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1. Heab u 3a7a4u 0CBOCHHS AUCHUIIMHBI (MOIYJIA)

Llenbto OCBOEHUS AMCUUILUIMHBI «VHOCTpaHHBIM (QHTTUICKHIA) S3BIK» B COOTBETCTBUH C
tpeboBanusimu  OIIOII BO  sBnsercs oOBlajeHHWe CTYAEHTaMH HEOOXOAMMBIM  YPOBHEM
KOMMYHHMKAaTUBHOW KOMIIETEHLIUHU JUISl PELLIEHUS COLMAIIbHO-KOMMYHHUKATUBHBIX 337a4 B Pa3IMYHBIX
obnacTsax OBITOBOHM, KyJIbTYpPHOH, MpOodeCcCHOHATBLHON W HAYyYHOW IEATEIHHOCTH TPHU OOIICHWH C
3apyOexHbIMU MapTHEpaMu. OOyueHHe HHOCTPAHHOMY S3bIKY TaKXKe IMPU3BAaHO 00ECTICUHTH:

- MIOBBILLIEHNE YPOBHS y4eOHOM aBTOHOMHUH, CIOCOOHOCTH K caM000pa30BaHHUIo;

- pa3BUTHE KOTHUTUBHBIX U HCCIIEA0BATENbCKUX YMEHUI;

- pa3BuTHE UHPOPMAIIMOHHOMN KYJIBTYpHI;

- pacuIMpeHre Kpyro3opa U MoBbILIICHHE 001 KyJIbTYpbI CTYICHTOB;

- BOCIIUTaHHME TOJIEPAHTHOCTH U YBA)XKEHHUS K TyXOBBIM LIEHHOCTSM Pa3HBIX CTPaH U HAPOJIOB.

3agayamMu OCBOEHUS TUCIUIUTUHBI «IHOCTpaHHBIN (QaHTITMUCKUIN) S3BIK» SIBIISIOTCS:

- (opmupoBaHHE COIMOKYJIbTYPHOH KOMIETEHIIMM U TOBEIEHYECKHX CTEPEOTHIIOB,
HEOOXOIMMBIX JUIsl YCTICIIHOM aJanTaiiy BHITYCKHUKOB Ha PBIHKE TPY/a;

- pa3BUTHE y CTYJCHTOB YMEHHUSI CAMOCTOSATEIbHO MPUOOPETaTh 3HAHUS ISl OCYIIECTBICHUS
ObITOBOI U MPO(eCcCHOHANTBHON KOMMYHUKAIIUH HA HHOCTPAHHOM SI3BIKE;

— TIOBBIIIEHNE YPOBHS y4eOHOW aBTOHOMHH, CIIOCOOHOCTH K camMo00pa3oBaHUIO, K padore C
MYJIBTUMEAUMHBIMU TNIPOTPAMMAMH, 3JEKTPOHHBIMU CJIOBApsIMHM, WHOSA3BIYHBIMU pECypcaMu CETH
WHTepHeT;

- Ppa3BUTHE KOTHHUTUBHBIX M MCCIEIOBATEIbCKUX YMEHHH, pacIIUpeHHe Kpyrosopa u
MOBBILIEHHE HH)OPMALIMOHHON KYJIbTYPbI CTYJCHTOB;

- (hopMHUpOBaHUE TPEACTABICHUS 00 OCHOBAX MEXKYJIbTYPHOH KOMMYHHKAIIUH, BOCIIUTaHHE
TOJIEPAHTHOCTH U YBAXKEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPaH M HAPOJIOB;

- pacuIMpeHHe CJIOBapHOro 3amaca ¥ (OpMHpPOBAHHUE TEPMHUHOJOTHUECKOrO armapara Ha
MHOCTPAHHOM $I3bIKE B Ipenienax npodeccuoHaIbHOU chephl.

2. MecTo aucumMiinHbl (MoayJs) B crpykrype OITIOII BO

VYyeOnas nucuuruinHa «VHOCTpaHHBIM $3bIK» H3y4yaeTcsi Ha 1-2 Kypcax, BXOJAUT B COCTaB
«KOMMYHUKAaTUBHOTO» MOMYJIsI M OTHOCUTCS K o0s3arenbHoil vacth broka 1 ocHoBHOMH
podeCCHOHATEHON 00pa30BaTEeIbHON TPOTPAMMBIL.

Jlist OCBOCHHMS JUCUUIUIMHBI HEOOXOIMMBI 3HAHUSI, YMEHHUSI, HABBIKU, C(POPMUPOBAHHBIE B MpOLIECcCe
M3YyYEHUS TUCHUIUTNHBI « IHOCTpaHHBIN S3bIK» (ITpOrpaMMa CpeIHel IIKOJIbI).

Kypc yuebHo#it mucuuruinabel «VHOCTpaHHBIH  (QHIIIMHCKHUN) — A3BIK» HMEET IPaKTHKO-
OPHUEHTHPOBAHHBIN XapaKTep U MOCTPOEH C YYETOM MEXIUCIHUILUIMHAPHBIX CBS3EH, B MIEPBYIO OYEPE/b,
3HAHWH, HABBIKOB M YMEHMH, NpUOOPETaeMbIX CTYJCHTaMH B IPOLIECCE M3YUYEHUS COLUAIBHBIX
JUCIUIUIMH U TUCHUIUIMH MPO(ECCHOHATBHOTO 1UKIIA

3. TpeOoBaHus K pe3yJIbTATAM OCBOCHMS AUCHUILIMHbI (MOXYJIA)

B coBokynmHOoCcTH € JpyrumMHu gucuuiuiiHamu npopuns «Hajorum u  HanorooGoskeHue»
nucturmnHa  «MHOCTpaHHBIN (aHIIMIICKWIN) S3BIK» HampaBjieHa Ha (DOPMUPOBAHHUE CIETYIOIICH
komrereHinu B cootBercTBUM ¢ PI'OC BO u OIIOIT BO no nanpasnenuto noarotoBku 38.03.01
«IKoHOMUKA» (YpOBEHb OaKalaBpuarta):

VYK-4. Cnoco0OeH oCylIecTBIATh Je0BYI0 KOMMYHHUKAIIMIO B YCTHOW U MUCbMEHHOM (opmax
Ha TOCYJIapcTBEHHOM si3bike Poccuiickoit denepanny 1 ”HOCTpaHHOM(BIX) sA3bIKe(aX)

KOMIIeTeHII il KOMIICTCHIIUHN OBaHHue

Koam
Karteropus Kox u HaumeHoBaHue | HamMeH | Pe3yabTraThl 00yueHust

HHIUKAT
opa
JIOCTHIKE




HUA
KOMIIETE
HIIUU

KomMmyHukanus

YK-4: Cnocoben
OCYILECTBIISATh
JICJIOBYIO
KOMMYHUKAITUIO B
YCTHOM Y MHUCbMEHHOU
¢dopmaxHa
roCy/1apCTBEHHOM
s13p1ke Poccuiickoi
denepauuu U
HMHOCTPaHHOM(BIX)
si3bIKe(ax)

YK-4.1.
3HaTh

YK-4.2.
YMmern

YK-4.3.
Biaagern

3Haert:

1. 3HaueHHEe KOMMYHHUKAIIMM B
npodeccuoHaITbHOM
B3aUMOACHCTBUU;

2 [OpUHIUNBI  KOMMYHHUKAIlMM U
po(heCCUOHATTLHOM dTUKY;

3. S3BIKOBBIE  KOMMYHHKATHBHO
npueMJIeMbIe CTHIIN JIeTTIOBOTO
oOlIeHUsI HAa TOCYAapCTBEHHOM H
MHOCTPaHHOM(-BIX) A3bIKAX,
BepOaTbHBIC u HeBepOaTbHBIC
cpencraa B3aUMOJICUCTBHUS c
napTHEpPaMH;

4.  KOMIBIOTEPHBIE  TEXHOJOTHH
MoMCcKa HeoOXxoauMoi nH(popManuu B
mporecce  pelIeHHs  Pa3IUYHBIX
KOMMYHHKATHUBHBIX 3a1au Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) SI3BIKAX;

5. CTWIMCTUKY YCTHBIX JCIIOBBIX
pasroBoOpoB, oUIHATEHBIX u
Heo(pHUIMaThHBIX MMCEM,
COLIMOKYJIBTYPHbIE  Pa3IAYMs B
dbopMare  KOppECHOHACHIMH  Ha
roCy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3bIKAX;

6. COBpEMEHHbBIE CpencTBa
UH(POPMALIMOHHO
KOMMYHHKAIIMOHHBIX ~ TEXHOJIOTHUI;
TEXHOJIOTHIO nepesojia
aKaJIeMHUYECKHIX TEKCTOB c
MHOCTPAHHOIO (-bIX) Ha
rOCy/AapCTBEHHBIN S3bIK.

Ymeer:

1 - co3maBath Ha pPYCCKOM U
WHOCTPAHHOM SI3bIKaX IMUChMEHHBIC
TEKCThl HAy4YHOTO U OQUIHAIBHO-
JIEJI0BOTO CTHIIEH peun o
npoeccuoHaIbHBIM BOIIPOCaM;
BEIOUPATH KOMMYHHUKATUBHO
npuemMsemMbie CTHIIN JIeJI0BOTO
OOIIeHUs] Ha TOCYIApCTBEHHOM U
WHOCTPaHHOM (-bIX) SI3BIKAX,
BepOaJIbHBIC u HeBepOabHbIE
CpencTBa B3aMMO/JICICTBHS c
napTHEPAMH,

2 - uCHoJb30BaTh HMH(POPMAILIMOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJIOTHH TPU
MOMCKe He0OXoauMoi nH(popManuu B




mporecce  pelieHHs  Pa3IUYHBIX
KOMMYHHUKATHUBHBIX 3a1au Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) S3bIKAX; BECTH KOMMYHUKATHUBHO
U KyJIbTYpHO TIPUEMJIEMO YCTHBIC
JIEJIOBbIE pasroBOpbI Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) SI3BIKAX;

3 - BeCTH [€JlOBYIO IEPENUCKY,
YUUTBHIBasi OCOOEHHOCTH CTUJIMCTUKH
opuIMaANBHBIX W HEO(PHIMAIBHBIX
MIUCEM, COLIUOKYJIbTYPHBIE Pa3INyus B
dbopMare  KOppECTOHACHIMH  Ha
roCy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3bIKAX;

4 - BBIIOJIHATE MepeBo/I
aKaJIeMHUYECKHUX TEKCTOB c
WHOCTPAHHOTO (-bIX) Ha
rOCYIApCTBEHHBIN S3bIK.

Baageer:

1 - omBITOM TpEeACTaBIEHUS TUIAHOB U
pe3yabTaToOB coOCTBEHHOM u
KOMaHIHOU JIEeSTENBHOCTH c
UCIIOJIb30BAaHUEM KOMMYHUKATHBHBIX
TEXHOJIOTHI Ha pa3IMYHBIX
MEPONPUSITHUSX, BKJIIOYast
MEXTyHApOIHEIE,

2 - HaBbIKAMU YCTHBIX JIEJIOBBIX
pa3roBOPOB Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKAX; HABBIKOM
s dexTuBHOTO y4acThst B
aKaJeMHYECKIX u
po(heCCUOHATILHBIX TUCKYCCHUSX;

3. NeJIOBOM MEepEenucKOM, Y4YHUThIBas
0COOEHHOCTH CTHITUCTUKHU
opuIIMATBHBEIX W  HEO(QUIIUATBHBIX
MIUCEM, COITMOKYIIbTYPHBIC PA3INUusl B
dbopmaTe  KOpPpECIOHIEHIIMM  Ha
roCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) SI3BIKAX;

4 - MEepPEBOJOM  aKaJIeMHUECKUX
TEKCTOB C HMHOCTPAHHOTO (-bIX) Ha
TOCYIAPCTBEHHBIN SI3bIK

4. Cooeprcanue u cmpykmypa Oucyuniunvl (M0ooys)

Taonuya 1.Coodeprcanue oucyunaunst (mooyna)«MHnocmpannwtil (anenuiickuir) azvik» 1-4

cemecmpobl

Ne

HaumeHnoBanmue pa3nesna

Copep:xanue pasaena | DopMbI




TeKyIero
KOHTPOJIsA

1 cemecmp

Public Administration

Textl: The History of Public
Administration

Dialogue: Why do people study
public administration?
I'pammaruka:

1. Present simple, present
continuous, stative verbs

(13), (9), (K)
(A3), (T), (A)

2.| Past simple, past continuous,
used to

3. | Present perfect simple, present
perfect continuous

Case Study: New Deal Text I} Case Study: New deal (13), (9), (K)

Text  2: ‘Satisfiers’ and | (13), (T), (A)
‘Motivators’
I'pammaruka:

1. | Past perfect simple, past perfect
continuous

2. | Future time (present continuous,
will, be going to, present simple)

3.| Prepositions of time and place

Company Structure Text I: Company Structure. (13), (9), (K)

Text 2: How is the World of | (I3), (T), (A)
Organized Work Changing?
I'pammaruka:

1. | Passive Voice

2. | Countable and uncountable nouns

3.| Articles

4.| Modals:  ability, permission,
advice, obligation, probability,
possibility
6 cemecmp

The Present and Future of

Public Administration

Text. The Present and Future of
Public Administration
Dialogue: You

Influences.
I'pammaruka:

1. Modals: the modal perfect
2. Questions, question tags,
indirect questions

3. Soandsuch,too and enough

and Your

(A3), (9), (K)
(A3), (T), (A)

Contemporary  Vision

Democracy

of

Text I: Case study: Contemporary
Vision of Democracy.
Text 2: Job Application.

(13), (9), (K),
(T), (A)




—_—

I'pamMmaruka:
Comparatives and superlatives
PerfectParticiplePassive

(13), (T)

Women in Business

w1

Text: You’re Fired.

Dialogue: Do We Need More
Women Managers?
I'pammaruka:

Conditionals 1: (zero, first,
second)

Conditionals 2: (third)

Reported speech

(A3), (9), (K)
(A3), (1), (A)

7 cemecmp

Regional Administration

Text I: Regional Administration.
Text 2: Manufacturing and
Services.

I'pammaruka:

1. Reported questions, questions,
requests

2. Direct and indirect objects

3. Wish

(A3), (A), (K)
(A3), (T), (9)

The Duties of a Regional
Administration

1.
2.

Text I: The Duties of a Regional
Administration.

Text 2: The problems of regional
administration in the US and
Canada.

I'pamMmartuka:

-ing and infinitive

Both, either, neither, so, nor

(A3), (A), (K)
(13), (T), (9)

Local Authorities in the
Contemporary World

Text 1: Local Authorities

Text 2: Local Authorities in
Foreign Countries

I'pammaruka:

.| Modal verbs

Articles

(A3), (A), (K)
(13), (T), (3)

10.

Logistics

N —

Text I: Pull and Push Strategies.
Text 2: Supply Chaining.
I'pamMmaTtuka:

Connectives

The causative

Phrasal verbs

(A3), (A), (K)
(A3), (T), (3)

11

Citizen Relationship Studies

Text 1:
Studies
Dialogue: Is it important to plan
the project prior to implementing
it?

I'pammaTuka:

Citizen Relationship

(A3), (A), (K)
(13), (T), (3)




Revision of Tenses in Active

12 The Theory of Management

Text 1: Functions of Management
Text 2: Levels of Management
I'pammaruka:

Revision of Tenses in Active and
Passive

(A3), (A), (K)
(13), (T), (9)

B rpade 4 mpuBomsTcs TIaHHUpYEeMBIE (OPMBI

TEKyIero KOHTPOJSL: JomamHero 3amanus (/13) Hammcanwme
pedepara (P), arroTamus (A), acce (3), kommokBuyM (K), pydexussiit koaTpons (PK), rectuposanue (T) u T.4.

Ha u3yuenue xypca orBogutcs 288 daca (8 3.e.), U3 HUX: KOHTakTHas padora 136 4., B ToM
YHUCJIe MpaKkTUYeCKuX (cemMuHapckux) — 136 dacoB; caMmocTosiTelibHas pabota cTyneHta 98 4Jacos;

3aBepIIaeTcs SK3aMeHOM (27 4acoB).

Crpykrypa nucuuniuHbl (MoayJst) «AHOCTpaHHBIA (AHTVIHICKUI) SA3BIK
Tabnuya 2. Obwas mpyooemkocms OuCYuniunsl cocmasgisem 8 sauemuuvlx eounuy (288 waca)

Y10€MKOCTb, Yachl/3a4eTHbIE eINHUIIBI
Buasbi pador 1 2 3 4 Bcero
cemectp | cemectp | cemectp | Cemectp

O01mas Tpy10eMKOCTh (B 4acax) 72 72 72 72 288

KonTtakTHasi pa6oTta (B yacax) 34 34 34 34 136

Jexyuu (JI)

Ilpaxmuuecxue 3ausmus (113) 34 34 34 34 136
Cemunapckue 3anamus (C3) He npexycmoTpensl

Jlabopamopuwvie pabomut (JIP) He npegycmoTpeHsl

CamocrosiTesibHasi padora (B 29 29 29 11 98
yacax):

CamocrosiTenbHOe W3y4YeHUe 29 29 29 11 98
pa3nenoB/ TeM

Kypcosas pabora (KP), He npenycmoTpenst
kypcoBoit mpoekT (KII)

[TogrotoBka W MNPOXOXKICHHUE 9 9 9 27 54
MIPOMEXKYTOUYHOM aTTeCTAINH

Bun NMPOMeKYyTO4YHOM | 3auer 3auer 3auer JK3amMeH
aTTecTanuu

Taonuua 3. /lekyuonnuvle 3anamus — He npedycmompena

Taonuuya 4. llpakmuueckue 3anamus (cemuHapcKue 3aHAMUA)

Ne Tema

/11

1. | Public Administration

2. | Case Study: New Deal

3. | Company Structure

4. | The Present and Future of Public Administration
5. | Contemporary Vision of Democracy

6. | Women in Business

7. | Regional Administration

8. | The Duties of a Regional Administration

9. | Local Authorities in the Contemporary World
10. | Logistics




11 | Citizen Relationship Studies
12| The Theory of Management

Tabnuya 5. Jlabopamopuvie pabomwl no oucyuniure (MoOyur) — He NPedyCMOMpPeHbl

Tabruya 6. CamocmosmenvHoe uzyieHue pazoeios OUCYUNIUHbL (MOOYis)

11\;?_[ BOHpOCH, BBIHOCHUMBIC Ha CAMOCTOATCIIbHOC U3YUCHHUE
1. | Banking

2. | Ventura Capital

3. | Bonds

4. | Stocks and Shares

5. | Derivatives

6. | Accounting and Financial Statements

5. Ol(eHOHHble Mmamepuaivl onsa meKyuieco upyﬁeafcnozo KonmpoJia ycneesaemocmu
u npomeofcymouuoﬁ ammecmayuu

KoHeuHbIMHU pe3ysibTaTaMU OCBOEHHsI MPOTPaMMBbl JTUCHUIUIMHBL SBIISIOTCS C(OPMHPOBAHHBIE
KOTHUTHBHBIC JIECKPUITOPHI «3HATBY, «YMETh», «BIAACTH», pACIHCAHHBIE IO OTACIHHBIM
KoMmreTeHIMsIM. POpMHUpPOBaHUE 3TUX JECKPUITOPOB MPOMCXOIUT B TEUEHHE BCErO CEMECTpa IIo
JTaraMm B paMKaX Pa3JIMIHOTO BHJA 3aHATUH M CAMOCTOSTEIIEHOW PabOTHI.

B xozme u3yueHMs AMCUMIUIMHBI NPEAYCMATPUBAIOTCS MEKYUiUll, PyOedscHblil KOHmMpOoib U
NPOMENHCYMOUHAA ammecmayus.

