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1. Heab u 3a7a4u 0CBOECHMS AUCHUIIUHBI (MOIYJIA)

Llenplo OCBOEHUS AMCUUILUIUHBI «VHOCTpaHHBIM (QHTTHUICKHIA) S3BIK» B COOTBETCTBUH C
tpeboBanusimu  OIIOII BO  sBnsercs oBlajeHHWe CTyAEHTaMH HEOOXOAMMBIM  YPOBHEM
KOMMYHHMKaTUBHON KOMIIETEHLIUU JUISl PELIEHUS COLMAIIbHO-KOMMYHUKATUBHBIX 337a4 B Pa3lIMUYHBIX
o0yacTsax OBITOBOHM, KyJIbTYpPHOH, MpOo(deCCHOHATBHON W HAyYHOW IEATEIHHOCTH TPU OOIICHWH C
3apyOexHbIMU MapTHEpaMu. OOyueHre HHOCTPAHHOMY S3bIKY TaKXKe IMPU3BAaHO 00ECTICUUTH:

- MIOBBILLIEHNE YPOBHS y4eOHOM aBTOHOMHUH, CIIOCOOHOCTH K caM000pa30BaHMIo;

- pa3BUTHE KOTHUTUBHBIX U MCCIIEA0BATENbCKUX YMEHUI;

- pa3BuTHE UHPOPMAIIMOHHOMN KYJIBTYpHI;

- pacuIMpeHre Kpyro3opa u MoBbIIIEHHE 001l KyJIbTypbl CTYICHTOB;

- BOCIIUTaHHME TOJIEPAHTHOCTH U YBAXKEHHUS K TyXOBBIM LIEHHOCTSAM Pa3HBIX CTPaH U HAPOJIOB.

3agayamMu OCBOSHUS TUCHUIUTMHBI «IHOCTpaHHBIN (QaHMITMUCKUIN) S3BIK» SIBIISIOTCS:

- (opmupoBaHHE COIMOKYJIbTYPHOH KOMIETEHIIMM U TOBEIEHYECKHX CTEPEOTHIIOB,
HEOOXOIMMBIX JUIsl YCTICIIHOM aJanTaiiy BHITYCKHUKOB Ha PBIHKE TPY/a;

- pa3BUTHE y CTYJCHTOB YMEHHUSI CAMOCTOSATEIbHO MPUOOPETaTh 3HAHUS ISl OCYIIECTBICHUS
ObITOBOI U MPO(eCcCHOHANTBHON KOMMYHHUKAIIMH HA HHOCTPAHHOM SI3BIKE;

— TIOBBIIIEHUE YPOBHSI y4eOHOW aBTOHOMHH, CIIOCOOHOCTH K camMo00pa3oBaHUIO, K padore c
MYJIBTUMEAUMHBIMU TNIPOTPAMMAMHU, 3JIEKTPOHHBIMM CJIOBApSIMH, WHOSI3BIYHBIMH PECYpCaMU CETH
WHrepHer;

- Ppa3BUTHE KOTHHUTUBHBIX M MCCIEIOBATEIbCKUX YMEHHH, pacIIUpeHHe Kpyrosopa u
MOBBILIEHHE HH)OPMALIMOHHON KYJIbTYPbI CTYJCHTOB;

- (opMHUpOBaHUE NPEACTABICHUS 00 OCHOBAX MEXKYJIbTYPHOH KOMMYHHUKAIIUHM, BOCIIUTaHUE
TOJIEPAHTHOCTH U YBAKEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HBIX CTPaH M HAPOJIOB;

- pacuMpeHHe CJIOBapHOro 3amaca ¥ (OpMHpPOBaHHUE TEPMHUHOJOTHUECKOTO armapara Ha
MHOCTPAHHOM $I3bIKE B Ipeienax npodeccuoHaIbHOU chephl.

2. MecTo aucuMiuinibl (Moaydas) B crpykrype OITIOII BO

VYyeOnas nucuuruinHa <« HOCTpaHHBIM $3bIK» H3y4yaeTcsli Ha 1-2 Kypcax, BXOAUT B COCTaB
«KOMMYHUKAaTHBHOTO» MOMYJIsI M OTHOCUTCS K o00s3arenbHoil vacth broka 1 ocHoBHOM
podeCCHOHATEHON 00pa30BaTEeIbHON TPOTPAMMBIL.

Jlist OCBOCHHMS JUCUUIUIMHBI HEOOXOIMMBI 3HAHUSI, YMEHHUs1, HABBIKU, C(POPMUPOBAHHBIE B MpOLIECCe
M3Y4YEeHUS TUCHUILTMHBI « IHOCTpaHHBIN S3bIK» (ITpOorpaMMa CpeHel IIKOJIbI).

Kypc yuebHo#it mucuuruinabel «VHOCTpaHHBIH — (QHIIIMHCKHMN) — A3BIK» HMEET IPaKTHKO-
OPHUEHTHPOBAHHBIN XapaKTepP U MOCTPOEH C YYETOM MEXIUCIUILUIMHAPHBIX CBSA3EH, B IEPBYIO OYEPE/b,
3HAHWH, HABBIKOB M YMEHMH, NpUOOpETaeMbIX CTYJCHTAaMH B IPOLIECCE H3YYEHHUS COLHAIBHBIX
JUCIUIUIMH U TUCHUIUIMH MPO(ECCHOHATFHOTO 1IUKIIA

3. TpeGoBaHus K pe3yJibTATAM OCBOCHUSA TUCHHUILIUHBI (MOYJIf)

B coBokynmHOoCcTM € JpyrumMu  gucuuiuiiHamu npoguns «Hajorm u HanorooGnojkeHue»
nucturnHa  «MHOCTpaHHBIN (QaHIIMICKWIN) S3BIK» HampaBieHa Ha (OPMUPOBAHHE CIEAYIOIICH
komriereHinu B cootBerctBUM ¢ PI'OC BO u OIIOIT BO no nanpasnenuto noarotoBku 38.03.01
«IKoHOMUKA» (YpOBEHb OaKkajlaBpHuara):

VYK-4. Cnioco0OeH oCylIecTBIATh Je0BYI0 KOMMYHHUKAIIMIO B YCTHOW U MUCbMEHHOM (opmax
Ha TOCYJIapCcTBEHHOM si3bike Poccuiickoit denepannu 1 ”HOCTpaHHOM(BIX) sA3bIKe(aX)

KOMIIeTeHIInii KOMIICTCHIIUHN OBaHHue

Koam
Karteropus Kox u HaumeHoBaHue | HamMeH | Pe3yabTaThbl 00yueHust

HHIUKAT
opa
JIOCTHIKE




HUA
KOMIIETe
HIIUU

KommyHnukanus

YK-4: Cnocoben
OCYILECTBIISATh
JICJIOBYIO
KOMMYHUKAITUIO B
YCTHOM Y MHUCbMEHHOU
¢dopmaxHa
roCy/1apCTBEHHOM
s13p1ke Poccuiickoi
denepauu U
MHOCTPaHHOM(BIX)
si3bIKe(ax)

YK-4.1.
3HaTh

YK-4.2.
YMmern

YK-4.3.
Biaagern

3Haet:

1. 3HaueHHEe KOMMYHHUKAIIMM B
npoeccuoHaITbHOM
B3aUMOACUCTBUU;

2 [OpUHIUNBI KOMMYHHUKAIlMM U
po(heCcCHOHATTLHOM dTUKY;

3. S3BIKOBBIE  KOMMYHHKATHBHO
npueMJIeMbIe CTHIIN JIeTI0OBOTO
oOlIeHUs HAa TOCYAapCTBEHHOM H
MHOCTPaHHOM(-BIX) SI3bIKAX,
BepOaTbHBIC u HeBepOaTbHBIC
cpencTraa B3aUMOJICUCTBHUS c
napTHEpPaMH;

4.  KOMIBIOTEPHBIE  TEXHOJIOTHH
MOMCKa HeoOXoauMoi nH(popManuu B
mporecce  pelieHHWs  Pa3IUYHBIX
KOMMYHHKATHUBHBIX 3a1au Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) S3BIKAX;

5. CTWIMCTUKY YCTHBIX JCIIOBBIX
pasroBoOpoB, oUIHATTEHBIX u
Heo(pHUIMaTHHBIX MMCceM,
COLIMOKYJIBTYPHBIE  Pa3JIAYMs B
dbopMare  KOppPECHOHACHIMH  Ha
roCy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3bIKAX;

6. COBpEMEHHbBIE CpelcTBa
UH(POPMALIMOHHO
KOMMYHHMKAIIUOHHBIX  TEXHOJIOTHU;
TEXHOJIOTHIO nepesojia
aKaJeMHUYECKHIX TEKCTOB c
MHOCTPAHHOIO (-bIX) Ha
roCy/1apCTBEHHBIN S3bIK.

Ymeer:

1 - co3maBath Ha pPYCCKOM U
WHOCTPAHHOM  SI3bIKaX IUChMEHHBIC
TEKCThl HAy4YHOTO M OQUIHAIBHO-
JIEJI0BOTO CTHIIEH peun o
npohecCuoHaTbHBIM BOIIPOCAaM;
BEIOUPATH KOMMYHHKATHUBHO
npuemMsemMbie CTHIIN JIeJI0BOTO
oOIIeHUs] Ha TOCYHAPCTBEHHOM U
WHOCTPAaHHOM (-BIX) SI3BIKAX,
BepOaJIbHBIC u HeBepOabHbIE
cpencTBa B3aNMO/JICICTBUS c
napTHEPAMH,

2 - uCcnoib30BaTh HMH(POPMAILIMOHHO-
KOMMYHHKAIIMOHHBIC TEXHOJIOTHH TPU
MOMCKe He0OXoauMoi nH(popManuu B




IpoIecce  pPelIeHHs  Pa3IUYHBIX
KOMMYHHUKATHUBHBIX 3a1a4 Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) S3bIKAX; BECTH KOMMYHUKATHBHO
U KyJIbTYpHO TIPUEMJIEMO YCTHBIC
JIeJIOBbIE pasroBOpbI Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) SI3BIKAX;

3 - BECTH [€JlOBYIO IEPENUCKY,
YUUTHIBasi OCOOEHHOCTH CTUJIMCTUKH
OpUIMANTBEHEIX W HEO(PUIIUATBHBIX
MIUCEM, COLIMOKYJIbTYPHBIE Pa3INyus B
dbopMare  KOppECHOHACHIMH  Ha
rocy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3bIKAX;

4 - BBIIOJIHATE MepeBoI
aKaJIeMHUYECKHX TEKCTOB c
WHOCTPAHHOTO (-bIX) Ha
rOCYIApCTBEHHBIN S3bIK.

Baageer:

1 - omBITOM MpEACTaBIEHUS TUIAHOB U
pe3yabTaToOB coOCTBEHHOM u
KOMaHAHOU JIEeSITENBHOCTH c
UCIIOJIb30BAaHUEM KOMMYHUKATUBHBIX
TEXHOJIOT U Ha pa3IMYHBIX
MEPONPUSITHUSX, BKJIIOYast
MEXTyHApOIHEIE,

2 - HaBbIKAMH YCTHBIX JIEJIOBBIX
pa3roBOPOB Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKAX; HABBIKOM
3¢ dexTuBHOTO y4acThst B
aKaJeMHYECKIX u
po(heCCUOHATIBHBIX TUCKYCCHUSX;

3. NeJIOBOM MEpEenucKOM, Y4YUThIBas
0COOCHHOCTH CTHITUCTUKHU
opHUIIMATBHBIX W HEO(QUIIUATBHBIX
MUCEM, COITMOKYIBTYPHBIC PA3INUus B
dbopmaTe  KOpPpPECIOHIEHIIMM  Ha
rOCyJapCTBEHHOM U HHOCTPaHHOM (-
BIX) SI3BIKAX;

4 - MEePEBOJOM  aKaJIeMHUECKHUX
TEKCTOB C HMHOCTPAHHOTO (-bIX) Ha
TOCYIApCTBEHHBIN SI3bIK

4. Cooepicanue u cmpykmypa OucyunaIunvl (M00yns)

Taonuya 1.Coodepircanue oucyunaunst (mooyna)«Mnocmpannwtil (anenuiickuir) azvik» 1-4

cemecmpol

Ne

HaumeHnoBanmue pasnesna

Copep:xanue pasaena | DopMbI




TeKyIIero
KOHTPOJIsA

1 cemecmp

Public Administration

Textl: The History of Public
Administration

Dialogue: Why do people study
public administration?
I'pammaruka:

1. Present simple, present
continuous, stative verbs

(A3), (9), (K)
(A3), (T), (A)

2.| Past simple, past continuous,
used to

3. | Present perfect simple, present
perfect continuous

Case Study: New Deal Text I} Case Study: New deal (13), (9), (K)

Text  2: ‘Satisfiers’ and | (13), (T), (A)
‘Motivators’
I'pammaruka:

1. | Past perfect simple, past perfect
continuous

2. | Future time (present continuous,
will, be going to, present simple)

3. | Prepositions of time and place

Company Structure Text I: Company Structure. (13), (9), (K)

Text 2: How is the World of | (I3), (T), (A)
Organized Work Changing?
I'pammaruka:

1. | Passive Voice

2. | Countable and uncountable nouns

3.| Articles

4.| Modals:  ability, permission,
advice, obligation, probability,
possibility
6 cemecmp

The Present and Future of

Public Administration

Text. The Present and Future of
Public Administration
Dialogue: You

Influences.
I'pammaruka:

1. Modals: the modal perfect
2. Questions, question tags,
indirect questions

3. Soandsuch,too and enough

and Your

(A3), (9), (K)
(A3), (T), (A)

Contemporary  Vision

Democracy

of

Text I: Case study: Contemporary
Vision of Democracy.
Text 2: Job Application.

(13), (9), (K),
(T), (A)




—_—

I'pamMmartuka:
Comparatives and superlatives
PerfectParticiplePassive

(A3), (T)

Women in Business

w1

Text: You’re Fired.

Dialogue: Do We Need More
Women Managers?
I'pammaruka:

Conditionals 1: (zero, first,
second)

Conditionals 2: (third)

Reported speech

(A3), (9), (K)
(A3), (1), (A)

7 cemecmp

Regional Administration

Text I: Regional Administration.
Text 2: Manufacturing and
Services.

I'pammaruka:

1. Reported questions, questions,
requests

2. Direct and indirect objects

3. Wish

(A3), (A), (K)
(A3), (T), (9)

The Duties of a Regional
Administration

1.
2.

Text I: The Duties of a Regional
Administration.

Text 2: The problems of regional
administration in the US and
Canada.

I'pamMmartuka:

-ing and infinitive

Both, either, neither, so, nor

(A3), (A), (K)
(13), (T), (9)

Local Authorities in the
Contemporary World

Text 1: Local Authorities

Text 2: Local Authorities in
Foreign Countries

I'pammaTuka:

.| Modal verbs

Articles

(A3), (A), (K)
(13), (T), (9)

10.

Logistics

N —

Text I: Pull and Push Strategies.
Text 2: Supply Chaining.
I'pamMmaTtuka:

Connectives

The causative

Phrasal verbs

(A3), (A), (K)
(A3), (T), (9)

11

Citizen Relationship Studies

Text 1:
Studies
Dialogue: Is it important to plan
the project prior to implementing
it?

I'pammaTuka:

Citizen Relationship

(A3), (A), (K)
(13), (T), (3)




Revision of Tenses in Active

12 The Theory of Management

Text 1: Functions of Management
Text 2: Levels of Management
I'pammaruka:

Revision of Tenses in Active and
Passive

(A3), (A), (K)
(13), (T), (9)

B rpade 4 mpuBomsTcs TUIaHHUpYEMBIE (OPMBI

TEKyIero KOHTPOJSL: JomammHero 3anmaHus (/13) Hammcanwme
pedepara (P), arroTamus (A), acce (3), kommokBuyM (K), pydexnsiit koaTpons (PK), rectuposanue (T) u T.4.

Ha u3yuenue xypca orBogutcs 288 daca (8 3.e.), U3 HUX: KOHTakTHas padora 136 4., B ToM
YHUCJIe MpakTUYeCKux (cemMuHapckux) — 136 dacoB; caMocTosiTelbHas padoTa cTyneHTa 98 4Jacos;

3aBepIIaeTcs SK3aMeHOM (27 4acoB).

Crpykrypa nucuunuHbl (MoayJst) «AHOCTpaHHBIA (AHIVIHIICKUI) SA3BIK)
Tabauya 2. Obwas mpyodoemxocms oucyuniunsl cocmasisiem 8 3auemuuvlx eounuy (288 waca)

Y10€MKOCTb, Yachl/3a4eTHbIE eINHUIBI
Buasi pador 1 2 3 4 Bcero
cemectp | cemectp | cemectp | Cemectp

O61mas Tpy10eMKOCTh (B 4acax) 72 72 72 72 288

KonrakTHasi pa6oTta (B yacax) 34 34 34 34 136

Jexyuu (J1)

Ilpaxmuuecxue 3ausmus (113) 34 34 34 34 136
Cemunapckue 3anamus (C3) He npexycmoTpensl

Jlabopamopuwvie pabomut (JIP) He npeaycMoTpeHsl

CamocrosiTesibHasi padora (B 29 29 29 11 98
yacax):

CamocrosiTenbHOe H3y4YeHUe 29 29 29 11 98
paszenoB/ TeM

Kypcosas pabora (KP), He npenycmoTpenst
kypcoBoi npoekT (KII)

[TogrotoBka W MNPOXOKICHHUE 9 9 9 27 54
MIPOMEXKYTOUHOM aTTECTAINH

Bun NMPOMeKYTO4YHOM | 3aueT 3auer 3auer JK3amMeH
aTTecTauuu

Taonuua 3. /lekyuonnwle 3anamus — He npedycmompena

Taonuuya 4. llpakmuueckue 3anamus (cemunapcKue 3aHAMUA)

Ne Tema

/11

1. | Public Administration

2. | Case Study: New Deal

3. | Company Structure

4. | The Present and Future of Public Administration
5. | Contemporary Vision of Democracy

6. | Women in Business

7. | Regional Administration

8. | The Duties of a Regional Administration

9. | Local Authorities in the Contemporary World
10. | Logistics




11 | Citizen Relationship Studies
12| The Theory of Management

Tabnuya 5. Jlabopamopnvie pabomwl no Oucyuniure (MoOyir) — He NPedyCMOMpPeHbl

Tabruya 6. Camocmosmenvroe uzyieHue pazoeios OUCYUNIUHbL (MOOYis)

11\;?_[ BOHpOCH, BBIHOCHUMBIC Ha CAMOCTOATCIIBHOC U3YUCHHUE
1. | Banking

2. | Ventura Capital

3. | Bonds

4. | Stocks and Shares

5. | Derivatives

6. | Accounting and Financial Statements

5. Ol(eHOHHble Mmamepuaivl onsa meKyuieco upyﬁeafcnoeo KonmpoJia ycneesaemocmu
u npomeofcymounoﬁ ammecmayuu

KoHeuHbIMU pe3ysibTaTaMU OCBOEHHsI MPOTPaMMBbl TUCHUIUIMHBL SIBISIOTCS COPMHPOBAHHBIE
KOTHUTHBHBIC JIECKPUITOPHI «3HATBY, «YMETh», «BIAACTh», pACMHCAHHBIE IO OTACIHHBIM
KoMmreTeHIMAM. POopMHUpPOBaHUE 3THUX JCCKPUITOPOB MPOMCXOIUT B TEUEHHE BCErO CEMECTpa IIo
JTaraMm B paMKaX pPa3JIMIHOTO BHJA 3aHATUH M CAMOCTOSTEIIEHOW PabOTHI.

B xozme u3yuyeHMs AMCUMIUIMHBI NPEAYCMATPUBAIOTCS MEKYUuiUil, pyoexscHulil KOHmMpois u
NPOMENHCYMOUHAA Ammecmayus.

