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1. Heab u 321244 0CBOEHMS IUCHUIIIHHBI (MOIYJIA)

1. lenu u 3aga41 OCBOCHUS JUCITUTLINHBI

OcHOBHOII 1eabl0 Kypcea "HHocTpaHHBIN S3bIK B IpodecCHOHAIbHON cdepe (MPOaBUHYTHIN
yYpOBEHB)" SBIISETCA CBOOOIHOE BJIAJCHHE MHOCTPAHHBIM SI3BIKOM KaK CPEICTBOM MEXKKYIBTYPHOTO,
MEXIIMYHOCTHOTO U MPO(hEeCCHOHAIBHOTO OOIICHHUS.

N3yyeHne Kypca HampaBlIeHO Ha pa3BUTHE U COBEPIICHCTBOBAaHHWE KOMMYHHKAaTHBHBIX
KOMIIETEHIIMH, 00eCTIeYBaIOIIUX BEICOKUN YPOBEHB MOATOTOBKH MaruCTPaHTOB.

3agaun IMCHMILIMHBI:

- COBEPILIEHCTBOBATH HABBIKM YTEHHS HAyYHON M HAyYHO-TIOMYJISIPHOM JTUTEPATYPHI C LETHIO
M3BJICYCHUS] OCHOBHOM MH(OpMAINy;

- chopmupoBath yMmMeHHE OG(OPMIATH H3BICUYEHHYIO HWHGPOpPMALMIO B BHUJIEC aHHOTAIHH,
pedepaTon
U TIEPEBO/IOB;

- chopmupoBaTh yMeHHE CBOOOJHO M apryMEHTHPOBAHHO M3JIaraTb CBOIO TOYKY 3PEHHS IO
HAy4YHOH npoOiieMe Ha MHOCTPAHHOM SI3bIKE;

- pa3BHBaTh HAaBBIKM MMMCHMEHHON HayYHOH KOMMYHUKAIIHIH;

- chopMHpOBaTh CIIOCOOHOCTh K paszIMuHBIM (QOopMaM M BUAAM  MEXIAYHApOTHOTO
COTPYJHHYECTBA

(rpanm, MpoeKT, KoH(epeHLus), a TaK)Ke TOTOBHOCTh K OCBOGHUIO JTOCTHKEHHI HAyKH B CTpaHaX
M3y4aeMoro s3bIKa.

2. Mecro nucuumiaunbl B cTpykrype OIIOII BO

JuctumumHa «VHOCTpaHHBIA sI3bIK B TpodeccuoHanbHOU chepe (MPOABUHYTHIN YpOBEHB)»
OTHOCHUTCS K 4YacTH, (opMupyeMor ydacTHHKaMu oOpa3oBaTeIbHBIX OTHOmIeHWH brioka 1
«ductumuinHbl (MOIYM)» y4eOHOTro IiaHa MO HampaBlieHUIo0 moArotoBku 38.04.02 MeHemKMEHT,
po¢uIb NOArOTOBKU «YIPAaBICHUE MAPKETUHTOM>.

JuctumnmHa «VMHOCTpaHHBINA A3BIK B NpodeccuoHanbHoi cepe (MpOABHHYTHII YpOBEHB)» MO
[IpOrpaMMe MarucTpaTypbl pealu3yercs Kak IpOJOJDKEHHE O0s3aTeIbHOIO Kypca HHOCTPAHHOIO
A3bIKa TporpaMM OakajaBpa WIM CIHEHHAIMCTAa HEA3BIKOBOTO By3a M Ipennojiaract oOydyeHHe
MHOCTPAaHHOMY SI3bIKy Ha TpeTbeM »J3Tane B 00beMe, HEeoOXOIAMMOM JUIsl HOJATOTOBKH
JUIUIOMHUPOBAHHOIO MarucTpa, YTO COOTBETCTBYET YPOBHIO KaK «II€PBbII NOPOTOBBIM MPOJABUHYTBIN.
Kypc maucrunmuasl «ITHOCTpaHHBIA sI3bIK B MpodeccHoHaNbHON cdepe (MPOABUHYTHIA YPOBEHB)»
OpPUEHTUPOBAH HA MOATOTOBKY MAarucCTpOB C COOTBETCTBYIOIIMM BJIaJCHUEM HMHOCTPAHHBIM SI3BIKOM,
ero cojepkaHue 00ycIOBICHO COOTBETCTBYIOUIMM KBATU(PUKALIMOHHBIMU TPEOOBAHUSAMHU.

Takum 00pa3oM, aHTIMICKHNA S3bIK CTAHOBUTCS PAaOOYUM WHCTPYMEHTOM, IO3BOJISIOLUIMM
BBIIIYCKHUKY IIOCTOSIHHO COBEPIIEHCTBOBATb CBOM 3HAHUSA, H3y4as COBPEMEHHYIO HHOCTPaHHYIO
quTepaTypy IO COOTBETCTBYIOLIEH crenuanbHOCTH. Hamnume BBICOKOM KOMMYHMKAaTHBHOU
KOMIIETEHIIMH aeT BO3MOKHOCTb BBIITYCKHUKY BECTH IUIOJOTBOPHYIO JESATEIBHOCTD 0 U3YYECHHIO U
TBOPYECKOMY OCMBICIICHHIO 3apyO0eKHOTO OMbITa B MPOPMINPYIOMIUX U CMEKHBIX 00JaCTAX HAYKH U
TEXHUKH, a TAK)Xe B cepe 1eT0Boro npodeccuoHaaIbHOTO OOIIEHNUS.

3. TpebGoBanus K pe3yJbTaTaM OCBOEHHS JUCUMILIMHBI (MOXYJIs1)

JuctumumHa «VHOCTpaHHBIM sI3bIK B TpodeccuoHanbHOU chepe (MPOABHUHYTHIN ypOBEHB)»
HampasJieHa Ha (OPMHUPOBAHUE CIEAYIONUX KOMIIETEHIIMN 1 UHIUKATOPOB JOCTHKEHUSI KOMITETEHIIMI
B cootBeTcTBUU ¢ ®I'OC BO u OIIOII BO no nanpasienuto noaroroBku 38.04.02 MeHe1»KMEHT:

- Crnoco0eH MPHUMEHSTh COBPEMEHHbIE KOMMYHHKAaTHUBHBIE TEXHOJIOTMH, B TOM 4YHCIE Ha
MHOCTPaHHOM(BIX ) SA3bIKe(aX ), /IS aKaJIEMHUECKOTO0 U Tipodeccuonanbaoro p3aumozeiicteus (YK-4):

CHOCOOEH MPUMEHSATHh COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJOTMH JJISi aKaJeMUYECKOro U
npoeCCHOHATTLHOTO B3aUMO/IeCTBUS Ha nHOCTpaHHOM si3bike (YK-4.2);

B pe3ynbrare u3yueHus: AMCUUILTUHBI MAarUCTPAHT JTOJIKEH:

3HaTh:



- (hyHKIIMOHAIBHBIE 0OCOOEHHOCTH YCTHBIX U MUCbMEHHBIX MPO(HECCHOHATBHO-OPHEHTUPOBAHHBIX
TEKCTOB, B TOM YHCJI€ HAY9HO TEXHHUYECKOTO XapaKTepa;

- TpeboBaHUS K O(GOPMIICHMIO JOKYMEHTAlMH (B TMpeaesiax MNporpaMMbl), MPHHATHIE B
npodeccHoHaIbHOM KOMMYHUKAIIMH U B CTpaHax EBpPOITBI M M3ydaeMoro s3bIKa;

- MUPOBBIE CTaHIAPTHI BEACHUSI HAYYHO-UCCIIEIOBATEILCKOM EATETbHOCTH;

- mpaBwJia PO ECCHOHAITBHON ITUKH, XapaKTEepPHBIC sl MPO(HEeCCHOHATBLHOTO OOIIECHNS;

- o0mmenpuHAThIe (pOCCHiicKHe U 3apyOexHbIe) TpeOoBaHMs K O()OPMIICHUIO HAYYHBIX TPYIOB U
IpOYMNX paboT, CBI3aHHBIX C HCCIICAOBATEIBCKON AEATEILHOCTHIO.

Ymern:

- OCYIIECTBIATH YCTHYIO M IIMCbMEHHYI0 KOMMYHHMKALIMIO B LIEJISAX HAYYHOTO aKaJIEMHYECKOTO H
KOMMEpUYECKOTO OOIIEHHUs] Ha TaKuX MEPONpPHUATHAX KaK JIOKJIaJ Ha KOH(EpeHIMH, Npe3eHTaIus,
nebathl, KPYTJIbIA CTOJI, BRICTAaBKH, PEKJIaMa | Ip.) HA HHOCTPAHHOM SI3bIKE;

- IUCaTh HAy4YHbIE CTAaTbH U TE3HCHI,

- paboTaTh C ayTEeHTHYHOH JHMTEpaTypoil MpodecCHOHAIFHO OPHEHTHPOBAHHOTO XapakTepa U
00pabaTbIBaTh MOJYYCHHYIO HH(OPMAITHIO;

- TIPOM3BOJUTH Pa3JIMYHBIC JOTUYECKUE ONepanuy (aHanu3, CHHTE3, YCTAHOBJICHHE NMPUYMHHO-
CIICZICTBEHHBIX CBSA3€H, apryMeHTHpOBaHUE, 0000IIeHNE U BBIBOJ, KOMMEHTHPOBAHUE);

- IOHUMATh M OLIEHHBAThH YYXKYIO TOUKY 3PEHHsI, CTPEMUTHCA K COTPYIHHYECTBY, TOCTH)KEHHIO
corJyiacusi, BRIpaboTKe 0OIIEeH MO3UIMK B YCIOBUSAX PA3IWYHs B3TJISII0B U yOSKICHUH.

Baagern:

- HaBbIKaMH 00paboTku OoNBIIOTO O0OBEMa WHOSI3BIYHOW HWHGPOpPMAIMU C Leiblo cOopa
MaTrepuaa JUIsd HalMCaHusl MaruCTePCKON TUCCEPTAlMy HITH e€ pa3/ieNia Ha H3y4aeMOM SI3BIKE;

- HaBBIKAMU O(OPMIICHHUS 3asBOK HA TPAHTHI U CTAXKUPOBKU IO MPOrpaMMaM aKaJeMHUYECKOU

MOOMILHOCTH;
- HaBbIKAMM HaNHMCaHUs DPAa0OT Ha MHOCTPAHHOM S3BIKE Uil NMYONUKAlMU B 3apyOeKHBIX

KypHasax.

4. Conep:xaHue ¥ CTPYKTypa JMCHHUILIMHBI (MOIYJIfA)

Taoauna 1. Cogepxxanne TUCUUIIMHBI (MOIYJIs1), ePeYeHb OLEHOYHBIX CPEICTB U
KOHTPOJIMPYEeMbIX KOMIIETeHIU
Ne HaumenoBanue Copnep:xaHue pa3aena/ TeMbl Kon DopMbI
pa3aesa/ TeMbl KOHTPOJIUPYEMO TEeKyLIero
i KOMIIETCHIIUU KOHTpO.]ISl
(usm ee yacTm)

1 2 3 4 5

1 | BBenenue B | 1) Pabora ¢ TekcTamu 1o crenuaibHOCTH: YK-4 (VK-4.2) I3; K; T
TEPMHUHOJIOTHIO 1. Science and society
CHenuaIbHOCTH 2. Nature of Management

3. The Art of Science of Management

4. Management and Leadership

5. Objectives of Management

6. First steps in science

2)  Wsyuenwe  rpaMmaTHYeckKux  GopM  H
KOHCTPYKIHMH, 0003HAYAIOIINX

CyOBeKT JeWCTBHA — yKa3aTelbHOE MECTOMMEHHE
(this, that w gp.); wMecroumeHuss somebody,
something, anybody, anything, nobody, nothing;
repymmmii. | JleiictBie / mpouecc / COCTOSHHE —
rnaron B Future Indefinite, Past Perfect, Present
Continuous (711 BBIpaXEHWS  HACTOSIIETO U
6yymero). |

OO0BeEKT EWCTBUS - CYIIECTBUTENHHOE B




€IMHCTBEHHOM / MHOYKECTBEHHOM 4YucCje / JIMYHOE
MECTOMMEHHME B KOCBEHHOM IIaJIEKE B COYETAHHH C
HeompeeleHHo ¢GopMoil Tiarona/mpudactueM |

(Complex Obiject).
AnHorupoBanme m | 1) Pabora c¢ Tekctamu 1o crermanbHocTH, | YK-4 (YK-4.2) I3 K; T
pedepupoBanmne CaMOCTOSTENIFHO TMOJ00OPAaHHBIMH W3 ayTCHTUYHBIX

UCTOYHHUKOB (00BEM — 25 cTpaHHI)

2) BrimonHeHue ynpakHEHMH Ha 3aKperuicHHe
rpaMMaTHYECKOT0 MaTepHaa:

I. ®opmanbHble TNPU3HAKH  JIOTMKO-CMBICIOBBIX
CBSI3€H MEKAY JIEMEHTaMHU TEKCTa (COIO3bI, COIO3HBIE
CJI0Ba, KJIMITUPOBaHHBIC (Ppasbl, BBOAHBIE 000POTHI U
KOHCTPYKIIMH, CJIOBa-CUTHAJBl  PETPOCIIEKTUBHON
(MecTonMeHHs) M IEPCIEeKTUBHON (HApeUHsi) CBSI3H.
IL. ®dopmanbHbIe NIPU3HAKU IIPUIATOYHOIO
0eccoro3HOTrO MPEUI0KEHUS - OTCYTCTBUE
CO1033/COI03HOTO CJIOBA.

I1I. ®dopManbHbIe MIPU3HAKU KOHCTPYKLHHU
"IMEHHUTEEHBIN a1k ¢ HHOUHUTHBOM .

3) Hanucanwue pedepara 1 aHHOTALIUU K HEMY.

Mos Hay4yHast 1) PaGora ¢ TeKCTaMH MO CIEHATbHOCTH: VYK-4 (VK-4.2) O3; K, T

padora 1. What is Master’s Degree and why is it important?
2. Taking a post graduate course.

3. My research work

2) Hzyuenme TpaMMaTHUECKHX OCOOEHHOCTEH

AHTIIMICKOTO SI3BIKA IO CIIEAYIOIINM acTIeKTaM:
XapaKTepUCTUKA SBJICHHWS /mpeaMmera / nwma —
npuyactus [ u 11

npujaraTeibHOe B CPAaBHUTEIBHOW U MPEBOCXOIHON
CTEIICHNY;

XapaKTepUCTHKA JIeHCTBHS / TIpoliecca /COCTOsHNS;
Hapeuyue B CPaBHUTENBHOH M  INPEBOCXOJHOU
CTETICHN

MPeUIOKEHUE  /HEOOXOJUMOCTh  />KEeNATebHOCTh
/BO3MOKHOCTh JICHCTBUS,

0e3TMIHBI 000pOT B COYETAaHUH C HEOIPEIeICHHOM
dopmoii rmarona tuma it is necessary (for you) to ...,
MoJalbHbIe Ti1aroiasl should, would.

yCIIOBUE JCUCTBHS —YyCJOBHOE / YCTYNMHTENbHOE
MPUIATOYHOE TPEIOKCHHE.

