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1. llean u 3agaun JUCHUILIHHBI

Pabouas nporpamma mo aucturinHe «AHOCTpaHHBIN A3bIK (aHITTUHCKH )» pa3padoTaHa
B coorBerctBuu C TpeboBanusimu DI'OC 3++ BO, KOMIETEHTHOCTHBIM TIOAXOIOM,
peaau3yeMbIM B CHCTEME BBICHIETO oOpa3oBaHusA. LleasMu OCBOCHUS AMCITUIUIMHBI SBIISIOTCS
MOBBIIICHHE HCXOAHOTO YPOBHSI BIIAJICHUS MHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha
MpeabIAyIel CTyleHn o0pa30BaHus, U OBJIAJICHUE CTYACHTAMU HEOOXOIUMBIM M JIOCTATOYHBIM
YPOBHEM HHOSI3BIYHOM KOMMYHHMKAaTUBHOM KOMIIETEHLUMH JUIS PEHICHUS  COLMAJIBHO-
KOMMYHHUKaTHBHBIX 3a7ad B OBITOBOM U mnpodeccuoHaabHON cdepax oOmeHus, mpu
B3aMMOJICHCTBUU C 3apyOCKHBIMU NTAPTHEPAMH, a TAKXKE JUISI JATHHEHUIIIEro caMoo0pa3oBaHMsI.

3agayaMm OCBOCHUS AUCIUIUTMHBI «AHOCTpaHHBIM S3bIK (AHIIMHUCKUN)» SIBISIIOTCS
OCBOCHHE HABBIKOB YCTHOW M MUCHMEHHOW PEUYH, HABBIKOB OOIICHHUS HA WHOCTPAHHOM SI3BIKE,
HaBBIKOB BOCIIPUATHS HAa CIyX M HCIIOJB30BaHUS MNPUOOPETEHHBIX 3HAHWUW B TpoIEcce
OBITOBOTO  OOMIEHUST W  NPOPECCHOHATBHOW  JIEATENBbHOCTH W JJIS  JaJbHEHIIEro
CaMOCTOSITENILHOTO M3y4YeHUS HHOCTPAHHOTO s3bIKa. Takke MpuoOpeTeHne HABBIKOB BIAJACHUS
pa3IMYHBIMU  CTPATETUAMH 3pEJIOro UTEHUs, YMEHHUS YCBaWBarb HOBBIM S3BIKOBOM U
npeaMeTHbId MHGOPMAIIMOHHBIM Marepual W YMEHHUS HCIONb30BaTh HHPOPMALMIO U3
WHOSI3BIYHBIX MCTOYHHUKOB B HAYYHO-HUCCIICIOBATEIHCKONW U MPOPECCHOHATLHON JIEATEIIEHOCTH.

2. Mecrto aucuumimnsbl B ctpykrype OOII BO

[IporpamMma cocraBiieHa B cooTBeTcTBUU ¢ TpeboBanusamu GPI'OC BO mno HampaBieHUIO
noarotoBku 38.03.02 «MeHemkmeHT. JUCIUIIIMHA OTHOCUTCS K 0a30BOM 4YacTW MPOTPaMMBbI
OakaniaBpuara U sBISI€TCSl 00s3aTeNIbHOI.

Ha 3aHsATHIX 1O aHIIMICKOMY SI3BIKY 3aTParuBaroOTCs PasHOOOPA3HBIE aCIEKThI, OTHAKO
cnenuduka CHeuuasbHOCTH  TpeOyeT MPHOPUTETHOTO BHUMAHUS K  ONpPEIEICHHON
npodeccrnoHaIbHO-OPUEHTUPOBAHHON TEMATHKE.

Cucrema obyueHusi cTyeHTOB 10 HampaBieHHo 38.03.02 «MeHemKMeHT» TUCIUILUINHE
«MHOCTpaHHBIN A3BIK (AHTIIMICKUN)» TECHO CBsI3aHA C OCHOBAMHU OW3HEC-aIMUHHCTPUPOBAHUS,
MEHE/DKMEHTOM. OJTO o00ecrneuuBaeT MPaKTHUECKYI0 HAlpaBlI€HHOCTh U COOTBETCTBYIOLIHI
YpOBEHb UCMOIb30BaHMSI aHIVIMICKOTO SI3bIKa B MPOPECCUOHATIBLHON NeSTEIIbHOCTH

3. TpeOoBaHus K pe3yJbTaTaM 0CBOCHHS THCHHUIINHBI

B coBokynHOCTH ¢ ApyrMMH JUCHUIUIMHAMU Tpoduis «MeHeIKMEHT» AMCUUILIMHA
«MHOCTpaHHBIN (QaHIIMICKUI) SI3BIK» HalpaBjieHa Ha (OPMHUPOBAHUE CIIETYIONIEH KOMIIETEHLIUN
B cootBerctBuu ¢ ®I'OC BO wu OIIOII BO mno nanpasnenuto moaroroBku 38.03.02
«MeHeKkMeHT» (YpoBeHb OakalaBpHaTa):

YK-4 - cnocobeH ocymiecTBIATh JAEIOBYI0O KOMMYHUKAIMIO B YCTHOW U NMHUCbMEHHOM
¢dopmax Ha rocygapcTBeHHOM si3bike Poccuiickoit denepaniii 1 HHOCTPAHHOM SI3bIKE

I[Ipy  w3ydyeHMM  JOUCHUIUIMHBI ~ OCOOBIH  aKIEHT CcleJaH Ha peaju3aluio
KOMIIETEHTHOCTHOTO TOJIX0Ja, MPEAyCMaTpUBAIOLIET0 HCIONb30BaHHE B Yy4eOHOM Ipoliecce
AKTUBHBIX M MHTEPAKTUBHBIX (OpM IMPOBENECHUS 3aHITHNA (CEMHUHApPOB B JIMAJIOTOBOM DPEXKHME,
pa300p KOHKPETHBIX CUTYyaIUi, IPYMIIOBBIX TUCKYCCHIA).

Kon n
Kareropus Kon u HanmmeHoBanne | HauMmeHO | Pe3yabrarnl 00y4eHus
KOMHeTeHHHﬁ KOMIIETCHII MU BaHHeE
HHIMKAT
opa
AOCTHIKE




HHUHA

KoMIIeTe
HIHH
KommyHukamms YK-4: cnocoben YK-4.1. | 3naer:
OCYIIECTBIATh 3HaTh 1. 3HayeHMe KOMMYHHUKAallUd B
JICTTOBYIO po¢heCCHOHAIEHOM
KOMMYHHKAIHIO B B3aHMO/ICICTBHY;

YCTHOW U MUCbMEHHOMN
dbopmax Ha
rOCYJIapCTBEHHOM
s3p1ke Poccuiickoit
denepanuu u
MHOCTPAHHOM SI3bIKE

YK-4.2.-
YMmern

Cnocooe
H
ocyuiecT
BJIATH
nepeBoj
n
aHaJIn3
npogecc
HOHAJILH
0-
OpHEHTH
POBaHHO
ro

2 OPUHUUIIBI KOMMYHHKAIUU |
npodeccuoHaIbHOM 3TUKH;

3. S3BIKOBBIE  KOMMYHHMKATHBHO
pueMIIeMble CTHIH JIETIOBOTO
oOIIeHusT Ha TOCYIapCTBEHHOM U
WHOCTPaHHOM (-BIX) SI3bIKAX,
BepOabHbIE U HeBepOasbHbIE
cpencTaa B3aUMOJICHCTBUS C
napTHEpaMH;

4.  KOMIBIOTEPHBIE  TEXHOJIOTHH

NOMCKa HEoOXonmuMon WH(pOpMALUU B
npolecce  pelieHus  Pa3IM4HbIX
KOMMYHUKaTHBHBIX 3a1a4 Ha
rOCY/IJapCTBEHHOM U HMHOCTpPaHHOM (-
bIX) SI3bIKAX;

5. CTWIMCTUKY YCTHBIX JIEJOBBIX
pa3roBopoB ,o(puIanbHBIX u
Heo(UIaIbHBIX IIUCEM,
COLMOKYJIBTYpHBIE  pa3IHyus B
¢dopmare  KOppPECHOHAEHIMH  Ha
rOCyIapCTBEHHOM M HWHOCTPAaHHOM (-
bIX) SI3bIKAX;

6. COBPEMEHHBIE CpeacTBa
UH(POPMAITMOHHO
KOMMYHUKAI[HOHHBIX TEXHOJIOTHIA;
TEXHOJIOTHIO nepeBoja
aKaJIeMHUIECKUX TEKCTOB c
MHOCTPaHHOTO (-bIX) Ha
rOCY/IapCTBEHHBIH A3BIK.

Ymeer:

1 - co3naBaTh Ha pyCCKOM U
WHOCTPAHHOM $SI3bIKaX MICEMEHHBIE
TEKCThI HAYYHOTO U O(UITHAIBHO-
JIEJIOBOTO CTUJIEN pedH Mo
po(heCCHOHAIBHBIM BOIIPOCAM;
BBIOMPATh KOMMYHHKATHBHO
IpUeMIIEMble CTHIIH JIEJIOBOTO
OOLIeHHs Ha TOCYIapCTBEHHOM U
WHOCTPAHHOM (-BIX) S3BIKAX,
BepOabHbIe U HEBepOaTbHbIE
CpeZcTBa B3aUMOJICHCTBUS C
napTHEpamH,

2 - HCTIONIB30BaTh HH(POPMAIIMOHHO-
KOMMYHHKAI[IOHHBIE TEXHOJIOTHH TIPU
MOKMCKe HE0OX0MMOI MH(pOopMaLuu B




TeKCTa,
BECTH
J1eJI0OBYI0
nepemnuc
KY,
JHNAJIOT,
JTHCKYCC
HI0 HA
HHOCTpA
HHOM
sI3bIKe

YK-4.3.
Baagers

MPOLIECCE PEIICHUS] PA3JIMYHBIX
KOMMYHHMKATHUBHBIX 3a/1a4 HA
roCyIapCcTBEHHOM U MHOCTPAHHOM (-
bIX) sI3bIKaX; BECTH KOMMYHUKATUBHO
U KYJABTYPHO IIPUEMJIIEMO YCTHBIE
JIEJIOBBIE Pa3roBOpHI HA
roCyIapCTBEHHOM U MHOCTPAHHOM (-
bIX) SA3BIKAX;

3 - BECTH JIEJIOBYIO [IEPEIUCKY,
YUUTBIBasi 0COOCHHOCTH CTUITMCTHKHI
opHUIIMaIbLHBIX U HEO(DUIIUATLHBIX
MHUCEM, COLIMOKYIBTYPHBIC PA3INYUs B
(hopmare KOppeCOHICHIINH Ha
roCyAapCTBEHHOM U MHOCTPAHHOM (-
bIX) sI3BIKAX;

4 - BBITIOJHATH TIEPEBOJ]
aKaJeMUYECKUX TEKCTOB C
MHOCTPAHHOIO (-bIX) Ha
TOCYIApCTBEHHBIN A3bIK.

Baaneer:

1 - onBITOM TIpE/ICTaBICHUS TJIAHOB U
pe3ynbTaToB COOCTBEHHOM U
KOMaHJHOM JEATEIbHOCTH C
MCII0JIb30BAaHUEM KOMMYHUKAaTUBHBIX
TEXHOJIOTUH Ha Pa3IudHbIX
MEpPOIPUATHSIX, BKIIFOUas
MEXTyHApOIHbIE;

2 - HaBBIKAMM YCTHBIX JIEJIOBBIX
Pa3roBOpoB Ha roCyJapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKaX; HABBIKOM
3¢ (HEeKTUBHOTO yyacTus B
aKaJeMUYECKUX U
po¢eCcCUOHATBHBIX JUCKYCCHUSX;

3. IeI0BOM MEPENUCKOM, yUUTHIBASI
OCOOEHHOCTHU CTHJINCTUKU
oQUIHATBEHBIX U HEO(DUITUATHHBIX
MHUCEM, COITMOKYJABTYPHBIC PA3IUYUs B
(hopmare KOppeCOHICHITNH Ha
roCyAapCTBEHHOM U MHOCTPAHHOM (-
bIX) fA3BIKAX;

4 - mepeBOJIOM aKaIeMUYECKUX
TEKCTOB C MHOCTPAHHOTO (-bIX) Ha
TOCYIapCTBEHHBIN SI3bIK

Taoauya 1. Cooeporcanue oucyuniunl




HaumenoBanmue
pa3nena

Conep:xanue pasgeiia

HaunMeHoBaHHE OLIEHOYHOI'O
CpencTBa

1

cemecmp

What is
Management-

YreHne,
TEKCTOB:
1. Management in General

2. Our Life and Management
3. Famous Names
Management

nmepesBoa M Imepecka3s

in

I'pammaruka:

1. To be/ to Have. Word order in
questions

2.Adjective. Comparative
adjectives and adverbs, as...as

3. Quantifiers too, not enough

3;9;K; T

Human
Resources

YreHnue,
TEKCTOB:
1. Right place, wrong person
2. The story behind the CV
3. Jobs and Services

nmepeBoa M Imepecka3s

I'pammaruka:

1. The Present Simple

2. The Present Continuous

3. The Future Simple/ Continuous

3;9;K; T

Education in

Management

Yrenue, mnepeBox H Iepeckas
TEKCTOB:

1. Subjects

2. Managerial Education in the UK
3. Russian education System in
Management

I'pamMmaruka:

1.Past Simple: regular and irregular
verbs

2. Past Continuous.

3. Time sequencers and connectors
4.Something, anything, nothing etc.
5. Used to

6. Might

3;9;K; T

2 cemecmp

Economic
concepts
Economic
Theories

and

Yrenmue,
TEKCTOB:
1. Planned and Market Economy
2. Law and Demand

nepeBoa M mnepecka3s

A3, 9, K; T




3. Costs and Prices

I'pammaruka:

1. Present Perfect + yet, just already
2. Present Perfect or Past Simple?
3. Superlatives (+ ever + present
perfect)

Economics
Our Life

in

Urtenune, mepeBOA H mepeckas’
TEKCTOB:

1. Needs and Consumptions

2 Consumption Theory. and
Ideology

3. Victories and defeats in
Management

I'pammaruka:

1. if + past, would + infinitive
(second conditional)

2. Present Perfect + for and since

3. Present Perfect or Past Simple?
@)

4. The Passive Voice

13;9; K; T

Speaking
English
Management

in

YrteHue, mepeBOd M MepecKa3s
TEKCTOB:

1. Why learn English with
Management?

2. The History of Management

3. English customs and traditions

I'pammaruka:

1. The Future Tense (Will/won't,
going to (predictions)

2. Will/won’t (decisions, offers,
promises)

3. Review of verb forms (present,
past and future)

H3;9; K; T

3 cemecmp

Managing
Culture

and

Yrenue, mnepeBojg U IepecKas
TeKCTOB:

1. Management

2. Gender issues in Management
3. Managing across cultures
I'pammaruka

Structures Expressing different
Modalities

13;9; K; T;
AHHOTaAIIuu




Management
Technologies

1. Recruitment
2.Work and motivation
3. Company structure

I'pammartuka:

1. Reported questions, questions,
requests

2. Direct and indirect objects

3. Wish

13,9, K; T,

AdHHOTalluu

Managing a
company

Urtenune, mepeBO]A M Tepeckas
TEKCTOB:

1. Styles of management in
different countries.

2. Effective ways of management.
3. Settlement of conflicts

I'pammaruka

1. -ing and infinitive
2. Connectives

3. The causative

4. Phrasal verbs

13,9, K; T,

AHHOTalluu

4 cemecmp

10.

Economic goals

Yrenue, mnepeBol M Iepeckas
TEKCTOB:

1. Total quality management

2. Products

3. Takeovers and Merging

I'pammaruka
1.Conditionals I, II
2. Subjunctive Mood
3. Phrasal Verbs

13; 9; K; T,

AaHHOTalluu

11.

Marketing

Yrenue, mnepeBol M IepeckKas
TEKCTOB:

1. Advertising
2. Market structure and competition
3. Marketing strategies

I'pammaruka
1. Conditional III
2. Subjunctive Mood
3. Phrasal Verbs

13; 9, K; T;
AHHOTaIuu




12. Targeting in | Urenue, mepeBox M mepeckas
Management TEKCTOB:

1. Target groups.
2.Working with clients.
3.Improving the quality of service. |[I13; 9; K; T;
QHHOTAIUN

I'pammaruka: Revision

1. Tenses in the Active Voice

2. Tenses in the Passive Voice

3. Prepositional phrases

4. Word formation

5. Conjunctions and prepositions
6. Pronouns and determiners

O®O: Ha usyuenue kypca orBoautcsa 288 uvacoB (8 3.e.), U3 HUX: KOHTaKTHas pabora
138 gacoB, B TOM umciie nmpakTuueckux — 138 yacoB; camocrosiTesnbHas paboTa cryiaeHTra — 96
YacoB; 3aU€THbIC MEPONpUATUS — Kaxblil cemectp (1, 2,3). 3aBepiaeTcs oOyueHue S3K3aMEeHOM
(27 yacos).

3®O0: Ha uzyuenue kypca orBoautcsa 288 4yacoB (8 3. €.), U3 HUX: KOHTaKTHas padoTa —
10 gyacoB, B ToM umciie mpaktudeckux — 10 yacoB; camocTosATenbHas pabora cTyaeHta — 269
4acoB; 3aBepIIIaeTcs SK3aMeHOM (9 4acoB).

CTpyKTypa 1M CHUILTHHBI (MOAYJIA)
OYHASA ®OPMA OBYYEHUA

Tabnuya 2. Obwas mpyooemkocms OUCYUnIUHbL cocmasasem 8 3auemuvix eounuy (288 uacos).

TPYJOEMKOCTbD, YACHI
BUJ PABOTBI 1 2 3 4 Bcero
ceMecTp | ceMecTp | ceMecTp | ceMecTp
O0mas Tpyn0eMKOCTh (B Yacax) 72 72 72 72 288
23.e. 23.e. 23.e. 23.e. 83.e.
KonrakTHas padora (B yacax) 34 36 34 34 138
23.e. 23.e 23.e. 23.e
Jexyuu (J1) He npedoycmompenui
Ilpaxmuueckue 3anamus (113) 34 | 36 | 34 | 34 | 138
Cemunapckue 3anamust (C3) He npeoycmompenui
Jlabopamopnwvie pabomsi (JIP) He npedycmompenwi
CamocrosiTeibHasI pabora (B 29 27 29 11 123
qacax):
PacueTHo-rpaduyeckoe 3amanue He npeoycmompenui
Pedepar (P) He npedycmompernni
Dece (D) 3 | 3 ] 3 | 3 ] 12
KonTpomnsHnas padota (KP) He npedycmompernni




CaMOCTOSITEIbHOE U3YUYCHHUE PA3/IEI0OB 10 10 12 8 40
IToaroroska 7 NPOXOsKAeHHE 9 9 9 27 54
MPOMEKYTOYHOM aTTeCTAIUMN

By npoMe:KyTOYHOM aTTecTalluu 3a4eT 3a4er 3a4er 9K3aMEH

3AOYHASA ®OPMA OBYYEHUA

Tabnuya 2.1. Obwas mpyooemkocms OUCYuniuHvl cocmasisiem 8 3avemuvlx eounuy (288
4acos).

