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1. Ieab u 3a1a4u 0CBOEHMS IUCHUILIHHBI (MOIYJIA)

1. llenn u 3aga4u OCBOCHUS AUCIUILIMHBI

OcHOBHOII 1ejbl0 Kypcea "MHocTpaHHBIN S3bIK B IMpodecCHOHATBHON cdepe (MPOaBUHYTHIN
YpOBEHB)" SBJISIETCS CBOOO/IHOE BIIAJICHHE MHOCTPAHHBIM SI3bIKOM KaK CPEICTBOM MEXKYJIBTYPHOTO,
MEXIIMYHOCTHOTO U MPO(EeCCHOHAIBHOTO OOIICHUSI.

W3yuenne Kypca HampaBiICHO Ha pa3BUTHE M COBEPIICHCTBOBAHHME KOMMYHHKATHBHBIX
KOMITETEHITHH, 00€CIIeYNBAIOIINX BHICOKHI YPOBEHB MOJTOTOBKH MaruCTPaHTOB.

3agaum QTUCHUNJIMHBI:

- COBEPIIICHCTBOBATHh HABBIKH YTCHHSI HAYYHOUN W HAYYHO-TIOMYISPHON JIUTEPATYPHI C IETBI0
W3BJICUYCHUS] OCHOBHOW MH(OPMAIINH;

- copmupoBaTh ymeHHE OGOPMIIATH W3BICUYCHHYIO HHPOPMAIUMI0 B BHJE aHHOTAIWH,
pedepaToB
U TIEPEBO/IOB;

- copMHpOBaTh YMEHHE CBOOOJHO W apryMEHTHPOBAHHO H3JIaraTh CBOK TOYKY 3PCHHS I10
HAYYHOH mpoOiieMe Ha MHOCTPAHHOM SI3bIKE;

- pa3BUBaTh HABBIKHM MMCbMEHHOM HAyYHOH KOMMYHHUKAIIUH;

- cpopMHpOBAaTh CIIOCOOHOCTh K pa3iuyHbIM (opMaM © BHAAM  MEXKIYHAPOIHOTO
COTPY/JIHUYECTBA

(rpanm, MpoeKT, KOH(EPEHIHs), a TAKIKE TOTOBHOCTh K OCBOSHHIO JIOCTH)KCHUH HAYKH B CTPaHaX
M3Yy4aeMoro S3bIKa.

2. Mecto aucnuniannsl B crpykrype OIIOII BO

Hucumumna «VHOCTpaHHBIA SI3BIK B TpodeccHoHabHONW cdepe (MPOaBUHYTHI YpPOBEHB)»
OTHOCUTCS K 4acTd, (OpMHUPYEeMOH ydyacTHUKaMH oOpa3oBaTeNnbHbIX OTHouleHud bioka 1
«lucuumuineel (MOAY/IM)» ydyeOHOro IJlaHa MO HampaBieHHIO MoArotoBku 38.04.02 MeHeKMEHT,
npo¢uIIb NOATOTOBKU «YIPABICHHE MAapKETUHTOM).

Huctunnuna «MHOCTpaHHBIN S3bIK B TIpodecCHoHaIbHON cepe (MPOABUHYTHIA YPOBEHB)» IO
IporpaMMe MarucTpaTypbl peaqu3yercss Kak NpOoJOJDKEHHE 00s3aTeIbHOr0 Kypca HHOCTPAHHOTO
s3plKa IMporpaMM OakanaBpa WIM CHEIHAIMCTa HESI3BIKOBOIO By3a M IpeArnonaraeT oOydeHue
MHOCTPaHHOMY SI3bIKy Ha TpeTbeM OJTanme B 00beMe, HEeoOXOIUMOM JUIsl  TOJTrOTOBKU
JUTUIOMHUPOBAHHOTO MarucTpa, YTO COOTBETCTBYET YPOBHIO KaK «I1€PBBI MOPOTOBBIN MPOJBUHYTHII.
Kypc mucrumumasl «MHOCTpaHHBIA S3bIK B MpodeccuoHanbHOi chepe (MpOJBUHYTHIA YPOBEHB)»
OpPUEHTHPOBAH HA MOJTOTOBKY MarucCTpOB C COOTBETCTBYIOIIMM BIIAJICHUEM HHOCTPAHHBIM SI3BIKOM,
ero cojiepkaHue 00ycIOBIEHO COOTBETCTBYIOUIMM KBATU(UKAIIMOHHBIMU TPEOOBAHUSIMHU.

Takum o00pa3oM, aHIIMMCKUI SI3BIK CTAHOBUTCS pabO4YMM HHCTPYMEHTOM, IO3BOJISIOLIIM
BBIIIYCKHUKY IIOCTOSIHHO COBEPILIEHCTBOBATh CBOM 3HAHUS, M3ydas COBPEMEHHYIO HHOCTPAHHYIO
JIUTEpATypy MO COOTBETCTBYIOUIEH CHEUUATBHOCTH. Hanuume BBICOKOM KOMMYHUKATUBHOW
KOMIIETEHIIUH J1a€T BO3MOKHOCTH BBIITYCKHUKY BECTH IUIOAOTBOPHYIO AESATEIBHOCTH 110 U3YUEHUIO U
TBOPUYECKOMY OCMBICICHHIO 3apYOEKHOTO OIbITa B MPOYUIMPYIONINX U CMEXKHBIX 00JacTsIX HAyKH U
TEXHHUKH, a TaKXkKe B cepe AeT0BOro nNpodhecCHoHaAIBHOTO OOLICHHUS.

3. TpeOoBaHus K pe3yJIbTATAM OCBOCHUS JUCHUIIMHBI (MOLYJIs1)

Juctunmuaa «HOCTpaHHBIA S3BIK B TpoQecCHoHANbHOU cdepe (MPOJABUHYTHIA YPOBEHB)»
HampalieHa Ha POpPMHUPOBAHUE CIEAYIONTUX KOMIIETEHIIUI 1 HHIUKATOPOB JOCTHKEHUS KOMITETEHITHIA
B cootBeTcTBUM ¢ DI'OC BO u OIIOIT BO no Hanpasnennto noarotoBku 38.04.02 MeHe»KMEHT:

- CIOCOOCH MPHUMEHSITh COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJIOTMH, B TOM 4YHCIE Ha
MHOCTpaHHOM(BIX) sI3bIKe(ax), Ul akaieMudeckoro u npodeccuonansHoro Bzaumoenictaus (YK-4):

CHOCOOCH TMPUMEHSTh COBPEMEHHBIE KOMMYHHKATHUBHBIC TEXHOJIOTHUU JUISI aKaJeMHYECKOTO H
PO eCCHOHAIIBHOTO B3aUMOJICHCTBUS Ha MHOCTPAaHHOM si3bike (YK-4.2);

B pe3ynbprare nuzydeHus: AUCIHUIUIMHBI MATUCTPAHT JIOJKEH:

3HaTth:



- pyHKIMOHAIBHBIE 0OCOOEHHOCTH YCTHBIX U MMUCHMEHHBIX MPOPECCHOHATHHO-OPUEHTUPOBAHHBIX
TEKCTOB, B TOM YHCJIE HAYYHO TEXHUYECKOTO XapaKTepa;

- TpeboBaHUS K O(GOPMIICHHMIO AOKYMEHTAlMH (B MpeaesnaXx MIporpaMMbl), IMPHHATHIE B
npodeccnoHanbHOM KOMMYHHUKAIIUU U B CTpaHax EBpOMbI M M3yuaeMoro si3bIKa;

- MUPOBBIE CTaHIAPTHI BEACHUS HAYYHO-UCCIIEI0BATEILCKOM e TEIbHOCTH;

- IpaBuIIa MpodeccuoHalbHOM 3TUKU, XapaKTepHbIE 1715 MPOGECCHOHATBHOIO OOLICHHUS;

- obmenpuHAThIe (poccHiickue u 3apyOexHbie) TpeOoBaHUA K 0(OPMIICHUIO HAyYHBIX TPYJIOB U
poYnX padoT, CBA3aHHBIX C UCCIIEOBATENBCKOMN 1€ATEIbHOCTHIO.

Ymers:

- OCYIIECTBIISITh YCTHYIO M MUCbMEHHYI0O KOMMYHHUKAIIMIO B IIEJIIX HAYYHOTO aKaJeMHYECKOIro U
KOMMEpUYECKOTO OOIIEHHUs] Ha TaKUX MEPONPUATHIX Kak JOKJIaJ Ha KOH(EpeHLHH, Mpe3eHTauus,
nebatbl, KPYTiblid CTOJ, BBICTABKU, PEKJIaMa U Mp.) Ha UHOCTPAHHOM SI3BIKE;

- MACaTh HAYYHBIC CTATHH U TE3UCHI,

- paboTtaTh C ayTeHTUYHOH JHUTEpaTypod MmpodeccHoHaTbHO OPHUEHTHPOBAHHOTO XapakTepa U
00pabaTbIBaTh MOJYYCHHYIO HH()OPMAIIHIO;

- TIPOU3BOJUTH PA3TUYHBIC JIOTUYECKUE OMepaluu (aHaIU3, CUHTE3, YCTAHOBJICHHE MPUYMHHO-
CJICJICTBEHHBIX CBS3€H, apryMeHTHPOBaHUE, 00001eHNEe U BEIBO, KOMMEHTHUPOBAHHUE);

- MIOHUMAaTh M OLIEHUBATh UY)KYIO TOUKY 3PEHUS, CTPEMUTHCS K COTPYIHUYECTBY, JAOCTHKEHHUIO
COrJIacHsi, BRIpaOOTKE OOIIEH MO3UIMH B YCIOBUSAX PA3INYHS B3TISIIOB U yOSKICHHUH.

Baagern:

- HaBbIKaMH 00paboTKM OO0JBIIOr0 O0OBEMa WHOS3BIYHOW WHGOpPMAIMU C IeIblo cOopa
MaTepuaa Jijisl HauCaHusl MaruCTePCKOM TUccepTaluy in e€ pas/iena Ha U3y4aeMOM SI3BIKE;

- HaBBIKAMU O(OPMIICHHUS 3asBOK HA TPAHTHI M CTAKUPOBKHU IO MPOrpaMMaM aKaJIeMHUYEeCKOH
MOOMIILHOCTH;

- HaBbIKAMHM HANHMCaHUS PabOT HAa WHOCTPAHHOM SI3BIKE IS MYONUKAIMH B 3apyOeKHBIX
KypHaax.

4. Conep:kanme ¥ CTPYKTYpa IMCHUIIJIMHBI (MOIYJIsT)
Tab6auna 1. Conep:kanue TUCHUIINHBI (MOYJIs1), IepeYEeHb OLCHOYHBIX CPEICTB U
KOHTPOJIMPYeMbIX KOMIIeTeH M
Ne HaumenoBanue Conep:xkanue pasaesia/ TeMbl Kon Dopmbl

pa3snena/ TeMbl KOHTPOJIMPYEMO | TEKYLIero
il KOMIETEHIIMH | KOHTPOJIs

(WM ee yacTu)

1 2 3 4 5

1 | BBenenue B | 1) Pabota c TekcTaMu MO CHIEIUAILHOCTH: VK-4 (YK-4.2) I3, K; T
TEePMHHOJIOT M0 1. Science and society
CNenuaJILHOCTH 2. Nature of Management

3. The Art of Science of Management

4. Management and Leadership

5. Objectives of Management

6. First steps in science

2)  Wsyuyenme  rpammaruyeckux  ¢GopM WU

KOHCTPYKLHi, 0003HAYAIOINX:

CyObeKkT neicTBHsS — yKa3aTellbHOE MECTOMMEHHE
(this, that wu np.); ™MectomMenus somebody,
something, anybody, anything, nobody, nothing;
repynamii. | JleiictBie / mpouecc / COCTOSHHE —
rmaron B Future Indefinite, Past Perfect, Present
Continuous (Ui BBIpaXXEHUS  HACTOSILETO U
6ynymero).1

OOBeKkT  feiicTBUS ~ —  CYIIECTBHTENbHOE B




€IMHCTBEHHOM / MHOKECTBEHHOM 4YHCJIE / JIMYHOE
MECTOMMEHHME B KOCBEHHOM IIQJIEKE B COYETAHHH C
HeolpeaesleHHOH (GopMoi  Tiaroja/mpudactaeM |

(Complex Object).
AuHorupoanue u | 1) Pabora ¢ Tekcramm mo cneumanbHOocTH, | YK-4 (VK-4.2) J3; K; T
pedepupoBaHue CaMOCTOSATENIFHO TMOJOOPaHHBIMA U3 ayTCHTHUYHBIX

HCTOYHHUKOB (00BEM — 25 cTpaHHI)

2) BrimonHeHue ynpakHEHHH Ha 3aKpeIUieHHe
rpaMMaTHYEeCKOTr0 MaTepuana;

I. ®opmanpHple NPU3HAKU  JIOTMKO-CMBICIOBBIX
CBSI3€H MEKAY JIEMEHTAMH TEKCTa (CO03bI, COIO3HBIC
CJIOBa, KIUIIHPOBAaHHBIE (pa3bl, BBOIHBIE 00OPOTHI 1
KOHCTPYKIIMH, CJIOBa-CHUTHAIBl  PETPOCIIEKTHBHON
(MecTonMeHH) U TIEPCIIEKTUBHOMN (Hape4rs) CBSI3H.
II. ®DopManbHbIE NIpU3HAKH MPUAATOYHOTO
0eccoI03HOro MIPEUIOKEHUS - OTCYTCTBUE
COI03a/COI03HOTO CIIOBA.

III. DopManbHbIE MIPU3HAKU KOHCTPYKLUHU
"MMEHUTENBHBII anex ¢ UHGUHUTHBOM".

3) Hanmcanue pedeparta n aHHOTALIUH K HEMY.

Mos nayyHast 1) Pabota ¢ TekcTaM# IO CIEHATEHOCTH: VK-4 (YK-4.2) A3 K T
padora 1. What is Master’s Degree and why is it important?
2. Taking a post graduate course.

3. My research work

2) HzyueHme TpaMMaTHYECKHX OCOOEHHOCTEH

AHTIIMHACKOTO SI3BIKA 10 CIICTYIOIIUM aCIICKTaM:
XapaKTepUCTHKA SBICHUS /mpenmera / JHIma —
npuyactus [ u 11

MpUIaraTeIbHOe B CPABHUTEILHON W MPEBOCXOTHOM
CTETIeHHU;

XapaKTePUCTHKA JCHCTBUS / IIpoIecca /COCTOSHHUS,
Hapeyue B CpPaBHUTEIBHOM M  MPEBOCXOJHOM
CTETIeHN

MPEUIOKEHHE /HEOOXOAMMOCTh  /KEIaTeIbHOCTh
/BO3MOXKHOCTB JICHCTBHS,

Oe3IMYHEIA 000POT B COUYCTAHHUU C HEOTPEACTICHHOM
(dopmoii rmarona Tuma it is necessary (for you) to ...,
MoJanbHbIe riaaroisl should, would.

YCIIOBHE JEWCTBUS —YCIIOBHOE / YCTYHMUTEIHHOE
MPUIATOYHOE TIPEUIOKEHHUE.