JIOTHKO-CMBICITOBBIE CBSI3W— COIO3HI / COIO3HBIC CIIOBA
(nevertheless, (al)though u mp.);

KIHUIIMPOBaHHble  cioBocoueranus  (in this
connection, in particular, in addition, that’s why wu
Ip.).

JIEKCUKO-TPaMMAaTHIECKHE cpencTaa CBS3H
TIpeasoKeHui ab3areB.

3) IloarotoBka  mpe3eHTanuu  O0OOCHOBaHUS
HEOOXOIUMOCTH CBOCH Hay4HOH pabOTHI

Crpykrypa aucuuniannbl (Moayisi) «MHOCTpaHHbII A3bIK B IPo¢eccHoHANbHOM cdepe
(MpOABHUHYTHIN YPOBEHB)»




Ta6auna 2. O6mas TPyA10eMKOCTh TUCIUIJIMHBI COCTaBJsAeT 3 3a4eTHBIX equHUIbI (108 yacoB)

Bug pabotsl TpynoeMKoCTh, 4acoB
0P0 0390 300

OO01mas Tpy10eMKOCTh 108 108 108
KonrakTHasi pabora: 34 34 4
Jlexru (JI) He npedycMompensl | He npedyCMOmpensbl | He npedyCMOmpeHbl
[Tpaxtrueckue 3anstus (113) 34 34 4
Cemunapckue 3aasaTus (C3)
JlaGopatopusie padotsI (JIP)
CamocrosiTejibHas padoTa: 65 65 100
PacuerHo-Tpaduueckoe 3aganue
(PT3)
Pegepar (P) 20 20 30
Occe (D) 10 10 10
Kontponbnas padota (K)
CamocrosaTenbHOe HU3y4eHne 35 35 60
pas3zienoB
KypcoBas pabora (KP)
Kypcogoii mpoekt (KIT)
IloaroTroBKa u MPOXOXKIEHUE 9 9 4
MPOMEKYTOYHOM aTTeCTAMHU
Bua urorosoii arrecraumu 3a4yer 3a4yer 3a4yer

Taoauna 3. JlekunoHHbIE 3aHATHSA - He MPEeYCMOTPEHbI
Taoauna 4. [Ipakruyeckue 3ansaTus (CeMuHapcKue 3aHATHS)

Neri/rt HaunmenoBanue pa3nenoB u Tem
1. Science and society
2 Nature of Management
3. The Art of Science of Management
4 Management and Leadership
5. Obijectives of Management
6. My first steps in science

Taouauna S. JlaboparopHbie padoThbI — He PEeTYCMOTPEHbI

Ta6auna 6. CamocTosiTeIbHOE H3yUYeHHe Pa3/1esIOB THCHUIIHHbI

Nen/nm Conepxanue pasaena
1 BBG,Z[GHI/IG B TCPMUHOJIOTHUIO CIICHUAJIBHOCTHU
2 AHHOTHpOBaHHE U peepupoBaHue
3 Mos HayuHas pabota

5. OueHoYHbIe MAaTEPHAJIBI VISl TEKYIIEr0 U Py0eKHOT0 KOHTPOJISI YCIIeBAeMOCTH U

MPOMEKYTOYHOM aTTeCTAlMHU

KoneunsiMu pe3yibTaraM OCBOCHUSA HPOTpaMMbl JUCHUIIIIMHLBL ABJIAIOTCA C(bOpMI/IpOBaHHBIe

KOTHUTHUBHBIC AOCCKPHUIITOPBI «3HATB», «YMCTH», <«BJIAaACTH», pacClIMCaHHbIC

10  OTACIBHBIM

KOMITETeHIMAM. POpMHUpPOBAaHUE AITHX JECKPUITOPOB MPOMCXOAUT B TEUEHUE BCEro CeMecTpa IIo

JTarnaM B paMKax pa3jIM4HOIo BUA 3aHIATUN U CAMOCTOSITENIbHOM pabOTHI.

B xone u3yueHus QUCHUIUIMHBI NPEAYCMATPUBAIOTCA MEKYW{uil, pyOeldcHbvlil KOHmMpPOilb U




npomesrcymournan ammecmavu.

5.1. Oyenounvie mamepuaivl 0131 MmeKyuie20 KOHMPOa.

Ilenv mexyweco Kommpons — OLCHKA Pe3yabTaTOB paldOTHI B ceMecTpe W oOecredeHue
CBOEBPEMEHHON OOpaTHOW CBS3M, JIJISl KOPPEKIIMH O0YUCHUS, aKTUBU3AIIMN CAMOCTOSATEILHON paboThI
oOyuyaromerocsi. OOBEKTOM TEKYHIET0 KOHTPOJIA SBISIOTCS KOHKPETHU3MPOBAHHBIC PE3yJbTaThl
oOy4eHus (yueOHbIC TOCTHKEHUS) TIO TUCITUTIIIHHE.

Texywyuii KOHmMpPO1b YCIIEBAEMOCTH 00ECIIEUYNBACT OLICHUBAHUE XOJ]a OCBOCHUS JUCIUTLINHBI
«MHOCTpaHHBIN sA3bIK B TIpodeccoHabHON cepe (MPOJBUHYTHIN YPOBEHB)» M BKIIOYAET YCTHBIC U
NMHUCBbMCHHBIC OIPOCHI MO BCEM BHIAM pequOﬁ ACATCIIBHOCTH, JOMAIIHCC 3aJaHHUC, KOHTPOJIbHBIC
paboThI, TECTUPOBAHKE, AHHOTUPOBAHUE TEKCTA, KOJUIOKBUYM.

OLIGHKa KadecTBa IIOATOTOBKHU Ha OCHOBaHUU BBITTIOJTHECHHBIX SaI[aHI/Iﬁ BCIACTCA
npenoaaBaTesieM (C 00CYKJIEHUEM Pe3yJIbTaTOB), OAJIIIBI HAYUCIISIIOTCS B 3aBUCUMOCTH OT CIIOKHOCTH
3aJlaHuA.

5.1.1. TwumnoBble 3aaHUs JJIs YCTHOTO ONpoca no guciumninue « AHocTpaHHbIi A3BIK B
npogeccuoHATbHOM c(epe (MPOABUHYTHINH YPOBEHB)» (KOHTPOIUpPYyeMble komneTeHun YK-4,
HHIUKATOPBI AocTHKeHUs KommeTenuuii YK-4.2):

1. Look through the following text and say what ideas it contains.

Can the average person really understand science? Does the average person want to know about
science? Does science matter to us? The answer to these questions is a resounding yes!

For many of us, however, the mere memory of physics, chemistry, and biology classes in high
school and college makes our eyes glaze over. We left the classroom with the belief that science was
dull and abstract and virtually impossible for the average person to understand. Back then, it wasn't
cool to understand science, and it seemed to have little immediate relevance to our lives. Yet as we
matured and headed into the world, we found ourselves face to face with sophisticated computers at
work and frequent headlines about matters of science mapping the human genetic make-up, cloning,
test-tube babies, and the August 1996 discovery of the possibility of past life on Mars, to name a few.
Suddenly, scientific knowledge has not only become acceptable, it has become a useful, essential, and
inescapable part of our lives.

For some of us, our fascination with science began in the 1950's and 1960's, when the Soviet
Union launched Sputnik or when Neil Armstrong set foot on the Moon — striking evidence of man's
ability to apply scientific knowledge to accomplish extraordinary goals. For others, all it took to
become interested in science was getting out of high school or merely witnessing the unending series
of new scientific achievements and inventions that occurred during the 197()'s, 80's, and 90's: the
Venus landing, fiber optics, deciphering DNA code, black holes, space stations, microchips and
computers, microsurgery, the Space Shuttle, heart transplants, artificial hearts, superconductivity, the
discovery of other solar systems, and much more.

You don't have to be a theoretical physicist to be awed by space exploration or curious about
whether life exists on Mars or how Universe began. You don't have to be a biochemist to have an
interest in the fundamental processes of life. It's impossible not to be curious about such matters.
Scientific knowledge and discoveries are much too interesting and profound to be left only to
scientists.

Science can be fascinating. Many great discoveries of past have now, in our lifetime,
culminated in the most incredible and pervasive scientific and technological revolution that could be
imagined. Whether we approve of it or not, we're swept up in that revolution and the resulting culture -
unless you live in a cave. Not only is science fascinating, it matters to us because it is our life. They
say that whatever road we take, our late is indissolubly bound up with science. It is essential as a
matter of simple survival for us to understand science. The more we know science, the better we
understand life. It means feeling more comfortable with our everyday lives, and using science and
technology to accomplish goals. Science is a part of our culture and heritage. It is of great importance
for not merely "ivory tower™ intellectuals but for the masses of average people.

Knowledge is our destiny. Homo sapiens will continue to search for the answers to new
questions. We will develop new concepts, new theories, and we will continue our quest to understand



the natural world. We must continue to discover, create, explore, and invent. We must search for the
cure and the life-saving solution, for we are the discoverers, creators, explorers, and inventors. We
seek the unknown — the deep, the dark, the never before seen — and we have within us the capacity
for ever greater wisdom.

We have come to the future. We have found our place by looking back and understanding
history. We are poised to become twenty-first centurions. As one scientist said, "We don't have to look
too far to see the future. We can already see it will be magnificent." We have now reached the 15-
billion-year journey.

2. Look through the text again and entitle it.
3. Look through the text once more and say what kind of passage it is:
- A scientific paper.
- A fragment from a science fiction story.
- An introduction to a book for science students.
- A fragment from a popular scientific article.
What makes you think so?

4. Read the text thoroughly with a dictionary and answer the following questions:

1) What does the author say about general attitude to science in high school or college?

2) When, according to the author, do we find ourselves face to face with science?

3) Where is the news about scientific achievements published? What makes you think so?

4) Why; in the author's opinion, has science become a useful, essential and inescapable part of our
lives?

5) What scientific achievements of the 1970's, 80's and 90's does the author mention?

6) Why does the author think it's impossible not to be curious about scientific matters?

7) Why does science matter to us?

8) Who does the author call "ivory tower" intellectuals?

9) Do you agree with the answer to the questions given at the beginning of the text? What makes
you think so?

5. Give Russian equivalents to the following words, word combinations and scientific terms from the
text:

1. to matter 19.  to be curious

2. virtually 20.  pervasive

3. to glaze over 21.  to be swept up

4. an average person 22.  to be awed

5. it wasn't cool 23.  to be indissolubly bound up
6. immediate 24.  survival

7. to have relevance 25. heritage

8. to head into the world 26.  ivory tower intellectuals
9. matter (n) 217. destiny

10.  genetic makeup 28.  quest

11.  test-tube babies 29.  wisdom

12.  toname a few 30.  to be poised

13.  to set foot on 31. headline

14.  striking evidence 32.  fascination

15.  to accomplish a goal

16.  fiber optics

17.  DNA code

18.  heart transplants




6. Complete the following sentences choosing the words, word combinations or scientific terms from
the list below.

a matter, destiny, DNA code, heart transplants, survival, an average person, to accomplish, a goal, is
indissolubly bound up, were curious, head into the.

1. At the turn of the 19th century, were unthinkable, while by the turn of the 20th

century many have survived because another person's heart sustains them.

2. We have come to understand the intricate workings of the cell, as we have learned to

decipher

3. Understanding the universe and ourselves must continue to be the goal of science. In order
institutions must exist that best facilitate a free and prosperous society.

4. Human advancement in all respects with freedom.

5. In 1987, at an abandoned radiology clinic in Goiania, Brasil, a group of youngsters, who

, broke open a 300-pound lead capsule containing cesium 137, a radioactive substance used
in cancer treatment.

6. You cannot fully understand the concept of gravity until you realize it is more of
semantics to distinguish between an object falling and being pulled to the ground.

7. really can understand the great scientific discoveries.

8. After graduation many science students scientific world.

0. The very of humanity depends on man attitude towards nature.

10.  Our iS in our own hands.

7. Find synonyms to the given words, word combinations and scientific terms:

a) itwas modern n)  anordinary person
b) instant 0) to pave the way into
C)  subject p) inquiry

d)  to have relation to q) splashline

e) tosignify r)  to be ready

f) toland s) tolistafew

g) practically t) insight

h) toachieve an aim u) to be embraced

i)  to be inquisitive v) tostare

J)  to be astonished w)  astounding witness
k) penetrating x) fate

i)  inheritance y) outliving

m) to be inseparably connected z) attraction

Kpumepuu ¢hopmuposanus oyenox (oyenueanus) ycmnozo onpoca

YCeTHBIN ompoc SBISETCS OAHUM W3 OCHOBHBIX CIIOCOOOB y4é€Ta 3HAHMM OO0y4aromerocs o
mucuuruinHe  «MHOCTpaHHBIH 536K B MpodeccHoHanbHOM cdepe (IMPOIBUHYTHIA  YPOBEHB)».
Pa3BEpHyTHIN OTBET CTYIEHTa JOJDKEH MPEICTaBIATh CO00M CBSI3HOE, JIOTMYECKU IOCIIE0BATEIbHOE
cooOlIeHne Ha 33J]aHHYI0 T€MY, MOKa3bIBaTh €0 yMEHHUE MPHUMEHSATh NMPOWUICHHBIM JTEKCUYECKHH U
rpaMMaTHYE€CKUN MaTepual.

B pesynomame ycmmnozo onpoca 3HaHUA 00yuaOWLe20CA OUEHUBAIOMCA NO cledylouieil
wikane:

3 Oana cTaBUTCA, €CITU 00YJaIONIUICS:
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1) MOJTHO  W3JIaraeT M3y4YeHHbIM  Marepuai, JHaéT TNpPaBWIBHOE  OIpeesieHHOE
HKOHOMHUYECKUX MOHATHUH;

2) oOHapy>KMBaeT TOHUMAaHME MaTepuana, MOXXET O0OOCHOBaTh CBOM CYXKIEHHUS,
IIPUMEHUTh 3HaHUS Ha MPAKTHUKE, IPUBECTU HEOOXOIUMBIE PUMEPHI HE TOJIBKO MO Y4EOHHMKY, HO U
CaMOCTOSITEIILHO COCTaBIICHHBIC;

3) u3JaraeT Marepual I0CJIelI0BaTeIbHO M MPAaBUIBHO C TOYKH 3pEHHUS] HOPM
JUTEPATYPHOTO SI3bIKA.

2 Oamta cTaBUTCS, €CM OOyJaronuics 1aéT OTBET, YAOBICTBOPSIOMIUNA TEM XK€ TpeOOBaHUSIM,
4yTo U A1 Oamna «3», HO Jomyckaer 1-2 ommOKH, KOTOpBIE caM K€ MCHpaBiser, u 1-2 Hemouéra B
MI0CJIEIOBATENBHOCTH U SI3bIKOBOM O(OPMIICHHH U31araeMoro.

1 Oamn craBuTcs, ecnu oOyyaromuicss OOHAapYXHBaeT 3HAHHE M TOHHMAHHE OCHOBHBIX
MMOJIOKEHUH TaHHOH TEMEBI, HO:

1) H3J1aracT MaTCprual HCIIOJHO U JOIMMYCKACT HCTOYHOCTU B ONIPCACIICHUN HOHHTHﬁ;

2) HE yMEeT JOCTAaTOYHO TIYOOKO W JOKa3aTelbHO O0OOCHOBAaTh CBOW CYXKICHUS W
IIPUBECTU CBOU IIPUMEPBI;

3) W3JaraeT MaTepuall HeMOCIe[OBaTeIbHO W JONYCKAaeT OMIMOKA B  SI3BIKOBOM

o opMIIeHUN U3TaraeMoro.