5.1 OneHo4HbIe MaTePHAJIbI VIS TEKYLIEr0 KOHTPOJIS (Konmponupyemas komnemenyus YK-4).

Llenv mexyweco KOHmponss — OIEHKAa pPE3ylbTaTOB pabOTHI B ceMecTpe M oOecrieueHue
CBOEBPEMEHHOM 00paTHOM CBA3M, JUISI KOPPEKLIUU 00y4eHUs], aKTUBH3AIIMKA CAMOCTOSITEIbHON paboThI
oOyuaromerocsi. OOBEKTOM TEKYIIETO KOHTPOJS SIBISTFOTCS KOHKPETH3UPOBAHHBIE PE3yJIbTaThI
00y4deHus (yueOHbIe TOCTHKEHUS) TIO JUCIUILTHHE.

Texkyujuit Konmpo/ip yCIIEBAEMOCTH 00ECIICUNBACT OICHUBAHUE XO0Jla OCBOCHUS JUCIUILTMHBI
«HOCTpaHHBIN SA3BIK B PO(ECCHOHANBHON chepe» W BKIIOYACT YCTHBIE M MUCbMEHHBIE OMPOCH O
BCEM BHUJAM PEYEBOil JICATEIIFHOCTH, JOMAITHEee 3aJaHne, KOHTPOJIBbHbBIE padOThI, TECTUPOBAHHE, JCCe,
aHHOTHPOBaHUE TEKCTA, KOJJIOKBHYM.

OreHka KayecTBa MOJATOTOBKM HAa OCHOBAHWH BBIMTOJHEHHBIX 33JaHUN BEAETCS TperoiaBareneM (cC
00CYX/IeHUEeM pe3yJIbTaToOB), OBl HAUUCIAIOTCS B 3aBUCIMOCTH OT CJIO)KHOCTH 331aHUSI.

5.1.1. Tunosble 3a1aHUA I YCTHOI'O ONpoca 1o qucuuninHe « AHoCTpaHHBINA A3BIK»:

1.

[lenpro M3yYeHUsT UHOCTPAHHOTO SI3bIKA SBISETCS (POPMUPOBAHUE y CTYACHTOB HABBIKOB YTEHUS U
MepeBOa AayTEHTUYHBIX TEKCTOB IO CHEHUAIbHOCTH, IIOMOJHEHHWE UX CJIOBapHOro 3amaca
CHEIUATLHON TMPOPECCHOHAIBHON JIEKCHKOW, a TakKe pPa3BUTHE HABBIKOB MPOQPECCHOHATBHO-
OpUEHTHUPOBAHHOM YCTHOM peun [iIst 6oJiee MIMPOKOTO BKIIIOUEHUS B cepy OOIIECHUs Ha aHTIUIICKOM
S3pIK€ B OOJACTH TMEJAroruku U TcuUxojiornu. Kaxjgoe NpakTU4YecKOoe 3aHsITHE BKIIOYAET
OPUTMHAJBHBIM TEKCT ISl MPAKTHUKKA NEPEBOJAA, O3HAKOMUTEIBHOTO, MOHUCKOBOTO M H3YYaroILIEro
YTEHUS, JEKCUYECKHE, TPAMMATHYECKHE 1 KOMMYHUKATUBHBIC YIIPAaXXHEHUS. [ TaBHBIN ynop Jenaercs
Ha H3y4Y€HHE, TOJIKOBAaHUE IEpEeBOJa W Iepefady COAECP)KaHMUsS TEKCTa, a TaKKe Ha pacIIMpeHue
CJIOBapHOTO 3amaca CTYJACHTOB W Ha aHallM3 M3y4YaeMbIX JIEKCMYECKUX €IUHUI] (BBISIBICHUE
MHOTO3HAYHOCTH, MOJ00p CHMHOHMUMOB, aHTOHUMOB M T.JI.) B HENSIX Pa3BUTHUS HABBIKOB YCTHOW M
MMAUCHbMEHHOW peUr. Y TIPaKHEHHUS JUISl PA3BUTHSI HABBIKOB YCTHOW peYH JAr0T BO3MOKHOCTh HAYUUTHCS
COCTaBIISITh COOOIIEHWE HAa OCHOBE IMPOYHUTAHHOTO TEKCTa, BBIpaKaTh CBOE MHEHHE IO MOBOIY
MIPOYUTAHHOTO, BECTU Oecely B paMKaxX U3yUYE€HHON TEMaTUKHU.

Read and translate the text.

PERSPECTIVES OF PUBLIC ADMINISTRATION
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The Political perspective is the pluralist democracy model. The fundamental values of the political
perspective are representation, responsiveness, accountability, and separation of powers: the purpose
of the doctrine of separation of powers in the American constitution was not to avoid friction, but to
create friction to save the people from abuse of power. The political perspective also grew out of
recognition that the policy administration dichotomy was mythical and public administration, in
reality, is necessary a political endeavor.

In the United States, because the constitution does not provide a solid foundation for the existence of
government agencies and bureaus, they “more or less perforce are in the business of building,
maintaining, and increasing their political support. They lead and in large part are led by the diverse
groups whose influence sustains them. Frequently they lead and are led in conflicting directions. This
is not due to incapacity to see the contradictions in their behavior but is a result of the contradictory
nature of their support.”

The Legal Perspective view public administration as applying and enforcing the law in concrete
circumstances, and a process marked increasingly by judicialization (i.e. the tendency for
administrative processes increasingly to resemble courtroom procedures) and by a growing concern for
protecting and maximizing individual rights through legal procedures in administrative activities. The
legal perspective values stressed by the legal perspectives: procedural due process, individual
substantive rights and equal protection of the laws, equity in the sense of substantive fairness in the
result of conflicts between private parties and the government, and constitutional integrity.

Managerial public administration emerged in the second half of this century as a form of coping with
the fiscal crisis, as a strategy of making the administration of the huge services the state took on less
expensive and more efficient, and as a device to protect the public patrimony against corruption.
Match up the following words and definitions.

1 consultant A a plan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) D a person who provides expert advice to a company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important position

3.The text contains a number of common verb—noun combinations. Use the word combinations in the
box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set objectives
supervise subordinates

1 After an organization has , it has to make sure that it achieves them.

2 Managers have to find the best way to  all the human, physical and capital  available to
them.

3 Some people ~ better on their own while others work better in teams.

4 Managers the work of their  and try to develop their abilities.

5 Managers  the  of their staff to see whether they are reaching their targets.

Top managers have to be preparedto ~ if they occur and then haveto quick .

4.Case study: Selecting a Chief Operating Officer Three companies are looking for a senior manager —
a Chief Operating Officer who will be responsible for managing the company’s day-to-day operations,
and making sure that all operations are efficient and effective.
Company C is a private | Company B is a software | Company A is a cigarette
television  channel  whose | developer that employs a lot of | manufacturer that has to
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objective is tobroadcast | young, creative,talented and | modernize  its  production

programmesthat get as big an ratherundisciplined people systems in order to become

audience as possible,in order to profitable, inan industry that

maximizeadvertising revenue. has an increasingly bad
reputation.

Which of the following candidates might be the most suitable for the given positions? Here are some
extracts from their letters.

Candidate 1 | My skills involve helping businesses achieve their objectives. Throughout my career
I have ensured that my subordinatessuccessfully executed the strategies developed
by seniormanagement, delivered results and maximized revenue.

Candidate 2 | I see my main skills as being able to communicate with andmotivate people, to help
them develop and accomplish theirobjectives, while also working effectively in
teams.

Candidate 3 | At this stage in my career, | see myself in a challenging new positionthat involves
setting objectives and deciding how the organization canachieve them. I would then
concentrate on measuring the performance of the staff.

Candidate 4 | My career demonstrates an ability to analyseproblems, find solutions and implement
them.I also have strong communication skills andexperience in explaining difficult
decisionsto employees, investors, journalists, and so on.

5.Answer the questions.

A. In what century was public administration formed as a discipline?

B. What does Luther Gulick’s theory of organization emphasize?

C. Who used NPM approach in the 1990s and what for?

D. Why do people study public administration?

E. Do you think it is important for government officials to know history? Why?
6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative

Profit
Achieve
Depend

7. Retell the text.

Memoouueckue ykazanus 0aa n0020mo6KU K NPAKMUYeCKUM 3aHAMUAM
Kaxxnoe nmpakTudyeckoe 3aHsATHE 11€JI€CO00pa3HO HAYMHATH C TIOBTOPEHUSI TEOPETUYECKOTO MaTepHana,
KOTOPBIN Oy/IeT UCTIONH30BaH HA HEM. J[JIs 3TOT0 O4eHb BaXKHO YETKO C(OPMYITHPOBATH IIE)Th 3aHATHS U
OCHOBHBIE 3HAHMSI, YMEHHUS M HABBIKH, KOTOPBIE CTYACHT JIOJIKEH MPpUOOpecTH B TeueHue 3aHaTus. Ha
MPAKTHYECKUX 3aHATHSAX TPEIojiaBaTellb MPUHUMACT peIIeHHbIe W O(QOpMIICHHBIC HaJICKANTUM
0o0pa3oM pa3nuyHbIe 33JaHUS; OH JOJDKEH MPOBEPUTH MPABUIBHOCTh UX O(OPMIICHHS U BBHITIOTHEHHUS,
OIICHUTh TIIYOWHY 3HAHWUN NaHHOTO TEOPETHYECKOTO MaTepuaja, YMEHHE pellaTh ITOCTaBICHHBIC
3a/1auu, BBIOUPATh d3PPEKTUBHBIN CIIOCOO pELICHHs], YMEHHE JEIaTh BBIBOIBI.
B mpouecce moAroroBKM K KOHTPOJBHOM (CaMOCTOSATENBHOM, IMPOBEPOYHON) padoTe CTyIEeHTaM
HE0o0X0oUMO:
1) M3y4HTH METOIUYECKHE PEKOMEH/IAIIUH 110 paboTe ¢ MaTepHaioM yueOHUKa;
2) mpopaboTarh rpaMMaTHYECKHI U JEKCUUECKH MaTeprai YPOKOB;
3) BBITIOJIHUTD YIIPAKHEHUS, OTHOCAIIUECS K TPAMMAaTHYECKOMY U JIEKCHYECKOMY MaTepHually YPOKOB;
4) BBINIOJHUTD YIPAXKHEHHS 110 Pa3BUTHIO HABBIKOB YCTHOM peuw;
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Kpumepuu mexkyuwiezo Konmpona 3a0anuii npAKmMu4ecKux 3aHAmuil
Kputepun onieHNBaHNS YTEHMSI U IEPEBOAA TEKCTA U 3alaHUN K HEMY
«OTauuHo» (2 6as1a)
Bnaneer HaBblkamMM (POHETHYECKOTO UTEHMs (3HAeT M TNPHUMEHsSET NpaBuwia 4YTeHus); JleranbHo
MOHMMAET COJEp)KaHWE TEKCTa; YMeeT BbIACNATh 3HAYMMYIO/3alpalInBacMylo HHGPOpMaIIHIO;
CrpasiisieTcs €O BCEMM 3a/laHUSIMU K TEKCTY.
«Xopomo» (1,5 6ana)
Brnaneer HaBbIkaMu ()OHETHUYECKOTO YTEHHUS (3HAET MpaBUJIa YTCHHS, YMEET UCIPABUTh JOMYIICHHbIE
omn6Okn); [loHnmaer conmepikaHue TEKCTa 3a MCKIIOYEHHEM HEKOTOPBIX JAeTalieil; YMeeT BBIIEIAThH
3HauuMYyto nHpopmanuto; Crpasisercs ¢ 2/3 3aJaHUN K TEKCTY.
«¥YnosiaersopureabHo» (1 6au)
Cnabo Bnazeer HaBbIKAMHM (POHETHUECKOTO YTECHHs (HE 3HAET WIM HEe yMeeT NMPHUMEHSTh NpaBuia
yreHus); IloHnMaer ocHoBHOe cojepxaHue Tekcta. Crnabo BiageeT HaBbIKAMHU JIETAIBHOTO
nonnmanus; He ymeeT BblienaTh 3ampamimBaemyio uHpopmanmio; Crpasnsiercst 6onee yem ¢ 1/2
(60%) 3amaHuif K TEKCTY.
«HeynoBaerBopurteabHo» (MeHee 1 0ana)
He Bnanmeer HaBbikamu (oHeTHUEeCKOro uTeHUs (He 3HaeT mnpaBwia uyTeHus); Cnabo mMoHUMaeT
coziep;kaHue NMpouYnTaHHOro; He ymeeT BbACTATh 3HaUNMYyI0 HH(popManuio; CrpaBisieTcsi MEHEe YeM C
1/2 (60%) 3amaHuii K TEKCTY.
bamnel « 2 »,« 1,5  »,« 1 » MOTYyT cCTaBUTbCA HE TOJBKO 3a €IMHOBPEMEHHBIN OTBET, HO U
3a paccpelOTOYEHHBII BO BpPEMEHH, T.€. 33 CyMMY OTBETOB, JAaHHBIX CTYJE€HTOM Ha MPOTSKEHUH
3aHATHSA

Kpumepuu ouyenuganua 2oéopenus

MoHoJiornuyeckasi pe4yb

«O1au4uHo» (2 6anna)

CTyZeHT JOTMYHO CTPOMT MOHOJOTHYECKOE BBICKA3bIBaHME (OMHCAHHE, paccka3) B COOTBETCTBUU C
KOMMYHUKaTUBHOM 3ajgayeil, c¢opMyaupoBaHHOM B 3adaHuu; Jlekcuueckue €IUHULBI U
rpaMMaTHYECKHE CTPYKTYpbl HCIONB3YIOTCS yMecTHO; OmuOKu OTCYTCTBYIOT, Peub moHsTHa: Bce
3ByKH B TIOTOKE pEYM MPOM3HOCATCS NPABUIIbHO, COONIOAAETCS TNPABWIBHBIA WHTOHAIIMOHHBIH
pucyHok; O0beM BbICKa3bIBaHUSl - HE MeHee 12 ¢pa3 (HEmOATrOTOBIEHHBIM MOHOJIOr), HE MeHee 25
¢pa3 (MOATOTOBIEHHBIH MOHOJIOT).

«Xopomo» (1,5 6ana)

CTyaeHT JOTMYHO CTPOMT MOHOJIOTMYECKOE BBICKa3blBaHUE (OMHMCAaHUE, Paccka3) B COOTBETCTBUU C
KOMMYHHUKaTUBHOM 3ajjaueli, cpopMyIHpOBaHHOM B 3a7aHuu; Mcronb3yemble TeKCHUECKHE eIUHUIIBI U
rpaMMaTHYECKHE CTPYKTYpbl COOTBETCTBYIOT ITOCTaBIEHHON KOMMYHMKAaTUBHOHM 3anade; CTyneHT
JIOTYCKaeT OTJeNIbHbIe (POHETUYECKHE, JIEKCUUYECKUE W/WIM TpaMMaThU4YecKue OIIMOKH, KOTOpble He
NPEIATCTBYIOT IOHUMaHHUIO ero peur; OObeM BhICKa3bIBaHUS - HE MeHee 9 ¢pa3 (HEenmoJAroTOBICHHBIH
MOHOJIOT), He MeHee 18 dpa3 (MoAroTOBICHHBI MOHOJIOT).

«¥YnoBJjeTBopuTebHO» (1 0am1)

CTyneHT CTpOMT MOHOJIOTUYECKOE BbICKa3blBaHME (ONMUCAaHUE, pacckaz) B COOTBETCTBHM C
KOMMYHUKATUBHOM 3aja4ueid, copMyarpoBaHHON B 3ajaHuu. Ho: BeICKa3bIBaHHE HE BCET/a JIOTUYHO,
UMEIOTCS Tay3bl, TOBTOPBI, JIOMYCKAIOTCS JIEKCMYECKHE W TIpaMMaTHYeCKHe OIIMOKH, KOTOpbIe
3aTpyJHAIOT TNOHMMaHue; Pedp oOTBewaromlero B IE€JIOM IIOHSATHA, WHTOHALMOHHBIA PHUCYHOK B
OCHOBHOM coOmofaercsi; O6beM BbICKa3bIBaHUs —He MeHee 6 (pa3 (HeMOATrOTOBIEHHBIM MOHOJIOT), HE
meHee 12-13 ¢pa3 (moaroToBIeHHbBIM MOHOIIOT).

«HeynosiierBopuTe/ibHO» (MeHee 1 0as1a)

KoMMyHuKaTHBHas 3aiada He BblojHeHa. CoiepiaHHE OTBETA HE COOTBETCTBYET IOCTABJIIEHHOH B
3aJJaHUM KOMMYHHUKATUBHOM 3a/1a4e; J[omyckaioTcs MHOTOYUCIIEHHBIE IEKCUUYECKHE U TPAMMAaTHYECKUE
omMOKH, KOTOpBIE 3aTPyAHSIOT MOHMMaHue; Pedb Mioxo BOCIPHUHMMAETCS Ha CIyX H3-32 OOJBIIOTO
KoJu4ecTBa (hoHeTHUECKUX OMMO0K; CTyIEHT UCIIONb3YET 3pUTENbHYIO OTIOPY.
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JAunanorunyeckast peyb

«Omnuunoy - (2 6anna)

CTyleHT JIOTMYHO CTPOUT JAMAJIOTHYECKOe OOIICHHE B COOTBETCTBHUM C KOMMYHUKATHBHOMW 3ajayecii;
JleMOHCTpUpYET HAaBBIKM M YMEHHS PEUYEBOTO B3aUMOJICHCTBHS C TMAPTHEPOM: CHOCOOEH HauaTh,
noJepKaTh W 3aKOHYUTh pasroBop. Biajgeer cTpaterusMu BOCCTAHOBJICHHUS cOOsS B Tpoliecce
KOMMYHHKAIUH (Tiepecnpoc, nepedpazupoBanue); Vcmonb3yeMblil 36IKOBO MaTepra COOTBETCTBYET
MOCTABJIICHHON KOMMYHHMKATUBHOHM 3anaue; JIekcMueckne W rpaMMaTH4YecKue OIUOKU MPaKTUYECKU
OTCYTCTBYIOT; Peunr oTBewaromero moHsATHa # (OHETHUYECKH KOppekTHa; JlemMoHcTpupyercs
MpaBUIIbHOE pedeBoe moBeneHue; OObeM BbICKa3biBaHUS — He MeHee 10-12 permimk ¢ Kakaoiu
CTOpPOHBI.

«Xopowio» (1,5 6anna)

CTyaeHT JJOTUYHO CTPOUT JUAJIOTHUYECKOe OOIIEHHE B COOTBETCTBUU C KOMMYHUKAaTUBHOM 3amaueii; B
[EJIOM JIEMOHCTPUPYET HABBIKM M yMEHHS SI3BIKOBOTO B3aUMOJCHCTBHUS C TMApTHEPOM: CIIOCOOEH
HayaTh, MOAJEPKATh M 3aKOHUYHUTH Pa3roBOp; MCHOMB3yeMBbIil CIIOBApHBIM 3amac U rpaMMaTHYeCcKue
CTPYKTYpPBbI COOTBETCTBYIOT MIOCTABICHHOW KOMMYHHUKAaTUBHOM 3aaue. MoryT A0IyCKaThCsl HEKOTOPBIE
JIEKCUKO-TPAaMMaTHYECKHE OIMMOKH, HE TIPETSITCTBYIOIINE TOHNMaHuI0; Pedb moHsITHA U (poHETHYECKHU
JIOCTaTOYHO KoppekTHa; OObeM BBICKA3hIBAHUS — HE MEHEE § PEIUIHK C KaXKJ0W CTOPOHBI.
«Yooenemeopumenvno» (1 6ann)

CTyZneHT MBITaeTCsl CTPOUTH JTUATIOT B COOTBETCTBHM C KOMMYHUKATHBHOW 3aa4yeil, HO ciado BiajaeeT
HaBBIKAMH PEYEBOTO B3aMMOJCHCTBUS ¢ mapTHepoM. [lomyckaeT coou B mporecce KOMMyHUKAIu; B
UCTIONB3yEeMbIX JIGKCHYECKUX EIMHUIIAX W TPaMMaTHYECKUX CTPYKTypax IOIMYCKAIOTCS TpyoObie
ommOKH, 3aTpyaHsoNHe oOieHue; PedeBoe MOBENEHWE HE COOTBETCTBYET CHUTYyaIluu OOIIEHWS,
OOBeM BBICKAa3bIBAHUS — HE MEHEE 5-6 PETUIHK ¢ KaXKIO0H CTOPOHBI.

