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1. Ieab u 3a1a4u 0CBOEHMS IUCHUILIHHBI (MOIYJIA)

1. llenn u 3aga4u OCBOCHUS AUCIUILIMHBI

OcHOBHOII 1ejbl0 Kypcea "MHocTpaHHBIN S3bIK B IMpodecCHOHATBHON cdepe (MPOaBUHYTHIN
YpOBEHB)" SBJISIETCS CBOOO/IHOE BIIAJICHHE MHOCTPAHHBIM SI3bIKOM KaK CPEICTBOM MEXKYJIBTYPHOTO,
MEXIIMYHOCTHOTO U MPO(EeCCHOHAIBHOTO OOIICHUSI.

W3yuenne Kypca HamnpaBiIeHO Ha pa3BUTHE M COBEPIICHCTBOBAHHE KOMMYHUKATHBHBIX
KOMITETEHITHH, 00€CIIeYNBAIONINX BHICOKHA YPOBEHB TOJITOTOBKHA MaruCTPAHTOB.

3agaum QTUCHUNJIMHBI:

- COBEPIIICHCTBOBATHh HABBIKH YTCHHSI HAYYHOUN W HAYYHO-TIOMYISPHON JIUTEPATYPHI C IETBI0
W3BJICUYCHUS] OCHOBHOW MH(OPMAIINH;

- copmupoBath ymeHHE OQGOPMIIATH W3BICUYCHHYI0 WH(GOPMAIMI0O B BHUJAC AaHHOTAIIWMA,
pedepaToB
U TIEPEBO/IOB;

- copMHpOBaTh YMEHHE CBOOOJHO W apryMEHTHPOBAHHO H3JIaraTh CBOKO TOYKY 3PEHHS I10
HAYYHOH mpoOiieMe Ha MHOCTPAHHOM SI3bIKE;

- pa3BUBaTh HABBIKHM MMCbMEHHOM HAyYHOH KOMMYHHUKAIIUH;

- chopMHpOBATH CIIOCOOHOCTh K pa3IMYHBIM (GOpMaM H  BHAAM  MEXIYHApOTHOTO
COTPY/JIHUYECTBA

(rpanm, MpoeKT, KOH(MEPEHIHs), a TAKIKE TOTOBHOCTh K OCBOCHHIO JIOCTH)KCHUH HAYKH B CTPaHaX
M3Yy4aeMoro SI3bIKa.

2. Mecto aucnuniannsl B crpykrype OIIOII BO

Hucumumna «VHOCTpaHHBIA SI3BIK B TpodeccHoHabHONW cdepe (MPOaBUHYTHI YpPOBEHB)»
OTHOCUTCS K 4acTd, (OpMHUPYEeMOH ydyacTHUKaMH oOpa3oBaTeNnbHbIX OTHouleHud bioka 1
«lucuumineel (MOAYIH)» ydyeOHOro miaHa no HampasieHuto noarotosku 38.04.04 'ocynapcTBeHHOE
U MyHULIMIAIbHOE yIpaBieHue, mnpodunab moarotoBkun «CucremMa TOCYAapCTBEHHOTO U
MYHUITUTIATBHOTO YIPABICHHS.

JucuumuimHa «VMHOCTpaHHBIN sA3bIK B NMpodeccruoHanbHoi chepe (MpOABUHYTHIN YpOBEHB)» IO
IIporpaMMe MarucTparypbl peajgu3yercs Kak MpOJOJDKEHHE 005S3aTeIbHOr0 Kypca HHOCTPAHHOIO
A3bIKa TporpaMM OakajaBpa WIM CHELMAINCTa HEA3bIKOBOIO By3a W IpearnojiaraeT oOyueHue
WHOCTPaHHOMY SI3bIKy Ha TpeTbeM OJTanme B 00beMe, HEOOXOIUMOM JUIsl  TIOJATOTOBKH
JIUIJIOMUPOBAHHOI'O MarucTpa, YTO COOTBETCTBYET YPOBHIO KaK «IIEPBbI MOPOTOBBIN MPOABUHYTHIN.
Kypc muctumnnunbsl «HOCTpaHHBIA $3bIK B NpoQeccuoHaNbHON cdepe (IPOABUHYTHIM YPOBEHH)»
OPMEHTUPOBAH Ha IMOJATOTOBKY MarkMCTPOB C COOTBETCTBYIOIIUM BJIaJICHUEM HHOCTPAHHBIM S3BIKOM,
€ro cojiepxaHue 00yCJIOBIIEHO COOTBETCTBYIOIINM KBATU(DUKAIMOHHBIMHU TPEOOBAHUSIMU.

Takum oOpa3oMm, AHTAMMCKUH S3BIK CTAHOBUTCA pPa0OYMM HHCTPYMEHTOM, IO3BOJISIOIUM
BBIITYCKHUKY TIOCTOSTHHO COBEPIIEHCTBOBAaTh CBOM 3HAHUS, HM3y4yash COBPEMEHHYIO HHOCTPAHHYIO
JUTEpaTypy IO COOTBETCTBYIOUIEH crneunuanbHOCTH. Hanuyne BBICOKOW KOMMYHHUKAaTUBHOU
KOMIIETEHIIH JTaeT BO3MOYKHOCTh BBITYCKHHUKY BECTH IIOOTBOPHYIO ACSATEIHHOCTH IO M3YYCHHUIO U
TBOPYECKOMY OCMBICIICHHIO 3apyOeKHOTO ONbITa B MPOPMINPYIOMIUX U CMEKHBIX 00JacTAX HAyKH U
TEXHUKH, a TAaKKe B cpepe e10Boro mpohecCuoHaTbHOTO OOIIECHUS.

3. TpeboBanus K pe3yJbTaTaM OCBOCHHS JUCHMILIMHBI (MOTYJISA)

Hucuumnnuna «/HOCTpaHHBIN s3BIK B MpodeccHoHanbHOU cdepe (MPOABUHYTHIN YPOBEHB)»
HarpasjieHa Ha OPMHPOBAHUE CIAEAYIOMNX KOMITETCHIINN M MHINKATOPOB JOCTHXKCHHS KOMIETEHITUN
B cooTBercTBHM ¢ PI'OC BO 1 OIIOII BO no nanpasnennto noaroroBku 38.04.04 'ocyaapcTBeHHOE
Y MYHHUITUTIAJTFHOE YIIPaBJICHHE:

- CIOCOOCH MPHUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJOTMH, B TOM YHCJIE Ha
MHOCTpaHHOM(BIX) sI3bIKe(ax), Ul akaJieMudeckoro u npodeccuonansuoro Bzaumoenictaus (YK-4):

Croco0eH OCYUIIECTBJISATh JEJIOBYI0O KOMMYHHMKALIMIO B TOM YHCIE HAa WHOCTPAHHOM(BIX)
si3bIKe(ax ), U aKaJIeMUIecKoro U podeccruonanbHoro B3anmoaeicteus (YK-4.2);



- CIIOCOOEH OMpEeNeNiATh U PEaTU30BbIBaTh MPUOPUTETHl COOCTBEHHON EATEIFHOCTH U CIIOCOOBI
€€ COBEpIIICHCTBOBaHMS Ha 0OcHOBe caMmoorieHkH (YK-6):

MPUHAMAET Y4acTHE B aKaJEMUYECKUX U MPOPECCHOHAIBHBIX IUCKYCCHUSAX, B TOM YHCJIEC Ha
nHocTpaHHOoM(bIX ) s3bike(ax) (YK-6.1).

B pesynbpTrare nuzydeHus: AUCIUIUIMHBI MATUCTPAHT JIOJKEH:

3Harth:

- pyHKIMOHAIBHBIE 0OCOOEHHOCTH YCTHBIX U MMUCBMEHHBIX MPOPECCHOHATHHO-OPUEHTUPOBAHHBIX
TEKCTOB, B TOM YHCJIE HAYYHO TEXHUYECKOTO XapaKTepa;

- TpeOoBaHusi K oOQopMIEeHUIO AOKyMEHTamuu (B Tpeaenax MporpamMmbl), MPUHATHIC B
npodeccnoHanbHOM KOMMYHHUKAIIUU U B CTpaHax EBpOMbI M M3yuaeMoro si3bIKa;

- MUPOBBIE CTaHJIaPThI BEACHUSI HAYYHO-HCCIIEI0BATEIbCKON JEATENBHOCTH;

- IpaBuJIa MpodeccrnoHalbHOM 3TUKU, XapaKTepHbIE 715 MPOPECCHOHATBHOIO OOLICHHUS;

- obmenpuHAThIe (poccHiickue u 3apyOexHbie) TpeOoBaHUS K 0()OPMIICHUIO HAyYHBIX TPYJIOB U
poYNX paboT, CBA3aHHBIX C UCCIIEIOBATENBCKOM I€ATEIbHOCTHIO.

Ymersn:

- OCYIIECTBIISITh YCTHYIO M MMUCbMEHHYI0O KOMMYHHUKAIIMIO B IIENIIX HAYYHOTO aKaJeMHYECKOro U
KOMMEPYECKOT0 OOIIEHUS Ha TAaKUX MEPONPHUATHUSIX KaK JIOKJIAJ Ha KOH(EPEHIIMH, Mpe3eHTAIus,
nebathl, KPYTiblid CTOJ, BBICTABKH, PEKJIaMa U Tp.) Ha UHOCTPAHHOM SI3BIKE;

- MUCaTh HAyYHBIE CTAThbU U TE3UCHI;

- paboTaTh C ayTEHTUYHOH JHUTEpaTypod MpodeccHoHATbHO OPHUEHTHPOBAHHOTO XapakTepa U
00pabaThIBaTh MOJYYCHHYIO HH(OPMAITHIO;

- TIPOU3BOJUTH PA3IMYHBIC JIOTUYECKUE OMepaluu (aHaIU3, CHHTE3, YCTAHOBJICHHE MPUYMHHO-
CJIEICTBEHHBIX CBSI3€l, apryMEHTUPOBaHKE, 0000IIEHHE U BbIBOJ, KOMMEHTUPOBAHUE);

- TIOHUMAaTh U OLIEHUBATh UY)KYIO TOUKY 3pEHUS, CTPEMUTHCS K COTPYIAHUUYECTBY, JOCTUKEHUIO
coryacus, BbIpadoTKe 0011el O3UIMH B YCIIOBUSAX pa3INyuus B3IJIAI0B U yOEXKIECHUH.

Biaagern:

- HaBbIKAMH 00pabOTKH OOJBIIOTO 00bEMa WHOS3BIYHOW WHMOpMAIMU ¢ Ieiablo coopa
MaTepuana Jijisl HaluCaHusl MaruCTePCKOM TUCCepTalluu WK e€ pa3/iena Ha U3y4aeMOM SI3BIKE;

- HaBBIKAaMU O(GOPMJICHHUS 3asBOK Ha TPAHTHl M CTAKHUPOBKH IO MPOrpaMmaM aKaIeMUUYECKOU
MOOUIIEHOCTH;

- HaBBIKAMM HaNUCaHUs padOT HAa MHOCTPAHHOM SI3BIKE JUIsI MYOJIUKAIMK B 3apyOCKHBIX
KypHaax.

4. Conep:kaHue U CTPYKTYpPa IMCUMILIUHBI (MOYJIs1)

Tab6auna 1. Conep:kanue TUCHUIINHBI (MOYJIs1), IePeYeHb OLCHOYHBIX CPEICTB U
KOHTPOJIMPYeMbIX KOMIIeTeH M

Ne HaumenoBanue Conep:xkanue pasaesia/ TeMbl Kon Dopmbl

pa3nena/ Tembl KOHTPOJIMPYEMO | TeKyIIero
i KOMIIeTeHIIHH KOHTPOJISI
(114 ee yacTH)

1 2 3 4 5

1 | BBenenue B | 1) Pabota c TekcTaMu 1o CIeUaIbHOCTH: VK-4 (YK-4.2) I3, K; T
TEPMHUHOJIOTHIO 1. Science and society VK-6 (YK-6.1)
crnenuaJbHOCTH 2. Nature Of Management

3. The Art of Science of Management

4. Management and Leadership

5. Objectives of Management

6. First steps in science

2)  Wsyuyenme  rpammaruyeckux  ¢GopM WU
KOHCTPYKLMH, 0003HaYaIONIHX:

CyObekT neicTBHS — yKa3aTellbHOE MECTOMMEHHE
(this, that wu np.); MectouMenus somebody,




something, anybody, anything, nobody, nothing;
TePYHIHH. | Jleiicreue / nporecc / COCTOSHUE —
rmaron B Future Indefinite, Past Perfect, Present
Continuous (Ui  BBIpaXEHUS  HACTOAIIETO U
6yaymero). |

OObeKkT  feiicTBUS ~ —  CYIIECTBHTENbHOE B
€IMHCTBEHHOM / MHOYXECTBEHHOM 4HCIIEe / JIMYHOE
MECTOMMEHHE B KOCBEHHOM MaJeKe B COUYETaHUH C
HeoIpeaesleHHOH (GopMoi  Tiaroja/mpudactaeM |
(Complex Object).

