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1. Heab u 3a7a4n 0CBOCHH S JUCHUIJIMHBI (MOIYJIA)

Lenpto ocBoeHUs MUCHUILINHBI «MHOCTpaHHBINA (aHIVIMHCKUI) A3BIK B MpPO(eCcCHOHATBLHOU
cthepe» B coorBercTBUU ¢ TpeboBanusmu OITOIT BO siBnsiercs oBnajeHue CTyIeHTaMH HEOOXOIUMBIM
YPOBHEM KOMMYHHKATHBHOW KOMIICTCHIIMU MJI PEIICHUS COIHATbHO-KOMMYHUKATUBHBIX 3a/ad B
pa3IUYHBIX O0JACTSAX OBITOBOM, KYJIbTYpPHOW, MPOGECCHOHATHHOWM W HAYYHOW ACSITEIBHOCTH TPH
oOmeHnuu ¢ 3apyOexxHbiMu mnapTHEpamu. OOyueHHE HMHOCTPAaHHOMY S3BIKY TaKkKe IPH3BAHO
00ecneunTh:

- IOBBIIIEHUE YPOBHS Y4eOHON aBTOHOMHUH, CIIOCOOHOCTH K CaMOO0OPa30BaHUIO;

- pa3BUTHE KOTHUTHUBHBIX U UCCIIEIOBATEIbCKUX YMEHUI;

- pa3zBuTHE HHPOPMAIITMOHHON KYIIBTYPHI;

- paciMpeHe Kpyro3opa v MoBbILIEHHE 001IeH KyJIbTYphl CTY/ICHTOB;

- BOCIIUTAHUE TOJIEPAHTHOCTH U YBAXKEHHUS K AYXOBBIM IIECHHOCTSIM PAa3HBIX CTPaH U HAPOJIOB.

3agayaMu OCBOCHUS JUCIUIUIMHBI «MHOCTpaHHBIN (aHTTUHCKHI) S3BIK B TIPO(ECCHOHATBLHOM
cdepe» ABISIOTCS:

- (opmupoBaHHE COLUOKYIBTYPHOM KOMIIETEHIMHM U TOBEACHUYECKUX CTEpPEOTHUIIOB,
HEOOXOUMBIX JIJIsl YCIICITHOW aJanTalyuy BEITYCKHUKOB HA PHIHKE TPYAA;

- pa3BUTHE y CTYJEHTOB YMEHHUS CAMOCTOSITEIbHO NMPHOOpETaTh 3HAHMS AJISL OCYLIECTBICHUS
OBITOBOI 1 IPOQecCHOHATBHON KOMMYHUKAIIMU Ha MHOCTPAHHOM SI3bIKE;

— TIOBBIIICHHUE YPOBHS Y4eOHOW aBTOHOMHH, CIIOCOOHOCTH K camMo00Opa3oBaHUIO, K paboTe ¢
MYyJIbTUMEAUUHBIMU TPOTPAMMAMH, DJIEKTPOHHBIMH CJIOBAPSIMHU, WHOS3BIYHBIMH PECYpCaMU CETH
NurepHer;

- pa3BUTHME KOTHUTHBHBIX M HCCIIEJOBATEILCKUX YMEHHH, paclupeHue Kpyrosopa u
MOBBILICHHE HHPOPMALIMOHHOM KYJIbTYPBI CTYJEHTOB;

- (hopMUpOBaHME TPEACTABICHUS 00 OCHOBAaX MEXKYJIbTYpPHOW KOMMYHHKAIIMH, BOCITUTAHUE
TOJIEPAHTHOCTH U YBa)KEHHUS K TyXOBHBIM LIEHHOCTSAM Pa3HbIX CTPaH U HAPOJIOB;

- pacuMpeHue CJIOBapHOTro 3amaca W (OPMHPOBAHHE TEPMHUHOJIOIMYECKOIO ammapara Ha
WHOCTPAHHOM SI3bIKE B TIpeiesiax mpodeccHoHabHON chephl.

2. Mecro aucuuniauHbl (MoayJas) B crpykrype OITIOII BO

Vuebnas mucuurummHa «HOCTpaHHBIA S3BIK» HW3y4daeTcss Ha 1-2 Kypcax, BXOJUT B COCTaB
«KOMMYHUKAaTUBHOTO» MOJYyJdIsl M OTHOCHTCS K oOs3aTenbHOW uactu bioka 1 ocHOBHOM
npodeCCHOHAIBHON 00pa30BaTeIbHON MTPOTPAMMBI.

JJist OCBOCHHUSI TUCITUTUTMHBI HEOOXOAMMBI 3HAHUS, YMEHUSI, HABBIKH, CPOPMUPOBAHHBIC B MPOIIECCEe
M3YYEHUS TUCHUILINHBI «IHOCTpaHHBIN S3bIK» (IIpOrpaMMa CpeIHEel IIKOJIbI).

Kypc yuebHoii aucummiuebl «HOCTpaHHBIM (QaHTTUHCKWN) SA3BIK» HMEET MPAKTHKO-
OPHUEHTHPOBAHHBIN XapaKTEP U MOCTPOEH C YUYETOM MEXAUCIUIUIMHAPHBIX CBSA3EH, B IIEPBYIO O4YEPE/b,
3HAHW, HABBIKOB W YyMEHHUN, MPHUOOPETAEMBIX CTYACHTAMHU B MPOIECCe H3YUYCHHS COIUATBHBIX
JUCIUIUIAH U TUCHUIUIMH MPO(ecCHOHaTbHOTO 1IUKIIA

3. TpeOoBaHusi K pe3yJibTaTaM OCBOEHMSI AUCUMIJIMHBI (MOIYJIs1)

B CcOBOKYMHOCTH C IpyrumMu AucuuIUImHaMu rnpoduis «['ocymapcTBEHHOE U MYHHIIMITATEHOE
cnyx0a» gucruruinHa «MHOCTpaHHBIM (aHTIMIICKUIM) s3BIK» HampaBieHa Ha (GOpMUPOBaHUE
cnenytroueid komrereHuuu B coorBercTur ¢ @I'OC BO u OIIOII BO no HanpaBieHUIO MOATOTOBKU
38.03.04 «["ocynapcTBeHHOE M MyHUIIMTIIAIILHOE YIIpaBlieHHne» (ypoBeHb OakalaBpuara):

VYK-4. Cnoco0OeH oCyIIecTBIATh JeOBYI0 KOMMYHHUKAIIHIO B YCTHOW U MTUCbMEHHOM (opmMax
Ha TOCyIapCTBEHHOM si3bIke Poccuiickoil denepariuu 1 ”HOCTpaHHOM(BIX) sI3bIKE(ax)

Kon n
Kareropus Kon u HaumeHoBaHue | HauMeHo | Pe3yiabTaThl 00yueHust
KOMIIeTeHIHii KOMIIeTeHIIH T BaHHe

HHIMKAT




opa
AOCTHIKE
HHSA
KOMIIEeTe
HIIUH

KommyHnukanus

YK-4: Criocoben
OCYILIECTBIISATh

hi (& ():3% )
KOMMYHHKAIUIO B
YCTHOW U MUCbMEHHOMN
dhopmaxHa
rocyaapCTBEHHOM
sa3bike Pocculickoi
denepanuu u
WHOCTPaHHOM(BIX )
s3bIKe(ax)

YK-4.1.
3HaTL

YK-4.2.
YmMmeThb

YK-4.3.
Baanern

3naer:

l. 3HaueHWe KOMMYHHMKalUd B
npohecCHOHATEHOM
B3aMOJCHCTBUM;

2 OpUHIUIBI KOMMYHHKAIMH |
podeCCHOHATBHON ATUKH;

3.  s3BIKOBBIE  KOMMYHUKATHBHO
npuemsemMbie CTHIIN JIeJIOBOTO
OoOImIeHNsT Ha TOCYZapCTBEHHOM W
WHOCTPAHHOM(-bIX) SI3BIKAX,
BepOasIbHbIC u HeBepOabHbIE
CpeacTBa B3aUMOJICVCTBUS C
napTHepamu;

4.  KOMIBIOTEPHBIE  TEXHOJOTHH
NoMCKa He0OX0auMOi H(pOpMaIK B
IpolLecce  pEeHIeHHs]  pa3IUYHbIX
KOMMYHHUKATHBHBIX 3amaq Ha
roCy1apCTBEHHOM M WHOCTpPaHHOM (-
bIX) SI3BIKAX;

5. CTWIHCTUKY YCTHBIX JEJIOBBIX
pasroBopos, ouIHaTEHBIX u
HeO(PUIIUATTLHBIX MHICEM,
COLIMOKYJIBTYPHBIE  Pa3IHUUs B
dbopmare  KOppECHMOHACHIIMU  Ha
roCyJapCTBEHHOM W HHOCTPAaHHOM (-
BIX) SI3BIKAX;

6. COBPEMEHHBIE CpeacTBa
nH(pOPMAITHOHHO
KOMMYHHUKAITUOHHBIX ~ TEXHOJIOTUH;
TEXHOJIOTHIO nepeBoja
aKaJeMHYECKHX TEKCTOB C
MHOCTPAHHOT' O (-bIX) Ha
rOCY/IapCTBEHHBIN S3bIK.

Ymeer:

1 - co3maBatb Ha pPYCCKOM WU
WHOCTPAHHOM SI3BIKaX IHUCHMEHHBIC
TEKCTbl HAay4dHOTO M O¢UIHUAIbHO-
JETI0BOTO CTHIIEHN peuu o
npoheccCuoHaTbHBIM BOMpOCaM;
BBIOUpATH KOMMYHHKATHUBHO
npuemiemMbie CTHIIN JIeJI0BOTO
OoOImIeHNs Ha TOCYZapCTBEHHOM W
WHOCTPAaHHOM (-bIX) SI3bIKAX,
BepOasIbHbIC u HeBepOabHbIE
CpeacTBa B3aUMOJICVCTBU C
napTHepamu;

2 - WCHoJIb30BaTh HMH(OPMAIOHHO-




KOMMYHHKAI[MOHHBIE TEXHOJIOTUHU MIPU
NoUCKe HeoOXoauMoi nHpopMaIy B
Ipolecce  peHIeHHs]  pa3IuYHbIX
KOMMYHHUKATHBHBIX 3amaq Ha
roCy/1apCTBEHHOM M HHOCTPaHHOM (-
BIX) SI3BIKAX; BECTH KOMMYHHKATHUBHO
U KyJIbTYpHO TIpUEMJIEMO YCTHBIE
JIEIIOBBIC pasroBOphI Ha
roCy/1apCTBEHHOM M WHOCTpPaHHOM (-
bIX) SI3BIKAX;

3 - BECTH JEJIOBYK IEPEIUCKY,
YUUTHIBasE OCOOCHHOCTH CTUJIMCTUKH
opuIIMaTBbHBIX W HEO(PUIIUATBHBIX
MIUCEM, COITUOKYIBTYPHBIC PA3IHUUs B
dbopmare  KOppECHMOHACHIIMM  Ha
roCyJapCTBEHHOM W HHOCTPAaHHOM (-
BIX) SI3BIKAX;

4 - BBITIOJIHATH MepeBoOI
aKaJeMHYECKHIX TEKCTOB c
WHOCTPAHHOTO (-bI1X) Ha
rOCYIapCTBEHHBIN SA3BIK.

Baaneer:

1 - omBITOM MpeACTaBIEHUS TUIAHOB H
pe3yabTaToOB coOCTBEHHOM u
KOMaHIHOMN IEeATEIBbHOCTH c
HCIIOJIb30BAaHUEM KOMMYHUKATHBHBIX
TEXHOJIOTHI Ha pa3IMYHBIX
MEPOMPUITHSIX, BKJIIOYast
MEXTYHAPOIHBIE;

2 - HaBbIKAMU YCTHBIX JI€JIOBBIX
pa3roBOPOB Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKAX; HABBIKOM
3¢ (hHeKTHBHOTO y4acTHs B
aKaJeMHYECKHX u
po(hecCHOHANBHBIX AUCKYCCHUSX;

3. [1eOBOM MEpPENUCKOW, YYUThIBas
O0COOCHHOCTH CTHJIUCTUKH
opuIMaTbHBIX W HEOPUIIUATBHBIX
MIUCEM, COITUOKYIbTYPHBIC PA3IHUUs B
dbopmare  KOppECNMOHACHIIMM  Ha
TrOCY/IapCTBEHHOM W WHOCTPaHHOM (-
BIX) SI3BIKAX;

4 - IIEPEBOJIOM  aKaJEMHUUYECKUX
TEKCTOB C HMHOCTPaHHOTO (-BIX) Ha
TOCYIApCTBEHHBIN A3bIK

4. Cooeporcanue u cmpykmypa Oucyuniunsvt (Mooyis)

Taobauya 1.Cooeprcanue oucyuniaunst (mooynsn)«Huocmpanunwtii (anznuiickuit) azvelik» 1-4

cemecmpol




HaumeHoBaHue pa3jaesia

Conep:xxanue pasaena

DopmMbI
TeKyLIero
KOHTPOJIst

1 cemecmp

Public Administration

Textl: The History of Public
Administration

Dialogue: Why do people study
public administration?
I'pammaruka:

1. Present simple, present
continuous, stative verbs

Past simple, past continuous,
used to

Present perfect simple, present
perfect continuous

(13), 9), (K)
(A3), (T), (A)

Case Study: New Deal

Case Study: New deal
Text  2: ‘Satisfiers’
‘Motivators’
I'pammaruxka:

Past perfect simple, past perfect
continuous

Future time (present continuous,
will, be going to, present simple)
Prepositions of time and place

and

(A3), 9), (K)
(A3), (T), (A)

Company Structure

Text I: Company Structure.

Text 2: How is the World of
Organized Work Changing?
I'pammarTuka:

Passive Voice

Countable and uncountable nouns
Articles
Modals:

ability,  permission,

advice, obligation, probability,

possibility

(13), (9), (K)
(A3), (T), (A)

6 cemecmp

The Present and Future
Public Administration

of

Text. The Present and Future of
Public Administration
Dialogue: You and
Influences.

I'pammaruka:

1. Modals: the modal perfect
2. Questions, question tags,
indirect questions

3. Soandsuch,too and enough

Your

(A3), 9), (K)
(A3), (T), (A)

Contemporary  Vision

Democracy

of

Text I: Case study: Contemporary
Vision of Democracy.

(13), (9), (K),
(1), (A)




Text 2: Job Application.
I'pamMmaTuka:

Comparatives and superlatives
PerfectParticiplePassive

(13), (T)

Women in Business

Text: You’re Fired.

Dialogue: Do We Need More
Women Managers?
I'pammaruxka:

Conditionals 1: (zero, first,
second)

Conditionals 2: (third)

Reported speech

(13), (3), (K)
(13), (T), (A)

7 cemecmp

Regional Administration

Text I: Regional Administration.
Text 2: Manufacturing and
Services.

I'pammaruka:

1. Reported questions, questions,
requests

2. Direct and indirect objects

3. Wish

(A3), (A), (K)
(I3), (T), (9)

The Duties of a Regional
Administration

Text I: The Duties of a Regional
Administration.

Text 2: The problems of regional
administration in the US and
Canada.

I'pamMmaTuka:

-ing and infinitive

Both, either, neither, so, nor

(A3), (A), (K)
(A3), (T), (3)

Local Authorities in the
Contemporary World

Text 1: Local Authorities
Text 2: Local Authorities in
Foreign Countries

I'pammaruka:
Modal verbs

Articles

(A3), (A), (K)
(A3), (T), O)

10.

Logistics

Text I: Pull and Push Strategies.
Text 2: Supply Chaining.
I'pammaruxka:

Connectives

The causative

Phrasal verbs

(A3), (A), (K)
(I3), (T), (9)

11

Citizen Relationship Studies

Text 1: Citizen Relationship
Studies

Dialogue: Is it important to plan
the project prior to implementing
it?

(A3), (A), (K)
(13), (1), (9)




I'pammaruxka:
Revision of Tenses in Active

12 The Theory of Management Text 1: Functions of Management | (/3), (A), (K)
Text 2: Levels of Management 13), (T), (D)
I'pamMmaTtuka:
Revision of Tenses in Active and
Passive

'B rpade 4 TPUBOIATCS IUTAHUPYEMble (OPMBI TEKYIIero KOHTpOJIL: momarmmHero 3ananus (/I3) Hammcanue
pedepata (P), arroTamus (A), acce (3), komtokBuyM (K), pydexnsiii kontpoins (PK), rectuposanue (T) u T.4.

Ha usydenue xypca orBoautcs 288 vaca (8 3.e.), U3 HUX: KOHTakTHas padora 136 4., B ToM
yHclie MpakTUYecKuX (ceMuHapckux) — 136 yacoB; camocrosiTenbHas pabora cryaeHTa 98 yacos;
3aBepIIaeTCs 3K3aMEeHOM (27 4acoB).

Crpykrypa gucuunjannbl (MoayJs) « AHOCTPpAHHBIN (AHTJIMHCKHIT) A3BIK»
Tabauya 2. Obwas mpyooemkocms OUCYUnIUHbL cocmasisiem 8 3auemuvix edunuy (288 uaca)

TpynoeMKoCTh, Yachl/3a4eTHbIE eIMHUIbI
Buasi pador 1 2 3 4 Bcero
cemectp | cemectp | cemectp | Cemectp

O0mas Tpy10eMKOCTh (B 4acax) 72 72 72 72 288

KonrakTHasi pa6ora (B yacax) 34 34 34 34 136

Jlexyuu (J1)

Ilpakxmuueckue 3auamus (113) 34 34 34 34 136
Cemunapckue 3ansmus (C3) He npexycMoTpensl

Jlabopamopuwvie pabomut (JIP) He npenycmoTpeHbl

CamocrosiTesibHass pabdora (B 29 29 29 11 98
qacax):

CamocrosiTenpHOE HU3y4YECHUE 29 29 29 11 98
pa3nenoB/ Tem

KypcoBas paborta (KP), He mpenycMmoTpensr
KypcoBoil nmpoekT (KIT)

[logrotoBka ©u  IPOXOXKIEHUE 9 9 9 27 54
MMPOMEKYTOYHOM aTTECTANKI

Bun NMPOMEKYTO4YHOI | 3aueT 3aver 3ayer JK3aMeH
arrecTalnuu

Tabnuya 3. J/lekyuonnvle 3anamus — He NPeOycCMoOmpeHa

Taobnuya 4. IIpakmuueckue 3anamus (cemMuHapcKue 3aHAMU)

No Tema

/1

1. | Public Administration

2. | Case Study: New Deal

3. | Company Structure

4. | The Present and Future of Public Administration
5. | Contemporary Vision of Democracy

6. | Women in Business

7. | Regional Administration

8. | The Duties of a Regional Administration

9. | Local Authorities in the Contemporary World




10. | Logistics
11 | Citizen Relationship Studies
12| The Theory of Management

Tabauya 5.JlabopamopHuvle pabomsi no oucyuniune (MOOyi) — He npedyCMOmpeHbl

Tabauya 6. CamocmosmenvHoe usyienue pazoenios OUCYUNIUHbL (MoOyis)

l:][\jlil BOHpOCBI, BBIHOCHUMBIC Ha CAMOCTOATCIbHOC N3YUCHUC
1 Banking

2. | Ventura Capital

3. | Bonds

4. | Stocks and Shares

5 Derivatives

6. | Accounting and Financial Statements

5. Ouenounvie mamepuanst 011 meKyuie2o u pyoesHcHo20 KOHmMpOoJA ycnesaemocmu
U RPOMENCYMOUHOU ammecmayuu

KoneunbiMu pe3ynbTaTaMl OCBOEHUS MPOTPaMMBbI AUCHMILIUHBI SIBISIIOTCS CPOPMUPOBAHHBIE
KOTHUTHUBHBIE JECKPUNTOPBl «3HATh», «YMETh», «BIAACTb», PACHHCAHHBIE IO OTACIHHBIM
koMmneTeHIusIM. DopMUPOBaHHME 3TUX JECKPUNTOPOB MPOMCXOAUT B TEYEHHE BCETO CEMecTpa IO
JTarmaM B paMKax pa3IUvYHOTO BUJA 3aHATHI U CAMOCTOSTEILHON paOOTHI.