«Heyooenemeopumenwvno» (menee 1 oanna)

KoMmmyHukatuBHasi 3aa4a He BbIMonHeHa. CTyAeHT HE BIaJeeT HaBbIKAMU BBICTPaWBaHUs OECEbl;
Ucnone3yercss KkpailHe OrpaHMYEHHBIM CIOBApHBIM  3amac, JOMYCKAIOTCS MHOTOYHMCICHHBIE
dboHEeTUYECKHE, JEKCHUECKHEe M TIPaMMATHYECKHE OIMUOKH, KOTOpbIE HCKIIOYal0T BO3MOXKHOCTH
YCIENTHOTO KOMMYHHKAaTHBHOTO B3aWMOJCHCTBUA TapTHEpOB; CTYIEHT HCHOJIB3YeT 3PUTEIHHYIO
onopy.

Kpurtepnu onieHuBaHNUs J1eKCMKO-TPAMMATHYECKHX YIIPAKHEHHIt

I'panunsl B npouentax (%) | TpaguuuoHHasi oneHka OneHuBaHue B 0aJ1ax
NPABWJIbHBIX OTBETOB

85-100 5 — OIMYHO 2

71-84 4 — xopo1uio 1,5

61-70 3 - YIOBIETBOPUTEIHHO 1

0-60 2 - HEYAOBJIETBOPUTEIHHO MeHee 1

Memoouueckue ykazanus no no0zomoeKe K yCmHomy onpocy:
B nporuecce NOArOTOBKU K YCTHOMY ONPOCY HEOOXOAUMO:
1) u3y4nuTh METOIMYECKHE PEKOMEHIALINU IO paboTe ¢ MaTepuaIoM yueOHHUKa;
2) npopaboTaTh rpaMMaTHYECKUN U JIEKCUUECKUI MaTepual ypoKoOB;
3) BBINOJIHUTD YIPaXKHEHHsI, OTHOCALINECS K TPaMMaTHYECKOMY U JIEKCHUECKOMY MaTepHally YPOKOB;
4) BBITOJIHUTD YNPAKHEHHS 110 Pa3BUTHIO HABBIKOB YCTHOM peuu

Kpumepuu ghopmuposanusn ouenok (oyenueanus) ycmnozo onpoca

YCTHBIA OnpoC SBISETCSI OJJHUM U3 OCHOBHBIX CIIOCOOOB yuéTa 3HaHUN 00ydYaromerocs o
nucturuHe «HOCTpaHHBIN S3BIK». Pa3BEPHYTHIM OTBET CTyJEHTa JOJDKEH MPEACTaBISTH COOOM
CBSI3HOE, JIOTHYECKH IOCIIE0BaTeIbHOE COOOIIEHUE Ha 3aJaHHYI0 TeMYy, TMOKa3bIBaTh €ro yYMEHUE
IIPUMEHSATH NPONICHHBIN JEKCHYECKUIM U TPaMMaTHYECKUA MaTepral.
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1)

2)

3)

1)

3)

2.
1)
2)

3)
4)
5)
6)

B pesynomame ycmmuozco onpoca 3nanus, o0yuaruie2ocs OUeHUBAIOMCA NO Cledyruieil
wKane:

2 fanna, cTaBUTCS, €CITU O0YYAIOLTHICS:

IIOJIHO M3JaraeT W3Y4YEHHBIM Marepuan, MPaBUIbHO HCIOIb3YETIPOUICHHBIN JIEKCUYECKUH |
rpaMMaTHYE€CKUI MaTepHa

00HapyXMBaeT TOHMMaHUE MaTepuaja, MOXKET 00OCHOBATh CBOM CY)KJICHHsI, IPUMEHUTh 3HAHHS HA
MPAKTHKE,IPUBECTH HEOOXOAMMBIE TPUMEPHl HE TOJNBKO MO YYEOHUKY, HO M CaMOCTOSITEIBHO
COCTaBIICHHBIC;

M3JIaraeT MaTepHall MOCieI0BaTEeIbHO U MPABUIBHO C TOUYKH 3PEHHS] HOPM JIUTEPATYPHOTO SI3bIKA.

1,5 éanna, craButcs, eciu oOydvaromuics Aa€T OTBET, YJOBJICTBOPSIONIMN TEeM Ke
TpeOoBaHUAM, 4TO U Juig O6amta «1», Ho jmomyckaer 1-2 ommOKH, KOTOPHIE caM K€ HCTpaBiseT, u 1-2
HeouéTa B MOCIIEI0BATEILHOCTH U SI3IKOBOM O(OPMIICHHUN W3JIaraeMoro.

1 6ann, craButrcs, ecnu oOydaromuiicss OOHApyKMBaeT 3HAHME W TOHMMAaHHWE OCHOBHBIX
IIOJIOKEHUH TaHHOHN TeMBI, HO:

U3JlaraeT MaTepHUall HEMOJIHO U JOIYCKaeT HETOYHOCTH;

HE YMEET JOCTAaTOYHO TIyOOKO M J0Ka3aTeIhbHO OOOCHOBATH CBOM CYXICHHS W TIPUBECTH CBOH
MIPUMEPBIL;

W3JIaraeT MaTepual HEMOCIeIOBAaTEIbHO W JIONMYCKAaeT OIMMOKH B  S3BIKOBOM  O(DOPMIICHUH
M3J1araeMoro.

0 o6annos, craBuTCs, ecau oOydaromuiics OOHapyXHBaeT HE3HaHHWE OOJbIIEeH YacTH
COOTBETCTBYIOIIETO pa3jiesia H3yuaeMoro MaTepuaa, J0MycKkaeT OmuOKy B GOpMyITHPOBKE.

bamer «2», «1,5», «1» MOTyT CTaBUTHCS HE TOJBKO 3a €IMHOBPEMEHHBINM OTBET, HO W 3a
paccpeioTOYeHHBI BO BPEMEHHU, T.€. 32 CYMMY OTBETOB, JIAHHBIX CTYJIEHTOM Ha MPOTSKEHUU 3aHITHS

5.1.2. TunoBble 3ajaHus JJsi NHCbBMEHHOro ompoca mno aucoumiuHe «HOCTPpaHHBIMH
(AHTINIICKUI) A3BIK):

Hanuwume cnosapnutit oukmanm no npoitoennoiu meme “Women in Business”.

Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy minister,
equality, government, coalition, apprentice, non-executive, enforcing, compliance, time-consuming,
dissolution, experienced, interrupt.

Ilepegeoume c pycckoz2o Ha an2IUICKUIL RPEOI0HCEHUAL.
[Ipexx e ueM OpaThes 3a A€o, MIPOCYUTANTE OCHOBHBIE SKOHOMHYECKHE TTOKA3aTeIH.

[Ipoananu3upyiiTe KOHKYPEHTOB, BBIJIETUTE OCHOBHBIE MPOOJIEMBI, KOTOpPHIE MOTYT OOECHOKOWTH

KJIMEHTOB, IOCMOTPUTE BCE MOJIOKUTENIbHBIE U HETaTUBHBIE OT3bIBBI B UHTEPHETE.

. Perucrpanuio nHAMBUIYaIbHOTO IPEIPUHUMATEINSI MOXKHO ITPOBECTH HECKOJIBKUMHU CIIOCOOAMH.
JKeHuuHbI B cBOEM OOJIBIIMHCTBE — HATYPBl TBOPUECKUE, UHTYUTHBHBIE.

XKenckuit 6u3HEC B OCHOBHOM CBSI3aH C TBOPUYECTBOM, TaJlaHTAMH, KOTOPBIMH 00JIaJat0T KEHIUHBI.
busnec — 310 mocrosiHHas paboTa, MOKMCK, KaK YIyUYIIUTh CBOE /110, TO €CTh CO34aTh TO, YTO BUAMT
ITOCTOPOHHHUH YEI0BEK — CaT, COLICETU U IPOYEE.

3. Ilepeseoume c pyccko2o A3blKa HA QH2TUTICKUIL MEKCM

Dcrellaynep, 104b eBPEHCKIX HMMUTPAHTOB, POAMBIIAsCS B Tpymo6ax Hero-Mopka, mpoma myTs ot
IpoJaBla HATypaJbHBIX JOMAIIHUX KPEMOB Ui JIMIA JO BIAAEIUIbl KOCMETHUYecKoM umnepuu. B
2003 rony ocHoBaHHas ero komnaHus EsteeLauder 3ansuia 249-e mecto B cnucke 500 kpynHeHImmx
koprnopanuii CIIA ¢ rooBsM 10x0/10M B 4,74 Muiuinapaa 10JU1apoB.

Jlaynep npeanoudnTana paboTaTh JIMYHO HE TOJIBKO C KJIMEHTaMM, HO U C IEPCOHAJIOM: OHA MPOBOAMIA
MHOTO BPEMEHM 3a NPUIABKOM, CBOMM IIPUMEpPOM BJOXHOBISAS mpoAaBloB. "Moe TemnepeliHee
MOJIOKEHHE — Pe3yJIbTaT He MEUTAaHUM WIN YIOBaHUi, a YIOPHOro TpyAa', — HalIOMHMHAIa OHAa CBOUM
COTPYJIHHUKAM.
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Tpeoosanusak evinoJHeHUI0 NUCLMEHHBIX 3A0AHUTL
['pammaTHuecku, JIEKCMYECKM W BEPHO BBIMIOJIHUTh KOMMYHHKAaTHBHYIO 3adady. He npomyckath
opdorpadudeckux ommudoK.

Kpumepuu oyenku nucoMennuvix 3a0anuii

«omauynoy» (2 0Oajuta) CTaBHUTCS, €CIIM HWCIOJIB3yEeMBI CIIOBApHBIA 3arac COOTBETCTBYET
MIOCTaBJIICHHOW 3ajaye; MPaKTHYECKH HET HapyLIeHWH B HCIIOJIB30BAaHMM JEKCHKH. Mcmonb3yrorcs
rpaMMaTH4eCcKHe CTPYKTYPBHI B COOTBETCTBHH C TIOCTAaBICHHOH 3amaueii. [IpakTHdeckn OTCyTCTBYIOT
OLIMOKHU.

«xopouioy (1,5 Oasa) - JIEKCHUKa HCIIOJTh30BaHa MIPaBUIIBHO.
NmeroTcsanerpyOslerpammarndyeckue  ommbok.  Opdorpaduueckre  OmMMOKM — NPaKTHUECKU
OTCYTCTBYIOT. TE€KCT pa3ziesnieH Ha MPeUIOKEeHUST C IPABUIHHBIM ITyHKTYAIIHOHHBIM 0()OPMIICHHUEM.

«yoosnremsopumenvroy (1 0amn) —WMEIOTCS MHOTOYHCIICHHBIC OMMOKM B  Qopmare
BBICKa3bIBaHUs. YacTO BCTPEUAIOTCS] HAPYIICHHUS B UCIIOJNB30BaHUH JICKCHKH, HEKOTOPBIE M3 KOTOPHIX
MOTYT 3aTpYyJIHATHh MMOHMMaHHE TekcTa. JInbo yacTo BeTpeyaroTcs OMIMOKM 3IIEMEHTApHOTO YpPOBHS,
1100 OMMOKY HEMHOTOYHCIICHHBI, HO 3aTPYAHSIOT TOHUMAaHHE TEKCTa

«HeyoosremeopumenvHoy (MeHee 1 Oanna) — oOydaromuiicss He BBHINOJHWI 3afaHue. Kpaiine
OTpaHUYCHHBIN CIIOBAPHBIN 3a1mac He TO3BOJISIET BBITIOJTHHATH MOCTABJICHHYIO 3a/1ady. [ paMMaTiaeckne
NpaBUiIa U MpaBUJIa MyHKTYallUH HE COOIIOJA0TCA.

4. Hanuwiume rcce Ha 3a0aHHYI0 memy

Ilpumepnvie memut Icce:

1. Finding a summer job is a fantastic way to gain skills that will help you develop the professional
talents that you'll need throughout your life. What is your opinion? Give arguments to support it.

2. In any occupation discipline is more important than talent.

3. The most effective form of promotion.

4. How to profit from bonds

5. Your product concept and plans for the business.

Tpebosanusa Kk nanucanuio cce
» CounHeHHe nuuieTcs B popMarbHOM (JIEJIOBOM) CTHIIC.
* B nanHoM Ture counmHeHUs1 TpeOyeTCsl BRIPa3uTh CBOIO TOUKY 3pEHUS Ha 3aJlaHHyIO0 TeMy. MHeHue
JIOJI’KHO OBITH 4eTKO C(OPMYIMPOBAHO U MOAKPEIIIICHO MPUMEpPaMU MK J0Ka3aTeILCTBAMHU.
* O6bem counHeHust 150-200 cmoB
* B counHeHNM MOKHBI aKTHBHO MCIIOJIB30BAThC KOHCTpYyKIMH Tuma «Inmyopiniony, «I thinky, «I
believe»
* HeobxomuMo WCMONB30BaHWE BBOJHBIX CIOB M KOHCTpykmmii Tuma “Ontheonehand,
ontheotherhand”..., coB - cBsi30k (Nevertheless, Moreover, Despite...)
* 3ampeniaercss HCIONB30BaHKUE CokpamieHus, tuna “I’'m”, “they’re” “don’t”, “can’t” (unHaue Oyzaer
CHWKEH 0aJijT 32 OpraHU3aIMI0 COUNHCHHUS )
* COUMHEHHE HMEET CTPOTYIO CTPYKTYPY: BCTYIUICHHE, OCHOBHAS YaCTh U 3aKJIIOYCHHE.

Kpumepuu oyenku rcce

«omauuynoy (2 Oaiya) CTaBUTCSA, €CIU COJAEPIKAHHME TOJTHO PACKPBIBAET TEMY COUMHEHUS;
cTwiieBoe odopMieHHE pedd BBIOPAHO TPABWIBHO C YYETOM II€JIM BBICKA3BIBAHMSI W ajpecara;
COOJTFO/ICHBI TIPUHSTHIC B SI3bIKE HOPMBI BEKIMBOCTH. BhICKa3bIBaHHE JTOTUYHO: CPEICTBA JIOTUYECKOM
CBSI3U BBIOpaHBI MTPaBUIILHO; TEKCT pasielieH Ha a03aibl; (opMaT BBICKAa3bIBaHUSI BHIOpAH MPaBHIIBHO.
Hcnonk3yemblii  CIIOBapHBIN 3amac COOTBETCTBYET IIOCTABIEHHOW 3ajaue; MPAKTUYECKH HET
HapyIICHWH B MCTOJIB30BAHUH JIEKCUKH. VICIIONMB3yI0TCS TpaMMaTUUECKHE CTPYKTYPhI B COOTBETCTBUH
C TIOCTaBJICHHOM 3a1aueil. [[pakTHYecKu OTCYTCTBYIOT OIIMOKHU.

«xopowo» (1,5 Ganna) — oOy4arOMUHCSA JTOCTATOYHO IOJHO PACKPBLI TEMY COYMHEHUS, HO
UMEIOTCS OTHEJbHBbIC HapYILICHHs CTHJIEBOTO OQOpMIICHHS pedyHd. BbIcKa3piBaHHE B OCHOBHOM
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JIOTUYHO; UMEIOTCS OTAEJIbHBIE HEJOCTATKU ITPH UCIIOJIB30BAHUN CPEJICTB JIOTMUECKOM CBS3H; NMEIOTCS
OTJIeIbHbIE HEJOCTaTKU NP JeJIEHUU TeKCTa Ha a03allbl; UMEIOTCs OTAeNIbHbIE HapylleHus ¢popmara
BBICKa3bIBaHUA. VICIONIb3yeMblil CIIOBapHbBIN 3amac COOTBETCTBYET IIOCTABJIEHHOM 3ajade, OJHAKO
BCTPEUAIOTCS OTJIEIbHbIE HETOYHOCTH B YNOTpPeOJIEHNHU CJIOB MO0 cloBapHbI 3amac orpanudeH. Ho
JIeKCHKa HCIOJIb30BaHa MpaBWIbHO. MMmeercss psiig rpaMMaTHUECKUX OHIMOOK, HE 3aTpyIHSIOMIMX
noHuManue Ttekcra. Opdorpapuueckre OMMOKM MPAaKTHYECKH OTCYTCTBYIOT. TeKCT paszjieneH Ha
NPEUIOKEHHs € TPABUIIbHBIM MTYHKTYallMOHHBIM O0(OPMIICHHEM.

«yoosnemsopumenvroy (1 6amn) — 3agaHue BBHIMOTHEHO HE MOJHOCTBHIO, YaCTO BCTPEYAOTCS
HapylIEeHUsI CTUJIEBOr0 O(GOPMIICHHSA; B OCHOBHOM HE COOJIOAAIOTCS IMPHUHATHIE B SI3bIKE HOPMBI
BE&XKJIMBOCTU. BbICcka3blBaHWe He BcCerjJa JIOTMYHO: UMEIOTCS HEAOCTaTKM WM OIIMOKM B
UCTIOJIb30BaHUM CPEJCTB JIOTMYECKOM CBS3M, MX BBIOOp OrpaHMYeH; JeJeHHE TeKCTa Ha ab3allbl
HEJIOTMYHO WJIM OTCYTCTBYET; HMMEIOTCSI MHOTOUYMCJIEHHbIE OMIMOKM B QopmaTe BbICKa3bIBaHUS.
Vcnonb30BaH HEONMpPaBJAaHHO OTPAHWYEHHBIA CIOBApHBIM 3amac; 4acTo BCTPEYAIOTCS HapyIICHHUS B
MCIIOJIb30BaHUU JIEKCUKH, HEKOTOPBIE U3 KOTOPBIX MOTYT 3aTPpyAHATh NOHUMaHue Tekcra. JInbo yacto
BCTPEYAIOTCS OIIMOKHM 3JIEMEHTAapHOTO YPOBHS, JIMOO OIIMOKM HEMHOTOYHUCIIECHHBI, HO 3aTPYIHSIOT
MOHMMAaHHE TEKCTa

«HeyoosniemeopumenvHo» (MeHee 1 Oamia) — oOydaroUMiics HE BBINOJHWI 3aJlaHHeE.
OTCcyTCTBYeT JIOTMKA B IOCTPOSHUH BhICKa3bIBaHUs; (opMaT BbICKa3bIBaHUS He cobmoaaercs. Kpaitne
OrpaHUUYEHHBIN CIIOBapHBIN 3arac He MO3BOJIAET BHIMOJIHUTH MOCTABICHHYIO 3a1auy. [ paMmmaTuyeckue
[IpaBUJia U MpaBUja MyHKTyalluu He COOTI0AAI0TCS.

Hanuwiume annomayuro kmexkcmy

Marketing theorists tend to give the world product a very broad meaning,using it to refer to anything
capable of satisfying a need or want. Thus services,activities,people (politicians,athletes,film
stars),places(holiday resorts),organizations(hospitals,colleges,political parties),and ideas,as well as physical
objects offered for sale by retailers,can be considered as products. Physical products can usually be
augmented by benefits such as customer advice,delivery,credit facilities,a warranty or
guarantee,maintenance,after-sales service,and so on.

Some manufactures use their name(the 'family name')for all their products,e.g. Philips,Colgate,and
Yamaha. Others,including Unilever and Procter & Gamble,market various products individual brand
names,with result that many customers are unfamiliar with the name of the manufacturing company. The
major producers of soap powders,for example,are famous for their multi-brand strategy which allows them
to compete in various market segments,and to fill shelf space in shops,thereby leaving less room for
competitors. It also gives them a greater chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products,often divided into product lines. Most product
lines consist of several products,often distinguished by brand names, e.g. a range of soap powders,or of
toothpastes.Several different items(different sizes or models)may share the same brand name. Together,a
company's items,brands and products constitute its product mix. Since different products are always at
different stages of their life cycles,with growing,stable or declining sales and profitability,and because
markets,opportunities and resources are in constant evolution,companies are always looking to the
future,and re-evaluating their product mix.