5.1 OneHo4HbIe MaTEePHAJIBI VISl TEKYLIEr0 KOHTPOJIS (KoHmponupyeman komnemenyus YK-4).

Llenv mexyweco KoHmponss — OIEHKAa pPe3ylbTaTOB pabOTHI B CeMecTpe M oOecredyeHue
CBOEBPEMEHHOM 00paTHOM CBA3M, JUISI KOPPEKLIUU 00y4EHUs], aKTUBH3AIIUKA CAMOCTOSITEIbHON paboThI
oOyuaromerocsi. OOBEKTOM TEKYIIETO KOHTPOJS SIBISIOTCS KOHKPETH3UPOBAHHBIC PE3yJIbTaThI
00yueHus (yueOHbIe TOCTHKEHUS) TIO JUCIUILTHHE.

Texkyujuit Konmpo/ip yCIIEBAEMOCTH 00ECTICUNBACT OI[CHUBAHUE XOJla OCBOCHUS JUCIUILTMHEI
«HOCTpaHHBIN SA3BIK B PO(ECCHOHANBHON chepe» W BKIIOYACT YCTHBIE M MUCbMEHHBIE OMPOCHI IO
BCEM BHUJaM PEYEBOIl JCATEIIEHOCTH, JOMAITHEee 3aJaHne, KOHTPOJIBHBIC padOThI, TECTUPOBAHHE, JCCE,
aHHOTHPOBAaHUE TEKCTA, KOJJIOKBHYM.

OreHka KadecTBa MOJATOTOBKM HAa OCHOBAHWH BBIMTOJHEHHBIX 33JaHUU BEAETCS TperoiaBareneM (cC
00CYX/IeHUEeM pe3yJIbTaTOB), OBl HAUUCIAIOTCS B 3aBUCIMOCTH OT CJIO)KHOCTH 331aHUSI.

5.1.1. Tunosble 3a1aHUA I YCTHOI'O ONpoca 1o qucuuninHe « AHocTpaHHbINA A3BIK»:

1.

[lenpro M3yYeHUsT UHOCTPAHHOTO SI3bIKA SIBISCTCS (POPMUPOBAHUE y CTYJACHTOB HABBIKOB YTCHUS U
MepeBoa AayTEHTUYHBIX TEKCTOB M0 CHEHUAIbHOCTH, IIOMOJHEHHWE UX CJIOBAapHOro 3amaca
CHEMATFHOW TMPO(EeCCHOHATILHON JIEKCUKOW, a TakKe pPa3BUTHE HABBIKOB TMPOQPECCHOHATBHO-
OpUEHTHUPOBAHHOM YCTHOM peun I 6oJiee MIMPOKOTO BKIIIOUEHUS B cepy OOIIeHUs Ha aHTJIUICKOM
S3bIK€ B OOJACTH TEJAroruku U Tcuxoyioruu. Kaxkmoe NpakTHYecKoe 3aHsATHE BKIIOYACT
OPUTMHAJBHBIM TEKCT ISl MPAKTHUKUA NEPEBOJA, O3HAKOMUTEIBHOTO, MOHUCKOBOTO M H3YYaroLIEro
YTEHUS, JEKCUYECKHE, TPAMMATUYECKHE 1 KOMMYHUKATUBHBIC YIIPAaXXHEHHUS. [ TaBHBINA ynop Jenaercs
Ha H3y4Y€HHE, TOJIKOBAaHUE IEpEeBOJA W Iepefady COACP)KaHMUsS TEKCTa, a TaKKe Ha pacIIUMpeHue
CJIOBApHOTO 3amaca CTYJCHTOB M Ha aHaju3 M3yYaeMbIX JICKCUYECKUX €IUHUIl (BBISBIICHHUE
MHOTO3HAYHOCTH, MOJ00p CHMHOHMUMOB, aHTOHUMOB M T.JI.) B HENSIX Pa3BUTHS HABBIKOB YCTHOU M
MMACHbMEHHOW peYH. Y TIPaKHEHHUS JUISl PA3BUTHSI HABBIKOB YCTHOW peYH JAlOT BO3MOKHOCTh HAYUUTHCS
COCTaBIISITh COOOIIIEHHE HAa OCHOBE IMPOYHUTAHHOTO TEKCTa, BBIpaKaTh CBOE MHEHHE IO MOBOIY
MIPOYUTAHHOTO, BECTU Oecey B paMKaxX U3yUYE€HHON TEMaTUKHU.

Read and translate the text.

PERSPECTIVES OF PUBLIC ADMINISTRATION
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The Political perspective is the pluralist democracy model. The fundamental values of the political
perspective are representation, responsiveness, accountability, and separation of powers: the purpose
of the doctrine of separation of powers in the American constitution was not to avoid friction, but to
create friction to save the people from abuse of power. The political perspective also grew out of
recognition that the policy administration dichotomy was mythical and public administration, in
reality, is necessary a political endeavor.

In the United States, because the constitution does not provide a solid foundation for the existence of
government agencies and bureaus, they “more or less perforce are in the business of building,
maintaining, and increasing their political support. They lead and in large part are led by the diverse
groups whose influence sustains them. Frequently they lead and are led in conflicting directions. This
is not due to incapacity to see the contradictions in their behavior but is a result of the contradictory
nature of their support.”

The Legal Perspective view public administration as applying and enforcing the law in concrete
circumstances, and a process marked increasingly by judicialization (i.e. the tendency for
administrative processes increasingly to resemble courtroom procedures) and by a growing concern for
protecting and maximizing individual rights through legal procedures in administrative activities. The
legal perspective values stressed by the legal perspectives: procedural due process, individual
substantive rights and equal protection of the laws, equity in the sense of substantive fairness in the
result of conflicts between private parties and the government, and constitutional integrity.

Managerial public administration emerged in the second half of this century as a form of coping with
the fiscal crisis, as a strategy of making the administration of the huge services the state took on less
expensive and more efficient, and as a device to protect the public patrimony against corruption.
Match up the following words and definitions.

1 consultant A a plan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) D a person who provides expert advice to a company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important position

3.The text contains a number of common verb—noun combinations. Use the word combinations in the
box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set objectives
supervise subordinates

1 After an organization has , it has to make sure that it achieves them.

2 Managers have to find the best way to  all the human, physical and capital  available to
them.

3 Some people ~ better on their own while others work better in teams.

4 Managers the work of their  and try to develop their abilities.

5 Managers  the  of their staff to see whether they are reaching their targets.

Top managers have to be preparedto ~ if they occur and then haveto  quick .

4.Case study: Selecting a Chief Operating Officer Three companies are looking for a senior manager —
a Chief Operating Officer who will be responsible for managing the company’s day-to-day operations,
and making sure that all operations are efficient and effective.
Company C is a private | Company B is a software | Company A is a cigarette
television  channel  whose | developer that employs a lot of | manufacturer that has to
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objective is tobroadcast | young, creative,talented and | modernize  its  production

programmesthat get as big an ratherundisciplined people systems in order to become

audience as possible,in order to profitable, inan industry that

maximizeadvertising revenue. has an increasingly bad
reputation.

Which of the following candidates might be the most suitable for the given positions? Here are some
extracts from their letters.

Candidate 1 | My skills involve helping businesses achieve their objectives. Throughout my career
I have ensured that my subordinatessuccessfully executed the strategies developed
by seniormanagement, delivered results and maximized revenue.

Candidate 2 | I see my main skills as being able to communicate with andmotivate people, to help
them develop and accomplish theirobjectives, while also working effectively in
teams.

Candidate 3 | At this stage in my career, | see myself in a challenging new positionthat involves
setting objectives and deciding how the organization canachieve them. I would then
concentrate on measuring the performance of the staff.

Candidate 4 | My career demonstrates an ability to analyseproblems, find solutions and implement
them.I also have strong communication skills andexperience in explaining difficult
decisionsto employees, investors, journalists, and so on.

5.Answer the questions.

A. In what century was public administration formed as a discipline?

B. What does Luther Gulick’s theory of organization emphasize?

C. Who used NPM approach in the 1990s and what for?

D. Why do people study public administration?

E. Do you think it is important for government officials to know history? Why?
6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative

Profit
Achieve
Depend

7. Retell the text.

Memoouueckue ykazanus 011 n0020mo6Ku K NPAKMUYeCKUM 3aHAMUAM
Kaxxnoe nmpakTudyeckoe 3aHsATHE 11€JI€CO00pa3HO HAYMHATH C TIOBTOPEHUSI TEOPETUYECKOTO MaTepHarna,
KOTOPBIN Oy/IeT UCTIONH30BaH HA HEM. J[J1s 3TOT0 O4eHb Ba)KHO YETKO C(OPMYITHPOBATH 1E)Tb 3aHATHS U
OCHOBHBIE 3HaHMSI, YMEHHUSI M HABBIKH, KOTOPBIE CTYICHT JIOJIKEH MpUoOpecTH B TeueHue 3aHsaTus. Ha
MPAKTHYECKUX 3aHATHSAX TpPEIojaBarellb NMPUHUMACT pelIeHHbIe W O(QOpMIICHHBIC HaIICKANTIM
00pa3oM pa3nuyHble 33JaHUS; OH JOJDKEH MPOBEPUTH MPABUIBHOCTh UX O(OPMIICHHS U BBHITIOTHEHHUS,
OIICHUTh TIIYOWHY 3HAHUH JaHHOTO TEOPETHYECKOTO MaTepuajia, yMEHHE pelarh IMOCTaBJICHHBIC
3a/1auu, BRIOUPATh d3PPEKTUBHBIN CITOCOO peLICHHs], YMEHHE JEIaTh BBIBOIBI.
B mpouecce moAroroBKM K KOHTPOJBHOM (CaMOCTOSATENBHOM, MPOBEPOYHON) padoTe CTyIEeHTaM
Heo0X0oUMO:
1) M3y4HTH METOIMYECKHE PEKOMEHIAIUH 110 paboTe C MaTepHaioM y4eOHUKa;
2) mpopaboTarh rpaMMaTHYECKHUI U JTEKCUUECKHI MaTepra YPOKOB;
3) BBITIOJIHUTD YIIPAKHEHUS, OTHOCSIIUECS K TPAMMAaTHYECKOMY U JICKCUYECKOMY MaTepHually YPOKOB;
4) BBINIOJHUTD YIPAXKHEHHS 110 Pa3BUTHIO HABBIKOB YCTHOM peuw;
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Kpumepuu mexkyuwiezo Konmpona 3a0anuii npAKmu4ecKux 3aHAmuil
Kputepun onieHNBaHNS YTEHMS U IEPEBOAA TEKCTA U 3a/1aHUN K HEMY
«OTauuHo» (2 6as1a)
Bnaneer HaBblkamMM (POHETHYECKOTO UTEHMs (3HAeT M TNPHUMEHSET NpaBWia 4YTeHus); JleranbHo
MOHMMAET COJEp)KaHWE TEKCTa; YMeeT BBIACNATh 3HAYMMYIO/3alpaliiBacMylo HH(POpMaIHIo;
CrpasiisieTcs €O BCEMM 3a/IaHUSIMHU K TEKCTY.
«Xopomo» (1,5 6ana)
Brnaneer HaBbIkaMu (POHETHUYECKOTO YTECHHUS (3HAET MpaBUJIa YTCHUS, YMEET UCIPABUTh JOMYIICHHbIC
omn6Okn); [loHnmaer conmepikaHue TEKCTa 3a MCKIIOYEHHEM HEKOTOPBIX JAeTajieil; YMeeT BBIIEIAThH
3HauuMYyto nHpopmanuto; Crpasisercs ¢ 2/3 3aJaHUN K TEKCTY.
«YnosiaersopureabHo» (1 6au)
Cnabo Binazeer HaBbIKAMM (POHETHUECKOTO YTECHHUs (HE 3HAET WIM HEe yMeeT NMPUMEHSTh NpaBuia
yreHus); IloHnmaer ocHoBHOe cojepxkaHue TekcTa. Crnabo BiageeT HaBbIKAMU JIETAIbHOTO
nonnmanus; He ymeeT BblienaTh 3ampamimBaemyio uHpopmanmio; Crpasnsercss 6onee yem ¢ 1/2
(60%) 3amaHuif K TEKCTY.
«HeynoBaerBopurteabHo» (MeHee 1 0an1a)
He Bnaneer HaBbikamu (oHeTHUeCcKOro uTeHus (He 3HaeT mnpaBwia uyTeHus); Cnabo MoHUMaeT
coziep)kaHue NMpoYnTaHHOro; He ymeeT BbACTATh 3HaUnMYyI0 HH(popManuio; CrpaBiasieTcsi MEHEe YeM ¢
1/2 (60%) 3amaHuii K TEKCTY.
bamnel « 2 »,« 1,5  »,« 1 » MOTYyT CTaBUTbCA HE TOJBKO 3a €IMHOBPEMEHHBIN OTBET, HO U
3a paccpelOTOYEHHBII BO BpPEMEHH, T.€. 33 CyMMY OTBETOB, JAaHHBIX CTYJE€HTOM Ha MPOTSKEHUH
3aHATHSA

Kpumepuu ouyenuganua 2oéopenus

MoHoJiornyeckas pedb

«O1au4Ho» (2 6anna)

CTyZeHT JOTMYHO CTPOMT MOHOJOTMYECKOE BBICKa3bIBaHHE (OMHCaHHE, paccka3) B COOTBETCTBUU C
KOMMYHUKaTUBHOM 3ajgauyeif, c¢opMyaupoBaHHOM B 3adaHuu; Jlekcuueckue eIUHUIBI U
rpaMMaTHYECKHE CTPYKTYphl HCIONB3YIOTCS yMecTHO; OmuOKku OTCYTCTBYIOT, Peub moHsTHa: Bce
3ByKH B TIOTOKE pEYM MPOM3HOCATCS NPABUIIbHO, COONIOAAETCS TNPABWIBHBIA WHTOHAIIMOHHBIH
pucyHok; O0beM BbICKa3bIBaHUSI - HE MeHee 12 ¢pa3 (HEmOATrOTOBIEHHBIM MOHOJIOT), HE MeHee 25
¢pa3 (MOATOTOBIEHHBI MOHOJIOT).

«Xopomo» (1,5 6ana)

CTyaeHT JOTMYHO CTPOMT MOHOJIOTMYECKOE BBICKa3blBaHUE (OMHMCAaHUE, paccKa3) B COOTBETCTBUH C
KOMMYHHUKaTUBHOH 3ajjaueli, cpopMyIHMpOBaHHOM B 3a7aHuu; Mcronb3yemble TeKCHUECKHE EIMHUIIBI U
rpaMMaTHYECKHE CTPYKTYPbl COOTBETCTBYIOT ITOCTABICHHOM KOMMYHMKATUBHOHN 3anade; CTyneHT
JIOTYCKaeT OTJeNIbHbIe (POHETHUYECKHE, JIEKCUUYECKUE W/WIM TpaMMaTh4YecKue OMIMOKH, KOTOpble He
NPEIATCTBYIOT OHUMaHHUIO ero peun; OObeM BhICKa3bIBaHUS - HE MeHee 9 ¢pa3 (HemoAroTOBICHHBIH
MOHOJIOT), He MeHee 18 dpa3 (MoAroTOBICHHBIA MOHOJIOT).

«¥YnoBJjeTBopuTebH0» (1 0am1)

CTyneHT CTpOMT MOHOJIOTUYECKOE BBbICKa3blBaHME (OMUCAaHUE, pacckaz) B COOTBETCTBHM C
KOMMYHUKATUBHOM 3ajja4ueid, copMyarpoBaHHON B 3a1aHuu. Ho: BeICKa3bIBaHHE HE BCET/a JIOTUYHO,
UMEIOTCS Tay3bl, TOBTOPBI, JIOMYCKAIOTCS JIEKCMYECKWE W TpaMMaTHYeCKHe OIIMOKH, KOTOpbIe
3aTpyJHAIOT TNOHHMMaHue; Pedp oTBewaromiero B IE€JIOM IIOHSITHA, WHTOHALMOHHBI PHUCYHOK B
OCHOBHOM coOmofaercsi; O6beM BbICKa3bIBaHUs —He MeHee 6 (pa3 (HemOATroTOBIEHHBIM MOHOJIOT), HE
meHee 12-13 ¢pa3 (moaroToBICHHbBIM MOHOJIOT).

«HeynosiierBopuTe/IbHO» (MeHee 1 0as1a)

KoMMyHuKaTHBHas 3anada He BbloHeHa. CoiepaHHe OTBETA HE COOTBETCTBYET IOCTABJIIEHHOU B
3aJJaHUM KOMMYHHUKAaTUBHOM 3a1a4e; J[omyckaioTcs MHOTOYMCIIEHHBIE JIEKCUYECKHE U TPAMMAaTHUYECKUE
OomMOKH, KOTOpBIE 3aTPYAHSIOT MOHMMaHue; Pedb Mioxo BOCIPHUHHMMAETCS Ha CIyX H3-32 OOJBIIOrO
KoJu4ecTBa (hoHEeTHUECKHUX OMUO0K; CTyIEHT UCIIONB3YET 3pUTENbHYIO OTIOPY.
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JAunanornyeckast peyb

«Omnuunoy - (2 6anna)

CTylIeHT JIOTUYHO CTPOUT JAMAJIOTHYECKOe OOIIEHHE B COOTBETCTBHUM ¢ KOMMYHHKATHBHOMW 3ajayeii;
JleMOHCTpUpPYET HAaBBIKM M YMEHHS PEUYEBOTO B3aUMOJICHCTBHS C TMApPTHEPOM: CHOCOOEH HauaTh,
nmoJiepKaTh W 3aKOHYUTH pasroBop. Biajgeer cTpaterusMu BOCCTAHOBICHHS cOOs B Tpoliecce
KOMMYHHKAIUH (Tiepecnpoc, nepedpazupoBanue); Vcmonb3yeMblil 36IKOBO MaTepral COOTBETCTBYET
MOCTABJICHHON KOMMYHHMKATUBHOUM 3anaue; JIekcuueckwe W rpaMMaTU4ecKue OIMUOKU MPaKTHYECKU
OTCYTCTBYIOT; Peunr oTBewaromero moHATHa # (OHETHYECKH KOppekTHa; JlemMoHcTpupyercs
mpaBUIIbHOE pedeBoe moBeneHue; OObeM BbICKa3biBaHUS — He MeHee 10-12 permimk ¢ Kaxmaoi
CTOpPOHBI.

«Xopowio» (1,5 6anna)

CTyaeHT JJOTUYHO CTPOUT UAJIOTHUYECKOe OOIIEHUE B COOTBETCTBUU C KOMMYHUKAaTUBHOM 3anaueii; B
[EJIOM JIEMOHCTPUPYET HABBIKM M yMEHHS SI3BIKOBOTO B3aUMOJCHCTBHUS C MApTHEPOM: CIIOCOOEH
HayaTh, MOAJEPKATh W 3aKOHUYHUTH Pa3roBOp; MCHOIb3yeMblil CIIOBapHBIN 3amac U rpaMMaTHYeCKHe
CTPYKTYpPBbI COOTBETCTBYIOT MOCTABICHHOW KOMMYHHUKAaTUBHOM 3ajaue. MoryT A0MyCKaThCsl HEKOTOPBIE
JIEKCUKO-TpPaMMaTHYECKHE OIMUOKH, HE TIPETSITCTBYIOIINE TOHNMaHUI0; Pedb moHsTHA U (poHETHYECKHU
JIOCTaTOYHO KOppekTHa; OObeM BBICKA3hIBAHUS — HE MEHEE § PEIUIHK C KaXKJJ0W CTOPOHBI.
«Yooenemeopumenvno» (1 6ann)

CTyIeHT MmBITaeTCsl CTPOUTH TUATIOT B COOTBETCTBHM C KOMMYHUKATHBHOW 3a7a4yeil, HO ciabo BiajaeeT
HaBBIKAMH PEYEBOTO B3aMMOJCHCTBUS ¢ mapTHepoM. [lomyckaeT coou B mporecce KOMMyHHUKaIu; B
UCTIONB3YyEeMbIX JIGKCHYECKUX EIMHUIIAX U TpaMMaTHYECKHX CTPYKTypax JOIMYCKAITCsS TpyoObie
ommOKH, 3aTpyaHsmomKe oOiieHue; PedeBoe MOBENEHHE HE COOTBETCTBYET CHUTYyaIluu OOIIEHUS;
OOBeM BBICKAa3bIBAHUS — HE MEHEE 5-6 PETUINK C KaXXI0H CTOPOHBI.

