 3apyOeKHBIX
KypHasax.

4. Conepskanue M CTPYKTYpa JUCUMILIMHBI (MOIYJIA)

Taouauna 1. Cogep:xanue TUCHMILIUHBI (MOAYJIsA), NePeYeHb OLEHOYHBIX CPEICTB U
KOHTPOJIMPYEMbIX KOMIIeTEeHIU
Ne HaumeHoBaHue Conep:xaHue pa3nea/ TeMbl Kon DopMbI

pasaeJia/ TeMbl KOHTPOJUPYEMO | TeKyLIero
il KOMIIeTeHIIMH | KOHTPOJIS

(WM ee yacTH)

1 2 3 4 5

1 | BBeaeHue B | 1) Pabora ¢ Tekctamu 1o cienuanIbHOCTH: VK-4 (VK-4.2) I3; K; T
TePMHUHOJIOTHIO 1. Science and society
CHEeNUATBLHOCTH 2. Nature of Management

3. The Art of Science of Management

4. Management and Leadership

5. Objectives of Management

6. First steps in science

2)  Wzyyenme  rpamMmMaTHdeckux — QopM  ©

KOHCTPYKIHH, 0003HAYAOIITHX:

CyOBeKT neicTBHsS — YyKa3aTellbHOE MECTOMMEHHE
(this, that w np.); ™ecrommenus somebody,
something, anybody, anything, nobody, nothing;
TepyHIUH. ] [etictBue / mporecc / cocrosHue —
rmaron B Future Indefinite, Past Perfect, Present
Continuous (a1  BBIPRXEHHS  HACTOSIIETO M|
6yayuero). |

OOBeKT JIENCTBUA — CYIIECTBUTEIBHOE B




€MHCTBEHHOM / MHOXXECTBEHHOM YHCIIE / JIMYHOE
MECTOMMEHHE B KOCBEHHOM IaJie)Ke B COYETAHUU C
HeonpeseneHHol (opMoil riarorna/mpuyactueM |

(Complex Object).
AuHorupoBanue u | 1) Pabora ¢ Tekcramm 1o crneumanbHOcTH, | YK-4 (YK-4.2) A3; K; T
pedepupoBaHue CaMOCTOSITETIHHO ITOJOOPaHHBIMH M3 ayTEHTHYHBIX

HCTOYHHUKOB (00BEM — 25 cTpaHuIy)

2) BrlmonHeHHe yNpaKHEHWH Ha 3aKperuieHHe
rpaMMaTHYeCKOr0 MaTepuaa:

I. dopmanbHble TPU3HAKK  JIOTHKO-CMBICIOBBIX
CBSI3eH MEX/1y DJIEMEHTaMH TeKCTa (COI03bl, COIO3HBIE
CIIOBA, KIIMIIMPOBaHHbIE (hpa3bl, BBOIHBIE 00OPOTHI U
KOHCTPYKI[UH, CJIOBa-CHTHaJbl PETPOCHEKTHBHOMN
(MecTorMeHHs) U IepCIeKTUBHOM (Hapeyusi) CBS3H.
II. dopmMasnbHbIe NIPU3HAKU NIPUAATOYHOI O
0ECCOI03HOTO  NPEAJIOXKEHUs - OTCYTCTBHE
CO03a/COIO3HOTO CIIOBA.

II1. dopmManbHbIe IIPU3HAKU KOHCTPYKLIUU
"MUMEHUTENBHBIH Maiex ¢ THPUHUTUBOM".

3) Hanucanue pedepara u aHHOTALIUK K HEMY.

Mos HayuyHas 1) Pabora ¢ TekcTaMu 10 CrielUaibHOCTH: YK-4 (YK-4.2) A3; K; T

padora 1. What is Master’s Degree and why is it important?
2. Taking a post graduate course.

3. My research work

2) U3yueHuwe rpaMMaTHYECKUX OCOOEHHOCTEH

QHITIMHCKOTO SI3BIKA O CIIEIYIONINM aceKTaM:
XapaKTepucTUKa sBJEeHHs /mpeamera / Jnuna —
npuyactus [ u 11

[IPUJIAraTeJbHOE B CPABHUTEIBLHOM U IIPEBOCXOIHOM
CTCTICHH;

XapaKTepUCTUKA JEUCTBUS / IPOIIecca /COCTOSIHUSE,
Hapeuue B CPAaBHUTEIBHOW M IPEBOCXOIHOU
CTETIEeHH

NpeAyioKeHne /HeoOXOMUMOCTh  /HKEeNaTeIbHOCTD
/BO3MOYKHOCTE I€ACTBHSL;

0e3IMYHBIA 000POT B COUYETAaHUU C HEOIIPEIeIeHHON
(opmoii rnarona tumna it is necessary (for you) to ...,
MozaibsHble raaroisl should, would.

yCIIOBUE JAEHCTBHS —YCIIOBHOE / YCTYIHTEIBHOE
MPUIATOYHOE TIPEIOKEHUE.

JIOTHKO-CMBICIIOBBIE CBSI3H— COIO3BI / COIO3HBIE CIIOBA
(nevertheless, (al)though u ap.);

KIHMIIMPOBaHHBIE  cioBocoderanust  (in  this
connection, in particular, in addition, that’s why u
Ip.).
JIEKCHKO-TPaMMaTHYECKHe cpencTBa CBSI3H
TIPEUTOKEHIH a03a1ieB.

3) ITogroroBka TIpe3CHTAIIH 000CHOBaHUS
HE00XOIUMOCTH CBOCH HAyIHOH pabOTHI

Crpykrypa aucuumimHbl (Moay.as) « AHoCTpaHHBIH A3BIK B NPodecCHOHAIBLHOM chepe
(MpOABMHYTBIH YPOBEHB)»




Tabauna 2. O61mas Tpya0eMKOCTb IUCHUILIMHBI cOcTaBJjsieT 3 3aueTHbIX euHUIBI (108 yacoB)

Bun paboTsl TpynoeMKoCTh, 4acoB
0P0 03920 300

OO0masi Tpy10eMKOCTh 108 108 108
KonTakTHas padora: 34 34 4
Jlexuunu (JI) He npedyCMompenbl | He npedyCMOmMpenbl | He NpedycMOmpeHbl
[IpaxTnueckue 3anstus (113) 34 34 4
Cemunapckue 3anstus (C3)
JlaGoparopublie pabotsl (JIP)
CamocrosiTesibHas padora: 65 65 100
PacuetrHo-rpaduueckoe 3aianue
(PT'3)
Pedepar (P) 20 20 30
Occe (D) 10 10 10
KonTpomasnas padora (K)
CaMocToATeIbHOE U3yUEeHUE 35 35 60
pa3zenon
Kypcosas pabora (KP)
Kypcogoit npoext (KIT)
IloaroroBka u npoxoxxaeHue 9 9 4
MPOMEKYTOYHOM aTTeCTALMU
Buj uroroBoii arrecranuu 3auer 3a4er 3a4er

Taouauna 3. JlekunoHHbIE 3AHATHSA - He NIPEeYyCMOTPEHbI
Taouauna 4. [Ipaktuyeckue 3anaTus (CeMuHApPCKHE 3aHATHS)

Neri/rt HaumenoBanue pazienoB v Tem
1. Science and society
2 Nature of Management
3. The Art of Science of Management
4 Management and Leadership
5. Objectives of Management
6. My first steps in science

Tabauua S. JlaboparopHbie padoThbl — He IPeIYCMOTPEHbI

Tabéauua 6. CamocTosiTe/ibHOE H3yYeHHE Pa3/1es 0B JUCHHILIHHBI

Neni/m Copepxxanue pazaena
1 BBeznieHne B TEpPMUHOJIOTHIO CIIELUATBHOCTH
2 AHHOTHpOBaHUE U pedepupoBaHHe
3 Mos HaydHas paboTa

5. OneHo4HbIe MaTepHaJIbI A/ TEKYIIero H pyoe;KHOro KOHTPOJIsI YCIIeBAeMOCTH H

NMPOMEKYTOYHOM aTTecTAluN

KoneunrsivMu pe3yinbTaTaM OCBOCHHUA IMPOrpaMMbl JUCHUIIIMHBI ABJIAIOTCS C(I)OpMI/IpOBaHHLIC

KOTHUTHUBHBIC OCCKPUIITOPBI <«3HATb», «YMCETb», «BJIAACTH», PaCIIMCAHHLIC

IO  OTACJIBbHBIM

KOMIICTCHIIUAM. cDOpMI/IpOBElHI/IC 9TUX HACCKPUIITOPOB MPOUCXOAUT B TCUCHUC BCETO CEMECTpa IIO0

JTallaM B paMKax pas3JIMYHOIo BUJa 3aHSATHH M CaMOCTOSTEIbHOM paGOTBI.

B xone u3ydeHMs AMCLMIUIMHBI NPENYCMATPUBAIOTCS MEKYyUilil, py0exscHbvlii KOHmpOab U




RPOMENCYMOUHAA Ammecmayus.

5.1. Oyenounvie mamepuanvt 0na meKyuie20 KOHmMpPOJs.

Ilenv mexywiezo Konmponsa — OLEHKAa pe3yabTaToB pabOThl B ceMecTpe U olecreyeHue
CBOEBPEMEHHOU 00paTHOM CBSI3U, TSI KOPPEKIIUH OOyUICHHSI, aKTUBH3AIMH CaMOCTOSITEIIbHON pabOThI
oOyuyaromerocsi. OOBEKTOM TEKYIIETO KOHTPOJIS SBISIOTCS KOHKPETH3UPOBAHHBIE pPE3YAbTAaThI
oOyuenust (yaeOHbIC TOCTHXKEHUS) 110 TUCIUTIIIHHE.

Texkywuit KOHmpPOAb YCIIEBAEMOCTH 00ECIIEYNBACT OICHUBAHUE X0J1a OCBOCHUS JUCIUTLTAHBI
«lHOCTpaHHBIN S3BIK B TIpodeccnoHanbHON cepe (MpOABUHYTHIM YPOBEHB)» U BKIIOYAET YCTHBIE H
MUCHMEHHBIE OINPOCHI TI0 BCEM BUAAM pPEUYEBON NESITEIBHOCTH, JOMAIIHEE 3aJaHue, KOHTPOJbHBIC
paboThI, TECTUPOBAHUE, AHHOTUPOBAHNE TEKCTA, KOJUIOKBUYM.

Onenka KadecTBa TOATOTOBKM Ha OCHOBAaHMHM  BBINOJIHEHHBIX  3aJaHUN  BeleTcs
npenojaBaTesieM (C 00CYKIEHHUEM Pe3yJbTaToB), 0ayUIbl HAYKMCIISIOTCS B 3aBUCHMOCTH OT CJIOKHOCTH
3aJJaHMS.

5.1.1. TumnoBble 321aHUA AJ5 YCTHOT0 Onpoca 1no aucuuiinte « AHocTpaHHbIH A3bIK B
npodeccuoHaabLHOM chepe (MPOABUHYTHIN YPOBEHb)» (KOHTPOJIHpPYyeMble kKomneTeHunu Y K-4,
HHAUKATOPBI 10CTHKeHUsI KomneTeHunid YK-4.2):

1. Look through the following text and say what ideas it contains.

Can the average person really understand science? Does the average person want to know about
science? Does science matter to us? The answer to these questions is a resounding yes!

For many of us, however, the mere memory of physics, chemistry, and biology classes in high
school and college makes our eyes glaze over. We left the classroom with the belief that science was
dull and abstract and virtually impossible for the average person to understand. Back then, it wasn't
cool to understand science, and it seemed to have little immediate relevance to our lives. Yet as we
matured and headed into the world, we found ourselves face to face with sophisticated computers at
work and frequent headlines about matters of science mapping the human genetic make-up, cloning,
test-tube babies, and the August 1996 discovery of the possibility of past life on Mars, to name a few.
Suddenly, scientific knowledge has not only become acceptable, it has become a useful, essential, and
inescapable part of our lives.

For some of us, our fascination with science began in the 1950's and 1960's, when the Soviet
Union launched Sputnik or when Neil Armstrong set foot on the Moon — striking evidence of man's
ability to apply scientific knowledge to accomplish extraordinary goals. For others, all it took to
become interested in science was getting out of high school or merely witnessing the unending series
of new scientific achievements and inventions that occurred during the 197()'s, 80's, and 90's: the
Venus landing, fiber optics, deciphering DNA code, black holes, space stations, microchips and
computers, microsurgery, the Space Shuttle, heart transplants, artificial hearts, superconductivity, the
discovery of other solar systems, and much more.

You don't have to be a theoretical physicist to be awed by space exploration or curious about
whether life exists on Mars or how Universe began. You don't have to be a biochemist to have an
interest in the fundamental processes of life. It's impossible not to be curious about such matters.
Scientific knowledge and discoveries are much too interesting and profound to be left only to
scientists.

Science can be fascinating. Many great discoveries of past have now, in our lifetime,
culminated in the most incredible and pervasive scientific and technological revolution that could be
imagined. Whether we approve of it or not, we're swept up in that revolution and the resulting culture -
unless you live in a cave. Not only is science fascinating, it matters to us because it is our life. They
say that whatever road we take, our late is indissolubly bound up with science. It is essential as a
matter of simple survival for us to understand science. The more we know science, the better we
understand life. It means feeling more comfortable with our everyday lives, and using science and
technology to accomplish goals. Science is a part of our culture and heritage. It is of great importance
for not merely "ivory tower" intellectuals but for the masses of average people.

Knowledge is our destiny. Homo sapiens will continue to search for the answers to new
questions. We will develop new concepts, new theories, and we will continue our quest to understand



the natural world. We must continue to discover, create, explore, and invent. We must search for the
cure and the life-saving solution, for we are the discoverers, creators, explorers, and inventors. We
seek the unknown — the deep, the dark, the never before seen — and we have within us the capacity
for ever greater wisdom.

