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1. Heab u 321241 0CBOEHMS IUCHUIIIHHBI (MOIYJIA)

1. lenu u 3aga41 OCBOCHUS JUCITUTLINHBI

OcHOBHOII 1eabl0 Kypcea "HHocTpaHHBIN S3bIK B IpodecCHOHAIbHON cdepe (MPOaBUHYTHIN
yYpOBEHB)" SBIISETCA CBOOOIHOE BJIAJCHHE MHOCTPAHHBIM SI3BIKOM KaK CPEICTBOM MEXKKYIBTYPHOTO,
MEXIIMYHOCTHOTO U MPO(hEeCCHOHAIBHOTO OOIICHHUS.

N3yyeHne Kypca HampaBlIeHO Ha pa3BUTHE U COBEPIICHCTBOBAaHHWE KOMMYHHKAaTHBHBIX
KOMIIETEHIIMH, 00eCTIeYBaIOIIUX BEICOKUN YPOBEHB MOATOTOBKH MaruCTPaHTOB.

3agaun IMCHMILIMHBI:

- COBEPILIEHCTBOBATH HABBIKM YTEHHS HAYYHON M HAyYHO-TIOMYJISIPHOM JIUTEPATYPHI C LETHIO
M3BJICYCHUS OCHOBHOM MH(OpMaINy;

- chopmupoBaTh yMeHHE OG(OPMIIATH H3BICUYEHHYIO HWHGPOpPMALMIO B BHUJIEC aHHOTAIHM,
pedepaTon
U TIEPEBO/IOB;

- chopmupoBaTh yMeHHE CBOOOJHO M apryMEHTHPOBAHHO M3JIaraTb CBOIO TOYKY 3PEHHS IO
HAy4YHOH npoOiieMe Ha HHOCTPAHHOM SI3bIKE;

- pa3BMBaTh HAaBBIKU MMMCHbMEHHON HayYHOH KOMMYHUKAIIHIH;

- chopMHpOBaTh CIIOCOOHOCTh K pazIHMuHbIM (QopMaM M BUAAM  MEXAYHApOIHOTO
COTPYJHHYECTBA

(rpanm, MpoeKT, KoH(epeHLus), a TaK)Ke TOTOBHOCTh K OCBOGHHUIO JOCTHKEHHUI HAyKH B CTpaHaX
M3y4aeMoro s3bIKa.

2. Mecro nucuumiauHbl B cTpykrype OIIOII BO

JuctumumHa «VHOCTpaHHBIA sI3bIK B TpodeccuoHanbHOU chepe (MPOABUHYTHIN YpOBEHB)»
OTHOCHUTCS K 4YacTH, (opMupyeMor ydacTHHKaMu oOpa3oBaTeIbHBIX OTHOmIeHWH brioka 1
«ucuumuimHbl (MOYIH )» yuyeOHoro miaHa o HanpasieHuro noaroroBku 38.04.04 NocynapcTBeHHOE
U MYHULMIAIBHOE YyOpaBiieHue, npoduib MoAroToBkM «CHCTeMa TOCYAapCTBEHHOTO H
MYHUIUIIAIBHOTO YIIPABJICHUSI».

HNuctunnuaa «MHOCTpaHHBIN SI3bIK B TTpodeccoHaibHON cepe (MPOABUHYTHI YPOBEHB)» IO
IporpaMMe MarucTpaTypbl peaqu3yercss Kak MpOJOJKEHHE O0s3aTeIbHOr0 Kypca HWHOCTPAHHOTO
A3plKa IMporpaMM OakanaBpa WJIM CHEIHAINCTa HES3bIKOBOIO By3a U MpeArojaraeT o0ydeHue
MHOCTPAaHHOMY SI3bIKy Ha TpeThbeM »JTane B o0beMe, HeoOXOIUMOM JUIsi  HOJATOTOBKH
JTUTUIOMHUPOBAHHOTO MarucTpa, YTO COOTBETCTBYET YPOBHIO KaK «II€PBbIl MOPOTOBBINA MPOJABUHYTHIN.
Kypc mucruruimasl «MHOCTpaHHBINA sI3bIK B TpodeccuoHanbHoi chepe (MpOIBUHYTHIA YPOBEHB)»
OpUEHTUPOBAH HA MOJATOTOBKY MAarucTpOB C COOTBETCTBYIOIIMM BJIaJCHUEM HHOCTPAHHBIM SI3bIKOM,
ero cozepkaHre 00yCIOBICHO COOTBETCTBYIOUIMM KBaTU(UKAIIMOHHBIMU TPEOOBAHUSIMHU.

Takum o0Opa3oM, aHTIUHCKHI S3BIK CTAHOBUTCS PA0OYUM HWHCTPYMEHTOM, ITO3BOJISIOIINM
BBIIIYCKHUKY IOCTOSIHHO COBEPIIEHCTBOBATb CBOM 3HAHUS, H3y4as COBPEMEHHYI0 HHOCTPaHHYIO
JIUTEpATYypy MO COOTBETCTBYIOUIEH CHEUUATBHOCTH. Hanuuume BBICOKOH KOMMYHUKATHBHOM
KOMIIETEHIIMH J1a€T BO3MO>KHOCTb BBIITYCKHUKY BECTH IJIOJOTBOPHYIO JESATEIBHOCTh MO U3YYEHHUIO U
TBOPUYECKOMY OCMBICICHHIO 3apYOEKHOTO OIbITa B MPOYUINPYIOMIUX U CMEXKHBIX 00JIACTSIX HAYKU U
TEXHHUKH, a TaKXkKe B cepe AeT0BOT0 NpodhecCHOHAIBHOTO OOLICHHUS.

3. TpeOoBaHus K pe3yJbTATAM OCBOCHUS JUCHUIIMHBI (MOYJIs1)

Huctunnuaa «HOCTpaHHBIA S3BIK B TpodeccuoHaNbHOU cdepe (MPOABUHYTHIA YPOBEHB)»
HampalieHa Ha (OPMHUPOBAHUE CIEAYIOMUX KOMIIETEHIIUH U HHIUKATOPOB JOCTHKCHUSI KOMITETEHITHI
B cootBercTBHM ¢ PI'OC BO 1 OIIOII BO no nampasnenuto noarotoBku 38.04.04 'ocymnapcTBeHHOE
Y MYHUIIUTIATHHOE yIIPaBICHHE:

- CHnocoOeH MPHUMEHSTh COBPEMEHHbIE KOMMYHHKATHUBHBIE TEXHOJIOTMH, B TOM 4YHCIE Ha
WHOCTPaHHOM(BIX ) A3bIKe(aX ), JJIS aKaJIEMHUECKOT0 U TipodeccuonanbHoro p3aumozeiicteus (YK-4):

crocobeH OCYILIECTBIISITH JENOBYI0O KOMMYHHUKAllMI0O B TOM 4YHCJIE€ HAa HHOCTPAHHOM(BIX)
si3bIKe(ax), Il aKaJIeMUIecKoro u nmpodeccuonanbHoro B3aumoseiictus (YK-4.2);



- CIIOCOOEH OMNpPENENATh U PEaTH30BbIBATh TPUOPUTETHI COOCTBEHHOM ACATEIBHOCTH U CIIOCOOBI
¢e COBepIIIeHCTBOBaHUS Ha ocHOBE camoolieHKH (YK-6):

NPUHUMAET Y4acTHEe B aKaJIEMHUECKUX M MPOPECCHOHATBHBIX JUCKYCCHUSAX, B TOM YHCIE Ha
nHocTpanHoM(bIX ) s3bIke(ax) (YK-6.1).

B pe3ynbrare u3ydeHus: AUCHUILIMHBI MATUCTPAHT JOJDKEH:

3HaTh:

- (hyHKIIMOHAIBHBIE 0COOEHHOCTH YCTHBIX U MUCbMEHHBIX MPO(HECCHOHATBHO-OPHEHTUPOBAHHBIX
TEKCTOB, B TOM YHCJI€ HAY9HO TEXHHUYECKOTO XapaKTepa;

- TpeboBaHUS K O(GOPMIICHHMIO IOKYMEHTAlMH (B TMpeaesiax MporpaMMbl), MPHHATHIE B
npodeccHoHaIbHOM KOMMYHUKAIIMK U B CTpaHax EBpOITBI M M3ydaeMoro s3bIKa;

- MUPOBBIE CTaHIAPTHI BEACHUSI HAYYHO-UCCIIEIOBATEIBCKOM e TETbHOCTH;

- mpaBwJia MPOPECCHOHAITBHON ITUKH, XapaKTEepHBIC TSl MPO(hEeCCHOHATLHOTO OOIIECHNS;

- o0mmenpuHAThIe (POCCHIiCKHE U 3apyOexHbIe) TpeOoBaHHs K O()OPMIICHUIO HAYYHBIX TPYIOB U
pOYMX paboT, CBI3aHHBIX C HCCIIEAOBATEIBCKON AEATEILHOCTHIO.

Ymern:

- OCYIIECTBIATH YCTHYIO M MMCbMEHHYI0 KOMMYHHMKALIMIO B LEJISAX HAYYHOTO aKaJIEMHYECKOTO H
KOMMEpUYECKOTO OOIEHHs] HAa TaKuX MEPONpPHUATHAX KaK JOKJIaJ Ha KOH(EpeHIMH, Npe3eHTaIus,
nebathl, KPYTJIbIA CTOJI, BRICTAaBKH, PEKJIaMa | ITp.) HA HHOCTPAHHOM SI3bIKE;

- IICaTh HAy4YHbIC CTaThH U TE3UCHI;

- paboTaTh C ayTEeHTHYHOH JMTEpaTypoil MpodecCHOHAIFHO OPHEHTHPOBAHHOTO XapakTepa U
00pabaTbIBaTh MOJYYCHHYIO HH(OpMAIHIO;

- TMIPOM3BOJUTH Pa3JIMYHBIC JOTUYECKUE ONepanuy (aHanu3, CHHTE3, YCTAHOBJICHHE NMPUYMHHO-
CIICZICTBEHHBIX CBA3€H, apryMeHTHpPOBaHUE, 0000IIeHNE U BBIBOJ, KOMMEHTHPOBAHUE);

- IOHUMATh M OLIEHHBAThH YYXKYIO TOUKY 3PEHHsI, CTPEMUTHCA K COTPYIHHUYECTBY, TOCTH)KEHHIO
coryiacusi, BRIpaboTKe 0OIIeH MO3UIMK B YCIOBUSAX PA3IWYHs B3TJISII0B U yOSKICHUH.

Baagern:

- HaBbIKaMH 00paboTkK Oo0NBIIOT0 O0BEMa WHOSI3BIYHOW HWHGPOpPMAIMK C Leiblo cOopa
MaTepuaa JUIsd HalMCaHusl MaruCTePCKOM TUCCEPTAlMy HITH e€ pa3/iesia Ha H3y4aeMOM SI3BIKE;

- HaBbIKaMU O(QOPMIICHHUS 3aBOK Ha TPAaHTBl U CTAXXKHPOBKH IO MPOTpaMMaM aKaJeMHYECKOM
MOOMILHOCTH;

- HaBBbIKAMH HANMCaHWs pabOT HAa WHOCTPAHHOM S3bIKE ISl MyONMKalMu B 3apyOe:KHBIX
KypHaJax.

4. Conep:xaHue ¥ CTPYKTypa JMCHHUILIMHBI (MOIYJISA)

Taoauna 1. Cogepxxanne TUCUUIIMHBI (MOIYJIs1), ePeYeHb OLEHOYHBIX CPEICTB U
KOHTPOJIMPYEMBbIX KOMIIETeHIH I

Ne HaumenoBanue Copnep:xaHue pa3aena/ TeMbl Kon DopMbI

pasneia/ TeMbl KOHTPOJIUPYeMO | TeKyllero
# KOMIIeTeHIHH KOHTPOJIS
(usm ee yacTm)

1 2 3 4 5

1 | BBenenue B | 1) Pabora ¢ TekcTaMu 1o CrenuaabHOCTH: YK-4 (VK-4.2) I3; K, T
TEPMHUHOJIOTHIO 1. Science and society VK-6 (YK-6.1)
CHenuaIbHOCTH 2. Nature of Management

3. The Art of Science of Management

4. Management and Leadership

5. Objectives of Management

6. First steps in science

2)  Wsyuyenwe  rpaMmaTHYecKux  GopM  H
KOHCTPYKIHMH, 0003HAYAIOIINX

CyOBeKT HeHCTBHA — YKa3aTelIbHOE MECTOMMEHHE
(this, that w np.); wmecromMenuss somebody,




something, anybody, anything, nobody, nothing;
TepYHIHH. | Jleiicteue / nporecc / COCTOSHUE —
rmaron B Future Indefinite, Past Perfect, Present
Continuous (U1 BBIpaXKCHHS  HACTOSIIETO U
Gyay1ero). |

OOBeKT  JACHCTBUSL ~ —  CYIICCTBUTECIBHOC B
CJMHCTBCHHOM / MHO)XCCTBCHHOM YHCIIC / JTHYHOE
MECTOMMCHHEC B KOCBEHHOM TaJIc)K€ B COYCTAHHH C
HeompezeleHHo ¢GopMoil Tharona/mpudactueM |
(Complex Obiject).

AHHOTHpOBaHME
pedepupoBanme

) /1

1) PaGora ¢ TekcTaMH 10 CHENUAIBHOCTH,
CaMOCTOSATENIPHO MOAOOPaHHBIMA W3 ayTCHTHYHBIX
UCTOYHHUKOB (00BEM — 25 cTpaHHI)

2) BrimonHeHne ynpakHEHHH Ha 3aKperuicHHe
rpaMMaTH4ecKOro MaTepuana:

I. ®opmanpHble HpHU3HAKH  JIOTUKO-CMBICIOBBIX
CBSI3CH MEXKIY JIEMEHTaMH TEKCTa (COI03bI, COIO3HBIE
CJI0Ba, KJIIMITUPOBaHHBIC (Ppa3bl, BBOAHBIE 000POTHI U
KOHCTPYKIIUH, CJIOBa-CUTHAJBl  PETPOCIIEKTUBHON
(MecTonMeHH) M IEPCIEKTUBHOHN (HApeUHsi) CBSI3H.
IL dopManbHbIE MIPU3HAKU NIPUAATOYHOTO
6eccoro3HOr0o MIPEUTOKEHUS - OTCYTCTBHUE
CO1033/COI03HOTO CJIOBA.

I1I. dopManbHbIe MIPU3HAKU KOHCTPYKLHHU
"MMEHHUTEEHBIN Ta1eK ¢ HHOUHUTHBOM .

3) Hanmcanue pedepara n anHOTaLUMH K HEMY.

VK-4 (YK-4.2)
VK-6 (YK-6.1)

J3;K; T

Mos Hay4YHas
pa6ora

1) PaGora ¢ TekcTaMu 10 CIIEeHaIbHOCTH:

1. What is Master’s Degree and why is it important?
2. Taking a post graduate course.

3. My research work

2) H3yueHnme rpaMMaTH4YeCKUX OCOOEHHOCTEH

AHIJIMHCKOTO S3bIKA MO CIIETYIOUINM aCIeKTaM:
XapaKTepUCTUKA SBJCHHS /mpeaMmera / nwma —
npuyactus [ u 11

TpujiaraTeibHoe B CPaBHUTEIBHOW U MPEBOCXOIHON
CTETICHH;

XapaKTepUCTHKA JACHCTBHS / TPOLIecca /COCTOSHHS,
Hapeuyue B CPaBHUTENBHOH M  IPEBOCXOJHON
CTETICHN

MPEUIOKEHUE  /HEOOXOJUMOCTh  /5KEeNaTeIbHOCTh
/BO3MOXKHOCTH JIEHCTBHS;

0e3MYHbI 000pPOT B COYETAHUH C HEOTIPEeIeHHOH
dopmoii rmarona tuma it is necessary (for you) to ...,
MoJalibHbIe Ti1arossl should, would.