JIOTHKO-CMBICIIOBBIE CBSI3U— COO3bI / COIO3HbBIE CJIOBA
(nevertheless, (al)though u ap.);

KIUIIUPOBaHHBIE  cjoBocoueraHws  (in  this
connection, in particular, in addition, that’s why u
ap.).

JIEKCHKO-TPaMMaTH4eCKHUe cpezacTBa CBSI3U
IIpeAIoKeHni ab3ares.

3) IloaroroBka  mpe3eHTanuu  OOOCHOBAHMS
HEOOXOAMMOCTH CBOEH HaydHOI paboThI

Crpykrypa mucuunanHbl (Moayas) « MHoCcTpaHHBINH SI3BIK B Ipod)eccCHOHATIBLHOM cepe
(MpOABUHYTHI YPOBEHBb)»




Tabauna 2. O61mas TPyA0eMKOCTh IMCHUILIHHBI COCTaBJsAeT 3 3a4eTHBIX eAuHUIbI (108 yacoB)

Bug pabotsl TpyaoeMKOCTh, 4acoB
(01010) 0390 300

OO01asi TPy10€eMKOCTh 108 108 108
KonrakTHasi pa6ora: 34 34 4
Jlexuun (JI) He npedyCMOmpeHvl | He npedyCMOmMpPeHvl | He NpedycMOmpeHbvl
[Tpaxtrueckue 3ansatus (I113) 34 34 4
Cemunapckue 3anstus (C3)
Jlaboparopusie pabots (JIP)
CamocrosiTe/ibHast padoTa: 65 65 100
PacuerHo-Tpaduueckoe 3aganue
(PT3)
Pegepar (P) 20 20 30
Occe (D) 10 10 10
Kontponbnas padota (K)
CaMmocTosTenbHOE U3y4YEHNE 35 35 60
paszesnoB
Kypcogas pabora (KP)
Kypcosoii mpoexT (KII)
IloaroroBKa u NpoOXo:KIeHUE 9 9 4
NPOMEKYTOYHOM aTTecTallul
Buja utoroBoii arrecranuu 3a4er 3a4er 3a4er

Tadauua 3. JlekunoHHbIE 3aHATHS - He IPEAYCMOTPEHbI
Taboauua 4. [lpaktuyeckne 3ausaTus (CeMuHaApCKue 3aHATHS)

Neni/mt HaumeHoBaHMe pa3zienoB U TeM
1. Science and society
2 Nature of Management
3. The Art of Science of Management
4 Management and Leadership
S. Objectives of Management
6. My first steps in science

Tab6anna S. JIaGoparopHblie padoThI — He IPEAYCMOTPEHBI

Tabauna 6. CamocTosiTe/IbHOE M3YUYEeHHE Pa3/1e10B TUCUUILINHBI

Neni/n Conepxanue pasnaena
1 BBeneHne B TEpMHUHOJIOTHIO CTIELMAIBHOCTH
2 AHHOTHpOBaHUE U pedepupoBaHme
3 Mos Hay4Has paboTa

5. OueHo4YHbIe MaTepUAIbI AJIsl TEKYIIEro U py0e:KHOr0 KOHTPOJIS yCIIeBAeMOCTH 1

NMPOMEKYTOYHOM aTTeCTAlUN

KoneunsmMu pe3yiabTaraM OCBOCHHUSA IPpOTrpaMMbl AUCHHUILIMHBI SABJIAIOTCA C(l)OpMI/IpOBaHHI)Ie

KOTHUTHUBHBIC OCCKPHUIITOPBI <«3HATb», «YMCTb», «BJIAACTb», PACIIUCAHHBIC

Io  OTACIBbHBIM

KoMIleTeHIIUsIM. POpMHUpPOBaHUE ATHX JECKPUNTOPOB MPOUCXOAMT B TEUEHHUE BCEro CeMecTpa Io

JTaram B paMKax pa3IU4HOrO BUA 3aHATHH U CAMOCTOSTEIbHON PabOTHI.

B xome u3yyeHHs AMCUMILIUHBI NMPEAYCMATPUBAIOTCS MEKYWUil, PYyOeydCcHbll KOHMPOIb U




NPOMEINCYMOYHAA AMMeCayll.

5.1. Ouenounvie mamepuavl 011 meKyuye20 KOHMpPO.

Ilenv mexkywiezo Konmmponsa — OLEHKAa pE3yabTaTOB pabOThI B cemecTpe M oOecreyeHue
CBOEBPEMEHHOW 00paTHOM CBSA3M, JUIsI KOPPEKLIMU 00y4EHUs, aKTUBU3ALMH CAMOCTOSTEIbHON paboThl
oOyuaromerocsi. OOBEKTOM TEKYHIETO KOHTPOJIS SBISIOTCS KOHKPETH3UPOBAHHBIE pPE3YJIbTaThl
oOy4eHus (yueOHbIC TOCTHXKCHHS) IO JUCITUTIIIMHE.

Texkywuit KoHmpoap yCIIEBAEMOCTH 00ECIICUNBACT OLCHUBAHUE XO0JIa OCBOCHUS JAUCHUTUINHBI
«MHOCTpaHHBI} SA3bIK B IpodeccuoHanbHOi cdepe (IpOJBUHYTHIM YPOBEHb)» U BKJIKOYAET YCTHBIC U
MUCHMEHHBIE OINPOCHI MO BCEM BHUAAM PEUYEBOM JEATEIBHOCTH, JAOMAIHEEe 3aJaHHe, KOHTPOJIbHBIC
paloThl, TECTUPOBAHUE, AaHHOTUPOBAHUE TEKCTA, KOJUIOKBUYM.

Onenka KadecTBa TIOATOTOBKM Ha OCHOBAaHUHM  BBHIMOJHEHHBIX  3aJaHUN  BeleTCS
npernojaBaTeneM (c 00CyKAEHUEM Pe3yIbTaToB), OaJlIbl HAUUCISIFOTCS B 3aBUCUMOCTH OT CIIOXKHOCTH
3aJlaHusl.

5.1.1. Tumnosble 3aJaHNsl AJI51 YCTHOTO ONPOca No aucuuiuinHe « MHOCTPpaHHBI A3BIK B
npogeccnoHaIbHOI cdepe (MPOABHHYTHIH YPOBEeHb)» (KOHTpoJMpyemble komnereHunun YK-4,
HHAUKATOPHI 10CTHKeHUs1 KomneTeHunid YK-4.2):

1. Look through the following text and say what ideas it contains.

Can the average person really understand science? Does the average person want to know about
science? Does science matter to us? The answer to these questions is a resounding yes!

For many of us, however, the mere memory of physics, chemistry, and biology classes in high
school and college makes our eyes glaze over. We left the classroom with the belief that science was
dull and abstract and virtually impossible for the average person to understand. Back then, it wasn't
cool to understand science, and it seemed to have little immediate relevance to our lives. Yet as we
matured and headed into the world, we found ourselves face to face with sophisticated computers at
work and frequent headlines about matters of science mapping the human genetic make-up, cloning,
test-tube babies, and the August 1996 discovery of the possibility of past life on Mars, to name a few.
Suddenly, scientific knowledge has not only become acceptable, it has become a useful, essential, and
inescapable part of our lives.

For some of us, our fascination with science began in the 1950's and 1960's, when the Soviet
Union launched Sputnik or when Neil Armstrong set foot on the Moon — striking evidence of man's
ability to apply scientific knowledge to accomplish extraordinary goals. For others, all it took to
become interested in science was getting out of high school or merely witnessing the unending series
of new scientific achievements and inventions that occurred during the 197()'s, 80's, and 90's: the
Venus landing, fiber optics, deciphering DNA code, black holes, space stations, microchips and
computers, microsurgery, the Space Shuttle, heart transplants, artificial hearts, superconductivity, the
discovery of other solar systems, and much more.

You don't have to be a theoretical physicist to be awed by space exploration or curious about
whether life exists on Mars or how Universe began. You don't have to be a biochemist to have an
interest in the fundamental processes of life. It's impossible not to be curious about such matters.
Scientific knowledge and discoveries are much too interesting and profound to be left only to
scientists.

Science can be fascinating. Many great discoveries of past have now, in our lifetime,
culminated in the most incredible and pervasive scientific and technological revolution that could be
imagined. Whether we approve of it or not, we're swept up in that revolution and the resulting culture -
unless you live in a cave. Not only is science fascinating, it matters to us because it is our life. They
say that whatever road we take, our late is indissolubly bound up with science. It is essential as a
matter of simple survival for us to understand science. The more we know science, the better we
understand life. It means feeling more comfortable with our everyday lives, and using science and
technology to accomplish goals. Science is a part of our culture and heritage. It is of great importance
for not merely "ivory tower" intellectuals but for the masses of average people.

Knowledge is our destiny. Homo sapiens will continue to search for the answers to new
questions. We will develop new concepts, new theories, and we will continue our quest to understand



the natural world. We must continue to discover, create, explore, and invent. We must search for the
cure and the life-saving solution, for we are the discoverers, creators, explorers, and inventors. We
seek the unknown — the deep, the dark, the never before seen — and we have within us the capacity
for ever greater wisdom.

We have come to the future. We have found our place by looking back and understanding
history. We are poised to become twenty-first centurions. As one scientist said, "We don't have to look
too far to see the future. We can already see it will be magnificent." We have now reached the 15-
billion-year journey.

2. Look through the text again and entitle it.
3. Look through the text once more and say what kind of passage it is:
- A scientific paper.
- A fragment from a science fiction story.
- An introduction to a book for science students.
- A fragment from a popular scientific article.
What makes you think so?

4. Read the text thoroughly with a dictionary and answer the following questions:

1) What does the author say about general attitude to science in high school or college?

2) When, according to the author, do we find ourselves face to face with science?

3) Where is the news about scientific achievements published? What makes you think so?

4) Why; in the author's opinion, has science become a useful, essential and inescapable part of our
lives?

5) What scientific achievements of the 1970's, 80's and 90's does the author mention?

6) Why does the author think it's impossible not to be curious about scientific matters?

7) Why does science matter to us?

8) Who does the author call "ivory tower" intellectuals?

9) Do you agree with the answer to the questions given at the beginning of the text? What makes

you think so?

5. Give Russian equivalents to the following words, word combinations and scientific terms from the
text:

1. to matter 19.  to be curious

2. virtually 20.  pervasive

3. to glaze over 21.  to be swept up

4. an average person 22.  tobe awed

5. it wasn't cool 23.  to be indissolubly bound up
6. immediate 24. survival

7. to have relevance 25.  heritage

8. to head into the world 26.  ivory tower intellectuals
9. matter (n) 27. destiny

10.  genetic makeup 28.  quest

11.  test-tube babies 29.  wisdom

12.  toname a few 30.  to be poised

13.  to set foot on 31.  headline

14. striking evidence 32.  fascination

15.  to accomplish a goal

16.  fiber optics

17. DNA code

18.  heart transplants




6. Complete the following sentences choosing the words, word combinations or scientific terms from
the list below.

a matter, destiny, DNA code, heart transplants, survival, an average person, to accomplish, a goal, is
indissolubly bound up, were curious, head into the.

1. At the turn of the 19th century, were unthinkable, while by the turn of the 20th

century many have survived because another person's heart sustains them.

2. We have come to understand the intricate workings of the cell, as we have learned to

decipher .

3. Understanding the universe and ourselves must continue to be the goal of science. In order
institutions must exist that best facilitate a free and prosperous society.

4. Human advancement in all respects with freedom.

5. In 1987, at an abandoned radiology clinic in Goiania, Brasil, a group of youngsters, who

, broke open a 300-pound lead capsule containing cesium 137, a radioactive substance used
in cancer treatment.

6. You cannot fully understand the concept of gravity until you realize it is more of
semantics to distinguish between an object falling and being pulled to the ground.

7. really can understand the great scientific discoveries.

8. After graduation many science students scientific world.

9. The very of humanity depends on man attitude towards nature.

10. Our is in our own hands.

7. Find synonyms to the given words, word combinations and scientific terms:

a) it was modern n) an ordinary person
b) instant 0) to pave the way into
c) subject p)  inquiry

d) to have relation to q) splashline

e) to signify r) to beready

f) toland s) tolist a few

g) practically t) insight

h) to achieve an aim u) to be embraced

1)  to be inquisitive V) to stare

j)  to be astonished w)  astounding witness
k) penetrating x) fate

1) inheritance y) outliving

m) to be inseparably connected z) attraction

Kpumepuu ¢hopmuposanusa ouenok (ouenusanus) ycmmozo onpoca

YCTHBI OMpOC SABIAETCS OJHUM M3 OCHOBHBIX CMOCOOOB yuéTa 3HAHUN OO0ydYaromierocs o
muctunuHe  «HOCTpaHHBIA sI3bIK B TIpodecCHOHANbHON cdepe (MPOABUHYTHIA  YPOBEHB)».
Pa3BEpHYTHIN OTBET CTYIEHTA JOJDKEH MPEICTaBISATh COOOM CBSI3HOE, IOTUYECKU TMOCIEA0BATEIHHOE
COOOIIleHNE Ha 3a/laHHYI0 TEMY, IOKa3bIBaTh €r0 yMEHHE NMPHUMEHSTHh MPOWUJEHHBIH JIEKCUUECKUNH U
rpaMMaTHYEeCKUN MaTepual.

B pesynomame ycmnozo onpoca 3HaHua 00yuarouiezoci OUEHUGAIOMCA No cledyruiell
wikane:

3 Gasma cTaBUTCS, €CITM O0yJarOIIHICS:
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1) MOJTHO  W3JIaraeT M3y4YeHHbIM  Marepuan, [aéT MPaBHIBHOE  ONpEAETICHHOE
HKOHOMHYECKUX MOHATHI;

2) oOHapyKMBaeT TOHUMAaHWE MaTepuaia, MOXKET OOOCHOBaTh CBOHM CYXKJIEHHUS,
IIPUMEHUTh 3HAHUS HA NPAKTUKE, IPUBECTH HEOOXOJMMbIE MPUMEPHl HE TOJBKO MO Y4eOHUKY, HO U
CaMOCTOSITEJILHO COCTABJICHHBIE;

3) u3JaraeT Marepualg IOCIel0BaTeIbHO M IPAaBUIBHO C TOYKH 3pPEHHUS HOPM
JUTEPATYyPHOTO SI3bIKA.

2 Oamia CTaBUTCS, €clIM O0y4aroluiics 1aéT OTBET, YAOBJIETBOPSIOUIMNA TEM k€ TpeOOBaHUSM,
910 M Ans Oamna «3», HO JomyckaeT 1-2 ommOKH, KOTOpBIE caM K€ MCHpaBiseT, U 1-2 Hemouéra B
[I0CJIEI0BATENBHOCTH U SI3bIKOBOM O(OPMIICHUH U3J1araeMoro.