We have come to the future. We have found our place by looking back and understanding
history. We are poised to become twenty-first centurions. As one scientist said, "We don't have to look
too far to see the future. We can already see it will be magnificent." We have now reached the 15-
billion-year journey.

2. Look through the text again and entitle it.
3. Look through the text once more and say what kind of passage it is:
- A scientific paper.
- A fragment from a science fiction story.
- An introduction to a book for science students.
- A fragment from a popular scientific article.

What makes you think so?

4. Read the text thoroughly with a dictionary and answer the following questions:

1) What does the author say about general attitude to science in high school or college?

2) When, according to the author, do we find ourselves face to face with science?

3) Where is the news about scientific achievements published? What makes you think so?

4) Why; in the author's opinion, has science become a useful, essential and inescapable part of our
lives?

5) What scientific achievements of the 1970's, 80's and 90's does the author mention?

6) Why does the author think it's impossible not to be curious about scientific matters?

7) Why does science matter to us?

8) Who does the author call "ivory tower" intellectuals?

9) Do you agree with the answer to the questions given at the beginning of the text? What makes
you think so?

5. Give Russian equivalents to the following words, word combinations and scientific terms from the
text:

1. to matter 19.  to be curious

2. virtually 20.  pervasive

3. to glaze over 21.  to be swept up

4. an average person 22.  to be awed

5. it wasn't cool 23.  to be indissolubly bound up
6. immediate 24.  survival

7. to have relevance 25.  heritage

8. to head into the world 26.  ivory tower intellectuals
9. matter (n) 27.  destiny

10.  genetic makeup 28.  quest

11.  test-tube babies 29.  wisdom

12. toname a few 30.  to be poised

13.  to set foot on 31.  headline

14. striking evidence 32.  fascination

15.  to accomplish a goal

16.  fiber optics

17. DNA code

18.  heart transplants




6. Complete the following sentences choosing the words, word combinations or scientific terms from
the list below.

a matter, destiny, DNA code, heart transplants, survival, an average person, to accomplish, a goal, is
indissolubly bound up, were curious, head into the.

1. At the turn of the 19th century, were unthinkable, while by the turn of the 20th

century many have survived because another person's heart sustains them.

2. We have come to understand the intricate workings of the cell, as we have learned to

decipher

3. Understanding the universe and ourselves must continue to be the goal of science. In order
institutions must exist that best facilitate a free and prosperous society.

4. Human advancement in all respects with freedom.

5. In 1987, at an abandoned radiology clinic in Goiania, Brasil, a group of youngsters, who

, broke open a 300-pound lead capsule containing cesium 137, a radioactive substance used
in cancer treatment.

6. You cannot fully understand the concept of gravity until you realize it is more of
semantics to distinguish between an object falling and being pulled to the ground.

7. really can understand the great scientific discoveries.

8. After graduation many science students scientific world.

0. The very of humanity depends on man attitude towards nature.

10.  Our is in our own hands.

7. Find synonyms to the given words, word combinations and scientific terms:

a) it was modern n)  an ordinary person
b) instant 0) to pave the way into
c) subject p) Inquiry

d) to have relation to q) splashline

e) to signify r)  to be ready

f)  toland s) to list a few

g) practically t) insight

h) to achieve an aim u) to be embraced

1)  to be inquisitive v) to stare

j)  to be astonished w)  astounding witness
k) penetrating x) fate

1)  inheritance y) outliving

m) to be inseparably connected z) attraction

Kpumepuu ¢popmuposanua oyenok (oyenusanus) ycmuozo onpoca

VYCTHBIN ompoc sBISIETCSs OJHUM U3 OCHOBHBIX CIIOCOOOB y4é€Ta 3HaHMI oOydwaromierocs mo
mucuuiuinHe  «VHOCTpaHHBIH s3bIK B NpodeccHoHanbHOM cdepe (MIPOABUHYTBHIH  YPOBEHB)».
Pa3BEpHYTHIN OTBET CTYAEHTA AOJDKEH NPEACTaBIATh co00il CBSI3HOE, JIOTHYECKU IOCIeI0BaTeIbHOE
COOOIIeHNE Ha 33JaHHYI0 TEMY, IOKa3bIBaTh €0 yMEHHE MPHUMEHATHh NMPONAECHHBIA JIEKCHYECKUN U
rpaMMaTH4YeCcKHii MaTepHall.

B pesynomame ycmmnozo onpoca 3nanus 00yuanouiecoci OUEHUBAIOMCA no Ccledyrouien
wiKane:

3 Gamna cTaBUTCS, €CTTH O0YJArOIIHIACS :
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1) [OJIHO  M3JIaraeT  M3YyYECHHBIM  Marepual, MJa€T MPABWIBHOE  ONPEACIICHHOE
SKOHOMMYECKHUX MOHSITHI;

2) oOHapyXMBaeT TIOHMMaHHE Marepuaiga, MOXXKET OOOCHOBaTh CBOM CYXJEHUS,
NPUMEHUTH 3HAHUS HA MPAKTHUKE, IPUBECTH HEOOXOIMMBIE MPUMEPHI HE TOJBKO MO y4eOHUKY, HO H
CaMOCTOSITEJIbHO COCTaBJICHHBIE;

3) u3jlaraeT MaTepuai I0CJIEJOBATEIbHO M IMPaBWIBHO C TOYKH 3pEHUS HOPM
JIUTEPATYpPHOTO SI3bIKA.

2 Ganya CTaBHUTCS, €CIIU O0YJarOmUiics HaéT OTBET, YAOBJIECTBOPSIOUINI TeM e TpeOOBaHUsM,
9yro U i Oaia «3», HO JomyckaeT 1-2 omuOKH, KOTOpBIE caM K€ HMCIpaBisieT, u 1-2 Hemouéra B
[IOCJIEJOBATEIBLHOCTHU U SI3bIKOBOM O(OPMIIEHUHU U3J1araeMoro.

1 Oamn craBurcs, ecnu oOydaromuiics OOHApYKMBAaeT 3HAHWE U IOHMMAHHE OCHOBHBIX
MOJIOKEHUH JAHHOM TEMBI, HO:

1) M3JIaraeT MaTepras HeIOHO U JIOMYCKAeT HETOYHOCTH B ONIPEICIICHUH ITOHSITHIA;

2) HE yMEeT JIOCTaTOYHO TJIyOOKO U JOKa3aTelbHO OOOCHOBaTh CBOM CYXKICHHUS U
IIPUBECTU CBOU IPUMEPHI;

3) W3JIaraeT Marepuaj HEeMOoCJeN0BaTeIbHO U JOMYCKaeT OIIMOKH B  SI3BIKOBOM

0(hOPMIICHUN U3JIaraeMoTo.

0 OamnoB, cTaBUTCA, €ciad oOOydaroluiics OOHapy)KMBaeT He3HaHue OoJibliel dYacTu
COOTBETCTBYIOIIETO pa3jieiia u3ydaeMoro MaTepuaa, TOMyCcKaeT OMuOKA B OPMYIHUPOBKE.

bambr «3», «2», «l» MOryT CTaBHUTbCA HE TOJBKO 3a €IMHOBPEMEHHBIM OTBET, HO M 3a
paccpe0TOYCHHBII BO BPEMEHH, T.€. 332 CYMMY OTBETOB, JaHHBIX CTYJICHTOM Ha MPOTSHKCHUN 3aHSATHS

5.1.2. TunoBsble 3a1aHUA AJIsl CAMOCTOSITEIbHOI PadoThl (KOHTPOJMpYyeMble KOMIIETeHIMHU
YK-4, unaukatopbl 10cTHKeHHs kKomneTenuuii YK-4.2):
L Translate the text from English into Russian.
THE COMPONENTS OF MANAGEMENT
The basic management components are planning, organizing, coordinating, staffing, directing,
controlling, and evaluating. Each component defines what a manager must be able to do. In practice,
the components are interrelated.
Planning
The planning process begins with top managers, who must create broad organizational goals to
help managers and employees focus on what the property is trying to accomplish.
Top and middle managers then create specific objectives that become the responsibility of
various departments.
Daily activities require a third level of planning, Plans must also be generated for ; special
events, new training programs, and other activities. Supervisors are responsible for much
of this type of planning.
Effective planning incorporates the following principles:
* Goals must be established before plans can be developed.
* You must regularly set aside time to plan.
* You should be allowed to contribute to plans that affect your work. In turn, you should allow
your employees to contribute to plans that affect their jobs.
* You should be flexible when planning. You should recognize that situations change and that
other plans must be considered.
* Plans must be implemented.
Organizing
Organizing involves establishing the flow of authority and communication between
people and organizational levels.
General organizing principles and responsibilities include the following:
* Authority should flow in an unbroken line from the top to the bottom of the organization.
» Each employee should have only one supervisor.
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* Relationships between departments in the organization must be considered when managers
organize.

Coordinating

You must be able to coordinate the efforts of your employees through good planning and

effective organization. Principles of coordinating include the following:

* Supervisors must have the authority to enforce assignments, commands, and decisions.

* Not only must you coordinate your resources and employees to complete your assigned tasks,
you must also do your part to help coordinate the efforts of the organization as a whole.

Staffing

Staffing involves recruiting applicants and hiring those best qualified. In small operations, a
manager or supervisor might recruit and hire applicants. In large properties, recruiting is frequently
performed by a human resources (personnel) department, al-though line managers still are involved in
interviewing and make the hiring decisions. All properties use basic principles of staffing such as the
following:

* Personal qualities needed to adequately perform job tasks must be considered.

These are recorded in job specifications.

* Job application forms should be used to collect information about applicants.

Tests can be used to assess the abilities of applicants. Preliminary interviews

and reference checks will also help eliminate unqualified applicants.

* Employee orientation, training, and evaluation programs should be developed and
implemented.

Directing

Directing includes all the activities necessary to oversee, motivate, train, evaluate, and discipline
employees. Directing incorporates the following principles.

» The number of employees each supervisor directs should be carefully determined.

There is no formula for calculating the optimum number of employees for each supervisor. The
right number of employees depends on many variables, including the supervisor's experience,
complexity of the work, and frequency with which problems are likely to occur. No supervisor should
be given more people than he/she can handle.

* Employees must know what they are expected to do.

* Delegation — the act of giving formal organizational authority to an employee is a directing
technique.

* Directing includes motivating your employees.

Keep in mind that your attitude affects employee attitudes and performances,

* Don't relate to all employees the same way.

Your leadership style should vary according to employee needs.

« It's important to gain employee cooperation.

You should treat them fairly and honestly.

* Solicit employee ideas and, whenever possible, use them.

» Show your appreciation to employees who perform their jobs well.

Controlling

Controlling helps to ensure that you are attaining your objectives. The control process begins
with establishing performance standards, continues with assessing actual performance, and then
involves making a comparison between performance standards and actual performance to determine
whether — and to what extent — corrective action is necessary. Control is based on several principles:

* Operating budgets are the most important control tools.

* Preventive controls are more effective than controls imposed after things go wrong.

Evaluating

Evaluating means looking at how well you and your employees achieved your objectives.

Evaluating principles include the following:

* Time to evaluate must be set aside regularly.

* Input from guests and others outside the property is useful in the evaluation process.

12



2. Read the text and decide which of the following comments you would expect the writer to
agree with. Use the text to support your answers.

Successful managers

1. start directing and controlling activities long before planning, coordinating and staffing;

2. should always find time for planning;

3. are reluctant to change their plans;

4. allow their employees to contribute to plans;

5. ignore what is going on outside their departments;

6. have the authority to enforce assignments and decisions,

7. understand that the attainment of goals must be the reason for any cooperative activity;

8. participate in recruiting applicants and hiring employees;

9. praise and promote their staff;

10. can handle any number of people;

11. set an example for their employees to follow;

12. use positive reinforcement to correct improper behaviour;

13. don't solicit employee ideas;

14. use control to ensure they are attaining their objectives;

15. use input from customers to evaluate the results.

3. Discuss the following questions.

1. Planning is looking ahead, and control is looking back. Comment.

2. If planning involves a rational approach to selected goals, how can goals or objectives be a
type of plan?

3. Since people must occupy organization positions, and since an effective organization depends
on people, it is often said that the best organization arises when a manager hires good people and lets
them do a job in their own way. Comment.

4. List and evaluate external factors affecting staffing. Which ones are most critical today?
Explain.

5. The "assessment center" is a technique for selecting and promotingl managers. The candidates
take various psychological tests, engage in management games, participate in a leaderless group
discussion of some problem and are observed by their evaluators who also interview them from time to
time.

6. Would you like to participate in such a center? Why, or why not?

7. Performing the function of evaluating, how would you measure the productivity of managers
and other knowledge workers?

4. Write a résumé of the text. The concepts of management. Use appropriate expressions.

5. Write a summary of the article.

When writing a summary, you may adhere to the following plan:

1) the heading

2) the theme of the paper;

3) the key problems (thematic points) discussed;

4) the conclusion at which the author arrives.

The manner of presenting the material is very concise and it tends to be critical. The summary
writer appreciates the material from his point of view and uses as a rule a wide range of clichés::

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from (the newspaper...)