TPYJOEMKOCTbD, YACHI

BUJ PABOTbBI 1 kypc Bcero

OO0masi Tpy10eMKoCTh (B 4acax) 288 — 288-
8 3aueTHLIX enMHHIY 83.¢

KonTakTHas padora (B yacax) 10 10
Jexyuu (J1) He npeoycmompenvi
Ilpakxmuuecxue 3ausmus (113) 10 ‘ 10
Cemunapckue 3anamus (C3) He npedycmompenwi
Jlabopamopnwvie pabomot (JIP) He npedycmompenwi
CamocrosiTeibHast pabora (B 275 275
yacax):
PacuerHo-Tpaduueckoe 3aganue He npedycmompenwi
Pedepar (P) He npedycmompenwi
Occe (D) He npedycmompenwi
KontposnrHas pabora (KP) He npeoycmompenwi
CaMoCTOsITEIbHOE U3YUEHHE Pa3JIEIOB 269 269
IMoaroroBka " NMPOXOKIEeHUe 9 9
NMPOMEKYTOYHOM aTTecTaluu
Bu npoMe:KyTOYHOM aTTecTanuu \ 9K3aMeH

Tabnuya 3. Jlekyuonnvie 3aHamusi N0 OUCYUNIUHE (MOOYII0) — He NPedyCMOmpeHbl

Taonuuya 4. Ilpakmuueckue 3anamus

Ner/m | Tema

1 cemecmp

1. Management — What is it?

2. Human Resources

3. Education in Management
2 cemecmp

4 Economic concepts and Economic Theories

5. Economics in our Life

6. Speaking English in Management
3 cemecmp

7 \ Managing across cultures




8. Managing Technologies: Work and motivation
0. Managing a Company: Company structure
11. Recruitment
4 cemecmp
12. Economic goals :Total quality management, Takeovers /merging
13. Marketing: Advertising, Products
14. Targeting in Management

Tabnuya 5. Jlabopamophvle pabomul no oucyuniure (Mooyi) — He npedycmMompeHvl

Taoauya 6. Camocmoamenvroe uzyuenue pa3oenos OuCUUnIuHsl

Ne paznena Bonpockl, BLIHOCMMbIE HA CAMOCTOSITEJIbHOE 00y4YeHue
1 Modern Economic issues
2 Management in Restaurant business
3 Management in Medicine and Pharmacy
4 Logistics
5 Quality and Quantity : Law and Conception
6 The business cycle
7 Corporate social responsibility
8 Finance for non-financial management
9 Bonds, Stocks and Shares
10 Derivatives

5. OueHo4yHble MaTepHAJbl JJsl TEKYLIEro M PYOEKHOr0 KOHTPOJS YCHEBAeMOCTH H
NPOMEKYTOUYHOI aTTecTaluu

KoHeuHbIMH  pe3ynpraTaMM  OCBOGHMS  NPOrpaMMbl  JUCHMIUIMHBI  SIBIISFOTCS
c(hopMHpPOBaHHBIE KOTHUTHUBHBIE JIECKPHUIITOPHI «3HATHY, KYMETHY, «BIIAJCTh», PACITUCAHHBIEC IO
OTAEIbHBIM KOMITeTeHLUsAM. DPOpPMUPOBAHHUE 3TUX JECKPUIITOPOB MPOUCXOAUT B TEUEHHE BCEX
CEMECTPOB 10 dTAlaM B paMKaX Pa3JIMYHOTO BHJA 3aHATUH U CAMOCTOSITENIEHOW PaOOTHI.

B xone u3ydeHus IUCHUITUHBI IPE1yCMaTPUBAIOTCS MeEKyuiuil, pyoescHvlili KOHmMpoib u
RPOMENCYMOUHAA ammecmayus.

5.1. OneHo4ynbie MaTepHaJIbI AJIsl TEKYIWIero KOHTPOJst. [[eny mexywe2o Konmpons —
OIICHKa pe3y/IbTaToB pabOThl B cEMECTpe U 0OecreyeHre CBOEBPEMEHHOM 0OpaTHOM CBS3U, AJIs
KOppeKUuu OOy4deHHUs, aKTUBU3ALMHM CAMOCTOSATENbHONH paboThl oOydaromierocs. OObeKTOM
TEKYILEro KOHTPOJsS SIBJISIOTCS KOHKPETU3MPOBAHHBIE pe3yibTaThl oOydeHHs (yueOHbIe
JOCTHXKEHUS ) TT0 TUCLUTUINHE.

Texkywjuit Kommpoap YCUEBAaeMOCTH OOECHeunMBaeT OICHMBAHME XOAAa OCBOEHUS
JUCUUTUTMHBL «HOCTpaHHBIM SI3bIK» M BKIIOYAET YCTHBIE M NMHCbMEHHBIE ONPOCHI IO BCEM
BUIaM pequoﬁ ACATCIIBHOCTH Ha IMPAKTUYCCKUX 3aHATUAX (‘-ITGHI/IG, I1UCbMO, TOBOPCHHEC,
ayAMpOBaHUE), CAMOCTOATENBHOE BBIMOJHEHME JIOMAIIHUX 3aJaHUl, HaIHMCaHUEe 3cce,
aHHOTAITHI.

OneHka KadecTBa TIOATOTOBKM Ha OCHOBAaHMM BBIMIOJHEHHBIX 3a/laHUil  BeneTcs
npenojaBaresieM (C OOCYXICHHUEM pe3yJIbTaToB), Oalllbl HAYUCIAIOTCS B 3aBUCUMOCTH OT
CJIO)KHOCTH 3aJIaHUS.

5.1.1. TunoBble 3aJaHuA AJI51 TEKYLIEr0 KOHTPOJIA B BH/€ YCTHOIO OMPOCA MO AUCHUIIHHE
«/HOCTpaHHBIH SA3BIKY» (KoHmpoaupyemasn komnemenyusn YK-4, ):



1. Read and translate the text.
What is Management?

Management is important. The success or failure of companies, public sector institutions
and services, not-for-profit organizations, sports teams, and so on, often depends on the quality
of their managers. But what do managers do? One well-known classification of the tasks of a
manager comes from Peter Drucker. Drucker was an American business professor and consultant
who is often called things like ‘The Father of Modern Management’. Drucker suggested that the
work of a manager can be divided into five tasks: planning (setting objectives), organizing,
integrating (motivating and communicating), measuring performance, and developing people.

» First of all, senior managers and directors set objectives, and decide how their
organization can achieve or accomplish them. This involves developing strategies, plans and
precise tactics, and allocating resources of people and money.

* Secondly, managers organize. They analyse and classify the activities of the
organization and the relations among them. They divide the work into manageable activities and
then into individual tasks. They select people to perform these tasks.

* Thirdly, managers practice the social skills of motivation and communication. They also
have to communicate objectives to the people responsible for attaining them. They have to make
the people who are responsible for performing individual tasks form teams. They make decisions
about pay and promotion. As well as organizing and supervising the work of their subordinates,
they have to work with people in other areas and functions.

* Fourthly, managers have to measure the performance of their staff, to see whether the
objectives or targets set for the organization as a whole and for each individual member of it are
being achieved.

» Lastly, managers develop people — both their subordinates and themselves. A company’s
top managers also have to consider the future, and modify or change the organization’s
objectives when necessary, and introduce the innovations that will allow the business to
continue. Top managers also have to manage a business’s relations with customers, suppliers,
distributors, bankers, investors, neighboring communities, public authorities, and so on, as well
as deal with any crisis that arises. Although the tasks of a manager can be analysed and classified
in this fashion, management is not entirely scientific. There are management skills that have to
be learnt, but management is also a human skill. Some people are good at it, and others are not.
Some people will be unable to put management techniques into practice. Others will have lots of
technique, but few good ideas. Excellent managers are quite rare.

2. Match up the following words and definitions.

1 consultant A a plan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) | D a person who provides expert advice to a company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important
position

3. The text contains a number of common verb—noun combinations. Use the word
combinations in the box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set
objectives supervise subordinates




1. After an organization has , it has to make sure that it achieves them.

2. Managers have to find the best way to all the human, physical and capital _ available
to them.
3. Some people better on their own while others work better in teams.

the work of their and try to develop their abilities.
of their staff to see whether they are reaching their targets.
____ifthey occur and then have to quick .

4. Managers
5. Managers the
6. Top managers have to be preparedto

4. Case study: Selecting a Chief Operating Officer Three companies are looking for a senior
manager — a Chief Operating Officer who will be responsible for managing the company’s

day-to-day operations, and making sure that all operations are efficient and effective.

Company C is a private
television  channel  whose
objective is to broadcast
programmes that get as big an
audience as possible, in order
to  maximize  advertising
revenue.

Company B is a software
developer that employs a lot

of young, creative, talented
and rather  undisciplined
people

Company A is a cigarette
manufacturer that has to
modernize its  production
systems in order to become
profitable, in an industry that
has an increasingly bad
reputation.

Which of the following candidates might be the most suitable for the given positions? Here are
some extracts from their letters.

Candidate 1 | My skills involve helping businesses achieve their objectives. Throughout my
career | have ensured that my subordinates successfully executed the strategies

developed by senior management, delivered results and maximized revenue.

Candidate 2 | I see my main skills as being able to communicate with and motivate people, to
help them develop and accomplish their objectives, while also working

effectively in teams.

Candidate 3 | At this stage in my career, I see myself in a challenging new position that
involves setting objectives and deciding how the organization can achieve them. I

would then concentrate on measuring the performance of the staff.

Candidate 4 | My career demonstrates an ability to analyse problems, find solutions and
implement them. I also have strong communication skills and experience in

explaining difficult decisions to employees, investors, journalists, and so on.

5. Answer the questions.
1) What is management?
2) Who is “the Father of Modern Management”?
3) What did Drucker suggested?
4) Speak about each of five tasks?
5) What is the most important task in your opinion?
6) Why are excellent managers quite rare?

6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative




profit

Achieve

Depend

6. Retell the text.

Memoouueckue ykazanus no no02omoeKe K yCHiHOMY ORpOCy:
B nmporiecce NoaAroToBKM K yCTHOMY OIPOCY HEOOXOIHMO:
1) U3y4nTh METOIUYECKHE PEKOMEHIAIUH 110 paboTe C MaTepraaoM y4eOHUKa;
2) mpopaboTaTh rpaMMaTHYECKUIl U JICKCHUECKUI MaTepHal ypoKoOB;
3) BBINOJIHUTH YIOPaKHEHUS, OTHOCSIIMECS K IPaMMarMuecKOMy U JIEKCMUECKOMY MaTepually
YPOKOB,;
4) BBIOJTHUTH YIPAKHEHUS 10 PaA3BUTHIO HABBIKOB YCTHOM peun

Kpumepuu ¢popmuposanusn oyenox (oyenusanus) ycmmnozo onpoca
YCTHBIN OMpOC SBISETCS OJHUM M3 OCHOBHBIX CITIOCOOOB yué€Ta 3HAHWN OOYyYaroIIerocs
no aucruruinae «MHOoCTpaHHBIN S3bIK». Pa3BEPHYTHIA OTBET CTYJEHTA JOJDKEH MPEACTaBIATH
co00i1 CBA3HOE, JIOTHYECKU IIOCIIEA0BAaTENIbHOE COOOIIEHUE Ha 3a/laHHYI0 TEMY, [IOKa3bIBaTh €ro
YMEHHE MPUMEHSTh POUICHHBIN JIEKCUUECKUI U TPaMMaTUYeCKU MaTepual.
B pezynomame ycmnozo onpoca 3nanus, o0yuarouecoca 04eHueaomcs no cieoyouiei
wikane:
2 b6anna, CTaBUTCS, €CIIM O0YYAIOIIUNACS:
1) nonHO wu3NaraeT W3yYEHHBIM MaTepuaj, NPaBUIBLHO WCHONB3YEeT MPOUICHHBIN
JIEKCUYECKUHI ¥ TPaMMaTH4YECKUNA MaTepuall

2) o0OHapyKuBaeT IOHMMAaHUE MaTepuaga, MOXKET OOOCHOBAaTh CBOU CYXKACHUS,
NPUMCHHUTH 3HAHUS Ha MPAKTHKE, MPUBECTH HEOOXOIMMBIC TIPUMEPHI HE TOJIBKO IO
yueOHUKY, HO U CAMOCTOSITENIbHO COCTABJICHHBIE;

3) wu3naraeT Marepuall IOCJIEN0BareIbHO M TPAaBUIBHO C TOYKH 3pEHUS HOPM

JUTEPATYPHOTO S3bIKA.

1,5 é6anna, craBuTcs, €ciau OOy4aroOImIUCS Na€T OTBET, YAOBIETBOPSIONIMNA TEM Ke
TpeOoBaHUAM, 4TO U AJis Oanma «1», Ho gomyckaeT 1-2 ourmbku, KOTOpbIE caM K€ UCIIPABIISET, U
1-2 Henou€Ta B MOCIEI0BATENBHOCTH U SI3bIKOBOM O(OPMIIEHUH M3JIaraeMoro.

1 6ann, craButcs, ecnu oOyyaronuiicss oOOHapy>KMBaeT 3HaHWE U TTOHMMaHWE OCHOBHBIX
MTOJIO’KEHUM JTaHHOM TEMBEI, HO:

1) w3naraet mMarepuai HEMOJIHO U JIONYCKAaeT HETOYHOCTH;

2) He yMeeT JOCTarOYHO NIYOOKO M JOKa3aTeabHO OOOCHOBATH CBOM CYKICHHS U

MIPUBECTU CBOU IPUMEDPBI;

3) wu3naraeT Marepual HENoCJel0BareIbHO M JOIMYCKaeT OIIMOKM B S3BIKOBOM

0(OpPMIIEHUHU U3TIaraeMoro.

0 6annoe, craButcs, eciau oOydaromuiicss oOHapy)XMBaeT HE3HAHUE OOJbIIEH YacTH
COOTBETCTBYIOIIETO pa3fielia U3yuyaeMoro MaTepuaa, JOIMycKaeT OIHOKN B POPMYITHUPOBKE.

bamnsr « », « », « » MOTYT CTaBUThCSI HE TOJBKO 3a €IMHOBPEMEHHBIN
OTBET, HO M 3a PaccpelOTOYCHHBI BO BPEMEHH, T.€. 32 CyMMY OTBETOB, JAHHBIX CTYICHTOM Ha
MPOTSHDKEHUN 3aHATHUS

5.1.2. TunoBsble 3agaHus A1l MUCBMEHHOIO ONPOCca 1Mo AuCHUILINHE «MHOCTPaAHHBIH A3BIK»
(konmponupyemasn komnemenyus YK-4):

1. Hanuwiume cnoeapuwtit oukmanm no npouidennoi meme “ Challenges in
Management .
Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy
minister, equality, government, coalition, apprentice, non-executive, enforcing,
compliance, time-consuming, dissolution, experienced, interrupt.




2. Ilepeeedume c pyccko2o Ha GH2TUTICKUIL RPEOTOHCEHUSL.
1) Ilpexxne uem Oparbest 3a Jesi0, MPOCYUTANTE OCHOBHBIE SKOHOMHYECKHE IMOKa3aTelld U
HaMEThTE CIIOCOOBI YIpaBICHUSI.

2) Ilpoananu3upyiiTe KOHKYPEHTOB, BBIZCIUTE OCHOBHBIE MPOOIEMBI, KOTOpPBIE MOTYT
00€CIIOKOUTh KJIMEHTOB, INOCMOTPUTE BCE IOJOXKHUTEIbHbIE M HETAaTUBHBIE OT3BIBBI B

UHTEPHETE.

3) Perucrpauuio WHAWBUIYAJIBHOTO MPEANPUHUMATENS MOXHO MHPOBECTH HECKOJIbKUMHU
crocobami.

4) , B 0OCOOCHHOCTH YKEHIIIMHBI, B CBOEM OOJIBIIMHCTBE — HATYPhl TBOPUYECKHE, MHTYUTHBHEIE.

5) Xenckwuii Ou3HEC B OCHOBHOM CBSI3aH C TBOPYECTBOM, TAJaHTaMHM, KOTOPBIMH O0JIa/Iat0T
JKCHIIHHBI.

6) MeHeKMEHT — 3TO MOCTOSHHas padoTa, MOWCK, KaK YIYYLIMTh CBOE JIEJI0, TO €CTh
CO3J1aTh TO, YTO BUAUT MOCTOPOHHHI YETIOBEK — CAUT, COIICETH U Mpoyee.

3. Ilepeseoume c pyccko20 A3b1Ka HA AQH2TUIICKUTL MEKCM

MeHe)KMEHT M yIpaBI€HHE MOXKHO Ha3BaTh clloBaMH cuHoHuMamu. [lo cyrtu,
MEHEPKMEHT — 3TO HMCKYCCTBO YIPAaBIATh. OJTO CIOCOOHOCTh W YMEHHE YIPAaBIATh CBOEU
KHU3HBIO, YIIPABIIATh OpraHU3alMel, JII0IbMHU, paOoTaIOUIMMHU B HEH, pab04YMMU MPOLIECCaMH.

be3 nckycHOro MeHelkepa B HACTOsIEE BpeMsl HE OOXOAMTCA HU OJHA OpraHHU3alys.
VIMEeHHO OT 3TOro crnenuajnucTa B 3HaUUTEIbHONU Mepe 3aBUCUT 3PPEKTUBHOCTh POU3BOACTBA U
Ka4yeCcTBO OOCITY)KMBAaHHSI HACEICHUS.

Cuctema ynpaBieHUsl B MEHEDKMEHTE CTPOUTCS Ha OCHOBHBIX OOIICTIPUHATBHIX METO/AAX
yIpaBICHUS.

Tpeoosanus K 6binoHEHUI0 NUCLMEHHBIX 3A0AHUL
I'paMMaTHdecKky, JEKCHYECKH W BEPHO BHITIOJHUTH KOMMYHUKAaTHBHYIO 3amady. He
JI0IycKaTh opdorpapuueckux ommuooK.

Kpumepuu oyenxu nucomennvix 3a0anuii

«omauyno» (2 6aj1a) CTaBUTCS, €CIIM UCIIOJIB3YEMBIN CIOBAPHBIN 3arac COOTBETCTBYET
MOCTABJICHHOM  3a/jade; MpakTUYeCKH HET HapylIeHUH B  HUCIHOJIb30BaHUM  JICKCHKHU.
Hcnonp3yroTcsi TrpaMMaTU4eCKUe CTPYKTYpbl B COOTBETCTBUM C IIOCTABIEHHOW 3ajadei.
[TpakTHYecKH OTCYTCTBYIOT OIINOKH.

«xopowo» (1,5 6anna) — nekcuka HCHOJIb30BaHA MpaBWIIbHO. VIMeroTcs HerpyoOble
rpamMMarnueckue omuOku. Opdorpaduueckre OMMUOKH MPAKTHUECKH OTCYTCTBYIOT. TekcT
pasJieNieH Ha MPeUIoKEHHsI C MPaBUIIbHBIM MYHKTYaIlMOHHBIM 0(hOpPMIIEHUEM.