«Heyooenemeopumenwvno» (menee 1 6anna)

KoMmmyHukatuBHasi 3a1a4a He BbIMonHeHa. CTyAEHT HE BIaJeeT HaBbIKAMU BBICTPAaWBaHUs OECEIbl;
Ucnone3yercss KpailHEe OrpaHMYEHHBIM CIOBApHBIM  3amac, JOMYCKAIOTCS MHOTOYMCICHHBIE
dboHEeTHYECKHEe, JEKCHUECKHEe M TIPAMMATHYECKHE OIIMUOKH, KOTOpbIE HCKIIIOYAl0T BO3MOXKHOCTH
YCIENTHOTO KOMMYHHKAaTHBHOTO B3aWMOJCHCTBUSA TapTHEPOB; CTYIEHT HCHOJIB3YET 3PUTEIHHYIO
omopy.

Kpurtepunu onieHuBaHNUs J1eKCUKO-TPAMMATHYECKHX YIIPAKHEHHit

I'panunsl B npouenTtax (%) | TpaauuuoHHasi oneHka OneHuBaHue B 0aJ11aX
NPABWJIbHBIX 0TBETOB

85-100 5 — oIMYHO 2

71-84 4 — xopo1uio 1,5

61-70 3 - YIOBIETBOPUTEIHHO 1

0-60 2 - HEYAOBJIETBOPUTEIHHO MeHee 1

Memoouueckue ykazanus no no0z0moeKe K yCmHomy onpocy:
B npouecce NOArOTOBKU K YCTHOMY ONPOCY HEOOXOAUMO:
1) u3y4nuTh MeTOIMYECKHE PEKOMEHIALIUU IO paboTe ¢ MaTepuaIoM yueOHUKa;
2) npopaboTaTh rpaMMaTHYECKUN U JIEKCUUECKUI MaTepua ypoKoB;
3) BBINOJIHUTD YIPAXKHEHUSI, OTHOCAIINECS K TPaMMaTHYECKOMY U JIEKCHUECKOMY MaTepHally YPOKOB;
4) BBITIOJIHUTD YNPAKHEHHS 110 Pa3BUTHIO HABBIKOB YCTHOM peun

Kpumepuu ghopmuposanusn ouenok (oyenueanus) ycmnozo onpoca

YCTHBIA OnpoC SBISIETCSI OJJHUM U3 OCHOBHBIX CIIOCOOOB yuéTa 3HAaHUN 00ydYaromerocs o
nucturnHe «HOCTpaHHBIN S3BIK». Pa3BEPHYTHIM OTBET CTyJEHTa JOJDKEH MPEACTaBISATH COOOM
CBSI3HOE, JIOTHYECKH IMOCIE0BaTeIbHOE COOOIIEHHE Ha 3aJaHHYI0 TeMY, MOKa3bIBaTh €ro yMEHUE
IIPUMEHSATH NPONICHHBIN JEKCHYECKUM U TPaMMaTHYECKAN MaTepral.
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D

2)

3)

1)

3)

2.
D)
2)

3)
4)
5)
6)

B pesynomame ycmmuozco onpoca 3nanus, o0yuaruieocsa OUeHUBAIOMCA NO Cledyruiel
wKane:

2 fanna, cTaBUTCS, €CITU O0YUAIOLTHICS:

IOJIHO M3JaraeT W3Y4YEHHBIM Marepuain, IPaBUIbHO HCIOIb3YETIPONUICHHBIN JIEKCUYECKUH |
rpaMMaTHYE€CKUI MaTepHa

00HapyXMBaeT MOHMMAaHUE MaTepuaga, MOXKET O0OOCHOBATh CBOM CYXKJICHHS, MPUMEHUTh 3HAHHUS HA
MPAKTHKE,IPUBECTH HEOOXOAMMBIE TPUMEPHl HE TOJNBKO MO YYEOHUKY, HO M CaMOCTOSITEIBHO
COCTaBJICHHBIC;

M3JlaraeT MaTepHall MocieI0BaTeIbHO U MPABUIIBHO C TOYKH 3PEHHS] HOPM JIUTEPATYPHOTO SI3bIKA.

1,5 éanna, craButcs, eciu oOydaromuics Aa€T OTBET, YJIOBJICTBOPSIONIMN TEeM Ke
TpeOoBaHUAM, YTO U Juig O6amta «1», Ho momyckaer 1-2 ommOKH, KOTOPHIE caM K€ HCTpaBisieT, u 1-2
HeouéTa B MOCIIEI0BATEILHOCTH U SI3IKOBOM O(OPMIICHHUN H3JIaraeMoro.

1 6ann, craButrcs, ecnu oOydaromuiicss OOHApyKMBaeT 3HAHME W TOHHMAaHHWE OCHOBHBIX
IIOJIOKEHUH TaHHOHN TeMEBI, HO:

M3JlaraeT MaTepHUall HEMOJIHO U JOIYCKaeT HETOYHOCTH;

HE YMEET JOCTAaTOYHO TIyOOKO M J0Ka3aTeIhbHO OOOCHOBATH CBOM CYXICHHS M TIPUBECTH CBOH
MIPUMEPBIL;

W3JIaraeT MaTepual HEMOCIeIOBaTEIbHO U JIONMYyCKAaeT OIMMOKH B  S3BIKOBOM  O(DOPMIICHUH
M3J1araeMoro.

0 o6annos, craBuTCs, ecau oOydaromuiics OOHApyXMBaeT HE3HaHWE OOJbIIEeH YacTH
COOTBETCTBYIOIIETO pa3jelia H3yuaeMoro MarepHuaa, J0mycKkaeT OomuoOKy B GOpMyITHpPOBKE.

bamer «2», «1,5», «1» MOTryT CTaBUTHCS HE TOJBKO 3a €IMHOBPEMEHHBIM OTBET, HO W 3a
paccpeioTOYeHHBIN BO BPEMEHHU, T.€. 32 CYMMY OTBETOB, IAHHBIX CTYJEHTOM Ha MPOTSKEHUU 3aHITHS

5.1.2. TunoBble 3ajaHus JJdsi NHCBMEHHOro ompoca mno aucoumIuHe «HOCTPpaHHBIH
(AHTIMICKUI) A3BIK):

Hanuwume cnosapnutit oukmanm no npoitoennoi meme “Women in Business”.

Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy minister,
equality, government, coalition, apprentice, non-executive, enforcing, compliance, time-consuming,
dissolution, experienced, interrupt.

Ilepegeoume c pycckoz2o na aneIuiicKuil nPeoI0HCeHUsL.
[Ipexx e ueM OpaThes 3a A€o, MPOCYUTANTE OCHOBHBIE SKOHOMHYECKHE TTOKA3aTelH.

[Ipoananu3upyiiTe KOHKYPEHTOB, BBIJIETUTE OCHOBHBIE MPOOJIEMBI, KOTOpPhIE MOTYT OOECHOKOWTH

KJIMEHTOB, IOCMOTPUTE BCE MOJIOKUTEIIbHBIE U HETaTUBHBIE OT3bIBbI B UHTEPHETE.

. Perucrpanuio nHAMBUIYaIBHOTO IPEIPUHUMATEISI MOXKHO ITPOBECTH HECKOJIBKUMHU CIIOCOOAMH.
JKeHIuHbI B cBOEM OOJIBIIMHCTBE — HATYPBI TBOPUECKUE, UHTYUTHBHBIE.

XKenckuit 6u3HEC B OCHOBHOM CBSI3aH C TBOPUYECTBOM, TaJlaHTAMH, KOTOPBIMH 00JIaJat0T KEHIUHBI.
busnec — 310 mocrosiHHas paboTa, MOKMCK, KaK YIyUIIUTh CBOE JIEN0, TO €CTh CO34aTh TO, YTO BUAMT
ITOCTOPOHHHUH Y€I0BEK — CalT, COLICETU U IPOYEE.

3. Ilepeseoume c pyccko2o A3vblKa HA QH2IUTICKUIL MEKCM

Dcrellaynep, 104b eBPEHCKIX HMMUTPAHTOB, POAMBIIAsCS B Tpymo6ax Hero-Hopka, mpoma myTs ot
IpoJaBla HATypaJbHBIX JOMAIIHHUX KPEMOB Ui JIMIA JO BIAAEIUIbl KOCMETHYeCcKoM umnepuu. B
2003 romy ocHoBanHas eto kommanus EsteeLauder 3ansma 249-e mecto B cnucke 500 kpymHeHmmx
kopnopanuii CIIA ¢ rooBeiM 10x0/10M B 4,74 Muiuinapaa 10J1apoB.

Jlaynep npeanodnTana paboTaTh JIMYHO HE TOJIBKO C KIMEHTAMHU, HO U C NIEPCOHAJIOM: OHA ITPOBOINIIA
MHOTO BPEMEHM 3a NPUIABKOM, CBOMM IIPUMEpPOM BJOXHOBJSAS HpoAaBloB. "Moe TemnepeliHee
MOJIOKEHHE — pe3ysIbTaT He MEUYTAaHUM WIN YIOBaHUi, a YIOPHOIro TpyAa', — HalIOMHMHANIa OHA CBOUM
COTPYJIHHUKAM.
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Tpeoosanusak évinoHeHUI0 NUCLMEHHBIX 3A0AHUTL
['pammaTHuecku, JIGKCMYECKM W BEPHO BBINIOJIHUTh KOMMYHHKAaTHBHYIO 3adady. He npomyckath
opdorpadudeckux ommudoK.

Kpumepuu oyenku nucoMenHbIx 3a0anuit

«omauunoy (2 0Oamma) CTaBUTCSA, €CIIM WCIIOJIB3yEMBIH CIIOBAPHBIA 3amac COOTBETCTBYET
MIOCTaBJIICHHOW 3ajaye; MPaKTHYECKH HET HapyLIeHWH B HCIIOJIB30BaHMM JEKCHKH. Mcmonb3yrorcs
rpaMMaTH4eCKHe CTPYKTYPBI B COOTBETCTBHH C TIOCTAaBICHHOH 3amaueii. [IpakTHdecku OTCyTCTBYIOT
OLIMOKHU.

«xopouioy (1,5 Oasa) - JIEKCHUKA WCIIOJTh30BaHa MPaBUIIBHO.
NmeroTcsanerpyObslerpammarndyeckue  ommbok.  Opdorpaduueckre  OmMMOKM — MPaKTHUECKU
OTCYTCTBYIOT. TEeKCT pa3zerneH Ha MPeUIOKEeHUST C IPABUIHHBIM ITyHKTYAIIHOHHBIM 0()OPMIICHUEM.

«yoosenemseopumenvroy (1 0am1) —HUMEOTCS MHOTOYHCIEHHbIE OHIMOKM B ¢opmare
BBICKa3bIBaHUs. YacTO BCTPEUAIOTCS] HAPYIICHUS B UCIIOJNB30BaHUH JICKCHKH, HEKOTOPBIE M3 KOTOPHIX
MOTYT 3aTpyJIHATHh MMOHMMaHHE TekcTa. JInbo yacto BeTpeyaroTcs OMIMOKM 3IIEMEHTApHOTO YpPOBHS,
1100 OMMOKN HEMHOTOYHCIICHHBI, HO 3aTPYAHSIOT TOHUMAaHHUE TEKCTa

«HeyoosremeopumenvHoy (MeHee 1 Oanna) — oOydaromuiics He BBINOJIHWI 3afaHue. KpaiiHe
OTPaHUYCHHBIN CIIOBAPHBIN 3a1mac He TI03BOJISIET BBITIOJTHHUTH MOCTABJICHHYIO 3a/1a4y. [ paMMaTiaeckue
NpaBUiIa U MpaBUJIa IMyHKTYallUH HE COOJIIOJA0TCA.

4. Hanuwiume srcce Ha 3a0aHHYI0 memy

Ilpumepnvie memut Icce:

1. Finding a summer job is a fantastic way to gain skills that will help you develop the professional
talents that you'll need throughout your life. What is your opinion? Give arguments to support it.

2. In any occupation discipline is more important than talent.

3. The most effective form of promotion.

4. How to profit from bonds

5. Your product concept and plans for the business.

Tpeodosanusa k nanucanuio cce
» CounHeHHe numieTcs B popMarbHOM (JIEIOBOM) CTHIIC.
* B nanHoM Ture counmHeHUs1 TpeOyeTCsl BBIPa3uTh CBOIO TOUYKY 3pPEHUS Ha 3aJlaHHyIO0 TeMy. MHeHue
JIOJI’KHO OBITH YeTKO C(OPMYIIMPOBAHO U MOAKPEIIIICHO MPUMEPaAMU WK J0Ka3aTeILCTBAMHU.
* O6bem counHeHust 150-200 cmoB
* B counHeHNM MOKHBI aKTHBHO MCIIOJIB30BAThCA KOHCTpYKIMH Tuma «Inmyopiniony, «I thinky, «I
believe»
* HeobxomuMo WCMONB30BaHWE BBOJHBIX CIOB M KOHCTpykmmii Tuma  “Ontheonehand,
ontheotherhand”..., coB - cBsi30k (Nevertheless, Moreover, Despite...)
* 3ampeniaercss HCIONB30BaHUE CokparieHus, Tuna “I’'m”, “they’re” “don’t”, “can’t” (unHaue Oygaer
CHWKEH 0aJijT 32 OpraHU3aIMI0 COUNHEHHUS )
* COUMHEHHE HMEET CTPOTYIO CTPYKTYPY: BCTYIUICHHE, OCHOBHAS YaCTh U 3aKJIIOYCHHE.

Kpumepuu ouenku rcce

«omauynoy (2 Oaiya) CTaBUTCSA, €CIU COJACPIKAHHME TOJTHO PACKPBIBAET TEMY COUYMHEHUS;
cTwiieBoe odopMieHHE peur BBIOPAHO TPABWIBHO C YYETOM II€JIM BBICKA3BIBAHMSI W ajpecara;
COOJTIO/ICHBI TIPUHSATHIC B SI3BIKE HOPMBI BEKIMBOCTH. BhICKa3bIBaHHE JTOTUYHO: CPEICTBA JIOTUYECKOM
CBSI3U BBIOpaHBI MTPaBUIILHO; TEKCT pasJielieH Ha a03albl; (opMaT BBICKAa3bIBaHUSI BHIOPAH MPaBHIIBHO.
Hcnonb3yemblii  CIIOBapHBIN 3amac COOTBETCTBYET IIOCTABIEHHOW 3ajaue; MPAKTUYECKH HET
HapyIICHWH B MCTOIB30BAHUH JIEKCUKH. VICIIONMB3yIOTCS TpaMMaTUUECKHE CTPYKTYPhI B COOTBETCTBUH
C TIOCTaBJICHHO 3aaueil. [[pakTHYecKu OTCYTCTBYIOT OIIMOKHU.

«xopowoy (1,5 Ganna) — oOy4arOmMHCS JTOCTATOYHO IMOJTHO PACKPBLI TEMY COYMHEHUS, HO
UMEIOTCS OTHAEJbHBbIC HapYIICHHs CTHIEBOTO OQOpMIICHHS pedH. BbICKa3piBaHHE B OCHOBHOM
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JIOTUYHO; UMEIOTCS OTIENIbHBIE HEJOCTATKU IIPH UCIIOJIb30BAHUN CPEJICTB JIOTMUECKOH CBSI3H; NMEIOTCS
OTJIe/IbHbIE HEJOCTATKU MpU JEJIEHUU TeKCTa Ha a03allbl; UIMEIOTCS OTAeNbHbIE HapyLIeHHs ¢popmaTa
BBICKa3bIBaHUsA. VICIONIb3yeMBblil CIIOBAapHbBIN 3amac COOTBETCTBYET IIOCTABJIEHHOM 3ajade, OJHAKO
BCTPEUAIOTCS OTJIEbHbIE HETOYHOCTH B YNOTpPeOJIeHNHU CJIOB MO0 cloBapHbIi 3amac orpanudeH. Ho
JIeKCHKa HCIOJIb30BaHa MpaBWIbHO. MMmeercs psii rpaMMaTHUECKUX OHIMOOK, HE 3aTpyIHSIOMIMX
noHuManue Ttekcra. Opdorpapuueckre OMMOKM MPAaKTHUYECKH OTCYTCTBYIOT. TeKCT pasjieneH Ha
NPEUIOKEHHs € MPABUIIbHBIM MYHKTYallMOHHBIM O0(OPMIICHHEM.

«yoosnemsopumenvroy (1 6amn) — 3agaHue BBHIMOTHEHO HE TOJHOCTBHIO, YaCTO BCTPEYAOTCS
HapylIEHUsI CTUJIEBOrO O(GOPMIICHHSA; B OCHOBHOM HE COOJIOAAIOTCS IMPHUHATHIE B SI3bIKE HOPMBI
BEeXJIMBOCTU. BbICcka3blBaHWe He BcCerjJa JIOTMYHO: UMEIOTCSI HEAOCTaTKM MM OIIMOKM B
UCTIOJIb30BaHUM CPEJCTB JIOTMYECKOM CBS3M, MX BbIOOp OrpaHMYEH; JeJeHHE TeKCTa Ha ab3allbl
HEJIOTMYHO WJIM OTCYTCTBYET; HMMEIOTCSI MHOTOUYMCJICHHbIE OMIMOKM B QopmaTe BbICKa3bIBaHUS.
Vcnonb30BaH HEOINpPaBJAHHO OTPAHMYEHHBIA CIOBApHBIM 3amac; 4acTo BCTPEUAIOTCS HApYyLICHHUS B
WCIIOJIb30BaHUU JIEKCUKH, HEKOTOPBIE U3 KOTOPBIX MOTYT 3aTPyAHATh NOHUMaHue Tekcra. JInbo yacto
BCTPEYAIOTCS OIIMOKH 3JIEMEHTAapHOTO YPOBHS, JHMOO OIMMOKM HEMHOTOYHUCIIEHHBI, HO 3aTPYIHSIOT
MMOHMMAaHHE TEKCTa

«Heyoosniemeopumenvroy (MeHee 1 Oamia) — oOydarouMiics HE BBINOJHWI 3aJlaHHeE.
OTCyTCTBYET JIOTMKA B IOCTPOSHUH BhICKa3bIBaHMs; (opMaT BbICKa3bIBaHUS He cobmoaaercs. Kpaitne
OrpaHUYEHHBIN CIIOBapHBIN 3arac He MO3BOJIAET BHIMOJIHUTH MOCTABICHHYIO 3aady. [ paMmmaTuyeckue
[IpaBUJIa U MpaBujia MyHKTyalluu He COOTIOAAI0TCS.

Hanuwiume annomayuro kmexkcmy

Marketing theorists tend to give the world product a very broad meaning,using it to refer to anything
capable of satisfying a need or want. Thus services,activities,people (politicians,athletes,film
stars),places(holiday resorts),organizations(hospitals,colleges,political parties),and ideas,as well as physical
objects offered for sale by retailers,can be considered as products. Physical products can usually be
augmented by benefits such as customer advice,delivery,credit facilities,a warranty or
guarantee,maintenance,after-sales service,and so on.