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the reader
some information on... the aim of the article is to provide a reader with some material on...)
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5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Express your own point of view on the problem discussed

6. Write background information for the Introduction part of your research paper.
7. Render the text in English:

Hay4yHble moAX0Abl K MEHEAKMEHTY

B Hacrosiee Bpems CyIIeCTBYIOT pa3IMuHbIE MOIX0/IbI K MeHeKMeHTYy. Hanbomnee u3BecTHoie
Y IIUPOKO NMPUMEHSIEMBIE:

1. CucreMHbBIN OAXO0

[To3Bossier paccMaTpuBaTh OPraHU3alMI0 KaK CHCTEMY, COCTOSIIIYIO W3 OMPENEIECHHOTO
KOJIMYECTBA B3aWMOCBSI3aHHBIX JJIEMEHTOB. [lepBoHaUanbHO TEOpUA CHUCTEM Oblla TMPUMEHEHA B
TOYHBIX HayKaX M TEXHHKE. B MEHEIXMEHTe cTaja MPUMEHSThCS ¢ KoHIA 50-X TT., YTO SIBUJIOCH
YCHEXOM IIKOJIBI HayKu ympasieHus. OcHoBOMOI0KkHUKOM siByisiics JI. @on bepranandu. Mcxoaasim
MOJIO)KEHUEM CHUCTEMHOTO MOJAXO0JA SBJISIETCA TMOHATHE IEJIH, HaJuyue KOTOPOW — BaKHEWIIHA
MIPU3HAK OPraHu3aluy, [0 KOTOPOMY JAaHHAs CHCTeMa OTAnYaeTcs oT Apyrux. CUCTEMHBIN NOAX0] —
3TO HE HAa0Op KaKUX-TUOO MPUHIUIOB JUIS YIPABISIIOIIMX, a CIIOCOO MBIIUICHUS MO OTHOIIEHUIO K
OpraHu3alMsaM U YIPaBJICHUIO.

Cucrema — 3TO HEKOTOpasi LEJIOCTHOCTh, COCTOSIIAsA U3 OTAEIbHBIX B3aMMOCBSI3aHHBIX YacTeH
(371eMEHTOB) Ka)KIblii U3 KOTOPBIX BHOCUT CBOM BKJIAJ B XapaKTEPHUCTUKY LENOro (BCe OpraHu3aluu
SBIIIOTCSA CUCTEMaMU B YIPABICHUN ).

Tunel cucrem:

— 3aKpBITbIE — HUMEIOT KECTKUE (UKCUPOBAHHBIC T'PaHULBl, €€ NEeHCTBUS HE3aBUCHUMBI OT
OKpy’Karolen e€ BHEIIHEH Cpeibl;

— OTKpBIThIE — XapaKTEPU3YIOTCS B3aMMOJEUCTBUEM C OKpYKarolled (BHEIIHEW) cpenoil u
CIOCOOHBI aIalTUPOBATHCS (MTPUCTIOCAOINBATHCS ) K HEH;

JIrobas cuctema coctouT M3 mojacucreM. llojncucrema — KpynHas COCTABIISIONIAS CIIOMKHBIX
CUCTEM, caMma SBISIOIIAsCS CcUCTeMOM. B opraHuzanuu NOJACHCTEMBI — 3TO OTIEIbl, YPOBHHU
YIPABIICHUS], COLUAIIBHBIE U TEXHUYECKHUE COCTABIIIOIINE OPraHU3ALUU.

Mogeinb opranu3anuu Kak OTKPbITON CUCTEMBI:

a) OpraHu3aiys NojJyJyaeT U3 BHELIHEH cpepl: HHPOpMAIUIO, KalluTal, Yel0BeUYeCKUE PecypChl,
MaTtepuaibl — 3TU KOMIIOHEHTHI Ha3bIBAIOTCS BXOJaMU;

0) B mpoliecce CBOEW NEeATENbHOCTH OpraHu3anus o0pabaTbiBaeT 3TH BXObI, IPeoOpasys ux B
MPOAYKLUHH U YCIYTH — 3TO BBIXOJIBI;

B) €ClId cUcTeMa yrpaBieHus 3(p(GeKTuBHA, TO B X0J€ Mpoliecca mpeoOpa3oBaHus MOTydaeTCs
n00aBOYHAsI CTOUMOCTh BXOJIOB, B Pe3yJbTaTe MOSBISIOTCS MHOTHE JOTMOJHUTEIbHBIE BHIXObI, TAKHE
KaK MpUOBLIb, YBEIMUEHHUE JIOJIM HA PhIHKE, YBEIUUEeHHE 00beMa POAaXK, pOCT OpraHUu3alluu v JIp.

Kpumepuu ¢popmuposanusn oyenok no 3adanuam 011 camocmoameibHoll padbomol cmyoenma:

3 6anna - obOyyarommiics Tokazaj rIyOOKHE 3HaHHMSA MaTepualia MO MOCTABICHHBIM BOIPOCAM,
IPaMOTHO, JIOTHYHO €ro U3Jaraer, CTPYKTYpPHPOBAIl U JAeTAIM3UpOBal UHPOpMalnio, u3beras mpocToro
MOBTOPEHUsI MH(POPMAITUK U3 TEKCTa, MH(OpPMAIUs MpecTaBlieHa B nepepaboranHoM Buje. CBOOOHO
UCTOJB3yeT HEOOXO0IMMbIE METO/IbI TIPU BHITIOTHEHUH 33 IaHHUS,

2 6amna - oOydarolWiicss TBEPIO 3HAET MaTrepuan, TPaMOTHO €ro Hu3Jiaraer, He JOIMyCKaeT
CYLIECTBEHHBIX HETOYHOCTEHN B MPOIIECCE BHITIOTHEHUS 3aaHMUS;

1 6ann - oOy4JaroIUiics: IMEET 3HAHHSI OCHOBHOTO MaTepuaa 1o MOCTaBIEHHBIM BOPOCaM, HO HE
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YCBOWJI €T0 JICTaJIeH, TOMYCKAeT OT/ACIbHbIC HETOUHOCTH TPH PEIICHUH 33/1a4;
MeHee | 6ama — o0yJaromuiics JOMyCKaeT rpyobie OMMOKY B OTBETE HA OCTABJICHHBIC BOTIPOCHI
W IIPU BBIIIOJIHCHUU 3alaHUA

5.2. Ouenounvle mamepuanst 015 pyoesHcH020 KOHMPOJiA

Pyoesicnvtii. KOHmMpoJ1b OCYIICCTBISCTCSA MO OOJIee WM MEHEE CaMOCTOSATEIBHBIM pasfeliaM —
y49eOHBIM MOJYJISIM Kypca M IPOBOJUTCS IO OKOHYAHWU HM3YYCHHUS Marephalia MOAYJS B 3apaHee
YCTaHOBJICHHOE BpeMsi. PyOeKHbIN KOHTPOJIb MPOBOJUTCS C LETBIO OMpPEACNCHUsI KaueCTBa YCBOCHUS
MaTtepuaia yaeOHOTO MOIYJIS B IIeJIOM. B TedeHue cemecTpa MPOBOIUTCS MPU MAKUX KOHHIPOJIbHBIX
meponpuamus no 2pauxy.

B xagectBe opM pyOeKHOTO KOHTPOJISI MOXKHO HCIIOJIB30BaTh TECTUPOBAHKE (MMCEMEHHOE HITH
KOMIIBIOTEPHOE), TMPOBEJACHUE KOJUIOKBUYMAa WM KOHTPOJIBHBIX paboT. BeimomHsembie paboOThI
JOJKHBI XpaHUThCS Ha Kadeape B TEUEHHHM y4eOHOro rojila M mo TpeOOBAaHHUIO MPENOCTaBIATHCS B
VYmpaBnenue KoOHTpoJis KkadectBa. Ha pyOexHbIe KOHTPOJIBHBIE MEPONPUATUS PEKOMEHIYETCS
BBIHOCHUTB BECh IMMPOTPAMMHBIN MaTepHall (BCE pa3/eiibl) O AUCIUTUIAHE.

Ouyenounvle mamepuana O0asa Koanokeuyma (KOHTpoaupyemble KommnereHunu YK-4,
HHAUKATOPBI 10CTHKeHUsI KomneTeHunid YK-4.2):

1. Insert am/ is/ are/ am not/ isn’t/ aren’t.

. He ... tired.

.I... astudent.

. ... we in class?

. Mary ... cold.

. It ... sunny today.

. ... John married?

. They ... out.

. He ... at home now. He is in the office.
. It ... Sunday today.

O 00 1N DN B WK —

. Translate from Russian into English.

. OH Bpau.

. Im xapxo.

. OHa 3amyxem.

. Onu ceiiuac B [lapuxe.

. Tom ceftyac He B oduce.

. Onu anrnuyane? — Het, oHM aMepUKaHIIbI.
. CeroiHs X0J0IHO, HO COJIHEYHO.

. DTa cyMKa TsKenas.

. D10 Hama octaHoBKa? — Hert, Hama — cnenyromas.
10. Dta mporpaMma UHTEpECHASI.

11. I — cTyneHT, a MOl Ipyr — IIKOJIBHUK.

O 0 1O\ N KW~ N

3. Put the words in the correct order.
1. is/a/John/coat/wearing/new.

2. the/what/doing/are/people?

3. you/to/are/me/listening?

4. fine/l/feeling/am.

5. not/is/he/the/at/staying/hotel

6. they/not/a/learning/are/language/foreign.
7. Spanish/is/now/speaking/she?

8. working/you/today/hard/are.

9. to/l/going/am/bed.

10. is/enjoying/not/party/she/the.
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. Put the verbs in brackets into the Present Simple or Present Continuous tense.
. I (play) the piano now.

. I usually (not / play) the piano in the morning.

. He (talk) to his brother at the moment.

. They often (talk) to each other because they (be) very close.

. I (feel) a bit nervous now.

. They (pack) their things at the moment

. John (look) at the board but he (not / understand) the rule.

. Look! Somebody (walk) round your car.

. She always (drive) to work, but today she (walk) there, it is nice and sunny today.
10. I am sorry to disturb you, but what you (do) in my room?

11. At present the situation (depend) on you only.

O 000N L B WK — N

5. Put the verbs in the past simple tense.

1. He (come) to see me on Sunday.

2. They (go) for a walk in the afternoon.

3. We (travel) in the mountains last summer.

4. She (see) this film the other day.

5. I (buy) my car 5 years ago.

6. It (take) me 2 hours to get to my country house.

7. You (look) tired yesterday evening.

8. They (make) us a proposal to unite our companies.
9. She (tell) me to wait for her.

10. We (see) that model in the magazine the day before yesterday.

6. Put the verb to be in the Past Simple tense.
1. Last year I (be) in Paris.

2. He (be) hungry and tired after that trip.

3. He (not / be) very glad to see me.

4. She (be) busy on Monday.

5. We (be) at the restaurant last week.

6. It (not / be) very cold yesterday.

7. You (be) so beautiful in your new dress.

8. We (be) happy to see them at the conference.
9. She (be) alone in the room.

10. You (be) right when you suggested it.

7. Insert am/ is/ are/ am not/ isn’t/ arent.
1. I...trying to concentrate.

2. ... David working today?

3. We...having a good time now.

4. She...ill. She...working now.

5. He...looking for a job.

6. It...getting late.

7. My friends...having a rest now. They...working.
8. Colin ... walking at the moment.

9. They can’t go out. It ... snowing heavily now.
10. Your English ... getting better.

8. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

1. He (speak) on the phone when his mother (come).
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time.

10.
1.
12.
13.
14.

His brother (come) while he (speak) on the phone.

Their friends (swim) in the pool at 5 o’clock yesterday.

I (work) for this company long ago.

He usually (play) volleyball at weekends.

They often (see) each other at work.

You (know) the answer?

It (rain) while she (walk) along the street.

He (want) to see his friend, but the friend (be) busy because he (decorate) his flat at that

I (meet) him when he (be) a child.

When they (see) a UFO they (stop).

He (break) his arm while he (skate).

He (love) her many years ago.

When Tim (see) the suitcase he immediately (recognize) it.

9. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

It (happen) many years ago. I (be) in India. I (hunt) there. Once I (spend) the whole day in the
jungle. It (be) dark when I (decide) to return to my camp. I (walk) along a narrow path. There (be)
strange sounds everywhere. On my right there (be) a thick tropical forest.

Suddenly I (see) something terrible in the jungle on my left. Two green eyes (look) at me. It (be)
a man-eating tiger, ready to spring on me.

As I could swim well I (make) up my mind to escape that way. I (look) at the river to my right.
There in the river (be) a huge crocodile. It (wait) for me with open jaws.

I (faint). A moment later I (jump) to my feet again. What do you think I (see)? The tiger (be) in
the jaws of the crocodile.

10. You are giving advice to a friend. Use should, shouldn’t.

1
2
3
4
5.
6
7
8
9
1

. You ..
.You ...
.You ...
. You ..
You...
.You ...
. You

. work so hard, it’s dangerous for your health.

ride a horse at night if you are not very good at it.

buy a new camera before your trip to Africa.

. look for a new job if you want a pay rise.

visit this very interesting museum.

do an English course if you are planning to work abroad.
. talk so much.

Your bike is very old. I think you ... sell it.

You.

.. learn to drive, you may need this skill.
0. He doesn’t look well. He ... go to the doctor.

11. Read the following dialogue between two former school friends:

Tom — Hi, Dan! Good to see you again! How is life?

Dan — Great! I’ve got a new job.

Tom — Really? Congratulations! What do you do?

Dan — I work for a large multinational company. It produces water filters.

Tom — What are your responsibilities?

Dan — I have a lot of work to do every day. I am responsible for office work. Sometimes I don’t
have any free time to have lunch.

Tom — Oh, how terrible! But then your pay is good.

Dan — Well, now my pay is not very high, but when I have some experience I hope to get a
promotion and a lot of money.

Tom — Does your job appeal to you? Are there any fringe benefits in your company?
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Dan — Sure! My colleagues are friendly and this job gives me a lot of career opportunities. As for
the fringe benefits — yes, I sometimes use a swimming-pool and a gym and I don’t pay for them.

Tom — That’s great! By the way, does your job require any special training?

Dan — I have good computer skills, I know English well and I am organized. Also, it is important
for me to plan meetings and talk to clients on the phone.

Tom — I see. I remember you at school and I’m sure you are very good at communicating with
all kinds of people. I think you are decisive too. Don’t you think it’s time to start your own business?

Dan — Not now, I have no capital to put in the business, no friends in business. But I have some
creative ideas.

Tom — That’s a good start!

12. Answer the questions based on the dialogue.

Where does Dan work?

Does he like his new job? Why?

What are his responsibilities?

Why does Dan sometimes have no time for lunch?

What skills are necessary for his job?

What does he want to do in the future, in your opinion?

What fringe benefits does Dan have?