0 OamnoB, craBUTCS, €clU OOydYaromuics OOHApY)XMBAaeT HE3HAHHWE OOJIBIICH YacTH
COOTBETCTBYIOIIETO pa3jelia H3y4aeMoro Marepuaa, J0myckaeT omuoKky B (GopMyIHpoBKe.

bamner «3», «2», «l» MOryT CTaBUTbCA HE TOJBKO 3a €IWHOBPEMEHHBIH OTBET, HO U 3a
paccpe0TOUYCHHBIN BO BPEMEHH, T.€. 32 CYMMY OTBETOB, JAHHBIX CTYJICHTOM Ha MPOTSHKEHUH 3aHATHS

5.1.2. TunoBble 3aJaHUSA JJIsI CAMOCTOATEIbHOIH PadoThl (KOHTPOJIMPYeMble KOMIETEHINU
VYK-4, uHANKATOPBI TOCTHKeHHS KomneTeHumii YK-4.2):
1. Translate the text from English into Russian.
THE COMPONENTS OF MANAGEMENT
The basic management components are planning, organizing, coordinating, staffing, directing,
controlling, and evaluating. Each component defines what a manager must be able to do. In practice,
the components are interrelated.
Planning
The planning process begins with top managers, who must create broad organizational goals to
help managers and employees focus on what the property is trying to accomplish.
Top and middle managers then create specific objectives that become the responsibility of
various departments.
Daily activities require a third level of planning, Plans must also be generated for ; special
events, new training programs, and other activities. Supervisors are responsible for much
of this type of planning.
Effective planning incorporates the following principles:
* Goals must be established before plans can be developed.
* You must regularly set aside time to plan.
* You should be allowed to contribute to plans that affect your work. In turn, you should allow
your employees to contribute to plans that affect their jobs.
* You should be flexible when planning. You should recognize that situations change and that
other plans must be considered.
* Plans must be implemented.
Organizing
Organizing involves establishing the flow of authority and communication between
people and organizational levels.
General organizing principles and responsibilities include the following:
* Authority should flow in an unbroken line from the top to the bottom of the organization.
 Each employee should have only one supervisor.
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* Relationships between departments in the organization must be considered when managers
organize.

Coordinating

You must be able to coordinate the efforts of your employees through good planning and

effective organization. Principles of coordinating include the following:

* Supervisors must have the authority to enforce assignments, commands, and decisions.

» Not only must you coordinate your resources and employees to complete your assigned tasks,
you must also do your part to help coordinate the efforts of the organization as a whole.

Staffing

Staffing involves recruiting applicants and hiring those best qualified. In small operations, a
manager or supervisor might recruit and hire applicants. In large properties, recruiting is frequently
performed by a human resources (personnel) department, al-though line managers still are involved in
interviewing and make the hiring decisions. All properties use basic principles of staffing such as the
following:

* Personal qualities needed to adequately perform job tasks must be considered.

These are recorded in job specifications.

* Job application forms should be used to collect information about applicants.

Tests can be used to assess the abilities of applicants. Preliminary interviews

and reference checks will also help eliminate unqualified applicants.

* Employee orientation, training, and evaluation programs should be developed and
implemented.

Directing

Directing includes all the activities necessary to oversee, motivate, train, evaluate, and discipline
employees. Directing incorporates the following principles.

» The number of employees each supervisor directs should be carefully determined.

There is no formula for calculating the optimum number of employees for each supervisor. The
right number of employees depends on many variables, including the supervisor's experience,
complexity of the work, and frequency with which problems are likely to occur. No supervisor should
be given more people than he/she can handle.

* Employees must know what they are expected to do.

* Delegation — the act of giving formal organizational authority to an employee is a directing
technique.

* Directing includes motivating your employees.

Keep in mind that your attitude affects employee attitudes and performances,

* Don't relate to all employees the same way.

Your leadership style should vary according to employee needs.

* It's important to gain employee cooperation.

You should treat them fairly and honestly.

» Solicit employee ideas and, whenever possible, use them.

 Show your appreciation to employees who perform their jobs well.

Controlling

Controlling helps to ensure that you are attaining your objectives. The control process begins
with establishing performance standards, continues with assessing actual performance, and then
involves making a comparison between performance standards and actual performance to determine
whether — and to what extent — corrective action is necessary. Control is based on several principles:

* Operating budgets are the most important control tools.

* Preventive controls are more effective than controls imposed after things go wrong.

Evaluating

Evaluating means looking at how well you and your employees achieved your objectives.

Evaluating principles include the following:

* Time to evaluate must be set aside regularly.

* Input from guests and others outside the property is useful in the evaluation process.

12



2. Read the text and decide which of the following comments you would expect the writer to
agree with. Use the text to support your answers.

Successful managers

1. start directing and controlling activities long before planning, coordinating and staffing;

2. should always find time for planning;

3. are reluctant to change their plans;

4. allow their employees to contribute to plans;

5. ignore what is going on outside their departments;

6. have the authority to enforce assignments and decisions,

7. understand that the attainment of goals must be the reason for any cooperative activity;

8. participate in recruiting applicants and hiring employees;

9. praise and promote their staff;

10. can handle any number of people;

11. set an example for their employees to follow;

12. use positive reinforcement to correct improper behaviour;

13. don't solicit employee ideas;

14. use control to ensure they are attaining their objectives;

15. use input from customers to evaluate the results.

3. Discuss the following questions.

1. Planning is looking ahead, and control is looking back. Comment.

2. If planning involves a rational approach to selected goals, how can goals or objectives be a
type of plan?

3. Since people must occupy organization positions, and since an effective organization depends
on people, it is often said that the best organization arises when a manager hires good people and lets
them do a job in their own way. Comment.

4. List and evaluate external factors affecting staffing. Which ones are most critical today?
Explain.

5. The "assessment center" is a technique for selecting and promotingl managers. The candidates
take various psychological tests, engage in management games, participate in a leaderless group
discussion of some problem and are observed by their evaluators who also interview them from time to
time.

6. Would you like to participate in such a center? Why, or why not?

7. Performing the function of evaluating, how would you measure the productivity of managers
and other knowledge workers?

4. Write a résumé of the text. The concepts of management. Use appropriate expressions.

5. Write a summary of the article.

When writing a summary, you may adhere to the following plan:

1) the heading

2) the theme of the paper;

3) the key problems (thematic points) discussed;

4) the conclusion at which the author arrives.

The manner of presenting the material is very concise and it tends to be critical. The summary
writer appreciates the material from his point of view and uses as a rule a wide range of clichés::

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from (the newspaper...)

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the reader
some information on... the aim of the article is to provide a reader with some material on...)
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5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Express your own point of view on the problem discussed

6. Write background information for the Introduction part of your research paper.
7. Render the text in English:

Hay4Hble moaxoabl K MEHeIKMEHTY

B nacrosiiiee Bpemst CyIiecTBYIOT pa3JIMUYHbIe MOAXOAbI K MEHe)kKMeHTy. Hanbonee u3BecTHble
U IIUPOKO MPUMEHSIEMBbIE:

1. CucreMHBIN 1OAXO0

[lo3Bonsier paccMaTpuBaTh OpraHMU3AlMIO0 KaK CHUCTEMY, COCTOSIIIYIO W3 OIpPEeNelIeHHOIro
KOJINYECTBAa B3aUMOCBS3aHHBIX 3JEMEHTOB. IlepBoHauasbHO TEOpHs CHUCTeM ObUIa NpPHUMEHEHa B
TOYHBIX HAayKax U TEeXHHKE. B MeHemKMeHTe cTaja MPUMEHSATbCS ¢ KOoHIa 50-X IT., 4YTO SIBUJIOCH
YCIIEXOM IIKOJIBI HayKu yrpasieHus. OcHoBomnoioxHUKOM siBisiics JI. @on bepranandu. cxoaubm
MOJIO)KEHUEM CHCTEMHOT0 TOJXOfa SBISETCS MOHATHE LEeNH, HajJudhe KOTOpOMl — BakKHEWIIUi
IIPU3HAK OpPraHu3aluy, 10 KOTOPOMY JIaHHasl CUCTeMa OTiIn4aeTcs oT Apyrux. CUCTEMHBIN NOaX0a —
3TO HE HabOp KaKUX-TUOO MPUHIUIOB JUIS YNPABISIONIMX, a CHOCOO MBIIUIEHHS MO OTHOLICHHIO K
OpraHM3alMsIM U YIPABIEHUIO.

Cucrema — 3TO HEKOTOpasi LIETOCTHOCTh, COCTOALIAs M3 OTIEIbHBIX B3aUMOCBSI3aHHBIX YacTel
(371€MEHTOB) KaXKIbId U3 KOTOPBIX BHOCHUT CBOM BKJIAJ B XapaKTEPUCTHKY LIENOro (BCe OpraHu3aluu
ABJIAIOTCS CUCTEMAaMU B YIIPABJICHUN).

Tumnsl cucrem:

— 3aKpbITbIe — HMEIOT >KeCTKHE (UKCUPOBAHHBIC T'PAHUIBI, €€ JCHCTBHS HE3aBHCHUMBI OT
OKpY>Karollen e€ BHEIIHEH Cpe/ibl;

— OTKPBITBIE — XapaKTEPU3YIOTCS B3aMMOJCUCTBHEM C OKpYXKalollel (BHEIIHEW) cpemoi u
CIIOCOOHBI aIaNITUPOBATHCA (IMTPUCTIOCAOINBATHCS ) K HEH;

Jlrobas cucrema coctout u3 noxacucteM. [loxcucremMa — KpyrmHas COCTaBIISIOIAs CIIOXKHBIX
CUCTEM, caMa SBIAIOIIAsAcA cucTeMoil. B opraHuzanum mnoacucTeMbl — 3TO OTAENbl, YPOBHHU
YIPaBIEHUS, COLUAIBHBIE U TEXHUUYECKHE COCTABIIAIOIINE OpraHU3aIUH.

Mogenps opranu3aiuu Kak OTKPbITON CUCTEMBI:

a) OpraHM3anys MoJiydyaeT U3 BHEIIHEH cpeabl: MHPOPMALUIO, KalluTall, YeJI0BEYECKUE PECYPCHI,
MaTepuabl — 3TH KOMIIOHEHTHI Ha3bIBAIOTCS BXOAAMU;

0) B mporecce CBOCH NesITeIbHOCTH OpraHu3anus oOpadaThIBacT 3TH BXOMBI, Mpeodpasyst X B
MPOIYKIIMH WU YCIYTH — 3TO BBIXO/IBI;

B) €CJIM CHCTeMa ynpaBieHus >QQeKTHBHA, TO B XOZe Mpoliecca npeodpa3oBaHus MOTYYaeTCs
n00aBOYHAs CTOUMOCTb BXOJIOB, B PE3YJIbTATE MOSBISAIOTCS MHOTHE JOMOJHUTEIbHBIE BHIXO/IbI, TAKHE
KaK MpHOBLIb, YBETUUYECHUE JIOJU HA PHIHKE, YBETUUYEHUE 00beMa MPoJIaK, pOCT OPraHU3aIMH U JIp.

Kpumepuu popmuposanusn oyenoxk no 3a0anuam 01 camoCcmoameabHoll padoomasl cmyoenma:

3 6anna - oOydaroUMiics MoKa3aj rIyOOKHe 3HaHMs MaTepuala IO IMOCTAaBJICHHBIM BOIPOCaM,
rpaMOTHO, JIOTHYHO €r0 U3Jaraer, CTPYKTypHUpOBall U JIeTalIM3UpoBal HHPOpMalnio, u3beras mpocToro
MOBTOPEHUS! MH(POPMAITUH U3 TEKCTa, MH(POPMAIUS MpeJcTaBieHa B nepepadoraHHoM Buje. CBoOOIHO
UCMOJIb3yeT HEOOXOJMMbIE METO/IbI IIPY BBHITTOJIHEHUH 3aJaHMS;

2 6banna - oOyyarouwiics TBEpAO 3HAET MaTepual, I'PaMOTHO €ro Mu3jaraer, He IOIMYyCKaeT
CYIIECTBEHHBIX HETOYHOCTEN B MPOILIECCE BHIIOTHEHUS 3aaHuUs;

1 6ann - obyuaromuiicss UMeeT 3HaHHsS OCHOBHOT'O MaTepHaja o IMOCTaBICHHBIM BOIPOCaM, HO HE
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YCBOUII €TO ,Z[eTaJIeﬁ, AOIMMYCKACT OTACIIbHBIC HCTOYHOCTU IPH PCIICHUUN 3a1a4,
MeHee 1 6amia — 00yJaronuiics TomyckaeT rpyoble OIMOKY B OTBETE HA IMMOCTABJICHHBIE BOITPOCHI
W IIPU BBIMTOJIHCHUU 3aJaHUs

5.2 Ouenounvlie mamepuanvt 01 pyoesHcHO20 KOHMPONA

Pybesicnotit Konmpoas OCyIIECTBISIETCS MO Oojiee WM MEHEe CaMOCTOSITENIbHBIM pa3jeiam —
y4eOHBIM MOJIYJSIM Kypca M IPOBOJUTCA 1O OKOHYAHMM HM3y4YeHHs Marepualia MOJAYJS B 3apaHee
YCTaHOBJIEHHOE BpeMs. PyOexHbIi KOHTPOJIb MPOBOAMUTCS C LIENbIO ONpPENEIeHNs KaueCcTBa YCBOCHUS
MaTepuana yaeOHOro MOAYJS B IIeJIOM. B TeueHue cemecTpa MpOBOIUTCS MpU MAKUX KOHMIPOJIbHBIX
meponpuamus no 2paguxy.

B kauectBe ¢opm pyOeKHOro KOHTPOJISI MOKHO MCIIOIB30BaTh TECTUPOBaHUE (TMCbMEHHOE WIIH
KOMITBIOTEPHOE), TPOBEACHHE KOJUIOKBUYMa WJIM KOHTPOJBHBIX paboT. BrimomHsemble paboThI
JOJDKHBI XpaHUTbCS Ha Kadeape B TEUECHHH Y4eOHOro rojaa M 1o TpeOOBaHMIO IMPENOCTABIATHCS B
VYnopasnenue KOHTposig KadecTBa. Ha pyOexkHble KOHTPOJBHBIE MEPONPUSTHS PEKOMEH]YeTCs
BBIHOCHUTB BECh IPOIPaMMHBIM MaTepua (Bce pa3zelibl) 0 JUCLHUILUIMHE.

Ouyenounvle mamepuana 0asa Koanokeuyma (KOHTpoJpyemble KommeTreHnuu YK-4,
WHIUKATOPBI TocTHKeHNs komneTennuid YK-4.2):

. Insert am/ is/ are/ am not/ isn’t/ aren’t.
. He ... tired.

.1 ... astudent.

. ... wein class?

. Mary ... cold.

. It ... sunny today.

. ... John married?

. They ... out.

. He ... at home now. He is in the office.
. It ... Sunday today.

OO ~NOOOITE, WN R -

. Translate from Russian into English.

. OH Bpau.