Some manufactures use their name(the 'family name')for all their products,e.g. Philips,Colgate,and
Yamaha. Others,including Unilever and Procter & Gamble,market various products individual brand
names,with result that many customers are unfamiliar with the name of the manufacturing company. The
major producers of soap powders,for example,are famous for their multi-brand strategy which allows them
to compete in various market segments,and to fill shelf space in shops,thereby leaving less room for
competitors. It also gives them a greater chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products,often divided into product lines. Most product
lines consist of several products,often distinguished by brand names, e.g. a range of soap powders,or of
toothpastes.Several different items(different sizes or models)may share the same brand name. Together,a
company's items,brands and products constitute its product mix. Since different products are always at
different stages of their life cycles,with growing,stable or declining sales and profitability,and because
markets,opportunities and resources are in constant evolution,companies are always looking to the
future,and re-evaluating their product mix.

Companies whose objectives include high market share and market growth generally have long product
lines,i.e. a large number of items. Companies whose objective is high profitability will have shorter
lines,including only profitable items.Yet most product lines have a tendency to lengthen over time,as
companies produce variations on existing items,or add additional items to cover further market
segments.Additions to product lines can be the result of either line-stretching or line-filling. Line-stretching
means lengthening a product line by moving either up-market or down-market,i.e. making items of higher
or lower quality. This can be carried out in order to reach new costumers,to enter growing or more
profitable market segments,to react to competitors' initiatives,and so on. Yet such moves may cause image
problems:moving to the lower and of a market dilutes a company's image for quality,while a company at
the bottom of a range may not convince dealers and customers that it can produce quality products for the
high end. Line-filling-adding further items in that part of a product range which a line already covers-might
be done in order to compete in competitors' niches,or simply to utilize excess production capacity.
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1)
2)
3)
4)
5)

1)
3)

Memoouueckue pekomenoayuu no HANUCAHUIO AHHOMAUUU

Annomayusn - 310 Kparkoe, 00001IEeHHOE ONMCcaHue (XapaKTepUCTHUKA) TeKCTa KHUTHU, CTAaThU.
Ona mpezcTaisieT coOOH MpeAeibHO CXKATyI0 OMHMCATENIbHYIO XapaKTepUCTHUKY MEPBOMCTOYHUKA. B
Hell B 0OOOIIEHHOM BHJE pAaCKpbhIBaeTCcsl TeMaTHKa MyOnuKaluuu Oe3 IOJIHOTO PACKpBITHS ee
cofiepskaHusl. AHHOTalUs JaeT OTBET Ha BONPOC, O 4YE€M TOBOPUTCS B MEPBUYHOM HMCTOYHUKE
uHbOpMaIH.

Tpebosanua k annomayuu:O6muii oobem anHotaruu 100-120 croB (5-6 mpenoxeHwHid).
CobmrofieHue S3pIKOBBIX 0COOCHHOCTEHM aHHOTAITMH, YTO BKIIFOUAET B ce0s ClIeayroIIee:
- U3JI0)KEHUE OCHOBHBIX MOJIOKEHUH OPUTHHAJIA TIPOCTO, SICHO, KPATKO;
- n30exaHue MOBTOPEHHMIA, B TOM YHCJIC U 3aIJIaBUs CTAThH;
- coOJIIO/IeHUE €ITMHCTBA TEPMUHOB U COKpAILEHHI;
- UCTIOJTB30BaHME OOIICTIPHHATHIX COKPAIICHHIA;
- ynorpeGneHune O€3MMYHBIX KOHCTPYKIMHM THMNAa «paccMaTpuBaercs..., aHaJIU3HpyeTcs...,
cooOmraercs...» W IAaCCUBHOTO 3ajiora;, - M30eKaHWe HWCIONB30BaHMs TMpPUIIAraTelbHBIX, Hapeuui,
BBOJIHBIX CJIOB, HE BIMAIOLIMX Ha COJIEP)KaHHE; - MCIOIb30BAHUE HEKOTOPBIX OOOOIIAOLINX CJIOB U
CIIOBOCOYETAHUH, 00ECTICUNBAIOIINX JTOTHYCCKUE CBSA3HM MEKIY OTIEIbHBIMH YacTsIMHA BBICKa3bIBAHHUI
TUIA «KaK TOKa3aHo...», «..., OJHAKO», «CJICAOBATEIbHO. ..» U T.1.

Kpumepuu oueHuesanusa annomayuu.

«omauuynoy (2 Oamna) CTaBUTCS, €CIM TOYHO M IIOJIHO TEpPEJaHbl OCHOBHBIE MPOOJIEMBI,
cojiepKalecs B TEKCTE, COOMIOACHBI CTPYKTYphl HMH(OpPMAaTHBHON aHHOTALMM U S3bIKOBas
MPaBWIBHOCTH (JIEKCHYECKasi, TpaMMaTHUYECKasi U CHHTAKCHYeCKasi), COOMIOACHBI CTHIIb, CTPYKTYPHI,
dopmar u 06beM aHHOTAIIUH, TPABUIIBHO MCIIOJIb30BaHA CHEIMaIbHAs TEPMUHOIOIHYECKas JICKCHKa,

«xopowoy (1,5 Ganna) — BBIMOJTHEHBI OCHOBHBIE TpeOOBaHWS K AHHOTAIMHM, HO TIPH JTOM
JIOTYIIEHBl HeIo4YE€Thl. B 4acTHOCTH, MMEIOTCS HETOYHOCTH B M3JIOKEHMM MaTepHualia; OTCYTCTBYET
JIOTHYECKasl TOCIIEOBATEIBHOCTh B CYXKICHHSAX, HMMEIOTCS YIYIICHHS B O(OPMIICHWUH; HMEIOTCS
OTAETbHBIE IEKCUUECKUE H/UITM TPaMMaTHYeCKHe HapyILICHHs

yooesnemsopumenbHoy (1 6aT) — UMEIOTCS CYIIECTBEHHBIC OTCTYIUICHUS OT TPeOOBaHUN K
aHHOTHPOBaHUIO. B yacTHOCTH, MMeeTCs psii TpaMMaTHYECKUX M JIEKCUYECKHX OLUIMOOK, HE BBIIEpIKaH
00BEM aHHOTAIMK, UIMEIOTCSI HAPYIICHHUS B CTHIIE, (hopMaTe U CTPYKTYpE aHHOTAIUH

«HeyOoosremeopumenvHoy (MeHee 1 0amia) — JOMyHIIEHHI MHOTOYHCICHHBIE OIIMOKH B
CoZIep)KaHUU B OPOPMIICHHH aHHOTAIINY MITM aHHOTAIUs HE HAIHCaHa.

5.1.3. TumnoBble 3aJaHus JIs1 AyAMPOBAaHHUA N0 AucuHUILUIMHe «MHOCTpaHHBI H3BIK B
npogeccHoOHAIBLHOU ceper:

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer the questions.

Why does Krishna say that company size isn’t important? What does he say is important?

Why does Carlo recommend university graduates to start in big companies?

What does Carlo say are the differences between big and small companies?

What does Olga say is more important than company size?

What does Olga say about big companies?

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and discuss.

How far do you share Krishna and Olga’s points of view, and agree with Carlo’s advice?

What other benefits of working in a large company can you think of?

What other reasons might make someone prefer to work in a small company?
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3. Listen to three MBA students at the Judge Business School talking about different-sized
companies, and answer: do the following statements refer to the advantages of working in a big or a
small company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.

6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from superior.

8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or recession.

Tpeoosanusn k ayouposanuio

AyaupoBaHHE € TMOJHBIM TOHMMAHHMEM COJEPXKAHUS OCYIIECTBISACTCS HAa HECIOXKHBIX
TEKCTaxX, MOCTPOSHHBIX Ha MOJHOCTHIO 3HAKOMOM YyYaIIUMCsl SI3BIKOBOM MaTepuaie. BpeMs 3ByuaHwus
TEKCTOB JJIsl Ay IMPOBaHUsA — 10 | MHUH.

AynupoBaHHe ¢ TOHHMMAHHEM OCHOBHOIO COJEP:KAHUSI TEKCTa OCYIIECTBISICTCS Ha
ayTEeHTUYHOM MaTepuaie, CoJlepKalieM Hapsay ¢ U3yYeHHBIMH U HEKOTOPOE KOJHMYECTBO HE3HAKOMBIX
SI3BIKOBBIX SIBIICHUH. BpeMs 3BydaHUs TEKCTOB ISl ayIUPOBAHMS — JIO 2 MUH.

AynupoBaHre ¢ BbIOOPOYHBIM MOHHMAHUEM HY)XHOW WJIM WHTEpecyrolield HHpOopMaIiu
IperonaraeT YMeHUE BBIICIUTh 3HAYMMYIO WH(GOPMAIMIO B OJTHOM WJIM HECKOJIBKHX ayTEHTHYHBIX
KOPOTKHUX TEKCTaX MparMaTHYeCKOro XapakTepa, Omyckas HW30BITOUHYI0 HHpopMalmio. Bpems
3BYYaHUS TEKCTOB LTSI &y TUPOBaHHS — JIO 3 MHH.

Kpumepuu oyenusanua ayouposanus.

«omauynoy (2 Oayna) CTaBUTCS, €CIM OOYYAIOUIMHCSAIIONHOCTHIO TOHUMAEeT OCHOBHOE
COACPIKAHUC, YMCCT BBIACIWUTL OTACIBHYIO, 3HAYUMYIO [JId ce6${ I/IH(l)OpMaHI/IIO, aoraabiBacTcda O
3HAYCHUU HE3HAKOMBIX CJIOB IO KOHTEKCTY, YMEET HCIIOJIb30BaTh WH(MOPMAIUIO JUIS PCIICHHS
IIOCTaBJICHHOM 3aJa4H. ;

«xopoutoy (1,5 G6amma) — craBUTCSs, eclii O0y4YaIONMIMHCSHE TOTHOCTHIO MOHMMAEeT OCHOBHOE
COACPIKAHUC, HO YMCCT BBIACIINTL OTACIbHYIO, SHAYUMYIO IJIsA ce6${ I/IH(bOpMaHI/IIO, a0raabIBACTCA O
3HAYCHUU YaCTH HE3HAKOMBIX CJIOB 10 KOHTEKCTY, YMEET HMCIIOJIb30BaTh WH(POPMAIIUIO I PEUICHUS
IIOCTaBJICHHOM 3a7a4H;

yoosnemsopumenvroy (1 0ami) — cTaBUTCS, €CIM OOYYAIOUIUICS HE TMOJIHOCTHIO MOHUMAET
OCHOBHOC COJACPIKAHUEC, HC MOKCET BBIJACIUTH OTACIBHBIC (i)aKTI)I n3 TEKCTa, A0TraabIBACTCs O 3HAUCHUU
50% HE3HaKOMBIX CIJIOB 1O KOHTEKCTY, MOJYYCHHYI0 WH(OPMAIUIO IJIs PEUICHUS MOCTaBICHHOU
3a7a4d MOXKET UCII0JIb30BaTh TOJILKO P MMOCTOPOHHEH TTOMOIITH;

«HeyoosremeopumenvHoy (MeHee 1 0ajuia) — CTaBUTCS, €CIM OOYYAIOUIMICATIOHNMACT MCHEE
50% TEKCTAa, HE MOXKET BBIACIUTH OT/ACIIbHBIC (baKTI)I U3 TEKCTa, HE MOXKET aAoraaarbCsa O 3HAUYCHUU
HE3HAKOMBIX CJIOB 110 KOHTEKCTY, BBITIOJHHUThH TOCTABJICHHBIC 3a]1a4/ HE MOXKET.

5.2. OneHo4YHbIe MaTepHAJIbI 1JIsl PyOesKHOT0 KOHTPOJIS:
1) Konnokeuym

Ne Tema kos1I0KBHYyMa Bonpocel, BBIHOCHMBIE HA KOJLJIOKBHYM
n/n
l. Public Administration CnoBaps o reme What is Management?

1
2. | Urenue, nepeBo, nepeckas TEKCTa
3.| CocraBieHue aHHOTAIMK K TEKCTY
4. | Hedunruimu mo teme

5.| IlepeBox  DIPEMIOKEHHM € PYCCKOTO si3blKa HA
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AHTIUUCKUI

Case Study: New Deal

CroBaps 1o teme Work and Motivation

UreHue, nepeBo/1, mepeckas TEKCTa

CocraBieHre aHHOTALUU K TEKCTY

Jedbununum no teme

[lepeBon mpemIoXKEeHU € PYycCKOro sA3blKa Ha
AHTJTMHACKU I

Company Structure

IR

CnoBaps o reme Company Structure

UreHue, nepeBol, epeckas TEKCTa

CocraBieHne aHHOTAlUU K TEKCTY

Jedununuu no reme

[lepeBon mpemyioKeHW C PYCCKOro s3blKa Ha
AHTJIMHACKUI

The Present and Future of

Public Administration

2

3.
4.
S.

CnoBaps 1o Teme Managing Across Cultures.

YUreHue, nepeBo/l, Mepeckas TEKCTa

CocrapneHyre aHHOTALUU K TEKCTY

Jeduanimm mo teme

IlepeBox mpemIoKEHHH € pPycCKOro si3plka Ha
AHTJITUHACKUI

Contemporary Vision
Democracy

off.
2.
3.
4.
5

CrnoBaps 1o Teme Recruitment.

YreHue, nepeBos, nepeckas TeKCTa

CocraBieHre aHHOTAlUU K TEKCTY

Jedpunuium no reme

[lepeBon mpemioKeHW C PYCCKOro s3blKa Ha
AHTJIMACKUI

Women in Business

IR

Cnoapsb o teme Women in Business.

Urenue, nepesos, nepeckas TeKCTa

CocraBiieHHE aHHOTAlUU K TEKCTY

Jedununum mo Teme

[lepeBon mpemyioKeHHI C PYCCKOro s3blka Ha
AHTJIMHACKUI

Regional Administration 1.

PIENRRN

CnoBapy mo Tteme The Different Sectors of the
Economy.

Urenue, nepesos, rnepeckas TeKCTa

CocraBiieHHe aHHOTAllUU K TEKCTY

Jedununmm mo teme

IlepeBoag mpeIOKEHU € PYCCKOTO S3bIKa Ha
AHTJIMUCKUI

The Duties of a Regionadl

Administration

2.
3.
4.
5

CroBaps 1o Teme Production.

UreHue, nepeBo/l, mepeckas TEKCTa

CocraBieHre aHHOTALUU K TEKCTY

Jedbununmum no teme

[lepeBon mpemIoXKEeHU € PycCKOro sA3blka Ha
AHTJTMHACKU I
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9. Local Authorities in thk. | CioBaps o Teme Logistics
Contemporary World 2. | Urenue, mepeBoj, mepeckas TeKCTa
3.| CocraBieHue aHHOTAIMK K TEKCTY
4. | Hedunaummu mo Teme
S.| IlepeBox NpPENIOKEHHH C PYCCKOrOo s3bIKa Ha
AHTVIMACKUI
10 | Logistics 1. | CnoBaps no Teme Logistics
2. | Yrenwue, nepeBoj, epeckas TEKCTa
3. | CocraBiieHHE aHHOTAIlUU K TEKCTY
4.| Jedununuu no teme
5.| I[lepeBox TpemIOKEHHI € PYCCKOTO s3bIKa Ha
AHTJIMUCKUI
11 Citizen Relationship. | CoBaps no teme Logistics
Studies 2. | YUrenue, nepeBoj, nepeckas TeKkcra
3.| CocraBiieHue aHHOTAIMH K TEKCTY
4. | depununmu mno reme
5.| llepeBon mpeIoKEHUH C PYCCKOIO sA3bIKA HA
AHTJTUHACKU I
12 The Theory df. | CnoBaps no Teme Logistics
Management 2.| YUrenue, nepeBoJ, epeckas TekcTa
3.| CocTaBieHne aHHOTAllUU K TEKCTY
4.| Jedunuuuu no teme
5.| llepeBox mpemIokKEeHUH C€ PYCCKOTO A3BIKA HA
AHTJIMHCKUI

Memoouueckue pexomenoayuu no n0020mMosKe K KonioKeuymy

I[JIS'I YCHCHIHOﬁ CAa4u KOJUIOKBHYMaA, IOJYYCHHA IO €ro UTOoram BBICOKOH OLICHKU K HCMY

HEOOXOJIMMO TPaBWIIBHO TOJATOTOBUTHCS. [Ipexkme Bcero, HEOOXOAMMO 3apaHee O3HAKOMHTBCS C
TeMaMHU KOJUIOKBHYMa, BOIPOCAMHU, KOTOpbIE OyAyT OOCYXIaThCsl Ha HEM. 3areM Moa0upaercs
JUTEepaTtypa IO AITOH TEMaTWKe, HIIYTCS OTBEThI HAa BOMPOCHL. MOKHO TIOJB30BATHCS TaKUMH
OCHOBHBIMH HCTOYHWKaMH WH(POpMalMU Kak: Oubnmuoreunsli wmatepuan u Huatepuer. Ctout
pETyJISIPHO OCBEXAaTh B MaMATH TPOWICHHBIA MaTepual, MEPEeYUThIBATh CBOM 3alMCH. Tak 3HAHWUSI
MOCTETIEHHO, a TJAaBHOEC — HAJS)KHO, OTKJIAQJIBIBAIOTCS W HAKAIUIMBAIOTCS B TOJOBEe. A Tpu
NpUOJIMIKEHUH JaThl KOJUTOKBUYMa OYJIeT TOCTATOYHO JIMIIBH OErio MPOCMOTPETh OTBETHI HA BOIPOCHI,
9TOOBI YBEPEHHO JIaTh OTBET Ha 3aHSATHH.

Kpumepuu oyenku xkonnoxeuyma:
«Otaunano» (0ay 6)

- INIyOOKOE ¥ POYHOE YCBOEHHE TPOIPaMMHOI0 MaTepuaa;
- TIOJIHBIE, TIOCJIEOBATEIbHbIE, TPAMOTHBIE M JIOTUYECKH HM3J1araéMble OTBETHI IIPH BUIOM3MEHEHHUU
3aJjaHus;
- cBOOOJIHO CIIPABJISIOIINECS C TOCTAaBICHHBIMU 331a4aMy, 3HaHUs MaTepuana;
- IpaBUJIbHO OOOCHOBAHHBIE ITPUHSTHIE PELICHMUS;

- BJIaJIeHUE Pa3HOCTOPOHHUMHU HaBBIKAMU M IPHEMaMH BBIIIOJIHEHUS PAKTHYECKUX paloT.

«Xopoio» (4-5 6a1710B)
- 3HaHHE MPOrPAMMHOT0 MaTepHalIa;

- 'PaMOTHOC HU3JIOKCHHC, oe3 CYHICCTBCHHBIX HETOYHOCTEH B OTBETE Ha BOIIPOC;
- IPpaBUJIbHOC IMPUMCHCHUEC TCOPCTUUCCKUX 3HaHHI>i;
- BJIaICHHUC HCO6XOI[I/IMI>IMI/I HaBbIKaMU ITPU BBITTOJJHCHUU IMPAKTUYCCKUX 3a1a4d.
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«YnoBiaeTBopuTeabHO» (0am 3)

- YCBOGHHE OCHOBHOT'O MaTepHuaa;

- IIpH OTBETE JI0IyCKAIOTCS] HETOYHOCTH;

- IPY OTBETE HEJIOCTATOYHO MpaBUIIbHbIE (POPMYIUPOBKHY;

- HapyLIEHHE N0CJIE0BATEIbHOCTH B U3JI0KEHUU IIPOIPAaMMHOTO MaTepHala;

- 3aTPYAHCHU B BBINIOJTHCHUH MMPAKTUYCCKUX Sa)IaHHﬁ;
«HeynoBjieTBopuTe/bHO» (MeHee 2 0aJ1J10B)

- HE3HaHHE MPOrPaMMHOT0 MaTepuana;

- IPU OTBETE BO3HUKAIOT OLINOKH;

- 3aTPYAHCHUA ITPH BBINTOJTHCHUHN MPAKTUYCCKUX pa60T.

2) Tecmupoeanue

O0pa3ubITeCTOBBIX3aIaHU I

1. Complete the test choosing the best answer:

I 1

S: was first the co-founder and later the CEO of Apple.
: Steve Jobs

-: Meg Whitman

: Carlos Ghosn

: Jack Welch

2

wn =

: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.
: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President and
CEO.