1 Oamn craButcs, ecnu OOy4aromuiicss OOHApYXXMBAaeT 3HAHHME W TOHUMAaHHE OCHOBHBIX
MTOJIOKEHUHN JaHHOU TE€MBI, HO:

1) n3JlaraeT MaTepuai HEMOJIHO U JIOIYCKAaeT HETOYHOCTHU B OIPENEICHUM ITOHATHII;

2) HE YMEeT J[OCTaTO4YHO TJIyOOKO U J0Ka3aTelbHO OOOCHOBATh CBOM CYXKIEHUS U
IIPUBECTH CBOU IPUMEPBHL;

3) u3NaraeT Marepuajd HemocJelOBaTeIbHO M JIOMYCKaeT OIIMOKH B S3BIKOBOM

o opMIIEHHUHT U3JIaraeMoro.

0 ©OamioB, CTaBUTCSA, €CIM OOY4YaIOIIMACS OOHAapy)KHBaeT HE3HAHWE OOJbINEH YacTh
COOTBETCTBYIONICTO pa3jieiia U3y4aeMoro Marepuaa, J0nyckaeT OuIMOKU B (POPMYIIUPOBKE.

Bamier «3», «2», «l» MOryT CTaBUTBCA HE TOJBKO 3a CIMHOBPEMEHHBIM OTBET, HO W 3a
paCCpeI[OTO‘IeHHI)If/'I BO BpEMCHH, T.C. 3@ CYMMY OTBCTOB, JAHHLIX CTYACHTOM Ha IMPOTAKCHUHN 3aHATUA

5.1.2. TunoBsble 3a1aHUSA VI CAMOCTOSATEIbHOI PadoThl (KOHTPOJHUpPYyeMble KOMIIETEHI[UH
YK-4, unauxkatopbl 10cTHKeHNsI KomneTeHuuii YK-4.2):
1. Translate the text from English into Russian.
THE COMPONENTS OF MANAGEMENT
The basic management components are planning, organizing, coordinating, staffing, directing,
controlling, and evaluating. Each component defines what a manager must be able to do. In practice,
the components are interrelated.
Planning
The planning process begins with top managers, who must create broad organizational goals to
help managers and employees focus on what the property is trying to accomplish.
Top and middle managers then create specific objectives that become the responsibility of
various departments.
Daily activities require a third level of planning, Plans must also be generated for ; special
events, new training programs, and other activities. Supervisors are responsible for much
of this type of planning.
Effective planning incorporates the following principles:
» Goals must be established before plans can be developed.
* You must regularly set aside time to plan.
* You should be allowed to contribute to plans that affect your work. In turn, you should allow
your employees to contribute to plans that affect their jobs.
* You should be flexible when planning. You should recognize that situations change and that
other plans must be considered.
* Plans must be implemented.
Organizing
Organizing involves establishing the flow of authority and communication between
people and organizational levels.
General organizing principles and responsibilities include the following:
* Authority should flow in an unbroken line from the top to the bottom of the organization.
» Each employee should have only one supervisor.
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* Relationships between departments in the organization must be considered when managers
organize.

Coordinating

You must be able to coordinate the efforts of your employees through good planning and

effective organization. Principles of coordinating include the following:

* Supervisors must have the authority to enforce assignments, commands, and decisions.

* Not only must you coordinate your resources and employees to complete your assigned tasks,
you must also do your part to help coordinate the efforts of the organization as a whole.

Staffing

Staffing involves recruiting applicants and hiring those best qualified. In small operations, a
manager or supervisor might recruit and hire applicants. In large properties, recruiting is frequently
performed by a human resources (personnel) department, al-though line managers still are involved in
interviewing and make the hiring decisions. All properties use basic principles of staffing such as the
following:

* Personal qualities needed to adequately perform job tasks must be considered.

These are recorded in job specifications.

* Job application forms should be used to collect information about applicants.

Tests can be used to assess the abilities of applicants. Preliminary interviews

and reference checks will also help eliminate unqualified applicants.

* Employee orientation, training, and evaluation programs should be developed and
implemented.

Directing

Directing includes all the activities necessary to oversee, motivate, train, evaluate, and discipline
employees. Directing incorporates the following principles.

* The number of employees each supervisor directs should be carefully determined.

There is no formula for calculating the optimum number of employees for each supervisor. The
right number of employees depends on many variables, including the supervisor's experience,
complexity of the work, and frequency with which problems are likely to occur. No supervisor should
be given more people than he/she can handle.

* Employees must know what they are expected to do.

* Delegation — the act of giving formal organizational authority to an employee is a directing
technique.

* Directing includes motivating your employees.

Keep in mind that your attitude affects employee attitudes and performances,

* Don't relate to all employees the same way.

Your leadership style should vary according to employee needs.

* It's important to gain employee cooperation.

You should treat them fairly and honestly.

* Solicit employee ideas and, whenever possible, use them.

» Show your appreciation to employees who perform their jobs well.

Controlling

Controlling helps to ensure that you are attaining your objectives. The control process begins
with establishing performance standards, continues with assessing actual performance, and then
involves making a comparison between performance standards and actual performance to determine
whether — and to what extent — corrective action is necessary. Control is based on several principles:

* Operating budgets are the most important control tools.

* Preventive controls are more effective than controls imposed after things go wrong.

Evaluating

Evaluating means looking at how well you and your employees achieved your objectives.

Evaluating principles include the following:

* Time to evaluate must be set aside regularly.

* Input from guests and others outside the property is useful in the evaluation process.

12



2. Read the text and decide which of the following comments you would expect the writer to
agree with. Use the text to support your answers.
Successful managers
. start directing and controlling activities long before planning, coordinating and staffing;
. should always find time for planning;
. are reluctant to change their plans;
. allow their employees to contribute to plans;
. ignore what is going on outside their departments;
. have the authority to enforce assignments and decisions,
. understand that the attainment of goals must be the reason for any cooperative activity;
. participate in recruiting applicants and hiring employees;
. praise and promote their staff;
10. can handle any number of people;
11. set an example for their employees to follow;
12. use positive reinforcement to correct improper behaviour;
13. don't solicit employee ideas;
14. use control to ensure they are attaining their objectives;
15. use input from customers to evaluate the results.

O 01O N K~ W~

3. Discuss the following questions.

1. Planning is looking ahead, and control is looking back. Comment.

2. If planning involves a rational approach to selected goals, how can goals or objectives be a
type of plan?

3. Since people must occupy organization positions, and since an effective organization depends
on people, it is often said that the best organization arises when a manager hires good people and lets
them do a job in their own way. Comment.

4. List and evaluate external factors affecting staffing. Which ones are most critical today?
Explain.

5. The "assessment center" is a technique for selecting and promoting] managers. The candidates
take various psychological tests, engage in management games, participate in a leaderless group
discussion of some problem and are observed by their evaluators who also interview them from time to
time.

6. Would you like to participate in such a center? Why, or why not?

7. Performing the function of evaluating, how would you measure the productivity of managers
and other knowledge workers?

4. Write a résumé of the text. The concepts of management. Use appropriate expressions.

5. Write a summary of the article.

When writing a summary, you may adhere to the following plan:

1) the heading

2) the theme of the paper;

3) the key problems (thematic points) discussed;

4) the conclusion at which the author arrives.

The manner of presenting the material is very concise and it tends to be critical. The summary
writer appreciates the material from his point of view and uses as a rule a wide range of clichés::

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from (the newspaper...)

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the reader
some information on... the aim of the article is to provide a reader with some material on...)
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5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Express your own point of view on the problem discussed

6. Write background information for the Introduction part of your research paper.
7. Render the text in English:

HayuHble moaxoabl K MEHeIKMEHTY

B HacTos1ee BpeMsi CyLIECTBYIOT pa3jInyHble MOAXOAbI K MeHekMeHTY. Hanbonee nsBecTHbIe
U IIUPOKO MPUMEHSIEMBbIE:

1. CucreMHBIH MOAX0

[To3Bomsier paccMaTpuBaTh OPraHU3AIMIO KAaK CHUCTEMY, COCTOSIIYIO W3 ONpPEIEICHHOTO
KOJIMYECTBA B3aMMOCBSI3aHHBIX 3JEMEHTOB. llepBoHauanbHO Teopus cucTeM ObUla NPUMEHEHA B
TOYHBIX HAayKax U TEXHHKE. B MeHe)KMEHTe cTana MPUMEHSAThCA ¢ KoHIa 50-X IT., 4TO SIBUJIOCH
YCIIEXOM IIKOJIBI HAayKu yrpaBiieHus1. OcHOBOMONIOKHUKOM siBIsiics JI. @on bepramandu. Mcxoaabpim
MOJIO)KEHUEM CHCTEMHOTO TMOJXOAa SIBISIETCA TMOHATHE IEeNH, HaJudue KOTOpPOM — BaKHEHIIuit
IIpU3HAK OpraHu3aluy, 10 KOTOPOMY JIaHHasl CUCTEMa OTIMYaeTcs OT Apyrux. CUCTEMHBIN MOAXO0 —
3TO HE HA0Op KaKUX-TUOO MPUHIUIIOB IS YIPABISIIOIIMX, a CIOCO0 MBIIUICHUS MO OTHOIICHHUIO K
OpraHU3alMsIM U YIIPABICHUIO.

Cucrema — 3T0 HEKOTOPAsl LIETOCTHOCTh, COCTOAIIASI U3 OTIAEJIBHBIX B3aUMOCBSI3aHHBIX YacTel
(271€MEHTOB) KaX/blii U3 KOTOPHIX BHOCUT CBOM BKJIAJl B XapaKTEPUCTHKY LEJIOT0 (Bce OpraHu3aluu
SBJIAIOTCSI CHCTEMaMH B YIIPABJICHUN ).

Tunsl cucrem:

— 3aKpBIThIe — HUMEIOT KEeCTKHEe (UKCHUPOBAHHBIE T'pAaHUIIbl, €€ JEeHCTBUS HE3aBUCHUMBI OT
OKpYy>Karollen €€ BHEIIHEN CPeIbl;

— OTKPBITbIE — XapaKTEPU3YIOTCS B3aMMOJEUCTBUEM C OKpYXarolle (BHEIIHeH) cpenoil u
CIIOCOOHBI aIalTUPOBATHCS (MIPUCIIOCAOINBATHLCS) K HEl;

JIrobast cuctema cocTouT M3 mojacucrteM. lloacucrema — KpynHas COCTaBISIONIAS CIIOKHBIX
CUCTEM, caMa SABIIOLIAsACA CHCTEMOW. B opraHusanum mNOJICUCTEMBI — 3TO OTHEIbI, YPOBHH
yIpaBieHUs], COUUANbHBIE U TEXHUUECKHUE COCTABIISAIONINE OPTaHU3allHH.

Mozenb OpraHu3anny Kak OTKPBITOM CHCTEMBI:

a) OpraHu3anus Mojay4yaeT U3 BHELIHEH cpepl: HHPOpMAIIHUIO, KalluTal, YelI0BeUYECKUe PECYPChl,
MaTepHalibl — 3T KOMIIOHEHTHI Ha3bIBAIOTCS BXO/IaMU;

0) B Tporiecce CBOEH AEesATENHbHOCTH OpraHu3anus o0padbaThiBaeT 3TH BXOJbI, MPEeoOpa3ys UxX B
MPOAYKIIUH UK YCIYTH — 3TO BBIXOJIBI;

B) €clii cucTeMa yrpasieHus 3¢ deKTHBHa, TO B XOJe Mpoliecca npeoOpa3oBaHUs MOTy4aeTcst
n00aBOYHAas CTOMMOCTb BXO/IOB, B pe3yJbTaTe MOSBISIOTCS MHOTHE JOMOJHUTEIbHBIE BBIXO/IbI, TAKUE
KaK MpuObLIb, YBEIMUEHHUE JI0JIM HA PhIHKE, YBEIMUYEHNE 00beMa MPOAaXK, pOCT OpraHU3aluu 1 JIp.

Kpumepuu popmuposanus oyenox no 3a0anuam 011 camocmoamenbHoil padbomel cmyoenma:

3 banna - oOyyaronmiics MOKa3aj IIyOOKHE 3HaHHs MaTepualia 10 MOCTaBJIEHHBIM BOIIPOCaM,
IPaMOTHO, JIOTUYHO €r0 U3J1araeT, CTPYKTYpUpPOBaJl U JETAIN3UPOBal HHPOpMAIIHIO, n30erast MpocToro
MOBTOpeHUs] MH(MOpMAIK U3 TeKCTa, MH(opMaIus npeacTaBieHa B nepepadoranHoM Buzae. CBoOOIHO
UCIIOJIb3YET HE0OXOIMMBIE METO/IbI IIPY BBHIIOJTHEHUH 33/1aHMUS,;

2 6banna - oOydarouiics TBEpAO 3HAET MaTepuall, TPaAMOTHO €ro M3jaraer, He JOMYyCKaeT
CYIIECTBEHHBIX HETOYHOCTEN B MPOLIECCE BBHIIOIHEHUS 3aJaHNUS;

1 6ann - oOyyaromuiics UMeeT 3HaHHUs OCHOBHOT'O MaTepualia Mo IMOCTaBJICHHBIM BOIIPOCaM, HO HE
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YCBOUII €TO HeTaﬂeﬁ, AOIMYCKACT OTACIIBbHBIC HCTOYHOCTHU IPH PCIICHUUN 3a1a4,
MeHee 1 Gamta — 00yJaronuiics: TomycKaeT rpyoble OIMOKY B OTBETE HA MOCTABICHHBIE BOITPOCHI
W IIPU BBIIIOJIHCHUH 3aJaHUsA

5.2. Ouyenounvie mamepuanvl 01sa pyoeicHo020 KOHMPOA

Pybesicnotit KoHmpoas OCyIIECTBISIETCS MO OoJiee WJIM MEHEe CaMOCTOSTENIbHBIM pa3ienaM —
y4eOHBIM MOJIYJISIM Kypca M MPOBOJUTCS MO OKOHYAHWU HM3YYCHUS Marephaja MOMYJsS B 3apaHee
yCTaHOBJIEHHOE BpeMs. PyOexHbIli KOHTPOJIb MPOBOAMUTCS C LENbIO ONpENEieHNs KaueCTBa YCBOCHUS
MaTepuana yaeOHOTO MOAYJIS B IIeJIOM. B TeueHune cemecTpa MPOBOAUTCS MPU MAKUX KOHMIPOJIbHBIX
Meponpusamus no 2paguxy.

B xagectBe ¢opM pyOeKHOTO KOHTPOJISI MOXKHO HCIIOJIB30BATh TECTUPOBAHUE (TMCHMEHHOE HITH
KOMITBIOTEPHOE), TPOBEACHHE KOJUIOKBUYMa WM KOHTPOJIbHBIX paboT. BeimosnHsemble paboTh
JOJDKHBI XPAaHUTHCS Ha Kadeape B TCUCHHWH y4eOHOro rojia M 1Mo TPeOOBAHHWIO MPEIOCTABISATHCS B
VYmopaBienue KOHTpolisd KadecTBa. Ha pyOexkHble KOHTPOJbHBIE MEPONPUSITUS PEKOMEHIyeTCs
BBIHOCHTH BECh IIPOTPAMMHBINA MaTepuai (Bce pa3aeiibl) 0 JUCITUILIAHE.