B xone u3yueHus AUCHMIUTUHBI MPEIyCMATPUBAIOTCS MEKYW{UIl, PYOeydCcHbll KOHmMPOdb U
NPOMENCYMOUHAA AMMECM AU U,

5.1 OueHovHbIe MaTepHAIbI VIS TEKYIIEr0 KOHTPOJIsSI (Konmpoaupyemasn komnemenyus YK-4).

Llenv mexywezco KOHmMpoas — OIEHKAa pe3ylbTaToB paboOTHl B ceMmecTpe U olecreyeHue
CBOEBPEMEHHOI 00paTHON CBSI3U, ISl KOPPEKIMU O0yUYeHUS, aKTUBH3AI[MN CaMOCTOSITENIbHOI paboTh
oOydaromierocsi. OOBEKTOM TEKYIIETO KOHTPOJS SBISIOTCS KOHKPETU3HPOBAHHBIE PE3yJIbTAThI
00y4eHust (yueOHbIE TOCTHKCHUS) TIO TUCITUTIIIMHE.

Texyuwyuii KOHmMpPOJ1b YCIIEBAEMOCTH 00ECIICUNBACT OLICHUBAHUE XOJ]a OCBOCHUS JTUCIUTUIHHBI
«MHOCTpaHHBIH S3bIK B MpodeccnoHalbHOM cdepe» U BKIIOUAETYCTHBIE U MUChbMEHHBIE ONPOCHI IO
BCEM BHUJAM PEYEBOH JCITENHLHOCTH, JOMAIITHEE 3a/[aHUE,KOHTPOIbHBIE PabOThI, TECTUPOBAHHE, ICCE,
AHHOTHUPOBAHUE TEKCTA, KOJUIOKBUYM.

OreHka KauecTBa MOJATOTOBKM HAa OCHOBAaHWHW BBHIMOJHEHHBIX 3aJaHUN BEIETCS TperojaaBareieM (c
00CYyXJIEHUEM PEe3yNIbTAaTOB), OAJIbI HAYUCIISAIOTCS B 3aBUCUMOCTHU OT CJIOXHOCTHU 3aJJaHUSI.

5.1.1. TunoBble 3a1aHUs JJIS YCTHOTO ONpoca mo aucuuninue « MHOCTpaAaHHBIH A3BIK»:

Llenpro M3y4eHHss WHOCTPAHHOTO S3bIKa SBJSIETCS (POpPMHpPOBAHME y CTYIACHTOB HAaBBIKOB YTEHHS U
nepeBoJla AayTEHTHUYHBIX TEKCTOB M0 CIEUUAIBHOCTH, IIOMOJHEHHE WX CIIOBapHOro 3armaca
CrenuagbHON TPO(ECCHOHATBHON JIGKCUKOW, a TakKe pa3BUTHE HABBIKOB MPOQECCHOHATBHO-
OpPUEHTHPOBAHHON YCTHOM peuH ajis 6ojiee MUPOKOro BKIKOYEHUS B cepy OOIIeHHs Ha aHTIHICKOM
A3pIKe B OOJIACTM TEJarorMKu W Icuxojorud. Kaxmoe mpakTHYecKoe 3aHATHE BKIIOYACT
OPUTHHAIBHBIA TEKCT JUIS MPAKTUKU IEPEBOJAA, O3HAKOMHUTEIBHOTO, MOMCKOBOTO M HM3YyYaroIllero
YTEHHs], ISKCHYECKNE, TPAaMMaTHYeCKue 1 KOMMYHHUKATHBHbIC YIpakHeHUs. | TaBHBIN ymop nenaercs
Ha M3y4YCHHE, TOJKOBAHUE TEpEeBOJa M Iepelnady COACp)KaHUS TEeKCTa, a TaKKe Ha pacIiupeHue
CIIOBApHOTO 3amaca CTYJSHTOB W Ha aHalIW3 H3y4aeMbIX JIEKCHYEeCKHX €IWHMIl (BBISBICHHE
MHOT'O3HaYHOCTH, MOAOOpP CHHOHMMOB, aHTOHMMOB W T.1.) B IENIAX Pa3BUTHUS HABBIKOB YCTHOM U
NICEMEHHOW peur. YTpaKHEHUS ISl pa3BUTHS HABBIKOB YCTHON PEUH Jal0T BO3MOXKHOCTh HAYYHTHCS
COCTaBJIATH COOOIIEHHWE HAa OCHOBE IMPOYUTAHHOTO TEKCTa, BBIpAXKaThb CBOE MHEHHE MO MOBOAY
IPOYUTAHHOTO, BECTH Oecely B paMKax U3y4CHHOH TeMaTHKH.

1. Read and translate the text.
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PERSPECTIVES OF PUBLIC ADMINISTRATION

The Political perspective is the pluralist democracy model. The fundamental values of the political
perspective are representation, responsiveness, accountability, and separation of powers: the purpose
of the doctrine of separation of powers in the American constitution was not to avoid friction, but to
create friction to save the people from abuse of power. The political perspective also grew out of
recognition that the policy administration dichotomy was mythical and public administration, in
reality, is necessary a political endeavor.

In the United States, because the constitution does not provide a solid foundation for the existence of
government agencies and bureaus, they “more or less perforce are in the business of building,
maintaining, and increasing their political support. They lead and in large part are led by the diverse
groups whose influence sustains them. Frequently they lead and are led in conflicting directions. This
is not due to incapacity to see the contradictions in their behavior but is a result of the contradictory
nature of their support.”

The Legal Perspective view public administration as applying and enforcing the law in concrete
circumstances, and a process marked increasingly by judicialization (i.e. the tendency for
administrative processes increasingly to resemble courtroom procedures) and by a growing concern for
protecting and maximizing individual rights through legal procedures in administrative activities. The
legal perspective values stressed by the legal perspectives: procedural due process, individual
substantive rights and equal protection of the laws, equity in the sense of substantive fairness in the
result of conflicts between private parties and the government, and constitutional integrity.

Managerial public administration emerged in the second half of this century as a form of coping with
the fiscal crisis, as a strategy of making the administration of the huge services the state took on less
expensive and more efficient, and as a device to protect the public patrimony against corruption.
Match up the following words and definitions.

1 consultant A aplan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) D a person who provides expert advice to a company

S promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important position

3.The text contains a number of common verb—noun combinations. Use the word combinations in
the box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set objectives
supervise subordinates

1 After an organization has , it has to make sure that it achieves them.

2 Managers have to find the best way to __ all the human, physical and capital ___ available to
them.

3 Some people ______ better on their own while others work better in teams.

4 Managers the work of their ____ and try to develop their abilities.

S Managers ___ the__ of their staff to see whether they are reaching their targets.

Top managers have to be preparedto ___ _ _ if they occur and then have to____ quick ___.

4.Case study: Selecting a Chief Operating Officer Three companies are looking for a senior
manager — a Chief Operating Officer who will be responsible for managing the company’s day-to-
day operations, and making sure that all operations are efficient and effective.

\ Company C is a private \ Company B is a software | Company A is a cigarette |
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7.

television channel whose | developer that employs a lot of | manufacturer that has to
objective is tobroadcast | young, creative,talented and | modernize its production
programmesthat get as big an ratherundisciplined people systems in order to become
audience as possible,in order to profitable, inan industry that has
maximizeadvertising revenue. an increasingly bad reputation.

Which of the following candidates might be the most suitable for the given positions? Here are some
extracts from their letters.

Candidate 1

My skills involve helping businesses achieve their objectives. Throughout my career |
have ensured that my subordinatessuccessfully executed the strategies developed by
seniormanagement, delivered results and maximized revenue.

Candidate 2 | I see my main skills as being able to communicate with andmotivate people, to help
them develop and accomplish theirobjectives, while also working effectively in teams.

Candidate 3 | At this stage in my career, I see myself in a challenging new positionthat involves
setting objectives and deciding how the organization canachieve them. I would then
concentrate on measuring the performance of the staff.

Candidate 4 | My career demonstrates an ability to analyseproblems, find solutions and implement

them.I also have strong communication skills andexperience in explaining difficult
decisionsto employees, investors, journalists, and so on.

5.Answer the questions.

A. In what century was public administration formed as a discipline?

B. What does Luther Gulick’s theory of organization emphasize?

C. Who used NPM approach in the 1990s and what for?

D. Why do people study public administration?

E. Do you think it is important for government officials to know history? Why?
6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative

Profit
Achieve
Depend

Retell the text.

Memoouueckue YKasanusn 0711 HOO2OMOBKU K npakmu4ecCKum 3aHAmuuiIm

Kaxoe npakrudeckoe 3aHATHE 1€1€CO00pa3HO HAYMHATH C MOBTOPEHMsI TEOPETUUECKOIO MaTepuaia,
KOTOPBI OyZIeT UCIIOIb30BaH Ha HEM. J[JIs 3TOr0 O4YeHb BajKHO YETKO C(POPMYIHPOBATH LIEJb 3aHIATUS U
OCHOBHBIC 3HAHUS, YMEHUS U HABBIKU, KOTOPBIE CTYJIEHT AOJKEH NMpUoOpecTH B TeueHue 3aHsaTusd. Ha
NPAaKTUYECKUX 3aHATUSAX TperojaBarelb NPUHUMAET peIIeHHbIE W OQOPMIICHHbBIE HaJUIekKaIluM
00pa3oM pa3InYHbIE 33JaHUS; OH JOJDKEH MPOBEPUTH MPABUIBHOCTh UX O(OPMIICHUS U BBITOJHEHHUS,
OLICHUTHh IITyOWHY 3HAaHUI NAHHOTO TEOPETUYECKOTO Marepuana, YMEHHE pellaTh IMOCTaBICHHBIE
3a/1a4n, BeIOUPaTh YHPEKTUBHBIN CITOCOO pEIICHUs, YMEHUE JIEIaTh BHIBOJIBI.

B mpouecce moAroTOBKM K KOHTPOJBHOM (CaMOCTOSATENBHOM, MPOBEPOYHON) paboTe CTyAeHTaM

HEO0XOIHUMO:

1) U3y4uTh METOAMYECKHUE PEKOMEHIAIINHY TI0 paboTe ¢ MarepuaioM yaeOHUKa;

2) npopaboTarh rpaMMaTHYeCKUN 1 JICKCUYECKHUI MaTepra YPOKOB;

3) BBINOJIHUTD YNIPAXKHEHUSI, OTHOCSALINECS K TPAMMaTHYECKOMY M JIEKCUYECKOMY MaTepually ypOKOB;
4) BBIMOJIHUTH YIPAXKHEHUS 110 Pa3BUTHIO HABBIKOB YCTHOW PeyH;
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Kpumepuu mexkyujeco KoHmpona 3a0aHuii RPAKMUYEcKUX 3aHAMUN
Kputepun onieHHBaHUS YTEHUS U IEPEBO/Ia TEKCTA U 3a/1aHUi K HEMY
«Otau4Ho» (2 6anna)
Bnaneer HaBblkamMu (pOHETHYECKOTO 4YTEHHs (3HAeT M TNpUMEHSeT NpaBuia 4YTeHus); JleranbHO
MOHMMAET CONEpKaHWE TEKCTa; YMeeT BBIACIATh 3HAYMMYIO/3alpaliiBaeMyr0 HH(OPMAIHUIO;
CrpasisieTcst co BCeMH 33IaHUSIMH K TEKCTY.
«Xopomo» (1,5 6a1a)
Brnaneer HaBbikamu (pOoHETHUECKOTO YTEHHS (3HAET MpPaBHJIA YTEHUS, YMEET UCIPABUThH JOMYyLICHHbIE
omnOkn); [loHMMaeT comepkaHue TEKCTa 3a MCKIIOUEHUEM HEKOTOPBIX JeTalieil; YMeeT BBIACIATh
3HaUYUMY0 uHpopmarnuio; CrpaBisiercs ¢ 2/3 3aaHuid K TEKCTY.
«YnoBJjieTBopuTeJbHO» (1 0as1)
Cnabo Biajgeer HaBbIKAMU (POHETHYECKOTO UTEHHUS (HE 3HACT WM HE YMEEeT MPUMEHSTHh IMpaBuiia
yrenusi); [loHmMaeT oOcCHOBHOe coaepkaHue Tekcra. (Cnabo BlageeT HaBBIKAMH JCTAbHOTO
noHuManus, He ymeer BwimensaTh 3ampammBaeMyio uHbopmanuio; Cropasisercs Oonee yem ¢ 1/2
(60%) 3amaHuii K TEKCTY.
«HeynoJsieTBopurtebHO» (MeHee 1 6aia)
He Bnameer HaBbikamu (OHETHYECKOTO YTeHHs (HE 3HaeT mpaBwia yteHws); Cimabo moHUMAaeT
cojiepaHue npountaHHoro; He ymeer BbliensaTh 3HaunMyto HHGopmaiuio; CripaBisieTcsi MEHEE YeM C
1/2 (60%) 3amaHuii K TEKCTY.
bamet « 2 »,« 1,5  » « 1 » MOrYyT CTaBUThCA HE TOJIBKO 3a €IMHOBPEMEHHBI OTBET, HO U
3a paccpelOTOYEHHBI BO BPEMEHHU, T.€. 32 CyMMY OTBETOB, JAHHBIX CTYJIEHTOM Ha MPOTKEHUU
3aHATUS

Kpumepuu ouenusanusn 2060penusn

MoHoJiornyeckasi pe4b

«OTanuHo» (2 6as1a)

CTyneHT JIOTHYHO CTPOMT MOHOJIOTMYECKOE BBICKA3bIBaHUE (OIMHMCAHUE, paccka3) B COOTBETCTBUU C
KOMMYHHUKaTUBHOW  3ajmauedd, cQopMyaupoBaHHOW B 3alaHuu; JIeKCcMueckue eOUHUILI |
rpaMMaTH4eCKHe CTPYKTYphl HCHONB3YIOTCS yMecTHO; OmmuOKku OTCYTCTBYIOT; Peub moHsATHa: Bce
3BYKM B TIIOTOKE€ pEYM MPOUZHOCATCA TMPaBUIbHO, COONIONAETCS] MPaBUIBHBIA HMHTOHAIIMOHHBIN
pucyHok; O0beM BbICKa3bIBaHUS - HE MeHee 12 (pa3 (HEMOATOTOBIEHHBIH MOHOJIOT), HE MeHee 25
¢dpa3 (MOATOTOBICHHBIN MOHOJIOT).

«Xopomo» (1,5 6a1a)

CTyneHT JOTUYHO CTPOUT MOHOJIOTMYECKOE BBICKA3bIBaHUE (OMUCAHUE, pPAacCKa3) B COOTBETCTBUU C
KOMMYHUKATUBHOM 3a/aueil, chopMyIupoBaHHOM B 3a/1aHUH; VIcTionb3yeMble JIEKCHUECKHE eANHUIIBI U
rpaMMaTHYECKUE CTPYKTYpPbl COOTBETCTBYIOT IIOCTABJICHHOW KOMMYHUKATMBHOW 3anade; CTyIeHT
JIOMTyCKAeT OTAeNbHbIE (POHETUUECKHE, JEKCUYECKUE H/MIM TpaMMaTHUECKHUE OIIMOKH, KOTOpbIe HE
MPEMSITCTBYIOT MOHUMAaHUIO ero peun; OObeM BbICKa3bIBaHUS - HE MeHee 9 (pa3 (HemoAroTOBIEHHBIN
MOHOJIOT), He MeHee 18 ¢pa3 (MoAroTOBICHHBII MOHOJIOT).

«¥YnosiaersopureabHo» (1 6a)

CTygeHT CTpOMT MOHOJOTMYECKOE BbICKa3blBaHHWE (OMHMCAHUE, paccka3) B COOTBETCTBUU C
KOMMYHHUKATUBHOM 3aa4yeii, chopMyIupoBaHHOM B 3amaHuu. Ho: BeICKa3bIBaHWE HE BCET/a JIOTHYHO,
UMEIOTCSA Tay3bl, MOBTOPHI; IOMYCKAIOTCS JIGKCHMYECKHE W TpaMMaTHYeCKHE OIIMOKH, KOTOpBIE
3aTPYNHSIOT IOHUMaHue; Peub OTBedaromero B LEJIOM TNOHSATHA, WHTOHALIMOHHBIA PHUCYHOK B
OCHOBHOM co0itonaetcsi; O0beM BbICKa3bIBaHUS —HE MeHee 6 (ppa3 (HemoaroToBIeHHBIN MOHOJIOT), HE
menee 12-13 ¢pa3 (moaroToBICHHBIN MOHOJIOT).

«HeynoBaersopurenbHo» (MeHee 1 0ana)

KommyHuKkaTtuBHas 3anada He BbInoNHEHa. Colnep)kaHue OTBETa HE COOTBETCTBYET MOCTABICHHOW B
3a/laHui KOMMYHHUKaTHBHOM 3ajaue; J(omycKaroTCsi MHOIOUNCIIEHHBIE JIEKCUUECKUE U TPaMMaTHUECKHE
OIIMOKHU, KOTOpPBIE 3aTPYIHSAIOT MOHMMaHue; Peub Mioxo BOCHPUHHMMAETCS Ha CIyX H3-3a OOJIBLIOTO
KOJIM4YeCcTBa (POHETHUECKHX OMIMOO0K; CTYIEHT HCIIONB3YeT 3PUTEIBHYIO OTIOPY.

JAunajsornyeckasi peyb
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«Omauunoy - (2 6anna)

CTyneHT JOTMYHO CTPOUT AHAIOTHYecCKoe OOIIeHHE B COOTBETCTBUU C KOMMYHUKATHUBHOM 3amadeii;
JleMOHCTpUpYeT HaBBIKM W YMEHHS PEUYEBOr0 B3aUMOACUCTBUS C IMAPTHEPOM: CHOCOOEH Hauarb,
nojiepKarh M 3aKOHUUTH pasroBop. Bmangeer crparerussMu BOCCTaHOBIEHHS cOos B Ipoliecce
KOMMYHUKaIMH (Tiepecnpoc, nepedpasupoBanue); Mcrnonb3yeMblil I36IKOBOI MaTeprail COOTBETCTBYET
MOCTABJIEHHOM KOMMYHHMKAaTUBHOM 3ajaue; JIekcuueckne W rpamMmarhyeckue OMMOKH MPaKTUYECKU
OTCYTCTBYIOT; Peub oTBewaromero mnoHATHA U (oHETHYEeCKH KoppekTHa; JleMoHCTpupyeTcs
npaBUIbHOE peueBoe ToBeneHue, OO0beM BbICKa3biBaHUsA — He MeHee 10-12 permmk ¢ Kaxaoi
CTOPOHBI.

«Xopowo» (1,5 6anna)

CTyaeHT JIOTUYHO CTPOUT JUAOTHYECKOe OOIEeHHEe B COOTBETCTBMM C KOMMYHUKAaTUBHOM 3aqayeii; B
LEJIOM J€MOHCTPUPYET HABBIKM M YMEHHS S3BIKOBOTO B3aMMOJEHCTBHUS C MApTHEPOM: CIOCOOEH
HayaTh, MOAJEPKATh U 3aKOHUYUTH Pa3roBop; Mcmosb3yeMblil CIOBapHBIM 3amac U IpaMMaTUYeCKue
CTPYKTYpPBI COOTBETCTBYIOT IIOCTaBIECHHON KOMMYHHKAaTUBHOM 3a/1a4e. MOTYT JOIyCKaTbCsl HEKOTOPbIE
JICKCUKO-TpaMMaTU4YeCKUe OMMOKH, HE MPEMATCTBYIONIUE MOHNMAHNIO; Peub MOHsATHA U (DOHETHYECKH
JIOCTAaTOYHO KoppekTHa; OOBbeM BBICKAa3bIBAaHHS — HE MEHEE 8 PEIUTHK C KaXKJI0W CTOPOHBI.
«Yooenemeopumenwvno» (1 d6ann)

CTyneHT mbITaeTcsl CTPOUTH AUATIOT B COOTBETCTBUU ¢ KOMMYHUKATUBHOM 3a/adeid, HO c1abo Biajeer
HaBBIKAMHU PEUEBOTO B3aWMOJICHCTBUS C mapTHepoM. JlomyckaeT c6ou B mporecce KOMMyHHKanuu; B
UCIIOJIb3YEMbIX JIEKCUYECKUX EAMHMIIAX W TpaMMaTHYECKUX CTPYKTypax JOMYyCKaloTcs TIpyobie
omnOKH, 3arpynHsoue oOmieHue; PeyeBoe MoBeieHHE HE COOTBETCTBYET CHUTyallMHd OOIICHUS;
O0beM BhICKa3bIBaHUS — HE MeHEe 5-6 PEIUIUK C KaXKI0W CTOPOHBI.