-: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I: 4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the Nissan
car company in 2001.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I:5

S: : American business professor and consultant who is often called things like '"The
Father of Modern Management'.

-: Akio Morita

: Peter Drucker

: Jack Welch

-: Douglas McGregor

I:6

S: Drucker suggested that the work of a manager can be divided into tasks.

-: four

-: five
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-: three
-1 siX
I. 7
S: First of all, senior managers and directors
: integrating
: developing people
: organizing
: set objectives
I 8
S: As well as organizing and supervising the work of their , they have to work with people
in other areas and functions.
-: peers
: subordinates
-: CEOs
: employers
I: 9
S: Fourthly, managers have to measure the of their staff.
: number
-: work
: performance
: skills
I: 10
S: Managers have to see whether the set for the organization as a whole and for each
individual member of it are being achieved.
-: objectives or targets
-: objectives and targets
-: objectives
: targets
Jisi  oleHUBAHHMS Pe3yJabTATOB TECTHPOBAHHS BO3MO:KHO HCIOJIB30BATH CJIeAYIOIIHE
KpUTEPHUH OIeHUBAHMS
[IpaBUIBHOCTH OTBETA WM BHIOOpA OTBETA,
CKOpOCTh IPOXOXKICHHUS TECTA,
Hanwuue npaBUIBHBIX OTBETOB BO BCEX MPOBEPSIEMBIX TeMaX (IUIAKTHYSCKUX €IMHUIAX) TeCTa.
Onenka mpoBoAUTCS 1Mo 0auibHOM cucteMe. [IpaBUIbHBIN OTBET Ha BOIIPOC TECTOBOTO 3aJaHUS
paBen 1 OGammy. OOmiee KOIMYECTBO OalIoB MO TECTY PaBHSIETCS KOJIMUYECTBY BoIpocoB. OOriee
KOJIMYECTBO BOMpocoB mpuHuMaetcs 3a 100 %, olieHKa BBICTABISETCS MO 3HAYEHHUIO COOTHOIICHUS
MPABUIILHBIX OTBETOB K OOIIEMY KOJIHYECTBY BOIIPOCOB B IIPOICHTAX.
Kpumepuu ¢hopmuposanusn oyenok no mecmoevim 3a0aHuaMm:
«omauunoy (4 Oaina) — MONMy4aroT O0ydYarolyecss ¢ MPaBHIBHBIM KOJUYECTBOM OTBETOB Ha
TecToBbIe Bompockl. Beimonneno 100 % mpenioeHHBIX TECTOBBIX BOIIPOCOB;
«xopouwoy (3 0amna) — MOMy4arOT OOydwaroluecs C MPaBUIBHBIM KOJUYECTBOM OTBETOB Ha
TecToBbIe BOonpockl — 80 —99 % oT obmiero oobeMa 3aJaHHBIX TECTOBBIX BOTIPOCOB;
«yooenemsopumenvioy (2 6amia) — MOTy4aroT OOydYarOIIMEcs] C MPABWIBHBIM KOJIHMYECTBOM
OTBETOB Ha TECTOBBIE BOMPOCHl — 60 —79% 0T 0011ero 00bemMa 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«HeyodoenemeopumenvHoy (1 6amn) — momyyaroT oOydaromuecs MPaBHIBHBIM KOJUYECTBOM
OTBETOB Ha TeCTOBBIE BOMPOckl — MeHee 40-59 % ot o01iero oobema 3a/laHHBIX TECTOBBIX BOIPOCOB.

5.3.0uenounvie mamepuansl 011 RPOMENHCYMOUHOU ammecmayuu.
Llenvio npomesxcymounvix ammecmayuil 1O JTUCHUIUIMHE SIBJISETCS OLIEHKA KayecTBa OCBOCHHUS
JTUCIUIUTAHBI 00YYarOIIMMHUCA.

[IpomexxyTouHnast arrecranus TMpeJHa3HAuYeHa JUIsi OOBEKTUBHOTO TMOATBEPXKICHUS U
OIICHUBAHUS JOCTUTHYTBHIX pE3YyJbTaTOB OOyYEHHs TOCHe 3aBEpIICHUS HU3YYEHHUS JUCIHILTHHBI.
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5.3.1.

OcymiecTBisercss B KOHIIE CeMecTpa M MpPEACTaBIseT CcOO0OW HTOTOBYIO OLIGHKY 3HaHUHM 110
muctumniHe «MHocTpaHHbI A3bIK B MpodeccroHanbHOM cdepe» B BUAE NPOBEIACHMS 3adyeTa HId
JK3aMeHa.

[TpomexyTouHasi aTTecTanusi MOKET MPOBOJUTHCS B YCTHOM, MMCbMEHHOM Qopme, u B popme
TecTupoBaHus. Ha mpoMexyTouHyIo aTTecTanuo oTBoauTcs 10 30 6amios.

OO0Opa3ubl OlEHOYHBIX CPeACTB JisA mnpoBedeHusi 3adera (1, 2, 3 cemecTpbl) KoHmpoaupyemasn
komnemenuua YK-4

3auvetsl B I, I, u III-M cemecTpax sBisitoTCs (POPMOI MPOMEKYTOYHOTO KOHTPOJIS 3HAHUA M YMCHUM
oOydarommxcs IO JaHHOW IUCHUIUIMHE, TMOJYyYEHHBIX Ha MPAKTUYCCKUX 3aHITHSIX U B TPOIECCEe
CaMOCTOSITENILHOM PabOTHI.

Ha 3auere 3HaHMS CTYJIEHTOB OIICHUBAIOTCS MO CIACAYIOIIMM YMEHUSIM:

1. Paboma c panee uzyueHHbIM meKcmom (umeHue, nepeeoo u nepeckas mexkcma)

[Ipumep Tekcra:

THE HISTORY OF PUBLIC ADMINISTRATION

Some researchers state that public administration has no generally accepted definition. The scale of the
subject is so grand and so questionable that it is easier to explain than define. The process of public
administration consists of the actions involved in effecting the intent or desire of a government. It is
thus the continuously active, “business” part of government, concerned with carrying out the law, as
made by legislative bodies (or other authoritative agents) and interpreted by courts, through the
processes of organization and management. Public administration dates back to Antiquity. Kings and
emperors have required pages and tax collectors to administer the practical business of government.
Lorenz von Stein, a German professor (19th century), is considered the founder of the science of
public administration in many parts of the world. Von Stein taught that public administration relies on
many disciplines such as sociology, political science, administrative law and public finance. In the
United States of America, Woodrow Wilson (20th century) is considered the father of public
administration. The separation of politics and administration advocated by Wilson continues to play a
significant role in public administration today. However, the dominance of this idea was challenged by
second generation scholars, beginning in the 1940s. The new generation of administrators built on the
work of contemporary behavioral, administrative, and organizational scholars. Luther Gulick
developed a comprehensive theory of organization that emphasized the scientific method, efficiency,
professionalism, structural reform, and executive control. In the 1960s and 1970s, the government of
the US came under fire as ineffective and inefficient. There was a call by citizens for efficient
administration to replace ineffective, wasteful bureaucracy. Public administration would have to
distance itself from politics. In the late 1980s the new theory, the New Public Management, was
proposed by David Osborne and Ted Gaebler. The new model advocated the use of organizational
ideas and values to improve the efficiency and service-orientation of the public sector. In the late
1990s, Janet and Robert Denhardt proposed a new public service model (the New Public Service).
Their model for governance builds upon and expands the traditional role of the public administrator,
which they call the Old Public Administration, and contrasts with the New Public Management. A
successor to NPM is digital era governance, focusing on themes of reintegrating government
responsibilities. One example of this is openforum.com.au, an Australian non-for-profit project which
invites politicians, senior public servants academics, business people and other key stakeholders to
engage in high-level policy debate. In recent history, academic journals and societies have been the
source of substantial development to the field. Among the most established organizations related to
public administration is the American Political Science Association (APSA). Providing a meeting
place and interactive community, such organizations have contributed to the dissemination of
knowledge and changed approaches to the field. With the invention of the Internet, many of these
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1. | Success— ycnex 16/ Precise — TouHbIi1
2.| Failure- nHeygaua 17| Perform - BbINONHATH
3.| Depend on — 3aBuCETH OT 18| Divide into — paznenuts Ha
4. | Quality — xauecTBO 19| Select - BeIOHMpaTh
5.| Management - yrpaBiiecHUE 20l Activities - padoTa
6. | Suggest - coBeToBaTh 21 Promotion - mpoJBH>KEHHE
7.| Objective - enp 22| Resource - ICTOYHUK
8. | Integrating - nnTerpUpOBaHUE 23| Activity — 1eATeIbHOCTh
9.| Measure - U3MepsTh 24| Staff — corpyaHuku, mrat
10, Performance — paboTa, ucrionHeHue 25| Scientific - HayuHbII
11} Develop - pa3BuBaTh 26| Necessary - HCOOXOTUMBI
12| Senior - crapmmii 27| Customer - noTpeduTeIb
13| Achieve - focTuratn 28| Scientific - Hay4HbII
14} Accomplish - BbIIOTHATE 29| Management  technique —  TexHosorus
15} Involve — BoByieKaTh yIIpaBJICHUS

30, Excellent — oTin4HbBIM

organizations have moved online, making communication quicker and information more easily
accessible. Tepmunovr mexcma.

Memoouueckue ykazanua no no020moeKe K 3auemy

Pabota ¢ HOBBIM JIEKCUYECKUM MaTepruaioM

Bce BblieneHHbIE B ypOKe ClIOBa M CJIOBOCOYETaHMs NpPEAHA3HAYEHbI JJIi aKTUBHOTO YCBOCHHUS
CTYZIGHTOM M JOJDKHBI OBITh BHECEHBI B CJOBapb. He peKOMEHIyeTcsi y4uTh OTIENBHBIC CIIOBA
cinuckoM. ['opazno Oonee 3¢ (eKkTUBHO 3ayuuBaTh LENbIE NPEIOKEHUS, B KOTOPBIX BCTpeyaeTcs
HOBasl JIEKCHKA.

Pabota ¢ yueOHBIM TEKCTOM

Paboty ¢ yueOHBIM TEKCTOM pPEKOMEHAYETCSI CTPOUTSD M0 CIAEAYIOLIEH cXeMe:

1) 03HaKOMHTBCS C KOMMEHTAPUAMU U TIPUMEUAHHUSIMU;

2) BbIIMCATh B CJIOBApPh HOBBIE CIIOBA U CIOBOCOYETAHUS;

3) BBINIOJIHUTH NPEATEKCTOBBIC YIPAKHEHUS;

4) mpoYUTaTh U NEPEBECTU TEKCT;

5) OTBETHUTH Ha BOIPOCHI, CIAETYIOLIUE 32 TEKCTOM;

6) HECKOJILKO pa3 MPOYUTATh TEKCT BCIIYX;

7) COCTaBUTH IUIAH TEKCTA, IPEIBAPUTEIILHO BBIIEIHUB KIFOYEBBIE CIIOBA;

8) MOArOTOBUTH MEpEcKa3 CoJIepPKaHusl IPOUYUTAHHOTO.

Kpumepuu oyenueanus 3auéma

OcHOBO# 1151 3a4eTa CIyXHUT YPOBEHb YCBOEHHs OOy4yarolMMHCS MaTepHuaia, HpeayCMOTPEHHOTO
JaHHOU paboueil nmporpammoii. K 3adety nomyckaroTcs cTyeHTbl, HaOpasiue 36 u Oosiee OaIoB IO
UTOraM TEKyILero u pyoexxHoro koHTpois. Ha 3auere ctyaeHT moxeT Habpath oT 0 g0 25 Gamios,
TaK, YTOOBI B cyMMe 0aJuIbl, IOJIYUYEHHbIE 32 MPAKTUUYECKHE 3aHATHS U 32 OTBET Ha 3a4eTe, COCTaBIISUIN
He MeHee 61 Oamnma. «3aueT» CTAaBUTCS, €CIM TEOPETHYECKOE COAEp)KaHHE Kypca OCBOECHO,
HEOOXOUMbIE NPAKTUYECKUE HaBBIKM pabOThl CPOPMHUPOBAHBI, BBHINOJIHEHHbIE Y4YE€OHBIE 3aJaHUS
cojiep>KaT He3HauuTeNbHble omnOKK. Ha 3auere cTyIeHT 1eMOHCTpUPYET TBEP/Ible 3HAHUS OCHOBHOTO
(mporpaMMHOr0) mMaTepuaia, yMeeT YeTKO, IPaMOTHO, 0€3 CyIIeCTBEHHbIX HETOYHOCTEN OTBEYaTh Ha
IIOCTaBJIEHHBIE BOIIPOCHI.

5.3.2. Ouenounvie cpeocmea 011 npPoOGEOEHUA NPOMEICYMOYHOU ammecmayuu (IK3ameH)
IVcemecmp (kouTpoupyemasi komnerenunus Y K-4)

3aoanus na IKzamen
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10

Bomnpockl sk3aMeHaIMOHHOT0 Oujera:

1. [lepeBeanTe MpeanoKeHUs U3 paHee U3yUYEHHBIX TEKCTOB Ha aHTIUICKUH s3bIK (cM. [Ipunoxxenue
ounery)

2. IlpounTaiite 1 nepeBeAUTE OTPBIBOK M3 HE3HAKOMOI'O AHIJIOS3BIYHOIO TEKCTA HAa PYCCKUU SI3BIK.
[lepenaiiTe OCHOBHYIO HJCI0 HE3HAKOMOTO TEKCTa B MHUCbMEHHOW ¢opme (He MeHee 5-6
npeIokKeHui). 3ajaiiTe K TEKCTy YeThIpe TUIa BOIIPOCOB B MUCbMEHHOU (opme (cM. [Ipunoxkenue

ounery)

3. JlaiiTe mepeBo/ CleAyOIUX TEPMUHOB Ha aHTIIMMCKUI s13bIK (cM. [Ipunokenue k ousnery).

IIpuiaoxenne k omiery 1.

1.11epesedume npednorcenusn u3z panee u3y4eHHO20 MeKCMa HaA AH2TUTICKUTL A3bIK:

HekoTopsle wuccienoBareny yTBEPXKAAIOT, YTO
roCy/IapCTBEHHOE yIpaBJieHHe HE uMeeT
OOIENPUHSITOrO ONpeIeICHHUS.

Some researchers state that public administration
has no generally accepted definition.

The scale of the subject is so grand and so
questionable that it is easier to explain than define.

MacmTab TmpeaMeTra HACTOJNBKO BEIMK U
HACTOJIbKO COMHMTEJIEH, 4YTO €ro Jerde
OOBSICHHUTD, YEM OIIPEICITUTH

It is the continuously active, “business” part of

DTO0 TOCTOSIHHO aKTHUBHasA, <«JICJI0oBas» 4YacTb

government, concerned with carrying out the law, | mpaBuTenbcTBa, 3aHTEPECOBAHHAS B

as made by legislative bodies WCTIOTHCHUU 3aKOHa, MIPUHSATOTO
3aKOHOJATEIIbHBIMU OpraHaMu

The process of public administration consists of the | [Iporiecc =~ rocymapcTBeHHOrO  yIpaBieHHS

actions involved in effecting the intent or desire of a | cocrout W3  JeWCTBUIA, TPUBOIAIMUX K

government.

BbIPAXKCHUIO HaMepeHHﬁ IIPaBUTCIILCTBA.

Public administration dates back to Antiquity

T OCYAAapCTBCHHOC YIIPABJICHHUC 3apOAUIIOCH B
AHTUYHOCTH.

Lorenz von Stein, a German professor (19th
century), is considered the founder of the science of
public administration in many parts of the world.

Jlopenn ¢on HlTeitn, Hemerkuii mpodeccop 19-
ro BeKa, CYHATAeTCI OCHOBAaTEIeM HayKd
TOCYJApCTBEHHOIO  YMPaBICHUS BO MHOTHX
4acTsX CBETA.

Von Stein taught that public administration relies
on many disciplines such as sociology, political
science, administrative law and public finance.

®on IlTeitH cuuTan, 4YTO TOCYAAPCTBEHHOE

ypaBJICHUC OCHOBBIBACTCA Ha MHOI'MX
JAUCHUIIIIMHAX, TaKHuX KakK conuroJorus,
MMOJIUTOJIOTHA, AAMHUHUCTPATUBHOC IIPpaBO H

rOCy1apCTBEHHOE (DMHAHCUPOBAHMUE.

In the United States of America, Woodrow Wilson
(20th century) is considered the father of public
administration.

B Coenunennsix Illtatax Amepuku OTLOM
TOCYTapCTBEHHOTO  yMPAaBJICHUS  CYUTAETCS
Byapoy Yuncon (20-iiBek).

In the late 1980s the new theory, the New Public
Management, was proposed by David Osborne and
Ted Gaebler.

B xonne 1980-x romor JlaBum OcOopu u Tex
I'e6nep mpemtoxuian HOBYI0 Teopuio — «HoBoe
T'ocynapctBeHHOE YTIpaBiaeHUE.

The new generation of administrators built on the
work of

contemporary  behavioral,
organizational scholars.

administrative, and

Hogoe MOKOJIEHHE aJIMUHUCTPATOPOB
ONMPAJIOCh HA TPY b
COBpPEMEHHBIX HccCleoBaTenel B obmactu

IMMOBCACHNM S, YIIPABJICHUA U OpraHru3alniu.

2. IlIpouumaiime u nepesedume ompuvléoK u3

HE3HAKOMO20 AH2N0A3BIYHO20 MEKCMA HA PYCCKUil
a3vik. Ilepedaiime ocHO6HYIO UO€I0 HE3HAKOMO20 MeEKCMA 8 NUCbMeHHOU (hopme (He menee 5-6

npeonoycenui). 3adaiime K meKcnly uemsolpe muna 60nPOCO8 8 NUCbMEHHOU hopme

Oo0pa3sen He3HAKOMOI0 TEKCTA MO0 CNeNNaJIbLHOCTH:
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Importance of Strategic Management in Public Sector

In order to achieve anything great, you must come up with small purposeful ways that you will apply
to get there. This is what is referred to as strategizing. Organisations in the public sector have a certain
agenda that they want to achieve. In order to do so, they must apply strategic management.

Strategic management is important to any organisation. In the public sector the organisations must
have a mission and a vision. Carrying out activities and initiatives without having a plan can make a
particular sector to become redundant. The government has to have very clear objectives as to why
they need each and every arm of government.

One of the most important things in strategic management is carrying out a SWOT analysis. This
entails the executive members of the organisation making an effort to understand their strengths,
weaknesses, opportunities and threats. Once an organisation understands these things, they are able to
trace a way forward. The executive will understand the valued competencies that their organisation has
that will propel them towards their goals.

The success of any organization is assured once they apply strategic management. The key here is that
the organisation is taking rational measures. As opposed to making decisions in reaction to a certain
situation, a company that has strategic planning will be ready for any eventualities. They managers
will have confidence in the execution of all activities since they are always prepared.

Strategic management will help an organisation in the public sector to experience growth and
expansion. Since it helps and organisation to realise its strengths, they are able to invest more in their
valued competencies. By applying the right kind of activities, the organization is bound to grow
greater.

Strategic management will save an organization a lot of money. It entails regular monitoring and
evaluation. Monitoring and evaluation is necessary to find out the effectiveness of the activities being
carried out by an organization. The public sector will be able to save on financial and human capital if
they can analyse the roles that they play and whether the input is worth the output.

Strategic management helps an organization to realize and understand the external as well as internal
threats that work against their goal. With this understanding, an organization is able to come up worth
measures to protect themselves from the negative implications of such threats.