. Im xkapko.

. OHa 3amyxem.

. Onu ceituac B [lapuxe.

. Tom ceituac He B oduce.

. OHu anrnuuane? — Het, OHU aMepUKaHIIbI.
. CeroniHs X0J0/{HO, HO COJIHEYHO.

. JTa cyMKa TspKenasl.

. D710 Hama ocraHoBka? — Het, Hama — cienyroniasi.
10. OTa nporpamma HHTEpECHA.

11. S — cTryneHt, a MO IpyT — NIKOJbHUK.

O 0 1N DN K W~ DN

. Put the words in the correct order.
. 1s/a/John/coat/wearing/new.

. the/what/doing/are/people?

. you/to/are/me/listening?

. fine/l/feeling/am.

. not/is/he/the/at/staying/hotel

. they/not/a/learning/are/language/foreign.
. Spanish/is/now/speaking/she?

. working/you/today/hard/are.

. to/l/going/am/bed.

10. is/enjoying/not/party/she/the.

OCoO~NOOOUOITE,WNEFE W
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4. Put the verbs in brackets into the Present Simple or Present Continuous tense.
. | (play) the piano now.

. lusually (not / play) the piano in the morning.

. He (talk) to his brother at the moment.

. They often (talk) to each other because they (be) very close.

. | (feel) a bit nervous now.

6. They (pack) their things at the moment

7. John (look) at the board but he (not / understand) the rule.

8. Look! Somebody (walk) round your car.

9. She always (drive) to work, but today she (walk) there, it is nice and sunny today.
10. I am sorry to disturb you, but what you (do) in my room?

11. At present the situation (depend) on you only.

O~ wdNPEF

5. Put the verbs in the past simple tense.

1. He (come) to see me on Sunday.

2. They (go) for a walk in the afternoon.

3. We (travel) in the mountains last summer.

4. She (see) this film the other day.

5. 1 (buy) my car 5 years ago.

6. It (take) me 2 hours to get to my country house.

7. You (look) tired yesterday evening.

8. They (make) us a proposal to unite our companies.
9. She (tell) me to wait for her.

10. We (see) that model in the magazine the day before yesterday.

. Put the verb to be in the Past Simple tense.
. Last year | (be) in Paris.

. He (be) hungry and tired after that trip.

. He (not / be) very glad to see me.

. She (be) busy on Monday.

. We (be) at the restaurant last week.

. It (not / be) very cold yesterday.

. 'You (be) so beautiful in your new dress.

. We (be) happy to see them at the conference.
. She (be) alone in the room.

0. You (be) right when you suggested it.

P OO ~NO OIS, WNEO

7. Insert am/ is/ are/ am not/ isn’t/ aren’t.

1. I...trying to concentrate.

2. ... David working today?

3. We...having a good time now.

4. She...ill. She...working now.

He...looking for a job.

. It...getting late.

. My friends...having a rest now. They...working.
. Colin ... walking at the moment.

. They can’t go out. It ... snowing heavily now.
10. Your English ... getting better.

© o~ o o

8. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

1. He (speak) on the phone when his mother (come).
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time.
10.
11.
12.
13.
14.

His brother (come) while he (speak) on the phone.

Their friends (swim) in the pool at 5 o’clock yesterday.

I (work) for this company long ago.

He usually (play) volleyball at weekends.

They often (see) each other at work.

You (know) the answer?

It (rain) while she (walk) along the street.

He (want) to see his friend, but the friend (be) busy because he (decorate) his flat at that

I (meet) him when he (be) a child.
When they (see) a UFO they (stop).
He (break) his arm while he (skate).
He (love) her many years ago.
When Tim (see) the suitcase he immediately (recognize) it.

9. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

It (happen) many years ago. | (be) in India. I (hunt) there. Once | (spend) the whole day in the
jungle. It (be) dark when | (decide) to return to my camp. | (walk) along a narrow path. There (be)
strange sounds everywhere. On my right there (be) a thick tropical forest.

Suddenly I (see) something terrible in the jungle on my left. Two green eyes (look) at me. It (be)
a man-eating tiger, ready to spring on me.

As | could swim well I (make) up my mind to escape that way. | (Iook) at the river to my right.
There in the river (be) a huge crocodile. It (wait) for me with open jaws.

| (faint). A moment later | (jJump) to my feet again. What do you think | (see)? The tiger (be) in
the jaws of the crocodile.

10. You are giving advice to a friend. Use should, shouldn’t.

You

©COoNo TN E

.You

You ...
You ...
You ...
You ...
You ...
You ...

work so hard, it’s dangerous for your health.

ride a horse at night if you are not very good at it.

buy a new camera before your trip to Africa.

look for a new job if you want a pay rise.

visit this very interesting museum.

do an English course if you are planning to work abroad.
. talk so much.

. Your bike is very old. I think you ... sell it.
... learn to drive, you may need this skill.

10. He doesn’t look well. He ... go to the doctor.

11. Read the following dialogue between two former school friends:

Tom - Hi, Dan! Good to see you again! How is life?

Dan — Great! I’ve got a new job.

Tom - Really? Congratulations! What do you do?

Dan — | work for a large multinational company. It produces water filters.

Tom — What are your responsibilities?

Dan — | have a lot of work to do every day. | am responsible for office work. Sometimes I don’t
have any free time to have lunch.

Tom - Oh, how terrible! But then your pay is good.

Dan — Well, now my pay is not very high, but when | have some experience | hope to get a
promotion and a lot of money.

Tom — Does your job appeal to you? Are there any fringe benefits in your company?
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Dan — Sure! My colleagues are friendly and this job gives me a lot of career opportunities. As for
the fringe benefits — yes, | sometimes use a swimming-pool and a gym and | don’t pay for them.

Tom — That’s great! By the way, does your job require any special training?

Dan — | have good computer skills, I know English well and | am organized. Also, it is important
for me to plan meetings and talk to clients on the phone.

Tom — | see. | remember you at school and I’m sure you are very good at communicating with
all kinds of people. I think you are decisive too. Don’t you think it’s time to start your own business?

Dan — Not now, | have no capital to put in the business, no friends in business. But | have some
creative ideas.

Tom - That’s a good start!

12. Answer the questions based on the dialogue.

Where does Dan work?

Does he like his new job? Why?

What are his responsibilities?

Why does Dan sometimes have no time for lunch?

What skills are necessary for his job?

What does he want to do in the future, in your opinion?

What fringe benefits does Dan have?

What is Dan good at?

Why is it important to know English if you work for a large multinational company?

©CoNo~WNE

13. Read the text

It is impossible to give all the names of the jobs in the world. The list of them often changes.
Some typical job titles are a manager, a secretary, an executive, a research worker. People who do
these jobs work in different businesses and for different companies. Some jobs don’t require any
special training, e.g. the job of a cleaner; other jobs require a lot of training and a few qualifications,
e.g. the job of a lawyer, an accountant or a designer.

People look for jobs, which give them much money, career opportunities, job satisfaction. Some
companies offer fringe benefits — swimming-pools, fitness centers, doctors, dentists. Many employers
want to show that they help employees to balance their lives. A lot of people change their jobs if the
pay is low, or they commute a long way to work, and for some other reasons.

When a company decides to employ new people it often advertises jobs in a newspaper. A few
people apply for this job. They send a letter of application and a CV with details of their education and
experience. The company then invites candidates for an interview. A good company usually recruits
responsible and experienced staff.

There are different ways to work. A lot of people work nine-to-five, some have flexible working
hours, a few work in shifts. Many employers and employees find flexible employment very
progressive. This is especially good for women with children. Part-time work appeals to students
because they are very busy at universities.

Some people make the decision to leave their jobs and start their own businesses. A few of them
start their business at home and then move it out, for example Disney, Amazon.com, Microsoft, Apple.
You have the ability to run your business if you are decisive, organized, ready to take risk. But if you
have little self-discipline, you do not plan ahead and you are not creative, you are not ready to start
your own business.

In any case, you are successful in a job of an employee or in your own business if you enjoy
your work.

14. Answer the following questions using the text.
1. What are the typical job titles now?

2. What does the job of a lawyer require?

3. What kinds of jobs do people look for?
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4 What do some companies do to keep their employees?

5 Why do people change their jobs?

6. Where does a company advertise its vacancies?

7. What do people who apply for a job send to a company?
8 What are different ways to work?

9. Why does part-time work appeal to students?

10. What abilities help people to run their business?

15. Read the following statements and say if they are true or false according to the text.
The job of a cleaner requires a lot of training.

People look for jobs that offer a good pay.

Fringe benefits appeal to a lot of employees.

You don’t send a CV when you apply for a job.

A CV is a short biography and qualifications.

Flexible employment is attractive to everybody.

Students don’t like to work part-time.

If you are decisive and creative you have the chance to start your own business.
Women with children like to work full-time.

0. People don’t start their businesses at home.

RBOooo~NoTgR~WNE

16. Translate the following sentences from English into Russian.
. My job is to sell different goods.

. Why do companies decide to recruit new employees?

. Your results of the test are satisfactory.

. A lot of companies offer fringe benefits to their employees.
. Now he needs full-time employment.

. Is it difficult for you to commute to work?

. This company always advertises vacancies in newspapers.

. He doesn’t have any necessary experience.

. My work schedule is very flexible.

10. A CV is very important when you apply for a job.

11. He often makes wrong decisions.

12. This job appeals to me greatly.

13. It is an impossible situation.

14. He enjoys the opportunity to work part-time.

15. Her pay is very high.

OO ~NO U WDN P

Kpumepuu  ¢hopmupoeanun ouenok no KOHMPOIbHbIM MOYKamM (KOHMPOIbHbIE padomol;
KOJ10K8UYM)

(6 GamnoB) - craBuTCS 3a PabOTy, BBHINOJHEHHYIO MOJHOCTBIO O€3 OIMMOOK W HEIO0YETOB;
oOydJaromuiicss JeMOHCTPUpPYET 3HAHHME TEOPETUYECKOr0 U TMPAKTUYECKOro Marepuaiga Mo Teme
IpakTHYecKoi padbotsl, pemero 100% 3anay;

(4 6amma) — craButcs 3a pabOTY, BHIMOJHCHHYIO MMOJHOCTHIO, HO MPU HATHYUKM B HEel He Ooiee
OJHOM HerpyOOi ommOKM M OFHOrOo HeJodeTa, He Ooinee Tpex HenoderoB. OOyuaromuiics
JIEMOHCTPUPYET 3HAHKE TEOPETHUECKOrO M MPAKTHYECKOro MaTepHaja 1o TeMe MPaKkTHYeCKON paboThl,
JOIyCKast He3HaUNUTeIbHbIe HETOYHOCTH NPY pelleHn  3aad, pemmeno 70% 3anay;

(3 6amma) — craButcs 3a paboOTy, eciii OO0YYAIOIINICS MTPABUIILHO BBIOJIHUII HE MeHee 2/3 Beei
paboThl WK AOMyCTUI He OoJiee OMHON TPyOOil OMMOKK U IByX HEJOYETOB, HE Ooiee OJHOM rpy0oii 1
OJTHOM Herpyoo ommOKku, He Oonee Tpex HerpyObIX ommuOOoK, omHOW Herpyooi. OOydaromumiics
3aTpyIHAETCS C MPABWIBHOW OLIEHKOM NPEIJIOKEHHOM 3ahayM, NAeT HENOJHBIA OTBET, pemieHo 55%
3aja4

(MeHee 2 OayuIOB) — CTABHUTCA 3a PabOTY, €CIM YMCIIO OUIMOOK M HEOYETOB MPEBBICHIO HOPMY IS
OLIEHKH 3 WJIM MPaBUJIBHO BBIMOJHEHO MeHee 2/3 Bcelr paborhl. OOyJaromuiics 1aeT HEBEPHYIO OICHKY
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curyauuu, perieHo menee 50 % 3amgau.

5.3 Ouenounvie mamepuanvt 011 RPOMENCYMOUYHOU ammecmayuu (KOHTPOJIUPYeMbIe
komnereHiun YK-4, HHANKATOPHI JocTHKeHHA KomneTenuuii YK-4.2):

I_ICJII:IO MPOMCIKYTOUYHBIX aTTGCTaLII/Iﬁ IO AUCHUIIIMHE SABJISACTCA OLICHKAa KadeCTBa OCBOCHUA
JTUCITUTITUHBI 00yJatOIUMHUCS.

HpOMe)KYTO‘-IHaSI arTecTanud IMpeaAHasHa4YCHa  IJid O6I>CKTI/IBHOI‘O MOATBCPXKACHUA U
OLCHUBAHUA OOCTUTHYTBIX PE3YIbTATOB 06yquH;1 IMOCJIC 3aBCPIICHUA H3YUYCHUSA OUCHUILIWHBI.
OcymiecTBisercss B KOHIIE CEMeCTpa M MPEACTaBIsSeT €000 MTOrOBYIO OLIEHKY 3HAHUU 110
mucturuHe «HOCTpaHHBIN s3bIK B TpodeccroHanbHoi cdepe (MpOABUHYTHIN YPOBEHB)» B BHUIE
MMPOBCACHUA 3aUCTa.

[IpomexxyTouHasi aTTecTanus Mo auciuiuiiHe «VHOCTpaHHBIA S3BIK B MPOdecCHOHATBHON
cdepe (MPOABUHYTHI YpOBEHb)» MPOBOAUTCS B ycTHOW (popme. Ha mpomexyTOUyHYIO aTTecTaluio
orBonutTcd no 30 0ayios.

3agaHug Ha 3a4eT

1. ITpouunTaiiTe, mepeBEUTE U NEPECKAKUTE PAHEE U3YUCHHBIN TEKCT.

2. HepeBGI[I/ITe TCPMHUHBI U TCPMUHOJIOTUYCCKUC COYCTAHUA U3 PAHCC HM3YUCHHBIX TCKCTOB Ha
AHTJIUMCKUH S3BIK.

3. IIpocMmoTpoBoe urenwue. llepenaiiTe yCTHO Ha AHIVIMMCKOM fA3bIKE€ B 3-4 MPEIIOKEHUAX
OCHOBHYIO HJICIO aHTJIOA3BIYHOT'O TCKCTA.

Hpumep panee uzyueHHo20 mekcma.

THE CONCEPT OF STRATEGIC MANAGEMENT

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process begins
with identifying the organization's mission and strategic goals. The process also includes analyzing the
competitive situation, taking into consideration both the external environment and relevant
organizational factors. Once the situation has been carefully analyzed, managers can begin to develop,
or formulate, various strategies that can be used to reach strategic goals. The part of the strategic
management process that includes identifying the mission and strategic goals, conducting competitive
analysis, and developing specific strategies is often referred to as strategy formulation. In contrast, the
part of the strategic management process that focuses on carrying out strategic plans and maintaining
control over how those plans are carried out is known as strategy implementation. Strategy
implementation is increasingly highlighted as a distinct part of the strategic management process
because even the most brilliantly formulated strategies must be implemented effectively in order to
reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. competitive advantage,
which is a significant edge over the competition in dealing with competitive forces. For example,
Disney has been able to gain a competitive advantage in the family entertainment industry by creating
amusement parks, movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
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managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husbandand-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Ilpumepvt mepmunoe u mepmunoI02UYECKUX COYEMAHUIL U3 MEKCMA:
concept - koHIEnIUSA
strategic management - crpareruueckoe pyKoBOJICTBO, ~MEHEIKMEHT
large-scale action - kpynHomaciitaOHast aKIusi, ~ ormepanus
environment - okpy>eHue; OKpyKaroIas cpeaa
long-term goals - gonrocpousnsie menu
strategic goals - crparernueckue enu
environmental conditions - ycioBus okpyKeHHs
internal conditions - BHyTpeHHUE YCITOBHUS
strategic management process - mporecc CTpaTeruiecKoro yupaBJIeHHs; ~ PyKOBOJCTBA
competitive situation - koHKypHupyrOIIas 00CTaHOBKA
external environment - BHeIlIHEE OKpYKEHHE
strategy formulation - hopmynupoBka crpareruu
strategy implementation - ocyiecTBieHHE CTpATETUH
competitive advantage - KOHKYpEHTHOE MPEHUMYIIECTRBO.