AHHOTHpPOBaHUE
pedepupoBaHue

H

1) Pabora ¢ TekcTaMH IO CHEIHAIBHOCTH,
CaMOCTOSATENPHO TOMOOPaHHBIMHA M3 ayTEHTHIHBIX
HCTOYHHKOB (00BEM — 25 cTpaHHI)

2) BrimonHeHue yHpakHEHMH Ha 3aKpeIUieHHe
rpaMMaTHYEeCKOT0 MaTepuana:

I. ®opmanbHble DPU3HAKU JIOTMKO-CMBICIOBBIX
CBsA3el MEXIy 3JIeMEHTaMM TeKCTa (COI03bI, COIO3HEBIE
CJIOBA, KIMIINPOBAHHBIE (Ppa3bl, BBOIHBIE 0OOPOTH U
KOHCTPYKIMH, CJIOBa-CHUTHAIBl  PETPOCIICKTHBHON
(MecTonMeHH) M IEPCIIEKTUBHOMN (Hape4Hs) CBSI3H.
1L ®dopManbHble MIPU3HAKU MPUAATOYHOTO
6€eCccoI03HOTO TIPEATI0KEHUS - OTCYTCTBHE
CO033/COI3HOI0 CIIOBA.

II1. ®dopManbHbIE MIPU3HAKU KOHCTPYKLUHU
"MMEHUTENBHBII anex ¢ UHQUHUTUBOM".

3) Hanucanwue pedepata 1 aHHOTALUHU K HEMY.

VK-4 (YK-4.2)
VK-6 (YK-6.1)

I3, K; T

Mos Hay4yHas
pa6ora

1) PaboTa ¢ TekcTaMu IO CHEIHAIbHOCTH:

1. What is Master’s Degree and why is it important?
2. Taking a post graduate course.

3. My research work

2) MH3yueHme TpaMMaTHUYECKHX OCOOEHHOCTEH

AHTIMHACKOTO S3bIKA 110 CIIETYIOIUM aCIEeKTaM:
XapaKTepUCTHKA SBICHUS /mipenMmera / JHIma —
npuyactus [ u 11

MpUIaraTeIbHOe B CPABHUTEILHON W MPEBOCXOTHOM
CTETICHH;

XapaKTepUCTHKA JCHCTBUS / TIpoIiecca /COCTOSHIS,
Hapeyue B CpPaBHUTEIbHOM M  MPEBOCXOJHOM
CTETIeHN

MpenioXeHne /HeoOXOJUMOCTh  //KeIaTebHOCTD
/BO3MOYKHOCTH JICHCTBHS,

0e3TMIHBI 000pOT B COUYETAHUU C HEOIPEIeICHHOM
(opmoii rnarona tuma it is necessary (for you) to ...,
MojanpHbIe Tiarojsl should, would.

yCJIOBHE JAEHCTBUS —YCIOBHOE / YCTYIHTEIbHOE
MIPUIATOYHOE TIPEJIOKEHUE.

JIOTHKO-CMBICIIOBBIE CBSI3U— COIO3bI / COIO3HBIE CIIOBA
(nevertheless, (al)though u ap.);

KINIIUPOBaHHBIE  cjoBocoueraHws  (in  this
connection, in particular, in addition, that’s why u
Ap.).

JIEKCUKO-TPaMMAaTHIECKHE cpencTaa CBSI3H
TIpeAsIoKeHni ad3ares.

3) IloaroroBka  mpe3eHTanuu  OOOCHOBAHHMS

VK-4 (YK-4.2)
VK-6 (YK-6.1)

I3, K; T




HEO0OXOIMMOCTH CBOCH HayIHOH pabOThI

Crpykrypa mucuunjauHbl (Moays) « MHocTpaHHbIH sI3BIK B IpodeccHOHATIBHOM cepe

(MpOABUHYTHI YPOBEHBb)»

Tabauna 2. O61as TPyA0eMKOCTb IMCHUILIMHBI COCTaBJsAeT 3 3a4eTHbIX eAuHuIbI (108 yacoB)

By pabotsl TpynoeMKoCTbh, 4aCOB
0P0 0390 300

O0111as1 TPY/10€EMKOCTh 108 108 108
KonTakTHas padora: 34 34 4
Jlexuum (JI) He npedyCMOmpeHvl | He npedyCMOmMpPeHvl | He NpedyCMOmpeHbvl
[Tpaxtrueckue 3ausatus (I113) 34 34 4
Cemunapckue 3anstus (C3)
Jlabopartopusie padoTs (JIP)
CamocrosiTe/ibHas padoTa: 65 65 100
Pacuetno-rpaduueckoe 3aanue
(PT'3)
Pedepar (P) 20 20 30
Occe (D) 10 10 10
KonTponbnas padota (K)
CamocTosiTenbHOE U3y4EHNE 35 35 60
pa3zesnon
KypcoBas pabota (KP)
Kypcosoii npoext (KII)
IToaroroBka u NpoXxoXKIeHUe 9 9 4
MPOMEKYTOYHOM aTTeCTAlMU
Buja utoroBoii arrecranuu 3aueT 3a4er 3a4er

Tadauua 3. JlekunoHHbIe 3aHATHUS - HE MIPEIYCMOTPEHbI
Taboauua 4. [lpakrudeckne 3ausaTusa (CeMuHApPCKUe 3aHATHS)

Neni/mt HaumeHoBaHMe pa3zienoB U TeM
1. Science and society
2 Nature of Management
3. The Art of Science of Management
4 Management and Leadership
5. Objectives of Management
6. My first steps in science

Tab6anna S. JIaGoparopHblie padoThl — He PEAYCMOTPEHBbI

Tabaunna 6. CamocrosiTe1bHOE H3yUYeHHEe Pa3/lesIOB AU CHUIIIMHBI

Neni/m Copepxanue pasnena
1 BBezneHue B TEpMHUHOIOTHIO CIIELUATBHOCTH
2 AHHOTHpOBaHME U pedepupoBaHue
3 Mos HayuHast paboTta




5. OueHoYHbIe MaTEPHAJIBI ISl TEKYIIEr0 U Py0e:KHOT0 KOHTPOJIA yCIIeBAeMOCTH U
NMPOMEKYTOYHOM aTTeCTAIUN

KoHeuHbIMU pe3ynbTaTaMu OCBOEHHS IPOrpaMMbl JUCLUIUIMHBI SBIAIOTCS CPOPMUPOBAHHBIE
KOTHUTUBHBIE JIECKPUITOPHI «3HATBY», «YMETbY», «BIAICTb», PACHUCAHHBIE TIO0 OTJIEIbHBIM
komnereHuusaM. dopMupoBaHHE FTHX AECKPUITOPOB IPOMCXOIUT B TEUEHHE BCErO ceMecTpa IIo
JTanam B paMKax pa3IM4HOrO BUA 3aHATHH U CAMOCTOSTEILHON PabOTHI.

B xonme u3ydyeHus IUCLUIUIMHBI NPETyCMaTpUBAIOTCS MEKYWiUil, pyOescHblil KOHmpOoib u
NPOMENCYMOYHAA AMMeCcmanusi.

5.1. Ouyenounvie mamepuanst 011 MeKyule20 KOHMPO.

Ilenv mexkywiezo KonHmponsa — OLEHKAa pe3yabTaTOB pabOThI B cemecTpe M oOecreyeHue
CBOEBPEMEHHOW 00paTHOM CBSA3M, ISl KOPPEKLIMU 00Y4EHUs, aKTUBU3ALMH CAMOCTOSITEIbHON paboThI
oOyyaromerocsi. OOBEKTOM TEKYHIETO KOHTPOJIA SBISIOTCS KOHKPETH3UPOBAHHBIE PE3yJIbTaThI
oOy4eHus (yueOHbIC TOCTHXKCHUS ) IO JUCITUTIIIMHE.

Texyuwyuii KOHmMpPO1b YCIIEBAEMOCTH O0ECIIEUMBAET OLIEHHBAHUE XOJa OCBOCHMSI /1M CLUIIIIMHBI
«MHOCTpaHHBIN SA3bIK B MpodeccuoHanbHoi chepe (MIpoJBUHYTHIM YPOBEHb)» U BKJIKOYAET YCTHBIC U
MUCHMEHHBIE OINPOCHI 10 BCEM BHUJAaM PEYEBOM JESATEIHHOCTH, JOMAIHEe 3aJaHue, KOHTPOJbHBIC
paloThl, TECTUPOBAHUE, AaHHOTUPOBAHUE TEKCTA, KOJUIOKBUYM.

Onenka KadecTBa TIOATOTOBKM HAa OCHOBAaHWHM  BBINOJIHEHHBIX  33JaHUNA  BEIETCS
npernojiaBateneM (¢ 00CyX I€HUEM Pe3yJbTaToB), OalIbl HAUUCISIOTCA B 3aBUCUMOCTH OT CJIOKHOCTH
3aJlaHusl.

5.1.1. Tumnosble 3aJaHusl AJI51 YCTHOTO ONPOCcA 1O JucuuIinHe « MHOCTPpaHHBI A3BIK B
npogeccnoHaIbHOI cdepe (MIPOABHHYTHIH YPOBEeHb)» (KOHTpoJHpyemble komnereHunun YK-4,
YK-6, unaukatopbl 1ocTukennsi komnerenuuii YK-4.2, YK-6.1):

1. Look through the following text and say what ideas it contains.

Can the average person really understand science? Does the average person want to know about
science? Does science matter to us? The answer to these questions is a resounding yes!

For many of us, however, the mere memory of physics, chemistry, and biology classes in high
school and college makes our eyes glaze over. We left the classroom with the belief that science was
dull and abstract and virtually impossible for the average person to understand. Back then, it wasn't
cool to understand science, and it seemed to have little immediate relevance to our lives. Yet as we
matured and headed into the world, we found ourselves face to face with sophisticated computers at
work and frequent headlines about matters of science mapping the human genetic make-up, cloning,
test-tube babies, and the August 1996 discovery of the possibility of past life on Mars, to name a few.
Suddenly, scientific knowledge has not only become acceptable, it has become a useful, essential, and
inescapable part of our lives.

For some of us, our fascination with science began in the 1950's and 1960's, when the Soviet
Union launched Sputnik or when Neil Armstrong set foot on the Moon — striking evidence of man's
ability to apply scientific knowledge to accomplish extraordinary goals. For others, all it took to
become interested in science was getting out of high school or merely witnessing the unending series
of new scientific achievements and inventions that occurred during the 197()'s, 80's, and 90's: the
Venus landing, fiber optics, deciphering DNA code, black holes, space stations, microchips and
computers, microsurgery, the Space Shuttle, heart transplants, artificial hearts, superconductivity, the
discovery of other solar systems, and much more.

You don't have to be a theoretical physicist to be awed by space exploration or curious about
whether life exists on Mars or how Universe began. You don't have to be a biochemist to have an
interest in the fundamental processes of life. It's impossible not to be curious about such matters.
Scientific knowledge and discoveries are much too interesting and profound to be left only to
scientists.

Science can be fascinating. Many great discoveries of past have now, in our lifetime,
culminated in the most incredible and pervasive scientific and technological revolution that could be
imagined. Whether we approve of it or not, we're swept up in that revolution and the resulting culture -
unless you live in a cave. Not only is science fascinating, it matters to us because it is our life. They



say that whatever road we take, our late is indissolubly bound up with science. It is essential as a
matter of simple survival for us to understand science. The more we know science, the better we
understand life. It means feeling more comfortable with our everyday lives, and using science and
technology to accomplish goals. Science is a part of our culture and heritage. It is of great importance
for not merely "ivory tower" intellectuals but for the masses of average people.