3. daiime nepesod cnedyrouiux mepmunoe Ha aH2AUNCKUI A3bIK (no 15 mepmunos u3z cnedyrouiezo
CRUCKa 6 buneme):

decision —

peuieHue

decision-making process —

IMPOLCCC MPHUHATHA PCUICHUA

word choices —

BEIOOD CJIOB

track record —

IOCTUXKEHHE B KaKOI-IM00 00acTu

to waste time —

Tpartuts Bpems

embarrassment — CMYIIICHHE

track — yTh, IOpOra

stake holders — 3aMHTEPECOBAHHBIC CTOPOHBI, 3aMHTEPECOBAHHBIC KPYTH
old-line — TpaJAMIIMOHHBINA, KOHCEPBATUBHBIN

solution — Pemenue

to avoid — H36erath

high-ranking- BBICOKOIIOCTABJICHHBIN

highest ranking — 3aHUMAIONIUK JOMHUHHUPYIOIIEE MOJIOXKEHHE (B COOOIIECTBE)
accountability — MMOJJOTYETHOCTD, OTBETCTBEHHOCTD

the separation of powers —

Pasnenenue Biactu

Kpumepuu ghopmuposanus oyenox no npomercymounoi ammecmayuu
MakcumanbHass cymma OayutoB, HaOMpaeMas CTYAEHTOM Mo aucuuiuinHe «VHOCTpaHHBIN
(aHrnuiickuii sI3bIK) B TeueHue cemectpa pasHa 100.

SA3BIK)
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OreHka OueHka O6ocHOBanue

Oamrax
91-100 | «3autreHo»/ OTINYHO TeopeTnueckoe coziep)KkaHue Kypca OCBOCHO
MIOJTHOCTHIO, 0e3 po0OeIoB, HEOOXOIMMBIC
IPaKTUYECKUE  HaBbIKM  pabOTbl C  OCBOEHHBIM
MaTepuaioM c(HOpMHUpPOBAHBI, BCE MPEAYCMOTPEHHBIE
porpaMMoil 00y4eHusi yueOHble 3aJjaHHsl BBIIIOJIHEHBI,
Ka4eCTBO HMX BBINOJHEHUS OIEHEHO YHCIOM OalljioB,
OJU3KUM K MAaKCUMAaJIbHOMY.

74- 90 «3auTeHoy/ XOpoImIo Teopernueckoe coJiepKaHue Kypca OCBOEHO
HOJHOCTBIO, 0e3 MpoOesoB, HEKOTOPbIE MPAaKTUYECKHE
HaBBIKM  pabOTBI €  OCBOGHHBIM  MaTepHajOM
c(OpMHPOBAHBI HEJOCTATOYHO, BCE MPEAYCMOTPEHHBIE
porpaMMoil 00y4eHusi yueOHbIe 3aJaHHs BBHITIOJTHEHBI,
Ka4eCTBO BBINOJIHEHUS HU OJHOTO W3 HHUX HE OLIEHEHO
MUHMMAJIBHBIM YHCIIOM OajIoB, HEKOTOpPbIE BHIBI
3aJJaHU BBINOJIHEHBI C OIINOKaMH

61-73 «3auTeHo»/ Teopernueckoe coaep:kaHUE Kypca OCBOEHO YaCTHYHO,
YIOBJIETBOPUTEIHHO HO TMpo0enbl HE HOCAT CYIIECTBEHHOIO XapakTepa,
HEOOXOJUMbIE TPAKTUYECKUE HABBIKU paboThl C
OCBOCHHBIM MaTe€pHaiOM B OCHOBHOM C(OPMHMPOBAHBI,
OOJIBIITMHCTBO MPEyCMOTPEHHBIX IPOTPaMMOiA
o0yuyeHMs y4eOHbIX 3aJaHUH BBIMOJIHEHO, HEKOTOphIE
U3 BBINIOJHEHHBIX 3aJaHUH, BO3MOXHO, COJEpXKar

OIITMOKH.
Menee «He 3aureHo»/ | TeopeTnyueckoe cojiepkaHue Kypca HE OCBOEHO,
60 HEYJIOBJICTBOPUTEIHHO | HEOOXOAMMBIE TPAKTUYECKUE HABBIKM pabOThl HE

chopMHUpPOBaHBI, BBIMOJTHEHHBIC Yy4YeOHBIC 3aJaHUsA
coJiepKaT IpyObIe OIIMOKH

IIpouenypa npomeKyToO4HON aTTeCTAllUH
[Ipouienypa mpoMeKyTOYHOM aTTECTAalMU IMPOXOAUT B COOTBETCTBHU C llomokeHnmem o Tekyuiem
KOHTPOJIC U IPOMeXyTouHOM arTecTannu odydaromuxcs B DI'bOY BO «KBI'V».
- ATTecTallMOHHbIE MCIBITAHUS MPOBOJATCS MpenojaBaTesneM (WM KOMHCCHEH MpernojaBareiei — B
cllydae MOJYJIbHOM JIHMCUMIUIMHBI), BEAYLIUM JIEKIIMOHHBIE 3aHATUS IO JAHHOM IUCUUIUIMHE, WIN
MpernoAaBaTeNsiMy, BeIyIIMMHU MPaKTUYEeCKHe U Jab0opaTopHble 3aHATUS (KpOME YCTHOTO SK3aMeHa).
[TpucyTcTBHE MOCTOPOHHMX JIMII B XOJ€ MPOBEICHUS aTTECTAI[MOHHBIX HCIBITAaHUN 0e3 pa3pereHus
peKTopa WM TPOpEeKTopa He JOIMycKaeTcsl (3a MCKIIOYEHHEM pa0OTHUKOB YHHBEPCHUTETA,
BBIMOJIHSAIONIMX ~ KOHTPOJHpYome (YHKIUH B COOTBETCTBUM CO CBOMMH JIOJDKHOCTHBIMH
o0s3aHHOCTSIMU). B ciywyae oTCyTCTBHS BEAyLIETO NperojaBaress aTTeCTallMOHHbIE HCIBITAaHUS
NPOBOJATCS  MperojaBaresieM, Ha3HAuYCHHBIM IMHCbMEHHBIM  paclopsDkeHHeM 1o Kadeape
(CTpyKTypHOMY TIO/Ipa3/ICTCHUIO).
- HBanuapl ¥ 1MLa ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSIMH 3/I0POBBS, UMEIOLINE HApYyIIEHUS ONOPHO-
JIBUTaTEIBHOIO ammapara, JOMYCKAalTCSd Ha aTTECTAllMOHHBIC WCIBITAaHUS B CONPOBOXICHUHU
ACCUCTEHTOB-CONPOBOXKIAIOIIMX.
- Bo Bpems arTecTalMOHHBIX UCIBITAHUN OOyYaroluecss MOTYT MOJb30BAaThCS MPOrpaMMoi yueOHOM
JUCLIUIUIMHBL, a TaKXE C pa3pelleHus NPENnojaBareis CIPaBOYHOM M HOPMATUBHOM JMTEpaTypoOH,
KAJIBKYJIATOPaMH.
- BpeMs moaroTtoBku oTBeTa MpH clade 3auera B YCTHOH (opMe NOJDKHO COCTaBlsATh He MeHee 40
MUHYT (TI0 KeJIaHUI0 00YyYaroIIerocs OTBET MOXKET ObITh JOCPOUHBIM).
Bpewms otBeta — He Gosee 15 MUHYT.
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- [Tpy mOAroTOBKE K YCTHOMY 3K3aMEHY K3aMEHYEMbIi, KaK IPaBUIIO, BEIET 3alIMCH B JIUCTE YCTHOTO
OTBETa, KOTOPBIN 3aTeM (TI0 OKOHYAHUH 3K3aMeHa) CIaeTCs IK3aMEeHaTopYy.

- Ilpu mpoBeAeHNH YCTHOTO SK3aMEHa JK3aMEHAI[MOHHBIN OWieT BBIOMpaeT caM JK3aMEHYEeMbIH B
CIIy4allHOM TOpsJIKE.

- DK3aMeHaTopy MpPEeIOCTaBISETCS MPABO 3a/laBaTh OOYYAIONIUMCS JIOTIOJHHUTEIbHBIC BOMPOCH B
pamMKax mporpamMmbl JUCIUILIMHBI TEKYLIET0 CEMeCTpa, a TakKe, IOMHUMO TEOPETHUECKUX BOIPOCOB,
JIaBaTh 3a7a4d, KOTOPbIE U3YHYAIUCh HA MPAKTUUECKUX 3aHATHUSX.

- OneHka pe3yapTaTOB YCTHOTO aTTECTAIIMOHHOTO HCTIBITAHUS OOBSIBISETCS 00YUJaIOMUMCS B IEHB €ro
npoBeaeHus. [lpu NMpoBeAEeHUM NHUCHMEHHBIX ATTECTALIMOHHBIX MCHBITAHUW WM KOMIIBIOTEPHOIO
TECTUPOBAaHUS — B J€Hb WX MPOBEACHUA WIM HE IO3/HEe CIEQyoliero padodero THS MOCIE HX
IIPOBEJICHUS.

- Pe3ynbTaThl BRIMIOTHEHHUS aTTECTAIMOHHBIX UCTIBITAHUN, MPOBOIMMBIX B MUCHbMEHHOU (opme, popme
UTOTOBOW KOHTPOJIBHOW PAaOOTHI MM KOMIBIOTEPHOTO TECTUPOBAHUS, NOJKHBI OBITh OOBSBICHBI
00y4JaromuMcsl 1 BbICTAaBJICHBI B 3aU€THBIE KHMKKU HE TO3/IHEE CIEAYIOLIEro pabodero AHs MOCe UX
IIPOBEJICHUS.

6. Memoouueckue mamepuanvl, onpeodenawuiue npoyeodypvl OUEHUBAHUA 3HAHUI, YMEHUIl,
HABbIKOG U (U1U) Onbima 0eameabHOCmuU

Maxkcumanbaas cymma (100 OamnoB), HaOupaemas CTYJEHTOM IO JUCHUIUIMHE BKIIOYAET
JIBECOCTABJISIOIIHE:

— nepeas cocmasnAlowas — OLEHKAa peryispHOCTH, CBOEBPEMEHHOCTH M KayecTBa
BBITIIOJTHEHUSI CTY/IEHTOM Y4€OHOM pabOThl IO M3YYEHUIO TUCIUIUIMHBI B TE€UEHHUE NEPUOAA U3YUECHHUS
JTUCIUTIIMHBL (CEMECTpa, WM HECKOJIbKHX CeMecTpoB) (cymma — He Oosee 70 OGammoB). bamsr,
XapaKTepU3yIOIIUE YCIEBAEMOCTh CTYAEHTAa MO JUCLMILIMHE, HAOMpalOTCd UM B TEUEHUE BCETO
nepuojia 00y4eHus 3a U3y4eHHe OTACIbHBIX TEM U BBINOJIHEHHE OTJENIbHBIX BUJIOB paloT.

— 8mopas cocmaenAwas — OLIEHKA 3HAHUN CTyJIeHTa IO pe3yibTaTaM MPOMEXYTOYHOU
atrectaruu (He 6osee 30 —6awioB).

KpureprieM oLeHKH YpOBHS C(OPMHUPOBAHHOCTH KOMIIETEHIMII B paMkax y4yeOHOMH
quctuminHbel «MHOCTpaHHBIN SI3BIK B IpodeccnoHanbHOM cdepe» sBustorcs 3auetsl BV, VI, VII
cemecTpax u sk3ameH B VIII cemecrtpe.

Kpumepuu oyenku kauecmea 0c60eHus OUCYUNIUHbL

Ouyenka «omauunon— om 91 0o 100 6annoeé — TeopeTuvecKoe CoJep:KaHuEe Kypca OCBOCHO
MOJTHOCTBHI0,0€3 MpoOesoB, HEOOXOUMbIE MPAKTHUECKUE HABBIKM PaOOTHI C OCBOCHHBIM MaTepHalIOM
copmupoBaHbl. BcenpeaycMoTpeHHBIE TpOTrpaMMoil 0OydeHHs] y4eOHbIE 3aJaHusl BBIOJHEHEI,
Ka4ecTBO MX BBINIOJHEHUS OLEHEHO YHUCIOMOAIIOB, OJIM3KMM K MakcMManbHOMY. Ha sk3amene
CTY/ICHT AEMOHCTPHPYET TITyOOKHE 3HAHUATIPEYCMOTPEHHOTO TIPOTPaMMOI MaTepraa, yMeeT 4eTKO,
JIAKOHUYHO M JIOTUYECKH IOCIIeI0BATEIbHO OTBEYATh HAa MOCTaBJIEHHBIE BOIIPOCHI.

Ouyenka «xopouwto» — om 81 0o 90 6annoe — TEOPETUIECKOE COJEpPKAHUE Kypca OCBOCHO,
HEOOXOIMMBbIE TNPAKTHYECKHUE HABBIKM PAa0OThI CPOPMHUPOBAHBI, BBIIIOJHEHHBIE Y4YEeOHBIC 3aJlaHHS
colepKaT He3HauuTenbHbIe omuOkn.Ha »5SK3aMeHe CTYIeHT JeMOHCTPHPYET TBEpPIOS3HAHUS
OCHOBHOTO (IIPOrpaMMHOTI0) Marepuaia, yMeeT YeTKO, IPaMOTHO, 0e3 CyIIECTBEHHBIX HETOYHOCTEH
OTBEYATh Ha IMOCTABJICHHBIC BOTIPOCHI.

Ouyenka «yooenemeopumenvnoy — om 61 0o 80 6annoe — TEOPETUUECKOE COAECPKAHUE Kypca
OCBOCHO HE TIOJTHOCTHIO, HEOOXOIMMBIC MPAKTHUECKUE HABBIKA PabOTHI CPOPMHUPOBAHBI YACTUIHO,
BBITTOJIHEHHBIC y4eOHbIe 3aJlaHus coaepkaT rpyoble ommbOku.Ha sk3aMeHe CTyJIeHT JAEeMOHCTpUpPYET
3HAaHWE TOJIKO OCHOBHOTO MaTepualia, OTBETHI COIEp)KaT HETOYHOCTH, cIab0 apryMEHTHpPOBAHBI,
HapyIlIeHa MMOCIeI0BaTeIbHOCTh U3JIOKEHUS MaTepHrasa

Ouyenka «neyooesiemeopumenvhoy — om 36 0o 60 6annoe — TEOPETUUECKOE COACP)KAHUE
Kypca HEOCBOCHO, HEOOXOIUMBbIE MPAKTUYECKHE HABBIKU PabOTHI HE CPOPMUPOBAHBI, BHINOIHEHHBIE
y4eOHbIe 3aJaHHs COJepKaTrpyOble OMIMOKH, OTOJNIHUTENIbHA CaMOCTOsTeNbHas paboTa Haj
MaTepuajioM Kypca He NPUBEAET K CYIIECTBEHHOMYIOBBIIICHHIO KauyecTBa BBIMOJIHEHUS Y4EeOHBIX
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BaHaHHf/'I. Ha »x3amene CTYACHT ACMOHCTPUPYCT HCE3HAHUC 3HAYUTEIILHOM YacTu porpaMmMHOTO
mMarc€puajia, CYHICCTBCHHBIC OIMOKNM B OTBETax Ha BOIIPOCBI, HCYMCHHC OpPUCHTHPOBATLCA B
MaTCepHraJiC, HC3HAaHUCOCHOBHBIX MOHSATHI JUCHUITIINHBI.

Tabnuya 7. Pesynomamvt o0ceoeHus yueOHOU OUCWUNTUHBL, RNOONedHcauiue npoeepKe
(konmpoaupyemas komnemenyus YK-4)
Pe3yabTarsl OcHOBHBIE OKA3aTEJIM OLCHKH Buj ouenounoro
00y4eHHUs pe3yJbTaTOB 00y4YeHHUs MartepuaJia
(KoMIIeTeHI[UH)
YK-4.Cnocoben | YK-4.1. 3naer: OueHouHnble MAaTepHAaJIbI
OCYIIECTBIISITh 1. 3Ha4YCHHE KOMMYHHKAIUH B | AJsl TeKyllero KOHTPOJIsA
JIEJIOBYO po(heCcCHOHATLHOM B3aUMOICHCTBUY; (pazoen 5.1.1)
KOMMYHHKAIUIO B | 2. OPUHLUIBL ~ KOMMYHHKAIMM U
YCTHOU U | po(heCCHOHATTLHOM dTUKU;
MUCHbMEHHON 3. SI3BIKOBBIE KOMMYHHUKATHBHO | OLleHOYHbIe MaTepHuaJibl
dhopmaxHa npUeMJIEMbIe CTWJIM JIEJIOBOTO OOIIEHUS | JAJIs MPOBeAeHHUS
rOCy/IapCTBEHHOM | HAa TOCYJapCTBEHHOM M HMHOCTPAHHOM (- | KOJJIOKBHYMa
SI3BIKE BIX) SI3bIKaX, BepOAIbHBIC ¥ HEBepOAIbHEIC | (pazden 5.2.1)
Poccuiickoii CpEICTBA B3aMMOJCHCTBUS C NTapTHEPAMH;
Ddenepanyn U | 4. KOMIBIOTEPHBIE TEXHOJOTHH IOMCKA
WHOCTpaHHOM(BIX) | HeoOxoauMon wuHpopManmuu B Tporecce | OueHoYHbIe MaTePHAJIbI
sI3bIKE(aX) pelIeHUsT Pa3IUYHBIX KOMMYHUKATUBHBIX | JIJIsl POBEIEHUsI

3aja4 Ha roCyJJapCTBEHHOM u
MHOCTPAHHOM (-bIX) SI3bIKaX;

5. CTWIMCTHKY  YyCTHBIX  JEJOBBIX
pasroBopos, OopUIHATEHBIX u
HEeo(UIHATBHBIX IUCEM,
COLMOKYJIBTYpHBIE paznuuusi B (hopmate
KOPPECIIOHICHIIMN Ha FOCYAapCTBEHHOM U
MHOCTPAHHOM (-bIX) S3bIKaX;

TeCTHPOBAHUS
(pa3nen 5.2.2)

OueHoYHbIe MATEPHAJIBI
JJIs1 TPOBeIeHUs
NMPOMEKYTOYHOM
arrecTaumu (3a4éT)

6. COBpPEMEHHBIE cpeactsa | (pazoen 5.3.1)
UHPOPMAITMOHHO KOMMYHUKAIIMOHHBIX
TEXHOJIOTHH;  TEXHOJOTHMI0  IepeBoja

aKaJeMUYECKIX TEKCTOB C MHOCTPAHHOTO
(-bIX) Ha TOCYAPCTBEHHBIN SI3BIK.