YCIIOBUE JEUCTBHS —YyCJOBHOE / YCTYNMHUTENbHOE
MPUIATOYHOE TIPEIIOKEHHUE.

JIOTHKO-CMBICIIOBBIE CBSI3U— COIO3bI / COIO3HBIE CIIOBA
(nevertheless, (al)though u mp.);

KIUIIMPOBaHHble  cioBocoueranus  (in this
connection, in particular, in addition, that’s why wu
Ip.).

JIEKCHKO-TPaMMaTH4eCKHUe cpezacTBa CBSI3U
TIpeasoKeHuit ab3areB.

3) IloarotoBka  mpe3eHTanuu  O0OOCHOBaHUS

VK-4 (VK-4.2)
VK-6 (YK-6.1)

I3, K; T




HEO0OXOIMMOCTH CBOCH HayIHOW pabOThI

Crpykrypa aucuumiannsl (Moay.as) « AHocTpaHHBI A3BIK B Npo(deccHoHAIBLHOI cdepe

(MpOABUHYTHI YPOBEHD)»

Ta6auna 2. O6mas TPyA0eMKOCTh TUCIUIJIMHBI COCTaBJseT 3 3a4eTHBIX equHUIbI (108 yacoB)

Buna pabotsl TpynoeMKoCTh, 4HaCOB
101010 0390 300

O011asi TPY10€MKOCTh 108 108 108
KonTakTHas padora: 34 34 4
Jlexuuu (JI) He npedycMOmpensl | He npedyCMOmpensbl | He npedyCMOmpeHbl
[Tpaxtrueckue 3anstus (113) 34 34 4
Cemunapckue 3aasatus (C3)
Jlabopartopusie padots (JIP)
CamocTosiTe1bHAs1 padoTa: 65 65 100
Pacuetrno-rpaduueckoe 3aanue
(PT3)
Pedepar (P) 20 20 30
Occe (9) 10 10 10
KonrtponsHas padora (K)
CamocTrosTenbHOE H3yUYCHHE 35 35 60
pa3aenon
Kypcogas pabora (KP)
Kypcosoii npoext (KII)
IloaroroBka u NPoOXoxKIeHHE 9 9 4
NMPOMEKYTOYHOI aTTeCTAlNU
Bua uroroBoii arrecraumu 3a4yer 3a4yer 3a4yer

Ta6anna 3. JIeKiHOHHBIE 3aHATHS - He IPEeAyCMOTPEHBbI
Taboauuna 4. [lpaktudeckne 3ausaTus (CeMuHAPCKUE 3aHATHS)

Neri/rt HaunmenoBanue pa3nenoB u Tem
1. Science and society
2 Nature of Management
3. The Art of Science of Management
4 Management and Leadership
5. Obijectives of Management
6. My first steps in science

Taouauna S. JlaboparopHbie padoThbI — He PEeTYCMOTPEHbI

Ta6auna 6. CamocTosiTeIbHOE H3yUYeHHe Pa3/1esIOB THCHUIIHHbI

Nen/m Conepsxanue paszaena
1 BBegenue B TEPMUHOJIOTHIO CIIEHMATIBHOCTH
2 AHHOTHpOBaHUE U peepupoBaHUe
3 Mos Hay4Has paboTa




5. OueHoYHbIe MAaTEPHAJIBI VISl TEKYIIEr0 U Py0e:KHOT0 KOHTPOJISI YCIIeBA€MOCTH U
NMPOMEKYTOYHOM aTTecTalluu

KoHeuHbIMU pe3ynbTaTaMu OCBOEHHUS MPOTPaMMBbI TUCIUTIINHBI SBISIOTCS C(OPMUPOBAHHBIE
KOTHUTUBHBIE JIECKPUITOPHl «3HATB», «YMETH», «BIAAETh», pACIUCAHHBIE 110 OTACIbHBIM
KoMITeTeHIIUAM. DOpMUPOBAHUE ITUX JECKPUIITOPOB MPOUCXOAUT B TEUEHHE BCETO CEMecTpa o
JTaraMm B paMKax pa3M4YHOrO BUJA 3aHATUI U CAMOCTOSATENILHONW PabOTHI.

B xoxe w3ydeHMs NUCIHUIUIMHBI MPEIYCMATPUBAIOTCS MEKYuiuil, pPyOescHulii KOHmpPOIb U
npomesrcymournan ammecmavu.

5.1. Oyenounvie mamepuanvt 011 MeKyuie2o0 KOHMPOJis.

Ilenv mexyweco Kommpons — OLCHKA Pe3yabTaTOB palbOTHI B ceMecTpe W oOecredeHue
CBOEBPEMEHHON OOpaTHOW CBSA3H, JIJISi KOPPEKIIMKM O0YUCHUS, aKTUBU3AIIMN CAMOCTOSATEILHON paboThI
oOyuyaromerocsi. OOBEKTOM TEKYHIETO KOHTPOJIA SBISIOTCS KOHKPETHU3MPOBAHHBIC PE3yJbTaThl
oOy4eHus (yueOHbIE TOCTHKEHUS ) TIO TUCITUTIIIHHE.

Texywyuii KOHmMpO1b YCIIEBAEMOCTH 00ECIIEUYNBACT OLICHUBAHUE XO0J]a OCBOCHUS JUCIUTLINHBI
«MHOCTpaHHBIN sA3bIK B TIpodeccuoHaibHON cdepe (MPOJBUHYTHIN YPOBEHB)» M BKIIOYAET YCTHBIC U
MHUCBbMCHHBIC ONPOCHI IO BCEM BHIAM pequOﬁ ACATCIIBHOCTH, JOMAIIHCC 3aJaHHUC, KOHTPOJIbHBIC
paboThI, TECTUPOBAHKE, AHHOTUPOBAHUE TEKCTA, KOJUIOKBUYM.

OLIGHKa KadecTBa IIOATOTOBKHU Ha OCHOBaHUU BBITIOJTHECHHBIX BaI[aHI/Iﬁ BCIACTCA
npenoaaBaTesieM (C 00CYKJIEHUEM Pe3yJIbTaTOB), OAJIIIBI HAYUCIISIIOTCS B 3aBUCUMOCTH OT CIIOKHOCTH
3aJIaHuA.

5.1.1. TwumnoBble 32aaHUs JJIs YCTHOTO ONpoca no guciuninie « AHocTpaHHbIi A3BIK B
npogeccHoHAIbHOM c(epe (IPOABUHYTHIH YPOBEHB)» (KOHTPOIUpPYyeMble komneTeHun YK-4,
YK-6, nHaukaTopbl JocTH:KeHus1 KomnereHumnii YK-4.2, YK-6.1):

1. Look through the following text and say what ideas it contains.

Can the average person really understand science? Does the average person want to know about
science? Does science matter to us? The answer to these questions is a resounding yes!

For many of us, however, the mere memory of physics, chemistry, and biology classes in high
school and college makes our eyes glaze over. We left the classroom with the belief that science was
dull and abstract and virtually impossible for the average person to understand. Back then, it wasn't
cool to understand science, and it seemed to have little immediate relevance to our lives. Yet as we
matured and headed into the world, we found ourselves face to face with sophisticated computers at
work and frequent headlines about matters of science mapping the human genetic make-up, cloning,
test-tube babies, and the August 1996 discovery of the possibility of past life on Mars, to name a few.
Suddenly, scientific knowledge has not only become acceptable, it has become a useful, essential, and
inescapable part of our lives.

For some of us, our fascination with science began in the 1950's and 1960's, when the Soviet
Union launched Sputnik or when Neil Armstrong set foot on the Moon — striking evidence of man's
ability to apply scientific knowledge to accomplish extraordinary goals. For others, all it took to
become interested in science was getting out of high school or merely witnessing the unending series
of new scientific achievements and inventions that occurred during the 197()'s, 80's, and 90's: the
Venus landing, fiber optics, deciphering DNA code, black holes, space stations, microchips and
computers, microsurgery, the Space Shuttle, heart transplants, artificial hearts, superconductivity, the
discovery of other solar systems, and much more.

You don't have to be a theoretical physicist to be awed by space exploration or curious about
whether life exists on Mars or how Universe began. You don't have to be a biochemist to have an
interest in the fundamental processes of life. It's impossible not to be curious about such matters.
Scientific knowledge and discoveries are much too interesting and profound to be left only to
scientists.

Science can be fascinating. Many great discoveries of past have now, in our lifetime,
culminated in the most incredible and pervasive scientific and technological revolution that could be
imagined. Whether we approve of it or not, we're swept up in that revolution and the resulting culture -
unless you live in a cave. Not only is science fascinating, it matters to us because it is our life. They



say that whatever road we take, our late is indissolubly bound up with science. It is essential as a
matter of simple survival for us to understand science. The more we know science, the better we
understand life. It means feeling more comfortable with our everyday lives, and using science and
technology to accomplish goals. Science is a part of our culture and heritage. It is of great importance
for not merely "ivory tower" intellectuals but for the masses of average people.

Knowledge is our destiny. Homo sapiens will continue to search for the answers to new
questions. We will develop new concepts, new theories, and we will continue our quest to understand
the natural world. We must continue to discover, create, explore, and invent. We must search for the
cure and the life-saving solution, for we are the discoverers, creators, explorers, and inventors. We
seek the unknown — the deep, the dark, the never before seen — and we have within us the capacity
for ever greater wisdom.

We have come to the future. We have found our place by looking back and understanding
history. We are poised to become twenty-first centurions. As one scientist said, "We don't have to look
too far to see the future. We can already see it will be magnificent." We have now reached the 15-
billion-year journey.

2. Look through the text again and entitle it.
3. Look through the text once more and say what kind of passage it is:
- A scientific paper.
- A fragment from a science fiction story.
- An introduction to a book for science students.
- A fragment from a popular scientific article.
What makes you think so?

4. Read the text thoroughly with a dictionary and answer the following questions:

1) What does the author say about general attitude to science in high school or college?

2) When, according to the author, do we find ourselves face to face with science?

3) Where is the news about scientific achievements published? What makes you think so?

4) Why; in the author's opinion, has science become a useful, essential and inescapable part of our
lives?

5) What scientific achievements of the 1970's, 80's and 90's does the author mention?

6) Why does the author think it's impossible not to be curious about scientific matters?

7) Why does science matter to us?

8) Who does the author call "ivory tower" intellectuals?

9) Do you agree with the answer to the questions given at the beginning of the text? What makes
you think so?

5. Give Russian equivalents to the following words, word combinations and scientific terms from the
text:

1. to matter 19.  to be curious

2. virtually 20.  pervasive

3. to glaze over 21.  to be swept up

4. an average person 22.  to be awed

5. it wasn't cool 23.  to be indissolubly bound up
6. immediate 24.  survival

7. to have relevance 25.  heritage

8. to head into the world 26. ivory tower intellectuals
9. matter (n) 27.  destiny

10.  genetic makeup 28.  quest

11.  test-tube babies 29.  wisdom

12.  toname afew 30.  to be poised

13.  toset foot on 31.  headline




14.  striking evidence 32.  fascination
15.  toaccomplish a goal
16.  fiber optics

17.  DNA code

18.  heart transplants

6. Complete the following sentences choosing the words, word combinations or scientific terms from
the list below.

a matter, destiny, DNA code, heart transplants, survival, an average person, to accomplish, a goal, is
indissolubly bound up, were curious, head into the.

1. At the turn of the 19th century, were unthinkable, while by the turn of the 20th

century many have survived because another person's heart sustains them.

2. We have come to understand the intricate workings of the cell, as we have learned to

decipher

3. Understanding the universe and ourselves must continue to be the goal of science. In order
institutions must exist that best facilitate a free and prosperous society.

4, Human advancement in all respects with freedom.

5. In 1987, at an abandoned radiology clinic in Goiania, Brasil, a group of youngsters, who

, broke open a 300-pound lead capsule containing cesium 137, a radioactive substance used
in cancer treatment.

6. You cannot fully understand the concept of gravity until you realize it is more of
semantics to distinguish between an object falling and being pulled to the ground.

7. really can understand the great scientific discoveries.

8. After graduation many science students scientific world.

0. The very of humanity depends on man attitude towards nature.

10.  Our IS in our own hands.

7. Find synonyms to the given words, word combinations and scientific terms:

a) itwas modern n)  anordinary person
b) instant 0) to pave the way into
C)  subject p) inquiry

d)  to have relation to q) splashline

e) tosignify r)  to be ready

f) toland s) tolistafew

g) practically t) insight

h) toachieve an aim u) to be embraced

i)  to be inquisitive v) tostare

J)  to be astonished w)  astounding witness
k) penetrating x) fate

i)  inheritance y) outliving

m) to be inseparably connected z) attraction

Kpumepuu ¢hopmuposanusn oyenok (oyenueanus) ycmnozo onpoca
YcTHBIN ompoc SBISETCS OAHUM W3 OCHOBHBIX CIIOCOOOB y4€Ta 3HAHMM OO0Yy4aromerocs o
mucuuruinHe  «MHoCTpaHHBIH 36K B MpodeccHoHanbHOM cdepe (MpOIBUHYTHIA  YPOBEHB)».
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Pa3BEpHYTHIN OTBET CTYJEHTA JOJDKEH MPEACTaBIATH cOO0M CBSI3HOE, JIOTUYECKH IMOCIIEA0BATENFHOE
cooOlIeHNEe Ha 3aJJaHHYI0 TE€MY, MOKa3bIBaThb €0 YMEHHUE NPHUMEHATh NMPONUIECHHBIM JTEKCHUUECKHH n
IrpaMMaTUYECKUI MaTepUal.

B pesynomame ycmmnozo onpoca 3Hanus 00yuaruiezocsi OYEeHUGAIOMCA NO cledylouiei
wKane:

3 Gasna CTaBUTCS, €CITM 00 yJarOIIHICS:

1) MOJTHO  W3JIaraeT M3y4YeHHbIM  Marepuai, JdaéT TNPaBWIBHOE  OIpeIesieHHOE
HKOHOMUYECKHUX TTOHSTHIA;
2) oOHapyKMBaeT TIOHUMAaHHE MaTepuana, MOXXET O0OOCHOBaTh CBOM CYXKIEHHUS,

IIPUMEHUTh 3HaHUS HA MPAKTHUKE, IPUBECTH HEOOXOIUMBIE IPUMEPHI HE TOJIIBKO MO YYEOHHMKY, HO U
CaMOCTOSITEIILHO COCTaBIICHHBIC;

3) u3JaracT Marepual IOCJIelI0BaTeIbHO M MPAaBUIBHO C TOYKH 3pEHHUS HOPM
JUTEPATYPHOTO SI3bIKA.

2 Oamta cTaBUTCS, €CM OOyJaronuics 1aéT OTBET, YAOBICTBOPSIOMIUNA TEM Xe TpeOOBaHUSM,
4yTo U A Oamna «3», HO jomyckaer 1-2 ommOKH, KOTOpBIE caM K€ MCHpaBiser, u 1-2 Hemouéra B
MI0CJIEI0BATENBHOCTH U SI3bIKOBOM O(OPMIICHHH U31araeMoro.