Knowledge is our destiny. Homo sapiens will continue to search for the answers to new
questions. We will develop new concepts, new theories, and we will continue our quest to understand
the natural world. We must continue to discover, create, explore, and invent. We must search for the
cure and the life-saving solution, for we are the discoverers, creators, explorers, and inventors. We
seek the unknown — the deep, the dark, the never before seen — and we have within us the capacity
for ever greater wisdom.

We have come to the future. We have found our place by looking back and understanding
history. We are poised to become twenty-first centurions. As one scientist said, "We don't have to look
too far to see the future. We can already see it will be magnificent." We have now reached the 15-
billion-year journey.

2. Look through the text again and entitle it.
3. Look through the text once more and say what kind of passage it is:
- A scientific paper.
- A fragment from a science fiction story.
- An introduction to a book for science students.
- A fragment from a popular scientific article.
What makes you think so?

4. Read the text thoroughly with a dictionary and answer the following questions:

1) What does the author say about general attitude to science in high school or college?

2) When, according to the author, do we find ourselves face to face with science?

3) Where is the news about scientific achievements published? What makes you think so?

4) Why; in the author's opinion, has science become a useful, essential and inescapable part of our
lives?

5) What scientific achievements of the 1970's, 80's and 90's does the author mention?

6) Why does the author think it's impossible not to be curious about scientific matters?

7) Why does science matter to us?

8) Who does the author call "ivory tower" intellectuals?

9) Do you agree with the answer to the questions given at the beginning of the text? What makes

you think so?

5. Give Russian equivalents to the following words, word combinations and scientific terms from the
text:

1. to matter 19. to be curious

2. virtually 20.  pervasive

3. to glaze over 21.  to be swept up

4. an average person 22.  tobe awed

5. it wasn't cool 23.  to be indissolubly bound up
6. immediate 24.  survival

7. to have relevance 25.  heritage

8. to head into the world 26.  ivory tower intellectuals
9. matter (n) 27. destiny

10.  genetic makeup 28.  quest

11.  test-tube babies 29.  wisdom

12.  toname a few 30.  to be poised

13.  to set foot on 31.  headline




14. striking evidence 32.  fascination
15.  to accomplish a goal
16.  fiber optics

17.  DNA code

18. heart transplants

6. Complete the following sentences choosing the words, word combinations or scientific terms from
the list below.

a matter, destiny, DNA code, heart transplants, survival, an average person, to accomplish, a goal, is
indissolubly bound up, were curious, head into the.

1. At the turn of the 19th century, were unthinkable, while by the turn of the 20th

century many have survived because another person's heart sustains them.

2. We have come to understand the intricate workings of the cell, as we have learned to

decipher

3. Understanding the universe and ourselves must continue to be the goal of science. In order
institutions must exist that best facilitate a free and prosperous society.

4. Human advancement in all respects with freedom.

5. In 1987, at an abandoned radiology clinic in Goiania, Brasil, a group of youngsters, who

, broke open a 300-pound lead capsule containing cesium 137, a radioactive substance used
in cancer treatment.

6. You cannot fully understand the concept of gravity until you realize it is more _of
semantics to distinguish between an object falling and being pulled to the ground.

7. really can understand the great scientific discoveries.

8. After graduation many science students scientific world.

9. The very of humanity depends on man attitude towards nature.

10. Our is in our own hands.

7. Find synonyms to the given words, word combinations and scientific terms:

a) it was modern n) an ordinary person
b) instant 0) to pave the way into
c) subject p)  inquiry

d) to have relation to q) splashline

e) to signify r) to beready

f)  toland s) tolist a few

g) practically t) insight

h) to achieve an aim u) to be embraced

1)  to be inquisitive V) to stare

j)  to be astonished w)  astounding witness
k) penetrating x) fate

i)  inheritance y) outliving

m) to be inseparably connected z) attraction

Kpumepuu ¢popmuposanun ouenok (ouenusanus) ycmnozo onpoca
YCTHBI OMpOC SBISETCS OJHUM M3 OCHOBHBIX CIOCOOOB yuéTa 3HAHUN OO0yYaromierocs Io
mucturiuHe  «HOCTpaHHBIM s3bIK B TpodeccroHanbHOM  cdepe (MPOABUHYTHIA  YPOBEHB)».

10



Pa3BEpHYTHIN OTBET CTYJEHTA JOJDKEH MPEACTaBIATh cOO0M CBSI3HOE, JIOTHYECKU IOCIIEI0BATEIbHOE
coOOlIEHNE HA 3aJJaHHYI0 TE€MY, IOKa3bIBaThb €0 YMEHHE HNPHUMEHATbh MPONAECHHBINA JIEKCHYECKUH U
IrpaMMaTU4YECKUI MaTepHUal.

B pesynomame ycmmnozo onpoca 3nanus o00yuanuiezocsa OUeHUEAMCA NoO cledyiouiei
wKane:

3 Gayma cTaBUTCS, €CITM O0yJarOIIHICS:

1) MOJJHO  M3JIaraeT  M3YyYEHHBbIM  Marepual, Ja€T MPaBUIBHOE  ONPEACICHHOE
SKOHOMUYECKUX MOHSATHIA;
2) oOHapyXHBaeT IOHMMAaHHE MaTepuaga, MOXKET OOOCHOBAaTh CBOM CYXKICHHS,

IIPUMEHUTh 3HAHUS HA NPAKTUKE, IPUBECTU HEOOXOIUMBIE IPUMEPHI HE TOJIBKO IO YYE€OHHKY, HO U
CaMOCTOSITEJILHO COCTABIICHHBIE;

3) u3JaraeT Marepual IOCIel0BaTeIbHO M IPAaBUIBHO C TOYKH 3pPEHHUS HOPM
JUTEPATYPHOTO SA3bIKA.

2 OGanya CTaBUTCS, €ClIM O0ydaroluiicss TaéT OTBET, yIOBJIETBOPSIOIIUN TEM K€ TpeOOBaHUSIM,
9yTo M s Oamna «3», HO Jomyckaer 1-2 ommOKH, KOTOpBIE caM K€ MCHpaBiseT, u 1-2 Hemouéra B
[10CJIEI0BATENBHOCTH U SI3bIKOBOM O(OPMJIICHUH U3J1araeMoro.

1 Oamn craButcs, ecnu oOyyaromuiics OOHApY)XKMBAeT 3HAHWE M TOHMMAHHE OCHOBHBIX
MOJI0KEHUN JTaHHOU TEMBI, HO:

1) u3JlaraeT MaTepuai HEMoJIHO U JIOIYCKaeT HETOYHOCTHU B OIPENEICHUM TOHATHI;

2) HE YMEeT J[OCTaTO4YHO TIyOOKO U J0Ka3aTelbHO OOOCHOBAaTh CBOM CYXKIEHUS U
IIPUBECTH CBOU IPUMEPBHL;

3) u3NlaraeT Marepual HENoCJEeNOBaTeNbHO U JOMYCKaeT OHIMOKH B  S3BIKOBOM

o opMIIEHUH U3JIaraeMoro.

0 ©OamioB, CTaBUTCSA, €CIM OOY4YaIOIIMACS OOHapy)KHMBaeT HE3HAHWUE OOJbINEH YacTh
COOTBETCTBYIONICTO pa3zieiia U3y4aeMoro Marepuaa, J0nyckaeT OUIMOKU B (POPMYIIUPOBKE.

bammer «3», «2», «l» MOTyT CTaBUThCS HE TOJBKO 3a CIMHOBPEMCHHBI OTBET, HO M 32
paCCpeI{OTO‘IeHHBII\/’I BO BpEMCHHU, T.C. 3a CYMMY OTBCTOB, JAHHLIX CTYACHTOM Ha IMPOTAKCHUHN 3aHATUA

5.1.2. TunoBble 3aJaHUs 1JIsI CAMOCTOSATEIbHOI padoThl (KOHTPOJIMPYEeMble KOMIIETEHI[UH
YK-4, YK-6, unaukaropbl qocTu:keHusi komnerenuuii YK-4.2, YK-6.1):
1. Translate the text from English into Russian.
THE COMPONENTS OF MANAGEMENT
The basic management components are planning, organizing, coordinating, staffing, directing,
controlling, and evaluating. Each component defines what a manager must be able to do. In practice,
the components are interrelated.
Planning
The planning process begins with top managers, who must create broad organizational goals to
help managers and employees focus on what the property is trying to accomplish.
Top and middle managers then create specific objectives that become the responsibility of
various departments.
Daily activities require a third level of planning, Plans must also be generated for ; special
events, new training programs, and other activities. Supervisors are responsible for much
of this type of planning.
Effective planning incorporates the following principles:
» Goals must be established before plans can be developed.
* You must regularly set aside time to plan.
* You should be allowed to contribute to plans that affect your work. In turn, you should allow
your employees to contribute to plans that affect their jobs.
* You should be flexible when planning. You should recognize that situations change and that
other plans must be considered.
* Plans must be implemented.
Organizing
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Organizing involves establishing the flow of authority and communication between

people and organizational levels.

General organizing principles and responsibilities include the following:

* Authority should flow in an unbroken line from the top to the bottom of the organization.

 Each employee should have only one supervisor.

» Relationships between departments in the organization must be considered when managers
organize.

Coordinating

You must be able to coordinate the efforts of your employees through good planning and

effective organization. Principles of coordinating include the following:

* Supervisors must have the authority to enforce assignments, commands, and decisions.

* Not only must you coordinate your resources and employees to complete your assigned tasks,
you must also do your part to help coordinate the efforts of the organization as a whole.

Staffing

Staffing involves recruiting applicants and hiring those best qualified. In small operations, a
manager or supervisor might recruit and hire applicants. In large properties, recruiting is frequently
performed by a human resources (personnel) department, al-though line managers still are involved in
interviewing and make the hiring decisions. All properties use basic principles of staffing such as the
following:

* Personal qualities needed to adequately perform job tasks must be considered.

These are recorded in job specifications.

* Job application forms should be used to collect information about applicants.

Tests can be used to assess the abilities of applicants. Preliminary interviews

and reference checks will also help eliminate unqualified applicants.

* Employee orientation, training, and evaluation programs should be developed and
implemented.

Directing

Directing includes all the activities necessary to oversee, motivate, train, evaluate, and discipline
employees. Directing incorporates the following principles.

* The number of employees each supervisor directs should be carefully determined.

There is no formula for calculating the optimum number of employees for each supervisor. The
right number of employees depends on many variables, including the supervisor's experience,
complexity of the work, and frequency with which problems are likely to occur. No supervisor should
be given more people than he/she can handle.

* Employees must know what they are expected to do.

* Delegation — the act of giving formal organizational authority to an employee is a directing
technique.

* Directing includes motivating your employees.

Keep in mind that your attitude affects employee attitudes and performances,

* Don't relate to all employees the same way.

Your leadership style should vary according to employee needs.

« It's important to gain employee cooperation.

You should treat them fairly and honestly.

* Solicit employee ideas and, whenever possible, use them.

» Show your appreciation to employees who perform their jobs well.

Controlling

Controlling helps to ensure that you are attaining your objectives. The control process begins
with establishing performance standards, continues with assessing actual performance, and then
involves making a comparison between performance standards and actual performance to determine
whether — and to what extent — corrective action is necessary. Control is based on several principles:

* Operating budgets are the most important control tools.

* Preventive controls are more effective than controls imposed after things go wrong.
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Evaluating

Evaluating means looking at how well you and your employees achieved your objectives.
Evaluating principles include the following:

* Time to evaluate must be set aside regularly.

* Input from guests and others outside the property is useful in the evaluation process.