OueHovHbIe MaTePHAJIBI
JJIs1 MPOBeIeHUs

YK-4.2 Ymeer: NPOMEKYTOYHOM
1. co3maBaTh Ha pyCCKOM M MHOCTPAHHOM | aTTeCTALMHU (IK3aMeH)
SI3bIKaX MUCHMEHHBIE TEKCThl HAy4yHOTO U | (pa3zden 5.3.2)

o(uIMaNbHO-AETIOBOrO CTHIICH pedd 1o
npodecCHOHaIbHBIM BOIPOCAaM; BBIOMPATh
KOMMYHUKaTHBHO TIPHEMJIEMbIC  CTHIJIH
JIeIOBOTO OOIIEHUSI HA TOCYAapCTBEHHOM
u WHOCTPAaHHOM (-BIX) SI3BIKAX,
BepOasbHBIE M HeBepOalbHBIE CpPEACTBa
B3aMMO/ICHCTBUS C MAPTHEPAMH;

2. UCIIOJIb30BaTh MH(POPMALIMOHHO-
KOMMYHUKAIIHOHHBIE ~ TE€XHOJOTHU  IIPH
NOMCKe HeoOxonumol uHpoOpManMd B
nporuecce pemnieHus Pa3IUYHBIX
KOMMYHHKATHBHBIX 3aga4 Ha
TOCYAApCTBEHHOM M WHOCTPAHHOM (-BIX)
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SI3pIKaX; BECTH KOMMYHUKATUBHO W
KyJIbTYPHO TPUEMJIEMO YCTHBIE [€JOBbIE
pasroBOpsl  Ha  TOCYJAapCTBEHHOM W
WHOCTPAHHOM (-bIX) SI3BIKAX;

3. BECTH JENOBYIO TMEPENUCKY, YUUTHIBAS
OCOOCHHOCTH CTHJIMCTUKU O(PUIIMATIBHBIX
u HEOPHUIHATEHBIX IceM,
COLIMOKYJIbTYpHBbIE pa3inuuus B ¢dopmare
KOPPECTIOHICHIINH HA TOCYAAPCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

4. BBIMOJNHATH TMEPEBOJ AKATEMHUYECKHIX
TEKCTOB C HWHOCTPAHHOTO (-bIX) Ha
TOCYIApCTBEHHBIN SI3bIK.

YK-4.3 Baaneer:

l. oOmBITOM TpPEICTABICHUS IUIAHOB U
pe3yabTaTOB COOCTBEHHOM W KOMAaHIHOMW
JEeSTeIbHOCTH c UCTIOJb30BaHUEM
KOMMYHHUKATHBHBIX ~ TEXHOJOTMH  Ha
Pa3IUYHBIX ~ MEPONPHSTHUSX,  BKIIOYAS
MEXTyHapOHBIE;

2. HaBBIKAMU YCTHBIX JIEIIOBBIX
pasroBOPOB HAa TOCYAApCTBEHHOM U
WHOCTPAHHOM (-bIX) $3bIKaxX; HaBBIKOM
3(PEeKTUBHOTO y4acTHsI B aKaJEMHUYECKUX
U PO eCCUOHATBHBIX TUCKYCCHUSX;

3. JIeTOBOM  TEPENUCKOH,  Yy4YHUTHIBas
OCOOCHHOCTH CTWJIMCTUKH O(HUIIHMATBEHBIX
u HEOPHUIHATBHBIX MHUCeM,
COLIMOKYJIbTYpHBIE pa3nuuus B ¢dopMmare
KOPPECHOHJEHIIMH Ha FOCYAApCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX;

4. mepeBOJOM aKaJeMHYECKUX TEKCTOB C
MHOCTPAHHOTI'O (-bIX) Ha TOCYIapCTBEHHBII
A3BIK

Takum 00pa3oM, BBIIOJIHEHUE THIIOBBIX 3aJaHUM, NpEACTaBIEHHBIX B pasznene 5 «OueHOYHbIe
MaTepuaibl Uil TEKYIIEro U pyOEeKHOTO KOHTPOJIS YCIIEBAEMOCTH U IPOMEXYTOUHOM aTTecTalum»
MO3BOJIMT 00€CIEUNTHCIIEHUAINCTAM CIIOCOOHOCTh OCYIIECTBIIATh J€IOBYI0 KOMMYHUKAIUIO B YCTHOM
U MUCHbMEHHOW (hopMaxHa TOCYJapCTBEHHOM si3bike Poccuiickoit @enepanun M WHOCTPaHHOM(BIX)
s3pike(ax) (YK —4).

7.YueOHO-MeTOAM4YECKOEe 0OOecniedeHrne TUCHMILIMHBI (MO1YJIfA)

7.1. HopMaTUBHO-3aKOHOAATeIbHbIE AKTHI

1. I'paxxnanckuii koaekc P@: [anektponHbIil pecypce]// Joctyn u3 cnpaBoyHOM cuctemsl "l'apaHT".
http://www.garantexpress.ru.

2. ®epepanpHblii 3akoH oT 29.12.2012 N 273-®3 (pen. ot 25.11.2013) "O6 oOpa3oBanuu B
Poccuiickoit  @enepaumnu" (¢ w3M. u jgom., Beryn. B cuiay ¢ 01.01.2014) URL:
http://www.consultant.ru//lara coxpanenus: 30.01.2014

3. Ilpuxaz MwunoOpHayku Poccunm ot 19.12.2013 Nel367 «OO yTBep»k A€HHH OCYIIECTBICHUS
00pa3oBaTeNbHON JEATETbHOCTH 1O 00pa3oBaTeIbHBIM IpOTpaMMaM BBICIIETO OOpa3oBaHUS -
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mporpammaMm 0OakanaBpuaTa, MporpaMmaM CIeluaauTeTa, nporpammaMm Maructparyps» URL:
https://docviewer.yandex.ru/view/109274905 //lata coxpanenus: 30.01.2014

4. ITpuxaz MunoOpHayku Poccun ot 05.04.2017 Ne301 "O6 yrBepxknenuu Ilopsigka opranuzanuu u
OCYHIECTBIICHUSI 00pa30BaTENbHON NEATEIBHOCTH MO 00pa3oBaTENbHBIM MPOrpaMMaM BBICIIETO
oOpazoBaHusi - TmporpaMMaMm OakajlaBpuara, MporpamMmaM CIElUajIuTeTa, MporpaMMam
maructparypsl” URL: https://www.garant.ru/products/ipo/prime/doc/71621568/Jlatra coxpaHeHus:
30.07.2018

7.2. OcHOBHas JuTEpaTypa

Ian MacKenzie. English for Business Studies. Student’s book. Third edition. Cambridge University
Press. — 2010 (OBC)

"English for Public Administration (Central, Regional and Municipal Administration)
(AHTIHHACKWIA S3BIK TS CTYJICHTOB, o0ydJarommxcs o HAaIpaBJICHUIO
"T"'ocynapcTBEeHHOE U MYHUIIMIIATbHOE yIpaBieHue" [ IIeKTpoHHbIN pecypc] : yuebHoe nmocobue / J1.P.
I'uausatynnuna, [.P.  ®acxyrmunoBa. - Kazawp : W3pgarensctBo KHUTY, 2013."
http://www.studentlibrary.ru/book/ISBN9785788214290.html.— 3BC «IPRbooks»

English for Public Administration. AHTTHHACKUH SI3BIK IS cepsl
roCy/1apCTBEHHOI'0 U MYHMIIMIIAIBHOIO yIpaBieHus [DnekTpoHHblil pecypc] / MBamenko M.A. — M.:
@®JIMHTA, 2014. - http://www.studentlibrary.ru/book/ISBN9785976519381.html.— 3BC «IPRbooks»
[TomoB E.B. [lenoBoil aHTIMACKUN S3bIK [DIIEKTPOHHEIN pecypc]: ydaeoHoe mocobue/ [TomoB E.b.—
OJNeKTpoH.TeKCTOBbIe naHHble.— CaparoB: By3oBckoe oOpazoBanue, 2013.— 65 c.— Pexum
noctyma: http://www.iprbookshop.ru/16672.— 9bC «IPRbooks»

7.3 lonoTHUTEILHAS JIUTEPATypa

EnglishGrammar: TablesandComments = AHrnuiickas rpaMMaTHKa: TaOJIHUIIBI HKOMMEHTapHH : y4eO.
nocoOue o aHrJl. A3bIKY IS CTYyIEHTOB BY30B / aBT.-cocT.: A.B. Ily3akos, B.C. Enuzapos — CapaHnck,
2007.

Malcolm Mann, Steve Taylore-Knowles Grammar and Vocabulary. Pre-intermediate to intermediate. -
Macmillan Publishers Limited, 2008.

Mark Foley, Diane Hall. My Gramar Lab. Elementary. - Pearson Education Limited, 2012.

Murthy R. English Grammar in Use. A self-study reference and practice book for intermediate students
of English. Third edition. — Cambridge University Press, 2004.

Simon Clarke. Macmillan English Grammar in Context. Essential. — Macmillan Publishers Limited,
2008.

3BepxoBckas E.B., Kocuuenko E.®. [IpakTukym 1o rpaMMaTHKE aHTJIMICKOTO SI3bIKA.

Yuebnoenocobue. — Cnob., 2015. (3BC)

7.4. llepuonnyeckuen3IaHus

B 371eKTpOHHBIX YNTAJIBHBIX 3aj1aX

7.5 UnrepHer-Pecypcbl

[Tpu n3yyennu qucummiinHel « IHOCTpaHHBIN (AHITMHACKUN) SI3BIK» CTYIEHTaM IO0JE€3HO M0JIb30BaThCs
cnenyrommumMu MHTEpHET — pecypcamu:

O0mme nHGopManUOHHBIE, CIPABOYHBbIE M ITOMCKOBbIE:

1. CnpaBouHas npaBoBas cuctema «l apant». URL: http://www.garant.ru.

2. CrpaBounas npaBoBas cuctema «Koncynsrantllmrocy. URL: http://www. consultant.ru
3. LingvoOnline: nepeBoauuk, cuctema 6ecniarHbix cioBapeid. URL:
http://lingvopro.abbyyonline.com/en

4. Slnpexc. CnoBapu: NepeBOAUMK C AHIIMHCKOT0, HEMELIKOTO, (PPAHILY3CKOTO, UCTIAHCKOTO,
UTaNbsHCKOTO s1361K0B. URL: http://slovari.yandex.ru/
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5. Online-nmuteparypa. URL: http://www.bibliomania.com/1/7/299/2034/frameset.html
6. Online-nepeBoaunk. URL: http://www.translate.ru/
7. Temaruueckuii karanor u30panHeix pecypcoB MutepHera. URL: http:// www.about.com

8. bpuTtanckas mmpoxkosemareasHas kopropamus. URL: http:// www.bbc.co.uk

9. CnoBapu pycckue onnaiin. URL: http:// www.slovarist.ru
10. ITouckoas cuctema. URL: http:// www.google.ru
11. [Touckosas cucrema. URL: http:// www.yandex.ru

- COBpPeMeHHbIe PO

€CCHOHAJIbHBIE 0a3bl JAHHBIX: (VI TYMAHUTAPHBIX HANIPABJICHUI)

Nenn/ | HammeHnoBaHue Kparkas xapakrepucTuka Ajpec caiita Ycaosus
n 3JIEKTPOHHOI 0 AocTyna
pecypca
9b/1 PI'b DIIEKTPOHHBIE BEPCUH http:// ABTOpPHU30BaHH
885898 nonupix www.diss.rsl.ru | b1 gocTyn u3
TEKCTOB JIUCCEPTAIUN 1 ondIMoTEKN
aBTopedeparoB u3 pouma (x. 112-113)
Poccuiickoii rocygapcTBEeHHOM
OnOIMOTEKH
«WebofScience» ABTOpHTETHAs IOJUTEMATUYECKAS http:// Hoctyn o IP-
(WOS) pedeparuBHO-OuOHOTrpaduyeckas u | www.isiknowle | agpecam
HayKOMETpHUYecKas 0a3a JaHHbIX, B | dge.com/ KbI'Y
KOTOPOW MHAEKCUPYIOTCs oKkoJio 12,5
ThIC. )KYPHAJIOB
SciverseScopus PedepaTuBHas u aHamuTHUECKAS Hoctym o IP-
W31aTEeNbCTBA 0a3a IaHHBIX, COAEpIKAIIIAs http:// azpecam
«Onb3eBup. Hayka u | 21.000 peneH3upyeMsbix xKypHasioB; | www.scopus.co | KBI'Y
TEXHOJIOTUN» 100.000 kuur; 370 kHUKHBIM cepuid |
(TIpOTOIKAIOIINXCST U3JTAHUN );
6,8 MJTH. TOKJIaJI0B U3 TPYA0B
KOH(pEpEeHIIUH
Hayuynas OnextpoHHas OuOnIMOTeKa Hay4dHbIX | http://elibrary.ru | IoxHbrit
3JIeKTPOHHAS nyOiauKanmuii -  MOJHOTEKCTOBBIE JOCTYT
ondamorexka (H3b | Bepcuu okono 4000 MHOCTpaHHBIX U
PO®N) 3900  OTeYeCTBEHHBIX  HAy4YHBIX
KypHaJIOB, pedeparsl MmyOIUKaIUn
20 TBICSY OKYpHAJOB, a TaKxke
ornucanusa 1,5 MuH. 3apyOeXHBIX U
POCCHUIMCKUX UCCEepPTALH.
2800 poccuicKUX )KypHaJIOB Ha
0e3B03ME3/THOM OCHOBE
Ba3agannbix Hammonanenast ~ mH(pOpMannonHo- | http://elibrary.ru | ABTOpH30BaHH
Science Index aHaIUTUYECKAs CHCTEMa, BIil 1OCTYTI.
(PUHLY) AKKyMYJIUpYIOIIast 6onee 6 [To3BonsieT
MUJUTHOHOB myOuKanuit JIOTIOJHATD U
POCCHIICKMX  aBTOpPOB, a TaKXke YTOYHSITh
uHbopMaluioo 00 WX LUTUPOBAHUU CBEJICHHSI O
u3  Oomee 4500  poccuiickux myOIMKanusx
JKypHAaJIOB. yuensix KBI'Y,

UMCIOIIIUXCA B
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PUHII

HamuonaabHas OOBbeTMHEHHBIN YJICKTPOHHBIN https://H36.pd Hoctyt ¢
3JIEKTPOHHAS KaTajaor OHIOB POCCUNCKHUX AJIEKTPOHHOTO
ounoanorexka PI'b OMOINOTEK, COACpIKAIITII YUTAJILHOI'O

4 331 542 >neKTpOHHBIX 3ana

JIOKyMEHTOB 00pa30BaTeIbLHOTO U OnbIMoTeKN

HAy4HOTI'O XapakKTepa Mo pa3IM4HbIM KbI'Y

OTpacJisiM 3HAHUU

ITpodeccnonanbHbIE MOUCKOBbIE CHCTEMBI:

1. [TomaoTekcToBast 6aza nanubix ScienceDirect: URL: http://www. sciencedirect.com
2. [Nouck nayunoit undopmanuu. URL: http:// www.search.nap.edu

3. Mudopmarmonnstii uatepaer-pecypc. URL: http:// www.voanews.com

Oopa3zoBaresbHbie IHTEpHET-pecypcebl:

1) Anzno-anznuiickuii moakoewlil cnosaps -[IIEKTPOHHBIN peCcypc|: OH-TaH-CIIOBAPb. —

Pexxum  nmocrtyma:  http://oxforddictionaries.com/, cBoOomubIii (mata oOpamenus: 20.08.2018)
(PaznoBMAHOCTH  JEeKcHKOTpaUUECKOro  M3AaHUS, T1e OObSCHAETCA  TIpaMMaTHYecKas W
CTHJIMCTUYECKAsT XapaKTEPUCTHKH CIIOB. B HEM pasbsCHSIOTCA 3HAYCHUS CIOB aHIIIMHCKOTO SI3bIKA M
JAIOTCS IPUMEPHI UX yrnorpedneHus. Kparkoe onucanue 3Ha4YEHHUI CIIOB B TOJIKOBOM CJIOBape OOBIYHO
MIPE/ICTABIICHO B BHUJE OOBACHEHHM, MOA00Opa CHHOHMMOB WJIM YCTOMUYMBBIX CJIOBOCOYETaHUU U
BBIPaKCHUH).

2) LearnEnglishBest! [OnextponHbslii pecypc| : oOpas3oBarenbHbIl moprain. — Pexum noctyna:
http://www.learnenglish.de/,  cBobomublii  (matra  oOpamenus:  12.02.2017).  (becrnnaTHblit
o0pa3oBaTebHBII NOPTad M3yYSHHs AHIIMICKOTO s3bIKa CIPABOYHHUKH, YYEOHUKH, JIUTEpATypy Ha
WHOCTPAaHHOM si3bIKe. lIMeeTcss BO3MOXHOCTH TOUTparb B JIMHTBUCTHUUEHCKHUE WIPHI, MPOUTH
MHTEpaKTHBHBIE TecThl. Kpome TOro cyriecTByeT OOMIMPHBIN CIOBapHBINA pasiell, 00eCTeYrBAIOIIIIA
BO3MOXKHOCTh MPOCTYIIUBAHUS MPOU3HOIICHUS CJIOB, a TaKXe pasJiel, MOCBSIIEHHBIH OpUTaHCKON
KyJbTYpe, OOBIYasiM U TPaJAUIIUSM.

3) EnglishTestNet [DOnexTpoHHBIM pecypc]: oOpa3oBarenbHbI calT. — Pexum pocryma:
http://www.english-test.net/, cBobomusiii (mara oOpamenus: 20.08.2018) (comepkut oOyuaromue
TEKCTBI 110 paz/iesiaM aHTIMICKOM rpaMMaTHKH).

4) LearnEnglish [OnextpoHHBIi pecypc]: oOpa3oBaTenbHbIi caiiT— Pexum npoctyna:
http://learnenglish.britishcouncil.org/en/ cBoOonubiii (mata oOpamenus: 20.08.2018). (Cair
Bpuranckoro CoBera, co3/laH MPU3HAHHBIMUA BO BCEM MHpPE DKCIIEPTaMH 10 OOYYEHHUIO aHTIIHICKOMY
sa3bIKy.COJIEP’)KUT COTHHU Ka4eCTBEHHBIX OECIUIATHBIX PECypCoOB IO PA3IUYHBIM acleKTaM H3y4YeHUs

SI3BIKA).
5) OxfordUniversityPress[ DnexTpoHHBI pecypc]: oOpazoBarenbHbId calT.— Pexum noctyma:
http://www.oup.com/elt/students/?cc=ru - OUP onlinepractice/ cBoOOmHBIN (mara oOpameHus:

20.08.2018). ComepkuT Marepuaiabl I W3yYAOIIMX AHDIMHUCKANW S3bIK MO yYeOHHWKAM HW3JIaHUS
OxfordUniversityPress, OH-JaiflH TECThl Ha 3HAHHWE AHIJIMICKOTO SI3bIKA, y4eOHBIC MaTepHallbl JIs
MOJTOTOBKM K CAa4ye 3K3aMEHOB Ha MOJyYeHHE MEXTyHAPOIHBIX CePTU(PHUKATOB, AETOBON aHTIIHICKUI
SI3BIK M S3BIK JIJISI CHEIUATIBHBIX IIeJiel, oOydaroliee YTeHUE Il CTYJICHTOB C Pa3IuYHbIM yPOBHEM
BJIQ/ICHUS S3BIKOM.

7.6 Mertoanyeckue YyKa3aHMsi s MOATOTOBKM K NPAKTHYECKHMM 3aHATHAM MW JJs
CaMoOCTOSITeIbHOI PadoThl CTYIEHTOB

[Tpuctynas K U3y4eHHIO TUCHMIUIMHBI, 00YJarolMMcs HEOOX0JUMO BHUMATEIbHO 0O3HAKOMUTBCS C
TEMaTUYECKUM IIJJAHOM 3aHSATHI, CIOUCKOM pPEKOMEHJIOBAHHOW JswmTeparypel. lIpenonaBanue
JUCLUIUIMHBl TPEAyCMAaTPUBAET: IPAKTUYECKHE 3aHATHUSA, CAMOCTOATENbHYIO pPaboTy (M3ydyeHue
TCOPCTUUCCKOTO MaTcpuaja, MNOATOTOBKY K MPAKTHYCCKHUM 3aHATUAM; BBIIIOJHCHUC OOMAIIHUX
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3aJjaHuil, B T.4. 3CCE; BBINOJIHEHUE TECTOBBIX 3a/laHUI; MMOATOTOBKY K YCTHBIM OIPOCaM, K3aMEHY U
poY.), KOHCYJIbTALUU MTpernoaBaTes.

Kaxnoe mnpakTHueckoe 3aHATHE II€€COO0pPa3HO HAUMHATH C TOBTOPEHHUS TEOPETUYECKOTO
MaTepuaia, KOTOpbli OyJeT UCNOiIb30BaH Ha HeM. /[ 3TOro o4eHb BajkKHO YETKO c(hOpMyIHpOBaTh
IeJIb 3aHATUS U OCHOBHBIC 3HAHHUS, YMEHHUS U HABBIKH, KOTOpPbHIE CTYAEHT JOJDKEH HpUoOpecTH B
TedeHue 3aHATHs. Ha mnpakThyeckux 3aHATHSAX MpenojaBarellb MPUHUMAET pELICHHbIE U
oopMiIeHHBIE HaUIeKAIUM 00pa30M pa3IMyHbIE 3aJJaHHs; OH JIOJDKEH MPOBEPUTHh MPABUIBHOCTD MX
0(OpMIICHUS U BBITIOJHEHUS, OLIEHUTh TTTyOUHY 3HAHUM TaHHOTO TEOPETUYECKOT0 MaTepuana, yMeHHe
aHAJM3UPOBATh U PeIIaTh MMOCTABJICHHBIE 3a/1a4M, BEIOUPATh 3()(EeKTUBHBIN CIIOCOO pelieHus, yMEHHe
JIeJ1aTh BBIBOJIBI.