Hpumepbt meKkcma u3 npoCmMompo6020 umernus.:
Management Skills

The three levels of management also differ in the importance attached to the three key
management skills: technical, human, and conceptual. Generally, conceptual skills are most important
at the top management level. The reason is that top managers have the greatest need to see the
organization as a whole, understand how the various parts of the organization relate to one another,
and associate the organization to the world outside.

In contrast, first-line managers have the greatest need for technical skills. The logic here is that
it is the first-line managers who directly supervise most of the technical and professional employees
who are not managers. On the other hand, middle managers often may need to have technical skills
that are at least sufficient to assist in communicating with subordinates and recognizing major
problem. Even top managers must have some technical skills, particularly when technology is an
important part of the products or services their organizations produce. Otherwise, upper-level
managers will have difficulty fostering innovation, allocating resources efficiently, or devising
strategies to stay ahead of the competition.

For example, when Chairman John Sculley joined Apple Computer, most of his experience was
in marketing with PepsiCo and he knew little about computers. He realized immediately that he was
not going to be able to function well without more technical knowledge. “I’m essentially an intuitive
leader, and you can only be intuitive about something you understand.” As a result, he quickly initiated
an extensive effort to boost his knowledge of computer technology through such steps as arranging for
tutors, reading books, and talking with knowledgeable staff members.

Interestingly, all three levels of management must have strong human skills because they all
must get things done through people. In fact, in one recent study, managers at all levels rated human
skills as most important for good job performance. Ironically, individuals often are promoted into first
level management because they have good technical skills, without adequate consideration being given
to the adequacy of their human skills. Individuals who lack sufficient human skills usually run into
serious difficulties attempting to deal with individuals inside and outside their work units.
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Kpumepuu ¢hopmuposanus oyenox no npomercymoyHon ammecmayuu:

OrneHka «3a4TeH0» — TEOPETHUECKOe COJIEepKaHUEe Kypca OCBOEHO MOJIHOCTHIO, O€3 MpoOeros,
HE0OXOIMMBIC TIPAKTHYECKHUE HAaBBIKM PabOThI C OCBOCHHBIM MaTrepuaiioM chopmupoBanbl. Ha 3auere
CTYIEHT JEMOHCTPUPYET IIIyOOKHe 3HAaHUS MPEyCMOTPEHHOTO MPOrpaMMoi MaTepuraia, yMeeT YeTKO,
JTAKOHUYHO W JIOTUYECKH MMOCIIEIOBATEIFHO OTBEYATh HA TIOCTABJICHHBIE BOPOCHI.

OneHka «He 3a4TEHO» — TEOPETUYECKOE COJIepiKaHHWe Kypca HE OCBOEHO, HEOOXOIUMbIe
MPAKTUYECKHE HAaBBIKH pabOThI HE C(HOPMUPOBAHBI, BBINOJTHEHHBIE YYEOHBIC 3aJaHHs COACpPKAT
rpyOble OUIMOKH, TOMOJHUTENbHAS CaMOCTOsTeNbHAsI paboTa HaJ MaTepHalioM Kypca He MPHUBENET K
CYIIECTBEHHOMY TMOBBIIICHHUI0 Ka4yecTBa BHINIONHEHUs Y4eOHbIX 3amaHuwii. Ha 3adere crymeHt
JEMOHCTPUPYET HE3HAHKUE 3HAUUTEIbHONW YacTH MPOrpaMMHOI0 MaTepHaa, CyleCTBEHHbIE OIINOKU B
OTBETaXx Ha BOMPOCHl, HEYMEHHE OpPHUEHTHUPOBATHCS B MaTepHalie, He3HAHHWE OCHOBHBIX MOHSITHIA
JTUCIUIIAHBI.

6. MeToanueckue MaTepuaJibl, oONpeaesiiolue Npoueayphbl olleHUBAHUS 3HAHUI, YMEHUI,
HABBIKOB M (HJIM) ONBITA AeATEJIbHOCTH.

MaxkcumansHast cymma (100 GamnoB), HaOupaemasi CTyJCHTOM IO JUCHUIUIMHE BKIIOYACT JBE
COCTaBJISIIOLIHE!

—nepeas cocmasnAlowas — OUEHKa PEryIsIpHOCTH, CBOEBPEMEHHOCTH M KAaueCTBa BBITOJHEHHS
CTYIEHTOM y4eOHOH paboThl MO W3YYEHHUIO TUCUUIUIMHBI B TEUEHUE MEepruoia N3yUYeHUs AUCHUTIITMHBI
(cemecTpa, UM HECKOJIBKHUX ceMecTpoB) (cymma — He Oonee 70 GamnoB). bamiel, Xxapakrepu3youe
yCIeBAaEMOCTh CTYyJEHTa MO IUCIHUILINHE, HAOUPAIOTCSI MM B TEUEHHE BCEro Mepuoaa oOydeHHs 3a
W3Y4YE€HHE OT/ICIbHBIX TEM U BBINOJIHEHHUE OT/IEIbHBIX BUJIOB padoOT.

—6mopas cocmaenawas — OLUEHKa 3HAHWHM CTyAEHTa IO pe3ysbTaTaM HpPOMEKYTOUYHOM
arrectaruu (He 6onee 30 —6amioB).

OOmuit 6amT TeKyIero u pyoesKHOTO KOHTPOJIS CKIAJBIBACTCS M3 CICAYIOIIUX COCTABIISIFOIINX
(IIpunooicenue 2)

Llenvio npomedcymounvix ammecmayuii MO JACIHUIUIMHE SIBISETCS OLIEHKAa KayecTBa OCBOCHUS
JTUCIHUIUTMHBI 00y4arOIUMUCS.

Kpumepuu oyenxu kavecmsa oceoenus oucyuniunst (IIpunosicenue 3)

Tunosble 3ananus, obecrneunBarone (HopMHpOBaHHE KOMIETEHIIMM
MIpe/ICTaBJICHBI B Ta0IHIIE 7.

VK-4 (YK-4.2)

Tabnuya 7. Pezynomamol 0c60eHUA YUeOHOU OUCYUNTUHDL, ROOTIEHCAU{UE NPOBEPKE

Pesynbrarhl WNHpukaTopsl OcHoBHbIE NOKa3aTenu | Bujg oneHouHoro
oOyueHus TOCTUKECHUS OLICHKHU MaTepua’a,
(KOMIETEHLIUN ) KOMITETEHIIUHT pE3yNbTaTOB O0y4YeHUsST | 00ECIeYHBAIOIIECTO
dbopmupoBaHUE
KOMIETECHIUI
YK-4. Cnocoben | YK-4.2. Cnocoben 3HaTh. COBPEMEHHBIC THIIOBBIE OIIEHOYHEIE
MPUMECHSITh MPUMECHSITh TEXHOJIOTUH JIETI0BOM MaTepuaibl Al yCTHOTO
COBpPEMEHHbBIE COBPEMEHHbBIE KOMMYHUKaIUH ompoca (pazzgen 5.1.1),
KOMMYHHKATHBHBIC KOMMYHHKATHBHBIC TUTIOBBIC OIICHOYHBIE
TEXHOJIOTUH, B TOM | TEXHOJIOTUU JJIs MaTepuaibl s
qucle Ha | aKaJIeMUYECKOTO H KOJUTOKBHYMa (pasnen 5.2)
WHOCTPaHHOM(BIX ) npo(ecCHOHATBHOIO | YMETh: OCYIIECTBIIATh TUIIOBBIE OLICHOYHBIE
s3bIKe(ax), Ui | B3aMMOJICMCTBHS Ha aKaJIeMUYECKOE 1 MaTEepUAIIbI JJIs
aKaJIeMHYEeCKOT0 M | MHOCTPAHHOM SI3bIKE | MPO(ECCHOHATLHOE CaMOCTOSITENILHON paOOThI
poeCcCOHATBLHOTO B3alMO/JICICTBUE HA (pazmen 5.1.2)
B3aMMO/JICHCTBUS MHOCTPAHHOM SI3bIKE
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BJ'IaI[eTBZ HaBBIKaMU THUITIOBBIC OLICHOYHBIC

OCYIIECTBICHHUS MaTepHaIbl JIJIs 3aUeTa
pi (S8 (0):10 7 (pasgen 5.3)
KOMMYHHUKAITUH B TOM

qHcie Ha

MHOCTPAaHHOM(BIX )

si3bIKe(ax), IS
aKaJeMHYeCKOTo U
po¢eCCHOHATBHOTO
B3aUMOJICVCTBHUS

Takum 00pa3om, BBITIOJIHEHHE TUIIOBBIX 3aJaHUM, MPEICTABICHHBIX B pasjaene 5 «OleHOYHBIC
MaTepI/Ia.HBI JUIA TGKYH_IGFO 148 py6€)KHOFO KOHTpOJ'DI yCHeBaeMOCTI/I nu HpOMe)KYTO‘-IHOI\/'I arTecragun»
MO3BOJIUT 00ECIIEUUTh:

- CIIOCOOHOCTh  OCYIIECTBIIATH JETOBYI0O KOMMYHUKAIIMIO B TOM YHCIIE Ha HHOCTPAaHHOM(BIX)
s3bIKe(ax), I aKaJeMHUIecKoro u mpodeccrnoHanbHoro B3anmoeiicteus (YK-4.2).

7. Yde0HO-MeToqHYeCcKOe oDecreYeHre JUCIUTLUTHHBI (MOTYJIs)

7.1. Ocnoenaa numepamypa
1. I'pumenko H.A. MuocTpanubiii 1361k, AHmickuit. ([emoBast chepa KOMMYHHKAIIMH):
yuebHnoe mnocobue / I'pumenko H.A., EpmoBa E.O., CrapmeBa M.A. — KpacnHosipck: Cubupckuii
dbenepanbubii yauBepeuret, 2019. — 172 ¢. — ISBN 978-5-7638-4206-7. — TekcT: 37eKTpOHHBIHN //
DNeKTPOHHO-ONOIMOTeYHAs cucrema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/100019.html (mata o6pamienus: 26.08.2021). — Pexum gocTyma: ajas
aBTOPU3UP. [10JIb30BATEIEH

2. Wuoctpanusiii A3bIK B cdepe MpoPecCHOHATBLHON KOMMYHHMKAIHMK (PYCCKHH SI3BIK):
npaktukym / — CraBpomnons: CeBepoKaBkasckuii ¢enepanbubiii yausepcurer, 2018. — 148 ¢. —
Tekct: anmekTpoHHBIH // OnexkrpoHHO-OmOmmoreyHass cucrema IPR BOOKS: [caiit]. — URL:

http://www.iprbookshop.ru/83255.html (mara obOpamenus: 26.08.2021). — Pexum pgocryma: s
aABTOPHU3UP. MOJIb30BATEIICH

3. Vkpauneny MW.A. HWHocTpaHHbIA s3bIK  (aHIVIMHCKUI) B mpodecCHOoHaTbHON
nesiTeNnbHOCTH: yuyeOHoe mocobue / Ykpaunen M.A. — MockBa: Poccuiickuii rocynapcTBEHHBII
yHuBepcuteT npasocyaus, 2019. — 40 ¢. — ISBN 978-5-93916-769-7. — TekcT: 351eKTpOHHBIH //
DNeKTPOHHO-ONOIMOTEeUHAS cucrema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/94181.html (mara obpamenus: 26.08.2021). — Pexum nocrtyma: amis
aBTOPH3HP. ITOJIb30BaTEINCH

4. Kynpuna O.I'. English for managers (kypc aHIMiiCKOTO $3bIKa JJIi MarucTPaHTOB)
[DnexkTpoHHbI pecype] : YueOHoe mocobue s By3oB / Kympuna O.I. - M. : T'opsiuas nuHus -
Tenexom, 2016. - http://www.studentlibrary.ru/book/ISBN9785991204767.html

7.2 /lonoanumensnan aumepamypa

1. WHOCTpaHHbBIN 361K TPO(ECCHOHATBHOTO OOIIEHUs (aHTJIHICKHI S3BIK): yaeOHOoe mocodue /
N.b. Komesaposa [u jp.]. — Boponex: BopoHeKcKHii rocy1apcTBEHHBIH YHHBEPCUTET WHKEHEPHBIX
texnonoruii, 2018. — 140 ¢. — ISBN 978-5-00032-323-6. — TekcT: 3JeKTpOHHBIHN // DIEeKTPOHHO-
oubnuoreunas cucrema IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/76428.html (xgara
obpamenust: 26.08.2021). — Pesxxum goctyna: it aBTOPU3HP. TOJIb30BATENICH

2. [TonoB E.b. JlenoBoi aHTIUHCKUN S3BIK [DIEKTPOHHBIA pecypc]: yueOHoe mocodue/ Ilomon
E.b.— DnextpoH.TekcToBble ganHble. — CapartoB: By3osckoe oOpazoBanue, 2013. — 65 ¢.— Pexum
noctyna: http://www.iprbookshop.ru/16672. — 3bC «IPRbooks»

7.3. Ilepuoouueckue uzoanus
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B 6ubnmoTexe oTCyTCTBYIOT

[Ipy wW3ydeHUM IUCIMIUIMHBI, O0O0ydJarouiuecs

pecypcam:

1.
2.

3.

CrpaBounass  mpaBoBasg  cucrema  «lapant» (B
http://www.garant.ru;
CrpaBounass mpaBoBasi cucrtema  «Pedepenr» (B

obugue ungopmayuonnsvle, CRPABOUHbIE U NOUCKOGDLE:
Cnpasounas npaBoBas cuctema «Koncymprantllmroc». URL: http://www. consultant.ru
cBOOOTHOM

https://www.referent.ru/
K CO6pEMEHHbBIM npod)eccuonanbubm oazam oannvix:

7.4. Humepnem-pecypcwt

CcBOOOIHOM

obOecrieueHbl JOCTYNOM (yIOaJIeHHBIM JIOCTYI) K

JOCTYTIE).

JOCTYIIE).