Ouyenounvle mamepuana o0na Koanokeuyma (KOHTpompyemble kommnereHuun YK-4,
HHAUKATOPBI 10CTHKeHUs1 KomneTeHunid YK-4.2):

1. Insert am/ is/ are/ am not/ isn’t/ arent.

. He ... tired.

.1... astudent.

. ... we in class?

. Mary ... cold.

. It ... sunny today.

. ... John married?

. They ... out.

. He ... at home now. He is in the office.
. It ... Sunday today.

O 0 1N DN K W~

. Translate from Russian into English.

. OH Bpau.

. Im xapko.

. OHa 3amyxeM.

. Onu ceituac B [lapuxe.

. Tom ceiltuac He B oduce.

. Onu anrnuyane? — Het, oHu aMepuKaHIIbI.
. CeroniHs X0J10JHO, HO COJIHEYHO.

. DTa cyMKa TspKenasl.

. Oro Hama octaHoBKka? — Hert, Hama — cienyromas.
10. DTa mporpamMmma UHTEpECHas!.

11. 51 — ctynenT, a MOl Ipyr — MIKOJIbHUK.

O 00 1N LD & WM = N

3. Put the words in the correct order.
1. is/a/John/coat/wearing/new.

2. the/what/doing/are/people?

3. you/to/are/me/listening?

4. fine/l/feeling/am.

5. not/is/he/the/at/staying/hotel

6. they/not/a/learning/are/language/foreign.
7. Spanish/is/now/speaking/she?

8. working/you/today/hard/are.

9. to/l/going/am/bed.

10. is/enjoying/not/party/she/the.
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. Put the verbs in brackets into the Present Simple or Present Continuous tense.
. I (play) the piano now.

. [usually (not / play) the piano in the morning.

. He (talk) to his brother at the moment.

. They often (talk) to each other because they (be) very close.

. I (feel) a bit nervous now.

. They (pack) their things at the moment

. John (look) at the board but he (not / understand) the rule.

. Look! Somebody (walk) round your car.

. She always (drive) to work, but today she (walk) there, it is nice and sunny today.
10. I am sorry to disturb you, but what you (do) in my room?

11. At present the situation (depend) on you only.

O 00 1O DN B~ WK — N

5. Put the verbs in the past simple tense.

1. He (come) to see me on Sunday.

2. They (go) for a walk in the afternoon.

3. We (travel) in the mountains last summer.

4. She (see) this film the other day.

5. 1 (buy) my car 5 years ago.

6. It (take) me 2 hours to get to my country house.

7. You (look) tired yesterday evening.

8. They (make) us a proposal to unite our companies.
9. She (tell) me to wait for her.

10. We (see) that model in the magazine the day before yesterday.

6. Put the verb to be in the Past Simple tense.
1. Last year I (be) in Paris.

2. He (be) hungry and tired after that trip.

3. He (not / be) very glad to see me.

4. She (be) busy on Monday.

5. We (be) at the restaurant last week.

6. It (not / be) very cold yesterday.

7. You (be) so beautiful in your new dress.

8. We (be) happy to see them at the conference.
9. She (be) alone in the room.

10. You (be) right when you suggested it.

7. Insert am/ is/ are/ am not/ isn’t/ arent.
1. I...trying to concentrate.
2. ... David working today?
3. We...having a good time now.
4. She...ill. She...working now.
5. He...looking for a job.
6. It...getting late.

7. My friends...having a rest now. They...working.
8. Colin ... walking at the moment.

9. They can’t go out. It ... snowing heavily now.
10. Your English ... getting better.

8. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

1. He (speak) on the phone when his mother (come).
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time.

His brother (come) while he (speak) on the phone.

Their friends (swim) in the pool at 5 o’clock yesterday.

I (work) for this company long ago.

He usually (play) volleyball at weekends.

They often (see) each other at work.

You (know) the answer?

It (rain) while she (walk) along the street.

He (want) to see his friend, but the friend (be) busy because he (decorate) his flat at that
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10. I (meet) him when he (be) a child.

11. When they (see) a UFO they (stop).

12. He (break) his arm while he (skate).

13. He (love) her many years ago.

14. When Tim (see) the suitcase he immediately (recognize) it.

9. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.
It (happen) many years ago. I (be) in India. I (hunt) there. Once I (spend) the whole day in the

jungle. It (be) dark when I (decide) to return to my camp. I (walk) along a narrow path. There (be)
strange sounds everywhere. On my right there (be) a thick tropical forest.

Suddenly I (see) something terrible in the jungle on my left. Two green eyes (look) at me. It (be)

a man-eating tiger, ready to spring on me.

As I could swim well I (make) up my mind to escape that way. I (look) at the river to my right.

There in the river (be) a huge crocodile. It (wait) for me with open jaws.

I (faint). A moment later I (jump) to my feet again. What do you think I (see)? The tiger (be) in

the jaws of the crocodile.

10. You are giving advice to a friend. Use should, shouldnt.
1. You ... work so hard, it’s dangerous for your health.

2. You ... ride a horse at night if you are not very good at it.
3. You ... buy a new camera before your trip to Africa.

4. You ... look for a new job if you want a pay rise.

5. You ... visit this very interesting museum.

6. You ... do an English course if you are planning to work abroad.
7. You ... talk so much.

8. Your bike is very old. I think you ... sell it.

9. You ... learn to drive, you may need this skill.

10. He doesn’t look well. He ... go to the doctor.

11. Read the following dialogue between two former school friends:

Tom — Hi, Dan! Good to see you again! How is life?

Dan — Great! I’ve got a new job.

Tom — Really? Congratulations! What do you do?

Dan — I work for a large multinational company. It produces water filters.

Tom — What are your responsibilities?

Dan — I have a lot of work to do every day. I am responsible for office work. Sometimes I don’t

have any free time to have lunch.

Tom — Oh, how terrible! But then your pay is good.
Dan — Well, now my pay is not very high, but when I have some experience I hope to get a

promotion and a lot of money.

Tom — Does your job appeal to you? Are there any fringe benefits in your company?
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Dan — Sure! My colleagues are friendly and this job gives me a lot of career opportunities. As for
the fringe benefits — yes, I sometimes use a swimming-pool and a gym and I don’t pay for them.

Tom — That’s great! By the way, does your job require any special training?

Dan — I have good computer skills, I know English well and I am organized. Also, it is important
for me to plan meetings and talk to clients on the phone.

Tom — I see. I remember you at school and I’m sure you are very good at communicating with
all kinds of people. I think you are decisive too. Don’t you think it’s time to start your own business?

Dan — Not now, I have no capital to put in the business, no friends in business. But I have some
creative ideas.

Tom — That’s a good start!

12. Answer the questions based on the dialogue.

Where does Dan work?

Does he like his new job? Why?

What are his responsibilities?

Why does Dan sometimes have no time for lunch?

What skills are necessary for his job?

What does he want to do in the future, in your opinion?

What fringe benefits does Dan have?

What is Dan good at?

Why is it important to know English if you work for a large multinational company?

RSN h WD =

13. Read the text

It 1s impossible to give all the names of the jobs in the world. The list of them often changes.
Some typical job titles are a manager, a secretary, an executive, a research worker. People who do
these jobs work in different businesses and for different companies. Some jobs don’t require any
special training, e.g. the job of a cleaner; other jobs require a lot of training and a few qualifications,
e.g. the job of a lawyer, an accountant or a designer.

People look for jobs, which give them much money, career opportunities, job satisfaction. Some
companies offer fringe benefits — swimming-pools, fitness centers, doctors, dentists. Many employers
want to show that they help employees to balance their lives. A lot of people change their jobs if the
pay is low, or they commute a long way to work, and for some other reasons.

When a company decides to employ new people it often advertises jobs in a newspaper. A few
people apply for this job. They send a letter of application and a CV with details of their education and
experience. The company then invites candidates for an interview. A good company usually recruits
responsible and experienced staff.

There are different ways to work. A lot of people work nine-to-five, some have flexible working
hours, a few work in shifts. Many employers and employees find flexible employment very
progressive. This is especially good for women with children. Part-time work appeals to students
because they are very busy at universities.

Some people make the decision to leave their jobs and start their own businesses. A few of them
start their business at home and then move it out, for example Disney, Amazon.com, Microsoft, Apple.
You have the ability to run your business if you are decisive, organized, ready to take risk. But if you
have little self-discipline, you do not plan ahead and you are not creative, you are not ready to start
your own business.

In any case, you are successful in a job of an employee or in your own business if you enjoy
your work.

14. Answer the following questions using the text.
1. What are the typical job titles now?

2. What does the job of a lawyer require?

3. What kinds of jobs do people look for?
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4 What do some companies do to keep their employees?

5 Why do people change their jobs?

6. Where does a company advertise its vacancies?

7. What do people who apply for a job send to a company?
8 What are different ways to work?

9. Why does part-time work appeal to students?

10. What abilities help people to run their business?

15. Read the following statements and say if they are true or false according to the text.
The job of a cleaner requires a lot of training.

People look for jobs that offer a good pay.

Fringe benefits appeal to a lot of employees.

You don’t send a CV when you apply for a job.

A CV is a short biography and qualifications.

Flexible employment is attractive to everybody.

Students don’t like to work part-time.

If you are decisive and creative you have the chance to start your own business.
Women with children like to work full-time.

0.  People don’t start their businesses at home.
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16. Translate the following sentences from English into Russian.
. My job is to sell different goods.

. Why do companies decide to recruit new employees?

. Your results of the test are satisfactory.

. A lot of companies offer fringe benefits to their employees.
. Now he needs full-time employment.

. Is it difficult for you to commute to work?

. This company always advertises vacancies in newspapers.

. He doesn’t have any necessary experience.

. My work schedule is very flexible.

10. A CV is very important when you apply for a job.

11. He often makes wrong decisions.

12. This job appeals to me greatly.

13. It is an impossible situation.

14. He enjoys the opportunity to work part-time.

15. Her pay is very high.

O 00 1O\ B WIN —

Kpumepuu ¢hopmuposanun ouenok no KoOHmMpOIbHBIM MOYKaAM (KOHMPOIbHblE padomvl;
KO10K8UYM)

(6 OGammoB) - cTaBUTCSA 3a pabOTy, BBITOJHEHHYIO TOJHOCTHIO 0O€3 OIMMOOK W HEIOYETOB,
o0ydaromuiicss JEMOHCTPUPYET 3HAHHE TEOPETUUYECKOr0 U IPAKTUYECKOro MaTepuana I0 TeMe
MpaKTHIeCcKoi paboTsl, permeno 100% 3amaq;

(4 6anna) — craBUTCS 3a PabOTY, BBHIIOJIHEHHYIO MOJHOCTBIO, HO MPU HAJIMYMKM B HeW He Oolee
OIHOM HerpyOoi ommOKM U OFHOrO HemoueTa, He Oosnee Tpex HenoudeToB. OOydaromuiics
JIEMOHCTPHPYET 3HAHUE TEOPETUUECKOTO M MPAKTHYECKOTro MaTrepualia 1o TeMe MpaKTUYeCKOW padoThl,
JIOITyCKasl HE3HAUMTENIbHBIE HETOUHOCTH TIPY PeIIeHUH 3a/1a4, petiero 70% 3amgaq;

(3 6ayma) — craButcs 3a paboTy, eciau 00yJarOUIMKACS MPABUIIBHO BBIMOJIHWI HE MeHee 2/3 Bceit
paboThI WK JOMYCTUI HE Oosiee 0IHOM TpyOoi OmmMOKH M IBYX HEJAOYETOB, HE Oosiee 0HOW rpy0oil u
OJHOM HerpyOoii ommOKHu, He Ooiee Tpex HEerpyobIx OHIMOOK, OAHOW Herpy6oil. OOyuaromuiics
3aTPYIHSETCS C MPAaBWJIBHOM OLIEHKOM IPENJIOKEHHOW 33Jauyu, JAeT HEIMOJIHBIM OTBET, pemeHo 55%
3ama4y

(MeHee 2 GayuIoB) — cTaBHUTCS 3a padOTy, €CIM YKHCIIO OIMIMOOK W HEIOYETOB MPEBBICUIIO HOPMY LIS
OLICHKHM 3 WJIM TIPaBUJILHO BBINOJIHEHO MeHee 2/3 Bcell paboThl. OOyJaroImuiics 1aeT HEBEPHYIO OLICHKY
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curyauu, perieHo menee 50 % 3amgau.

5.3 Ouenounvie mamepuanvl 0na npomedxcymounon ammecmayuu (KOHTPOJMpPYyeMble
komnereniun YK-4, unaukaropsl JocTHkeHust komnerennuii YK-4.2):

Llenbt0 MPOMEKYTOUHBIX ATTECTALMI MO JUCHUIUIMHE SIBJISETCS OIICHKA KadecTBAa OCBOCHUS
JUCLUIUINHBI 00yYaroIUMHCS.

[IpomexxyrouHasi aTTecTalysi NpeAHa3HayeHa sl OOBEKTHMBHOTO MOIATBEPKICHHUS U
OLIEHUBAHMs JOCTUTHYTBIX pE3yJIbTaTOB OOYUEHHUS II0CJE 3aBEpIICHUS W3Y4YEHUs AUCLUILIUHBI.
OcymiecTBisercss B KOHIIE CEMECTpa M MPEICTaBISeT COOOW HTOTOBYIO OLIEHKY 3HAaHUH 110
mucuuiuinHe «MHOCTpaHHBIH sA3bIK B MpO(ecCHOHAIbHOM cdepe (IpOJBUHYTHIH YpOBEHbB)» B BHJIE
MIPOBE/ICHUS 3a4eTa.

[TpomexxyTouHas arrecTauus Mo AUCUHUIUIMHE «/HOCTpaHHBIN S3bIK B IpPOdeCCHOHAIBLHOU
cdepe (MPOABUHYTHI YpOBEHB)» MPOBOAUTCS B ycTHOU (hopme. Ha mpoMexyTodHyrO aTTeCcTaluio
otBonutrca 0o 30 0ayuIoB.

3agaHus Ha 3a4eT

1. IlpounTaiite, nepeBeUTE U MEPECKAKUTE paHee U3yUCHHBIH TEKCT.

2. IlepeBeuTe TEPMUHBI U TEPMUHOJOTHYECKUE COUETAHUS M3 paHEe M3YyYCHHBIX TEKCTOB Ha
AHTJIMACKUH S3BIK.

3. IIpocmoTtpoBoe urenwme. llepenaiiTe yCcTHO Ha AHTJIMMCKOM sI3bIKE B 3-4 MPEIIOKEHUSIX
OCHOBHYIO MJICIO aHIJIOSI3bIYHOTO TEKCTA.