«yooenemeopumenvro» (1 6aaj1) — UMEIOTCS MHOTOYMCIICHHbIE OMIMOKH B (opmare
BbICKa3bIBaHMsl. YacTo BCTpeyaroTCss HapylIEHHs B MCIOJIb30BaHMM JIEKCUKH, HEKOTOPBIE W3
KOTOPbIX MOTYT 3aTpyAHSITh MOHMMaHHe TekcTra. JIubo dYacTo BCTpeyaroTcs OLIMOKHU
AIIEMEHTAPHOTO YPOBHSL, TMOO0 OIIMOKH HEMHOTOUUCIICHHBI, HO 3aTPYAHSIOT TOHUMaHHUE TeKCTa

«Heyooeemeopumenvhoy (Menee 1 6asna) — oOydarOmMIiCsS HE BBIOJHWI 3aJaHUE.
KpaiiHe orpaHuMYeHHBII CIOBapHBI 3amac HE MO3BOJSAET BBIIOJHUTH MOCTABICHHYIO 3a4ady.
['pamMMaTHuecKue MpaBuiia U IPpaBUiIa MyHKTYallUd HE COOJIOAAIOTCS.

4. Hanuwiume 3cce Ha 3a0anuyto memy

ITpumepnsvie memot rcce:
1. Finding a summer job is a fantastic way to gain skills that will help you develop the
professional talents that you'll need throughout your life. What is your opinion? Give arguments
to support it.
2. In any occupation discipline is more important than talent.



3. The most effective form of promotion.
4. How to profit from bonds
5. Your product concept and plans for the business.

Tpebosanusn k Hanucanuio Icce
* CounHeHHE MUIIETCS B GOpMaIbHOM (JI€TIOBOM) CTHIIE.
* B maHHOM THIE COYMHEHUS TpeOyeTcs BBIPA3UTh CBOIO TOYKY 3PCHHUS HA 3aJaHHYIO TEMY.
MHenue JOMKHO OBITh YETKO C(OPMYIMPOBAHO U  MOIKPEIUICHO MpUMEpaMH  UIIU
JIOKa3aTeIbCTBAMH.
* O0bem counnenus 150-200 crnos
* B counHeHUM JOJKHBI aKTUBHO MCIOJIB30BaThCs BBOHBIE (ppa3el Tuma, «In my opiniony, «To
my thinkingy, «I consider» , “It is pointed out”, “It is argued”
* Heo0x0auMMo MCHONb30BaHUE BBOAHBIX CIOB M KOHCTpYKIMH Tuma “On the one hand, on the
other hand”..., cinoB - cBs3ok (Nevertheless, Moreover, Although, However, Despite, In
Addition...)
* 3ampeniaercs HCMOJb30BaHUE COKpallleHus, Tamna “I’'m
OyIeT CHUXKEH 0ajul 3a OpraHu3aI[ii0 COYMHCHUS )
* CouYMHEeHHE UMEET CTPOTYIO CTPYKTYPY: BCTYIUICHHE, OCHOBHAS YaCTh U 3aKIIIOYCHHUE.

2

, “they’re” “don’t”, “can’t” (uHaue

Kpumepuu oyenku scce

«omauyno» (2 ©0anna) CTaBUTCS, €CIM COJEpXKAHUE IIOJIHO PACKPBIBAET TEMY
COYMHCHHSI; CTUIICBOE O(hOpMIICHUE Peur BBIOPAHO MPABHIIBHO C YUETOM IICNIM BBICKA3bIBAHUS U
aapecara; COONIONEHBI TMPUHATHIE B SI3bIKE HOPMBI BEXKJIMBOCTU. BbICKa3bIBaHWE JIOTHYHO:
CpeICTBA JIOTUYECKOW CBS3M BBIOpaHBI IMPABWIBHO; TEKCT paszieiieH Ha ab3ambl; ¢opmar
BBICKa3bIBaHMsI BbIOpaH MpaBWIbHO. lcmonb3yeMblil CIIOBapHBIN 3amac  COOTBETCTBYET
MOCTABJIEHHON  3ajlaue; TMPAaKTHYECKM HET HapylMIeHWH B  HCIOJIB30BAHMM  JIEKCHKH.
Hcnonb3yroTcsi TpaMMaTUYeCKUE CTPYKTYpPbl B COOTBETCTBMM C TIOCTaBICHHOW 3ajayei.
[IpakTH4YeCcK OTCYTCTBYIOT OIITHOKH.

«xopowo» (1,5 6anma) — oOyyaromuics TOCTaTOYHO MOJHO PACKPBUT TEMY COYMHEHHS,
HO MMEIOTCS OT/IeNIbHBIE HAPYIIIEHUs CTHJIEBOTO OpopMIIeHHUS peun. Bricka3piBaHHE B OCHOBHOM
JIOTUYHO; UMEIOTCS OTHEIbHBIE HEJOCTAaTKU IPHU HCIOJIb30BAaHUU CPEACTB JIOTUYECKON CBSI3U;
UMEIOTCSl OT/ENbHbIE HEJOCTAaTKW MpU JCJICHUM TEKCTa Ha ab3allbl; MUMEIOTCS OTACNIbHbBIC
HapymieHus (Qopmara BbICKa3biBaHMs. VICIONB3yeMbld CIOBapHBIA 3amac COOTBETCTBYET
MOCTABJIEHHOM 3aj/ladye, OIHAKO BCTPEYAIOTCS OTNIEIbHBIE HETOYHOCTH B YMOTPEOJIEHUU CIIOB
aubo CcIoBapHBIM 3amac orpaHuyeH. Ho nekcuka wucmonb3oBaHa TpaBMIIbHO. MMeercs psn
rpaMMaTHYeCcKuX OMMUOOK, HE 3aTPyAHSIONUX MOHUMaHue Tekcta. Opdorpaduieckue ommoKn
MPaKTUYECKH OTCYTCTBYIOT. T€KCT pa3ziesieH Ha MPeaoKEHUs C MPABWIbHBIM MYHKTYallHOHHBIM
odopMIICHUEM.

«yoosenemeopumenvno» (1 06amn) — 3agaHue BBIIOJHEHO HE IMOJHOCTBIO, YacTO
BCTPEYAIOTCSl HAPYIICHUS CTUIIEBOTO O(GOPMIICHHUS; B OCHOBHOM HE COOJIOAIOTCS] TIPUHSTHIC B
SA3bIKE HOPMBI BEXJIMBOCTH. BbICKa3piBaHME HE BCErJa JIOTMYHO: UMEIOTCS HEIOCTAaTKU WM
OIMMOKHU B UCTIOJIb30BAHUH CPEJICTB JIOTHYECKOM CBSI3M, UX BHIOOP OTpaHUYCH; JIeJICHUE TEKCTa Ha
ab3ampl HEJOTMYHO WJIM OTCYTCTBYET, HMMEIOTCS MHOTOYHCICHHBIE OMmUOKH B (opmare
BBICKa3bIBaHMs. VICmonb30BaH HEONpaBJaHHO OTPAHMYCHHBIA CJIOBApHBIM  3amac; dYacTo
BCTPEUAIOTCSl HAPYILICHUS B UCTIOIb30BAHUU JIEKCUKHU, HEKOTOPBIE U3 KOTOPBIX MOT'YT 3aTPyAHSTh
MOHUMaHUEe TeKcTa. JInbo 9acTo BCTPEYArOTCs OMIMOKU DJIEMEHTAPHOTO YPOBHS, JTUOO ONIHOKH
HEMHOTOYHCIIEHHBI, HO 3aTPYIHSIOT TOHUMAaHUE TEKCTa

«Heyooenemeopumenvhoy (Menee 1 0asnia) — oOydarOmMIiCs HE BBIOJHWI 3aJaHUE.
OTcyTcTBYeT JIOTHKAa B MOCTPOSHUU BBICKA3bIBaHUS; (hOpMaT BHICKA3bIBAaHUS HE COOIIOIAeTCs.
KpaitHe orpaHM4YeHHBIN CIIOBApHBIA 3amac HE IMO3BOJISIET BBIMOJHUTH MOCTABICHHYIO 3aaauvy.
['paMMaTHUecKuie MpaBuIa U PaBIJIa MYHKTYAllUHd HE COOIOMAIOTCS.

5. Hanuwiume annomayuio K mexcmy



Marketing

Marketing theorists tend to give the world product a very broad meaning, using it to refer
to anything capable of satisfying a need or want. Thus services, activities, people (politicians,
athletes, film stars),places(holiday resorts),organizations (hospitals, colleges, political
parties),and ideas, as well as physical objects offered for sale by retailers, can be considered as
products. Physical products can usually be augmented by benefits such as customer advice,
delivery, credit facilities, a warranty or guarantee, maintenance, after-sales service, and so on.

Some manufactures use their name(the 'family name')for all their products, e.g. Philips,
Colgate, and Yamaha. Others, including Unilever and Procter & Gamble, market various
products individual brand names, with result that many customers are unfamiliar with the name
of the manufacturing company. The major producers of soap powders, for example, are famous
for their multi-brand strategy which allows them to compete in various market segments, and to
fill shelf space in shops, thereby leaving less room for competitors. It also gives them a greater
chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products, often divided into product lines.
Most product lines consist of several products, often distinguished by brand names, e.g. a range
of soap powders, or of toothpastes. Several different items(different sizes or models)may share
the same brand name. Together, a company's items, brands and products constitute its product
mix. Since different products are always at different stages of their life cycles, with growing,
stable or declining sales and profitability, and because markets, opportunities and resources are
in constant evolution, companies are always looking to the future, and re-evaluating their product
mix.

Companies whose objectives include high market share and market growth generally
have long product lines, i.e. a large number of items. Companies whose objective is high
profitability will have shorter lines, including only profitable items. Yet most product lines have
a tendency to lengthen over time, as companies produce variations on existing items, or add
additional items to cover further market segments. Additions to product lines can be the result of
either line-stretching or line-filling. Line-stretching means lengthening a product line by moving
either up-market or down-market, i.e. making items of higher or lower quality. This can be
carried out in order to reach new costumers, to enter growing or more profitable market
segments, to react to competitors' initiatives, and so on. Yet such moves may cause image
problems: moving to the lower and of a market dilutes a company's image for quality, while a
company at the bottom of a range may not convince dealers and customers that it can produce
quality products for the high end. Line-filling-adding further items in that part of a product range
which a line already covers-might be done in order to compete in competitors' niches, or simply
to utilize excess production capacity.

Memoouueckue pekomeHOauuU N0 HANUCAHUIO AHHOMAUUU

Annomayus - 310 Kparkoe, 000OIIEHHOE OMHCAHHME (XapaKTepUCTHKA) TEKCTa KHUTH,
crarbu. OHa TpeACTaBIsSeT COOON TpenenbHO CXKATYI0 OMUCATEThbHYI0 XapaKTEePUCTUKY
MEepBOUCTOYHNKA. B Heil B 000OOIIEHHOM BHJE pPACKPBIBACTCS TEMaTHKa IMyOJuKamuu Oe3
MOJIHOTO PACKPBITUS €€ colepKaHusl. AHHOTAIUsl JaeT OTBET Ha BOMNPOC, O YEM TOBOPHUTCS B
MEPBUYHOM UCTOYHUKE MH(OPMAIIUH.

Tpebosanuna k annomayuu: OOmuii o6vem anHoTaruu 100-120 cmoB  (5-6
npemioxkennit). CoOnoeHne S3BIKOBBIX OCOOCHHOCTEH AaHHOTAIMHM, YTO BKIIIOYaeT B ce0s
clenymolee:

- U3JI0’KEHUE OCHOBHBIX MOJIOKEHUI OPUTHUHAJIA ITPOCTO, SICHO, KPAaTKO;
- n30€KaHKe MTOBTOPEHUI, B TOM YHCJIE U 3aIJIaBUs CTaThU;

- coOIONIeHNE SIMHCTBA TEPMUHOB U COKPAICHHIA;

- MCIIOJIb30BaHUE OOIIECTIPUHATHIX COKPAIlICHUH;



- ymnoTpeOiieHne OE3MUYHBIX KOHCTPYKIHMN THIIA «PacCMATpUBAETCs..., aHATU3UPYETCH...,
COOOIIAETCA. ..» U MTACCHBHOTO 3aJI0Ta; - N30eKaHNe UCIIONh30BaHUS MPUJIaraTeIbHbIX, HAPEUHH,
BBOJIHBIX CJIOB, HE BIIMSIFOIINX HA COACPIKAHKE; - HCIIOJIb30BAHNE HEKOTOPBIX 00OOIIAOIINX CIIOB
U CJIOBOCOYETAHHH, OOCCIEYMBAIONMINX JIOTHYECKUE CBSI3W MEXKIY OTACIbHBIMU YacTIMHU
BBICKA3bIBAHUM THUIIA «KaK IIOKA3aHO...», «..., OJIHAKO», «CIICAOBATCIbHO. ..» U T.1.

Kpumepuu oyenusanus anHomayuu.

«omauyno» (2 6aju1a) CTaBUTCA, €CJIM TOYHO U IIOJHO IEpeJaHbl OCHOBHBIE IIPOOJIEMBI,
coliep)Kamuecss B TEKCTE, COONIIOIEHBI CTPYKTYpbl MHGOPMAaTUBHOW aHHOTAIIMM W S3BIKOBas
MPAaBWIBHOCTh (JIGKCHYECKasi, TpaMMarhyecKkas W CHHTAaKCUYEeCKas), COONIONEHBI CTHUIIb,
CTPYKTYphl, ¢opMaT ©u 00bEM aHHOTAIlMH, MPABUIBHO HCIOJIb30BaHA CIEIUaIbHas
TEPMUHOJIOTHYECKAas JIEKCHKA;

«xopouto» (1,5 6ay11a) — BBIMOJTHEHBI OCHOBHBIC TPEOOBAHUS K aHHOTAIMH, HO TIPU 3TOM
JOMYIIEHbl HEMOo4Y€Thl. B  4YacTHOCTH, HMEIOTCS HETOYHOCTH B M3JIOKEHUM Marepuaa;
OTCYTCTBYEeT JIOTMYECKasi TMOCIEAOBAaTeIbHOCTh B CYXACHHSX; HWMEIOTCA VIIYIICHHS B
0 OpPMIICHUH; UMEIOTCS OTACIBHBIC JICKCUYCCKUE H/HITM TPAaMMATHICCKUE HapYIIICHUS

yooenemeopumenvno» (1 6aJ11) — UIMEIOTCS CYLIECTBEHHbIE OTCTYILJICHUS OT
TpeOOBaHUI K aHHOTUPOBAHUIO. B 4acTHOCTH, UMEETCS PsAJl TPAaMMATHYECKHUX M JIEKCUICCKUX
o1nOOK, He BbIIep)KaH 00BbEM aHHOTAIIMH, UMEIOTCSI HApyILIEHUs B CTHIIE, (opMare U CTPYKType
AHHOTAILINHU

«Heyoosnemeopumensvno» (Menee 1 6ajia) — HONMyIIeHbl MHOTOYMCIICHHBIE OLTHOKU B
cojiepKaHuH ¥ 0(OPMIICHHH aHHOTAIIMU WJIM aHHOTAIWs HE HAITMCaHa.

5.1.3. TunoBble 3agaHusA Ui ayIMPOBAHUA NO JAWCHUILIUHe «WHOCTpPaHHBIA S3BIK»
(konmponupyeman komnemenyua YK-4):

1. Listen to three MBA students at the Judge Business School talking about different-
sized companies, and answer the questions.
1) Why does Krishna say that company size isn’t important? What does he say is
important?
2) Why does Carlo recommend university graduates to start in big companies?
3) What does Carlo say are the differences between big and small companies?
4) What does Olga say is more important than company size?
5) What does Olga say about big companies?

2. Listen to three MBA students at the Judge Business School talking about different-
sized companies, and discuss.
1) How far do you share Krishna and Olga’s points of view, and agree with Carlo’s
advice?
2) What other benefits of working in a large company can you think of?
3) What other reasons might make someone prefer to work in a small company?

3. Listen to three MBA students at the Judge Business School talking about different-sized
companies, and answer: do the following statements refer to the advantages of working in
a big or a small company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or
takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.

6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from



superior.

8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or
recession.

Tpebosanusa k ayoupoeanuio

AynupoBaHue € MOJHBIM TMOHHMAHHMEM COJIEP)KaHUs OCYIIECTBIISETCS Ha HECIOXKHBIX
TEKCTaX, MOCTPOCHHBIX Ha TOJHOCTHIO 3HAKOMOM YYaIMMCS SI3BIKOBOM Marepuaie. Bpems
3By4aHHUs TEKCTOB ISl ayIUPOBAHUS — 110 | MHH.

AynupoBaHrue ¢ TMOHMMAHHEM OCHOBHOTO COJEPIKAHUSI TEKCTa OCYIICCTBIISCTCS Ha
ayTeHTUYHOM Marepualie, COJepKalleM Hapsay ¢ H3y4YeHHbIMH M HEKOTOpOE KOJIMYECTBO
HE3HAKOMBIX SI3BIKOBBIX SIBJICHUN. Bpemsi 3By4aHusi TEKCTOB JIJIsl ayIUPOBAHUSI — 10 2 MUH.

AynupoBaHue ¢ BIOOPOYHBIM MOHUMAHUEM HYXKHOW WM UHTEpecyolleil nHpopmanuu
MpeanojiaraeT yYMEHHE BBIACIUTh 3HAYUMYI0 HWHGOPMAIMI0 B OJHOM WM HECKOJIBKHX
AyTeHTUYHBIX KOPOTKMX TEKCTaX MParMaTU4ecKoro XapakTepa, OmMyckas H30BITOYHYIO
uH(popMaIuio. Bpemst 3BydaHusi TEKCTOB JIJIsl ayAUPOBAHUSI — JI0 3 MUH.

Kpumepuu oyenusanusn ayoupoeanusi.

«omauyno» (2 6anja) CTaBUTCA, €CIIM OOYYAIOIIUICS MTOJIHOCThIO TOHUMAET OCHOBHOE
coJiepKaHue, yMEEeT BBIACIUTh OTACIbHYIO, 3HAUUMYIO Ui ceOs MHPOPMAIIHIO, AOTaIbIBACTCS O
3HAYCHUHM HE3HAKOMBIX CIIOB 1O KOHTEKCTY, YMEET HUCIOJIh30BaTh WH(MOPMAIUIO I PEIICHUs
MOCTABIIEHHOM 3a/1a4H.;

«opowo» (1,5 0aju1a) — CTaBUTCS, €CIU OOYYAIOUIUMKCA HE TMOJHOCTHIO MOHUMAET
OCHOBHOE COJIep)KaHHe, HO yMEEeT BBIICIUTh OTAEIbHYIO, 3HAYMMYIO JUIsl ceOsi mHbOopMaIuio,
JOTABIBACTCS O 3HAYCHWM 4YacTH HE3HAKOMBIX CIIOB IO KOHTEKCTY, yYMEET HCIIOJIb30BaTh
WH(GOPMAIUIO AJIs PEeLISHUs TOCTaBIEHHOW 3a1auu;

yooenemeopumenvno» (1 6amn) — craBUTCs, ecid OOydYalOIIMICS HE TMOTHOCTHIO
MOHMMAaeT OCHOBHOE COJEpKaHHE, HE MOXKET BBIICIUTh OTACNbHbIE (aKThl M3 TEKCTa,
noraapiBaeTcs o 3HaueHUH 50% HE3HAKOMBIX CJIOB 1O KOHTEKCTY, MOTYYCHHYIO WH(MOPMAIIHIO
JUTSI pEIICHHUS TOCTABICHHOM 3aa4l MOXKET MCIOIb30BaTh TOIBKO MPU MOCTOPOHHEH TTOMOIIIH;

«Hneyooenemeopumenvho» (Menee 1 6ana) — CTaBUTCA, €CIM OOYJAIOITUICS TTOHUMAET
meHee 50% TeKcTa, He MOXKET BBIACIUTH OT/AEIbHBIE (PAKThl U3 TEKCTa, HE MOXKET J0TaaThCsl O
3HAYCHUH HE3HAKOMBIX CJIOB IT0 KOHTEKCTY, BBIITOJHUTE ITOCTABJICHHBIC 33][a91 HE MOXKET.