B Xone mMOArOTOBKM K MPAaKTUYECKOMY 3aHATUIO OOydYalomMMCS CleJyeT BHUMATEIbHO
03HAKOMHUTBCSI € Y4yeOHOH mnuTepaTypoil (yueOHHMKamMu W ydeOHbIMH TocoOusimu). OOpalieHue K
MOHOTpausaM, CTaTbsIM M3 CHEIHMAIbHBIX >KYpPHAJIOB, XPECTOMATUHHBIM BBIIEPKKAaM, a TaKkke K
MaTepuaigaM CpeJCTB MaccOoBOM MH(GOpPMallMU MO3BOJIUT B 3HAUUTEIBHON Mepe YriIyOuTh Mmpoliemy,
4TO Pa3HOOOpas3uT mporecc ee oocyxaeHus. C Apyroi CTOPOHBI, 0OyYaIOUIMMCS CIIeIyeT MOMHMUTB,
YTO OHM JIOJDKHBI HE MPOCTO BOCHPOU3BOAUTH CyMMY IOJYYEHHBIX 3HAHHWM MO 3aJJaHHOW TeMe, HO U
TBOPUYECKU MIEPEOCMBICIUTH CYLIECTBYIOLIEE B COBPEMEHHON HAyKe MOAXOAbl K MOHMMAHUIO TE€X WU
UHBIX TpoOJsieM, SBJICHUH, COOBITUH, MPOAEMOHCTPUPOBATH U YOETUTENBHO apryMEHTHPOBATh
COOCTBEHHYIO MO3UIIHUIO.

CamocrosiTesibHasi padoTa CTYAEHTOB

Teopernuecknii Marepual MO TEM TEMaM, KOTOpPBHIE BBIHECEHBI HAa CAMOCTOATEIBHOE H3yUYEHHE,
oOydaromuiicsi mpopabaTeiBa€T B COOTBETCTBUM C BONpPOCaMH JJsi MOJATOTOBKM K 3k3ameHy. Ilaker
3aJJaHUN JJI1 CaMOCTOSTENbHOM paboThl BBIAAETCS B Hayaje CEMECTpa, ONpPENEeNAIOTCs KOHKPETHbIE
CPOKM HUX BBINOJHEHUS W cAadu. Pe3ynbTaTel caMOCTOSATENbHONM pabOThl KOHTPOJIUPYIOTCS
IpernojiaBaTesieM W YYUTBIBAIOTCS MPHU aTTecTanuu olyuaromierocs (IpH clade 3K3aMeHa). 3alaHus
JUISL CAaMOCTOSITEIbHON pabOThl COCTABIISIOTCS, KaK MPaBUIIo, 0 TEMaM U BOIPOCaM, 1O KOTOPBIM He
NPEIYyCMOTPEHBl ~ ayJAWTOpPHBIC 3aHATHSA, JIMOO TpedyeTcs JOMOJHUTEIbHO TMpopaboTate U
MIpOaHAIN3UPOBATh pacCMaTPUBAEMbIN IpenojaBaTeleM Marepual B 0O0beMe 3arlaHUuPOBaHHBIX
4acoB.

Jlig 3aKkperyieHus TEOPETUYECKOro marepuasia oOydarollyecsl BBINOJIHSIOT pa3indyHble 3aJaHus
(TecToBBIC 3a/1aHMs, pedepaThl, 3cce, KHCh U Mpod. ). MIX BbIOTHEHNHE MPU3BAHO OOpaTUTh BHUMaHHE
oOydaromuxcsi Ha HauOoJjee CIOXKHBbIEe, KIIOYEBbIE U JUCKYCCHOHHBIE ACHEKThl HM3ydaeMON TeMBbl,
MIOMOYb CHUCTEMATH3HPOBATh U JIy4llle YCBOUTH MpOMeHHbIN MaTepuan. Takue 3aJaHusi MOTYT ObITH
UCIIOJIb30BaHbl KaK JJIsi MPOBEPKH 3HAHMM OOydYaroIMXCsl TMpenojaBaTelieM B XOJE IMPOBEICHUs
IIPOMEXYTOUYHOM aTTecTaly Ha IPAKTUYECKUX 3aHATHUAX, a TaKKe Ul CaMOIPOBEPKU 3HAHUUI
00yJaromMHUCH.

[Tpu caMOCTOSATEILHOM BBINOJIHEHUH 33JaHUN 00yYaroIuecsi MOTYT BBIIBUTH TOT KPYT' BOIPOCOB,
KOTOpBI ycBOWIM ciabo, W B JajbHeHmeM oO0paTuTh Ha HUX ocoboe BHuUMaHHe. KoHTpousb
CaMOCTOSITENIbHOM ~ pa®oThl  OOyyaromuMxcs 1O  BBIIOJHEHUIO  3aJaHHi  OCYIIECTBISAETCS
IpernojaBaTesieM C MOMOUIbI0 BHIOOPOYHON M (POHTANIBHON MPOBEPOK HA MPAKTUUYECKUX 3aHATHUSX.
KoHcynbranuu mnpenojgaBateniss IMPOBOAATCS B COOTBETCTBHM C TpaUKOM, YTBEpPKICHHBIM Ha
kadenpe. OOydaromuics MOXET O3HAaKOMUTHCS € HUM Ha uH(popManuoHHOM creHzae. llpu
HEOOXOIMMOCTH JOMOJHUTENbHBIE KOHCYJbTAlMM MOTYT OBITh Ha3HAYeHBI IO COTJACOBAHMIO C
IpernoaaBaTesneM B UHANBUIyaJIbHOM MOPSIZIKE.

CamocrosaTenpHass paboTa JOKHA HOCUTh TBOPYECKHM W ITAaHOMEpHBIH Xapakrep. Omuoky
COBEpIIAIOT T€ CTYAEHTHI, KOTOPbIE HAJICIOTCS OCBOUTH BECh MaTepHaj TOJIbKO 3a BpeMsl IOJTOTOBKH K
3aueTy. ONBIT MOKa3bIBAET, YTO YPOBEHb 3HAHUM Yy TaKUX CTYACHTOB SBIISIETCS HU3KHUM, a, TJIABHOE
HEJ0JITOBEYHbIM.

8. MaTepua/ibHO-TeXHMYeCKOe oOecrieyeHne TUCUMIIUHBI (MO1YJIA)

MunumaneHo HeoOxomammbiid st peanmzaruu OINOIl  mepeueHp MaTepuaIbHO-TEXHUYECKOTO
obecriedeHus1 BKIIOYAeT B ceOs: JIEKIMOHHBIC ayAUTOpUH (000pyHOBaHHbIE BHJICOMPOSKIMOHHBIM
000pyA0BaHUEM IS NIPE3EHTAIIN, CpeCTBAMU 3BYKOBOCIIPOU3BEICHHUS, SKPAHOM U UMEIOIIUE BBIXO]T

35



B ceTh IHTepHET), mNOMENIeHUS s TPOBEIACHHUS CEMUHAPCKUX W MPAKTHUYECKUX 3aHATUH
(oGopynoBaHHBIE YUeOHON MEOEIBIO), KOMITBIOTEPHBIE KIIACCHI H JIp.
[Tpu nmpoBeneHUY 3aHATUH IEKIIMOHHOTO TUTIA, CEMUHAPCKUX 3aHSITHI UCTIONB3YETCS

JIUYEH3UOHHOEe NPOZPAMMHOe obecnedenue:
— Jlunensus Ha opucHOe porpaMmHoe obecrieueHue MoitOdurc CtanaapTHBIN;
— Jlunensus Ha nporpaMMHoe o0ecrieueHre cpecTB aHTUBHpYycHOM 3amuThl Kaspersky Endpoint
Security ms 6usneca - Crannaptaeiit Russian Edition. 1000-1500 Node 1 year Educational Renewal
License (KL4863RAVFQ);
— TIlpaBa Ha mporpamMmmHoe obecrieuenue s padbotsl ¢ PDF-nokymenramu ABBY'Y FineReader 15
Business.

€680000HO pacnpocmpansiemvle NPOSPaAMMbL:
— 7Z — nporpaMMa-apxuBaTop;
— Adobe Acrobat Reader — nporpamma st urenust PDF ¢aiinos;
— Mozilla Firefox, Yandex — untepHeT-Opay3epsl.

8.2CpencTBa ajanTanuu MNpenoJaBaHusl AMCUMIUVIMHBI K TMOTPeOHOCTAM 00y4Yaloumuxcs
WHBAJM/I0B U JIHI] C OTPAHHYEHHBIMHU BO3MOKHOCTSIMHU 310POBbSI

st CTyIEeHTOB € OrpaHWYEHHBIMH BO3MOYKHOCTSMHU 37I0POBBSI CO3/IaHbl CIEIHAIbHBIE YCIOBUS IS
nojy4yeHuss oOpa3oBaHus. B 1ensiX JOCTYMHOCTHM TMOMY4YeHHMsS BBICHIETO 00pa3oBaHUS IO
00pa3oBaTeNbHBIM POrpaMMaM MHBAJUAAMHU U JIUIIAMU C OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3710POBbSI
YHHMBEpPCUTETOM obecrieunBaeTcs: 1. AnbTepHaTUBHOW Bepcueil oduuumanpHOro caita B CETH
«WnTepHer» miusa cnaboBuisamux; 2. IIpucyTcTBHE acCHUCTEHTa, OKa3bIBAIOIIErO OOydYaroleMycs
HE00X0IMMYI0 ToMollb; 3./1J11 MHBAJIMIOB U JIMIl ¢ OFPAaHUYCHHBIMH BO3MOXHOCTSMHU 30POBBS I10
cllyXy — JyOauMpoBaHUE BCIyX CIPaBOYHOM HHGOpPMALMU O pacHUCaHUM Y4YeOHBIX 3aHATUH;
obecriedeHrne HaJIeKaIMMU 3BYKOBBIMH CpeJICTBAaMM BocmpousBeneHust uHpopmarmu; 4. Jns
WHBAJIUJIOB M JIMIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHM 3/I0pPOBBS, UMEIOIIUX HApyLIEHUsS OIOPHO-
JIBUTATENIFHOTO  ammapara, Co3JaHbl MaTepHalbHO-TEXHUYECKHE YCIOBHA  oOecreyrBaroIue
BO3MOXXHOCTh OECHpEINATCTBEHHOr0 JO0CTyna oOydaroluxcs B Y4yeOHble MOMENIEHUS, OOBEKTY
NUTaHUs, TyaJeTHble M JApPYrHe TNOMEIIEHUS YHHMBEPCHTETa, a TakKe NpeObIBaHMA B YKa3aHHBIX
MOMEIIEHUAX (HaIMYUe PaCUIMPEHHBIX ABEPHBIX IPOEMOB, MOPYUHEN U APYTUX NMPUCTOCOOTICHUI).
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JIuer n3meHeHmni (10MOJTHEHMIT)
B padoueii nporpaMMe TUCHMILVIMHbI «AHOCTPpaHHBII (AHIVIMIICKUIT) A3bIK B IPO¢)eCCHOHATbHOI

chepe» mo HanpasiaeHu0 NoAroroBku 38.03.01 «IxoHOMHUKA) HA y4eOHbI roa
Ne duaemenT (myHkT) PII/{ IlepeyeHb BHOCUMBIX IMpumeyanue
n/n H3MeHEeHUil (10NOJIHeHMI)

OO6cysxaeHa 1 peKOMEHI0BaHa Ha 3aceianuu kadenpel MHocmpannwix A361K08

pOoTOKOd Ne OT « » 20 T.

3aseoyrowuii kagheopoii /KeneroBa P.b./ _

MOIHKCH, PacIM(ppPOBKA MMOJIICH, AaTa




IIpunoxenne 1

Pacnpenesienne 60a/U10B TeKyIero U pyoe;KkHOro KOHTPOJIst

Cymma b6annos

Nen/n Buo konmpona Oobwiasn
1-2 mouka 2-a mouka | 3-1 mouka
cymma
Hocewenue 3anamuil 00 10 bannos 00 3 0. 00 30. 00 46.
Texyuwuii KOHmponb: 00 30 6annoe 0o 10 6. 00 10 6. 00 10 6.
Omegem na 5 éonpocoe om 000156.| om00056.| omOoo56.| omOool
0.
ITonHbIN NpaBUIIBHBINA OTBET no 15 0aJJIoB 50. 56. 50.
HenonHplit paBuiIbHbLA 0TBET or3 10l156.| orlno56.|{orlp0o56.| orlmos
0.
OTBeT, cofeprKalliii HETOYHOCTH, OITHOKH 00. 00. 00. 00.
Bovinonnenue camocmoamenvuvix
3a0anuil (pewienue 3aoau,
Hanucanue pegepamos, 0oknad, | om 0 00l56. | om00056. | om00o0o56|om0aool
acce ) O
Pybescnulit KoHmpono 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
TECTUPOBAHUE ot 0- 10 126. | ot 0- 1o 406. ot 0- o ot 0- no
46. 40.
KOJIJIOKBHYM or0m101806.| or0m066. | 0oT01066.| o0oT0 1106
0.
Hmozo cymma mexkywiezo u
PYOerxscHo20 KoHmpons 0o 700annoe 00 230. 00 230 00 240

IlepBbiii 3Tan (0a30Bblii)ypoBeHb) — OLIEHKA
«Y[0BJIETBOPUTETHLHO»

He MeHee 360.

He menee 12 6.

He MeHee 12 6

He menee 12 6

Bropoii »3Tam (MpPOABMHYTHI)ypOBeHb) —
OIICHKA «XO0POLLO»

menee 70 0.
(51-69 6.)

menee 23 6

menee 23 0

Menee 240

Tperuii 3Tan (BbICOKHIi ypOBeHb) -
«OTJIMYHO»

OILICHKA

He menee 70 6.

He MeHee 23 0.

He MeHee 23 6

He MeHee 240
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IIpunioxenne 2

Hlkana oyenusanus naanupyemplx pe3yibmanos 00yuenus
Texymmii U py0e:KHbIIi KOHTPOJIb

Cemectp [lIxana oueHUBaHUS
0-35 6amnoB 36-50 G6ammoB 51-60 6amoB 56-70 6amoB
Yactuunoe nocenienue | [lomHoe nnu [TonHoE MM [TomuoE
ayIUTOPHBIX 3aHATHUM. YAaCTUYHOE MOCEIICHUE | YaCTUYHOE MOCEIICHHE
HeynoBnerBoputenbHOE | Ay JUTOPHBIX 3aHATUH. | MOCEILLEHUE ayAUTOPHBIX
BBITIOJTHEHHUE YactuuHoe ayJIUTOPHBIX 3aHATHMN.
71a00paTOPHBIX U BBINIOJIHEHUE U 3alllUTa | 3aHSITHI. [Tonnoe
MPaKTUYECKUX PaboT. 1ab0paTOPHBIX U [Tonnoe BBITIOJITHEHHUE U
[1noxas moAroToBKa K MPAaKTHYECKUX padoT. BBINIOJIHEHUE U | 3alIUTa
0aJTbHO-PEUTUHTOBBIM | BrinmonHeHune 3aIuTa 1a00paTOPHBIX U
MEPOTIPUATHUSAM. KOHTPOJIbHBIX paboT, 71a00paTOPHBIX | MPAKTHUECKUX
CryneHt He TECTOBBIX 3a/IaHH, Y TIPAKTUYECKUX | 3aHSATHUH.
JIOTyCKaeTcs K OTBETHI HA pabor. Beinonnenue
MIPOMEKYTOUHOM KOJUIOKBUYME Ha Brimonnenune KOHTPOJIbHBIX
aTTecTalluu OILICHKH KOHTPOJIbHBIX paboT, TeCTOBBIX
«YJIOBJIETBOPUTETHLHOY». | paboT, 3aJIaHUN, OTBETHI
TECTOBBIX Ha KOJUIOKBUYME
3aJaHnH, Ha OIICHKH
OTBETHI HA «OTIIUYHOY.
KOJUIOKBUYME
Ha OLICHKHU
«XOPOIIIOY.
IIpomexyTounas arrecTauMs (014 IK3amena u oud. 3auéma)
(6 ciyuae, eciu IK3AMEHAUUOHHBLIL OUIEm COOEPIHCUN 06A 8ONPOCA)
CemMmecT Ixkama oneHUBaHUA
p HeynosnerBopurenbH | YIOBIETBOPUTENBHO | XOPOIIO OTnuuHo
0 (61-80 GanoB) (81-90 6ammoB) (91-100 6amnoB)

(36-60 6anoB)

Crynent umeer 36-60
0aJII0B MO UTOTaM
TEKYIIEro U
PYOEIKHOTO KOHTPOJIS,
Ha dk3ameHe (aud.
3adere) He Jall
ITOJIHOTO OTBETA HH Ha
OJTUH BOTIPOC.

Crynent umeer36 -45
0aJJI0B MO0 UTOTaM
TEKYIIEro 1
pyOEKHOTO KOHTPOJIS,

CryneHt umeer 36-
50 6amnoB 1o
UTOTaM TEKYIIETO U
pyOexHOro
KOHTPOJIS, HA
sk3amene (aud.
3ayeTe) JaJl MOJHBIN
OTBET Ha OJIUH
BOTIPOC ¥ YaCTUYHO
(TIOJTHOCTBIO)
OTBETUJI Ha BTOPOM.

CryneHt umeer 46-
60 GayI0B HO
UTOTaM TEKYIIETro U

CryneHT umeer
51-60 6annoB mo
UTOTaM TEKYIIETO
U pyOeKHOTO
KOHTPOJIS, HA
sk3amene (aud.
3adere) Jai
MOJTHBIN OTBET HA
OJIMH BOIIPOC U
YaCTUYHO
(MOAHOCTBIO)
OTBETUJI Ha
BTOPOH.

CryneHT umeer
61 — 65 b6aynos

Crynent umeet 61-
70 6amnoB 1o
UTOTaM TEKYIIETO
U pyOEKHOTO
KOHTPOJIS, Ha
sk3amene (aud.
3auere) Jai
MOJIHBIM OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO
(MOTHOCTBI0)
OTBETUJI Ha
BTOPOM.
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Ha dKk3ameHe (aud.
3a4eTe) JAaJT MOJTHBIN
OTBET TOJILKO Ha OJIMH
BOIIPOC

pyOeKHOTO
KOHTPOJIS, HA
sk3amene (aud.
3a4eTe) JaJl MOJTHBIN
OTBET Ha OJIUH
BOTIPOC WIIH
YaCTUYHO OTBETHII
Ha o0a Bormpoca.
CTyzieHT uMeeT 1o
UTOTaM TEKYIIETO U
pyOeKHOTO
KoHTpouss 61-70
OaJIJIOB Ha DK3aMEHE
(mud. 3auere) He man
MTOJTHOTO OTBETA HU
Ha OJTUH BOIIPOC.

10 UTOTaM
TEKYyIIEero u
pyOeKHOTO
KOHTpOJISI, Ha
sKk3amene (aud.
3adere) Jgan
MIOJIHBIM OTBET Ha
OJIMH BOTIPOC U
YaCTUYHO
OTBETUJI HA
BTOPOIA.
CryneHT umeer
66-70 6aioB Mo
WUTOTaM TEKYIIETO
1 pyOe)HOTO
KOHTpOJISI, Ha
sKk3ameHne (aud.
3adere) Jan
MOJIHBIN OTBET
TOJIKO Ha OJIUH
BOIMpPOC.
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