Ilpumep panee uzyuennozo mexcma:

THE CONCEPT OF STRATEGIC MANAGEMENT

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process begins
with identifying the organization's mission and strategic goals. The process also includes analyzing the
competitive situation, taking into consideration both the external environment and relevant
organizational factors. Once the situation has been carefully analyzed, managers can begin to develop,
or formulate, various strategies that can be used to reach strategic goals. The part of the strategic
management process that includes identifying the mission and strategic goals, conducting competitive
analysis, and developing specific strategies is often referred to as strategy formulation. In contrast, the
part of the strategic management process that focuses on carrying out strategic plans and maintaining
control over how those plans are carried out is known as strategy implementation. Strategy
implementation is increasingly highlighted as a distinct part of the strategic management process
because even the most brilliantly formulated strategies must be implemented effectively in order to
reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. competitive advantage,
which is a significant edge over the competition in dealing with competitive forces. For example,
Disney has been able to gain a competitive advantage in the family entertainment industry by creating
amusement parks, movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
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managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husbandand-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Ilpumepvt mepmunoe u mepmMuHOI02UYECKUX COYEMAHUIL U3 MEKCMa:
concept - KOHLENIUA
strategic management - cTpaTernueckoe pyKOBOJICTBO, ~MEHEKMEHT
large-scale action - kpynHomacmTabHast akiusi, ~ omepanus
environment - okpy>XeHH€; OKpYXarolias cpeaa
long-term goals - noiarocpounsie enn
strategic goals - cTpaTeruueckue 1eiam
environmental conditions - ycioBusi okpyXeHUsI
internal conditions - BHyTpeHHHE yCIOBUS
strategic management process - mpoIecc CTPaTETHIECKOT0 YIPABICHUS; ~ PyKOBOJICTBA
competitive situation - koHKypupytoIas 06CTaHOBKa
external environment - BHEIlIHEE OKPYKEHHE
strategy formulation - popmynupoBka ctpareruu
strategy implementation - ocyiiecTBiieHue crpaTeruu
competitive advantage - KOHKypEeHTHOE ITPEUMYIIECTBO.

Ilpumepvr mexcma uz npocmompoeo2o umenun:
Management Skills

The three levels of management also differ in the importance attached to the three key
management skills: technical, human, and conceptual. Generally, conceptual skills are most important
at the top management level. The reason is that top managers have the greatest need to see the
organization as a whole, understand how the various parts of the organization relate to one another,
and associate the organization to the world outside.

In contrast, first-line managers have the greatest need for technical skills. The logic here is that
it is the first-line managers who directly supervise most of the technical and professional employees
who are not managers. On the other hand, middle managers often may need to have technical skills
that are at least sufficient to assist in communicating with subordinates and recognizing major
problem. Even top managers must have some technical skills, particularly when technology is an
important part of the products or services their organizations produce. Otherwise, upper-level
managers will have difficulty fostering innovation, allocating resources efficiently, or devising
strategies to stay ahead of the competition.

For example, when Chairman John Sculley joined Apple Computer, most of his experience was
in marketing with PepsiCo and he knew little about computers. He realized immediately that he was
not going to be able to function well without more technical knowledge. “I’m essentially an intuitive
leader, and you can only be intuitive about something you understand.” As a result, he quickly initiated
an extensive effort to boost his knowledge of computer technology through such steps as arranging for
tutors, reading books, and talking with knowledgeable staff members.

Interestingly, all three levels of management must have strong human skills because they all
must get things done through people. In fact, in one recent study, managers at all levels rated human
skills as most important for good job performance. Ironically, individuals often are promoted into first
level management because they have good technical skills, without adequate consideration being given
to the adequacy of their human skills. Individuals who lack sufficient human skills usually run into
serious difficulties attempting to deal with individuals inside and outside their work units.
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Kpumepuu ghopmuposanusn ouenok no npomexcymounoii ammecmayuu:

OneHka «3a4TeH0» — TEOPETHUECKOe COJIepKaHhe Kypca OCBOEHO IOJHOCTHIO, 06e3 mpoOernos,
HE0OXOTMMBIC TIPAKTHYECKUE HABBIKK PabOTHI C OCBOCHHBIM MaTepuaioM chopMupoBanbl. Ha 3adere
CTYICHT JEMOHCTPHUPYET ITyOOKHe 3HAHUS MPEIyCMOTPEHHOr0 MPOrpaMMOi MaTepuaa, yMeeT 4eTKO,
JIAKOHUYHO U JIOTUYECKH MOCIEA0BATEIbHO OTBEYATh HA MOCTABJICHHBIE BOTIPOCHI.

OneHka «He 3a4TEHO» — TEOPETUYECKOE COJep)KaHue Kypca HE OCBOEHO, HEOOXOAMMbIE
MIPAKTUYECKHEC HAaBBIKM PabOThl HE CHOPMHUPOBAHBI, BBITOJTHCHHBIE YYEOHBIC 3aJaHHs COACPKAT
rpyOble OmIMOKH, TOMOJHUTENbHAS CaMOCTOsITeNIbHAs paboTa Ha/l MaTepUaJoM Kypca He NMPUBEIET K
CYIICCTBEHHOMY TMOBBIINICHUIO KadecTBa BBHIMOJHEHHUS YYeOHBIX 3amaHuidl. Ha 3auere CTynmeHT
JEMOHCTPUPYET HE3HAHHE 3HAYUTEIHHON YacTH MPOrpaMMHOI0 MaTepHala, CyleCTBEHHbIE OIUOKY B
OTBETaX Ha BOIPOCHl, HEYMEHHE OPHEHTHUPOBATHCS B MaTepuaje, HE3HAHHWE OCHOBHBIX MOHSITHI
JTUCIUIUIAHBL.

6. MeToanueckne MaTepuaibl, ONpeae/sone MPoleIyphbl OeHNBAHUS 3HAHUA, YMEHUIA,
HABBIKOB M (WJIM) ONBITA 1eATEJILHOCTH.

MakcumanbHas cymma (100 6ammoB), HaOupaemasi CTyIEHTOM 1O JTUCHUHUIUIMHE BKIIIOYAET JBE
COCTaBJISIIOLIHE:

—nepeas cocmaegAwas — OlUEeHKa PEeryIsIPHOCTH, CBOCBPEMEHHOCTH M KaueCTBa BBIMOJHEHUS
CTYICHTOM y4eOHOH pabOThl MO M3YYEHUIO TUCIUILIMHBI B TEUEHUE MEPUOJIa U3yUYEHUS TUCIUTUTMHBI
(cemecTpa, UM HECKOJBKUX ceMecTpoB) (cymma — He Oonee 70 O6aioB). bamibl, XapakTepu3yroomme
YCIIEBAEMOCTh CTYACHTA MO AUCIMIUIMHE, HAOUPAIOTCSd UM B TEUYCHHE BCEro IMnepuojaa oO0ydeHHs 3a
W3Y4YEHHE OT/ICIbHBIX TEM U BBINOJIHEHHUE OT/ICIbHBIX BUJIOB padoOT.

—emopas cocmasnAwas — OIEHKA 3HAHUU CTYACGHTA MO pe3yjbTaTaM MPOMEXKYTOUHOU
arrectaruu (e 6onee 30 —6amioB).

OOmuii 6T TeKyIero U pyoeKHOTO KOHTPOJIS CKIIAJBIBACTCS U3 CISAYIOIINUX COCTABJISFOIINX
(IIpunooicenue 2)

Lenvio npomesxcymounvix ammecmayuii 0 TUCUUIUIMHE SIBISETCS OLEHKAa KaueCTBa OCBOCHUS
JTUCIUILTAHBI 00y4arOIIUMUCS.

Kpumepuu oyenxu xauecmea oceoenus oucyunaunel (Ilpunoscenue 3)

TunoBble 3ananus, obecrneunBatonie GopmupoBanue komnerenuuii YK-4 (YVK-4.2)
MPEACTaBJICHBI B TaOHIIE 7.
Taénuya 7. Pezynomamol 0céoenus yueoHoil OUCUUNIUHBL, HOOIEHCaAUiUe NPOBEPKe

Pesynbpraret WNHnukaTtopsl OcHoBHble NIOKa3aTenu | Bujg oneHouHoro
o0y4YeHHUs JOCTUKECHUS OLIEHKHU Mmarepuana,
(KOMTIETEeHIINN ) KOMITETCHITHT pe3yabTaToOB OOYYEHHS | 00ECIEeYMBaIOIIETO
dbopmupoBaHue
KOMITETEHIINI
YK-4. Crnocoben | YK-4.2. Criocoben 3HaTh: COBPEMEHHBIE TUIIOBBIE OLICHOYHbIE
MIPUMEHSITh MIPUMEHSITh TEXHOJIOTHH JIET0BOI MaTepuaibl A YCTHOTO
COBPEMEHHBIE COBPEMEHHBIE KOMMYHHKaIUU omnpoca (pazzgen 5.1.1),
KOMMYHHUKaTHBHBIE KOMMYHUKaTHBHBIE TUIIOBBIE OLICHOYHbIE
TEXHOJIOTUH, B TOM | TEXHOJOTUU JIJIs MaTepHabl 1
qucie Ha | aKaJIeMUYECKOro U KOJUTOKBUYMa (pasmen 5.2)
MHOCTPaHHOM(BIX ) npo(eCCHOHATBHOIO | YMETh: OCYIIECTBIISTh TUIIOBBIE OLICHOYHbIE
s3bIKe(ax), JUIs | B3aMMOJEHCTBHS Ha aKaJeMH4ecKoe 1 MaTepuasl 1
aKaJIeMU4ECKOT0 U | MHOCTPAHHOM SI3BIKE | MpOo(heCCHOHATLHOE CaMOCTOSITENIbHOM paboThI
npodeccrnoHanIbHOTO B3alMO/ICIICTBUE HA (paznen 5.1.2)
B3alMOJENCTBUS WHOCTPAHHOM $I3bIKE
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BJ'IaI[eTI) . HaBBIKaMU THUITOBBIC OLICHOYHBIC

OCYIIIECTBIICHUS MaTepuaibl A 3a4eTa
JIEJIOBOA (pazmen 5.3)
KOMMYHHKAITUU B TOM

YHpclie Ha

MHOCTPaHHOM(BIX)

si3bIKe(ax), IS
aKaJeMHYeCKOro U
npodeccrnoHalbHOTO
B3aUMOJICHCTBHUS

Takum 00pazom, BBHINOJHEHHE TUIOBBIX 3aJaHH, MPEACTaBICHHBIX B pazaene 5 «OueHOUHbIe
MaTepuaibl I TEKYIIET0 U PYOSKHOTO KOHTPOJIS yCIIEBAEMOCTH M MPOMEXKYTOYHOH aTTeCTALUM»
MO3BOJIUT 00ECIIECUUTD:

- CIIOCOOHOCTh  OCYIIECTBJISATH JICTOBYI0 KOMMYHHMKAIIUIO B TOM YHCJIE Ha MHOCTPAHHOM(BIX)
s3bIKe(ax), JUIsl aKaJeMUIECKOTo 1 rpodeccruonanbHoro B3anmoaeiicTeus (YK-4.2).

7. YueOHO-MeTOAMYeCKOe O0ecTiedyeHUue TUCHUMILIUHBI (MOAYJIs)

7.1. Ocnosnaa numepamypa
1. I'pumenko H.A. Unoctpanuslii s3b1k. AHrnuiickuii. (lenoBas cdepa KOMMyHUKALIUN):
yuebnoe mocobue / ['pumenko H.A., Epmosa E.O., CrapmeBa M.A. — KpacHosipck: Cubupckuii
dbenepanbublii yaHuBepeuteT, 2019. — 172 ¢. — ISBN 978-5-7638-4206-7. — TekcT: 351eKTpOHHBIH //
DNEKTPOHHO-ONOIMOTeYHAS cucrTema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/100019.html (mara obpamenus: 26.08.2021). — Pexum pocrtyma: s
aBTOPU3UP. MOJIb30BATENIEH

2. WHocTpanHbll s3bIK B cdepe NMpodecCHoHaNbHOM KOMMYHUKALUHU (PYCCKUH SI3BIK):
npaktukym / — CraBpononb: CeBepoKaskaszckuil ¢enepanbubiii yausepcutet, 2018. — 148 c¢. —
Texct: anektpoHHbldt // DnexkTpoHHO-OuOmuoTeunas cuctema IPR BOOKS: [caiit]. — URL:

http://www.iprbookshop.ru/83255.html (mara oOpamenus: 26.08.2021). — Pexum nocrtyma: ais
aBTOPU3HP. N1OJIb30BATENEN

3. Vkpaunerr W.A. WHocTpaHHBIM s3bIK  (aHMIMHCKMI) B mpodeccroHalbHON
nesTenbHOCTH: yueOHoe mocobue / Ykpamnen M.A. — MockBa: Poccuiickuii rocyaapcTBEHHBIH
yauBepcuteT npaBocyaus, 2019. — 40 c. — ISBN 978-5-93916-769-7. — TekcT: 31eKTpOHHBIN //
DNeKTPOHHO-OUOIMOTeUHAS cucrema IPR BOOKS: [caitT]. — URL:
http://www.iprbookshop.ru/94181.html (mara oOpamenus: 26.08.2021). — Pexum nocrtyma: mis
aBTOPU3UP. I10JIb30BATEIIEH

4. Kynpuna O.I'. English for managers (kypc aHrIMiicKoro si3blka JUisi MarucTPaHTOB)
[OnexTpoHHBI pecype] : YuebHoe mocobue mis By3oB / Kynpuna O.I'. - M. : T'opsauast nuHus -
Tenexowm, 2016. - http://www.studentlibrary.ru/book/ISBN9785991204767.html

7.2 /lonoanumenvuan aumepamypa

1. WNHocTpaHHbIi 361K MPO(ECCHOHANBHOTO OOIIeHUs (QaHTIMICKUN SI3BIK): yueOHoe mocobue /
N.b. Komesaposa [u ap.]. — Boponex: BopoHexckuii rocyapCTBEHHBIH YHUBEPCUTET MHKEHEPHBIX
texHonoruii, 2018. — 140 c. — ISBN 978-5-00032-323-6. — TeKcT: 2MeKTPOHHBIH // DNEKTPOHHO-
o6ubmmoreunas cucremMa [IPR BOOKS: [caiit]. — URL: http://www.iprbookshop.ru/76428. html (gara
obpamienusi: 26.08.2021). — Pexxum noctymna: At aBTOPU3HP. MOJIb30BATEEH

2. [TonoB E.Bb. JlemoBoii aHTIMHACKUIN S3BIK [ DJIEKTPOHHBIN pecypc]: yuebHoe mocobue/ Ilomos
E.b.— Dnexkrpon.texcroBeie ganHbie. — CapartoB: By3zoBckoe oOpazoBanue, 2013. — 65 c.— Pexum
nocryma: http://www.iprbookshop.ru/16672. — 3BC «IPRbooks»

7.3. Ilepuoouueckue uzoanusn
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B 6ubnmoTexe oTCyTCTBYIOT

[Ipy wm3ydeHUM IUCHMIUIMHBI, OOydarommecs

pecypcam:

1.
2.

3.

CrpaBounass  mpaBoBasg  cucrema  «lapant» (B
http://www.garant.ru;
CrpaBounass mpaBoBasi cuctema  «Pedepent» (B

o0uue uHopmayuonHvle, CHpagoOUHbIE U NOUCKOGDLE:
Cnpapounas npaBoBas cucrema «Koncynprantllmroc». URL: http://www. consultant.ru
CBOOOTHOM

https://www.referent.ru/
K CO8peMeHHbIM RPOdheccuoHanbHvim 0a3am OAHHBIX:

7.4. Humepnem-pecypcuot

CcBOOOJHOM

obecrieueHbl JOCTYNOM (yAaJe€HHBIM JOCTYI) K

JOCTYIIE).