What is Dan good at?

Why is it important to know English if you work for a large multinational company?

Lo WD =

13. Read the text

It is impossible to give all the names of the jobs in the world. The list of them often changes.
Some typical job titles are a manager, a secretary, an executive, a research worker. People who do
these jobs work in different businesses and for different companies. Some jobs don’t require any
special training, e.g. the job of a cleaner; other jobs require a lot of training and a few qualifications,
e.g. the job of a lawyer, an accountant or a designer.

People look for jobs, which give them much money, career opportunities, job satisfaction. Some
companies offer fringe benefits — swimming-pools, fitness centers, doctors, dentists. Many employers
want to show that they help employees to balance their lives. A lot of people change their jobs if the
pay is low, or they commute a long way to work, and for some other reasons.

When a company decides to employ new people it often advertises jobs in a newspaper. A few
people apply for this job. They send a letter of application and a CV with details of their education and
experience. The company then invites candidates for an interview. A good company usually recruits
responsible and experienced staff.

There are different ways to work. A lot of people work nine-to-five, some have flexible working
hours, a few work in shifts. Many employers and employees find flexible employment very
progressive. This is especially good for women with children. Part-time work appeals to students
because they are very busy at universities.

Some people make the decision to leave their jobs and start their own businesses. A few of them
start their business at home and then move it out, for example Disney, Amazon.com, Microsoft, Apple.
You have the ability to run your business if you are decisive, organized, ready to take risk. But if you
have little self-discipline, you do not plan ahead and you are not creative, you are not ready to start
your own business.

In any case, you are successful in a job of an employee or in your own business if you enjoy
your work.

14. Answer the following questions using the text.
1. What are the typical job titles now?

2. What does the job of a lawyer require?

3. What kinds of jobs do people look for?
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4 What do some companies do to keep their employees?

5 Why do people change their jobs?

6. Where does a company advertise its vacancies?

7. What do people who apply for a job send to a company?
8 What are different ways to work?

9. Why does part-time work appeal to students?

10. What abilities help people to run their business?

15. Read the following statements and say if they are true or false according to the text.
The job of a cleaner requires a lot of training.

People look for jobs that offer a good pay.

Fringe benefits appeal to a lot of employees.

You don’t send a CV when you apply for a job.

A CV is a short biography and qualifications.

Flexible employment is attractive to everybody.

Students don’t like to work part-time.

If you are decisive and creative you have the chance to start your own business.
Women with children like to work full-time.

0.  People don’t start their businesses at home.

e i Ao e

16. Translate the following sentences from English into Russian.
. My job is to sell different goods.

. Why do companies decide to recruit new employees?

. Your results of the test are satisfactory.

. A lot of companies offer fringe benefits to their employees.
. Now he needs full-time employment.

. Is it difficult for you to commute to work?

. This company always advertises vacancies in newspapers.

. He doesn’t have any necessary experience.

9. My work schedule is very flexible.

10. A CV is very important when you apply for a job.

11. He often makes wrong decisions.

12. This job appeals to me greatly.

13. It is an impossible situation.

14. He enjoys the opportunity to work part-time.

15. Her pay is very high.

03N LN kW —

Kpumepuu ¢popmuposanun ouenok no KOHmMPOIbHLIM MOUKAM (KOHMPOIbHbIE padomvl;
KOJLT10K8UYM)

(6 OGamnoB) - craBUTCS 3a Pa0OTy, BBINOJHEHHYIO TMOJHOCTBIO 0O€3 OIIMOOK W HEIOYEeTOB;
oOydaromuiics JEMOHCTPUPYET 3HAHUE TEOPETUYECKOro U IPAKTUYECKOro MaTepuasia I0 TeMe
MpakTU4ecKoil padotsl, pemeno 100% 3anauy;

(4 Gamna) — craBuTCs 3a PabOTY, BHIMOJHEHHYIO MOJHOCTBIO, HO MPU HAJMYMM B Hel He Oojee
OJHOM Herpyboil omMOKM U OAHOrO Hemouera, He Oosiee Tpex HemoudeToB. OOywarommiics
JIEMOHCTPUPYET 3HaHHE TEOPETHUYECKOTO0 U MPAKTUYECKOro MarepHaia Mo TeMe MPaKTU4ecKod padoThl,
JI0IyCKasi He3HAUUTENbHbIE HETOUHOCTH MPH PEIIeHUH 3a/1a4, perieHo 70% 3anad;

(3 Gayuta) — craBuTcs 3a paboOTy, eciu O0O0y4JaroIuiics MPaBUJIBLHO BBITIONHII HEe MeHee 2/3 Bceit
paboThl WK JomycTU He OoJiee OHOM rpy0Ooil OmMOKK U IBYX HEJOYETOB, HE Oojiee OJHOM TpyOoii
OJHOM HerpyOoi ommOKH, He Ooyiee Tpex HEerpyobIX OHIMOOK, OAHOW Herpy6oil. OOyuaromiuiics
3aTpyIHAETCA C NPaBWJIBHOM OIIEHKOM NPENJIOKEHHOM 3a/1aud, JaeT HENOJHBIM OTBET, pemeHo 55%
3aj1a4

(MeHee 2 GamioB) — CTaBUTCA 3a PabOTY, €CIM YUCIIO OLUIMOOK M HEOYETOB MPEBBICHIIO HOPMY IS
OLICHKH 3 WM NMPaBWIBHO BBITIONHEHO MeHee 2/3 Bceil paGoThl. OOydaromuiicss JaeT HEBEPHYIO OLICHKY
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curtyaiuy, perieHo menee 50 % 3amau.

5.3 Ouenounvie mamepuanvl 011 RBPOMEHCYMOYHOU ammecmayuu (KOHTPOJIUPYeMbIe
komnerenuun Y K-4, unaukaropnl goctu:xenuss komnerenuuii YK-4.2):

Lenbl0 IPOMEKYTOUHBIX ATTECTAlM MO MUCLMIUIMHE SIBJISETCS OICHKa KadecTBa OCBOCHUS
TMCUUTUTAHBI 00yJaroIIUMHUCS.

[Ipomexxyrounasi aTTecTalusi MpeaHa3HayeHa Uil OOBEKTHBHOTO MOJTBEPKACHUS U
OLICHUBAHMS JOCTHUTHYTBHIX PE3YIbTaTOB OOYUEHHUS IIOCIE 3aBEpPIICHUS H3YYCHUS TUCIHILIINHBI.
OcymiecTBiseTcsi B KOHIIE CeMecTpa M TMPEICTaBIseT co0O0i HMTOTOBYIO OIICHKY 3HAHUH I10
mucuutuiiHe «MHOCTpaHHBIA s3BIK B TpogeccHoHambHON cdepe (IIpOABHHYTHI YPOBEHB)» B BHUJIE
MIPOBEICHUS 3a4eTa.

[Ipomexyrounas arrectanus no AucuuiuimHe «VHOCTpaHHBIM S3BIK B MpOQecCHOHANTbHON
cdepe (MPOABUHYTHIN ypOBEHB)» MPOBOAUTCS B ycTHOH (opme. Ha mpomexyTouHyro aTTeCcTaluio
otBouTCs 110 30 Oanos.

3aganus Ha 3auer

1. IIpounTaiite, nepeBeInTE U NEPECKAKUTE PAHEE U3YUEHHBIN TEKCT.

2. IlepeBeanTe TEPMHUHBI U TEPMHUHOJOTHYECKHE COUETAHUS M3 paHEe M3YYCHHBIX TEKCTOB Ha
AHTJIMHACKUU SA3BIK.

3. IlpocmotpoBoe urenue. llepemaiite yCTHO Ha aHIVIMMCKOM $3bIKE€ B 3-4 MPEIIOKEHUSIX
OCHOBHYIO HJICIO aHTJIOS3BIYHOTO TEKCTA.

Ilpumep panee uzyuennozo mexcma:

THE CONCEPT OF STRATEGIC MANAGEMENT

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process begins
with identifying the organization's mission and strategic goals. The process also includes analyzing the
competitive situation, taking into consideration both the external environment and relevant
organizational factors. Once the situation has been carefully analyzed, managers can begin to develop,
or formulate, various strategies that can be used to reach strategic goals. The part of the strategic
management process that includes identifying the mission and strategic goals, conducting competitive
analysis, and developing specific strategies is often referred to as strategy formulation. In contrast, the
part of the strategic management process that focuses on carrying out strategic plans and maintaining
control over how those plans are carried out is known as strategy implementation. Strategy
implementation is increasingly highlighted as a distinct part of the strategic management process
because even the most brilliantly formulated strategies must be implemented effectively in order to
reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. competitive advantage,
which is a significant edge over the competition in dealing with competitive forces. For example,
Disney has been able to gain a competitive advantage in the family entertainment industry by creating
amusement parks, movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
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managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husbandand-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Ilpumepovt mepmunoe u mepmun0I02UUECKUX COYCMAHUIL U3 MEKCma:
concept - KOHLEILUA
strategic management - cTpaTeruueckoe pyKoBOJICTBO, ~MEHEIKMEHT
large-scale action - kpyrmHOMaciITaOHast aKkIKs, ~ ONepaIus
environment - OKpy)XeHHE; OKpYyXKaroIas cpesa
long-term goals - gonrocpouHbIe 1eH
strategic goals - cTpaTeruueckue e
environmental conditions - ycnoBus oKpyXeHUs
internal conditions - BHyTpeHHHE yCIIOBUS
strategic management process - poIecc CTPaTETHIECKOTO YIIPABJICHUS; ~ PYKOBOJICTBA
competitive situation - koHKypupyromas 06cCTaHOBKa
external environment - BHEIlIHEe OKPYKEHUE
strategy formulation - popmynupoBka cTpareruu
strategy implementation - ocyiecTBiieHre CTpaTeruu
competitive advantage - KOHKypeHTHOE TTPEUMYIIECTBO.

Ilpumepvl mexcma u3 npocmMompo6ozo YmeHuA:
Management Skills

The three levels of management also differ in the importance attached to the three key
management skills: technical, human, and conceptual. Generally, conceptual skills are most important
at the top management level. The reason is that top managers have the greatest need to see the
organization as a whole, understand how the various parts of the organization relate to one another,
and associate the organization to the world outside.

In contrast, first-line managers have the greatest need for technical skills. The logic here is that
it is the first-line managers who directly supervise most of the technical and professional employees
who are not managers. On the other hand, middle managers often may need to have technical skills
that are at least sufficient to assist in communicating with subordinates and recognizing major
problem. Even top managers must have some technical skills, particularly when technology is an
important part of the products or services their organizations produce. Otherwise, upper-level
managers will have difficulty fostering innovation, allocating resources efficiently, or devising
strategies to stay ahead of the competition.

For example, when Chairman John Sculley joined Apple Computer, most of his experience was
in marketing with PepsiCo and he knew little about computers. He realized immediately that he was
not going to be able to function well without more technical knowledge. “I’m essentially an intuitive
leader, and you can only be intuitive about something you understand.” As a result, he quickly initiated
an extensive effort to boost his knowledge of computer technology through such steps as arranging for
tutors, reading books, and talking with knowledgeable staff members.

Interestingly, all three levels of management must have strong human skills because they all
must get things done through people. In fact, in one recent study, managers at all levels rated human
skills as most important for good job performance. Ironically, individuals often are promoted into first
level management because they have good technical skills, without adequate consideration being given
to the adequacy of their human skills. Individuals who lack sufficient human skills usually run into
serious difficulties attempting to deal with individuals inside and outside their work units.

21



Kpumepuu ¢hopmuposanusa oyenoxk no npomexncymounoi ammecmayuu:

O1eHKa «3aYTeH0» — TEOPETHUYECKOE COJEp)KaHMe Kypca OCBOCHO IOJHOCTHIO, 0€3 MpoOernos,
HEO0OXO0IMMBIC MTPAKTHYECKHE HAaBBIKK PabOTHI C OCBOCHHBIM MaTepuaioM chopMupoBanbsl. Ha 3auere
CTYZIEHT IEMOHCTPUPYET INIyOOKHE 3HAHUS MPEIYCMOTPEHHOTO MTPOTpaMMOii MaTepurana, yMeeT 4eTKO,
JAKOHUYHO M JIOTHYECKH MOCIIE0BATEILHO OTBEYATh HA MOCTABJICHHBIE BOIIPOCHI.

OneHka «He 3a4YTeHO» — TEOPETHUYECKOE COJIEpKaHHE Kypca HE OCBOEHO, HE0O0XOJUMBIC
MPAKTUYECKUE HAaBBIKH pabOThl HE C(HOPMHPOBAHBI, BBIOJTHCHHBIC Y4YeOHBIC 3aJaHUS COJICPXKAT
rpyOble OMMOKH, MOMOJHUTEIbHAS CaMOCTOATENbHAS paboTa HaJl MaTepuajIoM Kypca HE MPUBEIET K
CYIIECTBEHHOMY TIOBBIIICHUIO KadecTBa BBINIOJHEHUs Y4eOHBIX 3amaHuii. Ha 3ausere crynmeHT
JIEMOHCTPUPYET HE3HAHHE 3HAYUTEIHHON YaCTH MPOrPaMMHOTO MaTepuaa, CyIleCTBeHHbIE OIIMOKU B
OTBETax Ha BOMPOCHl, HCYMCHHE OPHCHTHUPOBATHCS B MaTepHalle, HC3HAHHEC OCHOBHBIX TOHSATHI
JUCIIMTUTAHEL,

6. MeToauueckne MaTepuaJbl, ONpeaesione Mpoueaypsl OleHUBAHUS 3HAHUI, YMEeHUH,
HABBIKOB M (MJ1H) ONMBITA 1eATEJIBLHOCTH.

MaxkcumanbHast cymma (100 OannoB), HaOMpaemasi CTYIEHTOM IO JUCUUIUIMHE BKIIIOYAET JBE
COCTaBJISAOLIHE!