«Heyooenemeopumenwvno» (menee 1 d6anna)

KomMmyHukatuBHast 3a1a4a He BbinojHeHa. CTyAeHT He Bia/eeT HaBbIKAMH BBICTpauBaHHs Oecelbl;
Hcnons3yercss kpailHE OrpaHUYECHHBIM CJIOBApPHBIM  3amac, JOIYCKAlOTCd MHOIOYKCIICHHBIE
doHeTnyeckre, JEKCHUECKHE M TIpaMMaTHYECKUE OIIMOKH, KOTOpBIE HCKIIIOYAIOT BO3MOXKHOCTH
YCHEIIHOTO KOMMYHHMKAaTUBHOTO B3aMMOJCHCTBUA MapTHEPOB; CTYIEHT HCIOJIb3YeT 3pPUTEIbHYIO
oropy.

Kpurepun onieHuBaHHS J1eKCUKO-TPAMMATHYECKUX YIPAKHEHHU I

I'panuubl B npouenrtax (%) | TpaamumoHHasi oneHka OuenuBanue B 0ajiax
NMPABWJIbBHBIX OTBETOB

85-100 S — OTJIMYHO 2

71-84 4 — xopoIio 1,5

61-70 3 - YJIOBJIETBOPUTEIHHO 1

0-60 2 - HEYIOBJIETBOPUTEIHHO MeHee |

Memoouueckue ykazanusa no n0020moeKe K yCHHOMY ORpoCy:
B mporiecce moAroToBKM K yCTHOMY OIPOCY HEOOXOIMMO:
1) U3y4nuTh METOIMYECKUE PEKOMEHIALINY TI0 paboTe ¢ MaTepuaIoM yueOHUKa;
2) npopaboTaTh TPaMMaTHYECKHUI 1 JICKCHISCKUN MaTepHasl YPOKOB;
3) BBINOJHUTD YIPaXHEHUS, OTHOCAILIMECS K TPaMMaTHUECKOMY U JIEKCUYECKOMY MaTeprally YpOKOB;
4) BBIMOJIHUTH YIPAKHEHUS 110 PA3BUTHIO HABBIKOB YCTHOM pedun

Kpumepuu ¢popmupoganus oyenok (ouenugeanus) ycmuozo onpoca

VYeTHBIN onpoc SIBISIETCS. OAHUM W3 OCHOBHBIX CIOCOOOB yu€Ta 3HaAHUW 00yYaromerocs o
mucuuruinHe «MHOCTpaHHBIA S3bIK». Pa3BEPHYTHI OTBET CTyJAEHTa JOJDKEH MPEACTaBIATH COOON
CBSI3HOE, JIOTUYECKU I0CIIEA0BATENbHOE COOOIIEHUE Ha 3aJaHHYI TeMy, IOKa3blBaTh €ro yMEHHe
IIPUMEHSATD NIPOMICHHBIN JIEKCUYECKUM U TPaMMaTUYECKUNA MaTepual.

B pesynomame ycmmnozo onpoca 3Hanus, o0yuanouiezoca OUEHUEAWMCA noO cledylouie
wKane:
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1)

2)

3)

1)
2)

3)

2.
1y
2)

3)
4)
5)
6)

2 panna, cTaBUTCA, €CITU 00YJAIOLTUICS:

MOJHO W3JaraeT M3Y4YEHHBIM MaTepuan, MPaBWIbLHO HCIOJb3YETIPOUICHHBIM JEKCUYECKU |
rpaMMaTU4YECKUNA MaTepuail

oOHapyXHMBaeT MOHMMaHHe MaTepuajga, MOKET 0OOOCHOBAaTh CBOU CYXJCHMS, TPUMEHUTh 3HAHUS HA
MPAKTUKE,IIPUBECTH HEOOXOJMMBIE TPUMEPHl HE TOJNBKO MO YYEOHHUKY, HO M CaMOCTOSATEIHHO
COCTaBJICHHBIE;

M3JIaraeT MaTepuall MocCieI0BaTEIbHO U MPABUIBHO C TOUKHU 3PEHUSI HOPM JIUTEPATYPHOTO SI3bIKA.

1,5 éanna, craBuTcsA, eciu OOydaromuics Ja€T OTBET, YJOBIETBOPSIONIMNA TEM K
TpeGoBaHUAM, 4TO U I Oamna «1», Ho nomyckaer 1-2 ommOKH, KOTOpBIE caM e UCTpaBISET, U 1-2
HeZ04€ETa B MOCIEA0BATEILHOCTH U SI3bIKOBOM O(OPMIIEHUH H3JIaraeMoro.

1 éann, craButcs, ecnu OOy4aroIIMiCS OOHapy)XMBAaeT 3HAHHE W TMOHMMAaHUE OCHOBHBIX
MTOJIOKEHUH TaHHOH TeMBI, HO:

M3JIaraeT MaTepHrall HEMOJIHO U JOMYCKaeT HETOYHOCTH;

HE yMEeT JOCTaTOYHO IIIyOOKO M JOKa3aTellbHO OOOCHOBAaTh CBOU CYXKJAEHHS M IPHUBECTU CBOU
IPUMEPHI;

u3JlaraeT Marepuall HemocCjleIOBaTelbHO U JIOMYCKAaeT OHIMOKM B S3bIKOBOM O(QOPMIICHUU
M3JIaraeMoro.

0 o6annos, craBuTcs, ecnu oOydaromuics OOHApY)XKMBaeT HE3HaHWE OONbIIeH YacTh
COOTBETCTBYIOIIIETO pa3jelia U3y4aeMoro MaTepuaa, J0MycKaeT ommuOKu B GOpMyITHpPOBKE.

bamnbr «2», «1,5», «1» MOryT CTaBUTBbCS HE TOJIBKO 3a €IWHOBPEMEHHBIM OTBET, HO M 3a
paccpe0TOYEHHBIN BO BpEMEHH, T.€. 32 CyMMY OTBETOB, JAHHBIX CTY/IEHTOM Ha MPOTSKEHUH 3aHSATUSA

5.1.2. Tunosble 3agaHusi I NHCBMEHHOI0 oOmnpoca mno aucuuminHe «HWHOCTpaHHBIN
(aHrJauiicKui) A3bIK»:

Hanuwiume cnosapusiit ouxmanm no npoiioennou meme “Women in Business”.

Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy minister,
equality, government, coalition, apprentice, non-executive, enforcing, compliance, time-consuming,
dissolution, experienced, interrupt.

Ilepeeedume ¢ pycckoz20 Ha an2AUICKUIL RPEOI0HCEHUA.
[Tpexxne uem OpaThes 3a A€o, MPOCYUTANTE OCHOBHBIE SKOHOMHYECKHE MTOKA3aTEeH.

HpoaHanH3pr17ITe KOHKYPCHTOB, BbIACIUTC OCHOBHBIC HpO6J’I€MBI, KOTOpPBIC MOTI'YT 00€ECITOKOUTD

KIIMCHTOB, ITOCMOTPHUTEC BCC ITOJIOKUTCIIbHBIC U HCTaTUBHBIC OT3bIBbBI B UHTCPHCTC.

. PeFI/ICTpaHI/IIO HHAUBUAYAJIbHOT'O MPCANIPUHHUMATCIIAI MOYKHO ITPOBCCTU HECKOJIbBKUMHU croco0amu.
>KCHH_II/IHBI B CBOEM 6OJIBI_HI/IHCTB€ — HaTypbl TBOPUYCCKUC, MHTYUTHUBHBIC.

JKeHckuii Ou3Hec B OCHOBHOM CBSI3aH C TBOPYCCTBOM, TaJlTaHTaMH, KOTOPbIMHU o6na)1a}0T JKCHIIIMHBI.
busnec — 310 mocTosHHAsS pa60Ta, IMMOUCK, KaK YyJIy4YlIuTb CBOC ACJI0, TO €CTh CO3AaThb TO, YTO BUIAUT
MTOCTOPOHHUM YEIOBEK — CAWT, COLICETH U IIPOYEe.

3. Ilepeeeoume c pycckozo A3bIKa HA AH2UILCKUIL MEKCM

Dcrellayaep, 104b eBPEHCKMX MMMHUTPAHTOB, POAMBINAACS B Tpymobax Hero-Mopka, mpolwia myTs ot
IIPOJaBla HATYPAJIbHBIX JOMAIIHHUX KPEMOB Ul JHULA 0 BJIAJEINLBI KOCMETHYECKOW mMmmnepun. B
2003 romy ocHoBaHHas ero komnanus EsteeLauder 3ansiia 249-e mecto B criucke 500 KpymHEHIIMX
kopropanuii CIIIA ¢ ronoBsiM 10x040M B 4,74 Muimuapaa J0JU1apoB.

Jlaynep npeanoudnTana paboTaTh JIUYHO HE TOJIBKO C KIMEHTaMH, HO U C TIPCOHAIIOM: OHA IIPOBOIMIIA
MHOTO BpPEMEHHM 3a NpPWIAaBKOM, CBOMM IPUMEPOM BIIOXHOBIAS MpoAaBLOB. "Moe TenepenHee
II0JIO’)KEHUE — PEe3yJIbTaT HE MEUTAHUM WUJIM YIIOBaHUM, a YIIOPHOTO TpyZAa', — HAIOMUHAJIa OHA CBOUM
COTPYIHHUKAM.
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Tpeboeanuax ebinoJIHEHUI0 NUCOMEHHBIX 3A0AHUTL
I'pamMmaTnyecky, JIEKCUYECKM U BEPHO BBINOJHUTH KOMMYHUKATHBHYIO 3amady. He nomyckats
opdorpadpuyeckux ommooK.

Kpumepuu oyenku nucemeHHbIX 3a0aHUll

«omauuynoy (2 Oamma) CTaBUTCS, €CIM MCIOJb3yeMbId CIIOBApHBIN 3amac COOTBETCTBYET
IIOCTABJIICHHON 3a/ade; NPaKTUYECKH HET HApYyIIEHUWH B MCIIOJIb30BAaHUU JIEKCUKU. Mcmosb3yroTces
rpaMMaTH4YeCKUE CTPYKTYpPbl B COOTBETCTBHH C IMOCTaBJIEHHOW 3ajaueil. [IpakTuyecku OTCYTCTBYIOT
OIINOKHU.

«xopouioy (1,5 Oasa) - JIEKCHUKA HCIIOJIh30BaHa MPaBUIIBHO.
Nmerorcsaerpyobierpammatudeckie  ommbok.  Opdorpadudeckue  OMUOKKM  MPAKTUYCCKH
OTCYTCTBYIOT. TEKCT pa3ziesieH Ha MPENJIOKEHUSI C MPABIIbHBIM MYHKTYAIlMOHHBIM 0()OpMIICHUEM.

«yoosnremeopumenvroy (1 0amr) -—-UMEIOTCS MHOTOYMCICHHBIC OIMMOKKM B ¢opmare
BbICKa3bIBaHUS. YacTo BCTpevaroTCsl HapyUICHUS! B UCIIOJIb30BAHUU JIEKCUKU, HEKOTOPBIE U3 KOTOPBIX
MOTYT 3aTPy[IHATh MOHUMaHuE TeKcTa. JInbo JacTo BCTpedyaroTcs OMIMOKU 3JIEMEHTapHOTO YPOBHS,
100 OMIMOKY HEMHOTOYHMCIIEHHBI, HO 3aTPYIHSAIOT TIOHUMaHHE TeKCTa

«Heyooesemeopumenvroy (MeHee 1 Oamna) — oOydaromuiicss HE BBINMOIHUI 3amanue. Kpaline
OTpaHMYEHHBIN CIIOBApPHBIN 3amac He MO3BOJIAET BBHIIOJHUTH TOCTABIEHHYIO 3a7auy. [ paMmmaruueckue
MpaBuJIa U MPaBUJIa MYHKTYAIlMH HE COOTIOIA0TCS.

4. Hanuwiume 3cce Ha 3a0aHHYI0 memy

Ilpumepnsvie memut 3cce:

1. Finding a summer job is a fantastic way to gain skills that will help you develop the professional
talents that you'll need throughout your life. What is your opinion? Give arguments to support it.

2. In any occupation discipline is more important than talent.

3. The most effective form of promotion.

4. How to profit from bonds

5. Your product concept and plans for the business.

Tpeboeanus Kk nanucanuro rcce
* CounHeHHe MuIercs B popMaIbHOM (IeT0BOM) CTHIIE.
* B nanHOM Tune counHeHust TpeOyeTcsl BBIPa3UTh CBOIO TOUKY 3PEHUS Ha 3aJjaHHYIO TeMy. MHeHue
JIOJKHO OBITh YETKO ¢(hOPMYIMPOBAHO U MOJKPEIJICHO PUMEPAMH WM JIOKA3aTeIbCTBAMH.
* O6beM counHenus 150-200 cnos
* B counHeHuM NOJKHBI aKTUBHO MCIOJIB30BATHCS KOHCTPYKIUHU THma «Inmyopiniony, «I think», «I
believe»
* Heo0xomuMo uCHoONB30BaHHWE BBOJHBIX CJIOB M KOHCTpyKuumi tuma “Ontheonehand,
ontheotherhand”..., cioB - cBs30k (Nevertheless, Moreover, Despite...)
* 3ampemaercss MCHOJIb30BaHUE COKpaiieHus, tuna “I’'m”, “they’re” “don’t”, “can’t” (unaue Oyner
CHIDKEH 0aJlT 32 OpraHu3aIuio COYMHEHUS )
* CouMHEHHEe UMEET CTPOTYIO CTPYKTYPY: BCTYIUIEHHE, OCHOBHAS YacTh U 3aKJII0UEHUE.

Kpumepuu ouenku rcce

«omauyHoy (2 Oanna) CTaBUTCS, €CIU COJACPKAHHME TOJTHO PACKPBIBACT TEMY COUYMHEHUS;
cTHiIeBoe odopmiieHne peud BbIOpAaHO MPaBHIIBHO C Y4YETOM LI€JIM BBICKAa3bIBaHMS M aJpecara;
COOJIOZICHBI TIPUHATHIE B SI3bIKE HOPMBI BEXKIMBOCTU.BBICKa3bIBAHUE JIOTUYHO: CPEACTBA JIOTHYECKOU
CBSI3W BBIOpaHBI MPABUIILHO; TEKCT pa3jielieH Ha ab3aliel; (popmaT BhICKa3bIBaHMS BHIOpPAH MPABUIIBHO.
Hcnonb3yeMblii  CIOBapHbIM 3amac  COOTBETCTBYET IIOCTABJIEHHOM 3a/1ade; IPAKTUYECKU HET
HapyIICHUH B UCIOJIb30BaHUU JIEKCUKH. VICTIONB3yIOTCSI TpaMMaTHYECKHE CTPYKTYPhl B COOTBETCTBUU
C TIOCTaBJICHHOH 3amaueii. [IpakTHUecKku OTCYTCTBYIOT OIIMOKH.

«xopowoy (1,5 Gamna) — oOy4aromuics AOCTaTOYHO TOJHO PACKPhUI TEMY COYMHEHHUS, HO
UMEIOTCS OTJETbHBIC HApYIICHUS CTHJIEBOrO OQOpMIICHHS pedyd. BEICKa3bIBaHHE B OCHOBHOM
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6.

JIOTUYHO; UMEIOTCS OTJENIbHBIE HEJIOCTATKH TP UCIIOJIH30BAHUH CPEJICTB JIOTHYECKON CBS3H; HMEIOTCS
OTJIeIbHBIE HEJOCTAaTKU MPU JEJIEHUH TEeKCTa Ha a03allbl; UMEIOTCS OTIeNbHbIE HapylieHus Gopmara
BBICKa3bIBaHUs. MICMOIB3yeMbIN CIIOBAapHBIM 3arac COOTBETCTBYET MOCTABJICHHOM 3ajade, OJHAKO
BCTPEUAIOTCS OTJIEIbHbIE HETOYHOCTU B YIOTPEOJICHUH CIIOB JIMOO CIOBapHBIN 3amac orpanuydeH. Ho
JICKCUKA WCIOJb30BaHA MpaBWIbHO. MMeeTcss psl IpaMMaTHYECKUX OIIMMOOK, HE 3aTpyTHSIONIUX
noHuManue Ttekcra. Opdorpadudeckne OMMOKKM MPAKTHYECKH OTCYTCTBYIOT. TEKCT pa3felieH Ha
MPEIJIOKEHUS C MIPABIIBHBIM MMYHKTYAIIHOHHBIM O0(hOpPMIICHUEM.

«yoosremsopumenvroy (1 6amn) — 3agaHue BBIMOJHEHO HE TMOJIHOCTHIO, YaCTO BCTPEUAIOTCS
HAPYIICHUS CTUJIEBOTO O(GOPMIICHHS, B OCHOBHOM HE COOJIOJAIOTCS TMPUHSATHIC B S3BIKE HOPMBI
BEeXUINBOCTH. BbICKa3blBaHWEe He BCerjJa JIOTMYHO: MMEIOTCSI HEAOCTaTKM WM  OHIMOKH B
UCTIOJIb30BAHUU CPEJACTB JIOTHYECKON CBSI3M, WX BBHIOOpD OTpaHHUYEH; JENCHHE TeKcTa Ha ab3arlbl
HEJIOTMYHO WJIM OTCYTCTBYET; HMMEIOTCSI MHOTOYMCIEHHbIE OMIMOKM B (opMaTe BBICKA3bIBAHMUS.
Hcnonb30BaH HEOMpaBIaHHO OTPAHHYEHHBIA CIOBAPHBIM 3alac; 4acTo BCTPEUAIOTCS HAPYIICHUS B
HCIIOJIb30BAaHUU JIEKCUKH, HEKOTOPbIE U3 KOTOPBIX MOTYT 3aTPYyIHATH MOHMMaHHE TeKcTa. JInbo vacto
BCTPEUAIOTCS OMIMOKH 3JIEMEHTAPHOTO YPOBHS, JUOO OMMOKM HEMHOTOYHCIEHHBI, HO 3aTPYyIHSIOT
MOHMMAaHUE TEeKCTa

«Heyoosremeopumenvroy (MeHee 1 Oamna) — o0Oy4aroIIMKCS HE BBINOJHUI 3aJaHHE.
OTcyTCTBYET JIOTHKA B IOCTPOEHUH BBICKA3bIBaHUs; (popmat BbICKa3bIBaHUS HE cobmonaeTcs. Kpaiine
OTpPaHWYCHHBIN CIIOBAPHBIN 3amac He TMO3BOJISET BBHITIOJHUTE MOCTABICHHYIO 3a7a4dy. | paMmmaruueckue
IpaBuJia ¥ MpaBujia MyHKTyallluu He COOTI0Iat0TCs.

Hanuwiume annomayuio kKmekcmy

Marketing theorists tend to give the world product a very broad meaning,using it to refer to anything
capable of satisfying a need or want. Thus services,activities,people (politicians,athletes,film
stars),places(holiday resorts),organizations(hospitals,colleges,political parties),and ideas,as well as physical
objects offered for sale by retailers,can be considered as products. Physical products can usually be
augmented by benefits such as customer advice,delivery,credit facilities,a warranty or
guarantee,maintenance,after-sales service,and so on.