JOCTYIIE).

URL:

URL:

Nen/ HaumenoBanue Kparkas xapakrepuctuka Anpec caiita
n 3J1eKTPOHHOI 0
pecypca
1. «Web of Science» ABTtopureTHast MoJInTeMaTu4ecKast http://www.isiknowledge.com/
(WOS) pedeparuBHO-6nOIMOTpadrUeckas u
HayKoMeTpHuueckas 0a3a JaHHBIX, B KOTOPOH
WHJIEKCUPYIOTCS 0KOJI0 12,5 ThIC. )KypHAJIOB
2. Sciverse  Scopus PedeparuBHas wu  aHammTmueckas — 0Oasa
H31aTeNbCTBA JaHHBIX, COAEPIKAIIAsL
«Omesesup.  Hayka http://www.scopus.com
1 TCXHOJIOTHID e 21.000 peneH3UpyeMBIX KYpHAJIOB;
100.000 xHur; 370 KHUXKHBINA cepHii
(IpOJOKAIOIIMXCSI U3JAHUM);
e 6,8 MIH. JOKIAJOB U3 TPYIOB
KOH(epeHIHit
3. Hayunasn DIeKTpOHHas 6ubimorexa Hay4HBIX http://elibrary.ru
3JIEKTPOHHAS MyOnuKanmuii -  MONHOTEKCTOBBIE BEPCHUH
oudauorexka (HIb okoo 4000 wuHoctpanHeix u 3900
PODN) OTEYECTBEHHBIX Hay4YHBIX JKypHAaJIOB,
pedeparsr mydnukanuii 20 TBICSY KYPHAIOB,
a TaloKe OmucaHus 1,5 MIIH. 3apyOeXHBIX H
POCCHIMCKUX AUCCEPTALIUM.
2800 POCCHICKUX KYPHAJIOB Ha
0e3B03Me31HOH OCHOBE
4. Bba3za JAHHBIX Hannonansnas UH()OPMAIINOHHO- http://elibrary.ru
Science Index AQHAINTHYECKas CHCTEMa, aKKyMYyJHUpYIOIIast
(PUHLY) 6onee 6 MHUJUTHOHOB myOIuKaui
pOccHiiCKHX aBTOPOB, a Tarkke MH(YOPMAIHIO
o6 wux uuTHpoBaHMH u3 Oomee 4500
POCCHIICKUX JKYpHAJIOB.
S. 9BC 13800 w3manmii Mo BceM OOJIaCTSIM 3HAHUI, http://www.studmedlib.ru
«KoncyabTanT BKIto4aer Gonee 4em 12000 y4eOHMKOB H
CTYAEHTa» y4ebnbix mocobuit ans BO u CIIO, 864 http://www.medcollegelib.ru
HauMEHOBaHUHA KypHaJIoB u 917
MOHOTpauii.
6. IBC «Jlanb» OJNeKTpOHHBIE  BEPCHMHM  KHUT  BEIYIIUX https://e.lanbook.com/
M3/1aTeNbCTB y4eOHoi " Hay4HOU
MTEepaTypsl (B TOM YHCIE YHHBEPCHUTETCKUX
M3/IaTeNIbCTB), TaK M D3JIEKTPOHHBIC BEPCUH
HNEPHOIMUYECKUX H3IAHUH 110 Pa3IHIHBIM
001acTsIM 3HaHUH.
7. Hauuonanbnas OOBbeAMHEHHBIH  3JIEKTPOHHBIM  KaTajor https:/130.pd
3JIEKTPOHHAsI [110): 91 (0): poccuiickux OHOINOTEK,
ounodsmorexka PI'b coJeprKaIlui
4 331542 5IeKTPOHHBIX  JOKYMEHTOB
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00pa30BaTeNIbHOTO M HAYYHOTO XapakTepa 1o
Pa3INYHBIM OTpaCiIsM 3HAaHUH

8. 93BC «IPRbooks» 107831 mybnukauwmit, B T1.4.: 19071 - http://iprbookshop.ru/
VUeOHBIX W3MaHuid, 6746 — HAYYHBIX

m3nanuif, 700 xosmnekuuii, 343 xypHana
BAK, 2085 aynuousnanuii.

9. Polpred.com. 00630p CMU Poccun u 3apybexps. [Tomxbie http://polpred.com
HoBoctu.  O0630p TeKCTHl + aHanmuTuka u3 600 u3manumii mo 53
CMU. Poccus u oTpacisIM
3apyo0exbe
10. | Ipe3upentckas Bonee 500 000 271eKTPOHHBIX JOKYMEHTOB I10 http://www.prlib.ru
0n0aHMOTEeKa  HMM. HUCTOPHH Orteuectna, poccuiickoi
B.H. Exbuuna TOCYIapCTBEHHOCTH, PYCCKOMY S3BIKYy M
npaBy

A Ttaxke npyrue MHTEpHET-pecypChl:
http://lingvopro.abbyyonline.com/en - LingvoOnline: mepeBounk, cuctemMa OeCIIaTHBIX ClIOBapen
http://slovari.yandex.ru/Slanexc. CraoBapm:IepeBOMYNK C  AHTIWHCKOTO, HEMEIKOTO, (hPaHIly3CKOTO,

HCTaHCKOTO, UTAIBSHCKOTO SI3bIKOB
http://www .bibliomania.com/1/7/299/2034/frameset.html - Online-nmuteparypa
http://www.translate.ru/ - Online-nepeBoauuk

www.about.com - TeMaTH4eCKHi KaTajor u30paHHbIX pecypcos VHTepHETA
www.bbc.co.uk — bpuraHckas mmpokoBenareabHasi KOPIopamus
WWwWw.google.ru — IouckoBasi cucreMa

www.homeenglish.ru - MmaTepuans! 115 H3y4eHHS aHTIUICKOTO S3bIKA
www.languages-study.com - M3yueHue s1361k0B B IHTEpHETE: JTyUIINEe METOJIUKU U ITIOCOOUS
www.search.nap.edu — mounck Hay4HOI HHPOPMALTIH

www.slovarist.ru - CioBapu pycckue OHIaliH

www.study.ru - MaTepHaIbl 711 U3YYAIOIINX aHTIIMACKUH SI3BIK
WWW.voanews.com - "HGOPMaLMOHHBIH HHTEPHET-PECYpC.

www.yandex.ru - MOMCKOBast cHCTeEMa

7.5. Meroanyeckue YyKa3aHusi VI MOANOTOBKM K MNPAKTHYeCKMM 3aHATHAM H A
CaMOCTOSITEJILHOM Pa0doThI CTYAEHTOB

Memoouueckue pekomenoayuu no n0020mMoeKe K NPAKMuUYecCKuM 3aHAmuIm

IIpakTuyeckue (ceMHUHApCKHUE) 3aHATHS — COCTaBHAs 4acTh y4yeOHOro Ipolecca, IpynnoBas
dbopMa 3aHATHI TpU aKTUBHOM Yy4YacTHMM CTYAEHTOB. I[IpakThueckue 3aHsATHS CHOCOOCTBYIOT
yrIIyOJeHHOMY HM3y4YeHHMIO HaubOoyiee CIOXHBIX MpoOJieM HAayKH M CIyKaT OCHOBHOW (opmoit
MOJIBEJIEHUSI UTOTOB CAMOCTOATEIbHOW paboThl oOyuaromuxcs. Llenpio mpakTU4EeCKHX 3aHATUN
ABISICTCA YIIIyOJ€HWE M 3aKperUieHHe TEOPETUUYECKUX 3HAHUM, MOJIYYEeHHBIX OOydYalolIMMHUCS Ha
JeKIUSAX W B IPOLECCE CaMOCTOATENBHOTO W3Y4YEHUs Y4eOHOro Mmarepuana, a, CIIeJOBATENbHO,
(dbopMHpOBaHUE Y HUX OIPEeIEHHBIX YMEHUH U HABBIKOB.

B xone moAroToBKHM K CEMHHAPCKOMY 3aHITHIO HEOOXOAMMO MPOYMUTATh KOHCHEKT JIEKIIWH,
M3yYUTh OCHOBHYIO JINTEPATypy, O3HAKOMHUTBCS C JOIOJIHUTEIBHOW JIMTEPATypOH, BBIIIOJIHUTH
BBIJJaHHBIE IIPENOJABaTelieM IpakTU4eckue 3amaHus. Ilpm  dsToM  ydecTb  peKOMEHAALUU
npenojaBaTenss U TpeboBaHUsA HporpaMMmel. JlopabaThiBaTh CBOM KOHCIEKT JIEKLMH, Jiedas B HEM
COOTBETCTBYIOILME 3aIIUCU U3 JINTEPATYPHI.

KenaTenbHO NpU NMOATOTOBKE K IPAKTUYECKUM 3aHATHAM IO JHUCHMIUIMHE OJHOBPEMEHHO
HCIIOJIB30BaTh HECKOJIBKO HCTOYHUKOB, PACKPBIBAIOIIUX 3aJaHHBIE BOIIPOCHI.

Ha npaxThueckux 3aHATHSIX OOydarolyecs ydaTcs FPaMOTHO M3jaraTb MpoOJieMbl, CBOOOAHO
BBICKa3bIBaTh CBOM MBICIA U CYXICHHs, PaCCMATPUBAIOT CUTYallUH, CIOCOOCTBYIOIINE Pa3BUTHIO
npopecCHOHATBLHON KOMIETeHTHOCTH. ClieyeT MMeThb B BUIY, YTO MOATOTOBKA K MPAKTHUYECKOMY
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3aHSTHIO 3aBHCHUT OT (OPMBI, MECTa MPOBEICHUSI CEMUHAPa, KOHKPETHBIX 33aJJaHUI U MOPYYCHU. DTO
MOXeET ObITh HAaITMCaHUE JOKIaaa, Acce, pedepara (C mMoCIeaYIOIIMM UX 00CYKIECHUEM), KOJUTOKBHYM.

Memoouueckue pekomeHOAyUU NO OP2AHU3AUUU CAMOCMOAMENbHOU Padombyl

CamocrositensHass padora (mo B.M. Jlamo «caMOCTOATENbHBIH — YEJIOBEK, MMEIOIIUH CBOU
TBEpJIbIe YOSIKICHHS») OCYILECTBIIACTCS MPH BeeX (popMax oOydeHUs: OYHOM U 3a0UHOM.

CamocrositenbHast paboTa 0OydaImIUXCS - CHOCOO aKTUBHOTO, LIEJCHANpPaBICHHOTO
NpUOOPETEeHUs] CTYIEHTOM HOBBIX IS HEr0 3HAHWUN M YMEHHMH 0€3 HEMOCPEICTBEHHOTO Y4acTHs B
3TOM Ipoliecca npenoaasareseil. [loBblieHne poiau camMoCTOATENbHOW paboThl 0Oydaromuxcs Npu
MIPOBEJICHUH PA3IIUYHBIX BUJIOB YICOHBIX 3aHATUN TIPEIIOIaraer:

—OINTUMHU3ALMI0O METOJOB OOyuYeHHUs, BHEJIpPEHHE B Y4eOHBI MPOIECC HOBBIX TEXHOJIOTUN
00y4eHHs, TOBBIIIAIONINX TMPOU3BOAUTENBHOCTh TPyAa NPENoJaBaTess, aKTHBHOE HCIOIb30BAHUE
MH(OPMALIMOHHBIX TEXHOJOTUH, MO3BOJSIONIMX OOydaromeMycss B YIOOHOE [Uisi HEro BpeMs
OCBaMBaTh YU4eOHBII MaTepua;

—IIUPOKOE BHEJPEHUE KOMIIBIOTEPU3UPOBAHHOTO TECTUPOBAHUS;

—COBEPIIICHCTBOBAHUE METOAMKHU MPOBEACHUS MPAKTHK M HAYyYHO-HCCIEIOBATEIHCKON paboOThI
oOy4aromuxcsi, MOCKOJIbKY HMEHHO O5TH BHUIbl y4eOHOW paboThl B TMEpPBYIO oOuepelb TOTOBST
00yJaroImuxcs K CaMOCTOSATEIIEHOMY BBITIOJTHEHUIO TPO(ECCHOHATBHBIX 33/1a4;

—MOJICPHU3AIMIO CHUCTEMBl KYPCOBOTO M JTUIUIOMHOTO IPOEKTHPOBAHMs, KOTOpas JOJDKHA
MOBBIIIATH POJIb CTYJEHTA B M0AOOpe MaTepuaa, MOUCKe MyTeil pelieHus 3a1ad.

CamocrosiTenbHast paboTa MPUBOJIUT CTYEHTA K MOJYYEHHUIO HOBOTO 3HAHUS, YIOPAJOUEHUIO U
yriayOIeHUI0 UMEIOIIUXCS 3HAaHUM, (OPMUPOBAHUIO Y HETO MPO(PECCHOHANBHBIX HABHIKOB U YMEHUHU.
CamocrosiTenbHast paboTa BBITOIHAET P QYHKIINAN:

—Ppa3BUBAIOLIYIO;

—1H(POPMAIITOHHO-00YJaIOIIYIO;

—OPHUEHTHPYIOIIYIO U CTUMYJIUPYIOIIYIO;

—BOCHUTHIBAIOIIYIO;

—HCCIIE0BATENIBCKYIO.

B pamMkax Kypca BBITONHSIOTCS CIIEAYIOIINAE BUIbI CAMOCTOSTEIBHOM paboThI:

1. ITpopaboTka yyeOHOro MaTepHaa (1o KOHCIIEKTaM, y4eOHO! 1 HayyHOH JIuTepaType);
2. BeInonnHeHne pasHOypOBHEBBIX 3a7a4 U 3a/1aHUM;

3. Pabota ¢ Tecramu 1 Bonpocamu Ui CaMOIIPOBEPKH;

4. BrinonHeHne UTOroBoit KOHTPOJIBLHOU PabOTHI.

CryneHTaM pEeKOMEHJIIyeTCs C CaMOro Hadalla OCBOCHHS Kypca paldoTaTh ¢ JTUTEpaTypoll H
npeaaraéMblM1 3a/laHusIMU B (hopMe TOJITOTOBKU K OYEPETHOMY ayJUTOpHOMY 3aHsATHIO. [Ipu sTOM
aKTyalu3UPYIOTCS UMEIOLIUECS 3HaHMsI, a TaKKe co3JaeTcs 0a3za Asi YCBOSHHS HOBOTO MaTrepHana,
BO3HHUKAIOT BOIIPOCHI, OTBETEHI Ha KOTOPBIE CTYAEHT MOIYYaeT B ayJUTOPUU.