—nepeas cocmasaawias — OlleHKa PEryIspHOCTH, CBOEBPEMEHHOCTH M Ka4eCTBA BBIIIOJIHEHUS
CTYACHTOM y4eOHOH paOOTHI 10 M3YYECHUIO MUCIHMILIMHBI B TEUCHUE TIEPUO/Ia U3YUCHUS JTUCITUTUTHHBI
(cemecTpa, WM HECKOJILKMX ceMecTpoB) (cymma — He 6omee 70 GaymoB). bamibel, XxapakTepusyromme
YCIIEBaEMOCTh CTY/IEHTA TI0 AWMCIUILUINHE, HAOWPAIOTCS UM B TEUCHHE BCETO Iepuojaa oOydeHWs 3a
W3YYCHHE OT/ICTBHBIX TEM U BBIMIOJTHCHHUE OT/ICIBHBIX BHJIOB padoOT.

—emopas cocmasnAowas — OLEHKa 3HaHWW CTyJeHTa IO pe3ylbTaTaM IPOMEXYTOUHON
atrectaruu (He 6omee 30 —6amioB).

OO6mwmit 6amT TeKyIero u pyoexHOTO KOHTPOJIS CKIIAIBIBACTCS U3 CIASAYIOMMNX COCTABISIONINX
(IIpunooicenue 2)

Lenvio npomescymounvix ammecmayuii MO JNUCUUIUIMHE SIBISIETCS OLIEHKAa KaueCTBA OCBOCHUS
JTUCHMILTAHBI 00y4aroIUMUCS.

Kpumepuu oyenxu xauecmea oceoenusi oucyuniunwl (Ilpunosicenue 3)

TunoBeie 3amanms, oOecneunBaronie GopmupoBanue kommereHuin YK-4 (YK-4.2)
Mpe/icTaBjIeHbl B Tabuie 7.
Tabauya 7. Pezynomamol 0c860eHUA yUeOHOU OUCYUNTUHDBL, NOOJIEHCAUUe NPOBEPKe

Pe3ynbraTh Nuaukaropsl OcCHOBHBIC TTOKa3aTeIIN Bun ontenouHOTrO
00y4eHUS JOCTHIKEHHMS OLIEHKU Marepuana,
(KOMITETEHIINH) KOMITCTCHITH pe3ynbTaToB OOyUeHUs | 00eCIeYrBalOIIETo
dbopMupoBaHHe
KOMITIETEHIIUH
VK-4. Cmocobern | YK-4.2. Crnocoben 3HaTh: COBPEMEHHbIE TUIIOBLIE OLIEHOYHEIE
MIPUMEHSATH MPUMEHSATH TEXHOJIOTHH JEI0BOU MaTepuabl Ui YCTHOTO
COBpPEMEHHBIC COBPEMEHHBIC KOMMYHUKAIIH ompoca (pazzgen 5.1.1),
KOMMYHHUKATHBHbBIC KOMMYHUKATUBHbBIE TUIIOBBIE OIIEHOYHBIE
TEXHOJIOTUH, B TOM | TEXHOJIOTHUH JJIS MaTepUabl s
qucie Ha | aKaJeMHYECKOIro U KoJUToOKBHyMa (pazzaen 5.2)
MHOCTPaHHOM(BIX) npo(eCcCUOHATBHOTO | YMETh: OCYIIECTBIISTh THUIOBBIC OIICHOYHBIE
s3bIKe(ax), I | B3aMMOJCHCTBUS Ha aKaJIeMUYECKOE U MaTepUabl IS
aKaJEeMU4YEeCKOTO M | MHOCTPAHHOM SI3bIKE€ | MPO(deCCHOHATLHOE CaMOCTOSITEIbHON PabOThI
poheccuoHaIbHOTO B3alMO/JICIICTBUE Ha (pa3nen 5.1.2)
B3aMMOJICHUCTBHS WHOCTPAHHOM SI3BIKE
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BJ'IaI[eTLI HaBBbIKaMH THUIIOBBIC OLICHOYHbIC

OCYILIECTBIICHUS MaTepuabl Ui 3a4eTa
JIEIIOBOM (paznen 5.3)
KOMMYHHKAIIMH B TOM

YHClie Ha

MHOCTPAaHHOM(BIX)

s3pIKe(ax), s
aKaJeMUYECKOTO U
po(heCcCHOHATBLHOTO
B3aMMOICHCTBHUSI

Takum 00pa3oM, BBINOJHEHHE TUIOBBIX 33JaHUM, NMPEACTAaBICHHBIX B paznene 5 «OLeHOUYHbIe
MaTepuaibl JUIsl TEKYILEro U pyOEeKHOTO KOHTPOJIS yCIIEBAEMOCTH M MPOMEKYTOUYHOM aTTeCTalllu»
MIO3BOJIUT 00ECIIEUNTH:

- CIIOCOOHOCTh  OCYIIECTBJIATH JIEJIOBYI0O KOMMYHHKAIIMIO B TOM YHCJE€ HA MHOCTPAHHOM(BIX)
s3bIKe(ax), U akaJIeMU4ecKoro 1 npodeccuonanbHoro B3aumoeiicraus (YK-4.2).

7. YueOHO-MeTOoAUYeCKOoe o0ecnedeHne TUCIHMIIHHBI (MOTYJIs1)

7.1. Ocnosnas numepamypa
1. I'pumenko H.A. MHocTpanHbIii s3b1k. AHTIHICKUN. ([lemoBast cepa KOMMYHUKAITUH ):
yueOHoe mocobue / 'pumenko H.A., Epmosa E.O., CrapmeBa M.A. — Kpacnosipck: Cubupckuit
(dbenepanbubiii yausepeuret, 2019. — 172 ¢. — ISBN 978-5-7638-4206-7. — TekcT: 27eKTPOHHBIH //
DNeKTpOHHO-ONOIHOTeUHAs cucremMa IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/100019.html (mara obGpamenus: 26.08.2021). — Pexum moctyna: s
aBTOPU3HP. MOJb30BaTENEH

2. HNHoctpanusiii 5361k B chepe mpodeccCHOHATHHONM KOMMYHHKAIIUUA (PYCCKUH SI3BIK):
npaktukym / — CraBpononib: CeBepoKaBkasckuii denepanbupiii yauepcurer, 2018. — 148 ¢. —
Texkcr: anekTpoHHBIH // DnexkTpoHHO-OMOMMoTewyHas cucrema IPR BOOKS: [caiit]. — URL:

http://www.iprbookshop.ru/83255.html (mata oOpamenus: 26.08.2021). — Pexum nmoctyna: s
aBTOPU3HP. MOJb30BaTENCH

3. Vkpannenn W.A. WHocTpaHHBIA SBBIK  (QHIMIUMHCKHKA) B MPOoQecCHOHATBHON
NesTeNnbHOCTH: yuyeObHoe mocobue / Yikpaunen M.A. — Mocksa: Poccuiickuii rocyaapcTBEHHBIH
yauBepcuteT npaBocyaus, 2019. — 40 c¢. — ISBN 978-5-93916-769-7. — TekcT: 3neKTpOHHBIH //
DNeKTPOHHO-OMOIHOTEeUHAS cucrema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/94181.html (mata oOpamienus: 26.08.2021). — Pexum moctyna: s
aBTOPU3HP. MOJIb30BATENCH

4. Kympuna O.I'. English for managers (kypc aHIIMICKOTO S3bIKa JiJIE MarvuCTPaHTOB)
[DnekTponHbIii pecypc] : YueOHoe mocoOue mnsa By3oB / Kynpuna O.I'. - M. : Topsigyas nuHHS -
Tenexom, 2016. - http://www.studentlibrary.ru/book/ISBN9785991204767.html

7.2 /lonoanumensnas numepamypa

1. WHocTpaHHBIN SI3BIK MPOGECCHOHATBHOTO OOLIeHUs (aHTTUICKUM S3bIK): ydeOHoe mocoOue /
N.b. Komesaposa [u 1p.]. — Boponex: BopoHekcknii rocyapCTBEHHBIM YHUBEPCUTET MHKEHEPHBIX
texnosoru#, 2018. — 140 c. — ISBN 978-5-00032-323-6. — TeKcT: 2MeKTPOHHBIH // DIEKTPOHHO-
oubnuoteuynas cuctema IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/76428.html (nata
oOpamtenus: 26.08.2021). — Pexxum poctymna: s aBTOPU3MP. M0JIb30BaTENCH

2. ITonoB E.b. JlenoBoii aHTIUiiCKui s3bIK [DNEKTpOHHBIA pecypc]: ydebHoe mocobue/ [lomos
E.b.— DnekrpoH.TekcToBble JaHHble. — CapatoB: By3osckoe o6paszoBanue, 2013. — 65 c.— Pexum
nocryma: http://www.iprbookshop.ru/16672. — 3BC «IPRbooks»

7.3. Ilepuoouueckue uzoanusn
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B 6ubnuoTexe OTCyTCTBYIOT

[Ipy w3yueHHHM IUCHMIUIMHBIL, OO0ydYaromuecs

pecypcam:

1.
2.

3.

CopaBouynas  mpaBoBas  cucrema  «lapant» (B
http://www.garant.ru;
CropaBounass mpaBoBas cuctema «Pedepent» (B

obugue ungopmayuoHHsle, CHPAGOUHBIE U NOUCKOBBIE:
CnpaBoynas npaBoBas cuctema «Koucynprantllmocy. URL: http://www. consultant.ru
CBOOOHOM

https://www.referent.ru/
K CO8PEeMEHHbIM NPOhecCuoOHANbHbIM HA3aM OAHHBIX:

7.4. Humepuem-pecypcot

CcBOOOTHOM

oOecrieyeHbl J0CTYNOM (YIAJICHHBIH JOCTYI) K

JOCTYyIIE).

JOCTYyIIE).

URL:

URL:

Nen/ HaumenoBanue Kparkas xapakrepucTuka Anpec caiita
n 3J1eKTPOHHOTO
pecypca
1. «Web of Science» ABTOpHTETHAS TOTUTEeMaTHIeCKast http://www.isiknowledge.com/
(WOS) pedeparuBHO-OHOIHOrpaduIecKas )31
HayKOMeTpuUecKasi 6a3a JIaHHBIX, B KOTOPOI
HMH/IEKCUPYIOTCS 0K0MI0 12,5 ThIC. XKypHAIOB
2. Sciverse  Scopus PedpeparuBHass w  aHanuTHdeckas — 0asa
H3aTeIbCTBA JAHHBIX, COIEPIKAIIAs
«3mb3eBup. Hayka http://www.scopus.com
1 TCXHOIIOTHID) e 21.000 peneH3npyeMbIX KypHAIOB;
100.000 xuur; 370 KHUKHBIN cepHit
(TIpooIKAIOIINXCST U3/IaHMH );
e 6,8 MIH JOKIaJOB M3 TpPYIOB
KoH(pepeHIuit
3. Hayunas OneKkTpoHHas Oubimorexa Hay4YHBIX http:/elibrary.ru
3J1IeKTPOHHAs NyONMKauuMid -  TOJHOTEKCTOBBIE BEPCHU
oudimorexka (HIb okonmo 4000 wmHOcTpaHHelx U 3900
PODN) OTEYECTBEHHBIX HaY4YHBIX KYpHAaJIOB,
pedepatsl mybnukanuii 20 THICSY KYPHAJIOB,
a TaKke omucaHus 1,5 MIIH. 3apyOeXHBIX U
poccHiicKuX AUCCEePTALUiA.
2800 poccuiicKkux JKYpHAJIOB Ha
0e3BO3ME3/IHOH OCHOBE
4. baza JAHHBIX Hauunonanshast nHPOPMALIMOHHO- http:/elibrary.ru
Science Index aHAJIUTHYECKas CHCTEMa, aKKyMYIHpYHOLIas
(PUHLI) Gomnee 6 MUJUIMOHOB MyOIUKAIiI
POCCHICKUX aBTOpPOB, a TaKxke MH()OPMALHIO
00 wux uurTHpoBaHun wu3 Oomee 4500
POCCHICKUX KYPHAJIOB.
5. 9BC 13800 m3manmii Mo BCeM 00JIaCTAM 3HAHHMM, http://www.studmedlib.ru
«KoHcyabTaHT BkirouaeT Oonee uem 12000 yueOHMKOB U
CTY/IEHTa» y4ebHbIX mocobuit ans BO um CIIO, 864 http://www.medcollegelib.ru
HAaUMEHOBaHUM JKYpHaJIOB u 917
MoHOrpaduit.
6. 9BC «JIaub» ONeKTpOHHBIE  BEPCHM  KHUT  BEIYIIHUX https://e.lanbook.com/
W3/1aTEeNNbCTB y4aeOHOI u Hay4yHOU
JIUTEpaTyphl (B TOM YHMCIIE YHHBEPCUTETCKHX
U3/IaTENbCTB), TaK W DJICKTPOHHBIC BEPCHU
MEPUOANYECKUX M3JaHUH MO Pa3IUYHBIM
00TacTsIM 3HaHUH.
7. HauuoHaibHast OObEeqVHEHHBIH  IEKTPOHHBIM  KaTalor https://136.pd
3J1eKTPOHHAasI ¢bongoB pOCCHICKUX OHOINOTEK,
oudmorexka PI'b coziepKaIui
4 331542 oJeKTPOHHBIX  JIOKYMEHTOB
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06pa3013aTean0r0 1 HAaYYIHOI'0O XapakTepa 1o
Ppa3JIMYHbIM OTPaCIsIM 3HAHMUI

8. 9BC «IPRbooks» 107831 mny6nukanuii, B T1.4.. 19071 — http://iprbookshop.ru/
yueOHBIX W3MaHWil, 6746 — Hay4HBIX

mnannii, 700 womnmekiwii, 343 KypHama
BAK, 2085 aynuonsnanuii.