5.2. OueHouHble MaTepHaJIbI A1 Py0e:KHOTO KOHTPOJISI (KOHMPOaupyemas KomMnemenyus
YK-4):

PyOexHbINl KOHTPOJIb BKIIIOUAET KOJJIOKBUYM U TECTUPOBAHUE.
1) Konnoxeuym

Ne Tema ko/LIOKBHYMa Bomnpocel, BBIHOCMMBIE HA KOJUIOKBUYM
n/n

1 cemecmp

1. | Management in General 1. CnoBaps 1o Teme What is Management?

2. llepeBon mpennoXeHW C PYCCKOro s3bIKa Ha
AHIJIUMCKUM.

3. CooOmienue no reme Management in General.

4. IlogroToBUTH M pas3sIrpaTh JUAJIOTH 11O TEME

2. | Human Resources 1. CnoBapsb 1o teme Human Resources
2. IlepeBon mnpemoXKEeHUH C PYCCKOTrO s3bIKa Ha
AHIJIUVCKUM.
3. Coob6menue no teme : HR Issues and Principles

3. | Education in | 1. CnoBaps mo teme Universities and student life with

Management Management




2. [IlepeBom TPEMIOKEHUN C PYCCKOTO fA3bIKa Ha
AHIJIUCKUM.
3. Coobmenue no teme: Management Education the UK

2 cemecmp

Economic Concepts and
Economic Theories

1. Cnosaps no Teme Economic Concepts and Economic
Theories

UreHue, nepeBol, NepecKas TEKCTA

CocraBieHue aHHOTAlUU K TEKCTY

Jedbunuimu mo Teme
[lepeBon mpenyoxkeHuit
AHIJIMMCKHI

!B

C PYCCKOIO s3blKa Ha

Economics in our Life

CnoBaps 1o Teme Economics in life
UreHue, nepeBo, NepecKas TEKCTA
CocraBieHne aHHOTAlUU K TEKCTY

. Jlepununuu o teme
[lepeBox  mpeanokeHUit ¢
AHTTMHACKUAMN

B

PYCCKOTro SA3bIKa Ha

Speaking English with
Management

1. CnoBaps no Teme Speaking English with Management
2. llepeBon mpennoXkeHUM C PYCCKOro s3blka Ha
AHIVINVICKUM.

3. Coobmenue no teme: Business English all over the
World

3 cemecmp

Managing and Culture

CrnoBaps o reme Managing across cultures

UreHue, nepeBoJi, nepeckas TeKcTa

CocraBieHre aHHOTALUU K TEKCTY

Jedpununuu mno reme

IlepeBon mpemnoKeHUH C€ PYCCKOro s3bIKa Ha
AHIJIMMCKUAM

Nk w =

Management
Technologies

CroBaps 1o reme Management Technologies
Urenue, nepeBos, nepeckas TeKcTa

CocraBieHne aHHOTALUU K TEKCTY

Jedbununym no teme

IlepeBox TpeIOKEHUN C PYCCKOIO A3bIKA Ha
AHIJIUMCKHI

MRS

Managing a Company

CroBaps 1o Teme Managing a Company

UreHue, nepeBo/I, mepeckas TEKCTa

CocraBieHne aHHOTALUU K TEKCTY

Jedbununmm no teme

IlepeBox mpeUIOKEHUH C PYCCKOIO sA3bIKa Ha
AHIJIMMCKUI

Nk W=

4 cemecmp

10.

Economic goals

1. CnoBaps 1o Temam Market structure and competition.
Takeovers

2. UreHue, nepeBo/l, MepeckKas TeKCTa

3. CocTaBiieHlE aHHOTALIUU K TEKCTY

4. lebuHunmm no teme

5. llepeBon mpemIoKEHHM C PYCCKOrO s3bIKa Ha
AHITIMICKUAN

11.

Marketing

1. CnoBaps o remam Marketing. Advertising
2. Urenwue, nepeBoj, IepecKa3 TEKCTa




3. CocraBlieHME aHHOTALMH K TEKCTY
4. Jlepurummu mo Teme
5

AHITIMHUCKUN

[lepeBoxg mpemiokeHUN C PYCCKOTO s3bIKa Ha

12. | Targeting in Management | 1.CnoBaps 1o teme Total quality management. Products

2.Yrenue, nepeBoJl, Mepeckas TeKcTa
3. CocraBiieHUE aHHOTAIIMU K TEKCTY
4. leduHUIINYN IO TEME

AHITIMUCKAN

5. IlepeBon mnpemyioKEHUW C PYCCKOTO s3bIKa Ha

Memoouueckue pekomeHoayuu no NOO2OMOBKe K KOJL10OKGUYMY

Jlyig ycnenHoi ciaun KOJJIOKBUYMa, TIOJyYeHHs IO €r0 UTOraM BBICOKOM OLIEHKU K HEMY
HE00XOMMO IpaBMWJIbHO MOATroTOBUTHCS. [Ipexie Bcero, HEOOXOIMMO 3apaHee 03HAKOMUTBCS C
TeMaMH KOJUIOKBHYMa, BOIIPOCAMH, KOTOpbIE OyayT OOCYXAaThCs HA HeM. 3areM moadupaercs
JUTEparypa Mo 3TOM TEeMaTUKe, WUIYTCS OTBEThI Ha BOMPOCHL.. MOXXHO IMOJB30BaThCS TAKUMU
OCHOBHBIMH HMCTOYHUKaMU WHGpOpMAIMU Kak: OubmuoreuHslid marepuan u HMutepuer. Ctout
PEryJISIPHO OCBEXaTh B TaMATU MPOMACHHBIA MaTepHall, IEPEUNTHIBATH CBOM 3anUCH. Tak 3HaHUS
MOCTENEHHO, a I[JAaBHOE — HAJEeKHO, OTKJIAJBIBAIOTCS W HAKAIJIMBAIOTCS B TOJIOBE. A Tpu
NPHUOTIKEHUN J1aThl KOJUIOKBHYMa OYIET JOCTAaTOYHO JIMIIh Oerio MPOCMOTPETh OTBETHI Ha

BOIIPOCHI, YTOOBI YBEPCHHO OaTb OTBCT HA 3aHATHUU.
Kpumepuu OUECHKU KOJLIOKeuyma:

«OT1auano» (06amn 6)

- NTyOOKO€ M ITPOYHOE YCBOEHHE MPOrPpaMMHOI0 Marepuasa;

- IOJIHBIC, IIOCJICAOBATCIBHBIC, TPAMOTHBIC W JIOTHYCCKU H3JIaracMbIC OTBECThI

BUIOM3MEHEHUH 3a/1aHUS;

- CBOOO/IHO CIIPABJISIONINECS C TOCTABICHHBIMU 3aJa4aMy, 3HAHUS MaTepuaa;

- IPaBUIIBHO OOOCHOBAHHBIE IPUHSATHIE PEIICHUS;

- BJIaACHUEC PAa3HOCTOPOHHNMU HABBIKAMHU U ITPUCMAMHU BBITIOJTHCHUS MPAKTUYCCKUX pa60T.
«Xopomo» (4-5 6ay110B)

- 3HaHME€ MMPOrPaMMHOI0 MaTepuaa;

- TPaMOTHOE U3JI0KeHHE, 0€3 CYIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha BOIIPOC;

- IPaBUJIBHOC MPUMEHCHUEC TCOPETUICCKUX 3HaHI/II>JI;

- BJIaJIeHHe HEOOXOIMMBIMU HAaBbIKAMU IIPU BBIOJTHEHUN MPAKTUUYECKUX 3a]1ay.
«YI0BJIETBOPUTEJIBHO» (0a1 3)

- YCBOEHHE OCHOBHOI'O MarepHala;

- [IPU OTBETE JOIMYCKAIOTCA HETOYHOCTH;,

- IPU OTBETE HEAOCTATOYHO MPABUIIbHBIE (POPMYITUPOBKH;

- HapylIeHHE MOCJIE0BATEIbHOCTH B U3JI0KEHUH TPOrPaMMHOTO MaTepuaa,

- 3aTPyAHEHUS B BHIIIOJHEHUH NPAKTUUECKUX 3aJaHU;
«HeynoBieTBopuTeabHO» (MeHee 2 0aJ1I10B)

- He3HaHHe MTPOrpaMMHOI0 Marepuasa;

- [IPpU OTBETEC BO3HUKAIOT OIHI/I6KI/I,

- 3aTPyAHEHUS NPH BBHIIOIHEHUH NTPAKTUYECKUX PaOOT.

pu

2) Tecmupoeanue (konmponupyemas komnemenuusa YK-4). Ilonnwiii nepeyens npeocmaenen

6 JOUC
OO0pa3ubl TECTOBBIX 3aJaHUI

1. Complete the test choosing the best answer:



I: 1

: was first the co-founder and later the CEO of Apple.
: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I. 2

S: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.
-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I: 3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President
and CEO.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I: 4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the
Nissan car company in 2001.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

I: 5

S: : American business professor and consultant who is often called things like 'The Father of

Modern Management'.

-: Akio Morita

: Peter Drucker

: Jack Welch

: Douglas McGregor

J1s1 oleHMBaHHWs Pe3yJbTATOB TECTHPOBAHMS BO3MOKHO HCIOJIb30BaTh CJEAyIOIIHe
KpUTEepHUH OLleHUBAHMS:
e [IpaBunbHOCTH OTBETA WM BBIOOpA OTBETA,
e (CKOpOCTb NIPOXOXKJIEHUS TECTA,
e Hamuune mnpaBUIBHBIX OTBETOB BO BCEX IMPOBEPAEMBIX TeMaxX (AMIAKTHYECKUX
€/IMHUIIaxX ) TecTa.

Onenka npoBoauTcs No OaibHON cucteMe. [IpaBuUIbHBIA OTBET Ha BONPOC TECTOBOIO
3agaHus paBeH 1 G6amry. OO1iee KOJMUecTBO OaJIJIOB MO TECTY PaBHAETCS KOJIMYECTBY BOIPOCOB.
OO6miee komuuecTBO BOMPOCOB mpuHUMaeTcs 3a 100 %, olleHKa BBICTABISETCA MO 3HAYCHHIO
COOTHOILIEHUS TPABUJIBHBIX OTBETOB K 00II[EMY KOJIMYECTBY BOIIPOCOB B MPOIIEHTAX.

Kpumepuu ¢popmupoeanus oyenox no mecmogvim 3a0aHuAM:

«omauuno» (4 6an1a) — nMoxyyaroT 0OyJaroIMecs ¢ NPaBUIbHBIM KOJIMYECTBOM OTBETOB
Ha TecToBbIe BONpPOCHl. BrimoaHeHno 100 % npeniokeHHbIX TECTOBBIX BOIIPOCOB;

«xopouwto» (3 6aju1a) — MONY4YaOT 0OyYarOIIKEecs C MPaBHIbLHBIM KOJIMYECTBOM OTBETOB



Ha TecTOBbIe BOIPOCchl — 80 —99 % ot 001Iero oobeMa 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«yooenemeopumenvuo» (2 0anja) — ToONydarOT oOydaroumecs ¢ TPaBUIBHBIM
KOJTMYECTBOM OTBETOB Ha TeCTOBBIE Bompochl — 60 —79% ot obmero oObema 3aJIaHHBIX
TECTOBBIX BOIIPOCOB;
«neyoosenemeopumensno» (1 6ama) — mnomydaroT 0oOydYaroUMecss MPaBUIBHBIM
KOJINYECTBOM OTBETOB Ha TECTOBBIC BOMpOChl — MeHee 40-59 % oT obmiero o0bema 3alaHHBIX
TECTOBBIX BOIIPOCOB.

5.2. Ouyenounvie mamepuanvl 01 NPOMEIHCYMOUHOU ammecmayuu. Llenvio npomedncymounsix
ammecmayuil MO0 TUCHHUIUITMHE «VHOCTpaHHBIN S3BIK» SIBISETCS OIICHKA KauecTBA OCBOCHUS
JTUCITUTUIMHBI 00yYatoIUMUCS.

[IpomexxyroyHasi arrectanus MpenHa3HadYeHa ISl OOBEKTUBHOTO IONTBEPIKICHHS U
OLCHUBAHHA JOCTHUIHYTBIX PC3YyJIbTAaTOB 06y‘-I€HI/IS'I IMOCJIC 3aBCPIICHUA HM3YUCHHUA AUCHUILIMHBI.
OcymiecTBisieTcss B KOHIIE CEMECTpa W MPEACTaBIseT COOOM HMTOrOBYIO OLIGHKY 3HAHUU IO
JUCHUITIINHE ((I/IHOCTpaHHI)If/'I SA3BIK» B BUAC NPOBCACHUS 3a4€Ta UJIM SK3aMCHaA.

[TpomexxyTodyHasi arTecTalyss MOXET MPOBOAMUTHCS B YCTHOW, MUCbMEHHOW (opme, U B
dbopme TectupoBanusa. Ha mpoMexxyTouHyro arrectaiuio orBogutces 10 30 6anios.

5.2.1. O0Opa3ubl oumeHOYHBIX cpeacTB AJs nposedenusi 3adera (I, II, III cemecTpsl)
(konmponupyeman komnemenyus YK-4):

- umerue, nepeeod u nepeckas mexkcma no cneyuaibHocnu

What is Management?

Management is important. The success or failure of companies often depends on the
quality of their managers. But what do managers do? One well-known classification of the tasks
of a manager comes from Peter Drucker. Drucker was an American business professor and
consultant who is often called "The Father of Modern Management'.

Drucker suggested that the work of a manager can be divided into five tasks: planning (setting
objectives), organizing, integrating (motivating and communicating), measuring performance,
and developing people.

» First of all, senior managers and directors set objectives, and decide how their
organization can achieve or accomplish them. This involves developing strategies, plans and
precise tactics, and allocating resources of people and money.

* Secondly, managers organize. They analyze and classify the activities of the
organization and the relations among them. They divide the work into manageable activities and
then into individual tasks. They select people to perform these tasks.

* Thirdly, managers should have skills of motivation and communication. They also have
to communicate objectives to the people responsible for attaining them. They make the people,
who are responsible for performing individual tasks, form teams. They make decisions about -
pay and promotion.

* Fourthly, managers have to measure the performance of their staff, to see whether the
objectives or targets set for the organization and for each individual member are achieved.

* Lastly, managers develop people - both their subordinates and themselves.

A company's top managers also have to consider the future, and change the organization's
objectives when necessary, and introduce the innovations that will allow the business to
continue. Top managers also have to manage a business's relations with customers, suppliers,
distributors, bankers, investors, neighboring communities, public authorities, and so on, as well
as deal with any crisis that arises.

Although the tasks of a manager can be analyzed and classified, management is not
entirely scientific. There are management skills that have to be learnt, but management is also a



human skill. Some people are good at it, and others are not. Some people will be unable to put
management techniques into practice. Others will have lots of technique, but few good ideas.
Excellent managers are quite rare.

Boxkabynap mexcma:

1. Success— ycmex 16. Precise — TounbIi
2. Failure- neynaua 17. Perform - BBITIOJHATH
3. Depend on — 3aBuceTh OT 18. Divide into — pazmeauTs Ha
4. Quality — xauecTBO 19. Select - BIOUpaTh
5. Management - yrpaBieHue 20. Activities - pabota
6. Suggest - coBeTOBaThH 21. Promotion - mpoaBmXeHHE
7. Objective - menn 22. Resource - ICTOYHUK
8. Integrating - uaTerpHUpOBaHUC 23. Activity — nesITenTbHOCTD
9. Measure - U3MepsTH 24. Staff — coTpyaHuKH, mTat
10. Performance — pabota, ucronaeHue 25. Scientific - HayuHBIH
11. Develop - pa3BuBarh 26. Necessary - HeOOXOIVMBIi
12. Senior - crapmmii 27. Customer - moTpeOUTENH
13. Achieve - ntocTurars 28. Scientific - HayuHBIH
14. Accomplish - BeIIONHATE 29. Management technique — TexHOIOTHUA
15. Involve — BoBnEekaTh yIpaBiIeHUS

30. Excellent — oTinunebIi

Kpumepuu opmuposanus oyeHoK noO HPOMENCYMOUHOU ammecmauuu npu
3aeepuieHun cemecmpa 3auemom:
MakcuMalibHOE KOJTMYECTBO OAJIIIOB HA 3a4yeTe 25 0aJUIoB.

Ouenka Ouenka O6ocHoBaHue
B 0aJs1ax
51-70 «3auTeHo» | TeopeTnueckoe coaepkaHHE Kypca OCBOGHO TMOJHOCThIO, 0€3

po0enoB, HEOOXOIUMBIE TIPAKTUIECKUE HABBIKK PaOOTHI C OCBOSHHBIM
MarepuanioM CcGOpPMHUPOBAHBI, BCE MPEAYyCMOTPEHHBIE MPOTPaMMOi
oOy4yeHus y4eOHBIC 3aJaHUs BBITOJHEHBI, KAYECTBO WX BBHITIOTHCHHS
OIICHEHO YUCJIOM 0auioB, OJM3KUM K MaKCHMaJIbHOMY.

41- 61 «3auTeHo» | TeopeTuyeckoe COAEpKaHHE Kypca OCBOCHO TIOJIHOCThIO, 0€3
MpOoOENIOB, HEKOTOPBIE MPAKTUYECKUE HABBIKM PAOOTHI C OCBOCHHBIM
MaTepraioM cQOpMUPOBAHBI HEIOCTATOYHO, BCE TMPETYCMOTPEHHBIE
mporpaMMoii 00yueHus: ydeOHBbIe 3aJaHHs BBHITIOJHEHBI, Ka4eCTBO
BBIIIOJITHEHUA HU OJHOI'O M3 HUX HE OIICHCHO MHWHHMAJBHBIM YHUCIOM
0aJI0B, HEKOTOPBIE BUJIBI 3a/IaHUH BBIMIOJIHEHKI C OMIMOKaMU

36-61 «3aureHo» | TeopeTuyeckoe cofepkaHhe Kypca OCBOCHO YaCTHUYHO, HO TPOOEITbI
HE HOCST CYIIECTBEHHOTO XapakTepa, HEeoOXOAMMBbIE MPaKTHUYECKHUE
HaBbIKK pabOTBl C OCBOGHHBIM MarepuajioM B  OCHOBHOM
chopMHupOBaHbl, OOJBIIMHCTBO MPEAYCMOTPEHHBIX IMPOrpaMMOi
oOy4yeHHs  y4yeOHBIX  3aJaHUil  BBINOJIHEHO, HEKOTOpble U3
BBINOJIHEHHBIX 33JJaHUH, BO3MOXKHO, COJIEPKaT OITHOKH.

Menee 60 «HE TeopeTndeckoe comepkaHuE Kypca HE OCBOCHO, HEOOXOIUMBbIE
3a4T€HO» | MPAKTUYECKHUE HABBIKU PAOOTHI HE CGHOPMUPOBAHBI, BHITTOJHECHHBIC
ydeOHbIe 3aJJaHUs COIepPKAT IPyObIe OMIMOKH




5.2.2. O0Opa3ubl 3ananuii aasi nposenenuss 3x3amena (IV cemecrp) (kommponupyemasn
KomnemeHuyus ):

— L. Ilepeoaiime ocHo6HylO udero mekcma 6 NUCbMeHHOU ¢hopme (He Mmenee 5-6
npeonodcerult). 3aoatime K Hemy nsims Muno8 6ONPOCO8 8 NUCbMEHHOU (opme.