2. Read the text and decide which of the following comments you would expect the writer to

agree with. Use the text to support your answers.
Successful managers
. start directing and controlling activities long before planning, coordinating and staffing;
. should always find time for planning;
. are reluctant to change their plans;
. allow their employees to contribute to plans;
. ignore what is going on outside their departments;
. have the authority to enforce assignments and decisions,
. understand that the attainment of goals must be the reason for any cooperative activity;
. participate in recruiting applicants and hiring employees;
9. praise and promote their staff;
10. can handle any number of people;
11. set an example for their employees to follow;
12. use positive reinforcement to correct improper behaviour;
13. don't solicit employee ideas;
14. use control to ensure they are attaining their objectives;
15. use input from customers to evaluate the results.

00O\ kA~ W=

3. Discuss the following questions.

1. Planning is looking ahead, and control is looking back. Comment.

2. If planning involves a rational approach to selected goals, how can goals or objectives be a
type of plan?

3. Since people must occupy organization positions, and since an effective organization depends
on people, it is often said that the best organization arises when a manager hires good people and lets
them do a job in their own way. Comment.

4. List and evaluate external factors affecting staffing. Which ones are most critical today?
Explain.

5. The "assessment center" is a technique for selecting and promoting] managers. The candidates
take various psychological tests, engage in management games, participate in a leaderless group
discussion of some problem and are observed by their evaluators who also interview them from time to
time.

6. Would you like to participate in such a center? Why, or why not?

7. Performing the function of evaluating, how would you measure the productivity of managers
and other knowledge workers?

4. Write a résumé of the text. The concepts of management. Use appropriate expressions.

5. Write a summary of the article.

When writing a summary, you may adhere to the following plan:

1) the heading

2) the theme of the paper;

3) the key problems (thematic points) discussed;

4) the conclusion at which the author arrives.

The manner of presenting the material is very concise and it tends to be critical. The summary
writer appreciates the material from his point of view and uses as a rule a wide range of clichés::
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1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from (the newspaper...)

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the reader
some information on... the aim of the article is to provide a reader with some material on...)

5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Express your own point of view on the problem discussed

6. Write background information for the Introduction part of your research paper.

7. Render the text in English:

Hayunble moaxoabl K MEHEIKMEHTY

B Hacrosiiee BpeMsi CyIIeCTBYIOT pa3IMUHbIE MOIX0bI K MEHeKMEHTY. Hanbomnee n3BecTHbIe
Y HIUPOKO MIPUMEHSAEMBbIE:

1. CucTeMHbBI MOAX0X

[To3Bossier paccMaTpuBaTh OPraHU3aLMI0 KaK CHCTEMY, COCTOSIIYIO M3 OINpPEAEIEHHOIO
KOJIMYECTBA B3aMMOCBSI3aHHBIX JJEMEHTOB. llepBoHauanbHO Teopus cUCTeM Obllla NMPUMEHEHa B
TOYHBIX HayKax M TeXHHKe. B MeHemkMeHTe cTajia MPUMEHSTHhCS ¢ KOHIa S50-X TIT., YTO SIBUJIOCH
yCIIEXOM IIKOJIBI HayKH ympaBieHus. OcHoBomonoxxHukoM siisuics JI. @on bepranandu. Mexonusim
MOJIO)KEHUEM CHUCTEMHOTO MOAXOJa SBJISETCS IMOHIATHE LEJIH, HaJuyue KOTOPOW — BaXKHEWIIWN
MPU3HAK OpraHu3aliy, 1o KOTOPOMY JaHHAs CUCTEeMa OTiauYaercst oT Apyrux. CUCTEMHBIN MOAX0A —
9TO HE HAOOp KaKUX-TUOO MPHUHIIUIIOB JJIsl YIPABISIOMIUX, a CIIOCO0 MBIIUIEHUS MO OTHOIICHHUIO K
OpraHu3alMsIM U YIIPaBJIEHUIO.

Cucrema — 3TO HEKOTOpas IEIOCTHOCTh, COCTOAIIAS U3 OT/IEIBHBIX B3aWMOCBSI3aHHBIX YacTen
(27IEMEHTOB) KaXKIbI U3 KOTOPBIX BHOCUT CBOM BKJIAJ B XapaKTEPUCTHUKY LI€JOro (Bce OpraHu3alluu
SIBJISIFOTCS CUCTEMaMH B YIIPABIICHUN ).

Tunsl cucrem:

— B3aKpBITBIE — HMMEIOT JKECTKHe (UKCUPOBAHHBIC TPAHUIIBI, €€ MEHCTBHUS HE3aBUCUMBI OT
OKpY>Karollen €€ BHEIIHEN Cpeibl;

— OTKPBITbIE — XapaKTepU3YIOTCS B3aMMOJEUCTBUEM C OKpYXarolle (BHeIIHel) cpenoil u
CIIOCOOHBI aIalITUPOBATHCS (MPUCTIOCAOTUBATHCS ) K HEH;

JIrobast cuctema coctouT u3 mozacucteMm. [loacucrema — KpymHas COCTABIISIONIAS CIOMKHBIX
CUCTEM, caMa SBJSIOIIAsCS CUCTeMOM. B opraHusanum mMOACUCTEMBI — 3TO OTIEJbl, YPOBHU
YIPaBJICHUS, COIIMATIbHBIEC U TEXHHYECKUE COCTABIISIONINE OPTaHU3aIUH.

Mopaenb opranu3anuu Kak OTKPBITOM CUCTEMBI:

a) OpraHu3aIys MoJyJaeT U3 BHEUTHEN cpefbl: MHPOPMAITHIO, KaTUTal, YeT0BEUYECKHE PECYPCHI,
Marepuaibl — 3TU KOMIIOHEHTHI Ha3bIBAIOTCS BXOJAMU;

0) B Tporiecce CBOEH AEeATENHHOCTH OpraHu3anus o0padbaThiBaeT 3TH BXOJbI, MPEeoOpa3ys UX B
MPOAYKLIHMH WA YCIIYTH — 3TO BBIXO/IbI;

B) €CJIM cucTeMa ymnpasieHus: 3¢(EeKTHBHA, TO B X0JIe Tpoliecca MpeoOpa3oBaHmsI MOIYIaeTCst
N00aBOYHAsI CTOUMOCTh BXOJIOB, B PE3YJIbTATE MOSBISIOTCS MHOTHE JOMOTHUTEIBHBIC BEIXObBI, TAKHE
KaK NpuObLIb, YBEIMUEHUE JI0JIU HA PhIHKE, YBEIMUYEHNE 00beMa MPOAaXK, pOCT OpraHU3aluu 1 JIp.
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Kpumepuu popmuposanus ouyenox no 3a0anuam 01a camocmoamenabHoil pabomol cmyoenma:

3 6anna - oOydJarmuUKcs MOKa3ald IIIyOOKHe 3HAHUS MaTepuaya IO MOCTaBICHHBIM BOMPOCAM,
IPaMOTHO, JIOTUYHO €T0 U3J1araeT, CTPYKTYPUPOBAJl U JETAIN3UPOBaT HHPOPMAIIHIO, n30erast IpoCTOro
MOBTOPEHUST MHPOPMAITUK U3 TEKCTa, MH(POPMAIUs MpecTaBlicHa B mepepadbotaHHoM Bujae. CBOOOIHO
HCIIOJIB3YCT HeO6XOI[I/IMBIe MCTObI ITPU BBIIIOJIHCHUHN 3adaHUs;

2 6banna - oOy4arOIIWICsS TBEPIO 3HACT Marepuall, TPAMOTHO €ro M3jaraer, He JOIMyCKaeT
CYIICCTBCHHBIX HETOYHOCTEH B MpOoUCCCC BBIMNOJHCHUA 3aJaHUA,

1 6ann - oOyyaromuiicst UMeeT 3HaHUS OCHOBHOT'O MaTepHaJa o MOCTaBICHHBIM BOIPOCaM, HO HE
YCBOWJI €r0 JIeTaliel, JOMyCcKaeT OTACTbHBIC HETOUHOCTH MPHU PEIICHUH 33]1aY;

MeHee | Oaia — o0yyaromuics JOmycKaeT rpyoble OIMOKH B OTBETE Ha MOCTABJICHHBIC BOITPOCHI
W IIPU BBIIIOJIHCHUU 3aJaHUsA

5.2. Ouyenounvie mamepuanvl 01sa pyoericHo020 KOHMPOJIA

Pybesicnotit KOHmpob OCYIIECTBISIETCS MO Ooliee WM MEHEE CaMOCTOSTENbHBIM pa3ienamM —
y4eOHBIM MOJYJISIM Kypca M IMPOBOJUTCS IO OKOHYAHWU HM3YUYCHUS Marephaja MOJYJS B 3apaHee
yCTaHOBJIEHHOE BpeMs. PyOexHbIN KOHTPOIb MPOBOAUTCS C LENbIO ONpEIeIeHNUs KaueCTBa YCBOCHUS
Marepuajia yueOHOro MOAyJs B 1esioM. B TeueHue cemectpa mpoOBOAUTCS mMpPuU MAKUX KOHMPOJIbHBIX
Meponpusamus no 2paguxy.

B xagectBe ¢opM pyOeKHOTO KOHTPOJISI MOXKHO HCITOJIB30BATh TECTUPOBAHKE (TMCHMEHHOE HIIH
KOMITBIOTEPHOE), TPOBEACHHE KOJUIOKBUYMa WM KOHTPOJIBHBIX paboT. BeimonHsemble paboThI
JOJDKHBI XPaHUTHCS Ha Kadeape B TCUCHWH y4eOHOro rojia M 1Mo TPeOOBAHHIO MPEIOCTABISATHCS B
VYnopaBrnenue KOHTpoliss KadecTBa. Ha pyOexHble KOHTPOJbHBIE MEpOMNPUATUS PEKOMEHIYeTCs
BBEIHOCHTB BECh IIPOTPAMMHBINA MaTepual (Bce pa3zelibl) Mo TUCIUTUIHHE.

Ouyenounvle mamepuana 011 Koanokeuyma (KOHTpoaupyemble komnerenuun YK-4, YK-6,
HHAUKATOPBI 10cTHKeHUusl kKomneTeHuunil YK-4.2, YK-6.1):

1. Insert am/ is/ are/ am not/ isn’t/ arent.

. He ... tired.

.I... astudent.

. ... we in class?

.Mary ... cold.

. It ... sunny today.

. ... John married?

. They ... out.

. He ... at home now. He is in the office.
. It ... Sunday today.

O 0 IO DN K W~

. Translate from Russian into English.

. OH Bpau.

. Im xapxo.

. OHa 3amyxkeM.

. Onu ceituac B [Tapmxke.

. Tom ceituac He B oduce.

. OHu anrnuuane? — Het, OHM aMepUKaHIIBI.
. CerosiHs X0J10JHO, HO COJIHEYHO.

. DTa cyMKa TsKemasl.

. Oro Hawma octaHoBka? — Hert, Hama — cienyromas.
10. DTa mporpamMmma UHTEpECHas!.

11. 5l — ctyneHT, a MOl Ipyr — MIKOJIbHUK.

O 0 IO\ N = W~ N

3. Put the words in the correct order.
1. is/a/John/coat/wearing/new.
2. the/what/doing/are/people?
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1
1

5
1
2
3
4
5. I(buy) my car 5 years ago.
6
7
8
9
1

6. Put the verb to be in the Past Simple tense.

. Last year I (be) in Paris.

. He (be) hungry and tired after that trip.

. He (not / be) very glad to see me.

. She (be) busy on Monday.

We (be) at the restaurant last week.

. It (not / be) very cold yesterday.

. You (be) so beautiful in your new dress.

. We (be) happy to see them at the conference.
. She (be) alone in the room.

0. You (be) right when you suggested it.

1
2
3
4
5.
6
7
8
9
1

you/to/are/me/listening?
fine/l/feeling/am.
not/is/he/the/at/staying/hotel

Spanish/is/now/speaking/she?
working/you/today/hard/are.
to/I/going/am/bed.

0. is/enjoying/not/party/she/the.

3.
4.
5.
6. they/not/a/learning/are/language/foreign.
7.
8.
9.
1

. Put the verbs in brackets into the Present Simple or Present Continuous tense.
. I (play) the piano now.

. T'usually (not / play) the piano in the morning.

. He (talk) to his brother at the moment.

. They often (talk) to each other because they (be) very close.

. I (feel) a bit nervous now.

. They (pack) their things at the moment

. John (look) at the board but he (not / understand) the rule.

. Look! Somebody (walk) round your car.