Heo0OxomuMo OTMETUTh, UYTO HEKOTOpPBIE 3aJaHUs I CaMOCTOSTEIbHOW paboThl MO Kypcy
HMMEIOT ompesiesieHHyto criennduky. [Ipu ocBoeHnH Kypca CTY/IEHT MOXKET MOJIb30BaThCsl OMOINOTEKOM
BYy3a, KOTOpas B TMOJHOW Mepe o0ecredeHa COOTBETCTBYIOIEH TUTEpaTypOil. 3HAYUTENBHYIO TIOMOIIIb
B IIOJATOTOBKE K OYCPCAHOMY 3aHATHIO MOXKCT OKasaTb I/IMeIOHH/II\/'ICH B y‘-Ie6HO—MeTOJII/ILIeCKOM
KOMILUIEKCE KpATKUI KOHCHEKT JeKuuid. OH Ke MOXKET HCIOJIb30BaThCd M JUIsl 3aKPETUICHHs
MOJIyYEHHOT0 B aynuTopun wmarepuana. CamocrosiTenbHass padoTa CTYIEHTOB IPelycMOTpeHa
y4eOHBIM IIJITAHOM U BBIMIOJHSAETCS B 00SM3aTENbHOM MOpsIKe. 3alaHusl MPEeNIoKEHBI MO KaKIOU
szqaeMofI TEME U MOT'YT I'OTOBUTHCA MHAUBUAYAJIbHO WX B I'PYIIIIC. ITo HGO6XO)II/IMOCTI/I CTYACHT
MOJKET o0palaThCcsi 3a KOHCYJIbTAIllMEH K MpenoaaBarento. BeimonHeHue 3aaHiii KOHTPOJIUPYETCS U
OLICHUBAETCS MpenoaBaTesieM.

JInsi yCHemHoro caMoCTOSITeNIbHOIO M3y4YeHUs Marepuana CeroAHs MCIHOJIb3YIOTCS Pa3InvHbIe
cpeacTBa OOYyYeHMs, Cpelud KOTOPbIX 0CO00€ MECTO 3aHMMarT HH(OPMALMOHHBIE TEXHOJIOTUU
Pa3sHOTO YPOBHS W HAIIPABJIICHHOCTU: SJICKTPOHHBIC y“IC6HI/IKI/I U KYPChI HCKHHﬁ, 68.351 TECTOBBIX
3alaHlil M 3a7ad. OJCKTPOHHBIM YYCOHHMK TIPEACTABISIET COOOH TMporpaMMHOE  CPENCTBO,
MO3BOJIAIONIEE MPEICTABUTD JJIS U3YUYEHHUS] TEOPETUUYECKHI MaTepHaj, OpraHu30BaTh anpoOHpOBaHuUE,
TPEHAX M CaMOCTOSITEJIbHYIO TBOPYECKYI0 paboTy, MOMOraroiiee CTyJIEeHTaM WU MPenoJaBaTellio
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OLIEHUTh YPOBEHb 3HAHUH B OINpPENCNICHHONM TEMaThKe, a Takke CcojepiKalmiee HEoO0X0AUMYIO
CHPaBOYHYIO MH(MOpMAaLKI0. DIEKTPOHHBIM Y4eOHUK MOKET HHTETpUpOBaTh B ceOe BO3MOMXKHOCTHU
Pa3NUYHBIX TEJAarorH4ecKuX MNPOTPAMMHBIX CpPEIACTB: OOYyYarolUX MpPOrpaMM, CIHpPaBOYHUKOB,
yueOHBIX 0a3 TaHHBIX, TPEHAKEPOB, KOHTPOIUPYIOIIUX IPOrpamMMm.

JUis  yCIemIHOM OpraHu3aliid CaMOCTOSTENbHOM paboThl BCE aKTUBHEE NPUMEHSIOTCS
pa3zHooOpa3Hbie 00pa3oBaTeNIbHBIE PECYpPChl B CETH MIHTEpHET: CHCTEMbI TECTUPOBAHUS 110 PA3TUYHBIM
o0yacTsiM, BHUPTYaJIbHBIE JIEKIUH, JaOOpaTOpPHH, MpPH OSTOM IOJB30BATEII0 JOCTATOYHO HMETh
KOMIIBIOTEp U MOJKIIOYeHHe K MHTepHeTy AJjis TOro, 4roObl CBSI3aThCS C IperojaBaTesieM, peliarh
BBIUMCIUTENbHBIE 33Jaud W I[OoJydaTh 3HaHMs. Vcrmonb3oBaHWe CeTel  YCWIMBAaET  poilb
CaMOCTOSITENIbHOM paboThl CTYACHTa M IO3BOJSET KapAUHAJIBHBIM 00pa3oM H3MEHHUTb METOJIUKY
IIpenojaBaHusl.

CTyneHT MOXeT MOoJydaTh BCE 3aJaHUsl U METOJUYECKHE yKa3aHUsl uepe3 cepBep, UTO JaeT eMy
BO3MOKHOCTh IIPUBECTH B COOTBETCTBHE JIMYHBIE BO3ZMOKHOCTH C HEOOXOIUMBIMHU JJISi BHITIOJHEHUS
pabot Tpynozarpatamu. CTyAEHT UMEET BO3MOXKHOCThH BBIMOJIHATH PadOTy JOMa WIA B ayIAUTOPHH.
bonbiioe BocnuTaTenbHOE U 00pa30BaTEIbHOE 3HAUYEHHWE B CaMOCTOSITEIBHOM Y4YeOHOM TpyJe
CTYJCHTa UMEET CaMOKOHTPOJb. CaMOKOHTPOJIb BO30YKIAeT U MOAJAEPKUBAET BHUMAHUE U UHTEPEC,
MOBBIIIAET AKTUBHOCTh NAMSTH W MBIIUIEHUS, O3BOJIAET CTYIEHTY CBOEBPEMEHHO OOHApYXUTh U
YCTPaHUTh JIOMYIICHHbIE OMIMOKH U HEAOCTaTKH, OOBEKTHBHO OMPEACIUTh YPOBEHb CBOMX 3HAHUU,
IpaKTU4eCKUX yMeHuil. CaMoe JOCTYyNHO€ U NPOCTOE CPEACTBO CaMOKOHTPOJIS C IMPUMEHEHHUEM
UH(OPMALIMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTUH - 3TO PSIl TECTOB «on-line», KOTOpbIe MO3BOJISIIOT
B pEXHME pEealbHOrO0 BPEMEHU ONPEIEIUTh CBOW YPOBEHb BIIAJICHUSI IPEIMETHBIM MaTEpHalIOM,
BBISIBUTH CBOM OIIMOKU U TIOMYYUTh PEKOMEHIAINH 10 CAMOCOBEPIIIEHCTBOBAHUIO.

8. MATEPHA/IBHO-TEXHHUYECKOE OBECHIEYEHHUE /ITMHCHHITTHHBI (MOAYJIA)

8.1.Tpebosanus k MamepuanbHO-MeXHUYeCKoOMy 0becneyenuo

[lepeuenp MaTepuanbHO-TEXHUYECKOTO OOECleyeHusl AUCLUUIUIMHBI BKIIOYaeT B  cels
CIelMaJIbHbIC TTOMEILECHU )T IIPOBEICHUS 3aHATUN JIEKIIMOHHOTO U CEMUHAPCKOT0 THIIA, IPYIIIOBBIX
U UWHIUBHUIYAIBHBIX KOHCYJbTAallM{, TEKYIIETr0 KOHTPOJIS M IPOMEXKYTOYHOM aTTECTallWH,
KOMIIBIOTEPHBIE KJIACChl JUIs TNPOBEACHMUS JAaOOpAaTOPHBIX 3aHATUH, a TakKe IOMEINEeHUs s
CaMOCTOSITENIbHOM paboThl M TOMELIEHHUS il XpaHEHUs M NPOPHIAKTHUECKOTO OOCITyKUBaHUS
obopynoBanus. CrneunuaibHble MOMEIIEHUS YKOMILJIEKTOBAaHbl CIELUAIN3UPOBAaHHOW MeOenblo U
TEXHUYECKUMH CpeJICTBaMU OOy4YeHUSs, CIyKallUMH ISl NpEeACTaBlieHUuss UHGOpManuu OoJbIION
ayJIUTOPUH.

Jlia mpoBelieHUs! 3aHATUH JIEKIIMOHHOTO TUIIA MMEIOTCS IEMOHCTPAIlMOHHOE 000pYJOBaHUE U
yueOHo-HarmsaHble  mocoOus. [lo  mucnumuimHe  «CrpaBoYHO-HH(OPMAIlMOHHBIE CHUCTEMBI B
HSKOHOMHKE» HUMEIOTCA MPE3CHTAlUM 110 OTAEIbHBIM TEMaM Kypca, I03BOJIIOLIME Hauboiee
3¢ dEKTUBHO OCBOUTH NPECTABICHHBIN yueOHbIH MaTepHal.

[Ipu npoBeneHnn 3aHATUH JIEKIIMOHHOTO TUIA/CEMUHAPCKOT0 TUIA UCIIONIb3YIOTCS:

/UYeH3UOHHOe po2pamMmHoe obecrieyeHue:

— Jlunensus Ha opucHoe nporpaMMmHoe odecrieuenne MoitOduc CTaHaapTHBIH;

— JlumeH3us Ha MporpaMMHOE OO0ecTieUeHIE CPeACTB aHTHBUPYCHOM 3ammThl Kaspersky Endpoint Security st

ousneca - Crangaptabiid Russian Edition. 1000-1500 Node 1 year Educational Renewal License

(KL4863RAVFQ);

— IlpaBa Ha nporpammuoe obecnieuenure it padotsl ¢ PDF-nokymentamun ABBYY FineReader 15 Business;
€80600HO pacnpPoCMpPaHAEMbIEe MPO2PAMMbI:

— 77 — nporpamMma-apxuBaTop;
— Adobe Acrobat Reader — nporpamma ai1st urenusi PDF daiinos;
— Mozilla Firefox, Yandex — unTEepHET-Opay3epsl.
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8.2. Ocobennocmu peanruzayuu OUCYUnIUHbL 0I5l UHBANUOOG U TUY C OSPAHUYEHHBIMU
B03MOIICHOCHAMU 300POBbSL

JU1sl CTYA€HTOB ¢ OTPaHUYEHHBIMU BO3MOKHOCTSIMH 3/10pPOBbSI CO3JaHbl CIIELUAIBHBIE YCIOBUS
U TIONydeHHsT OoO0pa3oBaHMs. B 1ensX MOCTYMHOCTH TOJNyYeHHUsS BBICHIETO OOpa30BaHHS I10
00pa3oBaTeNbHbIM IIPOrpaMMaM MHBAJIMIAMH U JMIIAMHU C OTPAaHUYEHHBIMU BO3MOKHOCTSIMU 3/10POBbsI
YHHUBEPCUTETOM 00ECIIEYNBACTCS:

1. AnprepHaTiBHas Bepcus ouunanbHoro caiita B cetu «VMHTEpHET» U151 C1a00BUIAIINX;

2. Jlns WHBAaIMIOB C HApyWCHUSIMU 3peHHs (craboBHAALIME, CIENble) - IPUCYTCTBHUE
aCCHUCTEHTa, OKa3bIBAIOIIEro oOydarouieMycsi HeoOXOAMMYI0 IIOMOILb, JyOJIMpOBaHUE BCIYX
CIpaBOYHON HMHGOPMAIMM O pACIHCAHUHM Y4YeOHBIX 3aHATHH; HAJIWYKME CPEICTB Uil YCHIICHUS
OCTaTOYHOTO 3peHusi, OpaiaeBCKOW KOMIBIOTEPHON TEXHHMKH, BHJCOYBEIMUYUTENEH, Nporpamm
HEBU3YaJbHOTO JOCTyNMa K HHGPOpPMAlWU, MPOTpaMM-CHHTE3aTOPOB PEYM U JPYTrUX TEXHHUYECKUX
CpeACTB mpueMa-leperaud y4yeOHOM wuHpoOpManMM B JOCTYHHBIX (opMax JUIsl CTYIEHTOB C
HapYIICHUSIMUA 3PCHHUS;

3. JAnd MHBAJIMIOB U JIMI C OIPAaHUYEHHBIMH BO3MOYKHOCTSIMH 3/I0pPOBbSl 10  CIIyXY
(cmabocnblianiue, r1yxue) —3ByKOyCHUIMBAIOLIas anmaparypa, MyJbTUMEAUMHbIE CPEACTBA U APYTUe
TEeXHUYECKHE CPEeCTBa IpUeMa-nepeaun yueOHol HHPOpPMAaLUU B TOCTYIHBIX (OpMax;

4. J1nst ’HBAJIMAOB | JIUI] C OTPAHUYCHHBIMHA BO3MOXKHOCTSIMH 3/I0POBBSI, UMEIOIIUX HAPYIICHUS
OIIOPHO-JIBUTaTEeNILHOIO amiapara, co3JaHbl MaTepUalbHO-TEXHUUYECKUE YCIOBHs, oOecreyrBaroIine
BO3MOXXHOCTh O€CHpPENATCTBEHHOIO JOCTyla OOyYaroIIUXCsi B yueOHbIE IOMEIICHUS, OOBEKTY
NUTAHUSA, TyaJeTHble M JApPYrHMe IOMEIIEeHUS YHHBEpPCUTETa, a TakXe NpeObIBaHHs B YKa3aHHBIX
MOMEMICHUAX (HAJMYME PAaCIIMPEHHBIX IBEPHBIX IPOEMOB, MOPYYHEH U APYTHX MPUCTIOCOOICHUH).

OOyuaronyecs W3 4ucla JIML C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU 3/I0POBbs 0OeCHeueHbl
AJIEKTPOHHBIMU 00pa30BaTENbHBIMH pecypcamMu B (opMax, aJanTHPOBaHHBIX K OTPAHUYCHUSAM HX
3JI0pOBBSL.