Some manufactures use their name(the 'family name')for all their products,e.g. Philips,Colgate,and
Yamaha. Others,including Unilever and Procter & Gamble,market various products individual brand
names,with result that many customers are unfamiliar with the name of the manufacturing company. The
major producers of soap powders,for example,are famous for their multi-brand strategy which allows them
to compete in various market segments,and to fill shelf space in shops,thereby leaving less room for
competitors. It also gives them a greater chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products,often divided into product lines. Most product
lines consist of several products,often distinguished by brand names, e.g. a range of soap powders,or of
toothpastes.Several different items(different sizes or models)may share the same brand name. Together,a
company's items,brands and products constitute its product mix. Since different products are always at
different stages of their life cycles,with growing,stable or declining sales and profitability,and because
markets,opportunities and resources are in constant evolution,companies are always looking to the
future,and re-evaluating their product mix.

Companies whose objectives include high market share and market growth generally have long product
lines,i.e. a large number of items. Companies whose objective is high profitability will have shorter
lines,including only profitable items.Yet most product lines have a tendency to lengthen over time,as
companies produce variations on existing items,or add additional items to cover further market
segments.Additions to product lines can be the result of either line-stretching or line-filling. Line-stretching
means lengthening a product line by moving either up-market or down-market,i.e. making items of higher
or lower quality. This can be carried out in order to reach new costumers,to enter growing or more
profitable market segments,to react to competitors' initiatives,and so on. Yet such moves may cause image
problems:moving to the lower and of a market dilutes a company's image for quality,while a company at
the bottom of a range may not convince dealers and customers that it can produce quality products for the
high end. Line-filling-adding further items in that part of a product range which a line already covers-might
be done in order to compete in competitors' niches,or simply to utilize excess production capacity.
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1)
2)
3)
4)
5)

1)
2)
3)

Memoouueckue pekomenoayuu no HANUCAHUIO AHHOMAUUU

Annomayusn - 3TO Kparkoe, 0000IEeHHOe OnucaHne (XapaKTepUCTHKa) TeKCTa KHUTH, CTaThbH.
Ona mpezacTaBiseT cOOOUW MPENETHbHO CKATYIO OMHCATENbHYIO0 XapaKTEPUCTUKY MEPBOMCTOYHUKA. B
Held B OOOOIIEHHOM BHJE PACKphIBACTCS TeMarhka MyOnuKanuu Oe3 TOJHOTO pPAaCcKPBITHS €€
COACPIKAHUA. AHHOTaLII/IH AacT OTBECT Ha BOIPOC, O YCM TOBOPUTCA B TCPBUYHOM HNCTOYHUKEC
nHpopmaruu.

Tpebosanua k annomayuu:O6muii o6bem anHoTarmu 100-120 crnoB (5-6 mpeanoxeHUit).
ColumronieHure sS3bIKOBBIX 0COOCHHOCTEH aHHOTAIIMH, YTO BKJIIOYAET B ce0s CIeayromee:
- U3JI0)KEHNE OCHOBHBIX TOJIOKEHHUM OpUTHHANA TTPOCTO, SICHO, KPATKO;
- n30e)xaHue MMOBTOPEHHIA, B TOM YHCJIC U 3aIJIaBHs CTAThH;
- cOOMIOIeHNEe €IMHCTBA TEPMUHOB U COKPAIIEHUH;
- ACTIOJIh30BaHUE OOIIETIPUHSTHIX COKpAIICHHI;,
- ynorpebieHue O€3MUYHBIX KOHCTPYKLUMH THIMA  «pPacCMaTpUBAETCH..., aAHAIU3HUPYETCH...,
cooOmraercsi...» W TAaCCHBHOTO 3aJIoTa; - W30EeKaHWE WCIIONB30BAHUS TPHIIATATeIbHBIX, HAPCUH,
BBOAHBIX CJIOB, HC BJIMAIOMIUX Ha COACPIKAHUC, - HMCIIOJIB30BAHUC HCKOTOPBIX 06061LlaIOH_[I/IX CJIOB U
CJIOBOCOUYETAHUHN, 00ECIICUNBAIOIINX JIOTHUECKUE CBSI3H MEXIy OTACTHHBIMU YacTSIMHU BBICKA3bIBAHUH
THUTIA «KaK MOKA3aHO...», «..., OTHAKOY», «CJIEIOBATEIBHO...» U T.1.

Kpumepuu OUEHUBAHUA AHHOmMayuu.

«omauynoy (2 Oamnma) CTaBUTCS, €CIM TOYHO M TIOJHO TIepelaHbl OCHOBHBIC MPOOJIEMEI,
collepKamliecss B TEKCTE, COONIOEHBI CTPYKTYphl HMH()OPMATHBHOW AaHHOTAIMM U  SI3BIKOBAs
NPaBUIBHOCTh (JIEKCHYECKasl, TpaMMaTHYECKasi M CHHTaKCHUYECKasi), COOJIOJICHBI CTHIIb, CTPYKTYPHI,
dbopMaT 1 00beM aHHOTAIIUU, TIPABUILHO UCIIOJIb30BaHA CIEIMAIbHAS TEPMUHOIOTHUECKAs JICKCUKA;

«xopowo» (1,5 Gamna) — BBITOJHEHBI OCHOBHBIE TPEOOBaHMS K aHHOTAIMH, HO TPU 3TOM
JOTIYIIEHBI HEeMO4EThl. B 4acTHOCTH, UMEIOTCS HETOYHOCTH B M3JIOKEHUU MaTepuana; OTCYTCTBYET
JIOTHYECKasl TOCIEAOBATEIFHOCTh B CYXKICHHSAX; HMEIOTCS YNYHICHHS B O(QOPMIICHHH, WUMEIOTCS
OTJICTbHBIC JICKCHUECKHUE W/WJIM TPAMMATUICCKUE HAPYIIICHUS

yooesnemgopumenbHoy (1 6ay1) — UMEIOTCS CYIECTBEHHBIC OTCTYIJICHUS OT TpeOOBaHUM K
AHHOTHUPOBAHMIO. B yacTHOCTH, UMeeTCs Psii TPAMMATHIECKUX U JIEKCUYECKHUX OITUOOK, HE BBIIEPIKaH
00BEM aHHOTAIIMH, IMEIOTCSl HAPYIICHUS B CTHIIE, (hopMaTe U CTPYKTYpE aHHOTAIIUU

«HeyoosnemeopumenvHoy (MeHee 1 Oamna) — HONYyIIEHBI MHOTOYHCIICHHBIE ONIMOKU B
CoJIepKaHnU ¥ 0(OPMIICHIH aHHOTAIMH WJIM aHHOTAIIMs HEe HaIMCaHa.

5.1.3. TunoBble 3agaHusi sl ayAUpPoOBaHUsl MO aAucHuIuHe «HWHOCTpaHHBIH SI3bIK B
npogeccHOHANBLHOM cheper:

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer the questions.

Why does Krishna say that company size isn’t important? What does he say is important?

Why does Carlo recommend university graduates to start in big companies?

What does Carlo say are the differences between big and small companies?

What does Olga say is more important than company size?

What does Olga say about big companies?

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and discuss.

How far do you share Krishna and Olga’s points of view, and agree with Carlo’s advice?

What other benefits of working in a large company can you think of?

What other reasons might make someone prefer to work in a small company?
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3. Listen to three MBA students at the Judge Business School talking about different-sized
companies, and answer: do the following statements refer to the advantages of working in a big or a
small company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.

6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from superior.

8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or recession.

Tpebosanusa k ayouposanuto

AynupoBaHHE € NOJHBIM TOHHMAHHEM COJEP)KaHHs OCYIIECTBISETCS Ha HECIO0XKHBIX
TEKCTaxX, MOCTPOCHHBIX Ha MOJHOCTHIO 3HAKOMOM YYaIlIUMCS SI3BIKOBOM MaTepuaiie. Bpemst 3Bydanus
TEKCTOB JJIs1 ayJUpOBaHus — A0 | MuH.

AymupoBaHre ¢ TIOHHMMAHHEM OCHOBHOIO COJEpP:KaHUsI TEKCTa OCYIIECTBISETCS Ha
ayTeHTUYHOM MaTepHuaie, COAECPIKaILEM HapsAAy ¢ U3YYEHHBIMU U HEKOTOPOE KOJIUYECTBO HE3HAKOMBIX
SI3BIKOBBIX SIBIICHHI. BpeMst 3BydaHust TEKCTOB TSI Ay TUPOBAHUS — 10 2 MUH.

AynupoBaHHe € BbIOOPOYHBIM NMOHMMAHHEM HYXHOW WM HHTEpecylolleld WHpopManuu
NperoiaraeT YMEHUE BBIICIUTh 3HAYUMYIO HH()OPMAIMIO B OJHOM MM HECKOJBKUX ayTCHTHYHBIX
KOPOTKMX TEKCTaxX IparMaTH4eckoro xapakTepa, oImyckas H30bITOUHyI0 uHpopMmanuoo. Bpewms
3BYYaHUs TEKCTOB JUISI Ay TUPOBAHMS — J0 3 MUH.

Kpumepuu oyenuganusa ayouposanus.

«omauynoy (2 Oaina) CTaBUTCSA, €CIM OOYYarOIIMHCSMOIHOCTBIO TOHMMAeT OCHOBHOE
COJIepKaHNe, YMEET BBIIACITUTHh OTACIBHYIO, 3HAUUMYIO UIsI ce0si MHPOPMAIUIO, JOTaIbIBACTCS O
3HAUEHUU HE3HAKOMBIX CIIOB IO KOHTEKCTY, YMEET HCIOIb30BaTh HMH(DOpPMALMIO IS pPEUICHHS
IIOCTABJIICHHOH 3a7a4H.;

«xopouwtoy (1,5 Gamma) — craBUTCS, €CIM OOYYAIOIIMIICSIHE TMOJHOCTHIO TTOHUMAET OCHOBHOE
coJiepKaHne, HO YMEET BBIACIUTh OTIACIBHYIO, 3HAUYUMYIO Ui ce0si WH(POPMAIIHIO, TOTAJBIBACTCS O
3HAUEHUU YaCTH HE3HAKOMBIX CJIOB IO KOHTEKCTY, YMEET UCIOJIb30BaTh WH(MOPMAIIUIO ISl PEIICHHS
MMOCTaBJICHHON 3a/1a4H;

yooeremsopumenvroy (1 6amn) — craBUTCs, eciau OOydYalONIUICS HE MOTHOCTHIO MMOHUMAET
OCHOBHOE COZICp)KaHUE, HE MOXKET BBIICIHUTH OTJCIbHBIC ()aKThI U3 TEKCTA, JOTAILIBACTCS O 3HAYCHUU
50% HEe3HAKOMBIX CIIOB MO KOHTEKCTY, TMOJYyYEHHYIO HHGOPMAIUIO ISl PEUICHHS MOCTaBICHHOU
3a]]a9M MOXKET MCIIOJIb30BaTh TOJIBKO IPH MOCTOPOHHEH TTOMOIIIH;

«HeyoosnemeopumenvHo» (MeHee 1 Oanna) — cTaBUTCA, €caM 00YyYaIOMIUKCATIOHIMAET MEHEe
50% TekcTa, He MOXKET BBIICIUThH OTACIbHBIC (DAKThI M3 TEKCTa, HE MOXKET J0TragaThCs O 3HAYCHUHU
HE3HAKOMBIX CJIOB [0 KOHTEKCTY, BBITIOJIHUTH TOCTABJICHHBIC 331a4U HE MOXKET.

5.2. OneHo4HbIe MaTePHAJIbI I Py0e:KHOT0 KOHTPOJIS:
1) Konnokeuym

Ne Tema koLJIOKBHYMA Bonpocel, BBIHOCHMBIE HA KOJLJIOKBUYM
n/n
1. Public Administration CnoBaps o reme What is Management?

YrteHue, epeBo/I, Mepeckas TeKCcTa

COCTaBHeHI/Ie AHHOTAaIIuUu K TGKCTy

Jedunrummu mo teme

IlepeBon TpemIOKEHUI C PYCCKOTO s3bIKA HA
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AHTIINHACKUI

Case Study: New Deal

Crnosapsb 1o reme Work and Motivation

Yrenwue, nmepeBo, mepeckas TeKCTa

CocraBieHre aHHOTAIIMH K TEKCTY

Jeduaummu no teme

[TepeBon TpemIOKEHUIT C PyCcCKOro s3bIKA Ha
AHTJIMICKUI

Company Structure

Cnoaps o reme Company Structure

UreHue, nepeBoj, nepeckas TekcTa

CocraBiieHre€ AaHHOTALUH K TEKCTY

Jedunuiuu no Teme

IlepeBon mNpemIOKEHHH € PYCCKOTO s3bIKa Ha
AHTJIMHACKUI

The Present and Future of
Public Administration

CnoBaps o reme Managing Across Cultures.

Urenwue, mepeBo, mepeckas TeKCTa

CocraBiieHrie aHHOTALUH K TEKCTY

Jeduaummu mo teme

[lepeBon mpennoxkeHUil ¢ PYcCKOro s3blka Ha
AHTJIMNCKUI

Contemporary Vision of
Democracy

CnoBaps 1o Teme Recruitment.

Urenue, nepeBoj, nepeckas TeKcTa

CocraBiieHre€ AaHHOTALUH K TEKCTY

Jedunuiuu no Teme

IlepeBon mpemIOKEHHH € PYCCKOTO s3bIKa Ha
AHTJIMHACKUI

‘Women in Business

CnoBaps o reme Women in Business.

YreHue, nepeBo/, nepeckas TeKcTa

CocraBiieHre aHHOTALUK K TEKCTY

Jedunaummu mo teme

[lepeBog mpennokeHUil ¢ PYycCKOro s3blka Ha
AHTJIMHACKUI

Regional Administration

CnoBapy mno Teme The Different Sectors of the
Economy.

UreHnue, nepeBoj, nepeckas TeKcTa

CocraBiieHre€ AaHHOTALUK K TEKCTY

Jedunuiuu no Teme

IlepeBon mpemIOKEHHH C PYCCKOTO s3bIKa Ha
AHTJIMHACKUI

The Duties of a Regional
Administration

CrnoBapsb 1o TeMe Production.

Urenwue, nmepeBo, mepeckas TeKCTa

CocraBieHre aHHOTAIIMH K TEKCTY

Jeduaummu no teme

[lepeBon TpemIOKEHUI C PycCKOro s3bIKA Ha
AHTITUHCKUH
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0. Local Authorities in the | CioBaps 1o Teme Logistics

Contemporary World Urenue, nepeBon, nepeckas TEKCTa

CocraBieHre aHHOTAIUU K TEKCTY

Jedunuiuu no Teme

IlepeBon mpemIOKEHHH C PYCCKOTO s3bIKa Ha
AHTJIMHACKUI

10 | Logistics CrnoBaps 1o Teme Logistics

UreHnue, nepeBoj, nepeckas TeKcTa

CocraBieHue aHHOTAlUU K TEKCTY

Jedunuiuu no Teme

IlepeBon mNpemIOKEHHH C PYCCKOTO s3bIKa Ha

AHTJIMHACKUI
11 Citizen Relationship | CnoBapb no teme Logistics
Studies Urenwue, mepeBo, mepeckas TeKCTa

COCTaBHeHI/Ie AHHOTAIIuUu K TGKCTy
Jedurummu mo teme
[lepeBon TpemIOKEHUIT C PyCcCKOro s3bIKA Ha

AHIJIMICKAN
12 | The Theory of | CnoBaps no Teme Logistics
Management Urenue, nepesoy, epeckas TeKeTa

CocraBiieHre€ AaHHOTALUK K TEKCTY

Jedunuiuu no Teme

IlepeBon mpemIOKEHHH C PYCCKOTO s3bIKa Ha
AHTJIMMCKUA

Memoouueckue pekomenoayuu no no020MmoeKe K Koni0Keuymy

Jlns ycnemHon ciadu KOJIJIOKBMYMA, IMOJYYEHHsl IO €ro MTOraM BBICOKOW OLIEHKHM K HEMY
HE00X0/IMMO TPaBUJIBHO MOATOTOBUTHCS. [Ipexae Bcero, HEOOXOIUMO 3apaHee O3HAKOMHUTHCS C
TeMaMHU KOJIJIOKBUYMa, BOIIPOCAMH, KOTOpble OyayT oOCyXIaTbCsi Ha HEM. 3aTreM Moaldupaercs
JauTepaTypa IO 3TOM TeMaTHKE, MIIYTCS OTBETHl Ha BOMNPOCH. MOXXHO MOJIB30BaThCS TAaKUMH
OCHOBHBIMM HCTOYHHMKaMHM HWHpOpManuu Kak: Oubnuorteunsli Matepuan u HWurepuer. Crout
PEryJISIPHO OCBEKaTh B NaMATH IPONACHHBIN MaTepuai, NEepeYUTHIBaTh CBOM 3alMCHU. Tak 3HAHUSA
IIOCTENEHHO, a IJIABHOE — HAJAEKHO, OTKJIAABIBAIOTCA W HAKAIUIMBAIOTCA B ToOJIoBE. A mIpH
npUOJIMKEHUH AaThl KOJUIOKBUYMa OYyJeT TOCTaTOYHO JIMIIBL OETJIO MPOCMOTPETh OTBETHI Ha BOIIPOCHI,
YTOOBI YBEPEHHO J1aTh OTBET HA 3aHATHUU.

Kpumepuu oyenku Konnoxeuyma:
«OtamuHo» (6asr 6)

- T1y00KOEe ¥ TPOYHOE YCBOCHHE MPOTPAMMHOTO MaTepHaa,

- IOJIHBIC, MOCICAOBATCIBbHBIC, TPAMOTHBIC W JIOTHYCCKU H3JIaracMbIC OTBCTHI IIPHU BUJOHU3MCHCHUU

3aJIaHus;

- CBOGOI[HO CIIPaBJIAIOMIUCCA C ITOCTABJICHHBIMU 3ala4aMU, 3HAHUA MaTCpraja,

- MPaBWJIBHO 0OOCHOBAHHBIC IPUHSTHIC PEIICHUS;

- BJIaICHUC Pa3HOCTOPOHHUMHU HABBIKAMHW U ITPUCMAMU BBITTOJTHCHHUS ITPAKTUYCCKUX pa60T.
«Xopomuo» (4-5 0a/1;10B)

- 3HAHHWE MPOTPAMMHOT0 MaTepuaa,

- TPaMOTHOE MU3JIOKEHHNE, 0€3 CYIIeCTBEHHBIX HETOYHOCTEH B OTBETE HAa BOMPOC;

- IPaBWJIbHOE IPUMEHEHUE TEOPETUUECKUX 3HAHUN;

- BJIaJICHHE HEOOXOIMMBIMU HABBIKAMH TP BHITIOIHCHUH MPAKTHYECKUX 3a1ad.
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«Y/10BJ1€TBOPUTEIBbHO» (0211 3)

- YCBOCHHE OCHOBHOTO MaTepHaa;

- IIPH OTBETE JIOIYCKAIOTCSI HETOYHOCTH;

- IPY OTBETE HEJOCTATOYHO MTPABUIbHBIC (POPMYITHPOBKH;

- HapyllIEHHUE MOCIIEI0BATEIFHOCTH B 3JI0KEHUH IPOTPAMMHOTO MaTepHaa;

- 3aTPyIHEHNs B BBIMOJIHEHNH NPAKTUYECKUX 3a/1aHUI;
«HeynoBjieTBopuTE/ILHO» (MeHee 2 HaJ1JI0B)

- HE3HAHUE NMPOrPAMMHOT0 MaTepHaia;

- IIPH OTBETE BO3HHUKAIOT OLIHUOKH;

- 3aTPyIHEHNUS TIPH BHITOJTHEHNH MPAKTUIECKUX padoT.