. She always (drive) to work, but today she (walk) there, it is nice and sunny today.

0. I am sorry to disturb you, but what you (do) in my room?
1. At present the situation (depend) on you only.

. Put the verbs in the past simple tense.

. He (come) to see me on Sunday.

. They (go) for a walk in the afternoon.

. We (travel) in the mountains last summer.
. She (see) this film the other day.

. It (take) me 2 hours to get to my country house.

. You (look) tired yesterday evening.

. They (make) us a proposal to unite our companies.

. She (tell) me to wait for her.

0. We (see) that model in the magazine the day before yesterday.

7. Insert am/ is/ are/ am not/ isn’t/ aren’t.

1
2
3
4
5

. I...trying to concentrate.

. ... David working today?

. We...having a good time now.
. She...ill. She...working now.
. He...looking for a job.
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6. It...getting late.

7. My friends...having a rest now. They...working.
8. Colin ... walking at the moment.

9. They can’t go out. It ... snowing heavily now.
10. Your English ... getting better.

8. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

e e A U o

time.

10.
11.
12.
13.
14.

He (speak) on the phone when his mother (come).

His brother (come) while he (speak) on the phone.

Their friends (swim) in the pool at 5 o’clock yesterday.

I (work) for this company long ago.

He usually (play) volleyball at weekends.

They often (see) each other at work.

You (know) the answer?

It (rain) while she (walk) along the street.

He (want) to see his friend, but the friend (be) busy because he (decorate) his flat at that

I (meet) him when he (be) a child.

When they (see) a UFO they (stop).

He (break) his arm while he (skate).

He (love) her many years ago.

When Tim (see) the suitcase he immediately (recognize) it.

9. Put the verbs in brackets in the correct tense, Past Simple or Past Continuous.

It (happen) many years ago. I (be) in India. I (hunt) there. Once I (spend) the whole day in the
jungle. It (be) dark when I (decide) to return to my camp. I (walk) along a narrow path. There (be)
strange sounds everywhere. On my right there (be) a thick tropical forest.

Suddenly I (see) something terrible in the jungle on my left. Two green eyes (look) at me. It (be)
a man-eating tiger, ready to spring on me.

As I could swim well I (make) up my mind to escape that way. I (look) at the river to my right.
There in the river (be) a huge crocodile. It (wait) for me with open jaws.

I (faint). A moment later I (jump) to my feet again. What do you think I (see)? The tiger (be) in
the jaws of the crocodile.

10. You are giving advice to a friend. Use should, shouldn’t.

1
2
3
4
5
6.
7
8
9
1

.You...
.You...
.You...
.You...
.You...
You...
. You

work so hard, it’s dangerous for your health.

ride a horse at night if you are not very good at it.

buy a new camera before your trip to Africa.

look for a new job if you want a pay rise.

visit this very interesting museum.

do an English course if you are planning to work abroad.
. talk so much.

Your bike is very old. I think you ... sell it.

You.

.. learn to drive, you may need this skill.
0. He doesn’t look well. He ... go to the doctor.

11. Read the following dialogue between two former school friends:
Tom — Hi, Dan! Good to see you again! How is life?
Dan — Great! I’ve got a new job.
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Tom — Really? Congratulations! What do you do?

Dan — I work for a large multinational company. It produces water filters.

Tom — What are your responsibilities?

Dan — I have a lot of work to do every day. I am responsible for office work. Sometimes I don’t
have any free time to have lunch.

Tom — Oh, how terrible! But then your pay is good.

Dan — Well, now my pay is not very high, but when I have some experience I hope to get a
promotion and a lot of money.

Tom — Does your job appeal to you? Are there any fringe benefits in your company?

Dan — Sure! My colleagues are friendly and this job gives me a lot of career opportunities. As for
the fringe benefits — yes, I sometimes use a swimming-pool and a gym and I don’t pay for them.

Tom — That’s great! By the way, does your job require any special training?

Dan — I have good computer skills, I know English well and I am organized. Also, it is important
for me to plan meetings and talk to clients on the phone.

Tom — I see. [ remember you at school and I’m sure you are very good at communicating with
all kinds of people. I think you are decisive too. Don’t you think it’s time to start your own business?

Dan — Not now, I have no capital to put in the business, no friends in business. But I have some
creative ideas.

Tom — That’s a good start!

12. Answer the questions based on the dialogue.

Where does Dan work?

Does he like his new job? Why?

What are his responsibilities?

Why does Dan sometimes have no time for lunch?

What skills are necessary for his job?

What does he want to do in the future, in your opinion?

What fringe benefits does Dan have?

What is Dan good at?

Why is it important to know English if you work for a large multinational company?

WO RE WD =

13. Read the text

It is impossible to give all the names of the jobs in the world. The list of them often changes.
Some typical job titles are a manager, a secretary, an executive, a research worker. People who do
these jobs work in different businesses and for different companies. Some jobs don’t require any
special training, e.g. the job of a cleaner; other jobs require a lot of training and a few qualifications,
e.g. the job of a lawyer, an accountant or a designer.

People look for jobs, which give them much money, career opportunities, job satisfaction. Some
companies offer fringe benefits — swimming-pools, fitness centers, doctors, dentists. Many employers
want to show that they help employees to balance their lives. A lot of people change their jobs if the
pay is low, or they commute a long way to work, and for some other reasons.

When a company decides to employ new people it often advertises jobs in a newspaper. A few
people apply for this job. They send a letter of application and a CV with details of their education and
experience. The company then invites candidates for an interview. A good company usually recruits
responsible and experienced staff.

There are different ways to work. A lot of people work nine-to-five, some have flexible working
hours, a few work in shifts. Many employers and employees find flexible employment very
progressive. This is especially good for women with children. Part-time work appeals to students
because they are very busy at universities.

Some people make the decision to leave their jobs and start their own businesses. A few of them
start their business at home and then move it out, for example Disney, Amazon.com, Microsoft, Apple.
You have the ability to run your business if you are decisive, organized, ready to take risk. But if you
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have little self-discipline, you do not plan ahead and you are not creative, you are not ready to start
your own business.

In any case, you are successful in a job of an employee or in your own business if you enjoy
your work.

14. Answer the following questions using the text.

1 What are the typical job titles now?

2 What does the job of a lawyer require?

3 What kinds of jobs do people look for?

4 What do some companies do to keep their employees?
5 Why do people change their jobs?

6. Where does a company advertise its vacancies?

7 What do people who apply for a job send to a company?
8 What are different ways to work?

9. Why does part-time work appeal to students?

10. What abilities help people to run their business?

15. Read the following statements and say if they are true or false according to the text.
The job of a cleaner requires a lot of training.

People look for jobs that offer a good pay.

Fringe benefits appeal to a lot of employees.

You don’t send a CV when you apply for a job.

A CV is a short biography and qualifications.

Flexible employment is attractive to everybody.

Students don’t like to work part-time.

If you are decisive and creative you have the chance to start your own business.
Women with children like to work full-time.

0.  People don’t start their businesses at home.

e SR R I ol o e

16. Translate the following sentences from English into Russian.
. My job is to sell different goods.

. Why do companies decide to recruit new employees?

. Your results of the test are satisfactory.

. A lot of companies offer fringe benefits to their employees.
. Now he needs full-time employment.

. Is it difficult for you to commute to work?

. This company always advertises vacancies in newspapers.

. He doesn’t have any necessary experience.

. My work schedule is very flexible.

10. A CV is very important when you apply for a job.

11. He often makes wrong decisions.

12. This job appeals to me greatly.

13. It is an impossible situation.

14. He enjoys the opportunity to work part-time.

15. Her pay is very high.

O 0N LB Wi =

Kpumepuu ¢popmuposanus ouenok no KoHmMponbHbIM MOUKAM (KOHMPOIbHbE padomol;
KOU10K8UYM)

(6 OamnoB) - craBUTCA 3a paboTy, BBINOJHEHHYIO ITOJIHOCTBbIO 0€3 OMMOOK M HEJI0YEeTOB;
OOy4Jaromuics JAEMOHCTPUPYET 3HAHUE TEOPETUYECKOTO W TPAKTHYECKOr0 MaTephuayia I0 TeMe
IpakTHYecKoi padbotsl, pemero 100% 3anay;

(4 Ganna) — cTaBUTCA 3a pabOTy, BBHIIOJHEHHYIO TOJHOCTHIO, HO TIPH HAIWMYUHM B HEW HE Oojee
OJHOM HerpyOoi ommOKM M OAHOrO HeJodeTra, He Oomee Tpex HenoueToB. OOyuarommiics
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JEMOHCTPUPYET 3HAHKE TEOPETHUECKOTO M MPAKTHUYECKOTO MaTrepHaia Mo TeMe MPaKTHYECKOH padoThl,
JOITYCKasi HE3HAUYNTENbHbIE HETOUHOCTH P PELIEHUH 3a1a4, pemeHo 70% 3anaq;

(3 GayoB) — cTaBUTCSA 32 PAdOTY, €CIM O0YJAIOIIMICS TIPABUIIBHO BBHIMIOJIHWI HE MeHee 2/3 Bcei
paboThI WM JOIYCTUII He Oosiee 0IHOM TpyOoi ommMOKKA M IBYX HEJAOYETOB, HE Oosiee 0HOM rpy0oil u
omHON HerpyOoil ommOku, He Oonee TpeX HerpyobIX OIMMOOK, OXHOW Herpyooil. OOydwaromuiics
3aTPYIHSETCS C MPAaBWIBHOM OLIEHKOM IPENJIOKEHHOW 3a/auyu, JAET HEIMOJIHbIM OTBET, pemeHo 55%
3amaq

(MeHee 2 GayuIOB) — cTaBHUTCS 3a padOTy, €CIM YKHCIIO OIMIMOOK W HEIOYETOB MPEBBICUIO HOPMY IS
OLICHKH 3 WJIM TIPaBUJILHO BBHINOJHEHO MeHee 2/3 Bcel paboThl. OOYyYaromuMiics aeT HEBEPHYIO OLEHKY
cutyaluu, pereno Mmexee 50 % 3amay.

5.3 Ouenounvie mamepuanvt 011 NPOMeHCYmMouHou ammecmayuu (KOHTPOJIUpPyeMble
komnerenuun YK-4, YK-6, ungukarops! noctu:kenusi komnerenunii YK-4.2, YK-6.1):

Ilesnbl0 POMEKYTOUHBIX aTTECTAlUil MO JUCLUIUIMHE SIBJIAETCS OLIEHKAa KadecTBa OCBOCHUS
JUCLUILIMHBI 00y4arOIUMUCS.

[TpomexxyrouHast —aTTecTalusl IMpeAHa3HadeHa JUIl OOBEKTUBHOIO TMOATBEPXKICHHUS U
OLICHMBAHUS JOCTUTHYTBIX PpE3y/lbTaTOB OOYUYEHHUs IIOCIE 3aBEPLUEHUS H3YUYEHUS JAUCLUIUIMHBI.
OcymiecTBisercss B KOHIIE CEeMeCTpa M HpPEICTaBIseT CcOOOW HTOTOBYIO OLIEHKY 3HaHUH 110
mucuutuiiHe «VHOCTpaHHBIA SI3BIK B MpO(ecCHOHANbHON cdepe (MPOABUHYTHIH YPOBEHB)» B BHJIE
IIPOBE/ICHUS 3aUeTa.

[TpomexyrouHas arrectauuss nmo aucuuiuinHe «HOcTpaHHBIN $3bIK B IpodeccrnoHalbHON
cdepe (MPOABUHYTHI YpOBEHB)» MPOBOAUTCS B ycTHOH (hopme. Ha mpomMexxyTouHyro aTTecTanuio
otrBoauTcs 110 30 Ganos.

3agaHnga Ha 3a49eT

1. [IpounTaiite, nepeBeIUTE U MEPECKAKUTE PAHEE U3YUECHHBIN TEKCT.

2. IlepeBenuTe TEPMUHBI U TEPMUHOJOTHMUYECKUE COUYETAHUS M3 paHEe M3YyYEHHBIX TEKCTOB Ha
AHTJIMHACKUH S3BIK.

3. IIpocmotpoBoe uteHue. IlepenaiiTe ycTHO Ha aHIIHMICKOM si3bIKe B 3-4 MpPEUIOKEHUSX
OCHOBHYIO MJICIO aHTJIOSI3bIYHOTO TEKCTA.