OOyuaronmMcst ¢ OrpaHHYEHHBIMH BO3MOXKHOCTSIMHU 370POBbSI TIPEAOCTABIISIOTCS CIICIIUAIEHBIC
y4eOHUKH M y4yeOHble MocoOus, MHas y4yeOHas JUTepaTypa, clelualbHbleé TEXHHYECKHE CpeACTBa
00y4eHHs KOJUICKTHBHOTO M HHIMBHIYaJbHOTO TIOJH30BAHUS, NMPENOCTABICHUE YCIYT acCHCTEHTa
(OMOIIHMKA), OKa3bIBAIOIIET0 00YUYaAOMIMMCS HEOOXOAUMYIO TEXHUYECKYIO [TOMOIIlb, & TAKXKE YCIYTH
CYPIOTIEPEBOAUYMNKOB M TU(IIOCYPIOTIEPEBOAIUKOB.

a) s Cl1abOBUIAIINX :

- Ha DK3aMeHe MPUCYTCTBYET aCCHCTEHT, OKa3hIBAIOIINN CTYJCHTY HEOOXOANMYIO TEXHHUECKYIO
MOMOIIlb C YYeTOM MHIUBUAYaAJIbHBIX OCOOCHHOCTEH (OH TIOMOraer 3aHATh pabodee MecTo,
NepeBUTaThCS, IPOUNUTATh U OQOPMUTH 33aJaHHE, B TOM YHCIIE 3aIMCHIBAs MO IUKTOBKY);

- 3aJ]aHus JUIsL BBIMIOJIHEHMS, a TaK)Ke€ MHCTPYKLHSA O MOPSAIKE MPOBEAEHUS 3auyeTe/IK3aMeHa
o(opMIISFOTCS yBETUYEHHBIM IPHUPTOM;

- 3aJIaHMsI JUIS BBITTOJIHEHHS HA 9K3aMEHE 3a4UThIBAIOTCS ACCUCTEHTOM,;

- MMCHMEHHBIE 33aJJaHHs BHITTOJHSIOTCS Ha Oymare, HaJJMKTOBBIBAIOTCS ACCHCTEHTY;

- obecrieuynBaeTCs HHIMBUyaTbHOE paBHOMEpHOE ocBerleHue He menee 300 mrokc;

- CTYIEHTY JJIsl BHIITOJHEHHS 3aJlaHus PH HEOOXOAMMOCTH MPEIOCTABIISCTCS YBEITHUNBAIOIIEE
YCTPOMCTBO;

B) IS TIIyXUX U CIa0O0CIIbIIIANX:

- Ha 3a4yeTe/’K3aMEHE IPHUCYTCTBYET ACCHUCTEHT, OKAa3bIBAIOIIMKA CTYAECHTY HEOOXOAUMYIO
TEXHUYECKYIO TOMOMIb C YY4eTOM HHIMBHIYAJTbHBIX OCOOCHHOCTEH (OH MOMOTaeT 3aHATh pabouee
MECTO, NIePEIBUTATHCS, TPOUUTATh U OPOPMUTH 3a/laHUE, B TOM YMCIIE 3aIUCHIBAs MO/ JUKTOBKY);

- 3a4eT/9K3aMEH POBOTUTCS B MUCBbMEHHOU (hopMme;

- obecnieunBaeTCsa HAIMYKME 3BYKOYCHIIMBAIOIIECH anmapaTypbl KOJUIEKTUBHOTO MOJI30BaHUS, TIPU
HEOOXOIMMOCTH MOCTYTAIOITAM MIPEOCTABIISCTCS 3BYKOYCHIIMBAIOIIAS ammaparypa
WH/IMBUYAJILHOTO MOJIb30BaHMS;

- 10 YKEJIAHUIO CTYJEHTA HK3aMEH MOXKET IIPOBOJUTHCS B MMCbMEHHON (opMe;
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1) UId JWL C HapyLIEHUSMHM OIOPHO-IBUIATEIbHOIO ammnapara (TsKENbIMU HapyLIEHUSIMU

JBUTATEIbHBIX PYHKIMHI BEPXHUX KOHEUHOCTEW MIIM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- TMCbMCHHBIC 3a/IaHUA BBIMIOJIHAIOTCA Ha KOMIIBKOTECPE CO CIICTHAIIM3UPOBAHHBIM IPOI'PaAMMHBIM

obOecrieyeHneM Uin HAaAWKTOBBIBAIOTCA ACCUCTCHTY,

- 110 JKEJIAaHWIO CTYICHTA DK3aMEH MPOBOJUTCS B YCTHOU (hopMme.

Mamepuaﬂbno-mexHuueCKoe obecneuenue OZ/ICI/;Z/H’ZJZMHI)Z OJ151 UHBANUOO08 U JUY ¢ 0OCpaHuU4eHHbiMuU

BO3MONCHOCMAMU 300p06bﬂ

Haumenosanue crienuaabHBIX *
IIOMEIIEHNI U TIOMEIICHUN I
CaMOCTOSATENFHON paboTHI

OCHaIIEHHOCTh CIICLIMAIbHBIX
MOMEILEHUH U TIOMEIEHUN IS
CaMOCTOSTENFHON pabOTHI

[TepeueHs JMIIEH3MOHHOTO
MIPOTPaAMMHOTO 00ECTICUCHHSI.
PeKBH3UTEI TOATBEPKIAIOIIETO
JOKYMEHTa

Aypauropus i
CaMOCTOSATENFHON pabOTHI U
KOJUIEKTHBHOTO TTOJIh30BAHUS
CHEIHANEHBIMA TEXHHYECKIMHA
CpeACTBaMU ISl O0y4UeHHUs
naBannaoB u ui ¢ OB3 B KBI'Y,
aynutopus No 145

I'maBnsb1it xopryc KBI'Y.

- Kommtext yue6HO# MeOenu: CTONb 1
CTYNbA st oO0ydaromuxcs (3
KomIutekTa); CTou 1yt ”HBAJIHIOB-
kossicouHnkoB (1 mt.); Kommerotep ¢
MOJIKJIFOYEHHEM K CETH M POTPaMMHBIM
obecnieuenueM (3 wrt.); CrienpansHas
KJIaBHaTypa (C yBeIHMYCHHBIM pa3MepoM
KJIaBHIII, CO CTICI[MAIbHOW HaKJIaJAKOH,
OTpaHMYMBAIOIIEH ClTydallHOE HaXKaTHe
cocemHux kiasum) (1mrT.);

[IpunTep A7st IeyaTH pesbedHo-
ToueuHbM mpudTom bpaitnsg VP
Columbia (1 mt.); [TopTaTHBHEIHA
TaKTUIbHBINA aucmieit bpaiins «Focus 14
Blue» (coBMecTHMBIH € TUTAHIIETHRIMH
ycrpoiictBamu, cmaptdonamu u I1K) (1
wt.); bymara st medatu penbedHo-
ToueuHbIM mmpudToM bpaiins,
COBMECTUMOTO C IpUHTEPOM VP
Columbia; Buneoysenuuurenb
nopratuBHbId HV-MVC, nuaronanb
sKkpaHa — 3,5 mofima (4 mmir.);
CkaHMpYIOIIas ¥ YUTAIOIIAS MaIlInHA
SARA-CE (1 mt.); IxoicTHK
KOMITBIOTEPHBIN a/JallTHPOBAHHbIMH,
oecripoBoHOi (3 mIT.); BecipoBomHas
Bluetooth rapauTypa ¢ KOCTHOU
npoBoguMOCThiO «AfterShokz Trekz
Titaniumy» (1 mt.); [TpoBoaHast
rapHUTYpPa ¢ KOCTHOM MPOBOANMOCTBIO
«AfterShokz Sportz Titaniumy» (2 mr.);
IIpoBonnas rapuurypa Defender (1 mr.);
[epconanbublit kommyHukatop EN —101
(5 wrt.); CrieunanbsHble KJIaBUATYPHI (¢
YBEIMYEHHBIM Pa3MEPOM KJIaBHIII, CO
CIIeIIUaJIbHON HAKIIAIKOH,
OTPaHWYMBAIOIIEH ClydaliHOE HaKaTHe
coceHMX KiaBui); KnaBuatypa
aIalTUPOBAHHAsI C KPYITHBIMU KHOTIKAMHU
+ IJIACTUKOBAs HAKJIAJIKA, pa3/IelIoIas
knaBumy, becipoBognas Clevy
Keyboard + Clevy Cove (3miT.);
JxofcTHK KOMTIBIOTEpHBIH Joystick
SimplyWorks 6ecripoBoanOi#t (311T.);
Hoyt0yk + npucraBka s aif-TpekuHra
K HoyTOyKy PCEye Mini (1 ).

[IponykTh

MICROCOFT (Desktop
Education ALNG LicSaPk OLVS
Academic Edition Enterprise)
noamnucka (Open Value
Subscription) No V 2123829
Kaspersky Endpoint Security
Crangaptaseiii Russian Edition
No

JIntiensun 17E0-180427-50836-
287-

197.

[IporpamMms! U1 CO3aHUS U
peIaKTUPOBAHUS CYOTHTPOB,
KOHBEPTHUPYIOIIEE peUb B
TEKCTOBBII U )KECTOBBIN
(dbopmMaThl Ha SKpaHe
KoMITbtoTepa: Maiikpocodt
JukTenT:

https://dictate.ms/, Subtitle Edit,
(«Cypnodony (becrinaTHble).
[Iporpamma HEeBH3yaIEHOTO
JIOCTyTIA K MH(QOpMAIH Ha
sKkpaHe KommbioTepa JAWS for
Windows (6ecruiaTHas);
[Iporpamma msist YTEHUS BCITyX
TeKcTOBEIX (Qaiinos (Tiger
Software Suit (TSS)) (Homep
munenzun 5028132082173733);
[Tporpamma 3KpaHHOTO JIOCTYIa
C CHHTE30M pe4H JUIsl CIEMbIX U
cmaboBumsmux (NVDA)
(becrnatHas).
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*CrierabHble TIOMEIICHHUS - YIeOHbIe ayTUTOPUH ISl TPOBEACHNUS 3aHIATHH JIEKITHOHHOTO THIIA, 3aHATHI CEMHUHAPCKOTO
TUTIA, KYPCOBOTO MPOSKTUPOBAHUS (BBITOIHEHUS KyPCOBBIX Pa0OT), TPYIIOBEIX M HHANBHAYATHHBIX KOHCYIbTAIHH, TEKYIIETO
KOHTPOJIS ¥ IPOMEXYTOUHOHN aTTECTAINH, a TAKXKE TIOMEIICHHUS JJIs1 CAMOCTOSTEbHON PabOTHI

IIpunoxenue 1
JMCT UBMEHEHUM (JIOMMOJTHEHUI)

B pabouyio mporpaMMmy Mo aucuuiuiiHe «MHOCTpaHHBIA S3BIK B NpoQeccHOHATBHONU cdepe
(TpOBUHYTBI YpOBEHb)» MO HanpasieHuto noAarotoBku 38.04.02 — Menemxment; Ilporpamma
«YnpaBieHHe MapKETUHTOM» Ha y4eOHBIN TOT

30



DJieMeHT (ILYHKT) IlepeyeHb BHOCMMBIX

Neni/nt
PII H3MeHeHUil (10MO0IHeHM )

IIpumeyanue

OO6cyxeHa U peKOMEHJI0BaHa Ha 3acefJaHuu Kadeapbl MEHEPKMEHTAa U MapKETHHra MPOTOKOJ
Ne or" " 20 T

3aBenyronuii kageapoit / /

3aBeayromuii kKadeapon / /

IOAIHUCH, paCIJJI/I(prBKa noanucu, naara

IIpunoxenne 2
Pacnpenesienne 60a/10B TeKylero u pyoe;KkHOro KOHTPOJIs

Cymma 6annos

Nen
n Buo koumpona Oouwan 1-2 2-a 3-a
cymma mouka mouka mouka
1- | Hocemenue 3aHaTHiA oo 10 00 3 o. 00 30. 00 46.




oannos
2- | Texymuuit KOHTPOIB: 00 30 00 10 6. 00 10 6. 00 10 6.

oannog
3 PyOGesxHBII KOHTPOITB 00 30 00 10 6. 00 10 6. 00 10 6.

oannog
TECTUPOBAHUE ot 0- mo 126. ot 0- o ot 0- 10 ot 0- o
40. 40. 40.
KOJDIOKBHYM ot 0 1o 180. or 0 10 6 or 0 10 6 or 0 10 6
0. 0. 0.

Hroro cymma Tekymero u
PyOEKHOTO KOHTPOJIS 0o 706annos 00 236. 00 236 00 246
ITepsrrit aTam (6a30BBIA)ypOBEHB) —

OLICHKA «yIOBJIETBOPHTEIHHO He MeHee 36 HE MEHEe HE MEHee HE MEHee
0. 12 6. 126 126

Bropoii aTan menee 70 0.
(TIpOIBUHYTHIN)ypOBEHb) — OLIEHKA (51-696.) MeHee 23 0 MeHee 23 MeHee
«XOPOHIOH» 0 246

Tperuii 3Tan (BHICOKUH YpOBEHB) -

OLICHKA «OTIIMYHO He MmeHee 70 He MeHee He MeHee HEe MeHee
0. 23 6. 230 246

HlIkana OUCHUBAHUA NIIAHUPYEMBLX pE3YIbmamoes 05ylleHll}l

Texyuuii u py0oeKHbIH KOHTPOJIb

IIpuaoxenne 3

Cemectp

Ikama oneHUBaHUA
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0-35 6anos 36-50 GamnoB 51-60 6amnoB 56-70 GannoB
YactuuHoe [Tonnoe WA [TonmHoe 158105 [Tonmuoe
MOCEIICHUE YaCTUYHOE YaCTUYHOE MOCEIICHUE
ayJIUTOPHBIX MOCEIICHUE MoCenieHue ayJIUTOPHBIX
3aHATUH. ayIUTOPHBIX ayJIUTOPHBIX 3aHATUH.
Heynosnersopur 3aHATHIA. 3aHATHIA. [Tonmuoe
€JIbHOE YactuuHoe [Tonnoe BBIIIOJIHEHHE u
BBITIOJIHCHUE BBITIOJIHCHHE u BBIIIOJIHEHHE U 3almTa
1abopaToOpHBIX U 3aIuTa 3aluTa 1a00paToOpHBIX U
MPAKTUYECKUX 1abopaTOpHBIX U 1a00paTOPHBIX U MPaKTUYECKUX
pabor. Ilmoxas MIPaKTUYECKHUX PaKTUYECKUX 3aHATHUH.
MIO/ATOTOBKA K pabor. pabor. Boinonnenue
OarIbHO- Boinonnenue Brinonnenue TECTOBBIX
PEUTHHTOBBIM TECTOBBIX 3a/IaHUMH, TECTOBBIX 3aJ]aHUid, OTBETHI
MEPONPUSITHUSIM. OTBETHI Ha 3a/1aHUI, OTBETHI Ha  KOJUIOKBUYME
Crynent HE KOJUIOKBUYME  Ha Ha KOJIJIOKBHYME Ha OIICHKU
JOMyCKaeTcss K OLICHKH Ha OLICHKH «OTIUYHOY.
MIPOMEXKYTOUHON «yIOBJIETBOPUTEIH «XOPOLION.
aTTeCTalluu HOY.

Hpomeafcymoumm ammecmauus
Cemectp [IIxana oneHnBaHUs
He 3aureno 3auTeHo
(36-60) (61-70)
Crynentr wumeer 36-60 OamnoB 1O Crynent umeetr 36-45 6ajuioB O UTOraMm
UTOTaM  TEKYyIIero U  pyOexHOro TEKYIIET0 U PYOSKHOTO KOHTPOJsS, Ha

KOHTPOJIS, HAa 3a4€Te HE OTBETWJI HHU Ha
OJTH BOIIPOC.

3aueTe MPENCTaBWJI TOJHBIA OTBET Ha
OJIMH BOIMPOC ¥ YaCTUYHO (ITOJIHOCTHIO)
OTBETUJI Ha BTOPOH.

Crynent umeet 46-60 6a/ioB 10 UTOraM
TEKyIIero ¥ pyOexKHOro KOHTPOJS, Ha
3a4eTe Jajd IIOJHBEIM OTBET HA OJUH
BONPOC WJIM YaCTUYHO OTBETHJI Ha 00a
BOIIpOCa.

Crynenty, umeroniemy 61-70 6amioB 1o
WTOTaM  TEKYyIIero W  pyOEKHOro
KOHTPOJIS, BBICTABIISICTCS OTMETKa
«3a4TeHoy 0e3 caaun 3a4éTa.
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