1 Oamn craBuTcs, ecnu oOOyyaromuicss OOHApyXXHMBAaeT 3HAHHE M TOHHMAHHE OCHOBHBIX
MMOJIOKEHUH TaHHOH TeMBI, HO:

1) H3J1aracT MaTCprual HCIIOJHO U JOIMMYCKACT HCTOYHOCTU B ONIPCACIICHUN HOHHTHﬁ;

2) HE yMEeT JOCTAaTOYHO TJIYOOKO M JOKa3aTelbHO O0OOCHOBAaTh CBOW CYXKICHUS H
IIPUBECTU CBOU IIPUMEPBI;

3) W3JaracT MaTepuall HeMOCNIe[OBaTeIbHO W JONYCKaeT OMIMOKA B  SI3BIKOBOM

o opMIIEHUN U3TaraeMoro.

0 OamnoB, craBUTCS, €cld OOydYaromuics OOHApY)XMBAaeT HE3HAHHWE OOJBIICH YacTH
COOTBETCTBYIOIIETO pa3jelia H3y4aeMoro Marepuaa, J0myckaeT omuoKku B (GopMyIHpoBKe.

bamner «3», «2», «l» MOryT CTaBUTbCA HE TOJBKO 3a €IWHOBPEMEHHBIH OTBET, HO U 3a
paccpe0TOUYCHHBIN BO BPEMEHH, T.€. 32 CYMMY OTBETOB, JAHHBIX CTYJICHTOM Ha MPOTHKEHUH 3aHATHUS

5.1.2. TunoBble 3aJaHUA JIS1 CAMOCTOSATEJIbHOI PadoThl (KOHTPOJHMPYEeMble KOMIIETEHIMHU
VYK-4, YK-6, unaukaropbl 1octu:kenus komnerennuii YK-4.2, YK-6.1):
1. Translate the text from English into Russian.
THE COMPONENTS OF MANAGEMENT
The basic management components are planning, organizing, coordinating, staffing, directing,
controlling, and evaluating. Each component defines what a manager must be able to do. In practice,
the components are interrelated.
Planning
The planning process begins with top managers, who must create broad organizational goals to
help managers and employees focus on what the property is trying to accomplish.
Top and middle managers then create specific objectives that become the responsibility of
various departments.
Daily activities require a third level of planning, Plans must also be generated for ; special
events, new training programs, and other activities. Supervisors are responsible for much
of this type of planning.
Effective planning incorporates the following principles:
* Goals must be established before plans can be developed.
* You must regularly set aside time to plan.
* You should be allowed to contribute to plans that affect your work. In turn, you should allow
your employees to contribute to plans that affect their jobs.
* You should be flexible when planning. You should recognize that situations change and that
other plans must be considered.
* Plans must be implemented.
Organizing

11



Organizing involves establishing the flow of authority and communication between

people and organizational levels.

General organizing principles and responsibilities include the following:

* Authority should flow in an unbroken line from the top to the bottom of the organization.

» Each employee should have only one supervisor.

* Relationships between departments in the organization must be considered when managers
organize.

Coordinating

You must be able to coordinate the efforts of your employees through good planning and

effective organization. Principles of coordinating include the following:

* Supervisors must have the authority to enforce assignments, commands, and decisions.

* Not only must you coordinate your resources and employees to complete your assigned tasks,
you must also do your part to help coordinate the efforts of the organization as a whole.

Staffing

Staffing involves recruiting applicants and hiring those best qualified. In small operations, a
manager or supervisor might recruit and hire applicants. In large properties, recruiting is frequently
performed by a human resources (personnel) department, al-though line managers still are involved in
interviewing and make the hiring decisions. All properties use basic principles of staffing such as the
following:

* Personal qualities needed to adequately perform job tasks must be considered.

These are recorded in job specifications.

» Job application forms should be used to collect information about applicants.

Tests can be used to assess the abilities of applicants. Preliminary interviews

and reference checks will also help eliminate unqualified applicants.

» Employee orientation, training, and evaluation programs should be developed and
implemented.

Directing

Directing includes all the activities necessary to oversee, motivate, train, evaluate, and discipline
employees. Directing incorporates the following principles.

» The number of employees each supervisor directs should be carefully determined.

There is no formula for calculating the optimum number of employees for each supervisor. The
right number of employees depends on many variables, including the supervisor's experience,
complexity of the work, and frequency with which problems are likely to occur. No supervisor should
be given more people than he/she can handle.

* Employees must know what they are expected to do.

* Delegation — the act of giving formal organizational authority to an employee is a directing
technique.

* Directing includes motivating your employees.

Keep in mind that your attitude affects employee attitudes and performances,

» Don't relate to all employees the same way.

Your leadership style should vary according to employee needs.

* It's important to gain employee cooperation.

You should treat them fairly and honestly.

* Solicit employee ideas and, whenever possible, use them.

» Show your appreciation to employees who perform their jobs well.

Controlling

Controlling helps to ensure that you are attaining your objectives. The control process begins
with establishing performance standards, continues with assessing actual performance, and then
involves making a comparison between performance standards and actual performance to determine
whether — and to what extent — corrective action is necessary. Control is based on several principles:

* Operating budgets are the most important control tools.

* Preventive controls are more effective than controls imposed after things go wrong.
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Evaluating

Evaluating means looking at how well you and your employees achieved your objectives.
Evaluating principles include the following:

* Time to evaluate must be set aside regularly.

* Input from guests and others outside the property is useful in the evaluation process.

2. Read the text and decide which of the following comments you would expect the writer to
agree with. Use the text to support your answers.

Successful managers

1. start directing and controlling activities long before planning, coordinating and staffing;

2. should always find time for planning;

3. are reluctant to change their plans;

4. allow their employees to contribute to plans;

5. ignore what is going on outside their departments;

6. have the authority to enforce assignments and decisions,

7. understand that the attainment of goals must be the reason for any cooperative activity;

8. participate in recruiting applicants and hiring employees;

9. praise and promote their staff;

10. can handle any number of people;

11. set an example for their employees to follow;

12. use positive reinforcement to correct improper behaviour;

13. don't solicit employee ideas;

14. use control to ensure they are attaining their objectives;

15. use input from customers to evaluate the results.

3. Discuss the following questions.

1. Planning is looking ahead, and control is looking back. Comment.

2. If planning involves a rational approach to selected goals, how can goals or objectives be a
type of plan?

3. Since people must occupy organization positions, and since an effective organization depends
on people, it is often said that the best organization arises when a manager hires good people and lets
them do a job in their own way. Comment.

4. List and evaluate external factors affecting staffing. Which ones are most critical today?
Explain.

5. The "assessment center" is a technique for selecting and promotingl managers. The candidates
take various psychological tests, engage in management games, participate in a leaderless group
discussion of some problem and are observed by their evaluators who also interview them from time to
time.

6. Would you like to participate in such a center? Why, or why not?

7. Performing the function of evaluating, how would you measure the productivity of managers
and other knowledge workers?

4. Write a résumé of the text. The concepts of management. Use appropriate expressions.

5. Write a summary of the article.

When writing a summary, you may adhere to the following plan:

1) the heading

2) the theme of the paper;

3) the key problems (thematic points) discussed;

4) the conclusion at which the author arrives.

The manner of presenting the material is very concise and it tends to be critical. The summary
writer appreciates the material from his point of view and uses as a rule a wide range of clichés::
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1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from (the newspaper...)

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the reader
some information on... the aim of the article is to provide a reader with some material on...)

5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Express your own point of view on the problem discussed

6. Write background information for the Introduction part of your research paper.

7. Render the text in English:

Hayunble moaxoabl K MEHEIKMEHTY

B HacTosee BpeMsi CyIIecTBYIOT pa3InyHbIe TIOIX0bI K MEHEKMEHTY. Hanbonee u3BecTHbIe
Y LIMPOKO MIPUMEHSIEMBIE:

1. CucreMHBIH MOAX0

[lo3Bossier paccMaTpuBaTh OPraHU3alMI0 KaK CHUCTEMY, COCTOSIIYIO U3 OIpPEAEIICHHOrO
KOJMYECTBAa B3aMMOCBS3aHHBIX 3JeMEHTOB. llepBoHauanbHO Teopusi cucTeM Obula MPUMEHEHa B
TOYHBIX HAayKaX M TEXHUKE. B MeHeIKMeHTe cTajla MPUMEHSThCA ¢ KoHUa 50-X IT., 4TO SIBUJIOCH
yYCIEXOM IITKOJIBI HayKu yrpasieHus. OcHoBomoaoxxHUKOM siBisuics JI. @on bepramandu. Mcxogasim
MOJIO)KEHUEM CUCTEMHOTO MOAXOJA SIBJISETCS IOHATHE LEJIH, HaJuyue KOTOPOW — BaKHEWIIUN
MIPU3HAK OpPraHu3aluy, 0 KOTOPOMY JaHHasi CUCTEMAa OTINYaeTcs OT Apyrux. CHCTeMHBbIN MOAX0] —
3TO HE Ha0Op KaKWX-TUOO MPUHIUIIOB JUIS YIPABJISIONINX, a CIOCOO MBINUICHHS MO OTHOIICHHIO K
OpraHu3alysaM U YIIPaBICHUIO.

Cucrema — 3TO HEKOTOpasi LEIOCTHOCTh, COCTOALLAsI U3 OTJEIbHBIX B3aMMOCBSI3aHHBIX YacTen
(371€MEHTOB) KaXKIbI U3 KOTOPBIX BHOCHUT CBOM BKJIAJ B XapaKTEPUCTHKY LIENOro (BCe OpraHu3aluu
SIBJISIFOTCS CUCTEMAaMHU B YIIPABIICHUN).

Tunel cucrem:

— 3aKpBITHIE — HUMEIOT KECTKHEe (UKCHUPOBAHHBIC TPAHUIIBI, €€ NEHCTBUS HE3aBUCHMBI OT
OKpY>Karolle e€ BHEIIHEH Cpe/ibl;

— OTKPBITBIE — XapaKTEPU3YIOTCS B3aWMOJCUCTBHEM C OKpYXKalollei (BHEIIHEW) cpemoi u
CIIOCOOHBI aIaNITUPOBATHCA (MTPUCTIOCAOINBATHCS ) K HEH;

Jrobas cucrema coctout u3 mojcucteMm. [lojmcucrema — KpymHAs COCTABISIONIAS CIIOKHBIX
CUCTEM, CaMa SBIAIOLIA’ACS CHUCTEeMOM. B opraHum3anum MOACUCTEMBI — 3TO OTHEJbl, YPOBHHU
yYIpaBJIeHUS, COLMAIbHBIE U TEXHUYECKUE COCTABIISIIOLINE OPraHU3aIINH.

Mogenps opranu3aiuu Kak OTKPbITON CUCTEMBI:

a) OpraHu3anys NoJy4JaeT U3 BHEIIHEH Cpebl: MHPOPMAIUIO, KalUTal, YeT0BEYECKUE PECYPCHI,
Marepuaibl — 3TU KOMIIOHEHTHI Ha3bIBAIOTCS BXOJIAMHU;

0) B mporecce CBOCH NEesITeIbHOCTH OpraHu3anus oOpadaThIBacT 3TH BXOMBI, Mpeodpasyst X B
MPOAYKIIMH WJIA YCIIYTH — 3TO BBIXO/IbI;

B) €CJIM CHCTeMa ynpaBieHus >pQeKTUBHA, TO B XOZe Ipoliecca nNpeodpa3oBaHus MOTYIaeTCs
no0aBOYHAs CTOUMOCTb BXOJIOB, B PE3YJIbTATE MOSBISAIOTCS MHOTHE JOMOJHUTEIbHBIE BHIXO/IbI, TAKHE
KaK MpUOBLIb, YBEIHUCHHUE IOJIM HA PHIHKE, YBETUYCHHE 00beMa MPOIaX, POCT OpraHU3aIluu U JIp.
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Kpumepuu popmuposanus oyenok no 3a0anuam 01a camocmoamenbHoil pabomel cmyoenma:
3 6anna - oOydJarmuUKcs MOKa3al IIyOOKHEe 3HAHUS MaTepuaia IO IMOCTaBICHHBIM BOMPOCaM,
TPaMOTHO, JIOTHYHO €T0 W3JIaraet, CTPYKTYpHUpPOBAIl U JICTAIM3UPOBAT HHPOPMAILIKIO, u30eras mpocToro
MMOBTOPEHUST HH(POPMAITUK U3 TEKCTa, MHGOpMAaIUs TIpe/ICTaBIeHa B niepepadoTanHoM Buie. CBOOOIHO
HCIIOJIB3YCT H€O6XO,Z[I/IMBIC MCTOJbI ITPU BBIIIOJIHCHUU 3a1aHUs;
2 banna - oOydaroOIIWICsS TBEPAO 3HACT MaTephall, TPAMOTHO €ro Mu3jaraer, He JIOIyCKaeT
CYIICCTBCHHBIX HETOYHOCTEH B MpoucCCC BBIMNOJHCHUA 3aJaHUA,
1 6ann - oOyyaromuiics UMeeT 3HaHUS OCHOBHOTO MaTepHaa o MOCTaBICHHBIM BOIPOCaM, HO HE
YCBOUII €TO ,Z[eTaJIeﬁ, AOIMMYCKACT OTACIIbHBIC HCTOYHOCTU IPH PCIICHUUN 3a1a4,
MeHee 1 Gamia — 00yJaronuiics TomycKaeT rpyoble OIMOKY B OTBETE HA IMTOCTABJICHHBIE BOITPOCHI
1 IIPU BBIMTOJIHCHUU 3aJaHUs

5.2 Ouenounvlie mamepuanvt 01 pyoeHcHO20 KOHMPONA

Pybesicnotit Konmpoas OCylecTBISIETCS Mo Oojiee WM MEHEe CaMOCTOSITENIbHBIM pa3jieiam —
y4eOHBIM MOJIYJSIM Kypca M HPOBOJUTCA 1O OKOHYAHMM HM3y4YeHHs Marepualia MOJAYJS B 3apaHee
YCTaHOBJIEHHOE BpeMs. PyOexHbIi KOHTPOJIb MPOBOAMUTCS C LIENbIO ONpENeeHNs KaueCcTBa YCBOCHUS
MaTepuana yaeOHOTo MOAYJS B IIeJIOM. B TeueHue cemecTpa MpOBOIUTCS MpU MAKUX KOHMIPOIbHBIX
Meponpuamus no 2paguxy.

B kauectBe ¢popm pyOeKHOro KOHTPOJISI MOKHO MCIIOIB30BaTh TECTUPOBaHUE (TMCbMEHHOE WIIH
KOMITBIOTEPHOE), TPOBEACHHE KOJUIOKBUYMa WM KOHTPOJBHBIX paboT. BrimomHsemble paboThI
JOJDKHBI XpaHUThCS Ha Kadeape B TEUEGHHH Y4€OHOro rojaa M 1o TpeOOBaHUIO MPENOCTABIATHCSA B
VYnopasnenue KOHTposis KadecTBa. Ha pyOexHble KOHTPOJBbHBIE MEPONPUSITHS PEKOMEH]YeTCs
BBIHOCHUTB BECh IPOIPaMMHBIM MaTepua (Bce pa3zelibl) 0 JUCLHUILUIMHE.

Ouyenounvle mamepuana 0onsa Koanokeuyma (KOHTpoJupyemblie komnerennun YK-4, YK-6,
WHIUKATOPHI JocTHReHnss komneTennuii YK-4.2, YK-6.1):

. Insert am/ is/ are/ am not/ isn’t/ aren’t.
. He ... tired.

.| ... astudent.

. ... we in class?

. Mary ... cold.

. It ... sunny today.

. ... John married?

. They ... out.

. He ... at home now. He is in the office.
. It ... Sunday today.