2) Tecmuposanue

O0pa3ubITeCTOBBIX321aHU I

1. Complete the test choosing the best answer:

I: 1

S: was first the co-founder and later the CEO of Apple.
: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

2

wn =

: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.
: Steve Jobs
: Meg Whitman

: Carlos Ghosn

: Jack Welch

I: 3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President and
CEO.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

-: Jack Welch

I. 4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the Nissan
car company in 2001.

-: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I: 5

S: : American business professor and consultant who is often called things like "The
Father of Modern Management'.

- Akio Morita

: Peter Drucker

: Jack Welch

: Douglas McGregor

I: 6

S: Drucker suggested that the work of a manager can be divided into tasks.

-: four

-: five
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-: three
-1 six
.7
S: First of all, senior managers and directors _____
-: integrating
-: developing people
: organizing
-: set objectives
I: 8
S: As well as organizing and supervising the work of their , they have to work with people
in other areas and functions.
-: peers
-: subordinates
-2 CEOs
: employers
I: 9
S: Fourthly, managers have to measure the of their staff.
-: number
- work
-: performance
-2 skills
I: 10
S: Managers have to see whether the set for the organization as a whole and for each
individual member of it are being achieved.
-: objectives or targets
-: objectives and targets
-: objectives
: targets
Jasi ouneHMBaHUsI Pe3yJbTATOB TECTHPOBAHUS BO3MOKHO MCIOJb30BATh CjeIYHOIIHe
KPHUTEepPHH OLleHMBAHUS:
[IpaBuIBHOCTH OTBETA WIIM BEIOOpA OTBETA,
CKopocCTh MPOXOXKICHUS TECTA,
Hanuuue npaBUIbHBIX OTBETOB BO BCEX MPOBEPSIEMbIX TeMaX (IUAAKTHUECKUX €IUHUIAX ) TECTa.
OreHka IpoOBOUTCS 110 OATbHOM cucTeme. [IpaBUIbHBIN OTBET Ha BOMPOC TECTOBOTO 33 aHUS
paBen 1 OGamny. OOmiee KOJMMYECTBO OAJIOB MO TECTY PaBHSETCS KOJIMYECTBY BorpocoB. OOmiee
KOJIM4eCTBO BOIpocoB npuHumaercs 3a 100 %, OLeHKa BBICTABISIETCS MO 3HAYEHHIO COOTHOIICHMS
MPABUJILHBIX OTBETOB K 00I[EMY KOJHMYECTBY BOIIPOCOB B IIPOIEHTAX.
Kpumepuu ¢hopmupoeanusn oyenok no mecmogvim 3a0anuim:
«omauynoy (4 Ganna) — mosyyaroT oOydarouiuecs ¢ MPaBHJIBHBIM KOJMYECTBOM OTBETOB Ha
TecTOoBbIe BONpOockl. BrimoaneHo 100 % npennokeHHbIX TECTOBBIX BOIIPOCOB;
«xopouwoy (3 Oanna) — MOMy4aroT OOydYarOIIMecs C MPABUIBHBIM KOJIWYECTBOM OTBETOB Ha
TecToBbIe BOMPOCHl — 80 —99 % oT 06m1ero o0beMa 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«yooeremsopumenvuoy (2 0anna) — MOTy4arOT OOyYaroImIKUecs C MPaBUIHHBIM KOJIUYECTBOM
OTBETOB Ha TecTOBbIE BONPOCHl — 60 —79% 0T 06111ero 00bema 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«neyoosnemeopumenvroy (1 0amn) — moaydaroT OOydaroluecsl MPaBUIBHBIM KOJMYECTBOM
OTBETOB Ha TECTOBBIC BOMPOCH — MeHee 40-59 % oT o01miero oobeMa 3aIaHHBIX TECTOBBIX BOIIPOCOB.

5.3.0uyenounvie mamepuansvt 011 RPOMEHCYMOYHOU AmMmecmayuu.
Llenvio npomedscymounvlx ammecmayuii TO JUCLUUIUIMHE SIBISETCS OIEHKA KadyecTBa OCBOCHUS
JTUCIUIIMHBI 00YYarOIIUMHUCH.

[IpoMexyTouHass aTTecTanus TNpeJHa3HAYCHA s OOBEKTHUBHOTO TOJITBEPKICHUS U
OLICHUBAHMSI JOCTUTHYTHIX PE3yJIbTaTOB OOYUEHHMs IOCIIE€ 3aBEPIICHUS HW3YYCHUS TUCIUIUIMHBIL.

23



5.3.1.

OcymiecTBiusieTcss B KOHIIE CeMecTpa M IpeACTaBisieT co0OiW MTOrOBYIO OLIEHKY 3HAHUU 110
muctuminie «MHocTpaHHBIN A3BIK B MpodeccuoHaNIbHOM cdepe» B BUIEC NMPOBEACHHUS 3ayeTa WIH
IK3aMEHa.

[TpomexxyTouHast aTTecTamusi MOKET MIPOBOJIUTHCS B YCTHOM, MUCHbMEHHON GopMme, U B Ghopme
TecTupoBaHusi. Ha mpomexyTouHyro aTTecTanuio oTBoauTcs A0 30 Gayios.

OO0pa3umbl OlleHOYHBIX CPeICTB sl mpoBedeHusi 3adera (1, 2, 3 cemecTpbl) KoHmpoaupyemasn
Komnemenyua YK-4

3ayers! B I, II, u III-M cemecTpax siBisitoTCs GOPMOM MPOMEKYTOYHOTO KOHTPOJISI 3HAHUN U yMEHUH
o0y4aroImuxcsi 1Mo JaHHOM IUCLMIUIMHE, MOJIYYEHHBIX Ha MPAKTUYECKMX 3aHATHAX M B IIpolecce
CaMOCTOSITENIEHOU PaOOTHI.

Ha 3a4ere 3HaHHA CTYIEHTOB OLIEHUBAIOTCSA 0 CIACAYIOUIMM YMEHUAM:

1. Paboma c panee uzyueHHbIM meKcmom (umenue, nepeeoo u nepeckas mexKkcma)
[Ipumep Tekcra:

THE HISTORY OF PUBLIC ADMINISTRATION

Some researchers state that public administration has no generally accepted definition. The scale of the
subject is so grand and so questionable that it is easier to explain than define. The process of public
administration consists of the actions involved in effecting the intent or desire of a government. It is
thus the continuously active, “business” part of government, concerned with carrying out the law, as
made by legislative bodies (or other authoritative agents) and interpreted by courts, through the
processes of organization and management. Public administration dates back to Antiquity. Kings and
emperors have required pages and tax collectors to administer the practical business of government.
Lorenz von Stein, a German professor (19th century), is considered the founder of the science of
public administration in many parts of the world. Von Stein taught that public administration relies on
many disciplines such as sociology, political science, administrative law and public finance. In the
United States of America, Woodrow Wilson (20th century) is considered the father of public
administration. The separation of politics and administration advocated by Wilson continues to play a
significant role in public administration today. However, the dominance of this idea was challenged by
second generation scholars, beginning in the 1940s. The new generation of administrators built on the
work of contemporary behavioral, administrative, and organizational scholars. Luther Gulick
developed a comprehensive theory of organization that emphasized the scientific method, efficiency,
professionalism, structural reform, and executive control. In the 1960s and 1970s, the government of
the US came under fire as ineffective and inefficient. There was a call by citizens for efficient
administration to replace ineffective, wasteful bureaucracy. Public administration would have to
distance itself from politics. In the late 1980s the new theory, the New Public Management, was
proposed by David Osborne and Ted Gaebler. The new model advocated the use of organizational
ideas and values to improve the efficiency and service-orientation of the public sector. In the late
1990s, Janet and Robert Denhardt proposed a new public service model (the New Public Service).
Their model for governance builds upon and expands the traditional role of the public administrator,
which they call the Old Public Administration, and contrasts with the New Public Management. A
successor to NPM is digital era governance, focusing on themes of reintegrating government
responsibilities. One example of this is openforum.com.au, an Australian non-for-profit project which
invites politicians, senior public servants academics, business people and other key stakeholders to
engage in high-level policy debate. In recent history, academic journals and societies have been the
source of substantial development to the field. Among the most established organizations related to
public administration is the American Political Science Association (APSA). Providing a meeting
place and interactive community, such organizations have contributed to the dissemination of
knowledge and changed approaches to the field. With the invention of the Internet, many of these
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organizations have moved online, making communication quicker and information more easily
accessible. Tepmunvr mexcma:
Success— ycrex . Precise — TouHBIi
Failure- neynaua . Perform - BEITTIOIHATE
Depend on — 3aBucets oT . Divide into — pa3nenuts Ha
Quality — xauecTBO . Select - BEIOMpATH
Management - yripaBicHue . Activities - pabora
Suggest - coBeTOBaThH . Promotion - nmpoaBmxenune
Objective - 11e11b . Resource - HCTOYHHUK
Integrating - uaterpupoBanue L Activity — nesTenpbHOCTD
Measure - U3MepsITH . Staff — corpynuuku, mrar
. Performance — pa6ora, ucronsHenue . Scientific - HayuHBII
. Develop - pa3zBuBath . Necessary - He0OXOUMBIN
L Senior - crapmmii . Customer - morpeburesns
. Achieve - nocTuraTs . Scientific - HayuHbIit
. Accomplish - BbITTONTHATE . Management  technique -  TexHoiorus
| Involve — BoBiekaTh YIIPABJICHUS
. Excellent — oTuuHbIi

Memoouueckue ykazanua no no020moeke K 3auenty

PaboTa ¢ HOBBIM JIEKCUUECKUM MaTepUaJIOM

Bce BblneneHHBIE B ypOKE CIIOBa M CJIOBOCOYETaHMS IPEAHA3HAUEHBl JI1 AKTUBHOTO YCBOCHMS
CTYAEHTOM M JOJDKHBI ObITh BHECEHbl B cioBapb. He pekoMeHayeTrcs y4uThb OTAEIbHBIE CIIOBA
cinuckoM. ['opa3no Gonee 3dekTHBHO 3aydnBaTh IIeNble MPEATIOKEHHS, B KOTOPHIX BCTPEYAETCS
HOBasl JIEKCHKA.

Pabora ¢ yueOHBIM TEKCTOM

PaboTy ¢ yueOHBIM TEKCTOM PEKOMEHYETCsl CTPOUTB IO CIIEAYIOIIEH cXeMe:

1) 03HAaKOMUTBCSI C KOMMEHTapUAMH U IPUMEUYAHUSIMU;

2) BINIUCATH B CIIOBaph HOBBIE CJIOBA U CIIOBOCOYETAHMS;

3) BBINOJHUTD NIPEATEKCTOBBIE YIIPAXKHEHMUS;

4) npounTaTh U NEPEBECTU TEKCT;

5) OTBETUTH Ha BOIIPOCHI, CIEAYIOIIHE 3a TEKCTOM;

6) HECKOJIBKO pa3 MPOYUTATh TEKCT BCIIYX;

7) cOCTaBUTH IUIaH TEKCTA, IPEABAPUTEIBHO BbIIEIUB KIIOYEBBIE CIIOBA;

8) MOArOTOBUTH NIEPECKa3 COAEPKAHUSA IPOUUTAHHOTO.

Kpumepuu oyenueanusa 3auéma

OCHOBOI 17151 3a4eTa CIYXKUT yYpOBEHb YCBOCHHUS OOYHYaIOUIMMHUCS MaTepuana, MpeIyCMOTPEHHOTO
JIaHHOM pabouel mporpammoit. K 3adery momyckarorcsi cTyaeHThI, HabpaBmme 36 u 6oyiee 6AIIIOB MO
UTOTaM TEKYILEro u pyoexHoro koHTpoissi. Ha 3auere crymeHT moxker HaOpars oT 0 10 25 Gaysios,
TaK, YTOOBI B cyMMe 0asuibl, HOJyYEHHbBIE 3a MPAKTUYECKUE 3aHATHUS U 32 OTBET Ha 3a4€Te, COCTaBIISIIH
He MeHee 61 Oamma. «3ader» CTAaBUTCS, €CIM TEOPETUYECKOE COJep)KaHUE Kypca OCBOEHO,
HEOOXOJMMBIC TPAKTUUECKHE HABBIKM PabOTHI C(HOPMHUPOBAHBI, BBHIMOJHEHHBIE Y4YCOHBIC 3aJaHUs
coJiepKaT He3HaYMTeNbHbIe OMOKU. Ha 3auere CTyeHT AeMOHCTPUPYET TBEP/bIe 3HAHUS OCHOBHOTO
(mporpaMMHOI0) MaTepuaia, yMeeT YeTKO, IPaMOTHO, 0€3 CYIIECTBEHHBIX HETOUYHOCTEH OTBEYaTh Ha
MIOCTaBJICHHBIE BOIIPOCHI.

5.3.2. Ouenounvie cpeocmea 0na nposedeHUs NPOMEICYMOYHOU ammecmayuu (IK3AMeH)
IVcemecmp (kouTpoaupyemasi komnereninusa yYK-4)

3aoanusa na rK3amen
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Bormpock! sk3amMeHamOHHOTO OuieTa:

1. IlepeBenute MpEIOKEHHS U3 paHEEe U3YUYCHHBIX TEKCTOB Ha aHTVIMMCKUHN s3bIK (cM. [Ipunoxkenue k
ounery)

2. IIpounTaiiTe U NEPEBEIUTE OTPHIBOK M3 HE3HAKOMOTO AHIJIOSI3BIYHOTO TEKCTAa HAa PYCCKUH S3BIK.
[lepenaiiTe OCHOBHYIO HJICI0 HE3HAKOMOIO TEKCTa B MHUCbMEHHOH ¢Qopme (He MeHee 5-6
MpeIoKeHUH ). 3a/1aiiTe K TEKCTY YeThIpe THUIAa BOMPOCOB B MUChbMEHHOU (hopme (cM. [Ipunokenne k
ounery)

3. JlaiiTe mepeBo1 CISAYIOMMUX TEPMUHOB Ha aHTIIUHACKHUH 361K (cM. [Iproxenue k Ouiery).

IIpuiio:xxkenne k Omery 1.

I.Hepeee()ume npe()ﬂo.)fceuu;l U3 panee U3y4eHHo20 mexkcma Ha AH2TTUICKUIL A3BIK:

Hekortoprsie wuccnmemoBaTenu — yTBEPXKOAOT,
rOCYJapCTBEHHOE YIIPaBJICHUE HE
OOIIENPUHATOTO OTIPEIETICHNSI.

4qTo
nMeCeT

Some researchers state that public administration
has no generally accepted definition.

The scale of the subject is so grand and so
questionable that it is easier to explain than define.

HAaCTOJIbBKO BCJIIMK H
qTo €ro JIer4yc

Macmrab mnpeameTa
HACTOJBKO  COMHHTEJICH,
OOBSICHUTB, YeM OTIPE/ICITUTh

It is the continuously active, “business” part of

DTO TOCTOSIHHO aKTHUBHasA, <«ICJIoBas» YacTb

government, concerned with carrying out the law, | mpaBuTenscTBa, 3aMHTEpEeCOBaHHAs B

as made by legislative bodies HCIIOJIHEHUH 3aKOHa, HIPUHATOTO
3aKOHOJATENbHBIMU OpraHaMiu

The process of public administration consists of the | IIpomecc rOCyAapCTBEHHOTO YIIPaBICHAS

actions involved in effecting the intent or desire of a | coctour #3  AEHCTBUI, TNPUBOIANINX K

government.

BBIPAXKCHUIO HaMCpeHI/Iﬁ IMMPaBUTCJIILCTBA.

Public administration dates back to Antiquity

FOCY,Z[apCTBCHHOG YIpaBJICHUC 3apOoAWIOCh B
AHTUYHOCTH.

Lorenz von Stein, a German professor (19th
century), is considered the founder of the science of
public administration in many parts of the world.

Jlopenn don IllTeitn, Hemernkuii podeccop 19-
ro BEKa, CYHUTACTCS OCHOBATEIIeM HayKH
TOCYJapCTBEHHOTO  YIIPaBICHUS BO MHOTHX
YacTsAX CBETA.

Von Stein taught that public administration relies
on many disciplines such as sociology, political
science, administrative law and public finance.

®on IllTeitH cuurtan, YTO TrOCYIAPCTBEHHOE

YHpaBJICHUC OCHOBBIBACTCA Ha MHOTI'UX
JUCIUININHAX, TaKHUuX KakK COIMoOJIorus,
IMOJIUTOJIOrUA, aJAMHUHUCTPATUBHOC IIpaBO U

rocyAapCTBCHHOC (l)I/IHaHCI/II)OBaHI/Ie.

In the United States of America, Woodrow Wilson
(20th century) is considered the father of public
administration.

B Coenunennpix IllTaTax Amepuxu OTIHOM
TOCYJapCTBCHHOTO  VIPABIECHUS  CUUTACTCS
Bynpoy Yuncon (20-iiBek).

In the late 1980s the new theory, the New Public
Management, was proposed by David Osborne and
Ted Gaebler.

B xonme 1980-x romos daBum OcOopH u Ten
['ebmep mpenmoxxunu HOBYIO Teopuro — «HoBoe
I'ocynapctBeHHOE YTpaBieHue».

The new generation of administrators built on the
work of

contemporary behavioral,
organizational scholars.

administrative, and

Hogoe IIOKOJICHHE aIMUHUCTPATOPOB
OIUPAJIOCH HA TPYIbI
COBPEMCHHBIX HCCIIEOBaTeie B o0JacTu

IIOBCACHUA, YIIPABJICHUA U OpraHu3alu.

2. Ilpouumaiime u nepegeoume OmMpvIGOK U3 HE3HAKOMO20 AH210A3bIYHO20 MEKCMA HA PYCCKUIL
azvik. Ilepeoaiime ocHOBHYI0 udel0 HE3HAKOMO20 MEKCmA 6 NUCbMEHHOU (opme (He menee 5-6

npeonoscenuit). 3adaitme K mexcmy yemolpe muna 60nPOCcoO8 6 RUCbMEHHOIU hopme

Oo0pa3en He3HAKOMOI'0 TEKCTA MO CNENHATbHOCTH:
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Importance of Strategic Management in Public Sector

In order to achieve anything great, you must come up with small purposeful ways that you will apply
to get there. This is what is referred to as strategizing. Organisations in the public sector have a certain
agenda that they want to achieve. In order to do so, they must apply strategic management.

Strategic management is important to any organisation. In the public sector the organisations must
have a mission and a vision. Carrying out activities and initiatives without having a plan can make a
particular sector to become redundant. The government has to have very clear objectives as to why
they need each and every arm of government.

One of the most important things in strategic management is carrying out a SWOT analysis. This
entails the executive members of the organisation making an effort to understand their strengths,
weaknesses, opportunities and threats. Once an organisation understands these things, they are able to
trace a way forward. The executive will understand the valued competencies that their organisation has
that will propel them towards their goals.

The success of any organization is assured once they apply strategic management. The key here is that
the organisation is taking rational measures. As opposed to making decisions in reaction to a certain
situation, a company that has strategic planning will be ready for any eventualities. They managers
will have confidence in the execution of all activities since they are always prepared.

Strategic management will help an organisation in the public sector to experience growth and
expansion. Since it helps and organisation to realise its strengths, they are able to invest more in their
valued competencies. By applying the right kind of activities, the organization is bound to grow
greater.

Strategic management will save an organization a lot of money. It entails regular monitoring and
evaluation. Monitoring and evaluation is necessary to find out the effectiveness of the activities being
carried out by an organization. The public sector will be able to save on financial and human capital if
they can analyse the roles that they play and whether the input is worth the output.

Strategic management helps an organization to realize and understand the external as well as internal
threats that work against their goal. With this understanding, an organization is able to come up worth
measures to protect themselves from the negative implications of such threats.