URL:

URL:

Nen/ HaumenoBanue Kparkas xapakrepucTuka Anpec caiita
n 3JIeKTPOHHOI 0
pecypca
1. «Web of Science» ABTopuTeTHas MHOJIATEMAaTHYEeCKast http://www.isiknowledge.com/
(WOS) pedepaTuBHO-OHOIMOTrpadIecKas u
HayKOMeTpudeckasi 6a3a JaHHBIX, B KOTOPOH
HUHIEKCUPYIOTCS 0K0JI0 12,5 ThIC. )XypHAIOB
2. Sciverse  Scopus PedeparuBHas u  aHanuTHueckas ~ Oa3a
H31aTeNbCTBA JAHHBIX, COAEpMKAIAs
«Ome3eup.  Hayka http://www.scopus.com
¥ TCXHOIIOTHID e 21.000 pereH3UpyEeMBIX KYPHAJIOB;
100.000 xuur; 370 KHIKHBIA cepuil
(IpooIDKAIOIINXCSI N3AHHUH);
e 6,8 MIH. JOKJIAJOB U3 TPYIOB
KoH(pepeHuuii
3. Hayunas DneKkTpoHHast 6ubnuorexa Hay4HBIX http://elibrary.ru
3JIEKTPOHHAS MyOnuKanuii -  MONHOTEKCTOBBIE BEPCUH
ondimnoreka (HIOB okoino 4000 wuHOcTpammeix u 3900
POON) OTEYECTBEHHBIX Hay4YHBIX JKypHAJIOB,
pedepatsl mybnukanuii 20 ThICAY KYpHAJIOB,
a TaoKe omucaHus 1,5 MIH. 3apyOeXHBIX U
POCCHICKUX AUCCEPTALUM.
2800 POCCHICKUX KYpHAIOB Ha
0e3B03Me31HOH OCHOBE
4. Baza JAaHHBIX HamponaneHas nH(OPMAIMOHHO- http://elibrary.ru
Science Index AQHAJINTHYECKAsT CHCTEMa, aKKyMYJIUPYIOIas
(PUHII) Gouee 6 MHIJUTHOHOB ImyOmKarmi
POCCHICKUX aBTOPOB, @ TaKKe HHPOPMALHIO
00 wux unurHpoBaHmm w3 Oomee 4500
POCCHICKHUX KYPHAJIOB.
5. 9BC 13800 m3manmii Mo BCeM 00JIaCTAM 3HAHMIA, http://www.studmedlib.ru
«KoncyabTanr BKmovaer 6onee 4gem 12000 ydeOHHKOB U
CTyAeHTa» yueOHbIX mocobuit amas BO u CIIO, 864 http://www.medcollegelib.ru
HaUMEHOBaHUH JKypHaJIOB Hu 917
MOHOTpapHii.
6. IBC «Jlanb» OJNEKTPOHHBIC ~ BEPCHM  KHUT  BEIYLIMX https://e.lanbook.com/
H3/1aTENIbCTB y4aeOHOM U Hay4YHOU
JIUTEPATYyphl (B TOM 4YUCIE YHHBEPCHUTETCKUX
H3IATEIbCTB), TaK M DJICKTPOHHBIC BEPCHU
MNEPUOJUYECKUX H3IaHUH 10  Pa3IMIHBIM
o0JacTsIM 3HaHHH.
7. Hanuonanbnas OObenMHEHHBIH  JJEKTPOHHBIM  KaTaJor https://H30.pd
3J1eKTPOHHAS (bonnos POCCHICKUX OubIMoTeK,
oundmmorexa PI'B coJeprKaIui
4 331542 oneKTPOHHBIX  JJOKYMEHTOB
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00pa30BaTeNIbHOTO M HAYYHOTO XapakTepa I10
Pa3INYHBIM OTpACIAM 3HAHUH

8. I3BC «IPRbooks» 107831 ny6mukauumit, B T1.4.. 19071 - http://iprbookshop.ru/
yueOHBIX W3laHuid, 6746 — HayYHBIX

u3nanuii, 700 xosuekuumi, 343 xypHana
BAK, 2085 aynuonsnanuii.

9. Polpred.com. O630p CMU Poccun u 3apybexss. [loaasie http://polpred.com
Hosoctu.  O630p TeKCTHl + aHanuTuka n3 600 m3panuii mo 53
CMMU. Poccuss un OTpacisiM
3apyo0exbe
10. | Hpe3upentckas Bosnee 500 000 371eKTPOHHBIX JOKYMEHTOB 110 http://www.prlib.ru
0n0iHMOTEeKa  MM. HMCTOpUU Orteuectna, poccuiickoit
B.H. Exbuuna TrOCyapCTBEHHOCTH, PYCCKOMY S3BIKY H
npaBy

A Ttaxke npyrue MnTepHeT-pecypcehl:
http://lingvopro.abbyyonline.com/en - LingvoOnline: mepeBoaunk, crcTeMa O€CIUIATHBIX CIOBapei
http://slovari.yandex.ru/STagexc.  CooBapu:MepeBOMIYMK €  AHIJIMHCKOrO, HEMEIKOro,  (hpaHIy3CKOTO,

HCTIAaHCKOTO, UTAIBSIHCKOTO SI3bIKOB
http://www.bibliomania.com/1/7/299/2034/frameset.html - Online-mureparypa
http://www.translate.ru/ - Online-nepeBounk

Wwww.about.com - TemMaTHYeCKHii KaTaaor n30paHHBIX pecypcoB MHTepHETA

www.bbc.co.uk — Bpuratckas IIHpOKOBeIaTeIbHass KOPIOPALIHs

WWW.google.ru — morckoBast cucTemMa

www.homeenglish.ru - MaTepuais! s H3yYeHHs aHTIIHHACKOTO A3bIKa
www.languages-study.com - M3ydenue s361k0B B THTEpHETE: TyYIIHEe METOAUKH M TOCOOUS
www.search.nap.edu — mouck Hay4HOU HHBOPMAIMH

www.slovarist.ru - CiioBapu pyccKue OHIaiiH

WWW.Study.ru - MaTepuabl sl U3yUarOIIUX aHTTTMUCKUH SI3bIK

WWW.VOanews.com - nH(popMalliOHHbIH HHTEPHET-PECYPC.

Www.yandex.ru - mouckoBasi cHcTeMa

7.5. MeTonuyeckue YyKa3aHusi AJd TOATOTOBKM K TMNPAKTHYECKMM 3aHATHSAM U AJds
CaMOCTOSITeJILHOM Pa0doThl CTYACHTOB

Memoouueckue pekomenoayuu no nOO20MoGKe K RPAKMUYECKUM 3AHAMUAM

[IpakTrueckue (CeMUHApPCKUE) 3aHATHS — COCTaBHAs 4YacTh YYEOHOro Tmpoliecca, T'PYIIOBas
dopma 3aHATUH TpU aKTUBHOM Yy4YacTUM CTyAEHTOB. IIpakThdeckwe 3aHATUS CIOCOOCTBYIOT
YIIIyOJICHHOMY H3Y4YeHHUI0 Hanbosee CIOKHBIX MpoOjJeM HAayKd W CIy)KaT OCHOBHOH (hopmoi
MOJIBEICHUSI HMTOTOB CAaMOCTOSITENIbHOW paboThl oOywarommxcs. Llenpio MpakTHYeCKUX 3aHATHHA
SBIISICTCS YIIIyOJCHWE WM 3aKpeIUIeHHEe TEOPETUYECKUX 3HAaHWH, MOJYYCHHBIX OOYYaloUIMMHCS Ha
JeKIUSX W B IPOIECCE CAMOCTOATENBHOTO HM3y4YeHHs YYeOHOro Marepuaia, a, CJIeJOBaTEeNbHO,
(dbopMHpOBaHKE Yy HUX OINPEICIICHHBIX YMCHUN 1 HABBIKOB.

B xome moAroToBKM K CEMHHApPCKOMY 3aHSATHIO HEOOXOOMMO MPOYUTATH KOHCIIEKT JICKLUH,
U3YYUTh OCHOBHYIO JIMTEPATypy, O3HAKOMHUTBHCS C JIOTOJHMUTEIBHOM IJUTEpaTypoil, BBIIOJIHHUTH
BBIJIaHHBIC  TpETojaBaTeleM NpakTHYecKue 3agaHus. [Ipu 3TOM  ydecTh pPEeKOMEHIAINH
npernojaBaTenss U TpeboBaHUS mporpammbl. /lopaGaThiBaTh CBOM KOHCHIEKT JIEKIMH, JieNas B HEM
COOTBETCTBYIOIIHE 3aITUCH U3 TUTEPATYPHIL.

JKenarenbHO TpH TOATOTOBKE K MPAKTUYECKUM 3aHATUAM IO JAUCIUILIMHE OJHOBPEMEHHO
WCTIOJIh30BaTh HECKOJIBKO MCTOYHUKOB, PACKPHIBAIOIINX 33JAHHBIC BOTIPOCHI.

Ha npaxkTuueckux 3aHATHSAX OOy4aroIIMecs y4aTcsi TPaMOTHO M3JIaraTh MpoOJIeMbl, CBOOOTHO
BBICKa3bIBaTh CBOM MBICIIH W CY)XIEHHS, PacCMaTPUBAIOT CHTYallUH, CIIOCOOCTBYIOIINE PA3BHTHIO
npodeccuoHaNbHON KOMMeTeHTHOCTH. ClieyeT MMEeTh B BHIY, YTO HOJATOTOBKA K MPAaKTUYECKOMY
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3aHSATHUIO 3aBUCUT OT ()OPMBI, MECTa NMPOBEJCHNUS CEMUHApa, KOHKPETHBIX 3aJaHUi U TOpY4YeHUi. ITO
MOXET OBITh HAaIMCAaHUE JOKJIaaa, Icce, pedepara (C moCIeTYIONUM UX 00CYKICHUEM ), KOJUIOKBUYM.

Memoouueckue pexomenoayuu no OP2aAnU3AUUU CAMOCHOAMETbHOU PadOm bl

CamocrositensHass padota (mo B.M. Jlamo «caMOCTOSITENIBHBIA — YEIOBEK, MMEIOIIHN CBOU
TBEpJIbIe YOSKICHHS») OCYIIECTBIISIETCS MPU BCeX PopMax 0OyUEeHHUs: OUHON U 3a0YHOM.

CamocrositenpHass pabora oOydarOmuxcsi - Cnoco0 aKTHBHOTO, II€JICHANPABICHHOTO
NpUOOPETEeHUsI CTYIEHTOM HOBBIX JUI HEr0 3HAaHWW M YMEHMH 0e3 HerocpeJCTBEHHOTO y4yacTus B
ATOM TIpoliecca mnpernofaBaTeneii. [loBpillieHHe PoIM CaMOCTOSITEIHFHON PaOOThI OO0YUYaAIOMUXCS MPHU
MIPOBE/ICHUH PA3IMYHBIX BUJOB YUEOHBIX 3aHATHIA PEIOIaraer:

—OINTUMHU3ALMI0O METOJOB OOyuYeHHUs, BHEIpPEHHE B Y4EOHBIM MPOIECC HOBBIX TEXHOJOTHIA
00y4eHHs, TOBBIIIAIONINX MPOU3BOAUTEIBHOCTh TpyJa MpenojaBaTeis, aKTUBHOE HCIOJIb30BAHUE
MH(OPMALIMOHHBIX TEXHOJOTUH, TMO3BOJSIONMX OOydalomeMycss B yOoOHOe s HEero BpeMs
OCBaMBaTh Y4eOHBII MaTepua;

—IIMPOKOE BHEAPEHNE KOMIIBIOTEPU3UPOBAHHOTO TECTUPOBAHUS;

—COBEPILIEHCTBOBAHUE METOAMKHU MPOBEACHUS MPAKTUK M HAYYHO-HCCIIEA0BATEIbCKON paboThI
oOy4aromuxcs, MOCKOJIbKY HWMEHHO 3TH BHJBI Y4eOHOM paboThl B NEPBYIO O4YEpeAb TOTOBAT
00y4aroImuxcst K CAaMOCTOATEILHOMY BBITTOJTHEHHIO MTPO(ECCHOHATIBHBIX 3aa4;

—MOJICPHU3AIMI0 CHCTEMbl KYPCOBOTO M JIUIIJIOMHOTO IPOEKTUPOBAHUS, KOTOpas JOJDKHA
MOBBIIIATH POJIb CTYJEHTA B MOAOOpE MaTepuasa, MOUCKe MyTel peuieHus 3a1ay.

CamocrodrenbHas paboTa IPUBOAUT CTYACHTA K IMOJYYEHUIO HOBOTO 3HAHHSI, YIOPSIA0UYECHUIO U
yrayOJIeHUI0 UMEIOIINXCSl 3HaHUN, (POPMUPOBAHUIO Y HETO MPO(ECCUOHATBHBIX HABBIKOB U YMEHUH.
CamocrosrenbHas paboTa BBIIOIHSET Psit GYHKIUIA:

—Ppa3BUBAIOIIYIO;
—uH)OPMAITMOHHO-00yJaIOIIYIO;
—OPHUEHTHPYIOIIYIO U CTUMYJIUPYIOIIYIO;

—BOCIUTHIBAIONIYIO;

—HCCIIEI0BATEIBCKYIO.

B pamkax kypca BBITOJHSIOTCS CIEAYIONINE BHIBI CAMOCTOATEIHHOU PabOTHI:

1. [IpopaboTka yueOHOTO MaTepuaia (1o KOHCIIEKTaM, YIeOHOU U HayYHOU JTUTEPaType);
2. BrinosiHeHME pa3HOYPOBHEBBIX 33734 U 3a1aHUM;

3. Pabota ¢ Tecramu 1 Borpocamu IJis CAMOIIPOBEPKH;

4. BrinonHenue UToroBoit KOHTPOJIBHOM paboTHI.

CryneHTaM pEKOMEHJIIyeTCsl C camMOro Hayajla OCBOGHMsI Kypca paboTaTh C JHUTEpaTypod u
npeularaéMbIMU 3aJJaHUAMHU B (pOpME TOJATOTOBKU K OYEPEAHOMY ayAMTOpPHOMY 3aHsATHIO. IIpu 3TOM
aKTyaJu3UPYIOTCSl UMEIOLUECs 3HAHMS, a TaKkKe co3jaercs 0as3a Uis yCBOEHHS HOBOIO MaTepuana,
BO3HUKAIOT BOIIPOCHI, OTBETHI HA KOTOPBIE CTYACHT IIOJIy4aeT B ayJUTOPUH.

HeoOxonuMo OTMETUTh, UYTO HEKOTOPBIE 3allaHusl ISl CAMOCTOSITEIbHOM paboThl MO KypCy
UMEIOT ompezieNieHHyo cienuduky. [Ipu ocBoeHHH Kypca CTyIeHT MOXKET MOJIb30BaThCS OUOIHOTEKOM
BY3a, KOTOpasi B MOJTHOM Mepe oOecredeHa COOTBETCTBYIOMIEH JTUTEPATypOld. 3HAUUTEITbHYIO TTIOMOIIb
B TOATOTOBKE K OUYEPETHOMY 3aHSATHIO MOMKET OKa3aTh HMEIOIIMICSH B y4eOHO-METOAMYECKOM
KOMIUIEKCE KpPAaTKMP KOHCHEKT JeKnuil. OH JKe€ MOXEeT HCIOJIb30BaTbCsl W I 3aKpEIICHUs
MOJyYEHHOTO B ayAuTopuu Matepuana. CamocrosiTenbHas paboTa CTYACHTOB MPEIyCMOTpEHA
y4eOHBIM IUJIAHOM M BBINOJHSETCS B 0O0S3aTe€IbHOM MOpsAKe. 3adaHusl MPEUIOKEHBI MO KaXIoi
M3y4aeMOi TeMe U MOTYT FOTOBUTHCS MHIUBUAYaIbHO WU B rpynme. [lo Heo0X0auMOCTH CTYIeHT
MO3KET oOpalaThcsi 3a KOHCYJIbTallMel K MpernojaBaTesnto. BolmonHenue 3aganuii KOHTPOJIUPYETCs U
OLICHUBAETCS MIPENOaBaTeeM.