OCO~NOOOITE, WN R -

. Translate from Russian into English.

. OH Bpau.

. Im xapko.

. Ona 3amyxkem.

. Onu ceituac B [lapuxe.

. Tom ceituac He B oduce.

. OHu anrnuuane? — Het, OHU aMepUKaHIIbI.
. CeroniHs X0J0/{HO, HO COJIHEYHO.

. OTa cyMKa TspKenasl.

. D710 Hama ocraHoBka? — Het, Hama — cienyroniasi.
10. OTa nporpamma HHTEpECHA.

11. 4 — cTryneHt, a MO IpyT — NIKOJbHUK.

O 0 31N Ol LW ~DN

3. Put the words in the correct order.
1. is/a/lJohn/coat/wearing/new.
2. the/what/doing/are/people?
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3. you/to/are/me/listening?

4. fine/l/feeling/am.

5. not/is/he/the/at/staying/hotel

6. they/not/a/learning/are/language/foreign.
7. Spanish/is/now/speaking/she?

8. working/you/today/hard/are.

9. to/l/going/am/bed.

10. is/enjoying/not/party/she/the.

4. Put the verbs in brackets into the Present Simple or Present Continuous tense.
. I (play) the piano now.

. lusually (not / play) the piano in the morning.

. He (talk) to his brother at the moment.

. They often (talk) to each other because they (be) very close.

. | (feel) a bit nervous now.

. They (pack) their things at the moment

. John (look) at the board but he (not / understand) the rule.

. Look! Somebody (walk) round your car.

OCoO~NO O WN P

10. I am sorry to disturb you, but what you (do) in my room?
11. At present the situation (depend) on you only.

5. Put the verbs in the past simple tense.

1. He (come) to see me on Sunday.

2. They (go) for a walk in the afternoon.

3. We (travel) in the mountains last summer.

4. She (see) this film the other day.

5. 1 (buy) my car 5 years ago.

6. It (take) me 2 hours to get to my country house.

7. You (look) tired yesterday evening.

8. They (make) us a proposal to unite our companies.
9. She (tell) me to wait for her.

10. We (see) that model in the magazine the day before yesterday.

6. Put the verb to be in the Past Simple tense.
1. Last year | (be) in Paris.

2. He (be) hungry and tired after that trip.

3. He (not / be) very glad to see me.

4. She (be) busy on Monday.

5. We (be) at the restaurant last week.

6. It (not / be) very cold yesterday.

7. You (be) so beautiful in your new dress.

8. We (be) happy to see them at the conference.
9. She (be) alone in the room.

10. You (be) right when you suggested it.

7. Insert am/ is/ are/ am not/ isn’t/ aren’t.
1. I...trying to concentrate.

2. ... David working today?

3. We...having a good time now.

4. She...ill. She...working now.

5. He...looking for a job.

. She always (drive) to work, but today she (walk) there, it is nice and sunny today.

16



6. It...getting late.

7. My friends...having a rest now. They...working.
8. Colin ... walking at the moment.

9. They can’t go out. It ... snowing heavily now.
10. Your English ... getting better.

8. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.
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time.

10.
11.
12.
13.
14.

He (speak) on the phone when his mother (come).

His brother (come) while he (speak) on the phone.

Their friends (swim) in the pool at 5 o’clock yesterday.

I (work) for this company long ago.

He usually (play) volleyball at weekends.

They often (see) each other at work.

You (know) the answer?

It (rain) while she (walk) along the street.

He (want) to see his friend, but the friend (be) busy because he (decorate) his flat at that

I (meet) him when he (be) a child.
When they (see) a UFO they (stop).
He (break) his arm while he (skate).
He (love) her many years ago.
When Tim (see) the suitcase he immediately (recognize) it.

9. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

It (happen) many years ago. | (be) in India. I (hunt) there. Once | (spend) the whole day in the
jungle. It (be) dark when | (decide) to return to my camp. I (walk) along a narrow path. There (be)
strange sounds everywhere. On my right there (be) a thick tropical forest.

Suddenly | (see) something terrible in the jungle on my left. Two green eyes (look) at me. It (be)
a man-eating tiger, ready to spring on me.

As | could swim well I (make) up my mind to escape that way. | (look) at the river to my right.
There in the river (be) a huge crocodile. It (wait) for me with open jaws.

| (faint). A moment later | (jJump) to my feet again. What do you think | (see)? The tiger (be) in
the jaws of the crocodile.

10. You are giving advice to a friend. Use should, shouldn’t.
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.You ...
You ...
You ...
You ...
You ...
You ..

You

.You

work so hard, it’s dangerous for your health.

ride a horse at night if you are not very good at it.

buy a new camera before your trip to Africa.

look for a new job if you want a pay rise.

visit this very interesting museum.

. do an English course if you are planning to work abroad.
. talk so much.

. Your bike is very old. I think you ... sell it.
... learn to drive, you may need this skill.

10. He doesn’t look well. He ... go to the doctor.

11. Read the following dialogue between two former school friends:
Tom - Hi, Dan! Good to see you again! How is life?
Dan — Great! I’ve got a new job.
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Tom — Really? Congratulations! What do you do?

Dan — | work for a large multinational company. It produces water filters.

Tom — What are your responsibilities?

Dan — | have a lot of work to do every day. | am responsible for office work. Sometimes | don’t
have any free time to have lunch.

Tom - Oh, how terrible! But then your pay is good.

Dan — Well, now my pay is not very high, but when | have some experience | hope to get a
promotion and a lot of money.

Tom — Does your job appeal to you? Are there any fringe benefits in your company?

Dan — Sure! My colleagues are friendly and this job gives me a lot of career opportunities. As for
the fringe benefits — yes, |1 sometimes use a swimming-pool and a gym and | don’t pay for them.

Tom - That’s great! By the way, does your job require any special training?

Dan — | have good computer skills, I know English well and | am organized. Also, it is important
for me to plan meetings and talk to clients on the phone.

Tom — | see. | remember you at school and I’m sure you are very good at communicating with
all kinds of people. I think you are decisive too. Don’t you think it’s time to start your own business?

Dan — Not now, | have no capital to put in the business, no friends in business. But | have some
creative ideas.

Tom — That’s a good start!

12. Answer the questions based on the dialogue.

Where does Dan work?

Does he like his new job? Why?

What are his responsibilities?

Why does Dan sometimes have no time for lunch?

What skills are necessary for his job?

What does he want to do in the future, in your opinion?

What fringe benefits does Dan have?

What is Dan good at?

Why is it important to know English if you work for a large multinational company?

©CoNoA~wWNE

13. Read the text

It is impossible to give all the names of the jobs in the world. The list of them often changes.
Some typical job titles are a manager, a secretary, an executive, a research worker. People who do
these jobs work in different businesses and for different companies. Some jobs don’t require any
special training, e.g. the job of a cleaner; other jobs require a lot of training and a few qualifications,
e.g. the job of a lawyer, an accountant or a designer.

People look for jobs, which give them much money, career opportunities, job satisfaction. Some
companies offer fringe benefits — swimming-pools, fitness centers, doctors, dentists. Many employers
want to show that they help employees to balance their lives. A lot of people change their jobs if the
pay is low, or they commute a long way to work, and for some other reasons.

When a company decides to employ new people it often advertises jobs in a newspaper. A few
people apply for this job. They send a letter of application and a CV with details of their education and
experience. The company then invites candidates for an interview. A good company usually recruits
responsible and experienced staff.

There are different ways to work. A lot of people work nine-to-five, some have flexible working
hours, a few work in shifts. Many employers and employees find flexible employment very
progressive. This is especially good for women with children. Part-time work appeals to students
because they are very busy at universities.

Some people make the decision to leave their jobs and start their own businesses. A few of them
start their business at home and then move it out, for example Disney, Amazon.com, Microsoft, Apple.
You have the ability to run your business if you are decisive, organized, ready to take risk. But if you
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have little self-discipline, you do not plan ahead and you are not creative, you are not ready to start
your own business.

In any case, you are successful in a job of an employee or in your own business if you enjoy
your work.

14. Answer the following questions using the text.

1 What are the typical job titles now?

2 What does the job of a lawyer require?

3 What kinds of jobs do people look for?

4. What do some companies do to keep their employees?
5. Why do people change their jobs?

6 Where does a company advertise its vacancies?

7 What do people who apply for a job send to a company?
8 What are different ways to work?

9. Why does part-time work appeal to students?

10. What abilities help people to run their business?

15. Read the following statements and say if they are true or false according to the text.
The job of a cleaner requires a lot of training.

People look for jobs that offer a good pay.

Fringe benefits appeal to a lot of employees.

You don’t send a CV when you apply for a job.

A CV is a short biography and qualifications.

Flexible employment is attractive to everybody.

Students don’t like to work part-time.

If you are decisive and creative you have the chance to start your own business.
Women with children like to work full-time.

0.  People don’t start their businesses at home.
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16. Translate the following sentences from English into Russian.
. My job is to sell different goods.

. Why do companies decide to recruit new employees?

. Your results of the test are satisfactory.

. A lot of companies offer fringe benefits to their employees.
. Now he needs full-time employment.

. Is it difficult for you to commute to work?

. This company always advertises vacancies in newspapers.

. He doesn’t have any necessary experience.

. My work schedule is very flexible.

10. A CV is very important when you apply for a job.

11. He often makes wrong decisions.

12. This job appeals to me greatly.

13. It is an impossible situation.

14. He enjoys the opportunity to work part-time.

15. Her pay is very high.

OO ~NO UL WN PP

Kpumepuu ¢hopmuposanus ouenok no KoOHmMPOIbHLIM MOYKAM  (KOHMPObHbIE pPadomvl;
KO10K8UyM)

(6 GammoB) - craBuTcs 3a pabOTy, BBINOJHEHHYIO ITOJHOCTBIO 0€3 OIMHOOK M HEIOYCTOB;
O0yJaromuiicsl JEeMOHCTPUPYET 3HAHHUE TEOPETUYECKOr0 U TPAKTUYECKOro Marepuaiga Mo TeMe
MpaKkTU4ecKoil pabotsl, pemeHo 100% 3agay;

(4 Gamma) — craBuTcs 3a paboOTy, BBIMOJHEHHYIO MOJHOCTBIO, HO TIPH HAIMYMK B HEel He Oosee
OTHOW HerpyOoil oOmmOKM © OJHOTO Hemodera, He Oojee Tpex HemoueroB. OOydaromuics
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JIEMOHCTPHPYET 3HAaHHE TEOPETUUECKOTO M MPAKTHYECKOT0 MaTepualia 1Mo TeMe MPaKTHYeCKOH paboThI,
JIOITYCKasl HE3HAUNTENIbHbIE HETOYHOCTH MPY PELIEHUH 3a1a4, pemeHo 70% 3anaq;

(3 bayoB) — craBuTCA 3a pabOTy, eciv 00YYArOIIMIACS TPABUIILHO BBIIOJHKII HE MeHee 2/3 Bcei
paboThI WM JOIYCTUI HE Oosiee 0IHOM TpyOoi OmmMOKK M JIBYX HEAOYETOB, HE Oosee oHOM rpy0oil u
OJHOM HerpyOoii ommOKu, He Ooiee Tpex HErpyobIX OIIMOOK, OAHOW HerpyOoi. OOyuarommiics
3aTPYIHSETCS C MPAaBWIBHOM OLIGHKOM IPENJIOKEHHOW 33Jauu, JAeT HEIMOJIHBIM OTBET, pemeHo 55%
3ama4y

(MeHee 2 GayuIOB) — cTaBHUTCS 3a pabOTy, €CIM YKCIIO OIMIMOOK W HEIOYETOB MPEBBICHIO HOPMY JUIS
OLICHKH 3 WJIM TIPaBUJILHO BBHINOJHEHO MeHee 2/3 Bcell paboThl. OOyYaromuiics aeT HEBEPHYIO OLCHKY
cutyaiuu, pemeno Mmexee S0 % 3amay.

5.3 Ouenounvie mamepuanvt 011 npomexdcymounoi ammecmayuu (KOHTPOJHUPYeMbIe
komnerenun YK-4, YK-6, unaukarops! nocruxenusi komnerennuii YK-4.2, YK-6.1):

HCJ'IBIO IMPOMEKYTOUYHBIX aTTeCTaHI/Iﬁ 10 AUCHUIIIMHE SABJISICTCA OLI€EHKA KadyeCTBa OCBOCHUS
JUCIHUILINHBI O6y‘-IaIOH_II/IMI/IC$I.

[IpomexxyTouHast arrecTtanus MpeaHa3HadYeHa Il OOBEKTHMBHOTO TOJATBEPKACHHUS |
OLCHUBAHUA OOCTUTHYTBIX PE3YJILTATOB 06yquH${ MOCJIC 3aBCPIICHUA H3YUYCHUA OUCHUILIAHBI.
OcymiecTBisieTcs: B KOHIIE CeMecTpa M TPEICTaBIACT COOOW HTOTOBYIO OLIGHKY 3HAaHUW T10
mucuuruinHe «VHOCTpaHHBIA fA3BIK B NpodeccrHoHanbHOU cdepe (MpOIBUHYTHIA YPOBEHb)» B BHUJE
IMPOBCACHUA 3a4CTa.

[IpomexxyTrounasi aTrectanus 1o AucHUIUIMHE «HOCTpaHHBINH S3bIK B MpPOQECCHOHATBLHON
chepe (IPOIBUHYTHIM YpOBEHB)» MPOBOAUTCS B yCcTHOH (hopme. Ha mpomexyTodHyro aTTecTanuro
orBoauTcs J10 30 OaIoB.

3agaHusa Ha 3a4eT

1. IIpounTaiite, nepeBeAUTE U MEPECKAKUTE PAHEE N3YUECHHBIN TEKCT.

2. llepeBenute TEPMUHBI U TEPMUHOJOTHYECKUE COUYETAHMS U3 PAHEE M3YYEHHBIX TEKCTOB Ha
AHTJIMUCKUN SA3BIK.

3. IIpocmoTpoBoe urenue. IlepemaiiTe yCTHO Ha aHIVIMHCKOM fA3bIKe B 3-4 MPEMJIOKECHHUSIX
OCHOBHYIO UJICIO aHTJIOA3BIYHOTO TCKCTA.

Ilpumep panee uzyuennozo mekcma:

THE CONCEPT OF STRATEGIC MANAGEMENT

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process begins
with identifying the organization's mission and strategic goals. The process also includes analyzing the
competitive situation, taking into consideration both the external environment and relevant
organizational factors. Once the situation has been carefully analyzed, managers can begin to develop,
or formulate, various strategies that can be used to reach strategic goals. The part of the strategic
management process that includes identifying the mission and strategic goals, conducting competitive
analysis, and developing specific strategies is often referred to as strategy formulation. In contrast, the
part of the strategic management process that focuses on carrying out strategic plans and maintaining
control over how those plans are carried out is known as strategy implementation. Strategy
implementation is increasingly highlighted as a distinct part of the strategic management process
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because even the most brilliantly formulated strategies must be implemented effectively in order to
reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. competitive advantage,
which is a significant edge over the competition in dealing with competitive forces. For example,
Disney has been able to gain a competitive advantage in the family entertainment industry by creating
amusement parks, movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husbandand-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Ilpumepol mepmuno6 u MmepMUHONOCUYECKUX COUEMAHUTL U3 MEKCMma:
concept - koHIenuus
strategic management - crparerun4eckoe pyKOBOJICTBO, ~MECHEIKMEHT
large-scale action - kpynmHomaciiTabHast akIusi, ~ OTleparyst
environment - okpy>xeHue; OKpyKarolas cpeaa
long-term goals - monrocpounsie menu
strategic goals - crpareruueckue nenu
environmental conditions - ycrioBust oKpyKeHHUs
internal conditions - BHyTpeHHHE YCIOBHS
strategic management process - mporiecc CTpaTeru4ecKoro ypaBieHUs; ~ PyKOBOICTBA
competitive situation - koHKypHpYyIOIIas 00CTaHOBKA
external environment - BHeIlIHee OKpY)KEHHE
strategy formulation - popmynupoBka crpaTeriu
strategy implementation - ocymiecTBicH#e CTpaTETHU
competitive advantage - KOHKypeHTHOE IPEUMYIIECTBO.