Theories of Motivation at Work
Organizations and their managers are understandably concerned about motivation. Motivated
employees are happy, productive and loyal, and that's what companies want. Although
motivating employees can be challenging, a number of theories about motivation at work can be
used as a basis for creating practices, procedures and processes to affect employee motivation.

Maslow's Hierarchy of Needs

Abraham Maslow proposed a hierarchy of needs that indicates how people in general achieve a
sense of satisfaction. This hierarchy is often used in business settings to explain employee
motivation. Maslow proposed that needs are satisfied in a certain order and that higher-level
needs can only be satisfied once lower-level needs are met. The needs are, from bottom to top of
the hierarchy: physiological (the need for food and water), safety and security, social, esteem and
status, and the need for self-actualization, or living up to one's full potential. In the workplace,
most employees' physiological needs are met. Safety then becomes an issue, with certain types of
jobs having more safety challenges than others (manufacturing jobs, for instance). Given that
they feel safe, employees will be concerned about satisfying their needs for social interaction and
about receiving positive feedback and support (esteem) for their work. With all of these needs
met, employees can stay motivated to do their best work.

Internal vs. External Control

The concept of "locus of control" was developed by social learning theorist Julian B. Rotter in
1954. It refers to the degree to which people believe they control their own destiny versus
believing they are controlled by others. In the workplace, this refers to the difference between
employees who believe they can exercise control over their work and their environment through
their own actions--employees who are more or less self-reliant. Those with an internal locus of
control tend to be self-motivated and need less external approval and reward, according to Lin
Grensing-Pophal, author of "Human Resource Essentials." Those with a higher external locus of
control respond more readily to external praise.

Equity Theory

Psychologist John Stacey Adams developed the Adams Equity Theory in 1963. It suggests that
employees become more or less motivated based on the degree to which they believe they are
being treated equitably (or fairly) by those around them--particularly their supervisors and
managers in workplace settings. For instance, employees who feel they are putting in more effort
than their peers, yet do not believe they are being appropriately rewarded for that effort, are
likely to be unmotivated. Similarly, employees who feel their level of pay is not equitable either
internally or externally (compared to other employees or other companies) are likely to lack
motivation, according to Grensing-Pophal.

Need for Achievement

David McClelland of Harvard proposed the n-ach theory, or the need for achievement, as a way
to explain the common tendency of people to seek higher and higher rewards for their actions. It
is particularly relevant in the work world. Similar to Maslow's hierarchy, McClelland suggested
that people move from lower to higher levels of achievement as they continue to move toward
the highest



1.

Tepepemire NpeyIOKEHS C PYOCKOIO HA AHDTMACKAN ©

Jnst 3pQPEeKTUBHOTO PYKOBOJACTBA HEOOXOJMMO MO3HAKOMUTECh C Pa3HBIMU
TUIIAMU YIIPaBJICHUS.

HayuuTech coOupaTh W MOTHBHPOBaTH KOMaHIy, CTaBUTh M KOHTPOJIHPOBATH
3aa4uH.

MenemxepaM CpeoHEro 3B€HAa OYEHb BAKHO YMETh HAJIAIUTh KOHTAKT C
IIEPCOHAJIOM.
[ToiiMéTe, Kak ONTHMHU3UPOBATH pabOTy OTHENa MpOAaX, HCIOIH30BATh

AHAJIUTHUKY, OLIeHUBATh 3¢ (EeKTUBHOCTH OU3Heca U BhINONHATH KPIL.

Bnaz[enbuaM MajJloro u CpE€aHEro Ous3Heca OYEHb BaXXHO npeaABapUTCIbHO
pacCUnuTaTb BCC PUCKHU.

BrisiBuTe citabble MecTa B YIIPABJICHUHU U Y3HACTC, KaK UX MOXHO YCTPAHUTh.

[TomyunTe MOMHYIO KapTHHY MPOUCXOJISAIIETO B CBOEH KOMITAaHUU U pazpaboTaeTre
YETKUU IJIaH JIEUCTBUH.

Jlrobas opraHuzanusi U e€e PYKOBOACTBO Bcerjga 3a0O0TATCS O MOTHUBAIIMOHHOM
OCTaBJIAIONIEH.

CYH_[GCTByCT pAx TCOPI/Iﬁ MOTHUBAIIMOHHBIX BO3MO)KHOCTCI\/'I, KOTOPBIC MOXKHO
HCIIOJBb30BATh B KAYCCTBEC OCHOBBI Bq)(l)eKTI/IBHOl"O YHIpaBJICHUA.

Hepapxust moTpeOHOCTEN MOKa3bIBAET, KaK JIIOAU B I€JIOM JTOCTHUTalOT YyBCTBA
YAOBIIETBOPECHHUSL.

[lepeBenuTe TepMHUHBI U (Ppa3bl C pyCCKOTO Ha aHITIMHCKUI

O IeJICHaNpaBJICHHAS IeATEIIbHOCTD
O TPYIIOBBIEC YCUITUS

O TIOCTHKEHHUE OTPE/IeNICHHBIX eNei
O 3apaHee onpeaeNeHHbIC [EH

0 3¢ (HEeKTUBHOTO MCTIOIB30BAHUS

O OTpaHUYEHHBIE PECYPCHI

O TIeJTH MOTYT BapbHUPOBATHCS

O OT OJHOTO MPEANPUATHUS K JPYTOMY
O 3aIyCK HOBBIX ITPOIYKTOB

O MyTEeM MPOBEICHUS UCCIICTOBAHUI PHIHKA
O MaKCHMH3AITUS PUOBLIH

o

3a CYCT MUHHUMM3alluK 3aTpar

VYipasneHue npeanonaraet

CO3/1aHNE BHYTPEHHEN Cpebl

3aJIeCTBYeT pa3iuyHble (GaKTOPbI IPOU3BOJICTBA
CIOCOOCTBYIOT MAKCUMAJIBHBIM YCUIIHSM,
OTBCTCTBCHHOCTH PYKOBOJACTBA



* obOecneyeHHe JOCTYIMTHOCTHU ChIPbS

* omperesieHue 3apaboTHOI TUIaTHI,

* (hopMyIHpOBaHUE MPABUI U TTOJIOKECHHIA
" BBINOJHATH 3329y HPABHIBHO

" C MUHHUMAJbHBIMH 3aTpaTaMu

" ¢ MHHUMAJIbHBIMH IIOTEPSIMH PECYPCOB.

Kpumepuu ghopmuposanusa oyeHok no npomexcymounoll ammecmayuu
MakcumainibHasi cymma 0ajiioB, HaOupaemasi CTy[IeHTOM o auctuiuinie «HocTpaHHbIN
SI3BIK» B TeUeHHe ceMecTpa paBHa 100.

Kpumepuu ¢opmuposanus ouenok no npomexscymouHou ammecmayuu npu
3a6epuieHun cemecmpa IK3amMeHoM:

«omauyno» (91-100 6annoe) — monydaroT oOydamIIUecs, KOTOpble CBOOOIHO
OPUEHTHPYIOTCS B Marepuaje M OTBedyaroT Oe3 3arpygHeHuid. OOywarommiicss crnocobeH K
BBINOJIHEHUIO CIIOXKHBIX 3aJlaHUi, IOCTAaHOBKE Iieneil U BbIOOpe myTeil ux peanuszauuu. Pabora
BBITIOJTHCHA MTOJTHOCTHIO 0e3 ommoboK, pemero 100% 3amaq;

«xopouwo» (81- 90 6annoe) — nomyyarot o0ydarourecs, KOTOPble OTHOCUTENIBHO TOJIHO
OPUEHTHPYIOTCS B Marepuaje, OTBEYalOT Oe3 3aTpyJHEHHH, JONMYCKAlOT HEe3HAYUTEIhHOE
KoiMuecTBO omuOok. OOydaromuiics crnocoOeH K BBINOJHEHHUIO CIOXKHBIX 3ajjaHuid. Paborta
BBITIOJIHEHA MOJTHOCTHIO, HO UMEIOTCS He 0oJiee OIHOM HerpyOoi ommOKU M OJHOTO HEeloueTa, He
Oomnee Tpex HenouyeTroB. JlomyckaloTcss He3HAYMTENbHbIE HETOYHOCTH NPU PELICHHWH 3ajad,
pemeno 70% 3anay;

«yooenemeopumensvno» (61-80 6Hannog) — mnonyuyaroT oOydaromuecs, y KOTOPBIX
HEJIOCTaTOYHO BBICOK YPOBEHb BIQJICHUS MarepuajoM. B rmporecce oTBeTa Ha JK3aMeHE
JIOIYCKAIOTCSl OIIMOKHM M 3aTPyAHEHUs MpPU U3JI0KEeHUM Marepuana. OOydaromuiicss mMpaBUIIbHO
BBINOJIHWII He MeHee 2/3 Bceil paboThl uian JomycTui He Oojiee oqHON Tpy0oil ommOKu U BYX
HEJI0YeTOB, HE OoJiee OAHOM TPyOOHl M OAgHOUW HerpyOoi ommoOku, HEe Oojee Tpex HErpyObIxX
omnOoK, onxHoW HerpyOoi. OOydwaromuiicss 3aTpyAaHseTcss ¢ HNpPaBUIbHOM  OIIEHKON
MIPEIIOKEHHOM 3a/1auu, JaeT HETOJIHBIM OTBET, pemeHo 55% 3amay;

«Heyoosemeopumenvno» (36-60 6annog) — TmoNydalOT OOydarOIIUeCs, KOTOpBIS
JIOMTYCKAIOT 3HA4YUTEIbHBIE OMMUOKH. OOyJaromuiicss WMEEeT JHIb HadaJIbHYI0 CTETeHb
OpHeHTaluu B Marepuaie. B pabore unciio ommboK U HeT0YETOB MPEBBICHIIO HOPMY JJISt OLIEHKH
3 wIM MpaBWIIBHO BBINIOJIHEHO MeHee 2/3 Bcell paboThl. OOyyaronuiicss 1aeT HEBEPHYIO OLIEHKY
cuTyauuu, pemeHo Mmenee 50% 3amau.

6. Memoouueckue mamepuansi, onpeoenaouue npoueoypbl OUEHUEAHUA 3HAHUIL, YMEHUIl,

HaGvIKO6 U (U1u) onvima 0eamenbHoCmu
MaxkcumanbHas cymma (100 Oanno), HabupaeMasi CTYI€HTOM IO JTUCIHMIUIMHE BKIIOYAET

JIB€ COCTaBJISIOLIHE:

- nepeas cocmasnAwas — OLICHKa PETYISPHOCTH,
CBOEBPEMEHHOCTH M KadeCTBa BBINOJHEHMs CTYJEHTOM Yy4eOHOHl paboThl 1O
U3YYEHUIO JTHUCLUIUIMHBI B TEYEHHE MEPUOJA M3YUYEHUs TUCLUIUIMHBI (CEMECTpa,
WM HECKOJBKHX ceMecTpoB) (cymma — He Oonee 70 OamtoB). bamisl,
XapaKTEepU3YIOLINE YCIEBAEMOCTh CTYJEHTA IO JAUCUUIUIMHE, HAOUPAIOTCS UM B



TEUEHHE BCETo Mepuosia OOyYCeHUS 3a M3yYCHHE OTICIBbHBIX TEM U BBIOIHEHUE
OTJENIbHBIX BUJIOB paboT.

- emopas cocmaenAowas — OLUEHKa 3HAaHWM CTylIeHTa IO
pe3yJbTaraM IpOMEeXyTOYHOU arTecTanuu (He 6onee 30 —0anioB).

Kpurepuem OneHkH ypoBHS C(HOPMHUPOBAHHOCTH KOMIIETEHIMHA B paMKax Yy4eOHOH
JucHUIUInHbL «THOCTpaHHBIN A3bIK» sBIsAIOTCA 3a4eThl B V, VI, VII cemecTpax u sk3amen B VIII
ceMecTpe.

Henbi0 NpoMe:KyTOYHBIX aTTECTAMNA [0 TUCIUIUIMHE SIBISETCA OLIEHKAa KauecTBa
OCBOEHUS JTUCHHUILIUHBI O0YYaIOIIUMHUCS.

Kpumepuu oyenku xauecmea oceoenusn oucyunaunst (Ilpunoscenue 2)

Ouenka «omauuno» — om 91 0o 100 6annee — TEOPETUUYECKOE CONIEPKAHUE Kypca
OCBOEHO TIOJIHOCTBIO, 0€3 MpoOesoB, HEOOXOAMMBbIE NPAKTUYECKHE HABBIKM paboThl ¢
OCBOCHHBIM MarepuaioM cQopMupoBaHbl. Bce mMpenycMOTpeHHbIE MNporpamMMmoi 00ydeHus
ydeOHbIe 3aJ]aHUs BBITOJHEHBI, KAYECTBO MX BBITIOJHEHHUS OIEHEHO YHCIIOM 0allioB, OJIM3KUM K
MakcuMalbHOMY. Ha sKk3aMeHe CTY[IeHT IEeMOHCTPUPYET IIyOOKHe 3HAHUS MPEAyCMOTPEHHOTO
IpOrpaMMoOil MaTepuasia, yMEeT YE€TKO, JAKOHUYHO U JIOTUYECKHU MOCIEI0BaTEIbHO OTBEYaTh Ha
MOCTABIIEHHBIE BOIPOCHI.

Ouyenka «xopouwioy» — om 81 0o 90 6annoe — TeopeTUUecKoe Coep >kaHNe Kypca 0CBOEHO,
HE0O0XOMMBIC TPAKTHUECKHUE HABBIKK Pa0OThI CPOPMHUPOBAHBI, BHITOJIHCHHBIC YIeOHBIC 3 JaHUS
coJiepKaT He3HaYUTeNbHbIEe OMMOKU. Ha sKk3aMeHe CTyAeHT JEMOHCTPUPYET TBEPIOE 3HAHUS
OCHOBHOTO (IIPOrpaMMHOI0) MaTepuaia, yMeeT YETKO, PaMOTHO, O€3 CyIIECTBEHHbIX
HETOYHOCTEH OTBeYaTh Ha MOCTABJICHHbIE BOIIPOCHI.

Ouenka «yoognemeopumensvno» — om 61 0o 80 6annoe — TeOPETUUECKOE COACPKAHUE
Kypca OCBOCHO HE€ MOJHOCThIO, HEOOXOAUMbIE MPAKTUYECKUE HABBIKU PAOOTHI cHOPMUPOBAHBI
YAaCTUYHO, BBINOJHEHHBIC YUeOHBIC 3a7aHusl colepkar rpyobie ommbOku. Ha sk3amene cTymaeHT
JIEMOHCTPUPYET 3HAHHE TOJBKO OCHOBHOIO MarepHaja, OTBEThl COAEP)KaT HETOYHOCTH, CJ1abo
apryMEeHTHPOBAHbI, HApYIIEHA [TOCJIE0BATENIbHOCTD U3JI0KEHUSI MaTepuraia

Ouenka «neyoogremeopumenvHo» — om 36 00 60 6an106 — TEOPETUUECKOE COAEPIKAHUE
Kypca HE OCBOCHO, HEOOXOIUMBbIE NPAKTUYECKHE HaBBIKM pabOThl HE C(HOPMHPOBAHBI,
BHIMIOJIHEHHBIE ~ yueOHBbIE  3aJlaHusd  COoAepXkar  rpyOble  OMMOKH,  JOMOJHHUTENbHas
camocTosTellbHas padoTa HaJ MaTepuajioM Kypca He MPHUBENET K CYIIECTBEHHOMY IOBBIIIEHUIO
KauecTBa BBITIONHEHUS y4eOHBIX 3afaHuii. Ha sk3amMeHe CTyAeHT IEeMOHCTPUPYET HE3HaHHe
3HAYUTENIFHOW YacTH MPOrPAaMMHOTO MaTepuana, CYIIECTBEHHBbIE OIMMOKM B OTBETaxX Ha
BOMPOCHl, HEYMEHHE OpPUEHTHUPOBAThCSI B Marepuaie, HE3HaHHE€ OCHOBHBIX TIOHATUHN
JUCITUTUTAHEI.

Taoauya 7. Pezynomamul oceéoenus yueOHou OUcCyunIunsl, noodaexcauiue nposepke

Buo ouyenounozo
mMamepuana,
Pesynomamul 00yuenusn OcHogHble nokazamenu oueHKu
obecneuusaroujue
(Komnemenyuu) pe3yniomamos ooyuenun
dopmuposanue
KomnemeHuuil
YK—4 - - cnocobeH | 3Harh:
OCYIIECTBISTh  JIEIOBYIO | - Ga30BbIE IPABHIIA TPAMMATHKH (HA YPOBHE | 1 MIOBbIC OLCHOUHbIC
o Marepuajbl 1js1 YCTHOTO
KOMMYHUKAIIMIO B YCTHOH | MOp(OI0run u CHHTAaKCHCa);
= orpoca (paszden 5.1.1
U THUCbMEHHOU (opmax | - 0aszoBble  HOPMBI  YIOTPEONCHUS | 300amus 1-3);
Ha rOCYIapCTBEHHOM | MPO(eCCHOHATBHOM JIEKCUKH M (POHETHUKH;
A3BIKE Poccuiickoit | - TpeOOBaHUS K PEUEBOMY U S3BIKOBOMY | THIIOBBIC TECTOBBIC
denepannu U | OpOPMIICHHIO YCTHBIX M THChMEHHBIX ?aﬂagmj‘lza)mmomﬂw
o azoeil J.z.),
MHOCTPaHHOM SI3bIKE BhICKaspiBaHMit ¢ yderom  cremmdukn |
WHOA3BIYHOH KYJIBTYPbI, TUIIOBBIE OLICHOYHbIE




MaTepHasbl K 3a4eTy
(paszoen 5.2.1);

THUIIOBBIC OLICHOYHBIC
MaTepuabl K 9K3aMeHyY
(pazoden 5.2.2 3a0anus I-

3)

YmMmeTh:

- B 00J1aCTH ayTHPOBaHMsI: BOCIIPUHUMATH
Ha CJIyX U MMOHUMaTh OCHOBHOE COZIEp>KaHUE
HECJIO)KHBIX ~ ayTEHTUYHBIX TEKCTOB IIO
CIICHUAJIBHOCTH, a4 TAKXXC BBIACIIATH B HHX
3HAYMMYIO/3aMpanIiBaeMyo HHPOPMAIIHIO;
- B 00J1aCTH YTEHHS: IIOHUMaTb OCHOBHOE

COACPIKAHUC HCCIO0XKHBIX AYTCHTUYHBIX
TCKCTOB I10 CIICHMAJIbHOCTH,
- B odJ1acTu nucbma: 3aI10JIHATD

dbopMyIsIppl ¥ OJAaHKK MParMaTHIecKoro
XapakTepa, BECTH 3alliCh  OCHOBHBIX
MbIcIed W (AKTOB (M3 ayIMOTEKCTOB U
TEKCTOB JUIsl YTCHHSI), a TakXkKe 3aluch
TE3UCOB YCTHOTO
BBICTYIUICHHS/TIACBMEHHOTO ~ JIOKJIaJla 110
M3y4aeMol mpoOieMaTuke;

- B o0jacTH TOBOpPeHMS: HAYMHATH,
BECTH/TIOAJICP)KUBATh W 3aKaHYUBATh
JTUAJIOT-PacCIpoC 00 YBUJICHHOM,

MPOYUTAHHOM, UANOT-OOMEH MHEHUSMHU U
JMaJIOT-UHTEPBbIO/  coOeceloBaHUE  IPU
npueMe Ha paboty, coOmonas HOPMBI
pEeUeBOro OTHKETa, MpPHU HEOOXOAMMOCTH
UCTONb3Yysl  CTpaTerMM  BOCCTAHOBJIECHUS
cbos B TMpolecce  KOMMYHHKAIUH
(nmepecnipoc, mnepedpazupoBaHue M Jp.);
paccnpammBaTh COOECEIHMKA, 33/1aBaTh
BOINPOCHI M OTBEYaTh HA HUX, BBICKA3bIBaTh

THUIOBBIC 3aIaHHs HA
ayAupoBaHUe (pazoen
5.1.3, 3a0anue 1-3);

OLICHOYHBIC MaTePHAIIBI
IUISL CAMOCTOSITEIIbHOM
paboThI (THIIOBBIE
3ananus) (pazoen 5.2.1);

TUIIOBBIC TECTOBBIC
3ananus (pasoen 5.1.);

acce (pasoen 5.2.,
3a0anue 4);

NPUMEPHBINA TEKCT JUIs
aHHOTHPOBAHUA (pazoen
5.1.2., 3a0anue 4);

CBOE MHEHHE, TMpochOy, OTBeYaTb Ha

npemiokeHne  cobecenHUKa  (TPUHSATHE

MIpeJJI0KEHNS] UITH OTKa3).