Ilpumep panee uzyuennozo mexcma:

THE CONCEPT OF STRATEGIC MANAGEMENT

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process begins
with identifying the organization's mission and strategic goals. The process also includes analyzing the
competitive situation, taking into consideration both the external environment and relevant
organizational factors. Once the situation has been carefully analyzed, managers can begin to develop,
or formulate, various strategies that can be used to reach strategic goals. The part of the strategic
management process that includes identifying the mission and strategic goals, conducting competitive
analysis, and developing specific strategies is often referred to as strategy formulation. In contrast, the
part of the strategic management process that focuses on carrying out strategic plans and maintaining
control over how those plans are carried out is known as strategy implementation. Strategy
implementation is increasingly highlighted as a distinct part of the strategic management process
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because even the most brilliantly formulated strategies must be implemented effectively in order to
reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. competitive advantage,
which is a significant edge over the competition in dealing with competitive forces. For example,
Disney has been able to gain a competitive advantage in the family entertainment industry by creating
amusement parks, movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husbandand-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Ilpumepvt mepmunoe u mepmunOI02UUECKUX COUCMAHUIL U3 MEKCMA:
concept - KOHUENUUSA
strategic management - cTpaTernueckoe pyKOBOJACTBO, ~MEHEKMEHT
large-scale action - kpynHomaciTabHas akiusi, ~ ornepaus
environment - OKpy>XeHHE; OKpYKaloIIas cpea
long-term goals - 101rOCpOYHBIC HETN
strategic goals - cTpaTeruueckue 1eimmn
environmental conditions - ycioBust okpyxeHus
internal conditions - BHyTpeHHHE yCIOBUS
strategic management process - Iporecc CTpaTerH4ecKOro ynpaBJiIeHuUs; ~ pyKOBOJICTBA
competitive situation - koHKypupyromas o0cTaHOBKa
external environment - BHellIHee OKpYKEHUE
strategy formulation - popmynupoBka crpareruu
strategy implementation - ocyuiecTBieHue cTpaTeruu
competitive advantage - KOHKypEHTHOE TTPEUMYIIIECTBO.

Ilpumepvr mexcma u3z npocmompo6o20 umeHuA:
Management Skills

The three levels of management also differ in the importance attached to the three key
management skills: technical, human, and conceptual. Generally, conceptual skills are most important
at the top management level. The reason is that top managers have the greatest need to see the
organization as a whole, understand how the various parts of the organization relate to one another,
and associate the organization to the world outside.

In contrast, first-line managers have the greatest need for technical skills. The logic here is that
it is the first-line managers who directly supervise most of the technical and professional employees
who are not managers. On the other hand, middle managers often may need to have technical skills
that are at least sufficient to assist in communicating with subordinates and recognizing major
problem. Even top managers must have some technical skills, particularly when technology is an
important part of the products or services their organizations produce. Otherwise, upper-level
managers will have difficulty fostering innovation, allocating resources efficiently, or devising
strategies to stay ahead of the competition.

For example, when Chairman John Sculley joined Apple Computer, most of his experience was
in marketing with PepsiCo and he knew little about computers. He realized immediately that he was
not going to be able to function well without more technical knowledge. “I’'m essentially an intuitive

21



leader, and you can only be intuitive about something you understand.” As a result, he quickly initiated
an extensive effort to boost his knowledge of computer technology through such steps as arranging for
tutors, reading books, and talking with knowledgeable staff members.

Interestingly, all three levels of management must have strong human skills because they all
must get things done through people. In fact, in one recent study, managers at all levels rated human
skills as most important for good job performance. Ironically, individuals often are promoted into first
level management because they have good technical skills, without adequate consideration being given
to the adequacy of their human skills. Individuals who lack sufficient human skills usually run into
serious difficulties attempting to deal with individuals inside and outside their work units.

Kpumepuu ghopmuposanusn ouenok no npomexdcymounoil ammecmayuu:

O1eHKa «3aYTEH0» — TEOPETUYECKOEe COJEpKaHUE Kypca OCBOEHO IOJIHOCTBHIO, Oe3 mpobesoBs,
He0oOXO0IMMBbIE IPAKTHUECKHUE HABBIKK PabOThl C OCBOGHHBIM MaTepuaioM chopmMmupoBanbl. Ha 3auere
CTY/ICHT IEMOHCTPUPYET IIyOOKUE 3HAHUS MPEYCMOTPEHHOTO MTPOrpaMMOi MaTepuana, yMeeT 4eTKo,
JTAKOHUYHO U JIOTUYECKH MOCJIEIOBATEIbHO OTBEYATh HA MOCTABJICHHBIE BOIIPOCHI.

OneHka «He 3a4YTeHO» — TEOPETHYECKOe COJEepKaHWE Kypca HE OCBOCHO, HEOOXOIUMbIe
MPAKTUYECKHE HaBBIKU pPabOThl HE CGHOPMHUPOBAHBI, BBHINOJTHEHHBIE YYEOHBIC 3aJaHUs COAEpKAT
rpyObie OmMOKH, JOMOJHUTEIbHAS CaMOCTOsTENIbHAS padoTa HAJ MaTepHajIoM Kypca He NMPHUBEIET K
CYLIECTBEHHOMY IOBBIIICHUIO KayecTBa BBIMOTHEHHUS Y4eOHBIX 3adaHuidl. Ha 3auere cTyneHT
JIEMOHCTPHUPYET HE3HAHHE 3HAYMTEIHHON YaCTH MPOrPaMMHOTO MaTepualia, CylIeCTBEHHBIE OIIHOKU B
OTBETax Ha BOMPOCHl, HEYMEHHE OpPUEHTUPOBATHCS B MaTepHalie, He3HAaHHE OCHOBHBIX MOHATUHN
JTUCITUTUTAHBL.

6. Meronnueckue MaTepHuaJibl, ONpeaeJsone Npoueaypbl ONCeHUBAHUS 3HAHUI, YMEHHIA,
HABBIKOB M (MJIH) ONBITA 1eATEJIHHOCTH.

MaxkcumanbHas cymma (100 OannnoB), HaOupaeMasi CTYACHTOM IO JUCLUUIUIMHE BKIIIOYAET JIBE
COCTaBJISIIOLIHE:

—nepeas cocmasnawuias — OllEHKa PETyIspHOCTH, CBOEBPEMEHHOCTH U KAa4eCTBa BBITIOIHEHUS
CTYICHTOM y4eOHOH pabOThl MO0 M3YYECHUIO TUCIUILIMHBI B TEUEHUE MEPUOJIa U3yUEHUS TUCIUTUTMHBI
(cemecTpa, UM HECKOJBKUX ceMecTpoB) (cymma — He Oonee 70 OaisoB). bamibl, XapakTepu3yroIme
yCIIeBAEMOCTh CTYACHTa MO AMCUUIUINHE, HAaOMpaloTCd UM B TEUEHHE BCEro Meproja o0ydeHus 3a
M3ydeHHE OT/ICIbHBIX TEM H BBITIOJTHEHUE OT/ACIBHBIX BUIOB paboT.

—emopas cocmasiawas — OIEHKAa 3HAaHUW CTyIAeHTa IO pe3yibTaTaM MPOMEKYTOYHON
attectaruu (He 6onee 30 —0amioB).

OO0muit 6am1 TeKyIero U pyoekHOTO KOHTPOJIS CKIAABIBAETCS M3 CIEAYIOIIUX COCTABIISIONINX
(Ilpunooicenue 2)

Lenvio npomescymounvix ammecmayuii O TACHUIUIMHE SIBISIETCS OIEHKAa KaueCcTBa OCBOCHHS
TMCHIUTUIAHBI 00yYarOIIUMHCS.

Kpumepuu oyenku xauecmea oceoenusn oucyunaunst (Ilpunoscenue 3)

Tumnossle 3aganus, odecneunBaromue popmuponanue komnereHmi YK-4 (YK-4.2) u YK-6 (VK-
6.1) mpencraBneHsl B Tabnuie 7.
Taonuya 7. Pe3yromamol 0c80eHUs Y1UeOHOU OUCHUNTIUHBL, NOOJIeXcauiue nposepke

PesynbraTel 00y4yenust | MHAMKATOPEI OcCHOBHBIE TTOKa3aTeNM OlleHKH | Buj oneHouHOrO Martepuana,

(KOMITETEeHIINHN) JOCTHKEHHSA pe3ynbTaToB 00ydeHuUs obecrieunBaroniero GoOpMHUpOBaHHE
KOMITETEHIINN KOMITCTEHIIUH

YK-4. Cnocoben | YK-4.2. Criocoben 3HaTh: (OPMBI U METO/IBI TUINOBBIE OLIEHOYHBIE MATEPUAIbI IS

MIPUMEHSTH OCYIIECTBIISTH JIETIOBOH KOMMYHHKAIIUH yctHoro onpoca (pasgen 5.1.1 —

COBPEMEHHBIE JIEJIOBYIO NeNel,2,4.5 u T.1.), THIIOBBIE

KOMMYHHUKATHBHbIC KOMMYHHUKAIIHIO B OLIEHOYHbIE MaTEePUAIIbI IJIs

TEXHOJIOTUH, B TOM | TOM YHCIIE Ha KoymokBuyMa (pazzen 5.2 - NeNel-9 u

qyucie Ha | MTHOCTPaHHOM(BIX) T.A.)

HWHOCTPaHHOM(BIX) A3bIKe(ax), VIS

sI3BIKE(ax), JUTS | aKkaJeMHYecKOTO U

aKa/IEMHYECKOTO U | nmpodeccHOHaIBHOTO
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poeCCHOHATBHOTO B3aUMOJICHCTBUS YMETh: OCYIIECTBIIATH ICIOBYIO | THIIOBBIC OLICHOYHBIC MATCPUAIIBI JJIs
B3aUMOCHCTBUS KOMMYHHKAITUIO CaMOCTOSITEIBHON paboTHI (pa3ern
5.1.2. - NeNel-3,7)
BnageTh: HaBBIKAMH TUTIOBBIC OIICHOYHBIC MATEPUAITBI JIS
OCYIECTBIICHHUS JIETOBOU 3agera (pa3zen 5.3 - NeNel-3)
KOMMYHHUKAIIH B TOM YHCIIC Ha
WHOCTpaHHOM(BIX) sI3BIKe(ax),
JUUISL aKaIEMHUECKOTO U
po(heCCHOHATHFHOTO
B3aMMOICHCTBUS
VK-6. Crmocoben | YK-6.1. IIpunumaet | 3HaTh: METObI BEJCHUS TUTIOBBIC OIICHOUYHbBIE MaTepUAbI TS
OTIpENeNATh U | y4yactue B | AMCKyCCHU ycTHOTO ompoca (pasaen 5.1.1 —
p€anu30oBbIBATH aKaJeMHUYECKUX U NoNe3.6,7 u T.71.), TUTIOBbIE OLIEHOYHbBIE
TIPHOPUTETHI po¢heCCHOHATHHBIX MaTepHalIbl IS KOJUTOKBUYMa (pa3ier
CcOOCTBEHHOMN IUCKYCCHAX, B TOM 5.2 - NoNel10-14 w T.11.)
NIeSITeIbHOCTH U | 4Kcie Ha | YMeTh: MPOBOIUTH JUCKYCCHH B | THUIIOBBIC OLICHOYHBIC MAaTCPHAIBI IS
CITOCOOBI ee | MHOCTPaHHOM(BIX) TOM YHCJIC HA HHOCTPAHHOM (BIX)| CaMOCTOSTENBEHOW paboTHI (pasen
COBEPIICHCTBOBAHUS SI3bIKE(axX) s13bIKe (ax) 5.1.2. - NeNed-6)
Ha OCHOBE CaMOOIICHKH
BrameTs: HaBBIKAME yYacTHA B | THIIOBBIC OLICHOYHBIC MATCPHAIBI JJIS
aKageMHAYECKUX U 3agera (pa3gen 5.3.1 - NeNe2-5,46-53 u
po(eCCHOHATBHBIX AUCKYCCHAX,| T.I.)
B TOM YHCJIC HA HHOCTPaHHOM
(pIX) s13BIKE (ax)

Takum 00pa3zoM, BBHIIIOJHEHHWE TUIOBBIX 3aJlaHHiA, MPEJICTaBICHHBIX B pasnene 5 «OueHoyHble
MaTepHalbl JJIsl TEKYIIET0 U pyOeKHOTO KOHTPOJS YCIIEBAEMOCTH M NMPOMEXKYTOYHOH aTTeCTalum

IIO3BOJIUT OOECIIEYNUTD:
- CIIOCOOHOCTH

OCYIIECTBIIATh JI€JOBYI0O KOMMYHUKALIMIO B TOM YHCJI€ HA MHOCTPAaHHOM(BIX)

s3bIKe(ax), U akaJleMuIeckoro u mpodeccuonansHoro B3anmoeincteus (YK-4.2);
— MPUHATHE YYacTHsl B aKaJeMHUYECKHX U MPOo(eCCHOHATBHBIX IUCKYCCHUSAX, B TOM YHCIIe Ha

nHocTpaHHOM(bIX) si3bike(ax) (YK-6.1).