Hpumepbl mexkcma u3 nPpOCMOmMpPoOB020 YmeHus:
Management Skills

The three levels of management also differ in the importance attached to the three key
management skills: technical, human, and conceptual. Generally, conceptual skills are most important
at the top management level. The reason is that top managers have the greatest need to see the
organization as a whole, understand how the various parts of the organization relate to one another,
and associate the organization to the world outside.

In contrast, first-line managers have the greatest need for technical skills. The logic here is that
it is the first-line managers who directly supervise most of the technical and professional employees
who are not managers. On the other hand, middle managers often may need to have technical skills
that are at least sufficient to assist in communicating with subordinates and recognizing major
problem. Even top managers must have some technical skills, particularly when technology is an
important part of the products or services their organizations produce. Otherwise, upper-level
managers will have difficulty fostering innovation, allocating resources efficiently, or devising
strategies to stay ahead of the competition.

For example, when Chairman John Sculley joined Apple Computer, most of his experience was
in marketing with PepsiCo and he knew little about computers. He realized immediately that he was
not going to be able to function well without more technical knowledge. “I’m essentially an intuitive
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leader, and you can only be intuitive about something you understand.” As a result, he quickly initiated
an extensive effort to boost his knowledge of computer technology through such steps as arranging for
tutors, reading books, and talking with knowledgeable staff members.

Interestingly, all three levels of management must have strong human skills because they all
must get things done through people. In fact, in one recent study, managers at all levels rated human
skills as most important for good job performance. Ironically, individuals often are promoted into first
level management because they have good technical skills, without adequate consideration being given
to the adequacy of their human skills. Individuals who lack sufficient human skills usually run into
serious difficulties attempting to deal with individuals inside and outside their work units.

Kpumepuu hopmuposanusn ouenox no npomexcymounon ammecmayuu:

OI.[GHKa GAYTECHO0» — TCOPECTUYCCKOC COJACPIKAHNE KypCa OCBOCHO ITOJIHOCTBIO, oe3 HpO6€JIOB,
HEOOXOUMBIC MPAKTHUECKHE HABBIKM Pa0OTHI C OCBOEHHBIM MaTepuajioM copMmupoBanbl. Ha 3auere
CTY/ICHT IEMOHCTPUPYET ITyOOKHE 3HAHUS MTPETyCMOTPEHHOTO MTPOrpaMMOi MaTepuaia, yMeeT YeTKO,
JJAKOHUYHO U JIOTUYCCKHU IMOCJICA0BATCIIbHO OTBEYATh HAa ITIOCTABJICHHBIC BOITPOCHI.

OI.[GHKa «H€ 3a4YTEHO0» — TCOPCTUYCCKOEC COJACPKAHHUE KypCa HE OCBOCHO, HCOGXO,Z[I/IMBIG
MPAaKTHYECKUE HABBIKM pabOThl HE C(HOPMUPOBAHBI, BBIMOJHEHHBIE Yy4eOHBIC 3aJaHUs COICpPKAT
rpyObie OMMOKH, JOMOJHUTEIbHAS CAMOCTOATENbHAs padoTa Ha/l MaTepHallOM Kypca He NMPUBEAET K
CYIIECTBEHHOMY TIOBBIIICHUIO KauyecTBa BBHINIOJIHCHHUS Y4YeOHBIX 3amaHuid. Ha 3adere crymeHT
ACMOHCTPUPYCT HC3HAHUC 3HAYUTEILHOU YacTH nporpaMMHOro Mmarepurajia, CylmcCTBCHHbLIC OI_HI/I6KI/I B
OTB€TaX Ha BOIIPOCHI, HCYMCHHUEC OPUCHTUPOBATHCA B MATCpHUAIIC, HE3HAHUEC OCHOBHBIX MMOHATHH
AJUCHUITIINHBI.

6. MeToanuyeckne MaTepualjibl, ONpeaeasoiue nNpoueaypbl OeHUBAHUS 3HAHWH, YMEHUI,
HABBIKOB M (MJIM) ONBITA AeATeIbHOCTH.

MakcumanpHast cymma (100 6ammoB), HabupaeMass CTYICHTOM IO JUCIMIUIMHE BKJIIOYACT JIBE
COCTaBJIAIOIIUC:

—nepeas cocmaejidrouiai — OUCHKA PETYIAPHOCTH, CBOCBPEMCHHOCTHU W Ka4Y€CTBa BBIITOJHCHHA
CTYJICHTOM y4e0HOU pabOTHI MO U3YUEHUIO TUCIUIIMHBI B TECUYCHUE MEPUOJIA U3YUCHUS THUCIIUTLTAHBI
(cemecTpa, UM HECKOJIBKHUX ceMecTpoB) (cymma — He Oonee 70 GamnoB). bamiel, Xxapakrepu3yoomue
YCIIEBaeMOCTh CTYACHTA MO JHUCIHIUIMHE, HAOWPAIOTCS UM B TEYCHHE BCEro mepuoia OOyYeHHS 3a
HU3YUCHUC OTACIIBbHBIX TCM U BBIITOJIHCHUC OTACIIbHLBIX BUI0B pa60T.

—emopas cocmasnAowias — OIEHKAa 3HAaHUW CTyJEeHTa MO pPe3yJbTaraM MPOMEKYTOUHOMU
artecrainuu (He 6onee 30 —6amioB).

OO6mmit 6am1 TeKymero u pyoeKHOTO KOHTPOJISI CKJIAJIBIBACTCS M3 CICAYIONIUX COCTaBIISIOIINX
(IIpunooicenue 2)

Heﬂblo npoOMeNCYNMOUHbLX ammecmauuﬁ 10 JUCHUIINIMHE SABJISICTCA OLIEHKA KadyeCTBa OCBOCHUSA
JUCHUILINHBI O6y‘-IaIOH_II/IMI/IC$I.

Kpumepuu oyenxku kauecmea oceoenusn oucyunaunst (Ilpunoscenue 3)

Tunossle 3aganus, obecneunBaromue popmupoanne kommerenuii YK-4 (YK-4.2) u YK-6 (YK-
6.1) npezacrasieHbl B TaOIHUIE 7.
Tabnuya 7. Pezynomamol 0c60eHUs y4eOHOU OUCUYUNTIUHDL, NOOIedHcaujue nPosepKe

PesynbraTel 00yuenus | MHnnkaTops! OCHOBHBIE TIOKa3aTeNN OLleHKH | Bup omeHouHOTO Marepuaia,

(KoMmeTeHIINN ) JIOCTHIKEHUS PE3YNILTATOB 00YUICHHS obecreynBaromiero GopmMupoBaHue
KOMIETEHITHH KOMIIETCHIINH

YK-4. Crocoben | YK-4.2. Ciocoben 3HaTh: POPMBI 1 METOIBI THTIOBBIC OTICHOYHBIE MaTepHAITBI JIJIS

MIPUMEHSITh OCYIIECTBIIATh JIeTTI0BOM KOMMYHHUKAIUU ycTHOTO ompoca (paszgen 5.1.1 —

COBPEMEHHBIE I (:3% ) NeNel,2,4.5 u T.71.), TUTIOBBIE

KOMMYHUKATHBHEIC KOMMYHUKAIIHIO B OLICHOYHBIE MaTE€PHAIIBI JJIS

TEXHOJIOTUM, B TOM | TOM 4YHCIIE Ha KoJutokBuyMa (pasnein 5.2 - NeNel-9 u

qucie Ha | MHOCTPaHHOM(BIX) T.A.)

HHOCTPaHHOM(BIX) s3bIKe(ax), Ui

s3bIKe(ax), JUISL | aKaZeMHYecKOoro U

aKaJIeMIIeCKOTO " | IpodecCHOHATBHOTO
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npo(heCCHOHATBHOTO B3aUMOJIEHCTBUS VMeThb: OCYLIECTBIIATH JAEJIOBYIO | TUIIOBBIE OIICHOYHBIE MATEPHAITBI ISt
B3aUMOJIEHCTBHS KOMMYHHKALIUIO CaMOCTOSATENBHOM PaboThI (pasaen
5.1.2. - NeNe1-3,7)

BrnaneTs: HaBbIKAMH TUIIOBBIC OIICHOYHBIC MATEPUABI JIS
OCYIIECTBJICHUS JEITOBOM 3auera (paszgen 5.3 - NeNel-3)
KOMMYHHUKAIIMK B TOM YHUCIIC Ha
HHOCTpaHHOM(BIX) SI3bIKE(aX),
JUIsl aKaJIeMHUYECKOTO U

po¢heCCHOHATHLHOTO

B3aUMOIEUCTBUSA
VK-6. Cmocoben | YK-6.1. [Ipunumaer | 3HaTh: METOJIbI BEACHUS TUIOBBIE OLIEHOYHbIE MAaTEepUaJIbl IS
ONpEeneNnaTh U | yyactue B | AUCKyccHi yctHoro onpoca (pasaen 5.1.1 —
peanu30BbIBATh aKaJIeMUYEeCKUX U NeNe3.6,7 u T.71.), THIIOBBIE OIEHOYHBIE
MIPUOPHUTETHI npodeccHoHATLHBIX MaTepHaJIbl s KOJUTOKBHyMa (pa3men
COOCTBEHHOM JIUCKYCCHUSIX, B TOM 5.2 - NoNel0-14 u T.1.)
JIeSITeIbBHOCTH " | 4Hcle Ha | YMETh: MPOBOIUTH NUCKYCCUU B | THUIIOBBIE OLICHOYHBIC MATEPHAIIBI TS
CITOCOOBI ee | MHOCTPaHHOM(BIX) TOM YHCJIE Ha MHOCTPaHHOM (BIX)| CaMOCTOSITeTbHOM paboThI (pazmen
COBEPIICHCTBOBAHUS S3bIKE(axX) s13bIKe (ax) 5.1.2. - NoNe4-6)

Ha OCHOBE CaMOOIICHKHA

Brnaners: HaBbIKAMH y4acTHsi B | TUIIOBbIC OLCHOYHbBIC MATEPUAIIBI JIIsI
aKaJIeMUYCCKHX U 3agera (paszmen 5.3.1 - NeNe2-5,46-53 u
npodeccHOHATBLHBIX AUCKYCCHSAX,| T.1.)

B TOM YHCJIC HA HHOCTPAaHHOM
(p1X) s13BIKE (ax)

Takum 00pazoM, BHITIOJTHEHUE TUIOBBIX 3aJaHUM, MPEICTABICHHBIX B pa3zene 5 «OrneHouHbIe
MaTcepuraibl Il TCKYHICTO U py6€)KHOFO KOHTPOJIA YCIICBACMOCTHU U HpOMe)KYTO‘-IHOI\/'I arTTecranun»
MO3BOJIUT 00ECTIEUHTD:

- CIIOCOOHOCTh  OCYIIECTBIIATH JCTOBYI0O KOMMYHUKAIIMIO B TOM YHCIIE Ha HHOCTPaHHOM(BIX)
s3bIKe(ax), I aKaJeMUIecKoro u mpodeccruoHansHoro B3anmoeiicteus (YK-4.2);

— HNPUHATUC YUACTUA B aKaAACMHUYCCKHUX U HpO(beCCI/IOHa.HBHBIX AUCKYCCHAX, B TOM YHCJIC Ha
nHoctpanHoM(bIX ) s3bike(ax) (YK-6.1).

7. Yue0HO-MeTOoqHYecKOe oDecrevYeHre JUCIUTLTHHBI (MOTYJIs)

7.1. Ocnoenaa numepamypa
1. I'pumenko H.A. MuocTpanubiii 1361k, AHmickuit. ([emoBast chepa KOMMYHHKAIIMH):
yuebHnoe mnocobue / I'pumenko H.A., EpmoBa E.O., CrapmeBa M.A. — KpacnHosipck: Cubupckuii
dbenepanbubii yauBepeuret, 2019. — 172 ¢. — ISBN 978-5-7638-4206-7. — TekcT: 37eKTpOHHBIHN //
DNeKTPOHHO-ONOIMOTeYHAs cucrema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/100019.html (mata oOpamenus: 26.08.2021). — Pexum moctymna: ais
aBTOPU3UP. [10JIb30BATEIEH

2. Wuoctpanuslii A3bIK B cdepe MpodecCHOHATHON KOMMYHHMKAIHMK (PYCCKHH SI3BIK):
npaktukym / — CraBpomnons: CeBepoKaBkasckuii ¢enepanbubiii yausepcurer, 2018, — 148 ¢. —
Tekct: anmekTpoHHBIH // OnexkrpoHHO-OmOmmoredyHass cucrema IPR BOOKS: [caiit]. — URL:

http://www.iprbookshop.ru/83255.html (nara ob6pamienus: 26.08.2021). — Pexum nocrtyma: ams
aABTOPHU3UP. MOJIb30BATEIICH

3. Vkpauneny MW.A. HWHocTpaHHbIA s3bIK  (aHIVIMHCKUI) B mpodecCHOoHaTbHON
nesTenbHOCTH: yuyeOHoe mocobue / Ykpaunen M.A. — MockBa: Poccuiickuii rocynapcTBEHHBII
yHuBepcuteT npasocyaus, 2019. — 40 ¢. — ISBN 978-5-93916-769-7. — TekcT: 351eKTpOHHBIH //
DNeKTPOHHO-OUOIHOTEeUHAS cucrema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/94181.html (mara obpamenus: 26.08.2021). — Pexum pgocrtyma: s
aBTOPH3HP. ITOJIb30BaTeINCH
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4. Kynpuna O.I'. English for managers (kypc aHIMiiCKOTO $3bIKa JJIi MarucTpaHTOB)
[DnexkTpoHHBI pecype] : YueOHoe mocobue s By3oB / Kympuna O.I. - M. : T'opsiuas nuHus -
Tenexom, 2016. - http://www.studentlibrary.ru/book/ISBN9785991204767.html

7.2 /lonoanumensnan aumepamypa

1. WHOCTpaHHBIN 361K TPO(ECCHOHATBHOTO OOIIEHNs (AaHTJIHICKHIA S3BIK): yaeOHOoe mocodue /
N.b. Komesaposa [u jap.]. — Boponex: BopoHeKcKHii rocy1apcTBEHHBIH YHHBEPCUTET WHKEHEPHBIX
texnonoruit, 2018. — 140 ¢. — ISBN 978-5-00032-323-6. — TekcT: 3JeKTpOHHBIHN // DIEeKTPOHHO-
oubnuoreuynas cucrema IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/76428.html (gara
obpamenusi: 26.08.2021). — Pesxxum goctyna: it aBTOPU3HP. TOJIb30BATENICH

2. [Tonos E.b. JlenoBoii aHTIUHCKUN s3BIK [DIEKTPOHHBINA pecypc]: yuedHoe mocodue/ Ilomon
E.b.— Dnexrpon.tekcroBeie ganHbie. — CapartoB: By3oBckoe oOpazoBanue, 2013. — 65 ¢.— Pexum
noctyna: http://www.iprbookshop.ru/16672. — 3bC «IPRbooks»