3. aitme nepesoo cnedyoujux mepmunos Ha aH2IUUCKUL A3bIK (no 15 mepmunos u3z credyrwuiezo
CHUCKA 6 buneme):

decision —

pelieHue

decision-making process —

MIPOLECC MPUHATHUS PELICHUS

word choices —

BEIOOD CJIOB

track record — JOCTHKEHHUE B KaKOH-TM00 obiacTu

to waste time — Tparuth Bpems

embarrassment — CMYIIICHHE

track — yTh, IOpOTa

stake holders — 3alMHTEPECOBAHHBIE CTOPOHBI, 3aMHTEPECOBAHHBIE KPYTU
old-line — TpaAULMOHHBINA, KOHCEPBATUBHBIN

solution — Pemenune

to avoid — N36erath

high-ranking- BBICOKOTIOCTABJICHHBIN

highest ranking — 3aHMMAIOMIMK TOMHHHUPYIOIIEe NOJ0XKEeHHe (B COOOIIECTBE)
accountability — MOJJOTYETHOCTD, OTBETCTBEHHOCTD

the separation of powers —

Pa3nenenue Biactu

Kpumepuu ¢popmuposanusa ouenok no npomescymounoi ammecmayuu
MakcumanbHasi cymMMa OamoB, HaOupaemas CTyAEHTOM M0 aucuuiuinHe «VHocTpaHHBINA
(aHTTIMHCKU SA3BIK) B TeYeHHE cemecTpa paBHa 100.

SA3BIK»

27



OreHka Ortenka Oo6ocHOBanue

Oaiutax

91-100 | «3aureHo0»/ OTINIHO TeopeTnueckoe cozepKaHue Kypca OCBOEHO
MOJTHOCTEIO, 0e3 mpo0eIoB, HEOOXOIMMEIE
NPAKTUYECKHE  HABBIKK  PabOTBI C  OCBOCHHBIM
MarepuaioM c(HOpMUPOBaHBI, BCE MPEIyCMOTPECHHBIC
porpaMMoil o0yueHus: yueOHbIE 3aJaHuUs BHITIOJTHEHBDI,
Ka4eCTBO WX BBIMOJHEHHUS OLECHEHO YHCIOM OailioB,
OJIN3KUM K MAaKCUMaTbHOMY.

74- 90 «3auTeHo0»/ X0poIIo TeopeTnueckoe coaepKaHue Kypca OCBOEHO
MOJTHOCTBIO, 06€3 MPOOENIoB, HEKOTOPhIE MPAKTUUYCCKUE
HaBbIKM  pabOTBl €  OCBOGHHBIM  MaTepHalloM
c(OpMHPOBAHBI HEAOCTATOYHO, BCE MPEIYCMOTPEHHBIE
mporpamMmoi oOy4eHusl yueOHbIE 3aJIaHUs BBIMIOJHEHBI,
Ka4e€CTBO BBIIIOJIHEHUA HHU OJHOI'O M3 HUX HE OLICHCHO
MUHUMAJIbHBIM YHCJIOM OajjioB, HEKOTOpPbIE BHJbI
3aﬂaHHﬁ BBITIOJIHEHBI C OI_HI/I6KaMI/I

61-73 «3auteHo»/ TeopeTnueckoe conepKaHuEe Kypca OCBOCHO YaCTUYHO,
YJIOBJIETBOPUTEIHHO HO TMpoOenbl HE HOCAT CYIIECTBEHHOTO XapakTepa,
HEOOXOJMMBIC TPAKTUYECKHE HaBBIKM pPabOTBHl C
OCBOCHHBIM MaTE€pHaJioOM B OCHOBHOM C(OPMHUPOBAHBI,
OOJIBIIMHCTBO MPEeyCMOTPEHHBIX pPOrpaMMoit
o0yuyeHHsI y4eOHBIX 3aJaHHi BBIIIOJIHEHO, HEKOTOpbIC
U3 BBIMOJIHEHHBIX 3aJaHUi, BO3MOXHO, COJEepXkKaT

OIINOKHU.
Menee «He 3auTeHo»/ | TeopeTnyeckoe cojep’kaHWe Kypca HE OCBOEHO,
60 HEYJOBJIETBOPUTEIILHO | HEOOXOOUMbIE IPAKTHYECKHE HABBIKM pPabOTHI HE

chopMHUPOBaHBI, BBIMOJHEHHBIE yUeOHBIC 3aJaHUs
coJIep>KaT rpyObIe OMUOKH

IIponenypa npomMesKyTo4HOM aTTecTalluu
[Tpouenaypa mpomMeKyTOYHOM aTTecTaly MPOXOAUT B cooTBeTcTBUU ¢ [lonokeHneM o TeKylleM
KOHTPOJIE U IPOMEXKYTOUHOU arrecTanuu odoyqaromuxcs B DI'BOY BO «KBI'Y».
- ATTecTallMOHHBIE UCIIBITAHUS TPOBOASATCA MpernojaBareneM (WM KOMUCCUEH mpenojaBaTeneil — B
Clly4ae MOJYJIbHOM IHCLUUIUIMHBI), BEIYLUIUM JIEKIIMOHHBIE 3aHATUS 1O JAHHOW AWCLUIUIMHE, WIN
IpenoaaBaTeNsiMi, BEIyIIMMHU NMPAKTUYECKUE U Ja0OpaTOpHbBIE 3aHATHUS (KPOME YCTHOTO SK3aMEHa).
[IpucyrcTBHE MOCTOPOHHUX JIUI] B XOJ€ MPOBEJIEHHS aTTECTAIlMOHHBIX UCIBITAaHUH Oe3 pa3peuieHus
peKTopa WM TPOPEKTOpa HE JOoMycKaeTcs (3a UCKIOYeHHeM pPaOOTHHKOB YHHBEpPCUTETA,
BBITOJIHSAIONINX ~ KOHTPOJHUPYIOIME (YHKIMA B COOTBETCTBUM CO CBOUMH JOJDKHOCTHBIMHU
o0s3aHHOCTSAIMHU). B cilydae OTCyTCTBHS BEIyIIEro IpenojaBareisl aTTeCTAllMOHHbIE HCIBITAaHUS
NPOBOJATCS  MpernojaBaresieM, Ha3HAUYCHHBIM IMHCbMEHHBIM  paclopsbDkeHHeM 1o Kadeape
(CTpYKTYpHOMY TIO/IPA3/ICIICHUIO).
- MHBanuapl ¥ auna ¢ OrpaHMYEHHBIMU BO3MOYKHOCTSIMM 3[10POBbS, UMEIOLINE HAPYIIEHUS OIOPHO-
JBUTATEILHOTO ammapara, JOMYyCKAaloTCsl Ha aTTeCTallMOHHBbIE WCIBITAHUS B CONPOBOXKICHHUU
ACCHCTEHTOB-COIIPOBOXKIAIOILUX.
- Bo Bpems aTTecTarimOHHBIX HUCIBITAHUN 00yYaronIuecss MOTYT IOJIb30BAThCS MPOTPaMMON ydeOHOM
JUCLHUIIIMHBL, @ TAKXKE C Pa3pelleHMs IpernofaBaTels CIPaBOYHOM M HOPMATUBHOW JIUTEPATYPOU,
KaJIbKYJIATOPaMHU.
- Bpems moArotoBku OTBETa MpH cAadye 3ayeTa B YCTHOM (opMe JOIKHO COCTaBIATH HE MeHee 40
MUHYT (I10 KEJIAaHUI0 00YYarOMIErocs OTBET MOXKET OBITh JJOCPOYHBIM).
Bpewms otBera — He Oornee 15 MUHYT.
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- IIpu moAroTOBKE K YCTHOMY K3aMEHY dK3aMEHYEMBIH, KaK IIPAaBUIIO, BEJET 3alIMCH B JINCTE YCTHOTO
OTBE€Ta, KOTOPBIH 3aTeM (110 OKOHYAHUH SK3aMEHa) CAAETCsI IK3aMEHATOopYy.

- Ilpu mpoBeneHMH YCTHOTO 3K3aMEHa 3K3aMEHALMOHHBIM OWJIEeT BBHIOMpAaeT caM SK3aMEHYEMBI B
CIIy4aitHOM TIOPSIIKE.

- DK3aMeHaTopy MpeAOCTaBIseTCS IMPaBO 337aBaTh OOYYAIOUIMMCS JOMOJHHUTEIbHBIE BOMPOCH B
paMKax IporpaMMbl JUCLHUIUIMHBI TEKYIIETO CEMECTPA, a TAK)KE, IOMUMO TEOPETUYECKHX BOIPOCOB,
JlaBaTh 3a1a4U, KOTOPbIC U3Y4YAJIUCh HA IPAKTUYECKUX 3aHATHUSX.

- OueHKa pe3y/nbTaTOB YCTHOTO aTTECTALIMOHHOTO UCIIBITAaHUS 00BbABIsAETCA 00yUJaroIUMCS B J€Hb €r0o
nposeneHus. lIpu mpoBeneHUM INUCBMEHHBIX ATTECTALMOHHBIX HCIBITAHWM WIH KOMIIBIOTEPHOI'O
TECTUPOBAaHUS — B JIeHb WX IPOBEJCHUSA WINM HE IO3JHEee CIEIyIoLEero padoudero IHsA MOCiIE HUX
IIPOBE/ICHMUS.

- Pe3ynbratel BBHINOIHEHUS aTTECTALIMOHHBIX UCIIBITAHUH, IPOBOJUMBIX B MUCbMEHHOH (opme, hopme
UTOTOBOM KOHTPOJIBHOM pabOTHl MM KOMITBIOTEPHOTO TECTUPOBAHMS, NOJDKHBI OBITH OOBSBICHBI
00y4aroIyMCs U BBICTABIICHBI B 3a4ETHBIC KHWKKU HE MO3/HEE CIENYIOIEro pabouero AHs Mocie X
IIPOBE/ICHMUSL.

6. Memoouueckue mamepuansi, onpeoensaoujyue nPoyeoypvl OUECHUGAHUA 3HAHUIL, YMEHUI,
HABbIKOG U (U1u) onvlma 0eameibHOCHU

MakcumanbsHast cymma (100 GamioB), HaOupaemas CTYAEHTOM IO JMUCHUIUIMHE BKIIOYAET
JIBECOCTABJISIOIIHE:

— nepeas cocmaenAwas — OLEHKAa pEryJlspHOCTH, CBOEBPEMEHHOCTM U KauyecTBa
BBITIOJTHEHUS CTYICHTOM Y4eOHOM pabOThl 10 M3YYCHHUIO NUCIUIUIMHBI B TEUCHUE MEPUOJIa U3yUCHUS
JTUCIUTIIMHBI (CEMecTpa, WM HECKOJbKHUX ceMecTpoB) (cymma — He Oosnee 70 OamnoB). bambr,
XapaKTepU3YIOIINE YCIEeBAEMOCTh CTYIEHTAa IO AUCHHUIUIMHE, HAOWpAIOTCSs UM B TEUEHHE BCETO
nepuoaa o0y4eHus 3a U3y4eHHE OTAEIbHBIX TEM U BBIIIOJHEHUE OTACIbHBIX BUOB padoT.

— emopas cocmasnsAowias — OLIEHKa 3HAaHUU CTyIEHTa IO pe3yjbTaTaM IPOMEXKYTOUHOU
arrectanuu (He 6omee 30 —6amioB).

Kputepuem oneHku ypoBHS CGHOPMUPOBAHHOCTH KOMIIETEHIIMH B paMKax y4eOHOI
nucturnHbl «MHOCTpaHHBIN s3bIK B TpodeccrnonanbHol chepe» sBisitores 3adetsl B V, VI, VII
ceMecrtpax u ok3aMeH B VIII cemectpe.

Kpumepuu oyenku kauecmea 0ceoeHus OUCYUNTIUHbL

Ouyenka «omauunoy— om 91 0o 100 6annoe — TeopeTHUYECKOe COJAEpPKaHUE Kypca OCBOCHO
MOJTHOCTHI0,0€3 Mpo6esIoB, HEOOXOIUMBbIE MPAKTUYECKUE HABBIKA PAOOTHI ¢ OCBOCHHBIM MAaTEpUATIOM
chopmupoBaHbl. BcenpenycMoTpeHHble IporpamMmoil oOydeHusi y4deOHble 3aJaHMs BBINOJIHEHHI,
Ka4eCTBO WX BBINIOJHEHUS OLEHEHO YuCIOMOANoB, OMM3KUM K MakcuMmaibHoMy. Ha sk3amene
CTYAEHT JEMOHCTPHUPYET INIyOOKHE 3HAHUANPELYCMOTPEHHOIO TPOrpaMMOl MaTepHraia, yMEeeT YeTKO,
JTAKOHUYHO U JIOTMYECKH MTOCIIEI0BATEIbHO OTBEYATh HA TOCTaBJIEHHBIE BOIIPOCHI.

Ouenka «xopowoy — om 81 0o 90 6annoé — TEOPETUUECKOE COAEPKAHME Kypca OCBOEHO,
HEOOXOJMMBIC TPAKTHUUECKHE HABBIKM PabOTHI C(HOPMHUPOBAHBI, BBHIMOJHEHHBIE Y4YCOHBIC 3aJaHUs
coJepKaT He3HauuTeNlbHble OmuOku.Ha »sK3amMeHe CTyIeHT JeMOHCTPUPYET TBEpJOC3HAHUS
OCHOBHOTO (IMPOTPaMMHOI'0) MaTepHayia, YMEET YeTKO, TPaMOTHO, 0€3 CYIIIECTBEHHBIX HETOYHOCTEH
OTBEYATh Ha IMOCTABJICHHbIE BOIPOCHI.

Ouyenka «yooeiemeopumenbhoy — om 61 0o 80 6annoe — TeOpETUUECKOE COJEPIKAHKUE Kypca
OCBOCHO HE MOJHOCTHIO, HEOOXOJMMbIC MPAKTUUYECKHUE HABBIKM pabOTHl COPMHPOBAHBI YACTHYHO,
BBINOJIHEHHBIE YueOHbIe 3aJjaHus cofepkaT rpyoOble ommnOku.Ha sk3ameHe CTyaeHT AEMOHCTpUpYET
3HaHUE TOJILKO OCHOBHOTO MaTepuaia, OTBEThI COJEpXAaT HETOYHOCTH, CJIad0 apryMEHTHPOBAHBI,
HapyIlIeHa 0CIIeI0BaTEIbHOCTD U3JI0KEHHS MaTepuaa

Ouenka «neyooenemeopumenvrnoy — om 36 0o 60 641106 — TEOPETUUECKOE COJEPIKAHUE
Kypca HEOCBOEHO, HEOOXOIUMBbIE MPAKTUYECKHE HAaBBIKM Pa0OTHl HE c()OPMUPOBAHBI, BHINOJIHEHHbBIE
yueOHbIe 3aJlaHus COAepKaTrpyOble OMIMOKH, JOMOJIHUTENbHAsl CaMOCTOsTEeNbHAs paboTa Hax
MaTepHaJIoM Kypca HE NPUBEAET K CYIIECTBEHHOMYIOBBIIIEHUIO KAa4eCTBA BBIOJHEHUS YYEOHBIX
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3amanuil. Ha oSk3aMeHe CTyA€HT NEMOHCTPUPYET HE3HaHUE 3HAYUTEIbHOM YacTU IIPOrpaMMHOIO
MaTepHuaga, CYIIECTBEHHbIE OIIMOKM B OTBETaX Ha BOIPOCHl, HEYMEHHE OPHEHTUPOBAThCA B
MaTrepHualie, He3HAaHUEOCHOBHBIX MTOHATUN JUCLUIUIMHBL.

Tabnuya 7. Pe3ynomamot 0ceoenusa y4eOHOU OUCUUNIUHBL, ROOAeEHcAU{Ue nposepkKe
(konmpoaupyeman komnemenyus YK-4)
Pe3yabTaTsl OcHOBHbBIE MOKA3aTETH OLEHKHU Buj ouenounoro
0o0y4eHust pe3yJbTATOB 00yUYeHHUs MarepuaJjia
(KOMIeTEeHIIUN)
YK-4.Cnocoben | YK-4.1. 3naer: OueHouHble MaTepHaJIbl
OCYIIECTBIISTh 1. 3HAUCHUE KOMMYHHKAITIH B | ISl TeKyHIero KOHTPOJIA
hi((0):3% ) npoheccCuoHaTFHOM B3aUMO/ICHCTBUY; (pazoen 5.1.1)
KOMMYHHKAITUIO B | 2. OPUHIMIBI ~ KOMMYHHUKAIMd |
YCTHOMU U | nmpodeCcCHOHATBHOU YTHKH;
HHUCbMEHHOU 3. SI3BIKOBEIE KOMMYHUKATUBHO | OLeHOYHbIe MATEPHUAJIbI
dbopmaxHa npUeMJieMble CTUJIH JEJIOBOr0 OOIEHUs | AJs MPOBedeHHs
TOCYJapCTBEHHOM | Ha TOCYJapCTBEHHOM M HMHOCTPAaHHOM (- | KOJUIOKBHYMA
SI3BIKE BIX) SI3bIKAX, BepOanbHble U HEeBepOanbHbIE | (pazden 5.2.1)
Pocculickoit CpencTBa B3aUMOJIEHCTBHUS C IAPTHEPAMU;
denepanun U | 4. KOMIBIOTEPHBIE TEXHOJOTUU TOUCKA
MHOCTpaHHOM(BIX) | HeoOXoauMoil MH(popManu B mporecce | OmeHOYHbIe MATEPHAIBI
S3bIKe(ax) pelIeHUs Pa3IMYHbIX KOMMYHUKATHUBHBIX | JJISI IPOBEIEHHS

3ama4y Ha roCy1apCTBEHHOM u
WHOCTPAHHOM (-bIX) SI3BIKAX;

5.  CTHIUCTHKY  yCTHBIX  JEJOBBIX
pasroBOpOB, oduIMaTbLHBIX u
HEO(DUITHATEHBIX IIUCEM,
COLIMOKYJIBTYpHBIE pasinuuusi B (opmate
KOPPECIIOHJICHIIMY Ha TOCY1apCTBEHHOM H
WHOCTPAHHOM (-bIX) SI3BIKAX;

6. COBPEMEHHBIE CpencTBa
UHQOPMAIMOHHO  KOMMYHHMKAITMOHHBIX
TGXHOHOFHﬁ; TCXHOJIOIUIO nepesoja

aKaJeMHYECKHX TEKCTOB C MHOCTPAHHOTO
(-bIX) Ha TOCYAAPCTBEHHBIN SI3BIK.