Companies whose objectives include high market share and market growth generally have long product
lines,i.e. a large number of items. Companies whose objective is high profitability will have shorter
lines,including only profitable items.Yet most product lines have a tendency to lengthen over time,as
companies produce variations on existing items,or add additional items to cover further market
segments.Additions to product lines can be the result of either line-stretching or line-filling. Line-stretching
means lengthening a product line by moving either up-market or down-market,i.e. making items of higher
or lower quality. This can be carried out in order to reach new costumers,to enter growing or more
profitable market segments,to react to competitors' initiatives,and so on. Yet such moves may cause image
problems:moving to the lower and of a market dilutes a company's image for quality,while a company at
the bottom of a range may not convince dealers and customers that it can produce quality products for the
high end. Line-filling-adding further items in that part of a product range which a line already covers-might
be done in order to compete in competitors' niches,or simply to utilize excess production capacity.
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1)
2)
3)
4)
5)

1)
3)

Memoouueckue pekomenoayuu no HANUCAHUIO AHHOMAUUU

Annomayusa - 310 Kpatkoe, 00001IEeHHOE ONMCcaHue (XapaKTepUCTHUKA) TeKCTa KHUTH, CTAaThU.
Ona mpezcTaBisieT coOOW MpeAeibHO CXKATyIH0 OMHMCATENIbHYIO XapaKTepUCTHUKY MEPBOMCTOYHUKA. B
Hell B 0OOOILIEHHOM BHJE pAaCKpbhIBaeTCsl TeMaTHKa MyOnuKaluuu Oe3 IOJHOTO PACKpBITHS ee
cofiepskaHusl. AHHOTalUs JaeT OTBET Ha BONPOC, O 4YeM TOBOPUTCS B NEPBUYHOM HMCTOYHHKE
nHbOpMaIH.

Tpebosanua k annomayuu:O6muii oobem anHotaruu 100-120 croB (5-6 mpenyoxeHwHid).
CobmrofieHue S3pIKOBBIX 0COOCHHOCTEHM aHHOTAIIMH, YTO BKIIFOUAET B Ce0sl ClIeayFoIIee:
- U3JI0)KEHUE OCHOBHBIX MOJIOKEHUH OPUTHHAJIA TIPOCTO, SICHO, KPATKO;
- n30eKaHNe MMOBTOPSHHMIA, B TOM YHCJIC U 3aIJIaBUs CTAaThH;
- coOJIIO/IeHUE €ITMHCTBA TEPMUHOB U COKpAILlEHUI;
- UCTIOJTB30BaHME OOIICTIPHHATHIX COKPAICHHIA;
- ynorpeGneHune O€3MMYHBIX KOHCTPYKIMHM THMAa «paccMaTpuBaercs..., aHaJIu3Upyercs...,
cooOmraercs...» W ITACCHBHOTO 3ajiora; - M30eKaHWe HWCIONBb30BaHUs TNpPUIIaraTelbHbIX, Hapeuui,
BBOJIHBIX CIJIOB, HE BIMAIOLIMX Ha COJIEP)KAHHE; - MCIOIb30BaHUE HEKOTOPBIX OOOOIIAIOUINX CJIOB U
CIIOBOCOUYETAHUH, 00ECTICUNBAIOIINX JTOTHYCCKUE CBA3HM MEKIY OTIEIbHBIMH YacCTSIMH BBICKa3bIBAHUN
TUIA «KaK TMOKa3aHo...», «..., OJHAKO», «CJIEAOBATEIbHO. ..» U T.1.

Kpumepuu ouenuesanusa annomayuu.

«omauuynoy (2 0amna) CTaBUTCS, €CIM TOYHO M IIOJIHO TEPEAaHbl OCHOBHBIE MPOOJIEMBI,
cojiepKalecs B TEKCTe, COOMIOACHBI CTPYKTypbl HMH(OpPMAaTHBHON aHHOTALMM U S3bIKOBas
MPaBWIBHOCTH (JIEKCHYECKasi, TpaMMaTHUYECKasi U CHHTAKCHYeCKasi), COOMIOACHBI CTHIb, CTPYKTYPHI,
dopmar u 06beM aHHOTAIUH, TPABUIIBHO MCIIOJIb30BaHA CHEIMaIbHAs TEPMUHOIOIHYeCKast JICKCHKa,

«xopowoy (1,5 Ganna) — BBIMOJTHEHBI OCHOBHBIE TpeOOBaHWS K AHHOTAIMHM, HO TIPH 3TOM
JIOTYIIEHBl HeIo4Y€Thl. B yacTHOCTH, MMEIOTCS HETOYHOCTH B M3JIOKEHMM MaTepHualia; OTCYTCTBYET
JIOTHYECKasl TOCIIEOBATEIFHOCTh B CYXKICHHSAX; HMMEIOTCS YIYIICHHS B OG(OPMIICHWH; HMEIOTCS
OT/AETbHBIE JIEKCUUYECKUE W/UITH TpaMMaTHYECKHe HapyIIeHUs

yooesnemgopumenbHoy (1 6amt) — UMEIOTCS CYIIECTBEHHBIC OTCTYIUICHUS OT TPeOOBaHUN K
aHHOTHPOBaHUIO. B yacTHOCTH, MMeeTCs psii TpaMMaTHYECKUX M JIEKCUYECKHX OLIMOOK, HE BBIZEpKaH
00BEM aHHOTAIMU, UIMEIOTCSI HAPYIICHHUS B CTHIIE, (hopMaTe U CTPYKTYpE aHHOTAIUH

«HeyOoosnemeopumenvHo» (MeHee 1 0amia) — JOMyHIEHH MHOTOYHCICHHBIE OIIMOKH B
coZiep)KaHUU ¥ OPOPMIICHHH aHHOTAIIMU WITM aHHOTAIUs HE HAIHCaHa.

5.1.3. TumnoBble 3aJaHus s AyAMPOBAaHHMA N0 AucHUILIMHe «MHOCTpaHHBI H3BIK B
npogeccHOHAIBLHOU ceper:

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer the questions.

Why does Krishna say that company size isn’t important? What does he say is important?

Why does Carlo recommend university graduates to start in big companies?

What does Carlo say are the differences between big and small companies?

What does Olga say is more important than company size?

What does Olga say about big companies?

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and discuss.

How far do you share Krishna and Olga’s points of view, and agree with Carlo’s advice?

What other benefits of working in a large company can you think of?

What other reasons might make someone prefer to work in a small company?
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3. Listen to three MBA students at the Judge Business School talking about different-sized
companies, and answer: do the following statements refer to the advantages of working in a big or a
small company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.

6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from superior.

8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or recession.

Tpeoosanusn K ayouposanuio

AynupoBaHHe € NOJHBIM HNOHHMAHHEM COJCPXKAaHUS OCYLIECTBIISIETCS HA HECIOKHBIX
TEKCTaxX, MOCTPOSHHBIX Ha MOJHOCTHIO 3HAKOMOM YyYaIIUMCSI SI3BIKOBOM MaTepuaie. BpeMs 3ByuaHust
TEKCTOB JJIsl Ay IMPOBaHUsS — 10 | MHUH.

AynupoBaHHe ¢ TOHHMAHHEM OCHOBHOIO COJEP:KAHUSI TEKCTa OCYIIECTBISETCS Ha
ayTeHTUYHOM MaTepuaie, CojJepiKalieM Hapsay ¢ U3yYeHHBIMH U HEKOTOPOE KOJIMYECTBO HE3HAKOMBIX
SI3BIKOBBIX SIBJICHHUN. BpeMst 3BydaHusi TEKCTOB IS Ay TUPOBAHUS — JIO0 2 MUH.

AynupoBaHre ¢ BbIOOPOYHBIM MOHHMAHUEM HY)XHOW WM WHTEpecyrolield HHpOpMaIiu
NperoiaracT YMeHHE BBIICIUTh 3HAYMMYIO WH(GOPMAIMIO B OJTHOM WJIM HECKOJIBKHX ayTEHTHYHBIX
KOPOTKHUX TEKCTaX MparMaTHYecKOro XapakTepa, Omyckas HW30bITOUHYI0 HHpopMaiuio. Bpems
3BYYaHUs TEKCTOB JUISI &y TUPOBAHHS — JIO 3 MHH.

Kpumepuu oyenusanua ayouposanus.

«omauynoy (2 Oayma) CTaBUTCS, €CIM OOYYAIOIIUICSAIIONHOCTBIO TMOHUMAeT OCHOBHOC
COACPIKAHUC, YMCECT BBIACIWUTL OTACIBHYIO, 3HAYUMYIO [JId ce6${ I/IH(i)OpMaHI/IIO, aoraabiBacTcda O
3HAYCHUU HE3HAKOMBIX CJIOB IO KOHTEKCTY, YMEET HCIIOJIb30BaTh WH(POPMAIUIO [UIS PEIICHHS
IIOCTaBJICHHOM 3aJa4H. ;

«xopoutoy (1,5 G6amma) — craBUTCSs, eclii O0y4YaIONIMHACSHE TOJHOCTHIO MOHMMAEeT OCHOBHOE
COACPIKAHUC, HO YMCECT BBIACIIMTL OTACIbHYIO, SHAYUMYIO IJIA Ce65[ I/IHCbOpMaHI/II-O, a0oraabIBaAcTCsa O
3HAYCHUU YaCTH HE3HAKOMBIX CJIOB 0 KOHTEKCTY, YMEET HMCIIOJIb30BaTh WHPOPMAIIUIO I PEUICHUS
IIOCTaBJICHHOM 3a7a4H;

yoosnemsopumenvroy (1 0amn) — cTaBUTCS, €CIM OOYYAIOUIUICS HE TMOJIHOCTHIO TMOHHMAET
OCHOBHOC COJACPKAHUEC, HC MOKET BBIACIUTH OTACIBHBIC (baKTI)I n3 TEKCTAa, A0TraabIBACTCsI O 3HAUCHUU
50% HE3HaKOMBIX CIJIOB 10 KOHTEKCTY, MOJYYCHHYIO WH(OPMAIUIO I PEUICHUs MOCTaBICHHOU
3a7]a4d MOXET UCII0JIb30BaTh TOJILKO TP MMOCTOPOHHEH TTOMOIITH;

«HeyoosremeopumenvHoy (MeHee 1 0aiua) — CTaBUTCS, €CIM OOYYAIOUIMICATIOHNMAET MECHEe
50% TEKCTAa, HE MOXKET BBIACIUTH OT/ACIIbHBIC (baKTI)I U3 TEKCTa, HE MOXKET AoragarbCsa O 3HAUYCHUHN
HE3HAKOMBIX CJIOB 110 KOHTEKCTY, BBITIOJHUTh TTOCTABJICHHBIC 3a]1a4l HE MOXKET.

5.2. OneHo4YHbIe MaTepHAJIbI 1JIsl PyOesKHOI0 KOHTPOJIS:
1) Konnokeuym

Ne Tema kos1I0KBHYyMa Bonpocel, BBIHOCHMBIE HA KOJLJIOKBUYM
n/n
l. Public Administration CnoBaps no reme What is Management?

1
2. | Urenue, nepeBo, nepeckas TEKCTa
3.| CocraBieHue aHHOTAIMK K TEKCTY
4. | Hedunaummu mo teme

5.| IlepeBox  TIPEMIOKEHUM € PYCCKOTO si3blKa HA
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AHTIUUCKUI

Case Study: New Deal

CroBaps 1o teme Work and Motivation

UreHue, nepeBo/1, mepeckas TEKCTa

CocraBieHre aHHOTALUU K TEKCTY

Jedbununum no teme

[lepeBon mpemIOXKEHUH C€ PYCcCKOro A3bIKa Ha
AHTJTMHACKU I

Company Structure

IR

CnoBaps o reme Company Structure

UreHue, nepeBol, epeckas TEKCTa

CocraBieHure aHHOTAlUU K TEKCTY

Jedunuuu no reme

[lepeBon mpemyioKEHH C PYCCKOro s3blKa Ha
AHTJIMHCKUI

The Present and Future of

Public Administration

2

3.
4.
S.

CroBaps 1o Teme Managing Across Cultures.

UreHue, nepeBo/1, Mepeckas TEKCTa

CocrapneHre aHHOTALUU K TEKCTY

Jepuanimu mo teme

IlepeBonx mpeIOKEHHH € pyccKOro s3plka Ha
AHTJIMUACKUI

Contemporary Vision
Democracy

off
2.
3.
4.
5

CrnoBaps 1o Teme Recruitment.

YreHue, nepeBol, nepeckas TeKCTa

CocraBieHre aHHOTALUU K TEKCTY

Jedpunuiuu no reme

IlepeBon mpemioKeHU C PYCCKOro s3blKa Ha
AQHTJIMACKUI

Women in Business

ISR

CnoBapsb o teme Women in Business.

Urenue, nepesos, nepeckas TeKCTa

CocraBiieHHe aHHOTAlUU K TEKCTY

Jedununmm mo Teme

[lepeBon mpemyioKEeHHI C PYCCKOro s3blka Ha
AHTJIMHACKUI

Regional Administration 1.

PIENRRN

CnoBapy mo Tteme The Different Sectors of the
Economy.

Urenue, nepesos, nepeckas TeKCTa

CocraBiieHHe aHHOTAlUU K TEKCTY

Jedununmm mo Teme

IlepeBoag TmpeIOKEHU € PYCCKOTO Si3bIKa Ha
AHTJIMHACKUI

The Duties of a Regionadl

Administration

2.
3.
4.
5

CroBaps 1o Teme Production.

UreHue, nepeBo/I, mepeckas TEKCTa

CocraBieHNe aHHOTALUU K TEKCTY

Jedbununum no teme

[lepeBon mpemIOXKEHUH € PYCCKOro A3bIKa Ha
AHTJITMHACKU I
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9. Local Authorities in thk. | CioBaps o Teme Logistics
Contemporary World 2. | Urenue, mepeBoj, mepeckas TeKCTa
3.| CocraBneHue aHHOTAIMK K TEKCTY
4. | Hedurummu mo Teme
S5.| IlepeBox TpPENIOKEHHH C PYCCKOrOo s3bIKa Ha
AHTJIMACKUI
10 | Logistics 1. | CnoBaps no Teme Logistics
2. | Yrenue, nepeBoj, epeckas TEKCTa
3. | CocraBiieHHE aHHOTALlUN K TEKCTY
4.| Jedununuu no teme
5.| [lepeBox TpemIOKEHH € PYCCKOTO S3bIKa Ha
AHTJIMHACKUI
11 Citizen Relationship. | CioBaps no teme Logistics
Studies 2. | Yrenue, nepeBoj, nepeckas TeKkcra
3.| CocraBiieHue aHHOTAIMH K TEKCTY
4. | depunuuuu mno teme
5.| llepeBon mpeIoKEHUH C PYCCKOIO sA3bIKA HA
AHTJTMHACKU I
12 The Theory df. | CnoBaps no Teme Logistics
Management 2.| YUrenue, nepeBoJ, nepeckas TeKcTa
3.| CocTaBieHne aHHOTAUU K TEKCTY
4.| Jedununuuu no teme
5.| llepeBox mpemIoKEeHUH € pYCCKOTO sA3bIKA HA
AHTJIMHACKUI

Memoouueckue pexomenoayuu no n0020MmMosKe K KOnioKeuymy

I[JIS'I YCHCHIHOﬁ CAa4u KOJUIOKBHUYMaA, IOJYYCHHA IO €ro UTOram BBICOKOH OLCHKU K HCMY

HEOOXOJIMMO TPaBWIIBHO TOJATOTOBUTHCS. lIpexkme Bcero, HEOOXOAMMO 3apaHee O3HAKOMHTBCS C
TeMaMHU KOJUIOKBHYMa, BOIPOCAMHU, KOTOpbIE OyAyT OOCYXIaThCsl Ha HEM. 3areM Moa0upaercs
JaUTEepaTypa IO AITOH TEMaTWKe, HIIYTCS OTBEThI HAa BOMPOCHL. MOKHO TIOJB30BATHCS TaKUMH
OCHOBHBIMH HCTOYHWUKaMH WHQPOpMAlMu Kak: Oubnmuoreunsli wmatepuan u Huatepuer. Ctout
pETyJISIPHO OCBEXAaTh B MaMATH TPOWICHHBIA MaTepual, MEpPEeYUThIBATh CBOM 3alMCH. Tak 3HaHWUSI
MOCTETIEHHO, a TJAaBHOEC — HAJC)KHO, OTKJIAQJBIBAIOTCS W HAKAIUIMBAIOTCS B TOJOBEe. A Tipu
NpUOJIMHKEHUH JaThl KOJUIOKBUYMa OYJeT TOCTATOYHO JIMIIBH OErIo MPOCMOTPETh OTBETHI Ha BOIPOCHI,
9TOOBI YBEPEHHO JIaTh OTBET Ha 3aHATHH.

Kpumepuu oyenku konnoxeuyma:
«Otaunano» (0ay 6)

- IIIyOOKOE ¥ MPOYHOE YCBOEHHE TPOIPaMMHOI0 MaTepHuaa;
- TOJIHBIE, TIOCJIEIOBATEIbHBIE, TPAMOTHBIE M JIOTUYECKH HM3J1araéMble OTBETHI IIPH BHIOM3MEHEHHUU
3aJJaHus;
- cBOOOJIHO CIIPABJISAIOIINECS C TOCTAaBIEHHBIMU 331a4aMM, 3HaHUsI MaTepuaa;
- IpaBUJIbHO OOOCHOBAHHBIE NIPUHSTHIE PELICHMUS;

- BJIaJIeHUE Pa3HOCTOPOHHUMHU HaBBIKAMU M IPHEMaMH BBITIOJIHEHUS PAKTHYECKUX paloT.

«Xopoio» (4-5 6a1710B)
- 3HaHHE MPOrPAMMHOTO MaTepHalIa;

- 'PaMOTHOC HU3JIOKCHHUC, oe3 CYHICCTBCHHBIX HETOYHOCTEH B OTBETE Ha BOIIPOC;
- IPpaBUJIbHOC MPUMCHCHUEC TCOPCTUUCCKUX 3HaHI/II>'I;
- BJIaICHHUC HGO6XOI[I/IMI>IMI/I HaBbIKaMU ITPU BBITTIOJIHCHUU IMPAKTHUYCCKUX 3a1a4.
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«YoBiaeTBopuTeabHO» (0am 3)

- YCBOGHHE OCHOBHOT'O MaTepuaa;

- IIpY OTBETE JI0IyCKAIOTCSI HETOYHOCTH;

- IPY OTBETE HEJIOCTATOUYHO MPaBUIIbHbIE (DOPMYIUPOBKU;

- HapyLIEHHE N0CJIEJ0BATEIbHOCTH B U3JI0KEHUHU IIPOIPAaMMHOTO MaTepHala;

- 3aTPYAHCHU B BBINIOJTHCHUH MMPAKTUYCCKUX Sa)IaHHﬁ;
«HeynoBjieTBopuTe/bHO» (MeHee 2 0aJ1J10B)

- He3HaHHE MPOrPaMMHOT0 MaTepuaa;

- IPU OTBETE BO3HUKAIOT OLINOKH;

- 3aTPYAHCHUA IIPH BBINIOJTHCHUHN MPAKTUYCCKUX pa60T.

2) Tecmupoeanue

O0pa3ubITeCTOBBIX3aIaHU I

1. Complete the test choosing the best answer:

I 1

S: was first the co-founder and later the CEO of Apple.
: Steve Jobs

-: Meg Whitman

: Carlos Ghosn

: Jack Welch

2

wn =

: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.
: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President and
CEO.