9. Polpred.com. 00630p CMU Poccuu u 3apybexns. [lonHbie http://polpred.com
HoBoctn. O030p TeKCTHl + aHanutuka u3 600 m3manwmii mo 53
CMMU. Poccusi n 0TpacisM
3apyoexbe
10. | Ipe3uneHTckas Bonee 500 000 251eKTpOHHBIX JIOKYMEHTOB 10 http://www.prlib.ru
oubimorexka  MM. HUCTOpUM Orteyectsa, poccuiickoit
b.H. Eibunna TrOCYJapCTBEHHOCTH, DPYCCKOMY S3BIKY M
npaBy

A Taxke apyrue UHTepHET-pECypCHI:
http://lingvopro.abbyyonline.com/en - LingvoOnline: nepeBoaunk, cucteMa 0eCIUIaTHBIX CIIOBapei
http://slovari.yandex.ru/Sluaexc.  CroBapu:mepeBOAYMK €  aHIVIMHCKOTO, HEMENKOro, (paHiry3ckoro,

HUCITaHCKOT'O, UTAJIBAHCKOI'O SI3bIKOB
http://www.bibliomania.com/1/7/299/2034/frameset.html - Online-nmuTteparypa
http://www.translate.ru/ - Online-niepeBounk

www.about.com - TeMaTHu4ecKnui KaTajor u30paHHbBIX pecypcoB HTepHETa
www.bbc.co.uk — Bputanckas mmpokoBemarenbHas KOpIopanus
WWW.google.ru — monckoBas cucTema

www.homeenglish.ru - MaTepuanmsr It H3ydEeHUS aHTIIMACKOTO S3BIKA
www.languages-study.com - Mzyuenne si361k0B B IHTEpHETE: TyUIIHe METOANKH U TTOCOOMS
www.search.nap.edu — monck HaydHoi nHpOpMaIu

www.slovarist.ru - CiioBapu pycckue oHJIaiH

www.study.ru - MaTepHalbl s H3y4aloNUX aHTITHACKUH SI3BIK
WWW.voanews.com - HH(HOpPMAaIMOHHBIA HHTEPHET-PECypc.

www.yandex.ru - TOMCKOBasi CHCTeMa

7.5. Meroanuyeckue YKa3aHMsl IS IOANOTOBKM K NPAKTUYECKUM 3aHATHSIM M I
CaMOCTOSATEJBHOH PadoThl CTYAEHTOB

Memoouueckue pekomeHoayuu no NOO2OMOEKe K NPAKMUYECKUM 3AHAMUAM

[IpakTnyeckue (ceMHUHApCKUE) 3aHATUS — COCTaBHAs 4acTh y4yeOHOro Ipolecca, I'pyHnioBast
dopma 3aHATUH 0OpU AKTUBHOM YYacTHUM CTyAeHTOB. [IpakTuyeckue 3aHATUS CIOCOOCTBYIOT
yriIyOJeHHOMY M3y4eHHI0O Hauboisiee CIOXKHBIX Mpo0JieM HAayKH M CIyKaT OCHOBHOM (hopmoii
MIOJIBEJICHUS HUTOTOB CAMOCTOSITENIbHOW paboThl oOywaromuxcs. Llenbro NpakTUUECKUuX 3aHATUH
ABIIETCS YINIyOJ€HHE M 3aKpeIUIeHHEe TEOPETUYECKUX 3HaHUM, MOJIy4YEeHHBIX OOydyarolMMHUCSA Ha
JEeKIHUSIX U B IPOLECCE CaMOCTOATENbHOTO M3Y4EHHUs Y4eOHOro MaTepuala, a, CJlel0BaTesbHO,
(opMupoBaHHE y HUX OIPEICIEHHBIX YMEHUH 1 HAaBBIKOB.

B xone moAroToBKM K CEMMHApCKOMY 3aHSATHIO HEOOXOAMMO IPOYMTATh KOHCHEKT JIEKIHH,
U3YYUTh OCHOBHYIO JIUTEPATypy, O3HAKOMUTBCS C JONOJHHUTEIBHON JIUTEPATYypOW, BBIIOJIHUTH
BBIJAHHBIE IIPENOJABATENEM IpaKTHUecKWe 3anaHusd. Ilpy 3ToM  ydecTb  peKOMEHIALMH
npernojaBateniss U TpeboBaHus nporpammsl. JlopabGaTbiBaTh CBOMl KOHCHEKT JIEKIMHU, Jefas B HEM
COOTBETCTBYIOIUE 3aIIUCU U3 JINTEPATYPHI.

XKenarenpbHO NpH MOATOTOBKE K INPAKTUYECKHM 3aHATHSAM 10 JAUCLUIUIMHE OJHOBPEMEHHO
HCI0JIb30BATh HECKOJIBKO HCTOYHUKOB, PACKPBIBAIOIUX 3a/laHHBIE BOIIPOCHI.

Ha npakTuueckux 3aHATHSIX OOydaroliuecs ydaTcsli TPaMOTHO M3Jlarath MpoOseMbl, CBOOOTHO
BBICKa3bIBaTh CBOM MBICIHM U CYKICHHS, PACCMATPUBAIOT CUTYAIMH, CHOCOOCTBYIOIIME Pa3BUTHIO
npodeccuoHanbHOW KOMIEeTeHTHOCTH. ClieyeT MMeTh B BHJY, YTO MOJrOTOBKAa K MPAaKTUYECKOMY
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3aHSATHUIO 3aBHCUT OT (OPMBI, MECTa MPOBEJCHUS CEMUHApa, KOHKPETHBIX 33/1aHUil U MOpydeHUr. D10
MOKET OBITh HANIMCAaHUE JOKIIa/a, 3cce, pedepara (C MoCIe yonuM X 00CYKIEHUEM ), KOJUIOKBHYM.

Memoouueckue pekomeHOayuu NO OP2AHU3AYUUU CAMOCMOAMENbHOU padomul

CamocrosarensHas pabdora (mo B.M. Jlamo «camMOCTOSITENBHBIM — YEIOBEK, MMEIONIHA CBOU
TBEp/IbIE YOSIKICHUS») OCYIIECTBIISICTCS MIPH BeeX (hopMax oOydeHHUs: OUHON U 3a0YHOM.

CamocrositensHass pabora oOydalOmMXcs - CIOCO0 aKTHUBHOTO, IICJICHANPABICHHOTO
npUOOpPETEeHUs] CTYIIEHTOM HOBBIX JUISi HETO 3HAHWN M YMEHHU 0€3 HEMOCPEICTBEHHOTO YYacTHsS B
3TOM Tpoliecca mpenojasareicid. [loBbIIICHHE POIM CaMOCTOATENBHOW pabOThl OOYYAIOMIMXCS TPU
MPOBEACHUH PA3TIMYHBIX BUJOB y4eOHBIX 3aHATHN TPEAIOIaraer:

—ONTHMH3ALUI0 METOJOB OOYyYeHUs, BHEAPEHHE B YYEOHBIH NpPOIECC HOBBIX TEXHOJIOTHN
o0Oy4eHHs, MOBBIIIAIOIINX TPOU3BOJUTEIBHOCTh TPYAA IPETOJaBaTeNsi, aKTUBHOE HCIIOIb30BaHHUE
WH(GOPMAIIMOHHBIX TEXHOJOTHHA, TO3BOJIIONIMX OOyJaomeMycss B YAOOHOE Ui HEro BpeMs
ocBauBaTh y4eOHBIH MaTepHal;

—IIUPOKOE BHEAPEHHE KOMITBIOTEPH3UPOBAHHOTO TECTUPOBAHUS;

—COBEPIICHCTBOBAaHWE METOJUKHU TPOBEJICHHUS MPAKTUK M HAYYHO-HCCIIEAOBATEILCKON PabOTHI
o0yJaromuxcsi, MOCKOJBbKY HMMEHHO OSTH BHIBI y4eOHOW pabOTBI B TEPBYIO OYEpedb TOTOBST
00yJaromuxcs K CaMOCTOSTETFHOMY BBITIOTHEHHIO TPO(EeCCHOHABHBIX 3a/1a4;

—MOJICPHHU3AIAI0 CHCTEMBI KypCOBOTO W JHUIUIOMHOTO TPOEKTHPOBAHHS, KOTOpas IOJDKHA
MOBBIIIATH POJIb CTYACHTA B MOA00pE MaTepuasa, MOUCKe IyTel pelieHus 3a/1ay.

CamocrosiTenpHas paboTa MPUBOAUT CTYJCHTA K MOJYYCHHIO HOBOTO 3HAHUS, YITOPSIOUYCHHUIO U
YIITYOJICHUEO MMEIONINXCS 3HAHWH, (DOPMUPOBAHUIO y HETO MPOQPECCHOHATHHBIX HABBIKOB U YMEHHU.
CamocTosaTtenbHas paboTa BBIMOIHSET PsA PyHKIUII:

—pa3BUBAIONIYIO;
—1HGOPMAITMOHHO-00yJarOITYIO;
—OPHEHTHPYIOUIYIO U CTUMYIHPYIOIIYIO;

—BOCIHUTHIBAIONIYIO;

—HCCIIEI0BATENBCKYIO.

B pamkax Kypca BBIOJHSAIOTCS CIEAYIOIINE BUIbI CAMOCTOSITEILHONU paboThI:

1. [IpopaboTka yueOHOTO MaTepuaia (1Mo KOHCIEKTaM, Y4eOHON U HAy4YHOH JIMTEPaType);
2. BrinonHenue pa3HOYypOBHEBBIX 33a4 U 3a/1aHUI;

3. PaGora ¢ Tectamu 1 BompocaMu JIsi CaMOTIPOBEPKH;

4. BrinonHeHne nToroBoit KOHTPOJILHOM pabOTHI.

CryneHtaM peKOMEHAYETCS C CaMOro Hayalla OCBOGHMsI Kypca padoTaTh C JUTEpaTypoil u
npeaaraéMbIMH 331aHUAMU B (hopMe MOJIrOTOBKU K OYEpeIHOMY ayJUTOpHOMY 3aHsaTHIO. [Ipu 3TOoM
aKTyaJlu3UPYIOTCA MMEIOLIUECS 3HaHMS, a TaKkkKe co3jaercs 0asza i yCBOEHHUS HOBOTO Marepuana,
BO3ZHUKAIOT BOIPOCHI, OTBETHI HA KOTOPBIE CTY/ACHT MOJIy4aeT B ayJUTOPHUH.

HeobxomumMo OTMETUTB, YTO HEKOTOPHIE 3aJaHus IJIi CaMOCTOSATENbHOW paboThl MO Kypcy
HUMEIOT ompezenieHHyo crienuduky. [Ipu ocBoeHnu Kypca CTYIEHT MOXKET M0JIb30BaThcs OMOIMOTEeKON
BY3a, KOTOpasi B TIOJHOM Mepe o0ecriedeHa COOTBETCTBYIOUICH TUTepaTypoil. 3HAYUTENIBbHYIO [TOMOIIb
B TOJrOTOBKE K OYEPEIHOMY 3aHATHIO MOXET OKa3aTb UMEIOUIMICS B y4eOHO-METOJAUYECKOM
KOMILJIEKCE KpaTKUW KOHCHEKT JeKiuid. OH e MOXKeT HCHOJb30BaThCS W Ui 3aKperieHus
MOJIydeHHOTO B ayauTopuu Matepuana. CamocrosiTenbHas paboTa CTYIAEHTOB IpelycCMOTpeHa
y4eOHBIM IIJIAHOM U BBINOJHSETCA B 00s3aTENbHOM NOpsAKe. 3aaHus MPEUIOKEHBl M0 KaKIOH
M3y4yaeMOl TeMe W MOTYT T'OTOBUTbCS MHIMBHIYaJdbHO WM B rpymnne. Ilo HE0OX0aMMOCTH CTYyAEHT
MOJKET 00pallaThCs 3a KOHCYJIbTAllMe K MpenojaBarento. BolnoaHeHne 3a1aHuil KOHTPOJIUMPYETCs U
OLICHUBAETCS MIPENOaBaTeIEM.

JUI yCIIemHOro CaMOCTOATEIBHOIO M3YYEHUs MaTepuana CEroJHs UCIOJb3YHOTCS pa3iIndHbIe
cpeacTtBa OO0ydeHHs, Cpeau KOTOPBIX 0c000€ MECTO 3aHMMAaT HH(POPMALMOHHBIE TEXHOJIOTUU
pa3sHOrO YpPOBHS M HAaIPAaBICHHOCTH: 3JEKTPOHHbIE YUYEOHMKM M KYypChl JIEKUIUH, 0a3bl TECTOBBIX
3aJaHUid M 3a]a4. OJEKTPOHHBIA Y4eOHMK TMpescTaBisieT co00l MporpaMMHOE CpEJICTBO,
MO3BOJISIOIIEE MPEACTABUTD JJIS U3YUEHHs] TECOPETUUECKUN MaTepuai, OpraHu30BaTh anpoOrpoBaHue,
TPEHAX M CAMOCTOSITEJIbHYIO TBOpPYECKYI0 palboTy, MOMoraromiee CTYACHTaM U MpernojaBaTesto
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OLIEHUTh YPOBEHb 3HAHUII B OIpPEJEICHHOW TEMAaTHKE, a TaKXkKe COJAepXKallee HEoOXOIUMYIo
CIPaBOYHYI0 MH(POpPMALNIO. DJIEKTPOHHBIH YU4eOHMK MOKET HMHTETPHPOBATH B ce€0E€ BO3MOXKXHOCTH
Pa3NUYHBIX TEJAarorHYeCKUX MPOTPaMMHBIX CpPEACTB: OOYyYaromUX MpOrpaMM, CHPaBOYHHKOB,
y4eOHbIX 0a3 JaHHBIX, TPEHAKEPOB, KOHTPOJIUPYIOIIUX MPOTPAMM.