YK-4.2 Ymeer:

1. co3naBaTh Ha PyCCKOM M MHOCTPaHHOM
S3BIKAX MUCHMEHHBIE TEKCThl HAYYHOTO W
O(QUIMAIbHO-/IETIOBOTO CTUJIEH peuu Mo
npodecCHOHATBLHBIM BOIPOCAaM; BHIOMPAThH
KOMMYHHUKaTUBHO IpHEMJIEMbIE  CTHIIU
JIeTIOBOTO OOIIEHUsI HA TOCYIapCTBEHHOM
u WHOCTPAaHHOM (-bIX) SI3BIKAX,
BepOasibHbIe U HeBepOalbHbIE CpECTBa
B3aMMOJICICTBHS C MapTHEPaAMU;

2. UCTOJb30BaTh  HMH(OPMAITMOHHO-
KOMMYHUKAI[MOHHbIE ~ TEXHOJOTHUH TpHU
NOUCKEe HeoO0XoauMoil wuHpopManuu B
nporecce pelieHus pa3IMYHbIX
KOMMYHHUKATHBHBIX 3ama4y Ha
TOCYJAPCTBEHHOM W HHOCTPAHHOM (-BIX)

TeCTUPOBAHUS
(pa3nen 5.2.2)

OneHoYHBIC MaTePHAJIBI
AJIs IPOBeAeHUsl
MPOMEKYTOYHOM
aTTecTanuu (3a4€T)
(pazoen 5.3.1)

OueHo4YHbIE MATEPHUAIBI
JJIS1 IPOBEACHUS
MPOMEKYTOYHOM
aTrrecTanuu (3K3aMeH)
(pazoen 5.3.2)

30



A3bIKaxX; BECTM KOMMYHUKAaTUBHO H
KYJIbTYpPHO TPHUEMIIEMO YCTHBIE JI€JIOBBIC
pasroBopsl Ha  TOCYAApCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

3. BECTU JENOBYIO MEPENHCKY, YUYUTHIBAs
OCOOCHHOCTH CTWJIMCTUKH OQHUIHATBLHBIX
u Heo(PUIIMATBHBIX MHCEM,
COLIMOKYJIBTYPHBIE pasznuuust B (opmare
KOPPECHOH/ICHIIUN Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

4. BBIMOJHATH TEPEBOJl aKaJIEMUYECKUX
TEKCTOB C HMHOCTPAHHOTro (-bIX) Ha
rOCy/IapCTBEHHBIN S3bIK.

YK-4.3 Baaneer:

1. ombITOM TMpencTaBieHHs] IJIAHOB U
pe3yNbTaTOB COOCTBEHHOW M KOMAHIIHOM
NeSITEIIbBHOCTH c HCIIOJIb30BaHHEM
KOMMYHHUKATHBHBIX ~ TEXHOJOTHH  Ha
Pa3IUYHBIX ~ MEPONPHSITHUSX,  BKIOYAS
MEXTyHapOHBIE;

2. HaBBIKaMU YCTHBIX JIETOBBIX
pasroBOpOB HAa TOCYAApCTBEHHOM U
WHOCTPAaHHOM (-bIX) $I3BIKAX; HABBIKOM
3 PEKTUBHOTO y4acTHsI B aKaJCMHUYCCKUX
¥ IpOo(eCCUOHATBHBIX TUCKYCCHSIX;

3. JIeTOBOM  TEPENHUCKOW,  yYHUThIBas
OCOOCHHOCTH CTHJIMCTUKH OQHUIHATBHBIX
U Heo(PUIIMATBLHBIX MHCEM,
COLIMOKYNIBTYPHBIE pasznuuust B (opmare
KOPPECHOH/ICHIIUN Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

4. mepeBOJOM aKaJeMHYECKHX TEKCTOB C
WHOCTPAHHOTO (-bIX) HA TOCYIapCTBEHHBIN
A3BIK

Takum 00pa3oM, BBIMOJHEHWE THIOBBIX 3aJaHHUM, MPEACTABICHHBIX B pazaene S5 «OieHOYHbIE
MaTepuanbl JJIs TEKYIIEro U pPyOeKHOTO KOHTPOJS yCIIEBAEMOCTH M MPOMEKYTOYHON aTTeCTaI[UN
MO3BOJIUT 00ECTICUNTHCIICIIHAIUCTAM CTIOCOOHOCTh OCYIIECTBIISITh JCIOBYI0O KOMMYHHUKAIIUIO B YCTHOM
U MUCHbMEHHOM (opMaxHa rocyJapCTBEHHOM s3blke Poccuiickoit depepannu U MHOCTPAHHOM(BIX)
s3pike(ax) (YK —4).

7.Y4eOHO-MeTOoAuYecKoe o0ecnevyeHne JUCHUILIUHBI (MOTYJIf)

7.1. HopMaTHBHO-3aKOHOAATEIbHbIE AKTHI

1. 'paxnanckuii konekc P®: [snmexTponnsiii pecypc]// Joctyn u3 cnpaBouHo#t cuctemsl "["apanT".
http://www.garantexpress.ru.

2. ®enepanbHblii 3akoH oT 29.12.2012 N 273-®3 (pen. ot 25.11.2013) "O6 oOpa3oBaHuu B
Poccuiickoit  ®enepanun” (¢ u3sM. u gom., Beryn. B cuay ¢ 01.01.2014) URL:
http://www.consultant.ru/[lata coxpanenus: 30.01.2014

3. Ilpuxkaz MwunoOpuayku Poccum ot 19.12.2013 Nel367 «OO06 yTBepKIEHUU OCYIIECTBICHUS
00pa30BaTENbHON EATEIHPHOCTH MO OO0pa3oBaTeIbHBIM MpOTpaMMaM BBICIIETO0 OOpa3OBaHUS -

31



nporpamMmaMm 0OakanaBpuaTa, MporpamMmaM CIEeNHaJuTeTa, MporpaMMaM Maructpatypsl» URL:
https://docviewer.yandex.ru/view/109274905 /Jlata coxpanenus: 30.01.2014

4. Ilpuka3z Muno6puaayku Poccuu ot 05.04.2017 Ne301 "OO6 yrBepknenun [lopsiaka opraHu3anuu u
OCYULIECTBJIEHUsI 00pa30oBaTEIbHON AESATENHHOCTH MO O0pa3oBaTEIbHBIM MpPOrpaMMaM BBICIIETO
oOpa3oBaHust - mporpamMmam OakajlaBpuara, @porpamMmaM CIEHHAJIUTeTa, Mporpammam
maructparypsl”’ URL: https://www.garant.ru/products/ipo/prime/doc/71621568//]ata coxpaHeHuUs:
30.07.2018

7.2. OcHOBHAasA JuTEpaTypa

. Ian MacKenzie. English for Business Studies. Student’s book. Third edition. Cambridge University
Press. — 2010 (OBC)

"English for Public Administration (Central, Regional and Municipal Administration)
(AHIIIMICKUI SI3BIK 1151 CTYACHTOB, oOy4aromuxcs 1o HaIIPaBJICHUIO
"T"'ocyaapcTBEeHHOE U MYHUIMIIATIBHOE yIpaBieHue" [DIeKTpoHHBIH pecypc] : yuedHoe nocodue / J1.P.
I'mauarynnuna, I'.P. ®acxyraunoBa. - Kazawp : W3marensctBo KHUTY, 2013." -
http://www.studentlibrary.ru/book/ISBN9785788214290.html.— 9BC «IPRbooks»

. English for Public Administration. AHITTUHCKHAN A3BIK JUISI cepsl
roCy/IapCTBEHHOTO U MyHHMIIMIIAJILHOTO yrpaBieHus [DnekTpoHHsiit pecypc] / UBamenko M.A. — M.:
OJIMHTA, 2014. - http://www.studentlibrary.ru/book/ISBN9785976519381.html.— 3BbC «IPRbooks»

. ITonor E.B. JlenoBoif aHrIMICKHUNA s3BIK [DNEKTPOHHBINA pecypc]: yuebnoe mocodue/ [Tonor E.b.—

DneKTpoH.TeKCTOBble naHHbIe.— CaparoB: By3oBckoe o6pazoBanue, 2013.— 65 c.— Pexum
nocrymna: http://www.iprbookshop.ru/16672.— 3BC «IPRbooks»

7.3 JlonoJHUTEIbHASA JIUTEpaTypa

. EnglishGrammar: TablesandComments = AHrauiickas rpaMMaTuKa: TaOJIUIbl HKOMMEHTAPHH : yueO.

mocoOue IO aHTI. SI3BIKY IS CTYJIEHTOB BY30B / aBT.-cocT.: A.B. Ily3akos, B.C. EnmuzapoB — Capanck,

2007.

. Malcolm Mann, Steve Taylore-Knowles Grammar and Vocabulary. Pre-intermediate to intermediate. -

Macmillan Publishers Limited, 2008.

. Mark Foley, Diane Hall. My Gramar Lab. Elementary. - Pearson Education Limited, 2012.

. Murthy R. English Grammar in Use. A self-study reference and practice book for intermediate students

of English. Third edition. — Cambridge University Press, 2004.

. Simon Clarke. Macmillan English Grammar in Context. Essential. — Macmillan Publishers Limited,
2008.

. 3BepxoBckas E.B., Kocuuenko E.®. [IpakTukym 1o rpaMMaTUKe aHTITMHCKOTO A3bIKA.

VYuebHoenocobue. — Cno., 2015. (3BC)

7.4. llepuoanyeckuen3qaHus

B 351eKTpOHHBIX YNTANBHBIX 3alaX

7.5 UnTepHer-Pecypcnbl

[Tpu nzydennn nucuurinHbl «MHOCTpaHHBIN (QaHTIMUCKUN) S3BIK» CTYICHTaM TOJIE3HO MOJIB30BaThCs
cinenyrommMu MHTEpHET — pecypcamu:

O0mme uH(POPMALIMOHHbIE, CIPABOYHbIE U TOUCKOBBIE:

1. CipaBounast mpaBoBas cucrema «l apant». URL: http://www.garant.ru.

2. CnpaBounas mpaBoBasi cucreMa «Koncynerantllmoc». URL: http://www. consultant.ru
3. LingvoOnline: nmepeBoauuk, cuctema OecrutatHeix cioBapeit. URL:
http://lingvopro.abbyyonline.com/en

4. SIunexc. CnoBapu: MEPEeBOAYMK C AaHIIMICKOTO, HEMEIKOT0, (PpaHIly3CKOT0, MCIIAHCKOTO,
uTanbsHcKoro s361k0B. URL: http://slovari.yandex.ru/
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5. Online-nmuteparypa. URL: http://www.bibliomania.com/1/7/299/2034/frameset.html
6. Online-nepeBoaunk. URL: http://www.translate.ru/
7. Temarnueckuii karajor u3dpanueix pecypcoB Murepuera. URL: http:// www.about.com

8. bpuTanckas mmpoxosemarenpHas kopriopamus. URL: http:// www.bbc.co.uk
9. CnoBapu pycckue onnaitH. URL: http:// www.slovarist.ru

10. TTouckonas cucrema. URL: http:// www.google.ru
11. Iouckosas cucrema. URL: http:// www.yandex.ru

- COBpeMeHHbIe nNpodeccuoHaIbHbIE 0a3bl JaHHBIX: (VIS TYMAHUTAPHBIX HANIPABJIEHU)

Neni/ | HammeHnoBaHue Kparkas xapakrepucTuka Anpec caiita YcaoBus
n 3J1eKTPOHHOI0 aocTyna
pecypca
9B/ PI'b DNEKTPOHHBIE BEPCUU http://www.diss. | ABTOpU30BaHH
885898 moHbIX rsl.ru BI TOCTYII U3
TEKCTOB JIUCCEepTAlui U OubmuoTeKku
aBTopedeparoB u3 hoHIa (x. 112-113)
Poccuiickoii rocy1apcTBEHHON
O6ubIMOTEKH
«WebofScience» ABTOpUTETHAS OJUTEMATUYECKAS http://www.isikn | loctyn no IP-
(WOS) pedeparuBHo-6ubIMOrpaduueckas u | owledge.com/ azpecam
HayKoMeTpHuecKkas 0asza JaHHBIX, B KbI'Y
KOTOPOW MHJIEKCUPYIOTCS 0Kojo 12,5
ThIC. )XYPHAJIOB
SciverseScopus PedeparuBHas u ananuTHuecKas Hoctym o IP-
U3JaTeIbCTBa 0a3a TaHHBIX, COJEpKaIIast http://www.scop | agpecam
«Qunp3eBup. Hayka n | 21.000 peneH3npyeMsbIX KypHaAJIOB; | us.com KBI'Y
TEXHOJOTHI 100.000 xHur; 370 KHUKHBINA cepuid
(IpoIoIDKAIONTUX CS U3IaHUH );
6,8 MJIH. 10KJIa/10B U3 TPYZIOB
KOH(epeHIIHIA
Hayunasn OnekTpoHHas OubnuoTeka HayuHbIX | http://elibrary.ru | [ToaHbIi
3J1eKTPOHHAS nyonuKanui - MOJIHOTEKCTOBBIE JOCTYI
oudauorexka (HIb | Bepcun okono 4000 MHOCTpaHHBIX U
PODN) 3900  OTE4YEeCTBEHHBIX  HAy4YHBIX
JKypHaJIOB, pedepaThl MyOIuKaImit
20 TBICAY JKYypHAJIOB, a TakKxke
omucanus 1,5 MIH. 3apyOeKHBIX U
POCCUICKHX qucCCepTaLuil.
2800 poccuiicKux >KypHaJlOB Ha
0€3BO3ME3/IHOI OCHOBE
ba3zagannbix Hammonanenast ~ uH@opmanuoHHo- | http://elibrary.ru | ABTOpHU30BaHH
Science Index aHAJTUTHYECKAs cucrema, BIN JOCTYTI.
(PUHLI) AKKyMYJIUpPYHOLIas 6onee 6 [To3Bonsier
MUJTMOHOB myOauKanui JOTIOHSTH U
POCCHUICKMX aBTOpPOB, a TaKxke YTOYHSTh
uH(popMaIMio 00 WX MUTUPOBAHUU CBEJICHUS O
u3  Oomee 4500  poccuiickux MyOTUKAIUIX
JKYpPHAJIOB. yuenblx KBI'Y,

HUMCIOIINXCS B
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PUHIL

HauuonanbHasi OObeMHEHHBIN 3JIEKTPOHHBIH https://H36.pd Hoctyn ¢
3JIeKTPOHHAsI KaTajor (hOHJOB POCCUICKHX AJIEKTPOHHOTO
ouoauorexa PI'b OuOIMOTEK, CoMepIKaIIuit YUTATBHOTO

4 331 542 3neKTpOHHBIX 3aya

JIOKYMEHTOB 00pa30BaTeIbHOIO U O6ubMoTeKH

Hay4YHOTO XapakTepa Mo pa3IndHbIM KbI'Y

OTpacisIM 3HAaHUU

IIpodeccnonanbHbIE TOMCKOBbIE CHCTEMBbI:

1. [TomHOTekcTOBast 6a3za manubIX ScienceDirect: URL: http://www. sciencedirect.com
2. Ilouck nayunoit uaopmaru. URL: http:// www.search.nap.edu

3. Uudopmarnmonnsiii uarepuer-pecypc. URL: http:// www.voanews.com

Oopa3zoBarenbHble UHTEpHET-pecypcehI:

1) Aneno-anenuiickuii moakoewlii c106apsb -[ DNEKTPOHHBIN pecypc]: OH-JIaiH-CI0Baph. —

Pexxum nmocryma: http://oxforddictionaries.com/, cBoOomHbIi (mara oOpamenus: 20.08.2018)
(Pa3HOBUAHOCTH  JIEKCUKOTpa(pUUECKOTO  W3JaHMA, TIA€ OOBACHSAETCS  IpaMMarHdeckas |
CTHJINCTUYECKAs] XapaKTePUCTUKH CJIOB. B HEM pa3bsCHSIOTCS 3HAYEHUS CJIOB aHIVIMICKOIO si3bIKa U
JaroTCs MPUMEpHI UX yrnoTpednenus. Kparkoe onrcanue 3Hau€HU CIIOB B TOJIKOBOM CJIOBape OOBIYHO
NPEJCTaBICHO B BHJIE OOBSCHEHHH, MoadOpa CHHOHMMOB WJIM YCTOMUYMBBIX CIOBOCOYETAHUN U
BBIPAXKECHUM).

2) LearnEnglishBest! [OnexktpoHHBII pecypc| : oOpaszoBaTenbHBIA MOpTal. — PexuMm mgoctyma:
http://www.learnenglish.de/,  cBoOommblii  (mata  oOpalieHus: 12.02.2017). (becnnarHsIit
o0Opa3oBarebHBIA MOPTAN M3YYEHHs] aHIIMICKOTO S3bIKAa CIPABOYHHUKHU, YUEOHUKH, JIUTEPaTypy Ha
WHOCTPAaHHOM si3bIKe. VIMeeTcss BO3MOXKHOCTHh IOUTPATh B JIMHTBUCTHUYEHCKHE WIPHI, MPOUTH
WHTEpaKTUBHBIC TeCThl. Kpome TOro cymiecTByeT OOUIMPHBIA CIOBApHBIN pasies, 00eCTeurnBarOIIril
BO3MOXKHOCTh TPOCTYIIUBAHUSI MPOU3HOIICHHS CJIOB, a TAKXKe pasJiel, MOCBSIIEHHBI OpUTaHCKOU
KYJBTYpe, OOBIYasiM U TPATULUSIM.

3) EnglishTestNet [OnexTpoHHBII pecypc]: oOpa3oBarenbHbIi calT. — Pexum nocryma:
http://www.english-test.net/, cBoGomubiii (mara oOpamenus: 20.08.2018) (comepxkuT oOywaromiue
TEKCTBI 110 pa3JesiaM aHITIMICKON rpaMMaTHKH).

4) LearnEnglish [OnexktpoHHBIi pecypc]: oOpa3oBarelnbHBIH  CcalT.— Pexum  gocTyma:
http://learnenglish.britishcouncil.org/en/ cBobomnbiii  (mara oOpamenus: 20.08.2018). (Caiit
Bbputanckoro CoBeta, co3jaH MpU3HAHHBIMU BO BCEM MHUpPE 3KCIEPTaMH MO 00yYEHUIO aHIIIHMICKOMY
s3bIKY.COZIEPIKUT COTHHU KAYECTBEHHBIX OCCIUIATHBIX PECYPCOB MO PA3TUYHBIM ACMEKTaM H3YYCHHS
SI3BIKA).

5) OxfordUniversityPress[OnexTpoHHbIi pecypc]: oOpa3oBarenbHbId caiT.— Pexum gocrtyna:
http://www.oup.com/elt/students/?cc=ru - OUP onlinepractice/ cBoOOmHBIN (maTa oOpaIeHUS:
20.08.2018). ComepkuT Marepuaibl UIs HM3YYAIONUX AHIIMACKUAN S3BIK MO y4YeOHHKAM H3/IaHUS
OxfordUniversityPress, oH-JlaliH TeCThl Ha 3HAHHME AHIJIMKACKOTO S3bIKA, y4eOHBIC MaTepuajbl IS
MOJITOTOBKH K Ca4e IK3aMEHOB Ha IMOJIyYeHUE MEXIYHAPOIHBIX CEPTU(PHUKATOB, JEIOBOM aHTIIMNACKUAN
A3BIK U SI3BIK JIJISL CIIEUAbHBIX Liejel, o0yJaroliee 4TeHue JJs CTYACHTOB C PAa3IUYHBIM yPOBHEM
BJIQJICHUS S3BIKOM.

7.6 MeToauveckne YKa3aHuUsl s MNOATOTOBKH K MNPAKTHYECKHMM 3aHATHAM W IS
CaAaMOCTOSITEJIbHOM PadOTHI CTYIEeHTOB

[Ipucrymnas K U3y4eHHUIO AUCHUILINHBI, 00yYarOIUMCs HE00X0IMMO BHUMATEIIbHO O3HAKOMUTHCS C
TEMaTUYECKUM IUTAHOM 3aHSATHM, CIHHCKOM pPEKOMEHJIOBaHHOW nuTeparypbl. IlpemnomaBanue
AUCHUIINIMHBL NOPCAYCMATPHUBACT: MPAKTUUYCCKUC 3aHATHA, CAMOCTOSATCIBHYIO pa60Ty (H3yquHe
TEOPETUYECKOr0 Marepuajia; MOJATOTOBKY K MPAKTUYECKUM 3aHSATHSM; BBIMOJIHEHHE JOMAIIHUX
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3a/laHui, B T.4. 3CCE; BHITIOJHEHUE TECTOBBIX 3aJaHUI; TOJTOTOBKY K YCTHBIM OIPOCaM, 3K3aMEHY H
poY.), KOHCYJIbTALMH MIPeroaBaTes.

Kaxnoe mnpakTuueckoe 3aHsATHE I€1€cO00pa3HO HAYMHATH C IOBTOPEHUS TEOPETUYECKOTO
MaTepuaia, KOTOpbIii OyJeT MCMNOIb30BaH Ha HeM. {1 3TOro Oo4eHb BaXXKHO YETKO CPOpPMYIUPOBATH
[[eNIb 3aHATHS W OCHOBHBIC 3HAHWS, YMEHUS M HAaBBIKH, KOTOPBIC CTYACHT JODKEH MPUOOpPECTH B
TeueHue 3aHATHsA. Ha mnpakThueckux 3aHATUSAX TpernojaBaTelb NPUHUMAET pElIeHHbIE U
o(OpMIICHHBIE HaJIeKAIIUM 00pa30oM pa3INyuHbIC 3aJaHus; OH JIOJDKEH MPOBEPUTH MPABUIBHOCTh MX
0 OpMIICHHUS U BBITIOJIHEHUS, OLICHUTH INIyOUHY 3HaHUN JAHHOTO TEOPETUUECKOr0 MaTepualna, yMeHue
aHaAJTM3UPOBATh U PelIaTh MOCTABICHHbIEC 33a4H, BIOUPATh 3(PPEKTUBHBIN CIIOCOO pEelIeHUs, YMEHUE
JIeNIaTh BBIBOJIBI.