-: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I: 4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the Nissan
car company in 2001.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I:5

S: : American business professor and consultant who is often called things like 'The
Father of Modern Management'.

-: Akio Morita

: Peter Drucker

: Jack Welch

-: Douglas McGregor

I:6

S: Drucker suggested that the work of a manager can be divided into tasks.

-: four

-: five
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-: three
-1 siX
I. 7
S: First of all, senior managers and directors
: integrating
: developing people
: organizing
: set objectives
I: 8
S: As well as organizing and supervising the work of their , they have to work with people
in other areas and functions.
-: peers
: subordinates
-: CEOs
: employers
I: 9
S: Fourthly, managers have to measure the of their staff.
: number
-: work
: performance
: skills
I: 10
S: Managers have to see whether the set for the organization as a whole and for each
individual member of it are being achieved.
-: objectives or targets
-: objectives and targets
-: objectives
: targets
Jisi  oleHUBAHMS Pe3yJabTATOB TECTHPOBAHHS BO3MO:KHO HCIOJIB30BATH CJIeAYIOIIHE
KpUTEPHUH OIeHUBAHMS
[TpaBHIBHOCTH OTBETA WM BHIOOpA OTBETA,
CKOpOCTh IPOXOXKICHHUS TECTA,
Hanwmuue npaBUIBHBIX OTBETOB BO BCEX MPOBEPSIEMBIX TeMaX (IUIaKTHYSCKUX €IMHUIAX) TeCTa.
Onenka mpoBoAuTCS 1Mo 0ayuibHOM crcteMe. [IpaBUIIbHBIN OTBET Ha BOIIPOC TECTOBOTO 3aaHUS
paBen 1 OGammy. OOmiee KOAMYECTBO OalIOB MO TECTY PaBHSETCS KOJIMYECTBY BoIpocoB. OOriee
KOJIMYECTBO BOMpocoB mpuHuMaetcs 3a 100 %, oleHKa BBICTABISETCS MO 3HAYEHHUIO COOTHOIICHUS
MPABUIILHBIX OTBETOB K OOIIEMY KOJIHYECTBY BOIIPOCOB B IIPOICHTAX.
Kpumepuu ghopmuposanusn oyenok no mecmoevim 3a0aHuaMm:
«omauunoy (4 Oaina) — MONMyYaroT O0ydYaroluecss ¢ MPaBWIBHBIM KOJUYECTBOM OTBETOB Ha
TecToBbIe BOmpochl. Beimonneno 100 % mpenioeHHBIX TECTOBBIX BOIIPOCOB;
«xopouwioy (3 Oamna) — MOMy4arOT OOydwaroluecs C MPaBUIBLHBIM KOJUYECTBOM OTBETOB Ha
TecToBbIe BOmpockl — 80 —99 % oT o0miero o0beMa 3aJaHHBIX TECTOBBIX BOTIPOCOB;
«yooenemsopumenvioy (2 06amia) — Moay4aroT OOydYaromuecs: ¢ MPaBWIBHBIM KOJIHMYECTBOM
OTBETOB Ha TECTOBBIE BOMPOCHl — 60 —79% 0T 06111ero 00bemMa 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«HeyodoenemeopumenvHoy (1 0amn) — momyyaroT oOydaromuecs MPaBHIBHBIM KOJUYECTBOM
OTBETOB Ha TeCTOBBIE BOMPOckl — MeHee 40-59 % ot o01ero oobema 3alaHHBIX TECTOBBIX BOIPOCOB.

5.3.0uenounvie mamepuansvl 011 RPOMENHCYMOUHOU ammecmayuu.
Llenvro npomescymounvix ammecmayuii TO JUCUUIIUIAHE SIBISETCS OIICHKAa KauyecTBa OCBOCHUS
JTUCIUILTAHBL 00YYarOIIMMHUCA.

[IpomexxyTouHnast arrecrauus TMpeJHA3HAuYeHA JUIsi OOBEKTUBHOTO TMOATBEPXKICHUA U
OIICHUBAHUS JOCTUTHYTBHIX pE3YyJbTaTOB OOyYEHHs TOCHEe 3aBEpIICHUS HU3YYEHHUS JUCIHILTUHBI.
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5.3.1.

OcymiecTBiseTcss B KOHIIE CEeMecTpa M MpPEACTaBIseT CcoOOW HTOTOBYIO OLIGHKY 3HaHUHM 110
nucturmuHe «HOCTpaHHBINA S3BIK B TMpodeccuoHanbHOW cdepe» B BUIE MPOBEIACHUS 3adeTa WU
JK3aMeHa.

[TpomexyTouHasi aTTecTanusi MOKET MPOBOJUTHCS B YCTHOM, MMCbMEHHOU Qopme, U B popme
TecTupoBaHus. Ha mpoMexyTouHyto aTTecTanuio orBoaurcs a0 30 6amios.

OO0Opa3ubl OlEHOYHBIX CPEACTB Js mnpoBedeHus 3adera (1, 2, 3 cemecTpbl) KoHmpoaupyemasn
komnemenuua YK-4

3auvets! B I, I, u III-M cemecTpax sBisitoTCs (POPMOI MPOMEKYTOYHOTO KOHTPOJIS 3HAHWA M YMEHUM
oOydarommxcs IO JaHHOW IUCIUIUIMHE, MOJYyYEHHBIX Ha MPAKTUYCCKUX 3aHITHSIX U B TPOIECCEe
CaMOCTOSITENTLHOM PabOTHI.

Ha 3auere 3HaHMS CTYJIEHTOB OIICHUBAIOTCS MO CIACAYIOIIMM YMEHHUSIM:

1. Paboma c panee uzyuennvim mekcmom (umeHnue, nepeeoo u nepecKaz mekcma)

[Tpumep Tekcra:

THE HISTORY OF PUBLIC ADMINISTRATION

Some researchers state that public administration has no generally accepted definition. The scale of the
subject is so grand and so questionable that it is easier to explain than define. The process of public
administration consists of the actions involved in effecting the intent or desire of a government. It is
thus the continuously active, “business” part of government, concerned with carrying out the law, as
made by legislative bodies (or other authoritative agents) and interpreted by courts, through the
processes of organization and management. Public administration dates back to Antiquity. Kings and
emperors have required pages and tax collectors to administer the practical business of government.
Lorenz von Stein, a German professor (19th century), is considered the founder of the science of
public administration in many parts of the world. Von Stein taught that public administration relies on
many disciplines such as sociology, political science, administrative law and public finance. In the
United States of America, Woodrow Wilson (20th century) is considered the father of public
administration. The separation of politics and administration advocated by Wilson continues to play a
significant role in public administration today. However, the dominance of this idea was challenged by
second generation scholars, beginning in the 1940s. The new generation of administrators built on the
work of contemporary behavioral, administrative, and organizational scholars. Luther Gulick
developed a comprehensive theory of organization that emphasized the scientific method, efficiency,
professionalism, structural reform, and executive control. In the 1960s and 1970s, the government of
the US came under fire as ineffective and inefficient. There was a call by citizens for efficient
administration to replace ineffective, wasteful bureaucracy. Public administration would have to
distance itself from politics. In the late 1980s the new theory, the New Public Management, was
proposed by David Osborne and Ted Gaebler. The new model advocated the use of organizational
ideas and values to improve the efficiency and service-orientation of the public sector. In the late
1990s, Janet and Robert Denhardt proposed a new public service model (the New Public Service).
Their model for governance builds upon and expands the traditional role of the public administrator,
which they call the Old Public Administration, and contrasts with the New Public Management. A
successor to NPM is digital era governance, focusing on themes of reintegrating government
responsibilities. One example of this is openforum.com.au, an Australian non-for-profit project which
invites politicians, senior public servants academics, business people and other key stakeholders to
engage in high-level policy debate. In recent history, academic journals and societies have been the
source of substantial development to the field. Among the most established organizations related to
public administration is the American Political Science Association (APSA). Providing a meeting
place and interactive community, such organizations have contributed to the dissemination of
knowledge and changed approaches to the field. With the invention of the Internet, many of these
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organizations have moved online, making communication quicker and information more easily
accessible. Tepmunovr mexcma:

Success— ycnex 16/ Precise — TouHbIi1
Failure- neynaua 17| Perform - BBITIOIHATE
Depend on — 3aBucets OT 18| Divide into — paznenuth Ha
Quality — xauecTBO 19| Select - BeIOUpaTh
Management - yripaBiicHUE 20| Activities - padoTa
Suggest - coBeToBaTh 21| Promotion - mpoJBH>KEHHE
Objective - nenp 22| Resource - ICTOYHUK
Integrating - uaTerpupoBaHue 23| Activity — 1esTeIbHOCTh
Measure - U3MepsTh 24| Staff — corpyaHuku, mrat

. Performance — pa6ota, ucronxnenue 25| Scientific - HayuyHbII

. Develop - pa3BuBath 26| Necessary - HCOOXOTUMBI

. Senior - crapmmit 27| Customer - noTpeduTeb

. Achieve - focTuratn 28| Scientific - Hay4HbII

. Accomplish - BEINOAHATS 29| Management  technique —  TexHosorus

. Involve — BoBiekaTh yIIpaBJICHUS

30, Excellent — oTim4HbBIM

Memoouueckue ykazanua no no020moeKe K 3auemy

Pabota ¢ HOBBIM JIEKCUYECKUM MaTepuaioM

Bce BblieneHHbIE B ypOKe ClIOBa M CJIOBOCOYETaHMs NpEAHA3HAUYCHbI JJIi aKTUBHOTO YCBOCHHUS
CTYZIGHTOM M JOJDKHBI OBITh BHECEHBI B CJOBapb. He pEeKOMEHIyeTcsi y4WTh OTHENBHBIC CIIOBA
cinuckoMm. ['opazno Oonee 3¢ (eKTUBHO 3ayuuBaTh LENbIe NMPEIJIOKEHUS, B KOTOPBIX BCTpeyaeTcs
HOBasl JIEKCHKA.

Pabota ¢ yueOHBIM TEKCTOM

Paboty ¢ yueOHBIM TEKCTOM pPEKOMEHAYETCSI CTPOUTSD 110 CIAEAYIOLIEH cXeMe:

1) 03HAaKOMHTbBCS C KOMMEHTAPUSMU U TIPUMEUAHHUSIMU;

2) BbIIMCATh B CJIOBAph HOBBIE CIIOBA U CIOBOCOYETAHUS;

3) BBINIOJIHUTH NPEATEKCTOBBIC YIPAKHEHUS;

4) mpo4YUTaTh U NEPEBECTU TEKCT;

5) OTBETUTH Ha BOIPOCHI, CIEIYIOLIUE 32 TEKCTOM;

6) HECKOJILKO pa3 MPOYUTATh TEKCT BCITYX;

7) COCTaBUTH IUIaH TEKCTA, IPEIBAPUTEIILHO BBIIEIHUB KIIFOYEBBIE CJIOBA;

8) MOATrOTOBUTH MEpecKa3 CoJIepKaHusl IPOUYUTAHHOTO.

Kpumepuu oyenueanus 3auéma

OcHOBOI 17151 3a4eTa CIyXHUT YPOBEHb YCBOEHHs OOyyarolMMHUCS MaTepHuaia, HpeayCMOTPEHHOTO
JaHHOU paboueil nmporpammoii. K 3adety nomyckaroTcst cTyeHTbl, HaOpasiue 36 u Gosiee OaIoB IO
UTOraM TEKyILEero u pyoexxHoro koHTpois. Ha 3auere ctyaeHT moxer Habpath oT 0 g0 25 Gamnos,
TaK, YTOObI B cyMMe 0aJuibl, OJYUYEHHbIE 32 MPAKTUUYECKHUE 3aHATHS U 32 OTBET Ha 3a4eTe, COCTaBIISLIN
He MeHee 61 Oamnma. «3aueT» CTAaBUTCS, €CIM TEOPETHYECKOE COAEp)KaHHE Kypca OCBOECHO,
HEOOXOMMbIe NPAKTUYECKUE HaBBIKKM pabOThl CHOPMHUPOBAHBI, BBINOJIHEHHbIE Y4YE€OHBIE 3aJaHUS
cojiep>KaT He3HauuTeNbHble omMOKK. Ha 3auere cTyIeHT 1eMOHCTPUPYET TBEP/Ible 3HAHUS OCHOBHOI'O
(mporpaMMHOr0) MaTepuana, yMeeT YeTKO, IPaMOTHO, 0€3 CyIIEeCTBEHHbIX HETOYHOCTEN OTBEYaTh Ha
IIOCTaBJIEHHBIE BOIIPOCHI.

5.3.2. Ouenounvie cpeocmea 0131 NPOGEOEHUA NPOMEICYMOYHOU ammecmayuu (IK3ameH)
IVcemecmp (kouTpOUpyeMasi komnereHuusi YK-4)

3aoanus na IKzamen
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10

Bomnpockl sk3aMeHaIMOHHOTO OujeTa:

1. [lepeBeanTe npeasoKeHUs U3 paHee U3yUYEHHBIX TEKCTOB Ha aHTIUICKUH s3bIK (cM. [Tpunoxxenue k
ounery)

2. IlpounTaiite 1 nepeBeAUTE OTPBIBOK M3 HE3HAKOMOI'O AHIJIOSI3BIYHOIO TEKCTA HA PYCCKUU SI3BIK.
[lepenaiiTe OCHOBHYIO HJCI0 HE3HAKOMOTO TEKCTa B MHUCbMEHHOW ¢opme (He MeHee 5-6
npeiokeHui). 3ajaiiTe K TEKCTy YeThIpe TUIa BOIIPOCOB B MUChbMEHHOU (opme (cM. [Ipunoxenue

ounery)

3. laiiTe nepeBo/ CleAyOIUX TEPMUHOB Ha aHTIIHMMCKUI s13bIK (cM. [Ipunoxkenue k ounery).

IIpuiaoxenne k omiery 1.

1.11epesedume npednorcenusn uz panee u3y4eHHO20 MEeKCMa HA AH2TUTICKUTL A3bIK:

HekoTopsle wuccienoBareny yTBEPXKAAIOT, YTO
roCy/IapCTBEHHOE yIpaBJeHHe He uMeeT
OOIENPUHSITOrO ONpeeIICHHUS.

Some researchers state that public administration
has no generally accepted definition.

The scale of the subject is so grand and so
questionable that it is easier to explain than define.

MacmTab TmpeaMera HACTOJIBKO BEIMK |
HACTOJIbKO COMHMTEJIEH, 4YTO €ro Jerde
OOBSICHHUTD, YEM OIIPEICITUTH

It is the continuously active, “business” part of

DTO TOCTOSIHHO aKTHUBHasA, <«JICJI0oBas» 4YacTb

government, concerned with carrying out the law, | mpaBuTenbcTBa, 3aMHTEPECOBAHHAS B

as made by legislative bodies WCTIOTHCHUU 3aKOHa, MIPUHSATOTO
3aKOHOJATEIIbHBIMU OpraHaMHU

The process of public administration consists of the | [Iporiecc ~ rocymapcTBeHHOrOo  yIpaBieHHS

actions involved in effecting the intent or desire of a | cocrout W3  JeWCTBUIA, TPUBOIAIIUX K

government.

BbIPAXKCHUIO HaMepeHHﬁ IIPaBUTCIILCTBA.

Public administration dates back to Antiquity

FOC}’L[apCTBeHHOC yapaBJICHUC 3apoauJIOCh B
AHTUYHOCTH.

Lorenz von Stein, a German professor (19th
century), is considered the founder of the science of
public administration in many parts of the world.

Jlopenn ¢on HlTeitn, Hemerkuii mpodeccop 19-
ro BEKa, CYHATAeTCI OCHOBAaTeIeM HayKd
TFOCYJApCTBEHHOT'O  YMpPaBICHUS BO MHOTHX
YacTsX CBETa.

Von Stein taught that public administration relies
on many disciplines such as sociology, political
science, administrative law and public finance.

®on IlTeitH cuuTan, 4YTO TOCYAAPCTBEHHOE

yHpaBJICHUC OCHOBBIBACTCA Ha MHOI'UX
JAUCHUIIIIMHAX, TaKHuX KaK conunoJorus,
IMMOJIUTOJIOTHUA, AIMHUHUCTPATUBHOC IIPpaBO H

rOCyIapCTBEHHOE (DMHAHCUPOBAHMUE.

In the United States of America, Woodrow Wilson
(20th century) is considered the father of public
administration.

B Coenunennsix Illtatax Amepuku OTLOM
TOCY/IapCTBEHHOTO  yNPAaBJICHUS  CUYUTAETCS
Byapoy Yuncon (20-iiBek).

In the late 1980s the new theory, the New Public
Management, was proposed by David Osborne and
Ted Gaebler.

B xonne 1980-x romor JlaBum OcOopu u Tex
I'e6nep mpemtoxuian HOBYIO Teopuro — «HoBoe
['ocyiapcTBeHHOE YTIpaBJICHUEY.

The new generation of administrators built on the
work of

contemporary behavioral,
organizational scholars.

administrative, and

Hogoe MOKOJIEHHE aJIMUHUCTPATOPOB
ONHPAJIOCh Ha TPY/IbI
COBpPEMEHHBIX HccleoBaTenei B obmactu

TMMOBCACHNMS, YIIPABJICHUA U OpraHru3alnu.

2. IlIpouumaiime u nepeseoume ompuvléoK u3

HE3HAKOMO20 AH2N0A3BIYHO20 MEKCMA HA PYCCKUil
a3vik. ITlepedaiime ocHO6HYIO UO€I0 HE3HAKOMO20 MeEKCMA 8 NUCbMeHHOU (hopme (He meHee 5-6

npeonoycenuii). 3adaiime K meKcnly uemolpe muna 60nPOCo8 6 NUCLMEHHOU hopme

Oo0pa3sen He3HAKOMOI0 TEKCTA MO0 CNEeNNAJIbLHOCTH:
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Importance of Strategic Management in Public Sector

In order to achieve anything great, you must come up with small purposeful ways that you will apply
to get there. This is what is referred to as strategizing. Organisations in the public sector have a certain
agenda that they want to achieve. In order to do so, they must apply strategic management.

Strategic management is important to any organisation. In the public sector the organisations must
have a mission and a vision. Carrying out activities and initiatives without having a plan can make a
particular sector to become redundant. The government has to have very clear objectives as to why
they need each and every arm of government.

One of the most important things in strategic management is carrying out a SWOT analysis. This
entails the executive members of the organisation making an effort to understand their strengths,
weaknesses, opportunities and threats. Once an organisation understands these things, they are able to
trace a way forward. The executive will understand the valued competencies that their organisation has
that will propel them towards their goals.

The success of any organization is assured once they apply strategic management. The key here is that
the organisation is taking rational measures. As opposed to making decisions in reaction to a certain
situation, a company that has strategic planning will be ready for any eventualities. They managers
will have confidence in the execution of all activities since they are always prepared.

Strategic management will help an organisation in the public sector to experience growth and
expansion. Since it helps and organisation to realise its strengths, they are able to invest more in their
valued competencies. By applying the right kind of activities, the organization is bound to grow
greater.

Strategic management will save an organization a lot of money. It entails regular monitoring and
evaluation. Monitoring and evaluation is necessary to find out the effectiveness of the activities being
carried out by an organization. The public sector will be able to save on financial and human capital if
they can analyse the roles that they play and whether the input is worth the output.

Strategic management helps an organization to realize and understand the external as well as internal
threats that work against their goal. With this understanding, an organization is able to come up worth
measures to protect themselves from the negative implications of such threats.