7. YueOHO-MeTOAMYECKOE O0ecTiedyeHue TUCHUMILIUHBI (MOIYJIs)

7.1. Ocnosnaa numepamypa

1. I'puienko H.A. MHocTpanHbIil s3bIK. AHrnuiickuii. ([lenoBas cdepa KOMMYyHUKAIUN):

yuebHoe nocobue / I'pumenko H.A., Epmosa E.O., CrapmeBa M.A. — Kpacnosipck: Cubupckuit
dbenepanbublit yHUBepcuteT, 2019. — 172 c¢. — ISBN 978-5-7638-4206-7. — TekcT: 371eKTpOHHBIH //
DNeKTpOHHO-OUOIMOTeUHAS cucreMa IPR BOOKS: [caiit]. URL:
http://www.iprbookshop.ru/100019.html (mara obpamenus: 26.08.2021). — Pexum poctyma: s
aBTOPH3UP. MM0JIb30BATENEH

2. WHocTpanHblil sS3bIK B cdepe MpodeccHoHaNbHOM KOMMYHUKALUHU (PYCCKUH SI3BIK):
npaktukym / — CraBpononb: CeBepoKaskaszckuil ¢enepanbubiii yausepcutet, 2018. — 148 c¢. —
Texkct: anekTpoHHBI // DnekTpoHHO-OuOmuoteunass cuctema IPR BOOKS: [caiit]. — URL:

http://www.iprbookshop.ru/83255.html (mara oOpamenus: 26.08.2021). — Pexum nocrtyma: ais
aBTOPU3HP. MOJIb30BATENCH

3. Vkpaunerr W.A. WHocTpaHHbI s3bIK  (aHMIMHCKHM) B mpodeccroHalbHON
nesTenbHOCTH: yueOHoe mocobue / Ykpaunen M.A. — Mocksa: Poccuiickuil rocyaapcTBeHHBIN
yauBepcuteT npaBocyaus, 2019. — 40 c. — ISBN 978-5-93916-769-7. — TekcT: 31eKTpOHHBIN //
DNEeKTPOHHO-ONOIMOTEYHAs cucrema IPR BOOKS: [caiit]. URL:
http://www.iprbookshop.ru/94181.html (mara oOpamenus: 26.08.2021). — Pexum nocrtyma: ais
aBTOPU3UP. [10JIb30BaTEIEH
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4. Kynpuna O.I'. English for managers (Kypc aHINIMHCKOTO sI3bIKa JUIsi MaruCTPaHTOB)
[DnexkTpoHHbI pecypc] : YueOnoe mocobue mist By3oB / Kympuna O.I. - M. : T'opsiuas nuHus -
Tenexom, 2016. - http://www.studentlibrary.ru/book/ISBN9785991204767.html

7.2 /lonoanumensnan aumepamypa

1. HNHocTpaHHbIH S3BIK MPOPECCHOHATHHOTO OOIICHHS (aHTJIMUCKUN S3BIK): yueOHOe mocobue /
N.b. Komesaposa [u ap.]. — Boponex: BopoHekckuii rocyapCTBEHHbIM YHUBEPCUTET MHKEHEPHBIX
texHosnorui, 2018. — 140 c. — ISBN 978-5-00032-323-6. — TekcT: 21eKTpOHHBII // DNEeKTPOHHO-
oubmuoreuynas cucrema [IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/76428.html (mzara
obpamenus: 26.08.2021). — Pexxum goctyna: it aBTOPU3HP. TOJIb30BaTEIICH

2. [TomoB E.b. [lenoBoii aHrnmiickuii sS3bIK [DNEeKTpOHHBIN pecypc]: yueOHoe mocobue/ [Tomos
E.b.— Dnekrpon.tekcroBbie ganHbie. — CapartoB: By3zoBckoe oOpazoBanue, 2013. — 65 c.— Pexum
nocryma: http://www.iprbookshop.ru/16672. — 3BC «IPRbooks»

7.3. Ilepuoouueckue uzoanusn
B 6ubnmoTexe oTCyTCTBYIOT
7.4. Hnmepuem-pecypcoi
[Ipn u3yyeHuM AMCUMILIMHBI, OOydarouuecs oOecnieyeHbl A0CTYNOM (yJaJIEHHBIM J0CTYI) K
pecypcam:
—  00wue unghopmayuonHvle, CHpasoOUHbBIE U NOUCKOBIE:

1. CrpaBounast npaBoBast cuctema «KoncynprantlLitoc». URL: http://www. consultant.ru

2. CnpaBounass  mpaBoBas  cuctema  «[apant» (B cBobGomnom  nmoctyme). URL:
http://www.garant.ru;

3. CnpaBounass mpaBoBasi cucrema «Pedepent» (B cBobognom  goctyme). URL:

https://www.referent.ru/
— K CO6peMEeHHbIM npogheccuonanbHyim 6a3am OAGHHBIX:

Nen/m HaumeHnoBanue Kpatkas xapakTepucTuka Anpec caiita
3JIeKTPOHHOT 0
pecypca
1. «Web of Science» | ABropuTerHas monureMarndeckas pedeparuBHO- | http:/www.isiknowledge.com/
(WOS) oubnmorpaduueckas U HayKOMeTpUueckas 0a3a

JTAaHHBIX, B KOTOPOW MHAEKCUPYIOTCSA oKojo 12,5
TBIC. )XypHAJIOB

2. Sciverse Scopus | PedepatuBHas u aHanmuTHueckas 0a3a JaHHBIX,
H3/IaTeIbCTBA coieprKariast
«Jnbseup. Hayka wu http://www.scopus.com

TEXHOIOTHI e 21.000 peneH3UpPYEMbIX KYpHAJIOB;

100.000 xuur; 370 KHWKHBIH cepuit
(TIpOIOIIKAFOIIMXCSI U3aHUH );

e 6,8 MIH. JOKIaJOB W3 TPYAOB

KOH(epeHIHit
3. Hayunas OnexTpoHHas OubnmoTeka HaydHBIX myOnukaruit | http://elibrary.ru
3J1eKTPOHHAS - MOJHOTEKCTOBBIe  Bepcuu okoio 4000
0ndaHoTeKa (H9B | unoctpanubiXx 1 3900 oTeueCTBEHHBIX HAYyYHBIX
PODN) JKypHaJoB, pedeparsl myOmukaruid 20 TeICSY
KYpHQJIOB, a TaKkKe onucanusa 1,5 MIiH.

3apyOeKHBIX U POCCHICKHUX JIMCCEePTALIU.

2800 poccHCKUX >KypHAJIOB Ha 0OE3BO3ME3ITHON
OCHOBE

4. Ba3a naunnbix Science | HammonamsHas mHpOpManuoHHO-aHanmuTHdeckas | http:/elibrary.ru
Index (PUHII) CHCTEeMa, aKKyMyJIHpYIomiasi 6oiee 6 MAUINOHOB
nyOnuKanuid POCCHHCKUX aBTOPOB, a TaKkKe
nHpopmarmio 06 ux nuTHpoBanuu u3 6oree 4500
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http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?SID=S1CMnJFEDlCeP9iDF31&product=WOS&search_mode=GeneralSearch&preferencesSaved=
http://www.scopus.com/
http://elibrary.ru/
http://elibrary.ru/

POCCHICKUX XKYpPHAJIOB.
5. 9BC «Koucyabrant | 13800 wm3manmii mo BceM oOnactsam 3HaHumil, | http://www.studmedlib.ru
CTYdeHTa» BKIO4aeT 6onee  dem 12000  yueOHMKOB M
yueOHbIX mocobmii mit BO u CIIO, 864 http://www.medcollegelib.ru
HaMMEHOBaHUH )KypHaoB U 917 MoHOTrpaduii.
6. IBC «Jlaup» ONeKTpOHHbIE BEPCUH KHUT Bexymux | https://e.lanbook.com/
M3aTeNbCTB yueOHOM 1 HaydHOU JHUTepaTypH (B
TOM UHCJI€ YHUBEPCUTETCKUX H3/aTENbCTB), TAK U
SNIEKTPOHHBIE BEPCHH MEPHOJUIECKHX H3IaHUH
0 Pa3JIMYHBIM 00J1aCTSIM 3HAHUH.
7. Hauuonanbnas OOBbeaNHEHHBIH 31eKTPOHHBIA Katamor ¢oHxoB | https://H36.pd
3J1eKTPOHHAS poccuiickux OHuOIHOoTEK, COZIepIKAIIIH
ounodauorexka PI'b 4 331542 3JIEKTPOHHBIX JIOKYMEHTOB
00pa30BaTebHOTO M HAYYHOTO Xapakrepa IO
Pa3IHIHBIM OTPACIISIM 3HAHUH
8. IBC «IPRbooks» 107831 myOmukanwmii, B T.4.: 19071 — yueOHbIX | http://iprbookshop.ru/
u3naHuif, 6746 — mHayuyHeIx wuznaHui, 700
koutekuuit, 343  okypmama BAK, 2085
ayJIMOU3/1aHui.
9. Polpred.com. 00630p CMU Poccun u 3apy6exbs. [lomueie | http://polpred.com
HosocTu. O0630p | TekcTsl + anamutHka u3 600 m3maHmi mo 53
CMU. Poccus M | oTpacism
3apy0e:xbe
10. | Ipe3uaenTckas Bonee 500 000 smexTpoHHBIX AOKyMeHTOB 1o | http://www.prlib.ru
ondsmoreka um. B.H. | ucropuu OreuecTna, poccuiickoit
Eabuuna TOCYIapCTBEHHOCTH, PYCCKOMY SI3BIKY H TIPaBy

A Ttaxxe npyrue UHTepHeT-pecypcChl:
http://lingvopro.abbyyonline.com/en - LingvoOnline: nepeBoauuK, cucrema 0ecIiaTHBIX CJIOBape

http://slovari.yandex.ru/Snaexc. CrnoBapu:MepeBOYUK € AHTIMICKOro, HEMEIKOro, (hpaHIly3CKOro,
UCIAHCKOT0, UTAIbSIHCKOTO S3bIKOB
http://www.bibliomania.com/1/7/299/2034/frameset.html - Online-nmuteparypa
http://www.translate.ru/ - Online-nepeBonuunk

www.about.com - TeMaTHYeCcKuil Kataior u30paHHbIX pecypcoB MHTepHETA

www.bbc.co.uk — bputanckas mupokoBemareabHas Koprnopanus

www.google.ru — mouckoBas cucTeMa

www.homeenglish.ru - MaTepuansl 115t U3y4eHUs] AaHTTTUHCKOTO SI3bIKA
www.languages-study.com - M3yuenue s3b1k0B B IHTEpHeTE: TydlIne METOJUKU U TOCOOus
www.search.nap.edu — mouck Hay4HOH HHpOpMaIIH

www.slovarist.ru - CioBapu pycckue oHIaiH

www.study.ru - MaTepHabl A1 U3y4YaroluX aHTITUHCKHUNA S3bIK

WWW.voanews.com - HH(GOpMallnOHHBIA HHTEPHET-PECypC.

www.yandex.ru - IOUCKOBasi CUCTEMA

7.5. Meronnyeckue yKazaHusi s
CaMOCTOSITeJILHOM PaboThI CTYAEHTOB

MNOATOTOBKH K TPAKTHYCCKUM 3aHATHAM MU QA

Memoouueckue pekomenoayuu no nOO20mMoGKe K NPAKMUYecKUM 3aHAMUAM

[IpakTuyeckue (ceMUHApCKHUE) 3aHATHS — COCTaBHAs 4acTh y4yeOHOro Ipolecca, TpynmoBas
dbopma 3aHATHH TIPU aKTHBHOM YyYacTUH CTYIEHTOB. lIpakTWdeckwe 3aHSATHS CIIOCOOCTBYIOT
yIIIyOJIEHHOMY H3YYEHHIO HamOojee CIOXKHBIX MpoOJieM HayKH M CIy)KaT OCHOBHOW (opMmoi
MOJIBEJICHNUS HMTOTOB CAMOCTOATENBHON paboThl oOydarommxcs. Llenplo mpakTHYecKnX 3aHSATHR
ABISICTCA YIIIyOJCHWE M 3aKpeIUieHHEe TEOPETHYECKUX 3HAHUM, MOJIYYEHHBIX OOydYaloIIMMHUCS Ha
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JeKIUSIX W B IPOIECCEe CaMOCTOSATEIBHOTO M3Y4YEeHHUs y4yeOHOro marepuana, a, CleJ0BaTeNbHO,
(bopMHpOBaHKE Yy HUX OINPECIICHHBIX YMEHUH 1 HAaBBIKOB.