JUisi  yCIemIHOM OpraHu3allid  CaMOCTOSITETIbHON paboThl BCE AKTUBHEE NPUMEHSIOTCS
pa3sHooOpa3HbIe 00pa3oBaTeNbHBIE PECYPCHI B CETH VIHTEPHET: CHCTEMBI TECTUPOBAHUS 110 PA3ITHYHBIM
o0nacTsiM, BHUPTYaJIbHBIC JIEKIUH, JAOOPAaTOPHH, MpPH OSTOM IOJIb30BATEIIO JOCTATOYHO HMETh
KOMIBIOTEp W MOAKIIOYCHHE K MHTEpHEeTY Ui TOTO, YTOOBI CBS3aThCS C IMPEIOoJaBaTeNieM, PElIaTh
BBIUMCIIMTENBHBIC 33aJadyd M T[OJydaTh 3HaHWA. VICHONb30BaHWME CETEH  YCHIMBAeT poib
CaMOCTOSITEIIbHOW pPabOTBHl CTYAEHTa M MO3BOJSECT KapAUHAJIBHBIM 00pa3oM HM3MEHHTh METOJUKY
MIPEToIaBaHusl.

CTyaeHT MOXeET MOJIy4aTh BCE 3aJaHMUsI U METOAMYECKHE YKa3aHMS Yepe3 cepBep, UTO JAeT eMy
BO3MO’KHOCTh TIPUBECTH B COOTBETCTBHUE JINYHBIE BO3MOXKHOCTH C HEOOXOJWMBIMU JUIsi BBITIOJTHEHUS
pabot Tpymo3arparamu. CTyIEeHT UMEET BO3MOXXHOCTH BBINIOJHATH paboTy JoMa WM B ayIUTOPHH.
Bospimoe BocnuraTenbHOE M 00pa3oBaTeNbHOE 3HAYEHHE B CAMOCTOSATENIBHOM Y4eOHOM TpyJie
CTY/IEHTa UMEET CaMOKOHTpPOJIb. CaMOKOHTPOJIb BO30Y)XJAaeT W TOICP)KUBAET BHUMaHUE U MHTEPEC,
MOBBINIAET AKTUBHOCTh MAMSTH M MBIIIJICHHS, MO3BOJSET CTYIEHTY CBOEBPEMEHHO OOHApYKUTh U
YCTPaHUTH JIOMYIIEHHBIC ONMIMOKA M HEAOCTATKH, OOBEKTUBHO OIPENENUTh YPOBEHb CBOMX 3HAHHH,
npakTHdeckux ymeHuil. Camoe OCTyITHOE€ W TPOCTOE CPEACTBO CAMOKOHTPOJSI C TpPUMEHEHHEM
MH(OPMALIMOHHO-KOMMYHUKAIIMOHHBIX TEXHOJOTUH - 3TO PsJl TECTOB «on-line», KOTOpbIE MO3BOJISIOT
B PEXHME DPEATBHOTO BPEMEHH ONpEICTUTh CBOM YpPOBEHb BIAJICHHS INPEAMETHBIM MaTepHalioM,
BEISIBUTH CBOM OIIMOKH U TIOJTYYUTh PEKOMEH AN TI0 CAaMOCOBEPIIIEHCTBOBAHUIO.

8. MATEPHA/IBHO-TEXHUYECKOE OBECIIEYEHUE JTHCHUIVIMHBI (MO/]YJIA)

8.1.Tpebosanus k MmamepuanrbHO-mMexXHU4YECKOM) 0becneyeHuro

[lepeuenr MaTepUaIbHO-TEXHUYECKOTO OOECHeueHUsl AMCLHUIIMHBI BKIIOYaeT B  cels
crelfalibHbIe TIOMEIICHUS JJIsl IPOBEACHUS 3aHATUH JEKIMOHHOTO U CEMUHAPCKOI0 TUIIA, TPYIITOBBIX
U MHAWBUIYaJIbHBIX KOHCYJAbTAllMi, TEKYyLIEro KOHTPOJSI M TPOMEKYTOUYHON aTTecTalluH,
KOMITBIOTEPHBIE KJIACChl JJIsi TMPOBENEHUs JabOpaTOpHBIX 3aHATHH, a Takke MOMEUICHHUS s
CaMOCTOSITEJIbHOM pa0OThl M TOMEIIEHUS U1 XpaHEHUs M MNPOQPIIAKTUYECKOTO OOCTYKHUBAHUS
obopynoBanus. CrenuanbHble MOMEUICHUS YKOMIUIEKTOBAHBI CIEUAIU3UPOBAHHOW MeEOeIbl0 U
TEXHUYECKUMHU CpPEJICTBAMU OOy4YeHHS, CIYKallUMHU [Js MpeAcTaBieHuss UHpopManuu OoJbLIONH
ayJTUTOPUH.

Jlia mpoBenieHusl 3aHATUHN JIGKIIMOHHOTO THUIIA UMEIOTCS IEMOHCTpPAIIOHHOE 000pYyAOBaHUE U
yueOHo-Haraaupie  mocobus. [lo  mucnumube «CrnpaBo4YHO-WHGOPMALIMOHHBIE CHCTEMBI B
HSKOHOMHKE» HMEIOTCA TMPE3EeHTAllMd MO0 OTAEIbHBIM TEeMaM Kypca, IMO03BOJsIone Haunboee
3¢ (GEeKTUBHO OCBOUTH MPEICTABICHHBIN YUeOHBIN MaTepHall.

[Ipu mpoBeeHNN 3aHATUH JIEKIIHOHHOTO TUIIa/CEMUHAPCKOTO TUIIA UCTIONIb3YIOTCS:

/IUYeH3UOHHOe Npo2pamMmHoe obecneveHue:

— Jluuensus Ha opucHoe nporpammuoe odecrieuenue MoitOduc CrannapTHBIH;

— JlvueHsus Ha mporpaMMHoOe obecrieueHrne CpencTB anTuBUpycHoi 3amuThl Kaspersky Endpoint Security ms

ousHeca - Crangaptabiii Russian Edition. 1000-1500 Node 1 year Educational Renewal License

(KL4863RAVFQ);

— IlpaBa Ha mporpammHoe obecriedenne st padotel ¢ PDF-nokymenramu ABBYY FineReader 15 Business;
c80600HO pacrnpocmpaHAemsle MPo2pammbi:

— 777 — nporpamMma-apxuBaTop;
— Adobe Acrobat Reader — nporpamma mist urenust PDF ¢aiinos;
— Mozilla Firefox, Yandex — untepHeT-Opay3epsbl.
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8.2. Ocobennocmu peanuzayuu OUCYUNIUHbL OJist UHBATUOO08 U TUY C OCPAHUYEHHBLMU
B03MOACHOCMAMU 300POBb

JU1g CTyZIEHTOB C OrpaHUYEHHBIMU BO3MOXKHOCTSIMHU 3[I0POBBSI CO3/aHbI CIIELIUAIbHBIE YCIOBUS
UL TIOJydeHHs OO0pa3oBaHMs. B Iensx MOCTYMHOCTH TOJyYeHHsI BBICHIETO OOpa3OBaHHS I10
00pa3oBaTebHBIM IPOTPaMMaM MHBAJIMIAMH H JIMIIAMHU C OTPAaHHYEHHBIMHA BO3MOKHOCTSIMH 3/I0POBbBS
YHHUBEPCUTETOM 00ECTIeYBACTCS:

1. AnprepHaTuBHAs BepCcHs OPUIIMAIBHOTO caiiTa B ceTH «IHTepHeT» i Ci1aboBUIAIINX;

2. Jlns WHBAJMIOB C HApYWICHUSIMH 3peHHsS (CIaboBUAAIIME, CIIENble) - MPHCYTCTBHUE
ACCHCTEHTAa, OKa3bIBAIOIIEr0 oOOydaromeMycss HeOOXOAWMYIO IOMOIb, JyOIHpOBaHHE BCIYX
CIpaBOYHOW HH(OPMAIMKM O pacHHCaHUHM YYeOHBIX 3aHATHI;, HAJTUYWE CPEIACTB IS YCHUIICHHS
OCTaTOYHOTO 3peHHs, OpaillieBCKOM KOMIIBIOTEPHOW TEXHMKH, BHUICOYBEIUUMUTENCH, Mporpamm
HEBU3YAJIbHOTO JOCTyNa K HMH(QOpMAalMM, MPOTrpaMM-CHHTE3aTOPOB PEYM U JAPYIrUX TEXHUUYECKUX
CpPeICTB TpHeMa-Tiepenadyd ydeOHOW HH(pOpMalMu B JOCTYNHBIX (QopMax Juisi CTYAEHTOB C
HapYIIEHUSIMHA 3PEHHUS;

3.Ins WHBaNMAOB W JMIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMH 3J0POBbSl 10  CIyXYy
(cmabocaplaiiye, riayxue) —3ByKOyCHIMBAIOIIas annaparypa, MyJbTUMEAUMHbBIE CPEACTBa U JApyrue
TEXHUYECKUE CPEJICTBA IpUeMa-Tiepeiau yueOHo nHpopmalry B JOCTYHBIX GopMax;

4. 11 VHBAJIUJOB U JIUI[ C OIPaHUYEHHBIMU BO3MOHOCTSIMU 3710POBbSI, UMEIOIIUX HaPYIICHUS
OTIOPHO-ABUTaTEIBHOTO alapara, Co3/laHbl MAaTepPHAJIbHO-TEXHUYECKHUE YCIOBHUS, 0OECIeunBarolne
BO3MOXHOCTh O€CHpPENATCTBEHHOTO JIOCTylna OOydYaloluxcsi B y4deOHble IOMENICHHs, OOBEKTY
MUTaHUS, TyaJeTHble M Jpyrue IOMEILIEHUS YHUBEPCHUTETa, a TaKXkKe IMpeObIBaHUS B YKa3aHHBIX
MOMEILEHUAX (HaJ4ue pacUIMPEeHHBIX ABEPHBIX IPOEMOB, MOPYYHEH U IPYrUX MPUCIIOCOOICHUIH).

OOyyaromuecs M3 4YHCla JUI C OTPAHUYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI 00eCredeHbI
ANIEKTPOHHBIMU O00Opa30BaTEeNbHBIMH pecypcaMHu B (popmax, aJanTUPOBAHHBIX K OTPaHUYEHUSIM HX
310pPOBBSL.

OO0yyaromumMes ¢ OTPaHUYEHHBIMH BO3MOXHOCTSMU 3JI0POBBSI MIPEIOCTABIISAIOTCS CIIEHUAIbHbBIE
y4eOHMKH W y4eOHbIe MocoOus, WHasg ydeOHas JUTeparypa, CIEIHabHbIE TEXHHYECKHE CpEeICTBa
oOyueHusi KOJUIEKTUBHOTO W WHAMBUAYAJIBHOTO IOJIb30BAaHUS, NMPEIOCTABICHUE YCIYT acCUCTEHTa
(OMOIIIHKKA), OKA3bIBAIOLIETO O0YyYaIOIMMCS HEOOXO0MMYIO0 TEXHHUECKYIO TOMOIIlb, 8 TAKXKE YCIyTu
CYPAOIEPEBOTYUKOB U TU(DIOCYpIOTIEPEBOAUNKOB.

a) s c1a00BUISAIINX:

- Ha 9K3aMeHe MPHUCYTCTBYET aCCUCTEHT, OKa3bIBAIOUIUI CTYJICHTY HEOOXOAUMYIO TEXHUUECKYIO
MOMOIb C YYETOM HHIWBUIyalIbHBIX OCOOCHHOCTEH (OH IMOMOraer 3aHsATh pabouee MecTo,
Mepe/IBUraThCs, MPOUYUTATh U 0(OPMUTH 33JaHKE, B TOM YHCIIE 3alIUChIBAs MO TUKTOBKY);

- 3a/aHusl A7 BBINOJHEHUS, a TaKKe MHCTPYKIMS O TMOPSAIKE MPOBEACHUS 3ayeTe/3K3aMeHa
0(OPMIISIIOTCS YBETHUEHHBIM HIPUPTOM;

- 33/1aHUA [T BBITIOTHEHUS HA SK3aMEHE 3aUUThIBAIOTCS ACCUCTEHTOM;

- MICbMEHHBIE 3a/1aHUs BBITIOJIHSIIOTCS Ha OyMare, HaTUKTOBBIBAIOTCS ACCUCTEHTY;

- o0ecrieunBaeTCsl MHAUBUIyaJIbHOE paBHOMEpHOE ocBelleHrne He menee 300 mrokc;

- CTYACHTY JJIsl BBIMIOJHEHUS 3aJaHus MPU HEOOXOIUMOCTH MPEIOCTABISIECTCS YBEINYUBAIOIICE
YCTPOMCTBO;

B) JUIS TIIyXUX U CIa0O0CIHBIIIANINX:

- Ha 3ayeTe/PK3aMeHEe INPUCYTCTBYET ACCUCTEHT, OKAa3bIBAIOIIMNA CTYAEHTY HEOO0XOJAUMYIO
TEXHUYECKYIO MOMOIIb C YY4eTOM HHIMBUAYaJIbHBIX OCOOCHHOCTEH (OH MOMOraer 3aHsTh pabouee
MECTO, Mepe/IBUraThCs, IPOUUTATh U OPOPMUTH 3a/laHKE, B TOM UHCIIE 3aIIUChIBAs 101 AUKTOBKY);

- 3a4eT/3K3aMeH MPOBOUTCS B MUCbMEHHOU (opMme;

- obecnieunBaeTCs HAIUYKME 3BYKOYCHIIMBAIOIIECH anmnapaTypbl KOJUIEKTUBHOTO MOJIB30BaHUS, TIPU
HE00X0IMMOCTH MOCTYTAOIUM IIPEIOCTABIISAETCS 3BYKOYCHJIMBAIOIIAs amnmaparypa
WH/IMBUYAJILHOTO TOJIb30BaHMUS;

- 10 JKEJIAHUIO CTYJICHTA YK3aMEH MOXKET IPOBOJUTHCS B MUCbMEHHOH (hopMme;
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1) JUIsl JUL C HapyLIEHWSAMM OIIOPHO-IBUIaTEIbHOIO ammnapara (TSDKEIbIMU HapyleHUsSMU
JBUTATENIbHBIX (PYHKIMI BEPXHUX KOHEYHOCTEH MIIM OTCYTCTBHEM BEPXHHX KOHEYHOCTEM):

- IIMCBbMEHHBIE 33JIaHNUs BBINIOIHAIOTCA Ha KOMIIBIOTEPE CO CIIELMAIM3UPOBAHHBIM IIPOIPAMMHBIM
o0ecrieyeHrEeM WM HaJUKTOBBIBAIOTCS ACCHCTEHTY,

- 10 JKEJIAaHUIO CTY/ICHTa DK3aMEH MPOBOJIUTCS B YCTHOM popme.