Baaners:

- HaBBIKAMH BBIPOKEHHS CBOMX MBICIICH 1 | TMITOBPIC OUCHOTHEIC
MaTtepuabl K 3a4CTy

MHEHHUS B MEXITMYHOCTHOM u ,
(pazoen 5.2.1),

npodeccuoHaTBFHOM o0meHnn Ha

WHOCTPAHHOM SI3bIKE;
- HaBBIKAMHM M3BJICUEHUS HEOOXOIUMOM
nH(MOpMAIIUU U3 OPUTHHAIIBHOTO TEKCTa IO
CTIIEIMATLHOCTH HA MHOCTPAHHOM SI3BIKE;

THUIIOBBIE OLIEHOYHbIE
MaTrepuaibl K 9K3aMeHy
(pazoen 5.2.2 3a0anus 1-

3)




Takum o00pa3oM, BBINOJIHEHHE THUIIOBBIX 3a/laHUll, NPEACTaBIEHHBIX B paszjene 5
«OLeHOYHbIE MaTepuaibl Uil TEKYIIEro MW pyOeKHOTO KOHTPOJS yCIIEBaeMOCTH U
IIPOMEXYTOYHOM arTecTaluu» IMO3BOJIUT 00ECHEUUTh CIOCOOHOCTh K KOMMYHMKALIUU B YCTHOM
U THCbMEHHOW (opMax HaA pPYyCcCKOM UM HWHOCTPAHHOM sI3BbIKAX JUIA pEIIeHHs 3ajad
MEXJIMYHOCTHOTO ¥ MEXKYJIBTYPHOTO B3aUMOJICHCTBUS M HalpaBieHo Ha popmupoBanue YK-4 .

7. YueOHO-MeTOAHYECKOE o0ecredeHrne JUCIUIIIHHDI

7.1. HopMaTHUBHO-3aK0HOJAATeIbHbIE€ AKThI

1. I'paxxnanckuii koneke P®: [anexTponuslii pecypc]// JocTyn u3 cnpaBoyHoi cuctemsl "a-
paHT". http://www.garantexpress.ru.

2. Ilucemo MunoOpa3zoBanusi Poccum ot 28.11.2000 N 3131/11-13 "O6 wusydeHnun
MHOCTPAHHBIX S3BIKOB B 0011eo6pa3oBaTesbHbIX yupexaeHusx"
http://www.consultant.ru/cons/cgi/online.cgi?req=doc&base=EXP&n=590043#097714818648
32507

3.®enepanpubiii 3akoH oT 29.12.2012 N 273-®3(pen. ot 25.11.2013)"O06 oOpazoBaHuu B
Poccuiickoit  ®epepanuu'(c u3M. u jgom., Beryn. B cuiny ¢ 01.01.2014)URL:
http://www.consultant.ru/Jlara coxpanenus: 30.01.2014

4. Ilpukaza Muno6pnayku Poccum ot 19.12.2013 Nel367 «OO0 yTBep>KIE€HUU OCYIIECTBICHUS
o0pa3oBaTeNbHON AESITENTbHOCTH 10 00pa30BaTENbHBIM IpOrpaMMaM BBICHIET0 00pa30BaHUS -
nporpaMmmam OakayiaBpuara, nmporpaMmam CTIeIHAJINTETA, nmporpaMmMam
maructparypel»URL:https://docviewer.yandex.ru/view/109274905.

7.2. OcHoBHAs JIUTEpaTypa
. OcHoBHas IuTEpaTypa
1. AnucumoBa A.T. English for Business Communication [DneKTpoHHBIH pecypc]|: yuebHoe

nmocobue 10 JEeTOBOMY AaHIIMMCKOMY SI3BIKY JIJIi  CTYJIEHTOB, OOYyYalomuXxcsi IO
HampaBiIeHUsIM «IDKOHOMHUKaY, «MeHemkMeHT»/ AnucumoBa A.T.— DIEKTPOH. TEKCTOBBIC
nannbie.— Kpacnonap: FOxHbI HHCTUTYT MeHexMeHTa, 2013.— 96 c.— Pexum nocryna:
http://www.iprbookshop.ru/25955.html. — 3BC «IPRbooks»

AsanecsH XX.I'. Aarnuiickuii si3b1k 1151 95koHOMHUCTOB (+CJI): YueObHOe mocobue 1yist By30B.
.2 Omera- JI., 2012.- 312 c.
benukoBa E. AHrmiickuii 361K [ DIEKTPOHHBIN pecypc]: yueoHoe mocoone/ benmkosa E.—

w oz

DIIEeKTpOH. TEKCTOBbIE NaHHble.— CaparoB: Hayunas kaura, 2012.— 191 c.— Pexum
nocryna: http://www.iprbookshop.ru/8177.— DbC «IPRbooks»

4. Kammaposa B.C. Aurauiickuii si3bik [DnexTponHslil pecypc]/ Kammaposa B.C., Cununsia
B.FO.— Dnekrpon. TekcroBbie naHHble.— M.: HTepHeT-YHUBepcuTeT MHpOpManOHHBIX
Texnonoruit (MHTYUT), 2016.— 118 c.— Pexxum nocrymna:
http://www.iprbookshop.ru/16687.— 9bC «IPRbooks»



http://www.garantexpress.ru/
http://www.consultant.ru/cons/cgi/online.cgi?req=doc&base=EXP&n=590043#09771481864832507
http://www.consultant.ru/cons/cgi/online.cgi?req=doc&base=EXP&n=590043#09771481864832507
http://www.iprbookshop.ru/25955.html

5. IlonoB E.B. JlenoBoii aHMIMACKHIA S3bIK [DJICKTPOHHBIA pecypc]: yueOHoe mocobue/ ITomos
E.b.— DnektpoH. TekctoBble naHHble.— (CapaToB: By3oBckoe oOpazoBanme, 2013.— 65
c.— Pexxum nocryma: http://www.iprbookshop.ru/16672.— 9BC «IPRbooks»

6. lan MacKenzie. English for Business Studies. Student’s book. Third edition. Cambridge

University Press. — 2010 (OBC).

7.3. lonoTHATEILHAS JIUTEPATypa

1. benpunkas JI.B. JlenoBoii anrmuiickuii s361k = English for Business Studies [DnexTpoHHBIiM
pecypce]: yuebHoe nocobue/ benpuiikas JI.B., Bacunesckas JI.W., bopucenko J1.J1.— DnekTpoH.
TekcToBble AaHHble.— MuHck: TerpaCuctemc, Terpanut, 2014.— 320 c.— Pexum goctymna:
http://www.iprbookshop.ru/28071.html. — 3BC «IPRbooks.

2. BenukoBa JI.H. AHmwmiickuii S3bIK 1JI1 MEHEIDKEPOB TamMokeHHOH ciyxObl (English for
Customs Managers) [DnekTpoHHBIH pecypc] : yueoHoe nocobue / JI.H. BenukoBa. — DiaeKkTpoH.
TEKCTOBBIE JaHHbIe. — M. : Poccuiickas TamoskeHHas akagemus, 2013. — 240 ¢. — 978-5-9590-
0757-7. — Pexum gocrtyna: http:// http:// www.iprbookshop.ru/366.html.— DBC «IPRbooks».

2. Nanunuua S1.B. DxoHOMHKa I MEHEMIKEpOB [DIEKTPOHHBINA pecypc]: yuyebHoe mocobue/
Hanununa S1.B.— DnexTpoH. TexcToBble AaHHbie.— M.: EBpa3suiickuil OTKPBITBIH UHCTUTYT,
2010.— 66 c.— Pexxum pocryna: http://www.iprbookshop.ru/11127.html.— 9bC «IPRbooks».
3/3BepxoBckas E.B., Kocuuenko E.®. [TpakTukyM 1o rpaMMaTHKe aHTJIMUCKOTO SI3bIKA.

VYuebnoe nocodue. — Crb., 2015. (OBC)

4 Malcolm Mann, Steve Taylore-Knowles Grammar and Vocabulary. Pre-intermediate to
intermediate. - Macmillan Publishers Limited, 2008.

5.Mark Foley, Diane Hall. My Gramar Lab. Elementary. - Pearson Education Limited, 2012.
6.Murthy R. English Grammar in Use. A self-study reference and practice book for intermediate
students of English. Third edition. — Cambridge University Press, 2004.

7.Simon Clarke. Macmillan English Grammar in Context. Essential. — Macmillan Publishers
Limited, 2008.

7.4. Ilepuoauyeckue U3IaHUA

B GubnnoTexe oTCyTCTBYIOT

7.5 Nurepuer-Pecypcebl

* o0mme nHGOPMALMOHHBIE, CIPABOYHbIC U NOUCKOBbIE:
1. CnpaBounas npaBoBas cuctema «["apant». URL: http://www.garant.ru.
2. CnpaBouHas nmpaBoBas cucrema «Koncynprantliroc». URL: http://www. consultant.ru
3. LingvoOnline: nepeBoguuk, cucrema OecruiatHbix ciaoBapeii. URL:
http://lingvopro.abbyyonline.com/en
4. Sunexc. CroBapu: MEpeBOAYMK C AHTIIMHCKOTO, HEMEIKOTro, (PpaHIy3CKOTO, MCIAHCKOTO,
utasnbssHeKkoro A3bIkoB. URL: http://slovari.yandex.ru/
5. Online-nmutepatypa. URL: http://www.bibliomania.com/1/7/299/2034/frameset.html
6. Online-nepesoguuk. URL: http://www.translate.ru/
7. TemaTnueckuit kKaTanor n3dpanHbix pecypcoB Muarteprera. URL: http:// www.about.com
8. bpuranckas mupokoseniarensHas koprnopauus. URL: http:// www.bbe.co.uk
9. CnoBapu pycckue onnaitn. URL: http:// www.slovarist.ru
10. ITouckoBas cucrema. URL: http:// www.google.ru
11. TTouckoBas cucrema. URL: http:// www.yandex.ru
12. Dnextponnas 6momuoteunas cucrema [PRbooks. URL: http:// www.iprbookshop.ru

*  mpodeccuoHabHbIE IOUCKOBbIE CHCTEMBI:
1. [TomnoTekcToBas 6a3a ganubix ScienceDirect: URL: http://www. sciencedirect.com
2. IMouck nHayunoit napopmarnuu. URL: http:// www.search.nap.edu
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O 01O N K~ Wi =

. Uapopmanunonnsiii uatepHer-pecypc. URL: http:// www.voanews.com

= (Oo0pa3oBareJibHbIE:

. http://russian.babylon.com/index.html
. http://www.bbc.co.uk/russian/learning_english/ - Pycckas ciy:x6a BBC
. http://www.bbc.co.uk/worldservice/learningenglish/
. http://www .britishcouncil.org/ru/russia/ - bputanckuit Coset B Poccuu

. http://www.cambridge.org/elt/resources/ - Cambridge University Press

. http://www.cambridge.org/uk/international/ - Cambridge University Press

. http://www.english-globe.ru/index.php?option=com_content&task=view&id
. http://www.expresspublishing.co.uk/ - Express Publishing

. http://www.macmillandictionary.com/ - Macmillan Education

10. http://www.merriam-webster.com/

11. http://www.oup.co.uk/ - Oxford University Press
12. http://www.oup.com/elt/students/?cc=ru - OUP online practice
13. http://www.usingenglish.com/

14. http://www.wordsmyth.net/

15. http://www/native-english.ru/programs
16. http:// www.study.ru - MaTepuansl jIs1 U3Y4aIOMUX aHTITUHCKHM SI3BIK

[TporpaMmmMHOe oOecrieucHHE:
1. Microsoft Word 2010
2. Microsoft Excel 2010
3. Microsoft PowerPoint 2010

— coepemeHHble npod)eccuouaﬂbubw 0a3vl OaHHbIX:

Nen/ | HammeHoBaHue Kparkas xapakrepucTuka Axpec caiita Ycaosus
n 3J1eKTPOHHOI0 aocTyna
pecypca
1. 9B PT'b OnektponHble Bepcuu 885898 nonubix | http:/www.diss.rs | ABTOpHU30BaHH
TEKCTOB JUCCEPTALUN U Lru BI TOCTYI U3
aBTopedeparoB u3 Gonaa Poccuiickoii OoubIoTEKN
rOCyAapCTBEHHONW OMOINOTEKN (x. 112-113)
2.| «Web of Science» | ABTOopuTEeTHas MOIUTEMATUYECKAs http://www.isikno | [doctyn no IP-
(WOS) pedeparuBHO-OHOIMOTpaduyecKas u wledge.com/ aapecam KbI'Y
HayKoMeTpHuuecKkas 06aza JaHHBIX, B
KOTOpPOM MHIIEKCUPYIOTCS 0Kouio 12,5
TBIC. )KYPHAJIOB
3.| Sciverse Scopus PedeparvuBhas u ananutuyeckas Hoctyn o IP-
W34aTelIbCTBa 0a3a JaHHBIX, COMEpIKaIIas http://www.scopu | agpecam KBI'Y
«Onp3eup. Hayka o 21.000 peueHzupyemMbIx s.com
Y TEXHOJIOTUI xypHayos; 100.000 kuur; 370
KHWKHBIN cepui
(TIPOIOIKAFOIIMXCS U3/IaHUMN );
e 0,8 MJIH. JOKJIAJIOB U3 TPYIOB
KOH(epeHIi
4. Hayunasn DneKTpoHHass OMOINOTEeKa HAayIHBIX http://elibrary.ru TTomuabri
3J1eKTPOHHASA MyOJUKalMK - NOTHOTEKCTOBBIE TOCTYI
oundouorexa (HIb | Bepcun okono 4000 MHOCTpaHHBIX U



http://www/native-english.ru/programs
http://www.diss.rsl.ru/
http://www.diss.rsl.ru/
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?SID=S1CMnJFEDlCeP9iDF31&product=WOS&search_mode=GeneralSearch&preferencesSaved=
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?SID=S1CMnJFEDlCeP9iDF31&product=WOS&search_mode=GeneralSearch&preferencesSaved=
http://www.scopus.com/
http://www.scopus.com/
http://elibrary.ru/

POPUN) 3900 oTeuyecTBEHHBIX HayYHBIX
KypHaAIOB, pedeparsl myonukanuii 20
TBHICSTY J)KYPHAJIOB, & TAK)KE OIUCAHUS
1,5 MiH. 3apyOeKHBIX U POCCHICKIX
JICcCepTaIui.
2800 poccuiickux KypHaJIOB Ha
0€3B03ME3JHOM OCHOBE
5. ba3a 1aHHBIX HannonanpHas nH(GOpMaIIMOHHO- http://elibrary.ru | ABTOpH30BaHH
Science Index aHAJIMTUYECKAs CUCTEMA, bIN JOCTYII.
(PUHII) aKKyMYJIHpyroIias 0ojee 6 MUJIJIHOHOB ITo3BosisieT
yOIMKaIui pOCCUICKUX aBTOPOB, a JOTIOJTHSATD U
TaKke HHPOpMAIHIO 00 1X YTOUHSTh
nuTupoBaHuu u3 6omuee 4500 CBEICHUS O
POCCHICKHX KYpPHAJIOB. MyOIHKAIUAX
yuenbix KBI'Y,
MMEIOIINXCS B
PUHI]
6.| HaunumonanbHasi | OObEIUHEHHBIN AIEKTPOHHBIN KaTalor https://H36.pd Hocrym ¢
JIeKTPOHHAS ¢boH10B poccuiickux OUOIMOTEK, AJIEKTPOHHOTO
oubanorexka PI'B | conepxanuii YUTAIBHOTO
4 331 542 51eKTpOHHBIX JOKYMEHTOB 3ajna
00pa30BaTeILHOIO U HAYIHOTO OMOINOTEKH
Xapakrepa 0 pa3aIuyHbIM OTPACIIAM KbI'Y
3HAHUU

7.6. MeToauyeckHe YKa3aHHMs Ui NOATOTOBKH K TMPAKTHYECKUM 3aHATHUAM U JJIs
€CaMOCTOSITeIbHON padoThl CTY1EHTOB

[lpuctymass K UW3YyYEHUIO JUCIUIUIMHBI, OOy4YaroUMMCs HEOOXOAMMO BHHUMATEIbHO
O03HAKOMHUTBLCS C TEMAaTMYECKUM ITUTAHOM 3aHSATHUN, CIIHMCKOM PEKOMEHJIOBAHHOW JIUTEPaTypHI.
[IpenonaBanve MUCHUILUIMHBI TPEIyCMaTpUBAeT: MPAKTUYECKUE 3aHITHUS, CAMOCTOATEIHHYIO
paboTy (M3y4eHHE TEOpPETHUECKOro Marepuaya; MOATOTOBKY K MPAKTHUYECKUM 3aHATHSM;
BBHITMIOJTHEHHUE JIOMAITHUX 3aJaHuii, B T.4. 2CCE; BBHIMOJIHEHNE TECTOBBIX 3a/IaHUM; MOATOTOBKY K
YCTHBIM OIIpOCaM, FK3aMEHY U MpoY.), KOHCY/IbTALlUK IIPEToiaBaTes.

Kaxxngoe mpaktuueckoe 3aHsITHE Iel1ecoo0pa3HO HAYMHATH C TOBTOPEHHS] TEOPETUUYECKOTO
Marepuaia, KOTOpbIi OyAeT MHCINoNb30BaH Ha HeM. [[ns 3Toro o4yeHb Ba)XXHO YETKO
chopMynupoBaTh Ieb 3aHATUS U OCHOBHBIE 3HAHMS, YMEHUS U HABBIKH, KOTOPBIE CTYIAEHT
JIOJDKEH TMpUoOpecT B TEUeHUE 3aHATHA. Ha mpakTUYecKuX 3aHATHSIX MpernojaBarellb
MPUHUMAET pelIeHHbIE U 0pOpPMIIEHHBIEC HAJIeKAIIUM 00pa30M pa3IHyYHbIE 33JaHUS; OH JOJKEH
MIPOBEPHUTH MPABUIBLHOCTh UX O(QOPMIICHUS W BBITIOJHEHHS, OIEHUTHh TIYOWHY 3HAHUH JaHHOTO
TEOPETUYECKOTO MaTepuana, yMeHIue aHaTu3upOBaTh U pellaTh MOCTABIEHHBIC 3a/1a4, BRIOUPATh
3¢ (HEKTUBHBIN CTIOCOO PEIIeHUsI, YMEHUE JNIaTh BHIBOJIBI.