7.3. Ilepuoouueckue uzoanusn
B 6ubnmoTexe oTCyTCTBYIOT

7.4. Humepnem-pecypcwi

[Ipy wW3ydeHUM IUCIMIUIMHBI, O0O0ydJarouiuecs o0ecrieyeHbl J0OCTYNOM (YHaJeHHBIH TOCTYyIN) K
pecypcam:

— o0bwue uHpopmayuonnsvle, CHpagouHbvle U NOUCKOBbIE:
1. CrpaBounast npaBoBast cuctema «Koncynsrantllmroc». URL: http://www. consultant.ru
2. CnpaBounass  mpaBoBas  cuctemMa  «l'apant» (B cBoOomHom  moctyme). URL:
http://www.garant.ru;
3. CnpaBounass mpaBoBasi cucrema «Pedepent» (B cBobogHom  goctyme). URL:

https://www.referent.ru/
— KCOBPDEMEHHbBIM npod)eccuouaﬂbublm oazam OanHbIx:

Nen/m HaumenoBanue Kparkas xapakrepuctuka Anpec caiita
3JIEKTPOHHOT0
pecypca
1. «Web of Science» | ABropurerHas monuremaruyeckas pedeparuHo- | http://www.isiknowledge.com/
(WOS) Ooubnmorpaduyeckass u HayKoMeTpudeckas 0asa

JaHHBIX, B KOTOPO# MHISKCUPYIOTCS OKojo 12,5
TBIC. )XypHAJIOB

2. Sciverse Scopus | PedepatuBHas u aHanmuTHueckas 0a3a IaHHBIX,
M30aTeNbCTBA cozieprKariast
«Onp3esup. Hayka u http://www.scopus.com

TEXHOIOTHID e 21.000 peueH3UpPYEeMBIX IKYpHAJIOB;

100.000 xnur; 370 KHUXKHBIA cepuil
(IpOOIIKAIOIINXCS U3AHUH);

e 6,8 MIH JOKJIAQAOB W3 TPYIOB

KoH(epeHIui
3. Hayunasn OnexrponHas 6ubanoTeKa HaydHBIX mybnukaunuit | http://elibrary.ru
3JIEKTPOHHAsI - MIOJHOTEKCTOBbIE  Bepcuu  okoso 4000
OndHMoOTEKA (HOB | unoctpanHblx U 3900 OTE€4ECTBEHHBIX HAayYHBIX
POON) JKypHajoB, pedeparsl mybmukamuid 20 TeIcAY

JKYypHaJIOB, a Takke omucaHus 1,5 MiH.
3apy0OeKHBIX U POCCUICKUX JIHCCEPTALIHIL.

2800 poccHHCKHX >XKypHAJOB Ha 0e3BO3ME3IHON
OCHOBE

4. Bbasa pamnbix Science | HammonanpHas nnpopmanuoHHO-aHanutHdeckas | http://elibrary.ru
Index (PUHILI) CHCTEMa, aKKyMyJHpyowas 6osnee 6 MUIIIHOHOB
MyONUKaMiA  POCCHHCKUX aBTOPOB, a TaKXke
uHpopmaImio 00 ux quTHpoBanuu u3 Gomee 4500
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http://www.scopus.com/
http://elibrary.ru/
http://elibrary.ru/

POCCHICKUX XKYPHAJIOB.

5. 9BC «Koncyabrant | 13800 wu3mammii mo Bcem oOmacTsMm 3HaHwmit, | http://www.studmedlib.ru
CTY/ICHTa» BKJIIoyaeT Obonee  yem 12000  yueOHumkOB M
yuebHbix mocobuii st BO u CIIO, 864 | hitp://www.medcollegelib.ru
HaMMEHOBaHHUI xypHaIoB U 917 MoHOTpaduii.

6. IBC «Jlanb» DNeKTPOHHBIE BEpPCUH KHUT Benymmx | https://e.lanbook.com/
M3IATENbCTB yIeOHOM U HayIHOMN JIMTEpaTyphl (B
TOM YHCIIE YHUBEPCHTETCKUX U3ATENbCTB), TAK U
SIIEKTPOHHBIE BEPCHH TMEPUOMMIECKHX H3TAHHN
IO Pa3IMYHBIM 00JNACTSM 3HAHHHA.

7. HanmonanbHas OOBbeMHEHHBII 3J1eKTPOHHBIA KaTaynor (oHmoB | https://H30.pd
3JIEKTPOHHAS POCCHICKHX OubIHoTeK, cozieprKaIui
oundamnorexa PI'b 4 331542 3NEKTPOHHBIX JTIOKyMEHTOB

00pa3oBaTeNbHOr0 M HAy4HOTO Xapakrepa Io
PAa3IUYHBIM OTpACIAM 3HAaHUH

8. I3BC «IPRbooks» 107831 ny6uukaumii, B T.4.: 19071 — yuebusix | http://iprbookshop.ru/
u3nanuii, 6746 — HayuHbix wu3ganuii, 700
koekuuit, 343 okypHama BAK, 2085
ayJIMOU3/IaHU.
9. Polpred.com. 0O630p CMU Poccun u 3apybexss. Ilonnsie | http://polpred.com
HosocTu. O030p | TexcTel + aHamutHka u3 600 u3maHmit mo 53
CMMU. Poccus u | OTpacisiM
3apy0exbe
10. | Hpe3upentckas Bonee 500 000 smekTpoHHBIX ROKymMeHTOB mmo | http://www.prlib.ru
on6auoreka um. B.H. | ucropuu Orteuectna, poccuiickoit
Eabuuna rOCYIapCTBEHHOCTH, PyCCKOMY SI3bIKY H IIPaBY

A Ttakxe npyrue MHTepHeT-pecypChl:

http://lingvopro.abbyyonline.com/en - LingvoOnline: nepeBoauuk, crucrema OecIIaTHBIX CIOBapeit
http://slovari.yandex.ru/Iumekc. CiaoBapu:MepeBOAYUK C AHTIIMHCKOTO, HEMEIKOro, (paHIly3CKOro,

HCITAHCKOT'0, UTAJIbSTHCKOTO SI3bIKOB
http://www.bibliomania.com/1/7/299/2034/frameset.html - Online-nmuteparypa
http://www.translate.ru/ - Online-mepeBogunk

www.about.com - TemaTHueckuii KaTajgor U30paHHBIX pecypcoB MHTepHETa

www.bbc.co.uk — Bputanckas mmupokoBemarenbHas KOprnopanus

www.google.ru — nmouckoBast cuctema

www.homeenglish.ru - maTepuanbl U1 U3y4eHUST aHTITUICKOTO SI3bIKa
www.languages-study.com - M3ydenue s3b1k0B B IHTepHETE: TydIlie METOIUKH U TIOCOOUS
www.search.nap.edu — morck HaydHOH HHPOPMAITUH

www.slovarist.ru - CiioBapu pycckre OHJIaiH

WWW.Study.ru - MaTepuatbl JUIs H3ydaroluX aHTJIHHACKUI S3BIK

WWW.V0anews.com - nHGopMaIlMOHHBI HHTEPHET-pECypC.

WwWWw.yandex.ru - mouckoBasi CuCTeMa

7.5. Meroauueckue YyKazaHuUsi ISl TOATOTOBKH K NPAKTHYECKMM 3aHATUAM
CaMOCTOSITEJILHOM pa0doThI CTYAECHTOB

Memoouueckue pekwuem)auuu 1O nO02omogGKe K RpAKmu4eCKum 3anamuim

H IJada

[IpakTrueckue (CeMUHAPCKUE) 3aHATHSA — COCTaBHAs 4YacTh YYEOHOro Tmpoliecca, T'PYIIOBas
dopma 3aHATUH TpPU aKTUBHOM Yy4YacTUM CTyAEHTOB. IIpakThdeckwe 3aHATUS CIOCOOCTBYIOT
YIIIyOJICHHOMY M3Y4YeHHUI0 Hanbosee CIOKHBIX MpoOjJeM HAayKh W CIy)KaT OCHOBHOH (hopmoi
MOJIBEICHUSI HMTOTOB CAMOCTOSITENbHONW paboThl oOywarommxcs. Llenpio MpakTHYECKUX 3aHATHHA
SBIISICTCS YIIIyOJCHWE WM 3aKpEeIUIeHHE TEOPETUYECKUX 3HAaHWH, MOJYYCHHBIX OOYYaloUIMMHCS Ha
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JeKIUSIX W B IPOIECCE CAMOCTOATENBHOTO H3y4YeHHs YYeOHOro Marepuaia, a, CJIeJOBaTEeNbHO,
(dbopMHpOBaHUE Yy HUX OIPE/ICICHHBIX YMEHUI 1 HaBbIKOB.

B Xxome moAroToBKM K CEMHHApPCKOMY 3aHSATHIO HEOOXOOMMO MPOYUTATH KOHCIIEKT JICKLUH,
M3YYUTh OCHOBHYIO JIMUTEPAaTypy, O3HAKOMUTBLCS C JOMOJHHUTENBHOM JIUTEpaTypoil, BBHIMOIHUTH
BbIJIAaHHBIC  TpEMojaBaTeleM NpakThdeckue 3agaHud. llpm 3TOM  ydecTb pEeKOMEHIAINH
npenojaBaTenis U TpeboBaHUsS MporpaMMmbl. JlopabaThiBaTh CBOM KOHCHEKT JIEKIIMU, JAejas B HEM
COOTBETCTBYIOIIHE 3aMUCH U3 JTUTEPATYPHL.

XKenarenbHO HpH MOATOTOBKE K MPAKTUYECKUM 3aHATUSM MO AUCLUILIMHE OJHOBPEMEHHO
UCIOJIb30BATh HECKOJIBKO MCTOUHUKOB, PACKPBIBAIOIINX 33 JaHHBIC BOIIPOCHI.

Ha mpakTtuueckux 3aHATUSX OOydarollMecs ydarcs TpaMOTHO H3jaraTh IpoOiieMbl, CBOOOIHO
BBICKa3bIBaTh CBOM MBICIIM U CYXIEHHS, PacCMaTpUBAIOT CHUTYallUH, CIIOCOOCTBYIOIME PA3BUTHUIO
npodeccnoHanbHOM KoMIeTeHTHOCTH. ClelyeT MMETh B BUIY, YTO MOATOTOBKA K MPAaKTHYECKOMY
3aHSATHUIO 3aBUCUT OT ()OPMBI, MECTa MPOBEJCHNUS CEMUHApa, KOHKPETHBIX 3aJaHUi U TOpY4YeHUil. ITO
MOET OBITh HAaITMCAHUE JOKJIaaa, Icce, pedepara (C moCIeTYIONUM UX 00CYKICHUEM ), KOJUIOKBUYM.

Memoouueckue pekomenoayuu no OP2AHU3IAUUN CAMOCHOAMENbHOI PadOmbl

CamocrositensHass padora (mo B.UM. Jlamo «caMOCTOSITENBHBIA — YEIOBEK, MMEIOIINI CBOU
TBEpJIbIe YOSKICHHS») OCYIIECTBIISIETCS IPU BCeX PopMax 00yUEeHHUs: OUHON U 3a0YHOM.

CamocrositenpHass pabora oOydarOmuxcsi - CHoco0 aKTHBHOTO, IICJICHANPABICHHOTO
NpUOOPETEeHUsI CTYIEHTOM HOBBIX JUIS HEr0 3HaHWW U YMEHHMH 0e3 HerocpeJCTBEHHOTO y4yacTus B
3TOM TIpoliecca mpernogaBaTeneii. [loBpillieHne Poid CaMOCTOSITEIHFHON PabOThl OO0YUYaAIOMUXCS MPHU
MIPOBE/ICHUH PA3IMYHBIX BUJIOB YUEOHBIX 3aHATHIA NPEIOIaraer:

—OINTUMU3ALMI0O METOJOB OOyuYeHHUs, BHEJIpPEHHE B Y4eOHBIM MPOIECC HOBBIX TEXHOJOTHI
oOyueHus, TMOBBILAIIUX MTPOU3BOAUTENBLHOCT TpyJAa IMpernojaBareis, aKTHBHOE HCIOJIb30BAHUE
MH(POPMAIIMOHHBIX TEXHOJOTHH, TMO3BONAIOMUX oOy4aromeMycs B yIOOHOE sl HEro BpeMms
OCBaWBaTh Y4eOHBIN MaTepua;

—IIUPOKOE BHEAPEHHE KOMITbIOTEPH3UPOBAHHOTO TECTUPOBAHUS;

—COBEPILIEHCTBOBAHUE METOAMKHU MPOBEACHUS MPAKTUK M HAYYHO-HCCIIEA0BATEIbCKON paboThI
oOy4aromuxcs, MOCKOJIbKY HWMEHHO 3TH BHJIbBl Y4eOHOH paboThl B NEPBYIO O4YEpeab TOTOBAT
00y4aroImuxcst K CAMOCTOATEIILHOMY BBIITOJTHEHUIO MTPO(ECCHOHATBHBIX 3aa4;

—MOJICPHU3AIMI0 CHCTEMbl KYPCOBOTO M JIUIJIOMHOTO IPOEKTHUPOBAHUS, KOTOpas IOJDKHA
MOBBILIATH POJIb CTYJEHTA B MOAOOpE MaTepuasa, MOUCKe MyTel peuieHus 3aaay.

CamocrodrenbHas padoTa IPUBOAUT CTYACHTA K MOJYYEHUIO HOBOTO 3HAHHMSI, YHOPSIA0UYECHUIO U
yrayOJIeHUI0 UMEIOIIMXCSl 3HaHUN, (POPMUPOBAHUIO Y HETO MPO(ECCUOHATBLHBIX HABBIKOB U YMEHUH.
CamocrosrenbHas paboTa BBIIOTHSIET Psill GYHKIUIA:

—Ppa3BUBAIOIIYIO;
—uH)OPMAITMOHHO-00YyJaIOIIYIO;
—OPHUEHTHPYIOIIYIO U CTHMYJIUPYIOIIYIO;

—BOCIUTHIBAIOUIYIO;

—HCCIIEI0BATEIBCKYIO.

B pamkax kypca BBITOJHSIOTCS CIEAYIONINE BHIBI CAMOCTOATEIHHOU PaboTHI:

1. [IpopaboTka yueOHOTO MaTepuaia (1o KOHCIIEKTaM, YIeOHOW U Hay9HOU JTUTEPAType);
2. BrinosiHeHUE pa3HOYPOBHEBBIX 3a7a4 U 3a1aHUN;

3. Pabota ¢ Tecramu u Borpocamu AJis CAMOIIPOBEPKH;

4. BrinonHenue UToroBoit KOHTPOJIBHOM padoTHI.

CryneHTaM pEeKOMEHJIYeTCs C CaMoro Hadaja OCBOSHHS Kypca paboTaTh ¢ JHTEpaTypoud W
npeajaraeMbIMH 33IaHUsIMU B (hOpMe TTOATOTOBKH K OYEPEIHOMY ayIUTOpPHOMY 3aHATHIO. [Ipu 3TOM
aKTYaIM3UPYIOTCS MMEIONIMECsS 3HAHMS, a TaKXkKe co3maeTcs 0asza JUIsl YCBOSHHS HOBOTO MaTepuaa,
BO3ZHUKAIOT BOIIPOCHI, OTBETHI HA KOTOPBIE CTYACHT MOJIY4aeT B ayJUTOPUH.