3. daiime nepesoo cnedyroujux mepmuno8 Ha AH2AUNCKUN A3bIK (no 15 mepmunos u3z caedyrouiezo
CRUCKa 6 buneme):

decision —

pelieHue

decision-making process —

IMPOLCCC MPHUHATHA PCUHICHUA

word choices —

BEIOOD CJIOB

track record —

IOCTUXKEHHUE B KaKOI-IM00 00acTu

to waste time —

Tpatuts Bpems

embarrassment — CMYIIICHHE

track — yTh, I0pOra

stake holders — 3aMHTEPECOBAHHBIC CTOPOHBI, 3aMHTEPECOBAHHBIC KPYTH
old-line — TpaJAWIIMOHHBINA, KOHCEPBATUBHBIN

solution — Pemenue

to avoid — H36erath

high-ranking- BBICOKOIIOCTABJICHHBIN

highest ranking — 3aHUMAIONIUK JOMHUHHUPYIOIIEE MOJIOXKEHUE (B COOOIIECTBE)
accountability — MMOJOTYETHOCTD, OTBETCTBEHHOCTD

the separation of powers —

Pasnenenue Biactu

Kpumepuu ghopmuposanus oyenox no npomercymoynoi ammecmayuu
MakcumanbHass cymma OayutoB, HaOupaeMas CTYAEHTOM Mo aucuuiuinHe «VHOCTpaHHBIN
(aHrnuiickuii sI3bIK) B TeueHue cemectpa pasHa 100.

SA3BIK)
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OueHka OueHka O06ocHOBanue

Oamrax
91-100 | «3auTreHO»/ OTINYHO TeopeTuueckoe coaep)kaHue Kypca OCBOCHO
MIOJTHOCTHIO, 0e3 pOOEIoB, HEOOXOIMMBIC
NPaKTUYECKUE  HaBbIKM  pabOTbl C  OCBOEHHBIM
MaTepuaioM Cc(HOpMHUPOBAHBI, BCE MPEAYCMOTPEHHBIE
IporpaMMoil 00y4eHusi yueOHble 3aJaHHsl BBIIIOJIHEHBI,
Ka4eCTBO HMX BBINOJHEHUS OIEHEHO YHCIOM OalljioB,
OJIM3KUM K MAaKCUMaJIbHOMY.

74- 90 «3auTeHoy/ XOpoIIo Teopernueckoe coZiepKaHue Kypca OCBOEHO
HOJHOCTBIO, 0e3 MpoOesoB, HEKOTOPbIE MPAaKTUYECKHE
HaBBIKM  pabOTBI €  OCBOGHHBIM  MaTepHajoM
c(OpMHPOBAHBI HEJIOCTATOYHO, BCE MPEAYCMOTPEHHBIE
porpaMMoil 00y4eHusi yueOHbIe 3aJaHHs BBITIOJTHEHBI,
Ka4yeCTBO BBINOJIHEHUS HU OJHOTO M3 HHUX HE OLIEHEHO
MUHMMAJIBHBIM YHCIIOM OajuloB, HEKOTOpPbIE BHIBI
3aJJaHU BBINOJIHEHBI C OINOKaMH

61-73 «3auTeHo»/ Teopernueckoe coaep:kaHUE Kypca OCBOEHO YaCTHYHO,
YIOBJIETBOPUTEIBHO HO TMpo0enbl HE HOCAT CYIIECTBEHHOIO XapakTepa,
HEOOXOJUMbIE TMPAKTUYECKUE HABBIKU paboThl C
OCBOCHHBIM MaTe€pHaioOM B OCHOBHOM C(OPMHMPOBAHBI,
OOJIBIITHCTBO MPEyCMOTPEHHBIX IPOTPaMMOi
o0yuyeHMs y4eOHbBIX 3aJaHUH BBIMOJIHEHO, HEKOTOphIE
U3 BBINIOJHEHHBIX 3aJaHUH, BO3MOXHO, COJEpXkar

OIIIMOKH.
Menee «He 3aureHo»/ | TeopeTnueckoe cojiepkaHue Kypca HE OCBOEHO,
60 HEYJIOBJICTBOPUTEIHHO | HEOOXOAUMBIE TPAKTUYECKUE HABBIKM pabOThl HE

chopMHUpPOBaHBI, BBINOTHEHHBIC Yy4YeOHBIC 3aJaHUsA
coJiepKaT IrpyObIe OIIMOKH

IIpouenypa npomMeKyTo4HON aTTecTAllUH
[Iponenypa mpoMeKyTOUYHOM aTTECTAlUMU IMPOXOAUT B COOTBETCTBHU C lloymoxkeHumem o Tekyuiem
KOHTPOJIE U IPOMeXKyTouHOM arTecTannu odydaromuxcs B ®DI'bOY BO «KBI'V».
- ATTecTallMOHHbIE MCIBITAHUS MPOBOJATCS IpenojaBaTeseM (WM KOMHCCHEH MpernojaBareneil — B
cllydae MOJIYJIbHOM IUCLUIUIMHBI), BEAYLIMM JIEKLIMOHHBIE 3aHATHS 110 JAHHOW IUCLMIUIMHE, WU
MpenoAaBaTeNsiMy, BeIyIIMMHU MPaKTUYECKHe U JabopaToOpHble 3aHATUS (KpOME YCTHOTO SK3aMeHa).
[TpucyTcTBHE MOCTOPOHHMX JIMII B XOJ€ MPOBEJACHUS aTTECTAI[MOHHBIX HCIIBITAaHUN 0e3 pa3perieHus
peKTopa WM TPOpEeKTOpa HE JOIycKaeTcsl (3a MCKIIOYEHHEM pa0OTHUKOB YHHBEPCHUTETA,
BBIMOJIHSAIONIMX ~ KOHTPOJHpYOIMe (YHKIUH B COOTBETCTBUM CO CBOMMH JIOJDKHOCTHBIMH
o0s3aHHOCTSIMU). B ciywyae oTCyTCTBHS BEAyLIETO IMperojaBaress aTTeCTallMOHHbIE HCIBITaHUS
NPOBOJATCS  MpernojaBaresieM, Ha3HAUYCHHBIM IHCbMEHHBIM  paclopsDKeHHeM 1o Kadeape
(CTpyKTypHOMY TIO/Ipa3/ICTCHUIO).
- HBanuapl ¥ 1MLa ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSIMH 3/I0POBBS, UMEIOLINE HAPYIIEHUS OIOPHO-
JIBUTaTEIBHOIO anmapara, JOMYCKAalTCs Ha aTTECTAllMOHHBIC WCIBITAaHUS B CONPOBOXICHUHU
ACCUCTEHTOB-CONPOBOXKIAIOIINX.
- Bo Bpems arTecTaliMOHHBIX UCHBITAHUN OOyYarolUecss MOTYT MOJb30BaThCS MPOrpaMMoi yueOHOM
JUCLUIUIMHBL, a TaKXE C pa3pelleHus NPENnojaBareis CIPaBOYHOM M HOPMATUBHOM JMTEpaTypoOH,
KAJIBKYJIATOPaMH.
- Bpems moaroTtoBku oTBeTa MpH clade 3auyera B YCTHOM (hopMe MOJDKHO COCTaBisATh He MeHee 40
MUHYT (TI0 KeJIaHUI0 00YyYaroIIerocs OTBET MOXKET ObITh JOCPOUHBIM).
Bpewms otBeta — He Gosee 15 MUHYT.
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- [Tpy mOArOTOBKE K YCTHOMY 3K3aMEHY 3K3aMEHYEMbIi, KaK IPaBUIIO, BEIET 3alIMCH B JIMCTE YCTHOTO
OTBETa, KOTOPBIN 3aTeM (110 OKOHYAHUH 3K3aMeHa) CIaeTCs 3K3aMeHaTopy.

- Ilpu mpoBeAeHUHM YCTHOTO SK3aMEHA JK3aMEHAI[MOHHBIN OWJIeT BBIOMpAaeT caM JK3aMEHYEeMbId B
CIIy4allHOM TOpSJIKE.

- DK3aMeHaTopy MpPEeIOCTaBISETCS MPaBO 3a/laBaTh OOYYAIONIUMCS JIOTIOJHHUTEIbHBIC BOMPOCH B
pamMKax mporpamMmbl JUCIHHUILIMHBI TEKYLIETO CEMeCTpa, a TakKe, IOMUMO TEOPETHUYECKUX BOIPOCOB,
JIaBaTh 3a71a4d, KOTOPhIE U3YYAIUCh HA MPAKTUUECKUX 3aHATHUSX.

- OneHka pe3yabTaTOB YCTHOTO aTTECTAIIMOHHOTO UCTIBITAHUS OOBSIBISETCS 00YUYaIOMUMCS B JICHB €T0
npoBeaeHus. [lpy NMpoBeNEeHUM NUCHMEHHBIX AaTTECTALIMOHHBIX HMCHBITAHUW WM KOMIIBIOTEPHOIO
TECTUPOBAaHUS — B JE€Hb WX MPOBEACHUSA WIM HE IO3/HEe CleAyoliero pabodero THS MOCIE HX
IIPOBEJICHUS.

- Pe3ynbTaThl BHIMOTHEHHUS aTTECTAIMOHHBIX UCTIBITAHUN, POBOMMBIX B MUCHbMEHHOU (opme, popme
UTOTOBOW KOHTPOJIBHOW PAaOOTHI MM KOMIBIOTEPHOTO TECTUPOBAHUS, NOJDKHBI OBITh OOBSBICHBI
00y4JaromuMcsl 1 BbICTAaBJIEHBI B 3aU€THBIE KHMKKU HE TO3/IHEE CIEAYIOLIEro pabodero AHs MOCe UX
IIPOBEICHUS.

6. Memoouueckue mamepuanvi, onpeodenawuiue npoyeoypbl OUEHUBAHUA 3HAHUI, YMEHUIl,
HABBIKOG U (U1U) Onvima 0eame1bHOCmuU

Makcumanbaas cymma (100 OamnoB), HaOupaemass CTYJEHTOM IO JUCLHUIUIMHE BKIIOYAET
JIBECOCTABJISIOIIHE:

— nepeas cocmasnAlowas — OLEHKAa perylspHOCTH, CBOEBPEMEHHOCTH M KauyecTBa
BBITIOJTHEHMSI CTY/IEHTOM Y4e€OHOM pabOThl O M3YYEHUIO TUCIUIUIMHBI B TE€UEHHUE NEPUOAA N3YUEHUS
JTUCIUTIINHBI (CEMECTpa, WIM HECKOJIbKHX CeMecTpoB) (cymma — He Oosee 70 OGammoB). bamsr,
XapaKTepU3yIOIIUE YCIEBAEMOCTh CTYAEHTAa MO JUCHMIUIMHE, HAOUpPalOTCd UM B TEUEHUE BCETO
nepuojia 00y4eHus 3a U3y4eHHe OTACIbHBIX TEM U BBINOJIHEHHE OTJEIbHBIX BUJIOB paloT.

— 8mopas cocmaenAwas — OLIEHKA 3HAHUM CTyJIEHTa IO pe3yjibTaTaM MPOMEXYTOYHOU
arrectaruu (He 6osnee 30 —6awToB).

KpureprieM oleHKH YpOBHS C(HOPMHPOBAHHOCTH KOMIIETEHLIMH B paMmkKax y4yeOHOM
JuctuIinHbel «MHOCTpaHHBIN SI3BIK B IMpodeccnoHanbHOM cdepe» sBustorcs 3adetsl BV, VI, VII
cemectpax u sk3ameH B VIII cemectpe.

Kpumepuu oyenku Kkauecmea 0c60eHUA OUCUUNTIUHDL

Ouyenka «omauunon— om 91 0o 100 6annoeé — TeopeTUUEcKoe CoJepKaHUuE Kypca OCBOEHO
MOJTHOCTBHI0,0€3 Mpo0esoB, HEOOXOUMbIE MPAKTHUECKUE HABBIKUM PAOOTHI C OCBOCHHBIM MaTepHAIOM
chopmupoBanbl. BcenpemycMoTrpeHHble TporpamMmoil oOydeHHsl ydeOHbIE 3aaHus BBIMOJHEHBI,
Ka4ecTBO MX BBINIOJHEHUS OLEHEHO YHUCIOMOAIIOB, OJM3KMM K MakcuManbHOMY. Ha sk3amene
CTY/ICHT AEMOHCTPHPYET TITyOOKHE 3HAHUATIPEYCMOTPEHHOTO IPOTPaMMOM MaTepraa, yMeeT 4eTKO,
JIAKOHUYHO M JIOTMYECKH IOCIIeI0BATEIbHO OTBEYATh Ha MOCTaBJIEHHBIE BOIIPOCHI.

Ouyenka «xopouwto» — om 81 0o 90 6annoe — TEOPETUUECKOE CONEpKAHUE Kypca OCBOCHO,
HEOOXO/IMMbIE TPAKTHYECKUE HABBIKM Pa0OThI CPOPMHUPOBAHBI, BBINOJHEHHBIC Y4YEeOHBIC 3aJlaHHS
coZepkKaT He3HauuTenbHble omuOkn.Ha »5SK3aMeHe CTYAeHT JEMOHCTPHPYET TBEpPAOS3HAHUS
OCHOBHOTO (IIPOTPaMMHOTI0) Marepuaia, yMeeT YeTKO, IPaMOTHO, 0e3 CyIIEeCTBEHHBIX HETOYHOCTEH
OTBEYATh Ha IMOCTABJICHHBIC BOTIPOCHI.

Ouyenka «yooenemeopumenvnoy — om 61 0o 80 6annoe — TEOpETUUECKOE COAECPKAHUE Kypca
OCBOCHO HE TIOJHOCTHIO, HEOOXOIMMBIC MPAKTHUECKUE HABBIKA PabOTHI CPOPMHUPOBAHBI YACTUIHO,
BBITIOJIHEHHBIE yueOHble 3aJlaHusl coaep)kaT rpyoble ommOku.Ha sk3aMeHe CTyJeHT JAeMOHCTpUpPYET
3HAaHWE TOJILKO OCHOBHOTO MaTepualia, OTBETHI COAEp)KaT HETOYHOCTH, cIab0 apryMEHTHpPOBAHBI,
HapyIlIeHa MMOCIeI0BaTeIbHOCTh U3JIOKEHUS MaTepHraa

Ouyenka «neyooenemeopumenvhoy — om 36 0o 60 6annoe — TEOPETHUECKOE COACPIKAHUE
Kypca HEOCBOCHO, HEOOXOIUMBbIE MPAKTUYECKHE HABBIKUM PabOTHI HE CPOPMUPOBAHBI, BHINOIHEHHBIE
y4eOHbIe 3aJaHds COJepKaTrpyOble OMIMOKH, OTOJNIHUTENIbHAS CaMOCTOsTeNbHas paboTa Haf
MaTepHajioM Kypca HE NPUBEAET K CYIIECTBEHHOMYIOBBIIICHUIO KauyecTBa BBHIMOJIHEHUS Y4EeOHBIX
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BaHaHHf/'I. Ha »kx3amene CTYACHT ACMOHCTPUPYCT HCE3HAHUC 3HAYUTEIILHOM YacTu nporpaMmMHOTO
Marcepuajia, CYHICCTBCHHBIC OIMOKKM B OTBEeTax Ha BOIIPOCBI, HCYMCHHC OpPUCHTHPOBATLCA B
MaTcpHraJiC, HC3HAHUCOCHOBHBIX MOHSATHHI JUCHUITIIMHBI.

Tabnuuya 7. Pesynomamol o0ceoeHus yueOHOU OUCWUNTUHBL, RNOONedHcaujue npoeepKe
(konmpoaupyemas komnemenyus YK-4)
Pe3yabTarhl OcHOBHBIE OKA3aTEJIM OLEHKH Buj ouenounoro
o0y4eHHUs pe3yJbTaTOB 00y4YeHHUs MaTtepuaJia
(KoMIIeTeHI[UH)
YK-4.Cnocoben | YK-4.1. 3naer: Ouenounble MAaTepHAaJIbl
OCYIIECTBIISITh 1. 3Ha4YeHHE KOMMYHHKAIH B | AJsl TeKyllero KOHTPOJIsA
JIEJIOBY1O po(hecCHOHATLHOM B3aUMOICHCTBUY; (pazoen 5.1.1)
KOMMYHHKAIIIO B | 2. OPUHLUIBL  KOMMYHHKAIUM U
YCTHOM U | Tpo(heCCHOHATTLHOM dTUKU;
MUCbMEHHON 3. S3BIKOBBIE KOMMYHHUKATHBHO | OLleHOYHbIe MaTepHuaJIbl
dhopmaxHa pUEeMJIEMbIC CTWJIM JIEJIOBOTO OOIIEHUS | JAJIs MPOBeAeHHUS
rOCy/IapCTBEHHOM | HAa TOCYJapCTBEHHOM M HMHOCTPAHHOM (- | KOJJIOKBHYMa
SI3bIKE BIX) SI3bIKAX, BepOAIIbHBIC ¥ HEBepOAIbHEIC | (pazden 5.2.1)
Poccuiickoii CpEICTBA B3aMMOJCHCTBUS C TapTHEPAMH;
Ddenepanyn U | 4. KOMIBIOTEPHBIE TEXHOJOTHH IOMCKA
MHOCTpaHHOM(BIX) | HeoOxoauMol wuHpopManmu B mporecce | OueHoYHbIe MaTePHAJIbI
sI3bIKE(aX) pelIeHUsT Pa3IUYHBIX KOMMYHUKATUBHBIX | JIJIsl MPOBEIEHUsI

3aja4 Ha roCyJapCTBEHHOM u
MHOCTPAHHOM (-bIX) SI3bIKaX;

5. CTWIMCTHKY  YyCTHBIX  JEJOBBIX
pasroBopos, OUIHATEHBIX u
HEeo(UIHATIbHBIX IUCEM,
COLMOKYJIBTYpHBIE paznuuusi B (hopmate
KOPPECIIOHICHIIUN Ha FOCYAapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3bIKaX;

TeCTHPOBAHUS
(pa3nen 5.2.2)

OueHoYHbIe MATEPHUAJIBI
JJIs1 TIPOBeIeHUs
NMPOMEKYTOYHOM
arrecTaumu (3a4éT)

6. COBpPEMEHHBIE cpeactsa | (pazoen 5.3.1)
UHPOPMAITMOHHO KOMMYHUKAIIMOHHBIX
TEXHOJIOTHI;  TEXHOJOTHMI0  IepeBoja

aKaJeMUYECKIX TEKCTOB C MHOCTPAHHOTO
(-bIX) Ha TOCYapPCTBEHHBIN SI3bIK.