JInst yCcIemHoro caMoCTOSITEJIBHOTO M3YyYEHHsI MaTepuaa CErOfHs MCIONb3YIOTCA pa3iInyHbIe
cpeacTtBa OOYyYeHHUs, Cpeau KOTOPBIX 0co00€ MECTO 3aHMMAlOT HH(POPMAIIMOHHBIE TEXHOJIOTUU
pPa3HOTO YpPOBHS M HAMpPABJICHHOCTH: JJIEKTPOHHbIE YYEOHMKH W KYypChbl JIEKIUH, 0a3bl TECTOBBIX
3aJaHMi M 3a]a4. OJEKTPOHHBIA Y4eOHMK TpEACTaBIseT COOOH MporpaMMHOE CpENCTBO,
MO3BOJISIIONIEE TPEACTABUTh ISl M3YUEHUS TEOPETUUECKU MaTepuai, OpraHu30BaTh alpoOMpoOBaHUE,
TPEHaXX M CaMOCTOSITENBHYIO TBOPYECKYI0 paboTy, MOMOTAalollee CTyAEHTaM M IPErnoAaBaTeIio



OLIEHUTh YpPOBEHb 3HAHMUN B OIpENEJICHHOW TeMaTHKe, a TaKKe CcojAepKaliee HEeoOXOqUMYI0
CIPaBOYHYI0 MH(POpPMALMIO. DJNEKTPOHHBIH Y4eOHMK MOXKET MHTErpUpOBaTh B ce0€ BO3MOKHOCTH
Pa3NUYHBIX TEJAarorM4ecKUX MPOTPAaMMHBIX CPEACTB: OOYy4arollUX MpOrpaMM, CIPaBOYHUKOB,
yueOHbIX 0a3 TaHHBIX, TPEHAKEPOB, KOHTPOJIUPYIOIIUX IIPOrPaMM.

JIns  yCIemIHOM OpraHu3ali  CaMOCTOSITEIbHONH pabOThl BCE AaKTUBHEE NPUMEHSIOTCS
pa3sHooOpa3Hble 00pa30BaTeNbHbIE PECYPCHI B C€TH VIHTEpHET: CCTEMBbI TECTUPOBAHUS 110 PA3JINYHBIM
o0yacTsiM, BHUPTYAJIbHBIC JIEKIUH, JAO0OpaTOPUH, MPH STOM IOJIB30BATEIIO JOCTATOYHO HMETh
KOMIIBIOTEP U MOAKIIOUEHHE K VIHTepHeTy Julsl TOro, 4yToOBl CBS3aThCsA C IPENoJaBaTeleM, pelaTh
BBIYMCIIMTENIBHBIE 3aJa4d M IOody4yaThb 3HaHWdA. lcnosb3oBaHue cered yCHIMBAeT pPOJIb
CaMOCTOSITENIbHOW pabOThl CTyJIEHTa M IO3BOJSAET KapAWHAJIBHBIM 00pa3oM H3MEHUTb METOAUKY
[IPENOAABaHUs.

CTyZneHT MOXET IOJIydaTh BCE 3aaHUSA U METOAUYECKUE YKA3aHUS 4epe3 CEpBEp, YTO NAeT eMy
BO3MOKHOCTh IIPUBECTH B COOTBETCTBHE JINUHbIE BO3MOXKHOCTU C HEOOXOAMMBIMU IS BBIOJHEHHUS
pabot Tpyno3arparaMu. CTyIeHT UMEET BO3MOXHOCTb BBINOJIHATH paboTy JoMa WM B ayAUTOPHH.
Bonbmioe BocnuTarenbHOe W 00pa3oBaTeIbHOE 3HAYCHHE B CAMOCTOSITEIBHOM Yy4eOHOM Tpyle
CTY/IEHTa UMEET CaMOKOHTpPoJIb. CaMOKOHTPOJIb BO30YX/1aeT U MOJACP)KUBAEeT BHUMAaHUE U MHTEpEC,
MOBBIIIAET AKTUBHOCTh MAMSTH M MBIIIJICHUS, MO3BOJSET CTYIEHTY CBOCBPEMEHHO OOHApYXUTh U
YCTPaHUTh JOMYIIEHHbIE OMIMOKM M HEJOCTaTKH, OOBEKTUBHO OMNPEAEIUTh YPOBEHb CBOUX 3HAHUIA,
IIpaKTU4YeCKUX yMeHuil. Camoe IOCTYHMHOE€ M IPOCTOE CPEACTBO CAMOKOHTPOJS € NPUMEHEHUEM
MH(GOPMALlMOHHO-KOMMYHUKALIMOHHBIX TEXHOJIOTUH - 3TO PsJ TECTOB «on-line», KOTOpbIe MO3BOISIOT
B PEKHUME pPEAIBHOIO BPEMEHHU OIPEACIUTH CBOM YpPOBEHb BIAJACHUS INPEAMETHBIM MaTEpPHAJIOM,
BBISIBUTH CBOM OLIMOKH U MOJTY4YUTh PEKOMEHIAIIMK IO CaMOCOBEPILIEHCTBOBAHUIO.

8. MATEPHUA/IBHO-TEXHUYECKOE OBECIIEYEHHUE JIHCLHIHIIVIUHBI (MOAYJIA)

8.1.Tpebosanus k mamepuarbHO-mMexXHUYECKOMY 0becnedeHuo

[lepeuenr MaTepUaTbHO-TEXHUYECKOTO OOCCIICUEHUS] JUCHUIIIMHBI BKIIOYaeT B  cels
CTIeMABHBIC TIOMEIICHHS IS IPOBEJICHUS 3aHATUH JICKIIMOHHOTO M CEMUHAPCKOTO THTIA, TPYIIIIOBBIX
W WHIWBUIYaJbHBIX KOHCYIbTAllMH, TEKYIIETO KOHTPOIS W TMPOMEKYTOYHOW aTTecTaluw,
KOMIIBIOTEPHBIC KJIACCHl ISl TIPOBENEHHS JIAOOPATOPHBIX 3aHATHHA, a TaKKe IOMEIICHUS IS
CaMOCTOSITENILHOM pa0OThl M TOMENIEHUS IS XpaHeHWs W TPOPUIAKTHYIECKOTO OO0CITy>KUBaHUS
obopynoBanusi. CrienualbHbIE TIOMEIICHUS YKOMILICKTOBAaHBI CICIHUAIM3UPOBAHHOW MeOenpo
TEXHUYECKHUMH CPEICTBaMU OOYUYEHHs, CIYKAIUMHU s TPEACTaBIeHUs WHGOpMANUU OOIBIION
ayJUTOPHUH.

Jlyis ipoBesieHUsT 3aHSATUH JIEKIIMOHHOTO THUIA MMEIOTCS JIEMOHCTPAI[MOHHOE OOOpYJIOBaHHE U
yueOHO-HarsiaHbple  mocoous. [lo  muctmmmmae  «CripaBoYHO-MH(OPMAIIMOHHBIE CHCTEMBI B
SKOHOMHKE» HMEIOTCS TMPE3CHTAllMd M0 OTACIbHBIM TeMaM Kypca, IO3BOJIIOIIKE Haubosee
3¢ PEKTUBHO OCBOUTH MPEICTABIICHHBIN yUeOHBIN MaTepral.

[Tpu npoBeneHNN 3aHATHH JICKIIMOHHOTO THUIA/CEMUHAPCKOTO THUTIA UCTIOIB3YIOTCS:

JIUYEH3UOHHOE NPOSPAMMHOE oDecnedenue:

—  Tlaker mpaB ans ydammxcs Ha obecrieuenue aoctymna k cepucy Office 365 ProPlusEdu
ShrdSvr ALNG SubsVL MVL PerUsr A Faculty EES;

—  Office 365 ProPlusEdu ShrdSvr ALNG SubsVL MVL PerUsr STUUseBnft Student EES;

—  Core CALClient Access License ALNG LicSAPk MVL DvcCAL A Faculty EES;

—  WINEDUperDVC ALNG UpgrdSAPKk MVL A Faculty EES (KopnopatuBHasi moamnucka
Ha npoaykTel WINndows omeparioHHas cucteMa u ouc);

—  Adobe Creative Cloud for Teams — All Apps. Jlunensun Education Device license mis
00pa3oBaTEeNBLHBIX OpraHU3alNH;

—  ABBYY FineReader,

—Kaspersky Endpoint Security ms 6usneca — Cranmaprasiii Russian Edition. 1500-2499 Node 1 year
Educational Renewal License;

27



—Dr.Web Desktop Security Suite KommrekcHas 3amuta + Lleatp ynpasnenus Ha 12 mec., 200 I1K,
MPOJJICHUE,;

—Antumnaruar BY3;

—IIpara Ha nporpammtoe obecneueHue Project Expert 7 Tutorial 16 y4eOHBIX MeCT.

€80000HO pacnpocmpansemvle npocPamMmbl.

- Web Browser — Firefox;

- Apache OpenOffice - ananor Microsoft Office;

- Foxit PDF Reader - mjist mpocMoOTpa 3JIEKTPOHHBIX JOKYMEHTOB B ctanaapte PDF;

- 7zip — apxuBarop.

[Ipu ocymecTBieHnH 00pa30BaTENIbHOIO IMpolecca OO0y4arolMMHCS U IpernojaBaTelieM
UCTIOJNB3YIOTCS clieAytone nHpopMaroHHble crpaBodyHblie cucteMbl: ObC «Aulludpoyke», CIIC
«Koncynperant mmtocy, CIIC «"apanTy, CIIC «Pedepenty», CIIC «Arwmap Uadoy.

8.2. Ocobennocmu peanuzayuu OUCYUNIUHBL OJisl UHBATUOO08 U IUY C O2PAHUYEHHbIMU
B03MONCHOCAMU 300DOBbS

JlJis CTyIEHTOB C OTpaHUYEHHBIMA BO3MOYKHOCTSIMHU 3[IOPOBBSI CO3AaHbBI CICIHAIBHBIC YCIOBUS
JUId TOJMy4deHHs: oOpa3zoBaHus. B memsix IOCTYMHOCTH MOJy4YEHHUsS BBICIIErO0 OOpa3oBaHMs IO
00pa3oBaTeNbHBIM MPOTPAMMAaM WHBATUAAMH U JTUIIAMH C OTPAHUYCHHBIMHA BO3MOXKHOCTSIMHU 3JI0POBBS
YHUBEPCUTETOM 00eCTIeunBaeTCs:

1. AnpTepHaTuBHAs Bepcusi OQUIIUATBHOTO caiiTa B ceTu «VHTepHeT» IS CIa0OBHISAIINX

2. Jlnsd WHBaNMIOB C HApPYIICHHSAMHU 3peHHs (CIA0OBHUIAIINE, CIICTBbIE) - TPHUCYTCTBUE
ACCHUCTEHTAa, OKa3bIBAIOIIEro oOydaromeMycsi HEOOXOAMMYIO IOMOIb, JyOJIMpOBaHUE BCIYX
CHpPaBOYHON HMHQOpPMAIMK O pPACIHMCAHUM YYEOHBIX 3aHATUN; HAJTW4YME CPEICTB IJIS YCHJICHHUS
OCTaTOYHOTO 3peHusi, OpaiJeBCKOW KOMIBIOTEPHONM TEXHHKH, BHJCOYBEIUUUTENICH, MpOrpaMm
HEBU3YaIbHOIO JOCTYyNa K HH(QOpMAIHMH, IPOrpaMM-CHHTE3aTOPOB PEYH U JAPYTUX TEXHUYECKUX
CpeACTB mpueMa-riepenaud ydeOHOM wuH(oOpManmuu B JOCTYNHBIX ¢opMax Mais CTYAEHTOB C
HapyLICHUSIMU 3PEHUS;

3. 118 WHBaIWAOB W JIMIl C OrPAHUYCHHBIMH BO3MOXKHOCTSIMH 3J0POBbSI 1O CIIYXY
(cmabocnblianiue, r1yxue) —3ByKOyCHIMBAIONIas anmaparypa, MyJIbTUMEANIHbIE CPEACTBA U ApYyTUe
TEXHUYECKHE CPEACTBa IpueMa-fepesadn yueOHol HHPOPMALUU B TOCTYIHBIX (opMax;

4. JIns UHBAJIUJOB U JIUI] C OTPaHUYCHHBIMU BO3MOXHOCTSMU 37J0POBbS, UMEIOUINX HapyIIEHUs
OTIOPHO-/IBUTATEIFHOTO amlmapara, Co3/laHbl MaTepHAIbHO-TEXHUYECKHE YCIOBHUS, 00eCIeUHBAIOIIHE
BO3MOKHOCTh O€CTIPENSATCTBEHHOTO JIOCTyNMa OOYy4Yalomuxcs B ydeOHBIC IOMEIICHUs, OOBEKTY
MUTAHUS, TyaJeTHbIE M JPYrHWe TOMEIIEHUS YHUBEPCUTETa, a TakKKe MPEObIBaHUS B YKa3aHHBIX
MOMEIIEHUAX (HaTHYne paclIMPEHHBIX ABEPHBIX IPOEMOB, IOPYUYHEN U APYTUX MPUCTOCOOICHUN).

OOyuaromuecss W3 YHUCIA JIMI C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH 37I0POBbS 00€CICUEHBI
ANEKTPOHHBIMU 00pa30BaTeNbHBIMU pecypcaMu B (opmax, aJalTHPOBAHHBIX K OTPAaHUYECHUSM HUX
310pOBBSI.