Mamepuaﬂbno-mexﬁuqecme obecnevenue ducuunﬂqul 07151 UHBANUOO08 U JAUY ¢ 0OCpaHuU4eHHbIMU

BO3MOHNCHOCMAMU 3a0p06b}l

HaumenoBanue crenpanbHbIX *
TMOMEILEHNH 1 OMEIEHNH IS
CaMOCTOSATENLHOM paboThI

OCHaNIEHHOCTh CIEIHAIbHBIX
TMOMEILIEHNI 1 ITOMEILEHNH IS
CaMOCTOSITEIILHO PaOOTHI

[epeyeHb JIMIIEH3UOHHOTO
MPOTrPaMMHOTO 00CCIICUCHUS.
PeKBU3UTHI TOATBEPKIAIOIIETO
JIOKYMEHTa

AynuTopus s
CaMOCTOSTENLHOM PabOThI U
KOJIJIEKTUBHOT'O NOJIb30BAHUS
CHeUUaIbHBIMU TEXHUYECKUMHU
Cpe/CTBaMH JIIst O0y4eHuUsI
nHBamuaoB 1 ymi ¢ OB3 B KBI'Y,
aynutopust No 145

I'naBHeIit koprryc KBI'Y.

- Kommutekt yueOHOM MeOeNu: CTONBI U
CTYJbs JJ1s1 oOy4aronuxcs (3
koMmruiekTa); CTou Jist ’HBaJIU/IOB-
kossicouHunkoB (1 mr.); Kommbsrorep ¢
TIO/IKITIOYEHHEM K CETH M IPOrPaMMHBIM
obecneuenneM (3 wr.); CrenuaibpHas
KJIaBHaTypa (C yBEJIMYEHHBIM Pa3MepOM
KJIQBMIII, CO CTIeIIMaIbHON HAKJIaaKOM,
OrpaHMYMBAIOIIEH CITy4aiiHOe HaXKaTHe
coceqHuX Kiasumr) (1mr.);

[punrep mis neyatu penbedHo-
ToueyHbIM HIpudTOM Bpaiinsg VP
Columbia (1 mr.); ITopTaTuBHBIH
TaKTUIBHBIN auctiieit bpaiinsa «Focus 14
Blue» (CoBMeCTUMBIH C IIAHIICTHBIMU
ycrporictBamu, cmapTdonamu u [1K) (1
wt.); Bymara s neyatu pensedHo-
ToueuHbIM HpudTOoM Bpaiins,
COBMECTUMOTO C IPUHTEPOM VP
Columbia; Buneoysenuuuresb
nopratuHb HV-MVC, nuaronans
sKpaHa — 3,5 mroiima (4 mr.);
CkaHupyromas ¥ YATaomas MaliHa
SARA-CE (1 mt.); JI>xoiicTuk
KOMIIBIOTEPHBIN aJalTUPOBAHHBIH,
6ecnpoBoaHoit (3 mT.); becipoBonHas
Bluetooth rapautypa ¢ xoctHOM
npoBoanMOCThI0 «AfterShokz Trekz
Titaniumy (1 mr.); [IpoBogHAS
TapHUTYpPA C KOCTHOH MPOBOANMOCTBIO
«AfterShokz Sportz Titaniumy (2 1ir.);
IIpoBognas rapautypa Defender (1 mr.);
[lepconanpublii kommyHuKaTop EN —101
(5 mwt.); CrienmabHbBIE KIIAaBHATYPHI (C
YBEJIMYEHHBIM Pa3MepoM KIIABHII, CO
crienraabHON HaKIIaIKOM,
OTrPaHUYUBAIOLLIEHN CITydyallHOE HaXaTHe
cocenHuX KiaBui); KiraBuaTtypa
aJIaliTUPOBAaHHAs ¢ KPYIHBIMH KHOTIKAMH
+ IIaCTUKOBAs HAKJIaKa, Pa3aeisomast
knaBumy, becripoBogHas Clevy
Keyboard + Clevy Cove (3mT.);
JI>koicTHK KOMITBIOTepHBIN Joystick
SimplyWorks 6ecripoBognoit (3mT.);
Hoyt06yx + npucTaBka 115 aii-TpeknHra
Kk HoyTOyKy PCEye Mini (1 or).

ITponyxTs!
MICROCOFT(Desktop
Education ALNG LicSaPk OLVS
Academic Edition Enterprise)
noanucka (Open Value
Subscription) No V 2123829
Kaspersky Endpoint Security
Cranpaptaseiii Russian Edition
No

Jlunensuun 17E0-180427-50836-
287-

197.

[Iporpammsl 1yist co3aanus U
peIaKTUpOBaHus CyOTUTPOB,
KOHBEPTHPYIOLIee peyb B
TEKCTOBBIN U )KECTOBBIN
(hopmarthl Ha dKpaHe
KoMITbtoTepa: Maiikpocodt
JIMKTENT:

https://dictate.ms/, Subtitle Edit,
(«Cypnodon» (becratHble).
IIporpaMma HeBHU3yaJIBHOTO
JocTyna K uHpopMaIuy Ha
akpane kommbtoTepa JAWS for
Windows (GecruatHast);
[Mporpamma st YTEHUST BCIYX
TeKcTOBBIX (aiinos (Tiger
Software Suit (TSS)) (Homep
manen3un 5028132082173733);
IIporpamma 3KpaHHOTO OCTYHA
C CHHTE30M PEYH JUTS CIIETBIX 1
cmaboBuasamux (NVDA)
(6ecrutatHas).
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*CHEHH&J’IBHHG IIOMCHICHUA - y‘le6HHe AyJAUTOpHHN IJId IPOBCACHUSA 3aHATHI JICKIIMOHHOI'O THIIA, 3aHATUH CEMHHAPCKOIo
THUIIa, KYpCOBOI'O MNPOCKTUPOBAHUA (BI)IHOJ'IHGHI/IFI KYPCOBBIX pa60T), TPYHIIOBBIX U MHANBUAYAJIbHBIX KOHCYJ’ILTaHHﬁ, TCKYLICTO
KOHTPOJIA U HpOMC)KyTO‘-IHOﬁ aTTeCTalli, a TAKXKC IIOMCIICHUA JTJIA CaMOCTOSTCIIHHOI pa6OTBI

ITpnioxenne 1
JUCT U3MEHEHHMM (JIONNOJTHEHUI)

B pabouyio mporpamMmy mo muciuIuinHe «HOCTpaHHBIA S3BIK B MpOQeccCHOHATBbHOM cdepe
(TpoJIBUHYTBHI YPOBEHB)» MO HampasieHuo noArotoBku 38.04.02 — Menemxkment; Ilporpamma
«YTpaBieHHE MapKETUHIOM» Ha y4eOHBIN TOA
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DJieMeHT (IYHKT) IlepeyeHb BHOCMMBIX
Nen/n IIpumeyanue

PIIX H3MeHeHUil (10N0JITHeHn i)

OO6cyxeHa 1 peKOMEHI0OBaHA Ha 3acelaHud Kadeapsl MEHEIHKMEHTa U MapKETHHTA MPOTOKOJI
Ne or" " 20 1.

3aBenyromuit kadenpoit / /

3aBenyromuii kKadempoi / /

MOAIKCH, paciiu(pOBKa MOANKCH, Jara

IIpuioxenne 2
Pacnpenesienne 0a/1J10B TEKyIIEero U pyoes;KkHOro KOHTPOJIst

Cymma 6annos

Nen
n Buo konmponsn Obwasn 1-a 2-3 3-2
cymma moukKa moukKa moukKa
1- | Iocemenue 3aHsATHI 00 10 00 3 6. 00 30. 00 46.




oannos
2- | Texymwmii KOHTPOIB: 0o 30 oo 10 o. 00 10 6. 00 10 6.

oannos
3 PyOe>xHbIi KOHTPOITh 0o 30 oo 10 o. 00 10 6. 00 10 6.

oannos
TECTUPOBaHUE ot 0- o 126. ot 0- 1o ot 0- 1o ot 0- 1o
40. 40. 40.
KOJIJIOKBUYM ot 0 1o 180. or 0 o 6 or 0 1o 6 ot 0 10 6
0. 0. 0.

Hroro cymma Tekymero u
PYOSIKHOT'O KOHTPOJIS 00 706annos 00 230. 00 230 00 246
[lepeIit aTan (0a30BbIN)ypOBEHD) —

OLIEHKa «Y[OBJIETBOPHUTEIHHO» He MeHee 36 He MeHee He MeHee He MeHee
0. 12 6. 126 126

Bropoii JTamn Mmenee 70 O.
(IPOBUHYTHIN)ypOBEHb) — OLIEHKA (51-696.) MmeHee 23 6 MeHee 23 MeHee
«XOpOLIO» 0 246

Tpernit sTan (BHICOKHH YpOBEHB) -

OlIEHKa «OTIIMYHO» He menee 70 He MeHee He MeHee He MeHee
0. 23 6. 230 246

1lIkana ouenueanusn naianupyemslx pe3yibmamos 00yuyeHus

Texymuii 1 pyOe:KHbIN KOHTPOJIb

IIpuioxenne 3

Cemectp

IIIxana oneHUBaHUA

32




0-35 6amioB 36-50 GamioB 51-60 GamioB 56-70 GamioB
YacTtuyHoe IlonHoe 1503051 ITonHoe 150305 ITonHoe
MMOCEIICHUE YaCTUYHOE YaCTUYHOE MOCEIICHUE
ayJAUTOPHBIX MOCEIICHUE MOCEIICHUE ayJUTOPHBIX
3aHATUN. ayJAUTOPHBIX ayJUTOPHBIX 3aHATHUH.
Heynosnersopur 3aHATUN. 3aHATUN. ITonnoe
eJIbHOE YactuuHoe [TosHOE BBITIOJTHEHHUE u
BBIIIOJTHEHHUE BBITIOJTHEHHUE u BBITIOJTHEHUE U 3alura
1a00paTOPHBIX H 3aluTa 3aluTa 1a00OpaTOPHBIX |
MPAaKTUYECKHUX 1abopaTOpHBIX U 1a00paTOPHBIX | MPAKTUYECKHUX
pabor. Ilmoxas MPAKTUYECKHUX MPAKTUYECKHUX 3aHITUH.
MOATOTOBKA K pabor. pabor. Brinosinenue
OayTbHO- Brinonnenue Brinonnenue TECTOBBIX
PEUTHHTOBBIM TECTOBEIX 3aJaHUH, TECTOBBIX 3aJlaHdM, OTBETHI
MEPOTIPHATHSIM. OTBETHI Ha 3aJ]laHui, OTBETHI Ha KOJUIOKBUYME
CryneHt HE KOJUJIOKBUYME  Ha Ha KOJUIOKBHUYME Ha OLICHKH
JOTIyCKaeTcs: K OLICHKH Ha OILICHKH «OTITUYHO.
MPOMEKYTOUHO N «YJIOBIIETBOPUTEIH «XOpOUIO».
aTTecTaluu HOY.

Hpomeofcymouuaﬂ ammecmauus
Cemectp Ixkama onleHUBaHUA
He 3auteno 3auTeHo
(36-60) (61-70)

Crynent wumeer 36-60 OGamioB 10
WTOTaM  TEKyHmero u  pyOekHOTO
KOHTPOJIsI, HA 3a4€Te HE OTBETWJI HH Ha

OJIMH BOIIPOC.

Crynent umeer 36-45 6auIoB 10 UTOTaM
TEeKYIIEro W PYOS)KHOTO KOHTPOJS, Ha
3aueTe MPEJACTaBUJ IIOJHBIM OTBET Ha
OJMH BONPOC M YaCTUYHO (TIOJTHOCTHIO)
OTBETHUJI HA BTOPOH.

Crynent umeet 46-60 6annoB Mo utoram
TEKyIIero W pyOekHOro KOHTPOJS, Ha
3a4eTe Jajl INOJHBIH OTBET HA OJUH
BOIIPOC WJIM YaCTMYHO OTBETHUJ Ha o0a
BOIIpOCa.

Crynenry, umeromemy 61-70 6amios 1o
UTOTaM  TEKyIIero W PyOexHOTro
KOHTPOJIS, BBICTaBIISICTCS OTMETKa
«3a4TeHOY» 0€3 cIayu 3a4éTa.

33




	Нальчик 2022
	Рабочая программа дисциплины (модуля) «Иностранный язык в профессиональной сфере (продвинутый уровень» /составитель Абазова К.В., Хандохова З.А. – Нальчик: КБГУ, 2022 г., 33 стр
	1. Цель и задачи освоения дисциплины (модуля)
	4. Содержание и структура дисциплины (модуля)
	Таблица 3. Лекционные занятия - не предусмотрены
	Таблица 4. Практические занятия (Семинарские занятия)
	Таблица 6. Самостоятельное изучение разделов дисциплины
	5. Оценочные материалы для текущего и рубежного контроля успеваемости и промежуточной аттестации
	Научные подходы к менеджменту
	1. Системный подход


	7. Учебно-методическое обеспечение дисциплины (модуля)
	7.1. Основная литература
	8. МАТЕРИАЛЬНО-ТЕХНИЧЕСКОЕ ОБЕСПЕЧЕНИЕ ДИСЦИПЛИНЫ (МОДУЛЯ)