OueHovHbIe MaTEePHAJIBI
JJIs1 MPOBeIeHUsA

YK-4.2 Ymeert: NPOMEKYTOYHOM
1. co3naBaTh Ha pyCCKOM U MHOCTPAHHOM | aTTeCTAIMHU (IK3aMeH)
A3bIKaX MUCHbMEHHBIE TEKCThl HAY4HOTO U | (pazden 5.3.2)

o(uIMaNbHO-AETIOBOrO CTHIICH pedd I
npodecCHOHaIBHBIM BOIPOCAaM; BHIOMPAThH
KOMMYHUKaTHBHO TIPHEMJIEMbIC  CTHIIH
JIeTOBOrO OOIIEHUSI HA TOCYIapCTBEHHOM
u WHOCTPaHHOM (-BIX) SI3BIKAX,
BepOasbHbIE M HEBepOalbHBIE CpPEACTBA
B3aMMO/ICHCTBUS C MAPTHEPAMH;

2. UCIIOJIb30BaTh MH(POPMALIMOHHO-
KOMMYHUKAIIHOHHBIE ~ TE€XHOJOTHH  IIpH
NoUCKe HeoOXxonumol uHpOpManMUd B
nporuecce penieHus Pa3IUYHBIX
KOMMYHHKATHBHBIX 3aga4 Ha
TOCYAApCTBEHHOM W HMHOCTPAHHOM (-BIX)
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S3bIKAX; BECTH KOMMYHHKAaTUBHO U
KyJIbTYPHO TPUEMJIEMO YCTHBIE [1€JO0BbIE
pasroBOopsl Ha  TOCYJAapCTBEHHOM W
WHOCTPAHHOM (-bIX) SI3BIKAX;

3. BECTH JENIOBYIO TMEPENUCKY, YUUTHIBAS
OCOOCHHOCTH CTHJIMCTUKU O(PUIIMATIBHBIX
u HEOPHUIHATEHBIX IceM,
COLIMOKYJIbTYpHBbIE pasnuuus B ¢dopmare
KOPPECTIOHICHIINH HA TOCYAAPCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

4. BBINOJHATH TMEPEBOJ] AKaTEMHYECKHIX
TEKCTOB C HWHOCTPAHHOTO (-bIX) Ha
rOCYIApCTBEHHBIN SI3bIK.

YK-4.3 Baaneer:

l. OmBITOM TPEICTaBICHUS IUIAHOB U
pe3yabTaTOB COOCTBEHHOW W KOMAaHIHOU
NEeSTeIbHOCTH c UCTIOJTb30BaHUEM
KOMMYHHUKATHBHBIX  TEXHOJOTMH  Ha
Pa3IUYHBIX ~ MEPONPHSITHUAX,  BKIOYAS
MEXTyHapOHBIE;

2. HABBIKAMU YCTHBIX JIEIIOBBIX
pasroBOPOB HAa  TOCYAApCTBEHHOM U
WHOCTPAHHOM (-bIX) $3bIKaxX; HAaBBIKOM
3(PEeKTUBHOTO y4acTHsI B aKaJCMHUYECKUX
U PO eCCUOHATBHBIX TUCKYCCHUSX;

3. JIeTOBOM  TEPENUCKOH,  yYHUThIBas
OCOOCHHOCTH CTWJIMCTUKH O(HUIIMATBEHBIX
U HEOPHUIMATBHBIX MHUCeM,
COLIMOKYJIbTYpHBIE pa3nuuus B ¢dopmare
KOPPECHOHJEHIIMH Ha FOCYAAPCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKaX;

4. mepeBOJOM aKaJAEeMHYECKUX TEKCTOB C
MHOCTPAHHOTO (-bIX) Ha TOCYIapCTBEHHBII
A3BIK

Takum 00pa3oM, BBINOJIHEHUE THIOBBIX 33JaHUM, NpEACTaBIEHHBIX B pasznene 5 «OLeHOYHbIE
MaTepuaibl Ui TEKYIIEro U pyOEeKHOTO KOHTPOJIS YCIIEBAEMOCTH U IPOMEXYTOUHOM aTTecTalum»
MO3BOJIMT 00€CIEUNTHCIEHUAINCTAM CIIOCOOHOCTh OCYIIECTBIIATh J€I0BYI0 KOMMYHHUKAIMIO B YCTHOM
U MUMCHbMEHHOW (hopMaxHa TOCYJapCTBEHHOM si3bike Poccuiickoil @enepanuy U WHOCTPaHHOM(BIX)
s3pike(ax) (YK —4).

7.YueOHO-MeTOAM4YECKOEe 0OOecniedeHre TUCHMIIIMHBI (MO1YJIfA)

7.1. HopMaTUBHO-3aKOHOAATeIbHbIE AKThI

1. I'paxxnanckuii kogekc P@: [anektponHbI pecype]// Joctyn u3 cnpaBoyHOM cuctemsl "l'apaHT".
http://www.garantexpress.ru.

2. ®epepanpHblii 3akoH oT 29.12.2012 N 273-®3 (pen. ot 25.11.2013) "O6 oOpa3oBanuu B
Poccuiickoit  @enepaumuu" (¢ w3M. u jgom., Beryn. B cuwiy ¢ 01.01.2014) URL:
http://www.consultant.ru//lara coxpanenus: 30.01.2014

3. Ilpuxaz MwunoOpHayku Poccunm ot 19.12.2013 Nel367 «OO yTBepk A€HHU OCYIIECTBICHUS
00pa3oBaTeNbHON JEATEbHOCTH IO 00pa3oBaTeIbHBIM IpOTpaMMaM BBICIIETO OOpa3oBaHUS -
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(98]

mporpamMmaMm OakanaBpuaTa, MporpaMmaM CIeluaauTeTa, nporpaMmaMm Maructparyps» URL:
https://docviewer.yandex.ru/view/109274905 //lata coxpanenus: 30.01.2014

4. ITpuxaz MunoOpuayku Poccuu ot 05.04.2017 Ne301 "O6 ytBepxknenuu Ilopsigka opranuzanuu u
OCYIIECTBIICHUSI 00pa30BaTENbHON NEATEIBHOCTH 1O 00pa30BaTEIbHBIM MPOrpaMMaM BBICIIETO
oOpazoBaHusi - TmporpamMMaM OakajlaBpuara, MporpamMmaM CIEHUaIuTeTa, MporpaMMam
maructparypsl” URL: https://www.garant.ru/products/ipo/prime/doc/71621568/Jlara coxpaHeHus:
30.07.2018

7.2. OcHOBHas JuTEpaTypa

Ian MacKenzie. English for Business Studies. Student’s book. Third edition. Cambridge University
Press. — 2010 (OBC)

"English for Public Administration (Central, Regional and Municipal Administration)
(AHTTUICKHN A3BIK A5 CTYCHTOB, oOyyaromuxcs o HaIpaBJICHUIO
"T"'ocynapcTBEHHOE U MYHUIMIIATbHOE yIpaBieHue" [ IeKTpoHHBIN pecypc] : yuebHoe nmocobue / [1.P.
I'uausatynnuna, [.P.  ®acxyraunoBa. - Kazawp : W3garensctBo KHUTY, 2013."
http://www.studentlibrary.ru/book/ISBN9785788214290.html.— 3BC «IPRbooks»

English for Public Administration. AHTTHHACKUH SI3BIK U151 cdepsl
roCy/1apCTBEHHOI'0 U MYHMIIMIIAIBHOIO yIpaBieHus [DnekTpoHHbiil pecypc] / MBamenko M.A. — M.:
@®JIMHTA, 2014. - http://www.studentlibrary.ru/book/ISBN9785976519381.html.— 3BC «IPRbooks»
[TomoB E.B. [lenoBoil aHTIMACKUN S3bIK [DIIEKTPOHHBIN pecypc]: ydaeoHoe mocobue/ [TomoB E.b.—
OneKTpoH.TeKCTOBbIe naHHbie.— CaparoB: By3oBckoe oOpazoBanue, 2013.— 65 c.— Pexum
noctyma: http://www.iprbookshop.ru/16672.— 9bC «IPRbooks»

7.3 lonoTHUTEILHAS JIUTEPATypa

EnglishGrammar: TablesandComments = AHrnuiickas rpaMMaTHKa: TaOIHUIIbI HKOMMEHTapHH : y4eO.
nocoOue o aHrJl. A3bIKY JJIs CTY/IEHTOB BY30B / aBT.-cocT.: A.B. Ily3akos, B.C. Enuzapos — CapaHnck,
2007.

Malcolm Mann, Steve Taylore-Knowles Grammar and Vocabulary. Pre-intermediate to intermediate. -
Macmillan Publishers Limited, 2008.

Mark Foley, Diane Hall. My Gramar Lab. Elementary. - Pearson Education Limited, 2012.

Murthy R. English Grammar in Use. A self-study reference and practice book for intermediate students
of English. Third edition. — Cambridge University Press, 2004.

Simon Clarke. Macmillan English Grammar in Context. Essential. — Macmillan Publishers Limited,
2008.

3BepxoBckas E.B., Kocuuenko E.®. [IpakTukym 1o rpaMmMaTHKE aHIJIMICKOTO s3bIKa.

YuebOnoenocobue. — Cnb., 2015. (3BC)

7.4. Illepuoanyeckuen3IaHus

B 371eKTpOHHBIX YNTAJIBHBIX 3aj1aX

7.5 UnrtepHer-Pecypcsl

[Tpu uzyyennu qucuumiiuHel « IHOCTpaHHBIN (AHITMHACKUN) SI3BIKY» CTYIEHTaM IOJE€3HO MO0JIb30BaThCs
cnenyrommumMu MHTEpHET — pecypcamu:

O0mme nHGopManHOHHBIE, CIPABOYHBbIE H IOMCKOBbIE:

1. CnpaBouHas npaBoBas cuctema «l apant». URL: http://www.garant.ru.

2. CrpaBounas npaBoBasi cucrema «KoncynsrantlLtoc». URL: http://www. consultant.ru
3. LingvoOnline: nepeBoauuk, cuctema 6ecniarHbix cioBapeid. URL:
http://lingvopro.abbyyonline.com/en

4. Slnpexc. CnoBapu: NepeBOAUMK C AHIIMHCKOT0, HEMELIKOTO, (PPAHILY3CKOTO, UCTIAHCKOTO,
UTaNbsHCKOTO s361K0B. URL: http://slovari.yandex.ru/

32



5. Online-nmuteparypa. URL: http://www.bibliomania.com/1/7/299/2034/frameset.html
6. Online-nepeBoaunk. URL: http://www.translate.ru/
7. Temaruueckuii karanor u30panHsix pecypcoB Muteprera. URL: http:// www.about.com

8. bpuTtanckas mmpoxkosemareasHas kopropamus. URL: http:// www.bbc.co.uk

9. CnoBapu pycckue onnaiin. URL: http:// www.slovarist.ru
10. ITouckonas cuctema. URL: http:// www.google.ru
11. [Touckosas cucrema. URL: http:// www.yandex.ru

- COBpPeMeHHbIe PO

€CCHOHAJIbHBIE 0a3bl JAHHBIX: (VI TYMAHUTAPHBIX HANIPABJICHUI)

Nenn/ | HammeHnoBaHue Kparkas xapaktepucTuka Ajpec caiita Ycaosus
n 3JIEKTPOHHOI 0 AocTyna
pecypca
9b/1 PI'b DJIIEKTPOHHBIE BEPCUH http:// ABTOpPHU30BaHH
885898 monHbIx www.diss.rsl.ru | b1 gocTyn u3
TEKCTOB JIUCCEPTAIIUN 1 ounbIMoTEKU
aBTopedeparoB u3 houma (x. 112-113)
Poccuiickoii rocyapcTBEeHHOM
OnOIMOTEKH
«WebofScience» ABTOpHTETHAs IOJUTEMATHYECKAS http:// Hoctyn o IP-
(WOS) pedeparuBHO-OuOHMOTrpaduyeckas u | www.isiknowle | agpecam
HayKOMeTpHUYecKas 0a3za JaHHbIX, B | dge.com/ KbI'Y
KOTOPOW MHAEKCUPYIOTCs oKkoJio 12,5
ThIC. )KYPHAJIOB
SciverseScopus PedepaTurHas u aHamuTHUECKAS Hoctym o IP-
W31aTENbCTBA 0a3a IaHHBIX, COAEpIKAIIIAs http:// agpecam
«Onb3eBup. Hayka u | 21.000 peuen3upyeMsbix xKypHasioB; | www.scopus.co | KBI'Y
TEXHOJIOTUKN» 100.000 kxur; 370 kKHUKHBIM cepuid |
(TIpOIOIKAIOIINXCST U3/TAHUN );
6,8 MJTH. TOKJIaJI0B U3 TPYAOB
KOH(pEepeHIINH
Hayunas OnexktponHas OuOnIMOTeKa Hay4dHbIX | http://elibrary.ru | Ilonmbrit
3J1eKTPOHHAS nyOiauKanmuii -  MOJHOTEKCTOBBIE JOCTYT
ondamorexka (HIb | Bepcuu okosno 4000 MHOCTpaHHBIX U
PO®N) 3900  OTeYeCTBEHHBIX  HAy4YHBIX
KypHaJoB, pedeparsl MmyOIUKAIUN
20 TBICSY OKYpHAJlOB, a TaKxke
ornucanusa 1,5 MuH. 3apyOeXHBIX U
POCCHUIMCKHX UCCEepTALUH.
2800 poccuicKUX KypHaJIOB Ha
0e3B03ME3/THOM OCHOBE
Ba3agannbix Hammonanenass ~ mHpoOpMannonHo- | http://elibrary.ru | ABTOpH30BaHH
Science Index aHaIUTUYECKAs CHCTEMa, bIN JOCTYII.
(PUHL) AKKyMYJIUpYIOIIast Oonee 6 [To3BonsieT
MUJLTHOHOB myOuKanuit JIOTIOJHSATD U
POCCHUICKHX  aBTOPOB, a TaKxke YTOUHSATh
uHbopMaluioo 00 WX LUTUPOBAHUU CBEJICHHSI O
u3  Oomee 4500  poccuiickux myOIMKausx
JKypHAaJIOB. yuensix KBI'Y,

UMCIOIIIUXCA B
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PUHIL

HamuonaabHast OOBbeTMHEHHBIN JICKTPOHHBIN https://H36.pd Hoctym ¢
3JIEKTPOHHAS KaTajaor OHIOB POCCUNCKHUX AIIEKTPOHHOTO
ounoanorexka PI'b OMOINOTEK, COMEepIKAIITII YUTAJILHOTO

4 331 542 >neKTpOHHBIX 3aia

JIOKyMEHTOB 00pa30BaTeIbLHOTO 1 OnbIMoTeKN

HAY4HOT'O XapaKTepa Mo pa3IMdHbIM KbI'Y

OTpacJisiM 3HAHUMU

ITpodeccnonanbHbIE MOUCKOBbIE CHCTEMBI:

1. [TomaoTekcToBast 6aza manubix ScienceDirect: URL: http://www. sciencedirect.com
2. [Nouck nayunoit undopmanuu. URL: http:// www.search.nap.edu

3. Madopmarmonnstii uatepaet-pecypc. URL: http:// www.voanews.com

Oopa3zoBaresbHbie UHTEpHET-pecypcebl:

1) Aneno-anenuiickuii monKoewlii cj106apb -[ DNEKTPOHHBIN pecypc|: OH-JIaH-CI0Baph. —

Pexxum nmocryma:  http://oxforddictionaries.com/, cBoOomubIii (mata oOpamenus: 20.08.2018)
(PazHoBHAHOCTH  JEeKCHKOTpaUYECKOr0o  M3AaHUS, T1e OObSCHAETCS TIpaMMaTHdecKas W
CTHJICTUYECKAsT XapaKTEPUCTHKH CIIOB. B HEM pazbsCHSIOTCA 3HAYEHUS CIOB aHIIMHCKOTO SI3bIKA H
JAIOTCs MPUMEPHI UX yrnorpedneHus. Kparkoe onucanue 3Ha4SHHUH CIIOB B TOJIKOBOM CIIOBape OOBIYHO
MPEJICTABIICHO B BHUJE OOBICHEHHH, MOA0Opa CHUHOHMMOB WM YCTOMYMBBIX CJIOBOCOYETAHUU U
BBIPKCHUH ).

2) LearnEnglishBest! [OnextponHbslii pecypc| : oOpas3oBarenbHbIl mopran. — Pexum noctyna:
http://www.learnenglish.de/,  cBobomublii  (matra  oOpamenus:  12.02.2017).  (becrnatHblit
00pa3oBaTebHBIN NOPTad M3yYSHHs AHIIMICKOTO S3bIKAa CIPABOYHHUKH, YYEOHUKH, JIUTEpaTypy Ha
WHOCTPAHHOM si3bIke. VIMeeTcss BO3MOXHOCTH TMOUTpParb B JIMHTBUCTHMUEHCKHUE WIPHI, MPOUTH
MHTEpaKTHBHBIE TecThl. Kpome TOro cyriecTByeT OOMIMPHBIN CIOBapHBINA pa3ael, 00eCTedIHBAIOIIA
BO3MOXKHOCTh MPOCTYIIUBAHUS MPOU3HOIICHUS CJIOB, a TaKXKe pasJiel, MOCBSIIEHHBIH OpUTaHCKON
KYJIBType, 0ObIYasiM U TPaTUIUSIM.

3) EnglishTestNet [OnexTpoHHBIM pecypc]: oOpa3oBarenbHbI calT. — Pexum pocryma:
http://www.english-test.net/, cBobomusii (mara oOpamenus: 20.08.2018) (comepxkut oOyyaromue
TEKCTHI 110 paz/iesiaM aHIIMICKOM rpaMMaTHKH).

4) LearnEnglish [OnexktpoHHBIi pecypc]: oOpa3oBaTenbHbIi caiiT— Pexum  jpoctyna:
http://learnenglish.britishcouncil.org/en/ cBoOonubiii (mata oOpamenus: 20.08.2018). (Cair
Bpuranckoro CoBera, co3/laH MPU3HAHHBIMUA BO BCEM MHpPE KCIIEPTaMU 10 OOYYEHHUIO aHTIIHICKOMY
sa3bIKy.COZIEP’)KUT COTHHU Ka4eCTBEHHBIX OECIUIaTHBIX PECypCOB IO PA3NIUYHBIM acleKTaM H3y4YeHUs
SI3BIKA).

5) OxfordUniversityPress[ DnexTpoHHBIH pecypc]: oOpazoBarenbHbId calT.— Pexum noctyma:
http://www.oup.com/elt/students/?cc=ru - OUP onlinepractice/ cBoOOmHBIN (mara oOparmeHus:
20.08.2018). ComepkuT marepuaiabl I WU3yYAOIIMX aHIIMHUCKANW SA3BIK MO y4eOHHWKAM HW3JIaHUS
OxfordUniversityPress, OH-JaifH TECThl Ha 3HAHHWE AHIJIMICKOTO SI3bIKA, y4EOHBIC MaTepHallbl IS
MOJTOTOBKU K CAa4ye IK3aMEHOB Ha MOJyYeHUE MEXTyHAPOIHBIX CepTU(PHUKATOB, AETOBON aHTITHHCKUI
SI3BIK M SI3BIK JUISL CTICIIMANIBHBIX 1esied, oOydJaroliee YTeHUe JJIsi CTYIEHTOB C Pas3iIHMYHBIM YPOBHEM
BJIQ/ICHUS S3BIKOM.

7.6 Mertoanyeckue YyKa3aHMsl s MOATOTOBKM K NPAKTHYECKMM 3aHATHAM MW JJs
CaMOCTOSITeIbHOI padoThl CTYIEHTOB

[Tpuctynas K U3y4eHHIO TUCHMIUIMHBI, 00Y4arolMcs HEOOX0JUMO BHUMATEIbHO 0O3HAKOMUTBCS C
TEMaTUYECKUM IIJJAHOM 3aHATHM, CHUCKOM PpPEKOMEHJIOBAHHOW JswmTeparypel. lIpenonaBanue
JUCLUIUIMHBl TPEAyCMAaTPUBAET: IPAKTUYECKHE 3aHATHS, CAMOCTOATENbHYIO paboTy (M3ydyeHue
TCOPCTUUCCKOTO MaTcpuaja, MNOATOTOBKY K MNPAKTHYCCKUM 3aHATUAM; BBIIIOJHCHUC AOOMAIIHUX
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3aJjaHuil, B T.4. 3CCE; BBINOJIHEHUE TECTOBBIX 3a/IaHUI; MMOATOTOBKY K YCTHBIM OIpOCaM, K3aMEHY U
MpoY.), KOHCYJIbTALUU MTpernojaBaTes.

Kaxnoe mnpakTHueckoe 3aHATHE IIeeCOO0pPa3HO HAuMHATh C TOBTOPEHHUS TEOPETUYECKOTO
MaTepuaia, KOTOpbli OyJeT UCMNOIb30BaH Ha HeM. /[ 3TOro o4eHb BajkKHO YETKO chOpMYIHpPOBaATh
LIeJIb 3aHATUS U OCHOBHBIC 3HAHUS, YMEHHS U HABBIKM, KOTOpPbIE CTYAEHT JOJDKEH NpuolOpecTd B
TedeHHe 3aHATHs. Ha mnpakThyeckux 3aHATHSAX MpenojaBarellb MPUHUMAET pELICHHbIE U
oopMiIeHHBIE HaUIeKAIUM 00pa30M pa3IMyHbIE 3aJJaHHs; OH JIOJDKEH MPOBEPUTHh MPABUIBHOCTD MX
0(OpMIICHHS U BBITIOJHEHUS, OLIEHUTh TTTyOUHY 3HAHHUM TaHHOTO TEOPETUYECKOT0 MaTepuaia, yMeHHe
aHAJM3UPOBATh M PeIIaTh MMOCTABJICHHBIE 3a/1a4M, BEIOUPATh 3()(EeKTUBHBIN CIIOCOO pelieHus, yMEeHHe
JIeNaTh BHIBOJIBI.