Heo06XoauMo OTMETHTB, YTO HEKOTOpPBIC 3aJaHus IS CaAMOCTOSITENILHOW pabOoTHI MO Kypcy
UMEIOT ompezieNieHHyo cienuduky. [Ipu ocBoeHHH Kypca CTyIEHT MOXKET MOJIb30BaThCS OUOIHOTEKOM
BY3a, KOTOpasi B MOJTHOM Mepe oOecredeHa COOTBETCTBYIOMIEH JTUTEPATypOld. 3HAUUTEITBLHYIO TTIOMOIIb
B TIOJITOTOBKE K OYEPETHOMY 3aHSATHIO MOXET OKa3aTh HMEIOIIUICS B Yy4eOHO-METOIUYECKOM
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KOMIUIEKCE KpaTKUM KOHCHEKT JeKUMid. OH K€ MOXKET HCIOJb30BaThCAd M IS 3aKpEIICHUS
IIOJy4YEHHOT0 B ayautopuu Matepuana. CamocrositenbHas paboTa CTYACHTOB IIPESyCMOTpEHA
y4eOHBIM IIJIAHOM U BBINOJIHSAETCS B O0s3aTEIHLHOM MOpPsAKE. 3aJaHHs NPENIOKEHbI MO0 KaxkIou
M3y4aeMOM TeM€ U MOTyT FOTOBUTbCS MHIUBUAYaJbHO WM B rpymmne. [lo Heo6XoauMocTu CTyIeHT
MOJKET 00palaThCs 3a KOHCYIbTAalMEH K MpenoaBarenio. BrInogHeHne 3a1aHuil KOHTPOIUPYETCS U
OLICHUBAETCS MIPENOaBaTEIIEM.

JUIs yCIIemHOro caMOCTOSATENbHOIO M3Y4YEHHsI MaTepualla CETrOJHs MCIOJB3YIOTCS Pa3IMYHbIC
cpencTtBa OOy4YeHHUs, CpPeId KOTOPBIX 0CO00€ MECTO 3aHMMAT HH(POPMAIMOHHBIE TEXHOJIOTHUHU
pa3sHOrO YpOBHS M HANpPaBICHHOCTH: 3JEKTPOHHBIE YUYEOHMKH M KYpPCHI JIEKIHH, 0a3bl TECTOBBIX
3alaHiil W 3ajad.  JICKTPOHHBIM YYEOHHMK TPEACTaBIsIeT CoOOH MpOrpaMMHOE CPEICTBO,
MO3BOJISIONIEE MPEICTABUTh ISl U3YUYEHUSI TEOPETHUECKUI MaTepuall, OpraHu30BaTh alpoOUpoOBaHHeE,
TPEHaX M CaMOCTOSITENIbHYIO TBOPYECKYIO paboTy, MOMOTarouiee CTyAEHTaM M IPernoAaBaTeio
OLIEHUTh YpPOBEHb 3HAHMUN B OIpEIEJIEHHOW TeMaTHKe, a TaKkKe Ccojepkaliee HeoOXOqUMYI0
CIPaBOYHYI0 MH(POpPMALUIO. DJNEKTPOHHBIM Y4eOHMK MOXKET MHTErpUpOBaTh B ce0€ BO3MOKHOCTH
Pa3NUYHBIX TEJAarorM4ecKUX MPOTPAaMMHBIX CPEACTB: OOYyYarolUX NpOrpaMM, CIPaBOYHUKOB,
yueOHbIX 0a3 TaHHbBIX, TPEHAKEPOB, KOHTPOJIUPYIOIIUX IIPOrPaMM.

JInst  yCIemIHOM OpraHu3al  CaMOCTOSITEIbHOM pPabOThl BCE AaKTUBHEE NPUMEHSIOTCS
pa3sHooOpa3Hble 00pa30BaTeNbHbIE PECYPCHI B C€TH VIHTEpHET: CCTEMBbI TECTUPOBAHUS IO PA3JINYHBIM
00JacTsIM, BHUPTYAJIbHBIC JIEKIUH, JAO0OpaTOPHH, MPH 3TOM IOJIb30BATEII0 JOCTATOYHO HMETh
KOMIIBIOTEP U MOAKIIOUEHHE K VIHTepHeTy Juisl TOro, 4yToOBl CBS3aThCs C IPENoJaBaTeleM, pelaTh
BBIUMCIUTENbHbIE 337aud W IOJNy4aTh 3HaHUA. lcrnonp3oBaHuE ceTe YCHWIMBAET pOJb
CaMOCTOSITEJIbHOW pabOThl CTYJIEHTa M IO3BOJSAET KapAWHAJIBHBIM 00pa3oM H3MEHUTb METOAMKY
IIpenojaBaHusl.

CTyzneHT MOXET IOJIydaTh BCE 3aJaHUS U METOAUYECKUE YKA3aHUs 4epe3 CEpBEp, YTO NAeT eMy
BO3MOKHOCTh IIPUBECTH B COOTBETCTBHE JINUHbIE BO3MOXXHOCTH ¢ HEOOXOAMMBIMU ISl BHIIOJTHEHHUS
pabot Tpyno3arparamMu. CTyIeHT UMEET BO3MOXHOCTb BBINOJIHATH padoTy JoMa WM B ayIAUTOPHH.
Bonbmioe BocnuTarenbHOe W 00pa3oBaTeIbHOE 3HAUCHHE B CAMOCTOSITEILHOM Yy4eOHOM Tpyne
CTY/IEHTa UMEET CaMOKOHTpPoJIb. CaMOKOHTPOJIb BO30YX/AaeT U MOJAECP)KUBAaeT BHUMAaHUE U MHTEPEC,
MOBBIIIAET AKTUBHOCTh MAMSTH M MBIIIJICHUS, MO3BOJSET CTYIEHTY CBOEBPEMEHHO OOHApYXUTh U
YCTPaHUTh JOMYIIEHHbIE OMIMOKM M HEJOCTaTKH, OOBEKTUBHO ONPEAEIUTh YPOBEHb CBOUX 3HAHUIA,
IIpaKTU4YeCKUX yMmeHuil. Camoe IOCTYMHOE€ M IPOCTOE CPEACTBO CAMOKOHTPOJS C NPUMEHEHUEM
MH(GOPMALIMOHHO-KOMMYHUKALIMOHHBIX TEXHOJIOTUH - 3TO PsJ TECTOB «ON-line», KOTOpPbIE MO3BOISIOT
B pEXHME pPEaJlbHOIO0 BPEMEHU ONPEIEIUTHh CBOW YPOBEHb BIIAJICHUS IPEIMETHBIM MaTepHalIoM,
BBISIBUTH CBOM OLIMOKH U MOJTYYHUTh PEKOMEH ALK IO CAaMOCOBEPILIEHCTBOBAHUIO.

8. MATEPHUA/IBHO-TEXHUYECKOE OBECIIEYEHHUE JIHCLHIHIIVIUHBI (MOAYJIA)

8.1.Tpebosanus k mamepuaibHO-mMexXHUYECKOMY 0becneueHuo

[lepeuenr MaTepUaTbHO-TEXHUYECKOTO OOCCIICUEHUS] JUCHUIUIMHBI BKIIOYaeT B  cels
CTIeMATBHBIC TIOMEIICHHS IS IPOBEICHUS 3aHATUH JIKIIMOHHOTO M CEMUHAPCKOTO THTIA, TPYIIIIOBBIX
U WHIWBHUIYaJbHBIX KOHCYIbTAllMH, TEKYIIET0 KOHTPOJS W TMPOMEKYTOYHOW AaTTecTaluw,
KOMIIBIOTEPHBIC KJIACCHI ISl TIPOBENEHHS JIAOOPATOPHBIX 3aHATHHA, a TaKKe IOMEIICHUS IS
CaMOCTOSITENTLHOM pa0OThl M TOMENIEHUS IS XpaHeHWs W MPOPUIAKTHYECKOTO OOCITy>KUBaHUS
obopynoBanusi. CrienualbHbIE TIOMEIICHUS YKOMILICKTOBAaHBI CIECIUAIM3UPOBAHHOW MeOenpo
TEXHUYECKHUMH CPEICTBAMU OOYUYEHHs, CIYKAIUMHU JJs TPEACTaBIeHUs WHGOpMANUU OOIBIION
ayJAUTOPHUH.

Jlyis ipoBesieHUsT 3aHATUH JIEKIIMOHHOTO TUIA MMEIOTCS IEMOHCTPAI[MOHHOE OOOpYJIOBaHHE U
yueOHO-HarsiaHbple  mocoous. [lo  mucummmae  «CripaBoYHO-MH(OPMAIIMOHHBIE CHCTEMBI B
SKOHOMHKE» HMEIOTCS TMPE3CHTAlMd M0 OTACIbHBIM TeMaM Kypca, MO3BOJIIOIINE Haubosee
3¢ PEKTUBHO OCBOUTH MPEICTABIICHHBIN yUeOHBIN MaTepral.

[Tpu npoBeneHNN 3aHATHH JICKIIMOHHOTO THUIA/CEMUHAPCKOTO THUTIA UCTIOIB3YIOTCS:

JluyeH3uoHHoe npo2pammMHoe obecreyeHue:
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— Jlunensus Ha odrcHOe nmporpaMMHoe obecrieueHne MoitOduc CTaHaapTHBIN;

— JIumeHsus Ha mporpaMMHoe obecrieueHne CpeAcTB aHTUBUpycHOM 3amuTel Kaspersky Endpoint Security mist

ousneca - Crangapraeiii Russian Edition. 1000-1500 Node 1 year Educational Renewal License

(KL4863RAVFQ);

— IlpaBa Ha nporpammuoe obecnieuenune 11st padotsl ¢ PDF-nokymentamu ABBY'Y FineReader 15 Business;
8000010 pacnpocmpaHsiemvle NPoPammbl.

— 7Z - nporpaMmMma-apxuBarop;
— Adobe Acrobat Reader — mporpamma st urenust PDF daiinos;
— Mozilla Firefox, Yandex — uarepueT-0pay3epsr.

IIpu ocymecTBieHNH 00pa30BaTENBLHOrO Ipolecca OOYYaoIMMHUCS U IpenojaBaTeieM
HCIIONB3YIOTCA cleayrone nHpopMannonueie crpaBounblie cucteMbl: DbC «Aulludpoykey», CIIC
«Koncynprant mmocy, CIIC «"apant», CIIC «Pedepent», CIIC «Aromxap Uudoy.

8.2. Ocobennocmu peanusayuu OUCYUNIUHbL OISl UHBATUOOB U TUY C 02PAHUYEHHBIMU
B03MOACHOCAMU 300POBbSL

Jl1sl CTYZA€HTOB ¢ OTPAaHUYEHHBIMH BO3MOKHOCTSIMH 370POBbSl CO3/IaHbl CIELUAIbHbIE YCIOBHS
UL TIONydeHHsT oOpa3zoBaHMs. B 1ensx AOCTYHMHOCTH TOJYYEHHUS BBICIIEr0 OOpa3oBaHUS IO
00pa3oBaTeNbHBIM IIPOrpaMMaM MHBAJINAAMHU U JIMIIAMU C OrPaHUYEHHBIMH BO3MOKHOCTSIMH 3710POBbSI
YHHUBEPCUTETOM 00ECIIEYNBACTCS:

1. AnbTepHaTHBHAs BepcHs oPUITHaAIBHOTO caiiTa B ceTH «VHTepHEeT» s Cl1ab0BUIAIINX

2. Jlns WHBAIMAOB C HApyWIEHUSAMH 3peHHs (claboBUASAIIME, CIIENble) - TPUCYTCTBHE
ACCUCTEHTA, OKa3bIBAIOIIETO OOydJaromemMycsi HEOoOXOAMMYI0 TIOMOIIb, JAyOIMpPOBAaHHWE BCIYX
CIpaBOYHONH HMH(MOPMAIMM O PpACMHMCAHUHM Y4YEOHBIX 3aHATUH; HAIW4YME CPEACTB JUIS YCHIICHUS
OCTaTOYHOTO 3pCHHsI, OpalIeBCKOM KOMITBIOTEPHOW TEXHUKH, BHICOYBEIWYUTEICH, MPOrpamMm
HEBU3YaJbHOIO JOCTyNa K HH(pOpMalMH, MPOrpaMM-CHHTE3aTOPOB PEUM U JPYTUX TEXHUUYECKUX
CpeACTB mpueMa-riepenaud ydeOHOM wuH(OpManmuu B JOCTYNHBIX ¢opMax Mais CTYAEHTOB C
HapyLEHUSIMU 3pEHMUS;

3. JAns WHBAaJIMIOB © JIMI C OrPAaHUYEHHBIMH BO3MOXXHOCTSMHU 3J0POBBS IO CIyXY
(cnabocablmianye, Tayxue) —3ByKOYCHIMBAIOLIas annapaTypa, MylbTUMEAUHHbBIE CPEACTBA U Jpyrue
TEXHUYECKHE CPEACTBA IpUeMa-nepesadn yaeOHol HHPOPMALUU B TOCTYIHBIX (opMax;

4. JInst M’HBAJIMAOB M JIUL] ¢ OTPAaHUUYEHHBIMH BO3MOXHOCTSIMU 37J0POBbs, UMEIOIINX HapyLICHUS
OIMOPHO-ABUTaTENIFHOTO amIapara, CO3JaHbl MaTepHaIbHO-TEXHHUYECKUE YCIIOBHs, 0OecreyuBarome
BO3MOKHOCTh O€CTIPENATCTBEHHOTO JIOCTyNMa OOYyYalomuxcs B ydeOHBIC IOMEIICHUs, OOBEKTY
NUTAaHUs, TyaJeTHble M Jpyrue TMOMEIICHUs YHUBEPCUTETa, a TakKe INMpeObIBaHUS B YKa3aHHBIX
MOMENICHUAX (HAJIM4YKE PAaCIIMPEHHBIX IBEPHBIX IPOEMOB, NOPYUHEH U APYTruX NPUCHOCOOTIEHU).

OOyuaromuecss W3 YUClA JIMI C OTPAaHUYCHHBIMH BO3MOMKHOCTSIMH 37I0POBbS 00€CIEUEHBI
JIEKTPOHHBIMU 00pa3oBaTeIbHBIMU pecypcaMu B (popMax, aJaNTHPOBAHHBIX K OrpaHMYEHMSIM HUX
3J10pOBBSI.