B Xxoxe mOArOTOBKM K TPAKTHUYECKOMY 3aHSATUIO OOYYarOIIUMCS CIEAyeT BHHUMATEIHHO
03HAKOMHTBCSI C y4eOHOW ymTepaTypoi (ydeOHMKaMH U ydeOHBIMH mocoOusiMu). OOpamieHue K
MOHOTpaUsM, CTaThsIM W3 CHEIHAIBHBIX >KYPHAJIOB, XPECTOMATUWHBIM BBIIEPKKAM, a TaKXkKe K
MaTepuaiaM CpeICTB MaccoBOM MH(OpMAaLKU MO3BOJIUT B 3HAUUTEIHHOW Mepe YriIyOuTh Mpodiemy,
YTO pa3HOOOpa3uT mpouecc ee oocyxaeHus. C Apyro CTOPOHBI, OOYHAIOIUMCS CIEAYeT TOMHHTb,
YTO OHM JIOJKHBI HE MPOCTO BOCIPOU3BOJIUTH CYMMY IHOJYYEHHBIX 3HAHUU MO 33JaHHON TeMe, HO U
TBOPUYECKU MEPEOCMBICTUTH CYIIECTBYIOIIEE B COBPEMEHHOW HAayKe MOIXOJbI K MOHUMAHUIO TEX WIIH
UHBIX TpoOsieM, SBJICHUM, COOBITHH, NPOAEMOHCTPUPOBATH M YOEOUTEIBHO apryMEHTHPOBATH
COOCTBEHHYIO TMO3HIIHIO.

CamocTosiTesibHasi padoTa CTY1€HTOB

TeopeTnueckuii Matepuai MO TeM TeMaM, KOTOpbIE BBIHECEHBI Ha CaAMOCTOSITEIILHOE W3YYCHHE,
oOyuaromuiicss mpopabaThiBa€T B COOTBETCTBUU C BOMpPOCaMH JJsi MOJITOTOBKU K 3k3ameHy. Ilaker
3alaHuil JJIs1 CaMOCTOSITENILHOW pabOThI BBIAAETCS B HAYale CEMECTpa, OMPEICNSIFOTCS KOHKPETHBIC
CPOKM HX BBIMOJIHEHUS U caaud. Pe3ynbTaTbl CcamMOCTOSITENBHOM pabOThl KOHTPOIUPYIOTCS
MpernoaaBaTeNieM W YYUTHIBAIOTCS MPHU aTTeCTaluu oOydaromierocs (Ipu caade dK3aMeHa). 3alaHus
JUISL CaMOCTOSITEIbHON PabOThl COCTABISAIOTCS, Kak MPaBUiIO, IO TEMaM M BOIPOCaM, IO KOTOPHIM HE
MPEIyCMOTPEHBl ~ ayJUTOPHBIC 3aHATHS, JUO00 TpeOyeTrcs OMOTHUTENBbHO TpopadoTath U
IPOaHANIU3UPOBATh pacCMaTPUBAEMBbIN MpenojaBaTeleM MaTepual B 00beMe 3arllaHMPOBAHHBIX
4acoB.

Jns 3akperieHus: TEOPEeTHUECKOro MaTepuana O0yd4aromiuecs BBIMOJIHSAIOT pa3iIuYHbIe 3aJaHUs
(TecToBBIe 3amaHus, pedepaTsl, dcce, KEHUCHI U Mpod.). VX BBIMOIHEHHE MPU3BAHO OOPATUTh BHUMAHUE
oOydaronuxcsi Ha HauOoJjee CIOXKHbIe, KIIOUEBblE M TUCKYCCHOHHBIE aCHEKThl M3y4yaeMOW TEMBI,
MOMOYb CHCTEMAaTHU3HPOBATh U JIydIlle YCBOUThH MPOUIEHHBIA MaTepuan. Takue 3agaHusi MOTYT OBITh
UCIIOJIb30BAaHbl KaK JJisi MPOBEPKH 3HAHHWM O0Oydaroluxcsl IMpernojaBaTeleM B XOJe MPOBEICHUs
MPOMEKYTOUHOW aTTeCTAllMi Ha MPAKTUYSCKUX 3aHATHIX, a TaKXKe JUIsl CAMONPOBEPKH 3HAHUU
00yJaromuMHUCS.

[Ipu caMOCTOATENHHOM BBITIOJHEHUH 3aaHUN 00yYaroInecss MOTYT BBISSBUTH TOT KPYT BOIPOCOB,
KOTOPBIA ycBOWJIM €1ab0, W B JaJbHEWIIEM OOpaTUTh Ha HUX 0co0oe BHUMaHUE. KOHTpOJb
CaMOCTOSITENILHOM ~ paboThl  OOydYAIONMIMXCS 1O  BBINOJIHEHUIO  33aJaHUM  OCYIIECTBIISECTCS
IpenojaBaTesieM C MOMOIIbI0 BHIOOPOYHON M (PPOHTATBHONM MPOBEPOK HA MPAKTUUYECKHUX 3aHATHSX.
KoHcynpranuu mpemogaBatenss MPOBOASTCS B COOTBETCTBUU C TpaUKOM, YTBEPKICHHBIM Ha
kadeape. OOydJarOnUIUACSd MOXKET O3HAKOMHUTHCA C HUM Ha wuH(MopmarmoHHOM ctTeHae. [lpu
HEOOXOJUMOCTH JIOTIOJHUTENbHBIE KOHCYIBTAIMM MOTYT OBITh HAa3HAYEHBI MO COTVIACOBAHUIO C
IpenojaBaTesieM B MHAUBHUIYaIbHOM MOPSIZIKE.

CamocTtosTenpHas paboTa JJODKHA HOCHUTh TBOPYECKHMH U IUIAaHOMEPHBIA Xapakrep. Ommoky
COBEpUIAIOT T€ CTYACHTHI, KOTOPbIE HA/ICIOTCSI OCBOMTH BECh MaTepual TOJIbKO 3a BpeMsl IIOJTOTOBKH K
3aueTy. OTBIT MOKA3bIBAET, YTO YPOBEHb 3HAHHWM y TaKUX CTYJIEHTOB SIBIISIETCS HHU3KHUM, a, TJIABHOE
HEI0JITOBEYHbIM.

8. MaTepuaibHO-TeXHHYeCKOe o0ecnedyeHue TN CHUMINHBI (MOAYJIs1)

Munumaneao HeoOxomumbiid  mis  peanu3anuu  OIIOIT mepedeHp MaTepHAIBHO-TEXHUYECKOTO
obOecrieueHHs BKJIIOYAeT B ceOs: JIEKIMOHHBIC ayauTopuu (000pyHOBaHHBIE BUACOMPOSKIIMOHHBIM
00opy/0BaHUEM JJis IPE3EHTAIUil, CpeACTBAMU 3BYKOBOCIIPOU3BEICHHUS, SKPAHOM U UMEIOIIUE BBIXO]T
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B CCTb I/IHTepHeT), NOMCIICHUA IJid TIPOBCACHUA CCMUHAPCKUX W HNPAKTHYCCKUX 3aHATUU
(o6opynoBaHHBIE Y4eOHON MeOETbI0), KOMITBIOTEPHBIE KIJIACCHI H JIP.

HpI/I IMPOBCACHNU 3aHATUU JICKOMOHHOT'O THIIA, CCMHUHAPCKUX 3aHSTUU HCIOJIB3YCTCA JIMICH3MOHHOC
poTrpaMMHOE 00eCTICUCHHE:

. ITponyxtsl Microsoft (Desktop EducationALNGLicSaPk OLVS Academic Edition Enter-prise)
noanucka (Open Value Subscription);

. AnTuBHupycHoenporpammioeodecnieuenne  Kaspersky Endpoint  Security CrannapTHbii
Russian Edition;

. WinZip nns Windows - mporpamm Juis CKaTUsl 1 pacliakoBKHU (aiiiios;

. AdobeReader st Windows — nmporpamma st urennst PDF daitnos;

. FarManager - KOHCOJBbHBIN (DailIOBBI MEHEMXKep Ul ONEepPAllMOHHBIX CHCTEM CeMeWcTBa
MicrosoftWindows.

. MicrosoftWord 2010 - TeKCTOBBIN peaaKTop;

. MicrosoftExcel 2010 — mporpamma jyist co3gaHust TabJIHII,

. MicrosoftPowerPoint 2010 — mporpamMmma Jij1st CO3aHus TPE3CHTALNMA

8.2CpencrBa ananranuM NpenofAaBaHHUsA JUCHHUIVIMHBI K IOTPEOHOCTAM 00y4aroImXxcst
HHBAJHJIO0B U JIHI C OTPAHHYEHHBIMHU BO3MOKHOCTSIMH 310POBbSI

Jl1g CTyIeHTOB ¢ OrpaHUYEHHBIMU BO3MOKHOCTSIMM 3/10POBbsI CO3JaHbl CIIELUAIbHBIE YCIOBHS IS
NoJy4deHus oOpa3oBaHuA. B 1mensx [JOCTyMHOCTH MOJIydeHMsI BBICHIErO 00pa3oBaHUA IO
o0pa3oBaTeNbHBIM IPOTPAMMaM MHBAIUIAMHU U JIMIIAMU C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMH 3710POBBSI
YHUBEPCUTETOM obOecneunBaercs: 1. AJbTepHATHBHOW Bepcued OQHUIMaIbHOTO cailTa B CETH
«UnTepuer» mns cnmabounsammx; 2. IlpucyrcTBue accuCTeHTa, OKa3bIBAIOLIETO OO0YYaroLIeMycs
HEo0X0uMyI0 momols; 3./1J11 MHBAIMIOB U JIMIl C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMH 3JJ0POBbS 110
CllyXy — AyOJIupoBaHHWE BCIyX CHpPAaBOYHOW HMH(POpPMALMM O pACHUCAHUU YYEOHBIX 3aHITHH;
o0ecreyeHne HaAJIESKAIIMMU 3BYKOBBIMH CpEACTBAMH BOCHpOM3BeAeHUs uHpopmauuu; 4. s
WHBAJIUJIOB U JIMIl C OTPAaHUYEHHBIMM BO3MOXXHOCTSIMH 3J0POBbs, UMEIOIIMX HApYyLIEHUS OIOPHO-
JIBUTATEJILHOTO  ammapara, CO3JaHbl MaTepUaJbHO-TEXHMUYECKHE YCIOBHMs  OOecreuuBaroline
BO3MOXHOCTh OECIPENATCTBEHHOTO JOCTyna oOOydalolmMxcsi B Y4eOHBIE MOMEIICHUs, OOBEKTY
NUTAHUS, TyaleTHble M JApPYrHMe IOMEIIEHUS YHHBEPCUTETa, a Takke NpeObIBaHMS B YKa3aHHBIX
NOMEIICHUAX (HaJMure pacIIMPEHHBIX IBEPHBIX POEMOB, MOPYYHEH U APYTUX NPUCTOCOOTICHU).
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JIuer n3meHeHni (1OMOTHEHMI)
B padoyeil nporpamMmMe QuCHMILVIMHBI «AHOCTPpaHHBII (AHTVIMICKHI) SI3bIK B IPO(eCCHOHATBHOM
cpepe» nmo HanpaBaeHuIo NoaAroToBkM 38.03.04 «I'ocynapcTBeHHOE 1 MYHMIMIIATbHOE
ynpagsienue (I'ocyaapcTBeHHasi H MyHMIMIAJbHAA C1yxk0a)» Ha 2021-2022 y4yeOHblii T01

Ne daemenT (myHkT) PII/] IlepeyeHb BHOCUMBIX IIpumeuanue
n/n H3MeHEeHUil (10N0JHeHn )

OO6cyxaeHa 1 peKOMEH/I0BaHa Ha 3aceaHuu Kapeapsl MHocmpannbix A361K08

mporokon No 1 OT « 28 » __aBrycra 2021 r.

3asedyrowuii kaghedpoii /Kenetoa P.b./

MOJMKUCH, paciindpoBKa HOAIKCH, 1aTa




IIpunoxenne 1

Pacnpenesienne 0a/1J10B TEKyIEro U py0e;KHOT0 KOHTPOJISI

Cymma 6annos

Non/n Buo konmpona Oowan
1-7 mouka 2-a mouka | 3-a mouka
cymma
Ilocewenue 3anamuii 0o 10 6annos 00 3 0. 00 30. 00 46.
Texyujuii KOHmponv: 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
Omeem Ha 5 eonpocos om0 00l56.| om0oo56.|om0oo56.| om0ools
0.
[TonHbIi paBUIIbHBIN OTBET 1o 15 damoB 50. 50. 50.
Hemnonb1ii MpaBHIbHELA OTBET or3 101506.| orlno56.|orlp056.| orlno5
0.
OTBeT, COAep KA HETOYHOCTH, OIIUOKU 00. 00. 00. 00.
Buvinonnenue camocmoamenvHvix
3a0anuil (pewienue 3aodau,
Hanucanue peghepamos, o0oknad, | om 0 00l56. | om00056. | om00o56 |om0ool
Icce ) o
Pybestcnvlit Konmpons 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
TECTUPOBAHUE or 0- mo 126. | ot 0- mo 46. ot 0- o ot 0- no
40. 40.
KOJUIOKBUYM or0 10 180.| or0m066.|0r0m060. or 0 1o 6
0.
Hmozo cymma mexyuwiezo u
PYyoersrcHozo KOHmposa 0o 706annoe 00 230. 00 236 00 246

epBolii 3Tan (0a30Bbli)ypoBeHb) — OlIEHKA
«YAOBJIETBOPUTEJIHHO»

He MeHee 360.

He menee 12 6.

He menee 12 6

He menee 12 6

Bropoii »3Tan (IPOABHHYTHI)ypOBEeHb) —
OIICHKA «XOPOILO0»

menee 70 6.
(51-69 6.)

menee 23 6

menee 23 0

menee 240

Tpetuii 3Tan (BbICOKMiIi ypOBeHb) -
«OTJIMYHO»

OL€EHKa

e menee 70 6.

He MeHee 23 0.

He MeHee 23 6

He MeHee 240
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IHlIxkana ouenuganusa nAAHUPYEMBIX PE3YIbMAMOE 00yUeH U

Texyumii u py0e:KHbII KOHTPOJIb

IIpunoxenne 2

Cemectp [Ixana oueHuBaHUs
0-35 6annoB 36-50 6amioB 51-60 6amnoB 56-70 6amnoB
Yactuunoe nocemenne | [lonHoe nnm [Tonnoe nnn [Tonnoe
ayJIUTOPHBIX 3aHATUH. YaCTUYHOE MTOCEIIEHUE | YACTUYHOE MOCELEHNE
HeynoBnerBoputenbHoe | ayIUTOPHBIX 3aHATHI. | MOCELIEHUE ayIUTOPHBIX
BBIITOJITHEHHUE YactuyHoe ayIUTOPHBIX 3aHATUN.
1a00paTOPHBIX U BBITIOJITHEHHE U 3aIATA | 3aHSATUM. [Tonnoe
MPAKTUYECKUX padoT. 71a00paTOPHBIX U ITonnoe BBITNIOJTHEHUE U
[Inoxas moaroroBka k MPAKTUYECKUX padOT. | BBHIIIOJIHEHUE U 3aIuTa
0aJUIbHO-PEUTHHTOBBIM | BrImonHenue 3aIuTa 71a00paTOPHBIX U
MEPONPHUSITHUSIM. KOHTPOJIbHBIX paboT, 71a00paTOPHBIX U | IPAKTHUECKUX
CryneHt He TECTOBBIX 3aJaHUM, MPaKTUYECKUX 3aHATUN.
JOMYCKaeTCs K OTBETHI HA pabor. Beinonnenue
IIPOMEXYTOUYHON KOJJIOKBUYME Ha Brimnonnenue KOHTPOJIbHBIX
aTTecTaluu OLICHKH KOHTPOJIBHBIX paboT, TECTOBBIX
«yJIOBJIETBOPUTENBHOY. | pabOT, TECTOBBIX | 3aJJaHU, OTBETHI
3a/IaHMi, OTBETHl | HAa KOJUIOKBUYME
Ha KOJJIOKBUYME | Ha OLICHKU
Ha OLICHKH «OTIUYIHOY.
«XOpOLLIOY.
IIpomexyTouHast aTTecTANMA (014 IK3AMEHA U Ou. 3auéma)
(6 ciyuae, eciu IK3AMEHAUUOHHBLIL Ouem codepiicum 08a 60npoca)
Cemectp Ikama oneHUBaHUg

HeynosnerBopurensHo
(36-60 GaioB)

VY 10BIIETBOPUTENTHHO
(61-80 6amnoB)

Xopouio
(81-90 6amnoB)

OTJINYHO
(91-100 6amnoB)

Crynent umeer 36-60
0aJJIoB MO UTOTaM
TEKYIIETo U
pyOEKHOTO KOHTPOJIS,
Ha 3Kk3ameHe (aud.
3a4deTre) He Jal
MOJIHOTO OTBETA HH Ha
OJTUH BOTIPOC.

Crynent umeer36 -45
0aJI0B 10 UTOTaM
TEKYIIEro u
PyOEKHOTO KOHTPOJIS,
Ha dKk3ameHe (aud.

Crynent umeet 36-50
0aJJIoB MO UTOTaM
TEKYIIETo U
pyOexxkHOTO
KOHTPOJIS, Ha
sk3aMeHe (aud.
3a4eTe) JaJl MOJHbIN
OTBET Ha OJINH
BOTIPOC M YACTHYHO
(TTOJTHOCTBIO) OTBETHUI
Ha BTOPOM.

Crynent umeet 46-60
0aJJIoB MO UTOTaM
TEKYIIETOo U
pyOeKHOTO

CryneHT umeer
51-60 6amioB no
UTOTaM TEKYIIETO
1 pyOEKHOTO
KOHTPOJIS, Ha
sk3aMeHe (aud.
3a4ere) Jai
IIOJIHBIM OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO
(MOTHOCTBIO)
OTBETHJI Ha
BTOPOH.

CryneHnt umeer 61
— 65 6amIoB 1o
UTOTaM TEeKYIIETro

Cryaent umeer 61-
70 6amnoB 1o
WUTOTaM TEKYILEro U
pyOexxkHOTO
KOHTPOJIS, Ha
sKk3ameHne (aud.
3a4eTe) JaJl MOJHBIN
OTBET Ha OJIUH
BOIIPOC U YACTUYHO
(TIOJTHOCTBIO)
OTBETHJI HA BTOPOU.
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3a4eTe) Jaall MOJTHBIN
OTBET TOJIBKO HA OJUH
BOIIPOC

KOHTPOJIA, Ha
sk3amene (aud.
3aueTe) Jajl MOJIHBIN
OTBET Ha OJIUH
BOIPOC WJTM YaCTHYHO
OTBETUII Ha 00a
BOITpOCA.

CryneHT umeer 1o
WUTOTaM TEKYIIETro 1
pyOeKHOTO KOHTPOJIS
61-70 OaytoB Ha
sk3amene (aud.
3auere) He Jaj
IIOJIHOTO OTBETA HU
Ha OJIMH BOTIPOC.

1 pyOeKHOTO
KOHTpOJIS, Ha
sk3amMene (aud.
3a4ere) Jai
MIOJIHBIM OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO OTBETHII
Ha BTOPOM.
CTylieHT umeer
66-70 6amIoB 1O
UTOTaM TEKYIIETro
U pyOeXHOTO
KOHTpOJIS, Ha
sk3ameHe (aud.
3auere) aan
MOJIHBIN OTBET
TOJIBKO Ha OJH
BOIIPOC.
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