B Xone mMOArOTOBKM K MPAaKTUYECKOMY 3aHATUIO OOydYalomMMCs ClIeJyeT BHUMATEIbHO
03HAKOMHUTBCSI € Y4yeOHOH mnuTepaTypoil (yueOHHMKamMu W y4deOHbIMH mocoOusimu). OOpalieHue K
MOHOTpausaM, CTaTbsIM M3 CHEIHMAIbHBIX >KYpPHAJIOB, XPECTOMATUHHBIM BBIIEPIKKAaM, a TaKkke K
MaTepuaigaM CpeJCTB MaccOoBOM MH(pOpPMallMU MO3BOJIUT B 3HAUUTENBHON Mepe YrIIyOUTh Mpoliemy,
4TO pa3HOOOpas3uT mporecc ee oocyxaeHus. C Apyroi CTOPOHBI, 0OyYaIOUIMMCS CeIyeT MOMHMUTB,
YTO OHM JIOJDKHBI HE MPOCTO BOCHPOU3BOAUTH CYMMY IOJYYEHHBIX 3HAHWM 1O 3aJJaHHOW TeMe, HO U
TBOPUYECKU MEPEOCMBICIUTH CYLIECTBYIOLIEE B COBPEMEHHON HAyKe MOAXOAbl K MOHMMAHUIO TE€X WU
UHBIX TpoOsieM, SBJICHUH, COOBITUH, MPOAEMOHCTPUPOBATH U YOETUTENBHO apryMEHTHPOBATh
COOCTBEHHYIO MO3UIIHUIO.

CamocrosiTesibHasi padoTa CTYAEHTOB

Teopernuecknii mMarepual MO TEM TEMaM, KOTOPHIE BBIHECEHBI Ha CAMOCTOATEIBHOE H3yUYEHHE,
oOydaromuiicss mpopaOaTeiBaeT B COOTBETCTBUM C BONpOCaMH JJsl MOJATOTOBKM K dk3ameHy. Ilaker
3aJlaHU{ I CaMOCTOSITENbHOM paboThI BBIAAETCS B Hadaje CEMECTpa, ONpPENeNAiOTCs KOHKpPETHbIC
CPOKM HUX BBIIOJIHEHUS W cAadu. Pe3ynbTaTel caMOCTOSATENbHONH pabOThl KOHTPOJIUPYIOTCS
IpernojiaBaTesieM U YUUTBIBAIOTCS MPHU aTTecTaluu oOyuaromierocst (MpH caade dK3aMeHa). 3ajaHus
JUISL CAaMOCTOSITEIbHON pabOThl COCTABISIOTCS, KaK MPaBUIIo, 0 TEMaM U BOIPOCaAM, 1O KOTOPBIM He
NPEIYyCMOTPEHbl  ayJAWTOPHBIC 3aHATUSA, JHMOO TpedyeTcsd JOMOJHUTEIbHO TMpopaboTate U
MIpOaHAIM3UPOBATh paccMaTPUBAEMbIN MpernojiaBaTeieM Marepual B 00beMe 3arlaHUPOBaHHBIX
4acoB.

Jlia 3aKkperyieHus TEOPETUYECKOro marepuasia oOydarollyecsl BBINOJIHSIOT pa3indHble 3aJaHus
(TecToBBIC 3a/1aHMs, pedepaThl, 3cce, KeHChl U Mpod. ). MIX BbIOTHEHNHE MPU3BAHO 00paTUTh BHUMaHHE
oOydaromuxcsi Ha HamboJjee CIOXKHBbIe, KIIOYEBbIE U JUCKYCCHOHHBIE ACHEKThl HM3y4aeMON TeMBbl,
MIOMOYb CHUCTEMATH3HPOBATh U JIy4llle YCBOUTH MpOiIeHHbIN MaTrepuan. Takue 3aJaHusi MOTYT ObITH
UCIIOJIb30BaHbl KaK JJsi MPOBEPKH 3HAHMM OOydYaroIlMXcsl MpenojaBaTelieM B XOJE IMPOBEICHUs
IIPOMEXYTOUYHOM aTTecTalM Ha IPAKTUYECKUX 3aHATHUAX, a TaKKe Ul CaMOIPOBEPKU 3HAHUUI
00yJaromMHUCH.

[Tpu camMOCTOSATEILHOM BBINOJIHEHUH 33JaHUK 00yYaroIuecsi MOTYT BBIIBUTH TOT KPYT' BOIPOCOB,
KOTOpBIM ycBOWIM ciabo, W B JajbHeWmeM oO0paTuTh Ha HUX ocoboe BHuUMaHHe. KoHTpousb
CaMOCTOSITENIbHONH ~ paboThl  OOyyaromuMXcss 1O  BBIIOJHEHUIO  3aJaHUi  OCYILIECTBISAETCS
IpernoAaBaTesieM C MOMOUIbI0 BHIOOPOYHON M (PPOHTANIBHON MPOBEPOK HA MPAKTUYECKUX 3AHATHUSAX.
KoHcynbranuu mnpenogaBateniss MPOBOAATCS B COOTBETCTBHHM C TpaUKOM, YTBEpPKIECHHBIM Ha
kadenpe. OOydaromuics MOXET O3HAKOMUTHCS € HUM Ha uH(popMauuoHHOM creHzae. llpu
HEOOXOIMMOCTH JONOJHUTENbHBIE KOHCYJIbTAlMM MOTYT OBITh Ha3HAYeHBI IO COTJACOBAHHIO C
IpernojaBaTeseM B UHAUBUIyaIbHOM TOPSIZIKE.

CamocrosTenbHass paboTa JOKHA HOCHTh TBOPUYECKHMH W ITaHOMEpHBIA Xapakrep. Omuoky
COBEpIIAIOT T€ CTYAEHTHI, KOTOPbIE HAJICIOTCS OCBOUTH BECh MaTepHajl TOJIbKO 3a BpeMs IOJrOTOBKH K
3aueTy. ONBIT NTOKA3bIBAET, YTO YPOBEHb 3HAHUM Yy TaKUX CTYACHTOB SIBJISIETCS HU3KHM, a, INIABHOE
HEJ0JITOBEYHBIM.

8. MaTepuaibHO-TeXHMYeCKOe o0ecreyeHne TUCUMIIIHHBI (MO1YJIA)

MunumaneHo HeoOxoammbiid s peanmzaruu OINOIl  mepeueHp MaTepuaIbHO-TEXHUYECKOTO
obecriedeHus1 BKIIIOYAeT B ceOs: JIEKIMOHHBIC ayIUTOpUH (000pyHIOBaHHbIE BHJICONPOEKIIMOHHBIM
000pyA0BaHUEM JUIs IPE3EHTAIIN, CpEACTBAMU 3BYKOBOCIIPOU3BEICHHUS, SKPAHOM U UMEIOIIUE BBIXO]T

35



B ceTh UHTepHEeT), TOMENIEHUS s TPOBEIACHHUS CEMUHAPCKUX W TMPAKTHUYECKUX 3aHATHUH
(oGopynoBaHHBIE YIeOHON MEOEIBIO), KOMITBIOTEPHBIE KIIACCHI H JIp.
[Tpu nmpoBeneHNY 3aHATUI JIEKIIMOHHOTO TUTIA, CEMUHAPCKUX 3aHITHI UCTIONB3YETCS

JIUYEH3UOHHOEe NPOZPAMMHOe obecneyenue:
— Jlunensus Ha opucHOe nporpaMmHoe obecrieueHue MoitOduc CtanaapTHBIN;
— JluneHsus Ha nporpaMMHoOe o0ecrieueHne cpecTB aHTUBHpYycHOM 3amuThl Kaspersky Endpoint
Security ns 6usneca - Crannaptabiii Russian Edition. 1000-1500 Node 1 year Educational Renewal
License (KL4863RAVFQ);
— TIlpaBa Ha mporpamMmMmHoOe obecrieuernue s padbotsl ¢ PDF-nokymenramu ABBY'Y FineReader 15
Business.

€80000HO pacnpocmpaHsemvle NPOSPaAMMbL:
— 7Z — nporpaMMa-apxuBaTop;
— Adobe Acrobat Reader — nmporpamma st urenust PDF ¢aiinos;
— Mozilla Firefox, Yandex — untepHeT-Opay3epsl.

8.2CpencTBa ajanTanuu MNpenoJaBaHusl AMCUMIUVIMHBI K TMOTPeOHOCTAM 00y4Yalouuxcs
WHBAJM/I0B U JIMI C OTPAHHYEHHBIMHU BO3MOKHOCTSIMHU 310POBbSI

st CTyJIEeHTOB € OIpaHWYEHHBIMH BO3MOYKHOCTSIMHU 37I0POBBSI CO3/IaHbl CHEIHATbHBIE YCIOBUS IS
nojy4yeHuss oOpa3oBaHus. B 1ensiX JOCTYMHOCTHM TMOMYy4YeHHMsS BBICHIETO 00pa3oBaHUS IO
00pa3oBaTeNbHbIM POrpaMMaM UHBAJIUAAMHU U JIUIIAMU C OTPAaHUYEHHBIMUA BO3MOKHOCTSIMH 3710POBbSI
YHHMBEpPCUTETOM obecrieunBaeTcs: 1. AnbTepHaTUBHOM Bepcueil oduumanpHOro caita B CETH
«nTepHer» misa cnaboBuisamux; 2. IlpucyTcTBHEe acCHUCTEHTa, OKa3bIBAIOIIErO OOydYaroleMycs
HEo0X0IMMYyI0 ToMollb; 3./1J11 MHBAJIMIOB U JIMIl ¢ OrPAaHUYCHHBIMH BO3MOXHOCTSIMU 30POBBS I10
cllyXy — JyOJIupoBaHUE BCIyX CIPaBOYHOM HH(GOpPMALMKM O pacHUCaHUM Y4YeOHBIX 3aHATUH;
o0ecrieyeHre HAAJISKAIIMMU 3BYKOBBIMH CpEACTBAMH BOCHpoHu3BeAeHus uHpopmauuu; 4. s
WHBAJIUJIOB M JIMIl C OTPAHUYEHHBIMH BO3MOKHOCTSIMH 3/I0pPOBbS, UMEIOIIUX HApyLICHHUsS OIOPHO-
JBUTATENIFHOTO  ammapara, Co3JaHbl MaTepHalbHO-TEXHUYECKHE yCIOBHA  OOecreyrBaroIue
BO3MOXXHOCTh OECHpEINATCTBEHHOI0 JO0CTymna oOydaroluxcs B Y4yeOHble IOMENIEHHUS, OOBEKTY
NUTaHUs, TyaJeTHble M JApYrue IOMEIICHUS YHHMBEpPCHTETa, a TaKKe NpeObIBaHMS B YKa3aHHBIX
MOMEIIEHUAX (HAIMYUe PaCIIMPEHHBIX ABEPHBIX IPOEMOB, MOPYUYHEN U APYTUX MPUCTIOCOOTIEHUI).
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JIuer n3meHeHni (10MOTHEHMIT)
B padoueii nporpaMmMe TUCHMILVIMHbI «AHOCTPpaHHBII (AHIVIMIICKUIT) A3bIK B IPO¢)eCCHOHANBbHOI

chepe» mo HanpasaeHu0 MoAroToBku 38.03.01 «IxoHOMUKA) Ha y4eOHBbIi roa
Ne duaemenT (myHkT) PII/{ IlepeyeHb BHOCUMBIX Ipumeyanue
n/n H3MeHEeHUil (10N0JIHeHMIH)

O6cysxeHa 1 peKOMEeHI0BaHa Ha 3aceanuu kadenpsl MHocmpannwix A361K08

poTOKOd Ne OT « » 20 T.

3aseoyrowuii kaghedpoii /KeneroBa P.b./

MOJMHKCH, PacIM(ppPOBKA MOJIICH, AaTa




IIpunoxenne 1

Pacnpenesienne 60a/10B TeKyIero U pyoe;KkHOro KOHTPOJIst

Cymma b6annos

Nen/n Buo konmpona Oobwasn
1-2 mouka 2-a mouka | 3-1 mouka
cymma
Hocewenue 3anamuii 00 10 bannos 00 3 0. 00 30. 00 46.
Texyuwuii KOHmponb: 00 30 6annoe 0o 10 6. 00 10 6. 00 10 6.
Omegem na 5 éonpocoe om 000156.| om000356. | omOoo56.| omOool
0.
ITonHbIN npaBUIIBHBINA OTBET no 15 0aJJIoB 50. 560. 50.
HenonHplit paBuIbHbLA 0TBET or3 10156.| orl no56.|{orln056.| orlmos
0.
OTBeT, coJeprKallliii HETOYHOCTH, OITHOKH 00. 00. 00. 00.
Bovinonnenue camocmoamenvHvix
3a0anuil (pewienue 3aoau,
Hanucanue pegepamos, 0oknad, | om 0 00l56. | om00056. | om 00056 |om0ool
Jcce ) O
Pybescnulit KoHmpono 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
TECTUPOBAHUE ot 0- 10 126. | ot 0- 1o 40. ot 0- o ot 0- 1o
46. 46.
KOJIJIOKBHYM or0101806.| or0m066. | 0T01066.| o010 1106
0.
Hmozo cymma mexkywiezo u
PY0erxscHo20 KoHmpons 0o 700annoe 00 230. 00 230 00 240

IlepBbiii 3Tan (0a30Bblii)ypoBeHb) — OLEHKA
«yJ0BJIETBOPUTETHLHO»

He MeHee 360.

He menee 12 6.

He MeHee 12 6

He meHee 12 6

Bropoii 3Tam (IpPOABMHYTHI)ypOBeHb) —
OLICHKA «XOPOLLO»

menee 70 0.
(51-69 6.)

Menee 23 6

menee 23 0

Menee 246

Tperuii 3Tan (BbICOKHIi ypOBeHb) -
«OTJIMYHO»

OLICHKA

He menee 70 6.

He MeHee 23 0.

He MeHee 23 6

He MeHee 240
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IIpunioxenne 2

Hlkana oyenusanus naanupyemplx pe3yabmanos 00yuenus
Texymmii 1 py0e:KHbIIi KOHTPOJIb

Cemectp [IIxana oueHuBaHUs
0-35 6amnoB 36-50 6ammoB 51-60 6amoB 56-70 6amioB
Yactuunoe nocemienue | [lomHoe nnu [TonHoe nnun [TomuoE
ayIUTOPHBIX 3aHATHM. YAaCTUYHOE MOCEIICHUE | YaCTUYHOE MOCEIICHHE
HeynoBneTBoputensHoe | ayAUTOPHBIX 3aHATUN. | MOCEIIEHUE ayIUTOPHBIX
BBITIOJTHEHHUE YactuuHoe ayJIUTOPHBIX 3aHATHMN.
71a00paTOPHBIX U BBITMIOJTHEHHE U 3alllUTa | 3aHSATHUH. [TonmHoe
MPaKTUYECKUX PaboT. 1ab0paTOPHBIX U [Tonnoe BBHITIOJITHEHHUE U
[Tnoxast moAroTOBKA K MPaKTHYECKUX padoT. BBITIOJIHEHUE U | 3alllUTa
0aJTbHO-PEUTUHTOBBIM | BrimonHeHune 3aIuTa 1a60paTOPHBIX U
MEPOMPUITHUSM. KOHTPOJIbHBIX padoT, 1ab0paTOPHBIX | MPAKTHUYECKHUX
CryneHt He TECTOBBIX 3a/IaHH, Y TIPAKTUYECKUX | 3aHATHUH.
JIOTTyCKaeTcs K OTBETHI HA pabor. Brimonnenue
MIPOMEKYTOUHOM KOJUIOKBUYME Ha Brimonnenue KOHTPOJIbHBIX
aTTecTaluu OILICHKH KOHTPOJIbHBIX paboT, TeCTOBBIX
«YJIOBJIETBOPUTETHLHO». | paboT, 3aJIaHUN, OTBETHI
TECTOBBIX Ha KOJUTOKBHYME
3aJaHuH, Ha OIICHKH
OTBETHI Ha «OTJIIHYHOY.
KOJUIOKBUYME
Ha OLIEHKU
«XOPOIIIOY.
I[IpomexyTounas aTrecTauMs (014 IK3amena u oud. 3auéma)
(6 ciyuae, eciu IK3AMEHAUUOHHBLIL OUIEm COOEPIHCUNL 06A 8ONPOCA)
CemMmecT Ixkama oneHUBaHUA
p HeynosnerBopurenbH | Y IOBIETBOPUTENBHO | XOPOIIO OTnuaHo
0 (61-80 6ayoB) (81-90 6ammoB) (91-100 6amnoB)

(36-60 6amoB)

Crynent umeet 36-60
0aJII0B O UTOTaM
TEKYIIEro U
PYOEIKHOTO KOHTPOJIS,
Ha k3ameHe (aud.
3a4ere) He Aall
MTOJIHOTO OTBETA HH Ha
OJTUH BOTIPOC.

Crynent umeer36 -45
0aJJI0B MO0 UTOTaM
TEKYIIEero u
pyOEKHOTO KOHTPOJIS,

CryneHt umeer 36-
50 6amnoB 1o
UTOTaM TEKYIIETO U
pyOexHOro
KOHTPOJIS, HA
sk3amene (aud.
3ayeTe) JaJl MOJHBIH
OTBET Ha OJIUH
BOTIPOC ¥ YaCTUYHO
(TTOJTHOCTBIO)
OTBETUJI Ha BTOPOM.

CryneHt umeer 46-
60 GayIoB MO
UTOTaM TEKYIIETro U

CryneHT umeer
51-60 6annoB mo
UTOTaM TEKYIIETO
U pyOeKHOTO
KOHTPOJIS, HA
sk3amene (aud.
3a4dere) Ja
MOJIHBIM OTBET Ha
OJIMH BOIIPOC U
YaCTUYHO
(OJIHOCTHIO)
OTBETUJI HA
BTOPOH.

CryneHT umeer
61 — 65 b6aynos

Crynent umeet 61-
70 6amnoB 1o
UTOTaM TEKYIIETO
U pyOEKHOTO
KOHTPOJIS, Ha
sk3amene (aud.
3auere) Jai
MOJIHBIM OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO
(OTHOCTBI0)
OTBETUJI Ha
BTOPOM.
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Ha dKk3ameHe (aud.
3a4eTe) AaJT MOJTHbBIN
OTBET TOJBKO Ha OJIMH
BOIIPOC

pyOexKHOTO
KOHTPOJIS, Ha
sk3amene (aud.
3a4eTe) JaJl MOJTHBIN
OTBET Ha OJIUH
BOMIPOC WIIN
YaCTUYHO OTBETHII
Ha o0a Borpoca.
CryneHt umeet 1o
UTOTaM TEKYIIETO U
pyOexKHOTO
KoHTpous 61-70
OaJIJIOB Ha DK3aMEHE
(mud. 3auere) He man
MTOJTHOTO OTBETa HU
Ha OJIUH BOIIPOC.

10 UTOTaM
TEKYIIEro U
pyOe)KHOTO
KOHTpOJISI, Ha
aKk3ameHne (aud.
3adere) Jan
MIOJIHBINA OTBET Ha
OJIMH BOTIPOC U
YaCTUYHO
OTBETUJI Ha
BTOPOIA.
CryneHT umeer
66-70 6aioB Mo
WUTOTaM TEKYIIETO
1 pyOe)HOTO
KOHTpOJISI, Ha
sk3ameHne (aud.
3adere) Jgan
MOJIHBINA OTBET
TOJIKO Ha OJTUH
BOIMPOC.
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