OOyyaromumMcs ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSIMU 3/I0pPOBbS MPEIOCTABIIAIOTCS ClielaIbHbIe
yu4eOHMKH U yueOHble mocoOusi, WHas ydeOHas JIMTepaTypa, ClEHUalbHbIE TEXHHYECKHE CPEICTBA
o0yueHHUsl KOJUIEKTMBHOTO W WHIUBUAYAIbHOIO IOJIb30BAHMS, MPEAOCTABICHUE YCIYT acCUCTEHTa
(TTOMOIIHKKA), OKa3bIBAIOIIETO 00YUYaAIOIMMCS HEOOXO0AUMYIO TEXHHUYECKYIO ITOMOIIIb, a TAK)XE YCIyTH
CYpAONEPEBOTUUKOB U TU(DIOCYPIOTIEPEBOTYUKOB.

a) s C1aboBUIAIIINX ;

- Ha ’K3aMeHe MPUCYTCTBYET ACCHCTEHT, OKA3bIBAIOIINN CTYIEHTY HEOOXOAUMYIO TEXHUUYECKYIO
MOMOIIb C YYE€TOM WHAWBUIAYAIbHBIX OCOOEHHOCTEH (OH TIOMOraeT 3aHsATh pabodee MecTo,
MepeIBUTAThCS, MPOYUTATh U OOPMUTH 3aJ]aHKE, B TOM YHCIIE 3alUChIBAs TI0]] TUKTOBKY);

- 3aJaHus JUIs BBINIOJHEHMS, a Tak)Ke€ MHCTPYKIMS O MOPSAJIKE MPOBEACHUS 3ayeTe/3K3aMeHa
0 OPMIISIFOTCS YBETHUECHHBIM MIPHPTOM;

- 3a/1aHUA JUI BBITIOJTHEHUS HAa 9K3aMEHE 3aUUTHIBAIOTCS ACCUCTEHTOM,;

- MUCHMEHHBIC 33/IaHUs BHITIOTHSIOTCS Ha Oymare, HaIMKTOBBIBAIOTCSI aCCHCTEHTY

- obecnieunBaeTCss MHIMBHIYAThHOE paBHOMEpHOE ocBemieHne He Menee 300 Jrokc;
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- CTYACHTY IJId BBIIIOJIHCHHSA 3alaHUA IPHU H€O6XO,Z[I/IMOCTI/I MpeaoCTaBIACTCA YBCIIMUUBAIOIICC
YCTPOMCTBO;

B) JUUIS TITyXUX U CIa0O0CIIBIIIAITIX

- Ha 3a4eTe/sK3aMEHEe NPUCYTCTBYET AaCCHCTEHT, OKa3bIBAIOIIUN CTYIAEHTY HEO0OXOINMYIO
TEXHUYECKYIO TOMOIIb C Y4€TOM HHIMBUAYAJIbHBIX OCOOCHHOCTEH (OH TOMOraeT 3aHATh padouee

MECTO, MIEPEBUTATHCS, TPOUUTATh U OPOPMHUTH 3a/IaHUE, B TOM YHCIIC 3aITUCHIBAS MO/ JUKTOBKY);
- 3a4eT/7PK3aMeH MPOBOIUTCS B MUCHbMEHHOU (hopMe;

- obecrieuynBaeTCs HAIMYKMe 3BYKOYCHIIMBAIOIICH armaparypbl KOJJIEKTUBHOTO TIOJIB30BaHUs, IPU
3BYKOYCHJIUBAIOLIAs

HEe00XOIUMOCTH

MOCTYNAKIIUM

npeaoCTaBIACTCA

HHAUBUAYAJIBbHOI'O ITIOJb30BaHUA,
- 1O KCJIAaHUIO CTYACHTA 3K3aMCH MOXKCT IIPOBOJAUTLCA B IMMChbMEHHOMI q)opMe;

1) JUid JHI C HapyLICHUSIMH ONOPHO-ABUTATEIbHOTO ammapara (TsSKelIbIMU HapylIeHUSIMU

JBUTaTENbHBIX (PYHKINI BEpXHUX KOHEUHOCTEH UM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- IMCBbMCHHBIC 3aJaHHs BBIMTOJIHAIOTCA Ha KOMIIBIOTEPE CO CICHHUATTU3UPOBAHHBIM IIPOI'PaMMHBIM

o0ecreucHUEM UITH HAaAUKTOBBIBAKOTCSA aCCUCTCHTY,

- 110 JKEJIaHUIO CTYACHTA SK3aMEH MPOBOJUTCS B YCTHOU (hopme.

Mamepuaﬂbno-mexﬂuqecme obecneyenue ()qu;ul’lJlMHbl 0751 UHBANIUO08 U Uy ¢ 0OcpaHu4eHHoviMu

BO3MOHCHOCNIAMU 3()0p06bﬂ

amnmaparypa

Haumenosanue crienuaibHbIx *
MOMEILEHNH 1 MOMEILEHNH IS
CaMOCTOSTEIILHOU pabOTHI

OCHAaIIEHHOCTD CIIEIAATLHBIX
MOMEIIECHUH 1 IOMEIICHHI 11
CaMOCTOSTEIILHOW PaOOTHI

IlepedeHp NULIEH3MOHHOTO
MPOTPAMMHOTO 00CCIICUCHHSI.
PexBU3UTHI MOATBEPKAAIOIIETO
JIOKyMEHTa

Aypauropust 1ist
CaMOCTOSTEIILHOU pabOTHI U
KOJUUIEKTUBHOTO MOJL30BaAHHUS
CIIENMAIbHBIMH TEXHUYECKAMU
cpencTBaMu s 00 yUeHMs
naBanuaoB u aui ¢ OB3 B KBI'Y,
aymuropus No 145

I'nasusriit kopnyc KbI'Y.

- KommuiekT yueOHOM MeOeu: CTOBI U
CTYIBs JUIs1 o0y4atomuxcs (3
KkoMIuiekTa); CToxd JJ1s1 HHBAJIUOB-
kossicouHukoB (1 mT.); KommberoTep ¢
MOJKJIFOYEHHEM K CETH M MIPOTPAMMHBIM
obecrieuenneM (3 mrt.); CriennaabHas
KJIaBHaTypa (C YBEIHUCHHBIM pa3MepoM
KJIABHIII, CO CITCIIMAIFHOM HAKJIaIKOMH,
OTpaHUYMBAOILEH CIy4ailHOE Ha)KaTHE
coceqHux KkiaBu) (1mrT.);

[MpunTep aist neyatu penbedHo-
To4yeuHbIM HpudToM bpaiins VP
Columbia (1 mrt.); [TopraTuBHBII
TaKTWIBHBIN quctuielt bpaitnsa «Focus 14
Blue» (coBMecTHMBIH C TUIAHIIETHBIMH
ycrpotictBamu, cmapTdonamu u 1K) (1
mt.); Bymara mns mewatu pensedHo-
TOYEYHBIM IIpuQTOM bpaiins,
COBMECTHUMOIO ¢ IpUHTEPOM VP
Columbia; Buneoyseanaurens
nopratuBHblii HV-MVC, nuaronans
sKkpaHa — 3,5 mroiima (4 mrT.);
CkaHHpYIOIIas ¥ YUTAIOLIAsl MallluHa
SARA-CE (1 mt.); JxoicTuk
KOMIIBIOTEPHBIN aJallTUPOBAHHBIH,
6ecnipoBoHoit (3 1mT.); becnpoBonHas
Bluetooth rapauTypa ¢ KocTHOM
npoBomuMocThiO «AfterShokz Trekz
Titaniumy (1 mr.); [IpoBomHas
TapHATYPA C KOCTHOH ITPOBOANMOCTBHIO
«AfterShokz Sportz Titanium» (2 mr.);
[IpoBomnas rapuautypa Defender (1 mr.);
[Mepconanbubiii kKoMMyHuKaTop EN —101
(5 wt.); CriennabHbIE KIaBHATYPHI (C
YBEJIMYSHHBIM Pa3MepoM KIIABHIII, CO
CHeIUAIbHON HAKIaaKOMH,

IIponyxTel

MICROCOFT (Desktop
Education ALNG LicSaPk OLVS
Academic Edition Enterprise)
noxanucka (Open Value
Subscription) No V 2123829
Kaspersky Endpoint Security
Crangaptaeiii Russian Edition
No

Jluuensun 17E0-180427-50836-
287-

197.

[Iporpammsl [uis co3aanus U
pelakTHpOBaHuUs CyOTHTPOB,
KOHBEPTHUPYIOIIEE peyb B
TEKCTOBBIN U KECTOBBII
(hopMaThI Ha IKpaHe
KoMmmbioTepa: MaiikpocodT
Jukreir:

https://dictate.ms/, Subtitle Edit,
(«Cypnodon» (becrnarHble).
IIporpamma HeBU3yaIbHOTO
JIOCTyIa K MH(pOPMAIMU Ha
aKkpaHe koMmmnbrotepa JAWS for
Windows (6ecruiatHas);
[Iporpamma asst YT€HUsT BCIYX
TexcToBbIX aiinos (Tiger
Software Suit (TSS)) (Homep
muuensun 5028132082173733);
[Iporpamma sKpaHHOTO 0CTyIIA
C CHHTE30M PEYH JUIsl CIETBIX U
ciabosusimmx (NVDA)
(6ecratHas).
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OrpaHMYMBAIOIIEH CiTydaiiHOE HaXKaThe
cocenHuX knaum); Kinasuarypa
aJlalTHPOBAHHAS C KPYITHBIMHA KHOIIKAMU
+ IJIACTHKOBAs HAKJIAKa, pa3/ieIsTioImas
knaBumy, becripoBonHas Clevy
Keyboard + Clevy Cove (3mrT.);
JxoiicTuk kommbroTepHBIH Joystick
SimplyWorks 6ecnipoBonoii (31mT.);
Hoyt0yk + npucraBka s aifi-TpeKuHra
kK HoyTOyKy PCEye Mini (1 ).

>X<Cl'IeIII/IEU'II)HI)Ie NNOMCUICHHUA - y‘Ie6HLIe AyAUTOPUHN IJI1 TIPOBEACHUS 3aHATUH JICKIIMOHHOI'O THUIIA, 3aHIATUH CCMHUHApPCKOTo
TUIIA, KYpCOBOI'O IIPOCKTUPOBAHUA (BI)IHOJ'IHGHI/IH KYpPCOBBIX pa60T), TpyHOIoBbIX U UHAUBUAYAJIbHBIX KOHCYHLT&HHﬁ, TEKYUICTO
KOHTPOJIA U HpOMe)KyTO‘-IHOﬁ aTTCCTalluu, a TaKXC IIOMCIICHUA ]I CaMOCTOSITEIILHOM pa60T},1
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Mpuiaoxenne 1
JUCT UBSMEHEHUI (JOITOJTHEHUI)

B pabouyio mporpaMMmy Mo aucuuiuiiHe <«/HOCTpaHHBIA s3BIK B TpodeccHoHaIbHON cdepe

(MpOABUHYTHIA YpOBEHB)» IO HampapiaeHHo mnoArotoBku 38.04.02 — Menemxment; Ilporpamma
«YnpaBieHHE MapKETUHIOM)» Ha y4eOHBIN TOT
J1eMeHT (IIYHKT) IlepeyeHb BHOCMMBIX
Neri/m y P . . IIpumeuanue
PIIX HU3MeHEeHUil (10MO0JTHeHn )

OO6cyxeHa u peKOMEHI0BaHa Ha 3aceJaHuM Kadeapbl MEHEKMEHTa U MapKETHUHTa MPOTOKOII
Ne or" " 20 1.

3aBenyromnuii kadeapoit / /

3aBeayromiuii Kadeapoii / /

MOJMHKCH, paciin(ppoBKa MOANNCH, AaTa



Pacnpenesienne 0a/1J10B TEKyLIEro U py0eKHOT0 KOHTPOJIsI

IIpunoxenne 2

Cymma b6annos

Nen
n Buo konmponsn Obwasn 1-a 2-1 3-1

cymma mouka mouka mouka
1- | Iocewmenue 3ansaTuii 0o 10 00 3 o. 00 36. 00 46.

oannos
2- | Texkymuii KOHTPOIIb: 0o 30 00 10 6. 0o 10 6. 00 10 6.

oannos
3 PyOexHbIi KOHTPOIB 0o 30 0o 10 6. 0o 10 6. 00 10 6.

oannos
TECTUPOBaHUE ot 0- mo 120. ot 0- 110 ot 0- 110 ot 0- 110
40. 40. 40.
KOJJIOKBUYM ot 0 mo 186. ot 0 10 6 ot 0 10 6 ot 0 1o 6
0. 0. 0.

Utoro cymMma TeKyLiero u
PyOEKHOTO KOHTPOJIS 00 706ann06 00 230. 00 236 00 246
[lepBeIii aTan (6a30BbINH)ypOBEHB) —

OLICHKA «YIOBJCTBOPHTEIBHO He MeHee 36 HE MeHee HE MeHee HEe MeHee
0. 12 6. 126 126

Bropoi aTan menee 70 0.
(IpOABHHYTHIIT)ypOBEHb) — OLIEHKA (51-69 6.) menee 23 6 MeHee 23 MeHee
«XOPOTIIOY 0 246

Tpernii 3Tan (BEICOKHA ypOBEHB) -

OLICHKA «OTIHIHO He menee 70 HE MeHee HE MeHee HEe MeHee
0. 23 6. 230 246
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IIpunioxenne 3

HIkana oyenueanusa naanupyemvix pe3yiomanmos 00yuenus

Texyuuii u py0eKHbIH KOHTPOJIb

Cemectp Ikama oneHUBaHUA
0-35 damioB 36-50 6amtoB 51-60 6amtoB 56-70 6amioB
YacTtuuHoe ITonaoC U ITomHOEC U IlonHoe
MMOCEIIeHUE JaCTHYIHOE JaCTHYIHOE IMOCEIIeHUE
ayJIUTOPHBIX MOCEIICHHE IIOCCIICHHE ayJIUTOPHBIX
3aHATHIA. ayAUTOPHBIX ayAUTOPHBIX 3aHATHIA.
Heynosnersopur 3aHATUN. 3aHATUN. ITonnoe
€IIbHOC YacTuuHoe ITonHoe BBITIOJIHCHHE u
BBIIIOJIHCHUE BBIIOJIHCHHEC u BBIIIOJIHCHUE U 3alIuTa
a0OpaTOPHBIX | 3aIuTa 3ammTa na0opaTOpHBIX U
MPaKTUYECKUX 1abopaToOpHBIX | nabopaToOpHBIX U MPaKTUYECKUX
pabor. Ilmoxas MPAKTUYECKHUX MPAKTUYECKUX 3aHATHIA.
IIOATOTOBKA K pabor. pa0or. Brinonnenue
OaILHO- Brimonaenne Brimonnenue TECTOBBIX
PEUTHHTOBBIM TECTOBBIX 3aJIaHHI, TE€CTOBBIX 3aJaHUM, OTBETHI
MEPOIPHUATHSIM. OTBETHI Ha 3aJIaHUi, OTBETHI Ha KOJUIOKBHYME
Crynent HE KOJUIOKBUYME  Ha Ha KOJUIOKBHYME Ha OIICHKH
JTOMyCKaeTcss K OIICHKH Ha OIICHKH «OTITAIHO.
MIPOMEXKYTOUHOU «YIOBJIETBOPUTEIH «XOPOUIOY.
aTTecTaluu HOY.
Hpomeofcymounaﬂ ammecmauus
Cemectp Ixana oreHuBaHusd
He 3auteno 3adreHo
(36-60) (61-70)
Crynentr wumeer 36-60 OamnoB 1O Crynent umeer 36-45 6ayuioB MO UTOraMm
UTOTaM  TEKYyIero U  PyOexHOTO TEKyIIEero W pPyOeKHOTO KOHTPOJs, Ha

KOHTpOHH, Ha 3aq'éTe HC OTBCTHUJI HU HA
OJIMH BOMIPOC.

3aueTe MPEICTABWII TOJHBIA OTBET Ha
OJIMH BOMNPOC W YaCTUYHO (TIOJIHOCTHIO)
OTBETUJI HA BTOPOU.

Crynent umeet 46-60 6atoB 1o UTOraM
TEKYIIeT0 W PYyOEKHOTr0 KOHTPOJs, Ha
3ayeTe Jal TOJHBIA OTBET HAa OJUH
BONPOC WJIM YaCTUYHO OTBETHJI Ha 00a
BOIpOCa.

Crynenty, umeromiemy 61-70 6amioB mo
UTOraM  TEKyIIero W  PYOEXHOTro
KOHTPOJIS, BBICTABIISICTCS OTMETKa
«3a4TeHoy 0e3 caaun 3a4éTa.
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