OOyuaronyMes: ¢ OrpaHUYEHHBIMU BO3MOKHOCTSAMU 3[10POBbs IIPEJOCTABIIAIOTCS CIIELUAIbHbIE
yu4eOHMKH U yueOHble mocoOusi, WHas ydeOHas JIMTepaTypa, ClEHUabHbIE TEXHUYECKHE CPEICTBA
00y4eHMs KOJUIEKTUBHOIO M HMHJIUBUAYAJIBHOIO IOJB30BaHMS, NPEIOCTABICHUE YCIYr acCUCTEHTa
(TTOMOIIIHMKA), OKa3bIBAIOIIETO 00YUYaAIOIMMCS HEOOXO0AUMYIO TEXHHUYECKYIO ITOMOIIIb, a TAK)XXE YCIyTH
CYpJIONIEPEBOAUUKOB U TU(IOCYPIONEPEBOIUNKOB.

a) s CI1a00BHISAIINX :

- Ha ’K3aMEHe IPUCYTCTBYET aCCUCTEHT, OKa3bIBAIOIINN CTYIEHTY HEOOXOAUMYIO TEXHUYECKYIO
MOMOIIb C YYeTOM HHIUBUAYAJIbHBIX OCOOCHHOCTEH (OH TOMOTaeT 3aHsATh pabouee MecTo,
HepeaBUraThCsl, IPOUYNTATh U OYOPMUTH 3alaHUE, B TOM UUCIIE 3aIMChIBas 1O JUKTOBKY);

- 3aJaHds JUISL BBIMIOJIHEHMS, a TAaK)K€ WHCTPYKIMS O TOPSAIKE NMPOBEJCHUS 3adeTe/3K3aMeHa
0(OPMIISIOTCS YBETMYEHHBIM IPUQPTOM;

- 3aJJaHMsI JUIS BBITTOJIHEHHSI HA 9K3aMEHE 3aUUTHIBAIOTCS ACCUCTEHTOM,;
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- IMICBMCHHBIC 3alaHUA BBIITOJIHAKOTCA HA 6yMare, HAaIWUKTOBBIBAKOTCS aCCI/ICTeHTy;
- obecnieunBaeTcss MHIMBUIYAThHOE paBHOMEpHOE ocBemieHne He Menee 300 Jrokc;
- CTy,Z[eHTy JIJIA BBIIIOJIHCHUSA 3adaHUA HpI/I H€O6XO,Z[I/IMOCTI/I Hp@I[OCTaB.H}IGTC}I yBeJII/I‘II/IBaIOH_IGC

YCTPOMCTBO;

B) JUUIS TITyXUX U CIa0O0CIIBIIIIAITIX

- Ha 3a4yeTe/PK3aMEHE TPUCYTCTBYET AaCCHUCTEHT, OKAa3bIBAIONIMNA CTYACHTY HEOOXOIMMYIO
TEXHUYECKYI0 TIOMOIIb C YYeTOM HHJIWBHIYaJIbHBIX OCOOCHHOCTEH (OH TOMOTraeT 3aHsATh pabouee
MECTO, NIEPEBUTATHCS, TPOUUTATh U OPOPMHUTH 3a/IaHUE, B TOM YHCIIC 3aITUCHIBAs MO/ JUKTOBKY);

- 3a4eT/7PK3aMeH MPOBOIUTCS B MUCHbMEHHOU (opMe;

- oOecrieunBaeTCs HATMYKNE 3BYKOYCHITMBAIOIICH armapaTypbl KOJUICKTHBHOTO ITOJIB30BaHUs, IPH

HEe00XOIUMOCTH

MOCTYNAIIUM

NpeaoCTaBIACTCA

WHJIMBHU1YaJIbHOTO MOJIb30BAHUS;

- 10 YKEJIAHHUIO CTYJEHTA HK3aMEH MOXKET IPOBOAUTHCS B MUCbMEHHOM (opMme;

1) UId JHI C HapyLICHUSIMH ONOPHO-ABUTATEIBHOTO ammapara (TsKelIbIMH HapylIeHUSIMU
JBUTaTeNbHBIX (PYHKIMI BEPXHUX KOHEUHOCTEH MM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- MMCbMEHHBIE 33JJaHNUS BBIITOIHSIIOTCS HA KOMIIBIOTEPE CO CIELUAIN3UPOBAHHBIM POrPAMMHBIM
o0ecriedeHreM MM HaJUKTOBBIBAIOTCS ACCHCTEHTY;

- 110 JKEJIaHUIO CTYACHTA SK3aMEeH MPOBOJUTCS B YCTHOU (hopme.

3BYKOYCHJIMBAIOIAsA

amnmaparypa

Mamepuaﬂbno-mexﬂuqecme obecneyenue ()qu;ul’lJlMHbl 0751 UHBANIUO08 U Uy ¢ 0epaHu4eHroviMu

BO3MOHCHOCMIAMU 3()0p06bﬂ

Haumenosanue crienuaiabHbIx *
IMOMEILEHNH 1 MOMEIEHNH IS
CaMOCTOSTEIIFHOU pabOTHI

OCHaIIIeHHOCTL CIiCuaJIbHbIX HOMGHICHI/Iﬁ u
HOMCIIIGHI/Iﬁ JUIsA CaMOCTOSTEIIbHOMI pa60TLI

IlepeveHb NULIEH3MOHHOTO
MPOTPAMMHOTO 00CCIICUCHHSI.
PexBU3UTHI MOATBEPKAAIOIIETO
JIOKyMEHTa

AynuTopus AJis CaMOCTOSITEIbHOM
paboThI ¥ KOJUIEKTHBHOTO
MOJIB30BaHUS CHIENUAILHBIMU
TEXHHYECKUMH CPEACTBAMU JUIS
oOyuenns nHBaMAOB ¥ aun ¢ OB3 B
KBI'Y, aymutopus No 145

I'nasusriit kopnyc KBI'Y.

- KommuiekT yueOHOM MeOeu: CTOBI U
CTYJIBS JUIsl 00y4aroIuxcs (3 KOMIUICKTa);
CroJ 1151 THBAJINJIOB-KOJISICOUHHUKOB (1
mr.); KoMnproTep ¢ MOAKIIIOYEHHEM K CETH
Y IPOTpaMMHBIM obOecriedeHueM (3 1miT.);
CrierinanpHast KJIaBHaTypa (C yBeITHICHHBIM
pa3MepoM KIIaBHIII, CO CHENHATbHON
HAKJIQAKOM, OrpaHUYMBAIOLIEN CIIy4aiiHOE
HaXkaTHe COCeMHUX KiaBwi) (11mT.);
[TpunTep a5t neyatu pesibeGHO-TOUSUHBIM
mpudrom Bpaitns VP Columbia (1 wT.);
IopTraTuBHBIN TaKTUIBHBIHN qucnnel bpaiins
«Focus 14 Blue» (coBmMecTumsblii ¢
IUIAHIIETHBIMH yCTPOWCTBAMH,
cmaprtdonamu u 1K) (1 mr.); Bymara ms
Te9aTH pesbe(hHO-TOUCUHBIM M PU(TOM
Bpaiins, coBmecTumoro ¢ npuarepom VP
Columbia; Buneoyseananrens
noptatuBHBIX HV-MVC, nuaronans ’3xpaHa
— 3,5 mroitma (4 mr.); CkaHUpYOmAas 1
gpratommas mamuHa SARA-CE (1 mrt.);
JIKOWCTUK KOMIIBIOTEPHBIN
aJlanTUPOBaHHbIH, OecipoBOHO# (3 1T.);
Becniporoanas Bluetooth rapautypa ¢
KOCTHO# mpoBoIuMOCThi0 «AfterShokz
Trekz Titaniumy» (1 wr.); [IpoBogHas
TapHUTYPA C KOCTHOH ITPOBOANMOCTBIO
«AfterShokz Sportz Titanium» (2 mr.);
[IpoBomnas rapautypa Defender (1 mr.);
[Mepconanbubiii kommyHukarop EN -101 (5
mrt.); CrenuanbHbIe KIIaBUaTypsl (¢
YBEJIMUYECHHBIM pa3MepoM KIIaBHIII, CO
CIeNMAIbHOW HAKJIAIKOM, OrpaHMYHUBaronie
cilyyaiHOe Ha)KaTHe COCETHHUX KJIaBHII);

Ipoayxret MICROCOFT (Desktop
Education ALNG LicSaPk OLVS
Academic Edition Enterprise)
noxanucka (Open Value
Subscription) No V 2123829
Kaspersky Endpoint Security
Cranmaptusiii Russian Edition No
Jluuensun 17E0-180427-50836-287-
197.

[Iporpammsl [u1s co3aanus U
pelaKkTHpOBaHUs CyOTHTPOB,
KOHBEPTHUPYIOLIEE peub B TEKCTOBBIH
M JKECTOBBIH (pOpMaThl Ha IKpaHe
KoMIbroTepa: MaikpocopT
Jukreitr:

https://dictate.ms/, Subtitle Edit,
(«Cypnodon» (becrmatHsie).
[Iporpamma HEBU3YaIbHOTO TOCTYIA
K uH(pOpMaInK Ha SKpaHe
kommbioTepa JAWS for Windows
(6ecrmaTHast);

[Iporpamma asist YTeHHsT BCIYX
TexcToBbIX (aiinos (Tiger Software
Suit (TSS)) (Homep nuLIEeH3MH
5028132082173733);

[Iporpamma 3KpaHHOTO TOCTyMA C
CHHTE30M PEeUH JJIsl CICTBIX U
cnabopuasmux (NVDA)
(OecnmaTHas).
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KraBuatypa aganTupoBaHHas ¢ KpYIHBIMHU
KHOITKaMH + IIJIACTUKOBAsI HAKJIA/IKa,
paznensromast kiasumm, becpoBonHas
Clevy Keyboard + Clevy Cove (3mT.);
JxoiicTuk kommbroTepHBIH Joystick
SimplyWorks 6ecnipoBoasoit (3mT.);
HoyTtOyk + mpurcTaBka i ali-TpeKHHra K
HoyTOYKy PCEye Mini (1 ).

*CHCHI/IaHLHLIe NNOMCUICHUA - y‘Ie6HLIe AyAUTOPUHN IJI1 TIPOBEACHUS 3aHATUH JICKIDMOHHOI'O THUIIA, 3aHIATUN CCMHUHApPCKOTo
TUIIa, KYpCOBOI'O IIPOCKTUPOBAHUA (BI)IHOJ'IHGHI/IH KYypPCOBBIX pa60T), TpyHOIoBbIX U UHAUBUAYAJIbHBIX KOHCYHLTaIIPIﬁ, TEKYUICTO
KOHTPOJIA U HpOMe)KyTO‘-IHOﬁ aTTCCTalluu, a TaAKXC IIOMCIICHUA J1JIA CaMOCTOSITeIILHOM pa6OTLI

Hpuioxenne 1
JINCT UNBMEHEHU (IONOJTHEHU)

B pabouyro mporpamMmmy Mo guciuiuiiHe «HOCTpaHHBIA sBBIK B TpodecCHOHATBLHON — cdepe
(MpoABUHYTHIA YPOBEHB)» MO HampanieHHI0 moAroToBku 38.04.04 — ['ocygapcTBeHHOE M MYHULIMMIAIBHOE
ynpaenenue; llporpamma «CucreMa TOCYIapCTBEHHOTO W MYHUIMIATBHOTO YIPABICHHS» Ha
yueOHBIH roj
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Neni/nm

JaemeHT (myHkT) PII/]

ITepeyeHb BHOCUMBIX
U3MeHEeHUl (10MO0JIHeHMIH)

IIpumeyanue

OO6cyxeHa U peKOMeHJ0BaHa Ha 3acelaHnu Kadeapbl MEHEKMEHTa U MapKeTHHra MpoTOKoa Ne

oT

" 20 T

3aBenyromuii kaheapoit

3aBemyronuii Kageapoi

HOAITUCH, paCHIPI(i)pOBKa noarucu, aara

I[Mpuaoxenne 2

Pacnipenesienue 0a/u10B TeKylero u pyoe:;kHOro KOHTPOJIs

Cymma 6annos
Nen/n Buo konmponsa
Obwaa cymma | 1-a mouka 2-1 mouka | 3-a mouka
1- | Hocemenue 3anaruit 00 10 6annos 00 3 o. 00 30. 00 46.
2- | Texymuuit KOHTPOIB: 00 30 6annos oo 10 6. 00 10 6. 00 10 6.
3. | PyGexHsIit KOHTpOJIB 00 30 6annos 00 10 6. 00 10 6. 00 10 6.
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TECTUPOBaHHE ot 0- 1o 126. ot 0- 1046. | or0- 1046. | or 0- no 46.
KOJUIOKBHYM ot 0 mo 186. 0r01066.| or0mo66.| or0mo60.
HTtoro cymMma TEKyIlero u pyoexHoro

KOHTPOJISL 00 706ann06 00 236. 00 236 00 246

IlepBoiii »Tam (06a30BBINA)ypOBEHB) —
OLICHKA «Y/IOBJICTBOPHTEIHHO)

He menee 36 0.

He menee 12 6.

He MeHee 12

He MeHee 12

0 0
BTopoii 3Tan (mpoABUHYTHINA)YPOBEHD) menee 70 6.
— OIICHKA «XOPOIIO» (51-696.) MmeHee 23 0 MeHee 23 6 MeHee 240
Tpernii 3Tan (BBICOKHH YPOBEHbB) -
OLIEHKA «OTIIMYHO» He menee 70 0. | He menee 23 6. | He MeHee 23 HE MCHEE
0 246

Ipuioxkenne 3

IHIxana oyenuganusn naanupyemuix pe3yabmamos 00y4eHus

Texymmii u pyoexkHbId KOHTPOJIb

Cemectp

IITkana oneHUBaHUS
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0-35 6anos 36-50 OamnoB 51-60 OamoB 56-70 6amioB
YactuuHoe [Tonmuoe nnu | [TonHoe unu | [lonHoe mnocemenue
MOCEIICHUE YaCTUYHOE YaCTUYHOE ayJIUTOPHBIX
ayIUTOPHBIX 3aHATHUH. | IOCELIEHUE IOCELLIEHUE 3aHATUN.
HeynoBrneTBOpUTENbH | ayAUTOPHBIX 3aHATHI. | AyJUTOPHBIX [TonHoe BbINIONTHEHUE
oe BBINIOJIHEHUE | YacTuuHOE 3aHATHI. u 3aImuTa
71a00paTOPHBIX Y | BBITTOJTHEHUE u | [TonHoe 1a00paTOPHBIX u
MPAaKTUYEeCKUX pPaboT. | 3amuTa BBITIOJIHEHUE U | MPAaKTHYECKUX
[Tnoxast mOATOTOBKA K | TaOOPATOPHBIX U | 3a1uTa 3aHATHIA.
0amIbHO- NPaKTUYECKUX padoT. | 1abopaTopHblX U | Beimonnenue
PEUTHHTOBBIM Beinonnenue MIPAKTUYECKHUX TECTOBBIX  3aJlaHUU,
MEPOTIPUITHSIM. TECTOBBIX  3aJaHuii, | paboT. BrimonHeHne | OTBETHI Ha
CryneHt HE | OTBETHI Ha | TECTOBBIX 3aJaHUM, | KOJUIOKBUYME Ha
JIOTyCKaeTCst K | KOJUIOKBUYME Ha | OTBETHI Ha | OLEHKHU «OTJIMYHO».
IIPOMEKYTOUHON OLICHKH KOJUIOKBUYME Ha
aTTecTaluu «YJOBJIETBOPUTEIHHO | OLEHKH «XOPOILIO».

».

Ilpomescymounas ammecmayusn

Cemectp

IITkana oneHUBaHUS

He 3aureno
(36-60)

3aureHo
(61-70)

Cryaent umeer 36-60 OamioB mo wuroram
TEKYIIETo U pyOeKHOTo KOHTPOJIS, Ha 3a4ETe
HE OTBETHWJI HM Ha OJIUH BOTIPOC.

Cryaent umeer 36-45 OaioB 1O WTOTam
TEKYIIeT0 M PyOeKHOrO0 KOHTPOJSI, Ha
3ayeTe MpeICTaBUi MOJIHBII OTBET Ha OJUH
BOIIPOC U YAaCTUYHO (TIOJHOCTBIO) OTBETUII
Ha BTOPOM.

Crynent mmeer 46-60 6amioB mo uTOram
TEKYyIIeT0 U pyOeKHOro KOHTPOJIsS, Ha
3adere JaJl MOJIHBIA OTBET HA OJAMH BOIPOC
WJIM YaCTHUYHO OTBETUJI Ha 00a BoIpoca.
Crynenty, umeromemy 61-70 ©6amioB 1o
UTOTaM TEKYIIET0 U PyOex HOro KOHTPOJIA,
BBICTABIIICTCS OTMETKA «3aUTEHOY» 0€3 cIauu
3a4éra.
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