Memoouueckue pekomenoayuu no OP2aHU3AUUU CAMOCMOAMETbHOU PAdOmbl
CamocrosiTenpbHasi pabota OOydarOMMXCS - CIOCOO AKTUBHOTO, IIEJICHANPABICHHOTO
MPUOOPETEHNUS CTYICHTOM HOBBIX JUUISl HETO 3HAHHWM U YMEHHI 0e3 HemoCpeICTBEHHOTO y4acTus
B ATOM TIpoliecca mpenojaBarenieid. [loBbiieHne poiar caMoCTOSTENHHOM PaboThl 00yUJarOIIIUXCS
MIPY POBEICHUH PA3TUYHBIX BUJOB YUEOHBIX 3aHATUH MpPEIIonaraeT:
- ONTHUMH3AINIO METOIOB O0YUYEeHUSI, BHEIPEHUE B YICOHBIN MPOIEeCC
HOBBIX TEXHOJOTHH OOydYeHUs, ITOBBIMAIONUX IPOU3BOAUTEILHOCTh TpYIa
MperoiaBaTelis, AaKTUBHOE WCHOIb30BaHUE WH(OPMAIMOHHBIX TEXHOJIOTHUH,
MO3BOJIAIOIIMX O0yJaromeMycsi B yIoOHOe JUIsi HEro BpeMsl OCBauBaTh Y4eOHBII
Marepuat;
- HIMPOKOE BHEAPEHUE KOMIIBIOTEPU3UPOBAHHOTO TECTUPOBAHMS;
- COBEpIICHCTBOBAaHUE METOAUKH TPOBEIEHUS MPAKTHUK M HAay4HO-



http://elibrary.ru/

HCCIIEIOBATENIbCKOW  PabOThl  OOYy4YaIOUIMXCS, TMOCKOJIBKY HMEHHO OTH BH[BI
y4eOHOW pabOTHI B MEPBYIO OYEPEIb TOTOBIT O0YUAIONTUXCSI K CAMOCTOSTETHHOMY

BBITIOJTHCHU IO HpO(l)eCCI/IOHaJIbHBIX 3aJ1a4,
- MOJICPHH3AITHIO CHCTEMBI KypCOBOTO u JUTLIOMHOTO
MIPOCKTUPOBAHUS, KOTOpasi JO/DKHA TIIOBBHIMIATH POJIb CTYIGHTa B MOmOope

Marepuasa, MOUCKe MyTeH PeleHHs 3a/1a4.
CaMocrosiTenbHass paboTa TPUBOAUT CTYAEHTA K TONYyYEHUIO HOBOTO 3HAHUS,
VIOPSIOYCHUIO M YIIYOJNCHHIO  UMCIOIIUXCS  3HaHWH, (DOpPMUpOBaHHIO y  HETro

npodecCHOHATBFHBIX HaBBIKOB M yMeHUI. CaMocTosITebHast paboTa BRIMOIHACT psit QYHKIUI:

- pa3sBUBAIOILYIO;

- HH(}pOpPMAITMOHHO-00yYaOIIIYIO;

- OPUEHTHPYIOILYIO U CTUMYJIUPYIOILYIO;
- BOCIIUTBIBAIOLIYIO;

- HCCIIE/IOBATEINILCKYIO.

B pamMkax Kypca BBIITOJHSIOTCS CIEIYIOLIME BUbI CAMOCTOSITEIbHON pabOThI:

1. [IpopaGotka ywyebHOro wMarepuana (IO KOHCIEKTaM,
yueOHO U HAy4HOIl TuTepaType);

2. BrinosiHeHME pa3HOYPOBHEBBIX 3a]1a4 U 3aJaHHI;

3. Pabota ¢ TectamMu 1 BonpocamH il CaMOIIPOBEPKH;

4. BrinonHenne UTOroBoit KOHTPOJIBHOU PaOOTHI.

CryneHTaM peKOMEHAYETCsl C CaMOro Hayajla OCBOEHUS Kypca paboTarh ¢ JIUTEpaTypoil u
[peiaraéMbIMU 3a/1aHUsIMU B (pOpME MOJATOTOBKU K OYEPEIHOMY ayIUTOPHOMY 3aHsATHIO. [lpu
9TOM AaKTYaJU3UPYIOTCS UMEIOIIMECs 3HaHMs, a TakkKe co3gaercsd 0as3a JUisl YCBOGHHUS HOBOTO
Marepuaiia, BOSHUKAIOT BOIPOCHI, OTBETHI HA KOTOPBIE CTY/IEHT MOJIYy4aeT B ayIuTOPUH.

Heo6xonuMo OTMETHTb, YTO HEKOTOpBIE 3aJaHusl Ul CaMOCTOATEIbHOH paboThl IO
Kypcy MMEIOT ompeeneHHyto cnenuduky. [Ipu ocBoeHHH Kypca CTyAEHT MOXKET IMOJIb30BaThCs
O6ubimorexoil By3a, KOTOpas B TOJHOM Mepe oOecredeHa COOTBETCTBYIOLIEH IUTEparypoi.
3HAYUTEIBHYIO TIOMOIIIb B MOATOTOBKE K OYEPEAHOMY 3aHSATUIO MOXKET OKa3aTb MMEIOLIHICS B
y4eOHO-METOANYECKOM KOMIUIEKCE KPaTKUH KOHCIIEKT JeKIUi. OH e MOXKeT UCIOJIb30BaTbCs U
JUISL 3aKpEIUICHUs TOJIYYeHHOTO B ayIuTopuu Marepuana. CamocrositenpHas padoTa CTy[IEeHTOB
OpeayCMOTpeHa Y4eOHBIM IIJIAHOM U BBINOJHSETCS B O0s3aTelbHOM MOpsAKe. 3aJaHus
MPEIOKEHBI 110 KaXK/10i U3y4aeMol TeMe U MOTYT TOTOBUTHCS MHAMBHIYaJIbHO WU B TPYIIIE.
[To HEOOXOOMMOCTH CTYIEHT MOXKeT oOpamiarbCsi 3a KOHCYAbTallMel K TMpernojaBaTelio.
BrinonHenue 3ajaHnii KOHTPOIUPYETCS U OLICHUBAETCS IIPETIOAABATEIIEM.

JUig yCIIEIIHOTO CaMOCTOSATENBHOIO M3Y4YEHHMsl Marepuaja CErofHs HCIIONb3YIOTCS
pa3IuyYHbIe CpeACTBa OOyueHHs, CpPeOu KOTOPBIX 0CO00€ MECTO 3aHMMAlOT MH(POpPMAalOHHBIE
TEXHOJIOTHHM PA3HOTO YPOBHsS M HANpaBIE€HHOCTH: AJIEKTPOHHbIE YUEOHHKH U KypChl JEKIHH,
0a3bpl TECTOBBIX 3aJjaHUI U 3a/1a4. DJIEKTPOHHBIN y4eOHUK IpPECTaBIsIeT COOON MpOorpaMMHOE
CPEICTBO, MO3BOJISIONIEE MPEACTABUTH ISl U3YYEHHUs TEOPETUYECKUN MaTepual, OpraHu30BaTh
anpoOupoBaHKe, TPEHAK U CAMOCTOSATEIbHYIO TBOPUECKYIO padoTy, MOMOrarolee CTyaeHTaM 1
IIPETIO/IaBaTENI0 OLEHUTh YPOBEHb 3HAHUM B ONPENECIIEHHON TEMAaTHKE, a TAaKKE COJAeprKallee
HEOOXOJMMYIO CIPABOYHYI0 HH(OpMAIMIO. DJIEKTPOHHBIH Y4eOHUK MOMKET HMHTErpHUpOBATH B
ceObe BO3MOXXKHOCTH Pa3IMYHBIX IEJarorMyecKuX MPOrpaMMHBIX CPEACTB: OOydYaroLIMX
IpOrpaMM, CIIPaBOYHUKOB, YU€OHBIX 0a3 TaHHBIX, TPEHAXKEPOB, KOHTPOIUPYIOIIUX MPOrPaMM.

Jlnst ycrnemrHoi opraHu3aluyd CaMOCTOSTEIbHOM paboThl BCE aKTHBHEE NMPUMEHSIOTCS
pa3zHooOpa3Hble 00pa30BaTENIbHBIE pecypchl B ceTU VIHTEpHET: cHUCTeMbl TECTUPOBAHUS IO
pa3NIMYHBIM  00JacTsM, BHUPTyaJlbHBIE JIEKIIMH, JIAOOpPaTOpUM, TPU HTOM IOJIH30BATEIIO
JIOCTaTOYHO MMETh KOMIBIOTEP M MOJKIoYeHHe K VHTepHeTy ans Toro, 4TtoObl CBA3AaThCS C
IIPETIO/IaBaTelieM, pellaTh BBIYUCIUTENBHBIE 3a/1a4ul U NONy4arh 3HaHusA. VMcnonb3oBanue cereit
YCUJIMBAET POJIb CaMOCTOSATENIHOW pPabOThl CTYAEHTAa M MO3BOJIAET KapAMHAJIbHBIM 00pa3zoM
WU3MEHUTh METOIMKY MPENOJaBaHUs.

CTyneHT MOXeT MOoJy4aTh BCE 3aJaHMsl MU METOIMYECKHE yKa3aHMs 4epe3 cepBep, 4To



JTaeT eMy BO3MOKHOCTb IPUBECTU B COOTBETCTBHE JIMUHBIE BOBMOXKHOCTH C HEOOXOIUMBIMU JJIsI
BBIMOJHEHUsI paboT Tpyno3arparamu. CTyIeHT MMEeT BO3MOXKHOCTH BBINOJIHATH paboTy aoma
Wiy B aynutopun. bonbioe BocnuTareibHOE M 00pa30oBaTeIbHOE 3HAYCHHUE B CAMOCTOSTEILHOM
yueOHOM TpyAe CTYIEHTa MMEET CaMOKOHTPOJIb. CaMOKOHTPOJIb BO30YKJAeT U MOAJIEPKUBAET
BHUMAHUE M HUHTEPEC, IOBBIIIAET AKTUBHOCTb MAaMSATU M MBIIIJICHUS, MO3BOJSAET CTYACHTY
CBOCBPEMEHHO OOHAPYXUTh W YCTPAHUTH JOMYIIEHHBIE OLIMOKH U HEJOCTATKH, OObEKTHBHO
ONPEAEIUTh YPOBEHb CBOMX 3HAHMM, INpPAaKTHUECKUX yMeHui. CaMoe IOCTYIHOE U IPOCTOE
CPEICTBO CAMOKOHTPOJISl ¢ MPUMEHEHHEM HH()OPMalMOHHO-KOMMYHHKAIIMOHHBIX TEXHOJIOTHH -
3TO A TECTOB «ON-liney», KOTOpbIE MO3BOJISIIOT B PEKUME PEATbHOTO BPEMEHH ONPEICIUTh CBOU
YpOBEHb BIAJIEHUS NPEIMETHBIM MAarepHalioM, BbBIIBUTH CBOM OHIMOKM U MOJYYUTh
PEKOMEHAALINH 10 CAMOCOBEPLIEHCTBOBAHUIO.

Memoouueckue ykazanusa no noo2omoeke K zauemy/ IK3ameny

PaGoTa c HOBBIM JIeKCHYECKHM MaTepHaJIoM
Bce BbieneHHbIE B ypOKE CJIOBA M CIIOBOCOYETAHUS MpPEAHA3HAYEHbI U1l aKTUBHOI'O YCBOEHUS
CTYAEHTOM M JIOJKHBI ObITh BHECEHBI B ClIOBapb. He pekoMeHayeTcss y4uTh OTIENbHbIE CIOBa
cnrickoM. Topaszno 6onee 3¢h(hekTHBHO 3ayunBaTh IeNbIe MPEITIOKEHHS, B KOTOPBIX BCTPEYACTCS
HOBasl JIEKCUKA.

PaGora ¢ yueOHBIM TeKCTOM
PaboTy ¢ yueOHBIM TEKCTOM PEKOMEHAYETCS CTPOUTD IO CIEAYIOIIEH cXeme:
1) 03HAaKOMUTBCS C KOMMEHTAPUSAMU U IPUMEUAHUSIMU;
2) BBINIUCATh B CJIOBAPbh HOBBIE JIOBA U CIIOBOCOYETAHUS;
3) BBINOJIHUTD IPEATEKCTOBBIE YIPAXKHEHUS;
4) npounTaTh U MEPEBECTH TEKCT;
5) OTBETUTH Ha BOIIPOCHI, CIEYIOIINE 32 TEKCTOM;
6) HECKOJIBKO pa3 MPOYUTATh TEKCT BCIIYX;
7) cOCTaBUTH IJIaH TEKCTA, PEABAPUTEIBHO BbIIETUB KIIIOUEBHIE CIIOBA;
8) MOArOTOBUTH NEpecKa3 COAEPIKaHUS MPOYUTAHHOTO.

Pabora ¢ rpaMMaTnyecKuM MaTepuaIoM
[Tepen TeM Kak MPHUCTYNHUTH K BHIMOJIHEHUIO IPAMMATHUECKUX YIPaKHEHUH ClleyeT MOBTOPUTh
COOTBETCTBYIOUIUI pa3zesl TpaMMaTuKK M0 IPaMMATHYECKUM CIIPAaBOYHUKAM H/WIM TOCOOUSIM
kagenpsl. Ilocie 3Toro HEOOXOAMMO BBIMOJHUTH TPEHUPOBOYHBIC YIPAKHEHUS W, NpU
HEOOXOJMMOCTH, MPOBECTH padOTy HajJ oOmMOKaMU, a TakXKe CJelaThb JOMOJHUTEIbHbIE
rpaMMaTH4ecKue yIpaKHEHUs Ul 3aKPeIICHUs TPaMMaTHUECKUX HaBbIKOB.

Memoouueckue pexomenoayuu 014 NOO20MOEKU K IK3AMEHY:

Ok3ameH B VIII-M cemectpe siBisieTcst GopMOi UTOrOBOTO KOHTPOJIS 3HAHUM M yMEHUN
00y4aroLMXCs MO TaHHOM JUCHHUIUIMHE, TOTYYEeHHBIX Ha MPAaKTHUYECKUX 3aHATHSIX U B IpoLecce
camocCTosTeNIbHON paboThl. OCHOBOM Al ONpeZesieHns OLEHKU CIYXKHT YPOBEHb YCBOCHHS
oOydJaroLMMHCca Marepuana, MpeIyCMOTPEHHOTo JaHHOW paboueit mporpammoii. K sk3ameny
JIOTIyCKAIOTCs  CTyNeHTH, HaOpaBmue 36 u Oonee OamwioB 1O WTOTaM TEKYIIETO W
POMEXYTOYHOTo KOHTpossd. Ha sk3ameHe ctyneHT MoxkeT Habpath oT 15 1o 30 Ganos.

B mnepuon moaroToBku K SK3aMeHy oOydaromiuecs BHOBb OOpamaroTcs K ydeOHOo-
METOIMYECKOMY MaTepHally U 3aKperIsSioT IPOMEKYTOUHbIE 3HAHMUS.

[ToaroroBka oOyJaromierocs K 9k3aMeHy BKITIOYaeT TPH dTara:

- camocTosiTeNIbHas paboTa B TEUCHHE CEMECTPa;

- HEMOCPEJCTBEHHAas] IOJArOTOBKAa B  JIHM, IPEIIIeCTBYIOLIHNE
9K3aMeHy 110 TeMaM Kypca;

- MOATOTOBKA K OTBETY HA HK3aMEHAIIMOHHBIE BOTIPOCHI.

[Ipu monrotoBke K 3K3aMeHy OOydYaroUIMMCs I11e1eco00pa3HO HMCIOIb30BaTh MaTepUaibl
NPAaKTUYECKUX 3aHATUH, Yy4eOHO-METONUYECKUE KOMILJIEKCHI, HOPMATHBHBIE JOKYMEHTHI,
OCHOBHYIO U JIOTIOJIHUTENBHYIO JIUTEPATYDY.



Ha »sk3ameH BBIHOCHUTCS Marepual B 00beMe, MPEAyCMOTPEHHOM pabouell mporpamMmoin
y4eOHOM JUCITUTUIMHBI 32 CEMECTpP. IK3aMEeH MPOBOJAUTCS B MUCbMEHHOM / YCTHOM (popme.

[Ipu mpoBeneHUM 5K3aMeHa B MUChMEHHOW (YCTHOW) dopMme, BEIyIIUN MpernoaaBareib
COCTaBIIIET SK3aMEHAIIOHHBIE OWJIETHI, KOTOpPbIE BKIIOYAIOT B ce0s TECTOBBIE 3a/laHUS.
ConepxaHue BOIIPOCOB OJHOTO OWiIeTa OTHOCUTCS K PAa3IMYHBIM pasfiefiaM MPOrpaMMBbl C TEM,
4yTOOBI O0JI€€ MMOJIHO OXBATUTH MaTepUal y4eOHOM TUCIUIUIMHEIL.

B aynurtopuw, rie mpoBOAUTCSA YCTHBIN K3aMeEH, JOJKHO OJHOBPEMEHHO HAXOAUTHCS HE
0oJjiee 1IeCTH CTYIEHTOB Ha OJHOTO IMpernojaBareis, MpUHUMAIOUIEro 3k3ameH. Ha moarotosky
OTBeTa Ha OWJIeT Ha 9K3aMeHe OTBoAUTCS 40 MUHYT.

IIpu npoBeneHrM MMCEMEHHOTO AK3aMeHa Ha paboTy OTBOAUTHCS 60 MUHYT.

Pesyrnbrar ycTHOrO (MMCbMEHHOT0) 3K3aMEHa BEIPKAETCS OLIEHKAMU:

Ouenka «omauunon— om 91 0o 100 6annoe — TEOPETUUYECKOE CONEPMKAHUE Kypca OCBOEHO
HOJTHOCTBIO, 0e3 TPoOesyioB, HEOOXOMMMBIE TPAKTUYECKUE HAaBBIKK PabOTHI C OCBOCHHBIM MaTepHajioM
copmupoBanbl. Bee mpemycMoTpeHHble mporpamMmoii oOydeHust yaeOHbIe 3aaHuUs BBITIOIHEHBI, Ka4eCTBO
MX BBIIOJMHEHUS] OICHEHO 4YHCIioM OaioB, OMM3KMM K MakcuMaibHOMY. Ha sk3amene cTymeHT
JIEMOHCTPUPYET DTYOOKKE 3HAHUSI TIPEILyCMOTPEHHOTO MPOrpaMMOi Marepuaia, yMeeT YeTKO, JJAKOHUYHO U
JIOTWYECKH TOCTIEIOBATENILHO OTBEYATh Ha IIOCTABRIEHHBIE BOIIPOCHI.

Ouenxa «opoutoy — om 81 00 90 6annoe — TEOPETMYECKOE CONEPKAHME Kypca OCBOEHO,
HEOOXOMMBIC TIPAKTIYECKUE HABBIKK PA0OTHI C(hOPMUPOBAHBI, BEITOIHEHHbIC YICOHBIC 3a/IaHMs CONepKaT
He3HauuTebHbIe ommOKu. Ha SK3ameHe CTYIeHT JeMOHCTpHpYeT TBEpIOE 3HAHUS OCHOBHOTO
(mporpaMMHOI0) Marepuaia, yMeeT YeTKO, IPaMOTHO, Oe3 CYIIECTBEHHBIX HETOYHOCTEM OTBeYarb Ha
TMIOCTABIIEHHBIE BOIIPOCHI.

Ouenka «yooenemeopumensvno» — om 61 0o 80 6annoe — TeOPETUUECKOE COACPKAHUE
Kypca OCBOCHO HE€ MOJHOCTHIO, HEOOXOAMMBIE MPAKTUYECKUE HABBIKU PabOThI CHOPMUPOBAHBI
YaCTUYHO, BBITIOJHEHHBIC yueOHbIC 3a/laHUs cozepikar rpyoOpie ommOku. Ha sk3aMeHe CTyaeHT
JIEMOHCTPUPYET 3HAHHE TOJBKO OCHOBHOIO MarepHaia, OTBEThI COAEP)KaT HETOYHOCTH, CJ1abo
apryMEeHTHPOBAHbI, HApYIIEHA MTOCJIE0BATEIbHOCTD U3JI0KEHNS MaTepuaia

Ouenka «neyoogremeopumenvHo» — om 36 00 60 6an106 — TEOPETUYECKOE COAEPIKAHUE
Kypca HE OCBOEHO, HEOOXOAMMBIE IPaKTHUYECKHE HaBbIKM padOThl HE c(opMHUpOBaHBI,
BHIMIOJIHEHHBIE ~ yueOHBbIE  3aJaHusd  COAepXkar  rpyoble  OMMOKH,  JOMOJHHUTENbHAs
camocTosTellbHas padoTa HaJ MaTepuaioM Kypca HE MPHUBENET K CYIIECTBEHHOMY IOBBIIIEHUIO
KauecTBa BBIMIONHEHUS y4eOHBIX 3ajaHuii. Ha sk3amMeHe CTyIeHT NeMOHCTpUPYET HEe3HaHHe
3HAYUTEJIbHOM YacTU MPOrpaMMHOIO MaTepuana, CYyIIECTBEHHblE OIIMOKM B OTBETaxX Ha
BOMPOCHl, HEYMEHHE OpPUEHTHUPOBATbCS B Marepuane, HE3HaHHE OCHOBHBIX TOHATHUI
JUCITUTUTAHBI

8. MarepuajbHO-TeXHHYECKOe o0ecnedyeHne JUCHHIIIUHBI (MOTYJIA)

8.1.TpebGoBanusi K MATEpPHAIBLHO-TeXHHYECKOMY 00ecrie4eHUuIo

Jlnst peanu3anuu pabodel mporpamMMbl TUCIMITIIMHBI UMEIOTCS CTIeUAIbHbIE TTOMEIIEHUS
JUTSL TPOBEJICHUS 3aHITUN JIGKIIMOHHOTO M CEMUHAPCKOTO THUIA, TPYMIOBBIX U MHAWBHIYaJTIbHBIX
KOHCYJIbTAallMM, TEKYIIET0 KOHTPOJII U MPOMEXKYTOYHON aTTECTAllMM, a TAK)KE MOMELIEHUS IS
CaMOCTOSITENIbHON paboThl U MOMEIIEHUS AJI XpaHEeHUsI U NPOPUIAKTHUECKOTO OOCITYKMBaHUS
o0opynoBanus. CrieruagbHble MOMEIICHNsT YKOMITJIEKTOBAHbI CIIEIUATU3UPOBAHHON MeOebio U
TEXHUYECKUMHU Cpe/icTBa OOyuYeHUsl, CIYKalUMU JJIs MpelcTaBieHuss uHpopmanuu OGoabIION
ayJIMTOpHUH.

Jns mpoBeneHuss 3aHATUN  JIGKIIMOHHOTO TUIA HMMEIOTCS  JIEMOHCTPAI[MOHHOE
o0opynoBanue M yudeOHO-HarsAgHble mocobus. Ilo mucummummbe «Mctopus» uMer0TCs
MPE3CHTAMA TI0 OTIEIBHBIM TEeMaM Kypca, MOo3BoJjstomre Hanbonee 3(h(PEeKTHBHO OCBOWTH
NpeCTaBICHHBIN yueOHbIH MaTepHal.

[Ipu mpoBeneHnn 3aHATHI JICKITMOHHOTO/ CEMHUHAPCKOTO THTIA 3aHITHI HCTIOIB3YIOTCS:
JUUEH3UOHHOE NPOcPAMMHOe 0fecneueHue:




_ Jlunen3us Ha oucHoe mporpammuoe obecnieuenne MoitOduc CTaHnapTHBII;

— Jlunensus Ha nmporpaMMHoOe oOecrieueHre CpeCTB aHTUBUPYCHOM 3amuThl Kaspersky
Endpoint Security ans 6usneca - Crannaptasiii Russian Edition. 1000-1500 Node 1 year
Educational Renewal License (KL4863RAVFQ);

— IIpaBa Ha mporpammuoe obecrieuenue st padotsl ¢ PDF-noxkymentamu ABBYY FineReader
15 Business;

€80000H0 pacnpocmparsemvle NPOSPAMMbL:

- "1Z — nmporpamma-apXxuBaTop;

— Adobe Acrobat Reader — nporpamma nnst urenust PDF ¢aiinos;

— Mozilla Firefox, Yandex — untepuer-6pay3epsl.

IIpu ocymiecTBiaeHHHn 00pa30BaTENbHOTO Hpolecca CTYIAEHTaMH U IIperojaBaTesieM
UCTIONB3YIOTCSL clieayromue uHpopManuoHHO crpaBodHble cucteMbl: DBC «AulludpOykcey,
ObC «Koncynsrantr cryaeHra», CIIC «Koncynprant mmoc», CIIC «lapant», CIIC
«Pedepenty», CIIC «Armap Uado».

8.2 Oco0ennocTu peanu3auMud JIMCUMIUIMHBI ISl HMHBAJIWIOB W JHI C
OrpPaHUYeHHBIMHM BO3MOKHOCTSIMU 310POBbSI

JUis CTYIEHTOB C OTpaHUYE€HHBIMH BO3MOKHOCTSIMM 37I0POBbSI CO3ZaHbl CIIELHaIbHbIC
yCcIoBUSL ISl ToMy4deHUs oOpa3zoBaHus. B 1ensX JOCTYIMHOCTH TIOMYYEHHS BBICIIETO
oOpa3oBaHMs 110 00pa3zoBaTeIbHBIM IIpOrpaMMaM HMHBAJIUAAMHM U JIMLIAMHU C OTPaHUYEHHBIMU
BO3MOXKHOCTSIMH 3/I0POBbSI YHUBEPCUTETOM 00€CTIEUNBACTCS:

1. AnbrepHatuBHas Bepcusi odunmanbHOoro caiita B cetu «UHTepHer» ans
CIa00BUIAIINX

2. 115 MHBAJIUAOB C HAPYLIEHUSIMU 3peHUs (C1a00BUASILINE, CIIETIBIE)

- TPUCYTCTBHE ACCHUCTEHTA, OKa3bIBAIOIIETO OOydarolemMycsi HeoOXOAHMYI0 IHOMOIIb,
IyONMpoBaHUE BCIIYX CIPAaBOYHOM HHQPOpPMALIMM O pacHHCaHMM Y4YeOHBIX 3aHSATHH; Haaudue
CPEACTB s YCWIEHHs OCTaTOYHOTO 3peHMs, OpaiIeBCKOM KOMIBIOTEpPHOW TEXHMKH,
BUJICOYBEIIMUMUTENCH, MpOrpaMM HEBHU3yaJbHOIO JOCTyNma K HH(OpMaluu, M[porpaMm-
CHHTE3aTOPOB PEUH U JPYrHMX TEXHUYECKHUX CPEICTB NMpUeMa-nepenaayn yueOHoi nHpopMaluu B
JOCTYIHBIX (popMax IJis CTYIEHTOB C HApYIIEHUSMHU 3pEHUS;

- 3aJ1aHMsI JUIS BBITTOJTHEHNS Ha 9K3aMEHE 3a4MThIBAIOTCS ACCUCTEHTOM;

- THCbMEHHbIE 3aJaHUsl BBINOJHIIOTCS Ha OyMare, HaJUKTOBBIBAIOTCS ACCUCTEHTY
o0yJaronmmcs;

3.ln8 MHBaIWIOB W JMI[ C OTPAaHUMYEHHBIMH BO3MOXXHOCTSMHU 3/I0POBbS IO CIyXY
(cmabocnpimainmue, TIyxXue):

- Ha 3ayeTe/3K3aMeHe MPHUCYTCTBYET aCCUCTEHT, OKa3bIBAIOIIUN CTYIEHTY HEOOXOAUMYIO
TEXHUYECKYI0 IOMOIIb C YY€TOM HWHAMBHUIYaJbHBIX OCOOEHHOCTEH (OH IOMOraeT 3aHATh
pabouee MeCTO, epeABUTaThCS, MPOYUTATh U OPOPMUTH 3aJlaHUE, B TOM YHCIIE 3allUChIBAsI MO]T
JUKTOBKY);

- 3a4eT/3K3aMeH MPOBOJUTCS B MUCbMEHHOU QopMme;

4. JIns MHBaJIMIOB M JIMIl C OIPAaHUYEHHBIMM BO3MOXHOCTSMH 3/10pPOBbs, MMEIOLIUX
HapyIIEHHs OIMOPHO-JIBUraTeIbHOrO armapara, CO3JaHbl MaTepHalbHO-TEXHUYECKUE YCIIOBUS
o0ecreynBaone BO3MOXHOCTh OECHPEnsITCTBEHHOIO J0CTymna oOydJaromuxcss B ydyeOHbIE
noMeuieHusi, oObEeKTY MUTAHUS, TyaJleTHble M Jpyrue IOMEIIEHUs YHUBEPCHUTETa, a TaKke
npeObIBaHMs B YKa3aHHBIX IMOMEIICHUAX (HAIMYHe pacIiMPEHHBIX ABEPHBIX MPOEMOB, MOPYyUHEH
U APYTUX TMPUCTIOCOOICHUH).

- TMCbMEHHBIE 3aJlaHUSl BBIINOJHAIOTCA HA KOMIIBIOTEPE CO CHELHMAIU3UPOBAHHBIM
MIPOrpaMMHBIM 00€CTIeYeHIEM WU HAaIMKTOBBIBAIOTCS ACCUCTEHTY,

- 10 YKEJIAaHHIO CTYJIEHTa SK3aMEeH IMPOBOIUTCS B YCTHOM (hopme.



OOyyaromuecss W3 YWCla JIMI C OrPAaHMYEHHBIMH BO3MOXKHOCTSMH 37I0POBbs 0O€CIeueHbI
UIEKTPOHHBIMU 00pa30BaTeIbHBIMU pecypcaMu B (popMax, aJalTUPOBAHHBIX K OrpaHUYCHHSIM
UX 3/I0pOBBSI.

IIpunoxenue 1

JINCT UIBMEHEHU (IONTOJTHEHU )

B pa0do4y1o nmporpamMmy no gucuuinianne « MHOoCTpaHHBIA (AHIIIMHCKHUI) SI3BIK» 110
HanpasjeHnio noaroroBku 38.03.02 «Menexxment»; [Ipodpuis: Mapkerunr Ha 20 -20
Yu4eOHbIi rox

Ne JyieMeHT (ILYHKT) IlepeyeHb BHOCMMBIX IIpumeuanue
n/n PIIJ{ U3MeHeHNH (T0moJTHeHuil)

OO6cyxeHa U peKOMEHI0OBaHa Ha 3acelaHuu Kadeapbl HHOCTPAHHBIX S3BIKOB MPOTOKOI
No or" " 20

3aBenyromuii kadeapoi / /

IIpunoxenue 2
Pacnpenesienne 6a/J10B TeKylero 1 pyoe:kHoro KOHTPOJIist

Cymma oannos

Nen/n Buo xonmponsa Oowan
1-2 mouka 2-71 mouka | 3-a mouka

cymma
1- | Ilocewenue 3anamuii 0o 10 b6annos 00 3 0. 00 30. 00 4o.
2- | Tekywjuit KOHmMpPOJb: 00 30 bannoe 00 10 o. 00 10 o. 00 10 o.
Omeem na 5 éonpocos om0 00156.| om0o0056. | om0Ooo56.| om0ool
0.
[TonHBIN NpaBUIIbHBINA OTBET 1o 15 Ganos 50. 5 0. 5 0.
HermonHpli TpaBUIBHBIN OTBET or3 nol56.| Orl no56.|orlmo50. orl no5s
0.
OTBeT, comepXaluii HETOYHOCTH, 06. 06. 06. 06.




OILIINOKU

Buvinonnenue  camocmosamenvrvlx
3a0anuil (nanucanue pegepamos,

Icce, pewrenue munogvlx 3adanuit | om 0 00156. | om00056. | om00056|om0oaool
015 CamocmosamenvHou padoomaot ) 0
Pybesxcnulit Konmposp 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
TECTUPOBAHUE or 0- 1o 126. | ot 0- 1o 46. ot 0- no ot 0- no
40. 40.
KOJIJIOKBUYM or0 g0 180.| or0m066.| 0or0m060. or0 1o 6
0.
Hmozo cymma mexkywieco u
PYOescHo20 KOHmpons 0o 706annoe 00 230. 00 230 00 246
IlepBbiii 3Tan (0a30Bblii) YPOBEHBD)
— OLIEHKA «Y/10BJIETBOPUTEIbHO» He MeHee 36 | He MeHee HE MEHee HE MEHee
0. | 126. 126 126
Bropoii 3ram  (mponBuHyThIii) | MeHee 70 O.
YPOBEHB) — OLIEHKA «XOPOLIO» (51-696.) | wmenee 23 6 | meHee 23 6 | meHee 240
Tpertuii 3Tan (BbICOKHI YPOBEHB) -
OLIEHKA «OTJINYHO» He meHee 70 | He meHee 23 HE MEHEe | HE MEHee
0. 0. 236 246




IIpunoxenue 3

Illkana oyenueanua naanupyemvix pe3ynbmamos 00y4eHus
Texkymuii 1 py0e:KHbIIi KOHTPOJIb

Cemectp lkana oueHUBaHUs
0-35 6aJ10B 36-50 6an10B 51-60 6an10B 61-70 6an10B
Yactuunoe nocemenue | Ilonnoe nnmn ITonnoe nnun ITonnoe
AyIUTOPHBIX 3aHITHIA. YaCTUYHOE MOCEHICHUE | YaCTUYHOE noceleHue
HeynosnerBoputenbHOE | ayTUTOPHBIX 3aHATUN. | MOCEIICHHE ayJTUTOPHBIX
BBITNIOJTHEHHE YactuyHoe ayAUTOPHBIX 3aHATUH.
1-3 JIOMAILIHETO 3a/1aHMUs. BBINOJHEHHE 3aHATHIA. ITonnoe
[1noxas moaroToBKa K JIOMAIIIHETO 3aJJaHusl. [TonmHoe BBITIOJTHEHHE
O0auIbHO-peUTHUHTOBBIM | HacTuuHOE BBITIOJIHCHHE JIOMAIITHETO
MEPOIPUITHSIM. BBHITIOJTHEHHE 3a/IaHUil | IOMAIllHEro 3a/laHusl.
CryneHt He JUISL CAMOCTOATENIBHON | 3a7aHUs. Brinonuenue
JIOTTYCKaeTCs K paboThl, TECTOBBIX Brmonnenue 3alaHui JIs
IIPOMEKYTOYHOU 3a/IaHM, OTBETHI HA 3alaHuN IS CaMOCTOATEIBHON
arTecTaluu KOJUIOKBHYME Ha CaMOCTOSITENIbHOM | paboTHI,
OLICHKY paboTsl, TECTOBBIX
«YIOBIIETBOPUTEIBHOY. | TECTOBBIX 3aJlaHuM, OTBETHI
3a/IaHUi, OTBETHl | HA KOJUIOKBUYME
Ha KOJUIOKBUYME | Ha OLIEHKY
Ha OIICHKY COTIIMYHO.
«XOPOIIO».
IIpome:kyTOUHaAsl aTTECTAIUA
Cemectp IIxana oneHuBaHMs
HeynosnerBoputenbHO | YIOBIETBOPUTEIIHHO Xopomio Oawizei: ()
(36-60 GannoB) (61-80 GannoB) (81-90 6amnnoB) (91-100 6annoB)
Crynent umeer 36-60 | Crynent umeer 36- | Crynent umeer 51- | CtyaeHT  umeer
O6amnoB mo wuroram | 50  GamtoB  mo | 60 OGamtoB  mo | 61-70 OGamnoB 1o
4 TEKYIIEro M | UTOTaM TEKYILEro U | UTOraM TEKYIIEro M | UTOraM TEKYILETo
pyOEXKHOTO KOHTPOJS, | PyOSKHOTO pyOeKHOTO u pyOeKHOTO
Ha DK3aMEHE He JaJ | KOHTPOJIs, Ha | KOHTPOJIS, Ha | KOHTpPOJIs, Ha
MOJIHOTO OTBETA HU Ha | IK3aMEHE Jlan | dK3aMeHe Janl | dK3aMeHe Jan
OJIMH BOIIPOC. MOJIHBIA OTBET Ha | MOJIHBIA OTBET Ha | MOJHBIA OTBET Ha
Crynent umeer 36-45 | onuH  BOIpOC U | OMH BOmpoc U | 0ba Bompoca.
0alIoB MO WTOTaM | YaCTMYHO OTBETHJI | YACTUYHO OTBETHII
TEKYIIEro U | Ha BTOPOU. Ha BTOPOM.
pyoexxnoro koutpons, | CtyneHt umeer 46- | CtyneHT umeer 61
Ha 9K3ameHe jgan |60  OamoB 1o | — 65 OamioB 1o
MOJIHBIA OTBET TOJBKO | UTOTaM TEKYIIETO U | UTOraM TEKYILEro 1
Ha OJIMH BOIPOC pyOeKHOTO pyOeKHOTO
KOHTPOJI, Ha | KOHTPOJIS, Ha
JK3aMeHe Jan | S9K3aMeHe nan
MOJIHBIA OTBET Ha | MOJHBIA OTBET Ha
OTMH BOMPOC WJIM | OMUH  BONPOC U

YaCTUYHO  OTBETHII
Ha 00a Bormpoca.
CrygeHT uMmeer 1o
UTOTaM TEKYIIETro U
PYOEKHOTO

YaCTUYHO OTBETHII
Ha BTOpoi. CTyneHT
HMEET 66-70
0aJIJI0B MO HTOTraM
TEKYIIET0 i




KOHTPOJISI 61-70
0aJUIOB HA DK3aMEHE
HEe [aj  IOJIHOIO

OTBETa HU HA OJUH
BOIPOC.

pyOeKHOTO

KOHTpPOJI, Ha
JK3aMeHE an
MOJTHBIN OTBET
TOJIKO Ha OIHWH

BOIIPOC.
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