B Xxoxe moAaroToBKM K CEMHUHApCKOMY 3aHSTHIO HEOOXOAMMO IMPOYHMTATh KOHCHEKT JIEKIHH,
U3YYUTh OCHOBHYIO JIUTEPATypy, O3HAKOMHUTBCS C JIONMOJHUTEIBHOW JMTEPaTypoi, BBINOIHUTh
BBIAHHBIE  IPENOJaBaTe]IeM MpakTUyeckue 3agaHus. llpu 3TOM  yyecTb peKOMeHAaluu
npernojaBaTenss U TpeboBaHUs nporpammbl. JlopaGaTbiBaTh CBOM KOHCIEKT JIEKLIMHU, Jejlasi B HEM
COOTBETCTBYIOILLIME 3aIIUCU U3 JINTEPATYPHI.

XKenatenpHO HpU MOATOTOBKE K IMPAKTHUUECKUM 3aHATUAM [0 JUCLUIUIMHE OIHOBPEMEHHO
HCII0JIb30BaTh HECKOJIBKO UCTOYHUKOB, PACKPBIBAIOIINX 3aJaHHbIE BOIIPOCHI.

Ha npakThueckux 3aHATHSAX OOydaroluecs ydaTcs FPaMOTHO M3jaraTbh MpoOJsieMbl, CBOOOAHO
BBICKA3bIBaTh CBOM MBICIIM U CYKIEHHUS, pPAacCMATPUBAIOT CUTYyallMM, CIOCOOCTBYIOLIME PA3BUTHUIO
npodecCHOHAIBbHON KOMIETeHTHOCTH. ClieyeT MMeTh B BUAY, YTO MOATOTOBKA K IPAaKTUYECKOMY
3aHSATHUIO 3aBUCUT OT ()OPMBI, MECTa MPOBEACHUS CEMUHApA, KOHKPETHBIX 3aJaHUil U MOpYyYeHHH. ITO
MOJKeT OBITh HallMCaHHE JA0KJaa, 3cce, pedepara (¢ HOCIETYIOUUM UX 00CYKICHUEM), KOJJIOKBUYM.

Memoouueckue pexomeHOauUU NO OP2AHUZAYUL CAMOCIOAMENbHOU PAOOM bl

CamocrosarenbHas pabora (mo B.M. Jlamo «camMOCTOATENbHBIH — 4YEJIOBEK, MMEIOIIUN CBOU
TBEpJIbIC YOSIKICHHS») OCYIIECTBIIACTCS MPH BceX popMax oOydeHUs: OYHOM U 3a09HOM.

CamocrosarenbHass pabora oOydaromuxcs - CIHOCOO aKTMBHOIO, —IleJICHANpaBlIEHHOIO
NpUOOPETEHUsI CTYIEHTOM HOBBIX JUIS HEr0 3HAHWW M YMEHHH 0e3 HEMOCPEICTBEHHOTO yJacTusi B
3TOM Tpolecca npenozgasareseil. [IoBpllIeHHe PO CaMOCTOATENILHOW PabOThl 0OYdYaIOLIMXCS MPHU
MIPOBE/ICHUY PA3IMYHBIX BUIOB yUEOHBIX 3aHATHN MPEAIIOIIATaeT:

—ONTHUMM3ALMUI0 METOJOB OOYYeHHUs, BHEAPEHHE B Y4EOHBIH INPOLECC HOBBIX TEXHOJOTH
00y4yeHHs, TMOBBILIAIONIMX MPOU3BOAUTENBHOCT TPYyAA MpenojaBareis, aKTUBHOE HCIIOJIb30BaHUE
MH(POPMAIMOHHBIX TEXHOJOTHH, IO3BOJIIONMX OOyJammeMycss B YIOOHOE JUIsi HEro BpeMms
OCBauBaTh yueOHbII MaTepual;

—IIMPOKOE BHEJPEHNE KOMIIBIOTEPU3UPOBAHHOTO TECTUPOBAHUS;

—COBEPUICHCTBOBAHWE METOJIMKU MPOBEJEHHs MPAKTUK U HAayYHO-HCCIIEA0BATENILCKON paboThI
o0yyJaromuxcs, MOCKOJIbKY HMMEHHO 3TH BHJbl y4yeOHOM pa®oOThl B MEPBYIO OuYepeb TOTOBST
00y4aroIuXxcst K CaMOCTOATEIbHOMY BBIITOJIHEHHUIO TPO(EeCCHOHANIBHBIX 3aa4;

—MOJEPHU3ALMI0 CHCTEMBl KYpPCOBOTO M JUIUIOMHOIO IPOEKTHPOBAHMS, KOTOpas JOJKHA
MOBBIIIATH POJIb CTY/IEHTA B OJ00pE MaTepHaia, MOMCKe MyTeil pereHus 3a1ay.

CamocrosiTenbHast paboTa MPUBOJIUT CTYIEHTA K MOJIYYEHHUIO HOBOTO 3HAHUS, YIOPAJOUEHUIO U
YIIIyOJI€HUIO UMEIOIIUXCS 3HaHUH, (OPMHUPOBAHUIO y HEro NMpoQecCuoHaIbHBIX HAaBBIKOB U YMEHMH.
CamocrosiTenbHast paboTa BBITIONHAET P QYHKITAN:

—Ppa3BUBAIOLIYIO;

—HMH(OPMaAIIMOHHO-00y4aoIIly10;

—OPHUEHTHPYIOILYIO U CTUMYJINPYIOLLYIO;

—BOCIIUTBIBAIOILYIO;

—HCCIIEA0BATENBCKYIO.

B pamkax kypca BBIIOJIHSAIOTCS CIEAYIOLINE BUJIbI CAMOCTOATEIbHONU PabOThI:

1. ITpopaboTka yyeOHOro MaTepHaa (1o KOHCIIEKTaM, Y4eOHOH 1 HayyHOH JInTepaType);
2. BeinonHeHne pasHOypOBHEBBIX 3a7a4 U 3a/1aHU;

3. Pabota ¢ Tecramu 1 Bopocamu I CaMOIIPOBEPKH;

4. BrinonHeHue UTOroBoit KOHTPOJILHOM PabOTHI.

CryneHTaM pPEKOMEHJyeTCs C CaMoro Hayajlla OCBOEHHs Kypca paboTaTh ¢ JMTEpaTypoil u
npearaéMbIM1 3a/1aHusIMU B (hopMe TOJITOTOBKU K OYEPETHOMY ayJTUTOpHOMY 3aHsATHIO. [Ipu aTOM
aKTYaIM3UPYIOTCS MMEIOLIMECs 3HaHMA, a TakkKe co3faercss 0a3a uis YCBOGHHs HOBOIO MaTepHala,
BO3HHUKAIOT BOIPOCHI, OTBETHI HA KOTOPBIE CTYAECHT MOJYy4aeT B ayAUTOPHUHU.

Heo06XxoauMo OTMETHUTB, YTO HEKOTOpbIE 3aJaHUs JJsl CAMOCTOSTEIBHOW pPabOTHI MO KypCy
UMEIOT ONpeAeIeHHYI0 crienuduKy. IIpu ocBoeHnU Kypca CTYJEHT MOXET M0JIb30BaThCsl OMOINOTEKON
BYy3a, KOTOpasi B MOJIHOW Mepe o0OecreueHa COOTBETCTBYIONIEH JIUTEepaTypoil. 3HAUUTENbHYIO TIOMOIIb
B TOATOTOBKE K OUYEPEJHOMY 3aHATHIO MOJKET OKa3aTb HMEIIUICS B y4eOHO-METOAMYECKOM
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KOMIUIEKCE KpaTKUH KOHCHEKT JjeKuuid. OH K€ MOXET HCIOIb30BaThCs U I 3aKpeIUICHUs
IIOJy4EHHOT0 B ayauTopun Matepuana. CamocrosdrenbHas paboTa CTYyAEHTOB IIPEAyCMOTpEHa
Y4eOHBIM IUJIAHOM U BBINOJIHSACTCS B O0s3aTEILHOM MOpPsAKE. 3aJaHHs MPENIOKEHbI MO KakIOu
M3y4yaeMOM TeMe M MOTYT FOTOBUTbCS MHIMBMyaJdbHO WM B rpymme. Ilo HeoOX0quMOCTH CTyJIeHT
MOXET 00pamarscs 3a KOHCYJIbTallUeH K MpenojaBaTelio. BelnonHeHne 3aJaHnii KOHTPOIUPYETCs U
OLIEHUBAETCs IPENOIaBaTEIIEM.

JUi yCIIemHOro caMOCTOATEIbHOIO M3Y4YEHUs MaTepuaja CEroJiHs MCIOJB3YIOTCS pas3jInyHbIe
cpeacTBa OOy4eHHUs, CpPeJu KOTOpbIX 0c000€ MECTO 3aHMMAIOT HH()OPMAIMOHHBIE TEXHOJIOTUU
pPa3sHOr0 YpPOBHS M HANpPABICHHOCTU: JJIEKTPOHHBIE YUYEOHWKH W KYpChl JIEKIUi, 0a3bl TECTOBBIX
3aJaHMi M 3aJad. OJIEKTPOHHBIM Yy4eOHMK MpeAcTaBiIsgeT co00il IMporpaMMHOE CpelCTBO,
MO3BOJISIONIEE MPEICTABUTD ISl U3YUYEHHUS] TEOPETUYECKHI MaTepHaj, OpraHu30BaTh anpoOUpOBaHuUE,
TPEHaXX M CaMOCTOSITEJIbHYIO TBOPYECKYIO paldoTy, IOMoraroliee CTYJeHTaM U IIPernojiaBaTesto
OLIEHUTh YPOBEHb 3HAHWH B OIpPEOCIICHHOM TEMaTWKe, a TakkKe coJepKamee HeoOXO0AUMYIO
CIPaBOYHYIO MH(POpPMALUIO. DJIEKTPOHHBIH Y4eOHMK MOXKET MHTErpHpOBaTh B ce0e BO3MOKHOCTH
pa3IMYHBIX IE€JarorM4ecKUX IPOrpaMMHBIX CpPEICTB: OOYyYarolMX M[porpamM, CIPaBOYHHUKOB,
y4eOHBIX 0a3 JaHHBIX, TPEHAXKEPOB, KOHTPOJIUPYIOILUX [TPOrPaMM.

JUia  ycnemHoW OpraHu3aldyd CaMOCTOSITENbHOM pabOThl BCE AKTHUBHEE IPUMEHSIOTCS
pa3HooOpa3Hble 00pazoBaTeIbHbIE PECYpChl B c€TH VIHTEpHET: CUCTEMbI TECTUPOBAHUS 110 Pa3IMYHBIM
o0nacTsM, BHUPTyaJbHbIE JIEKIMH, JA0OpPaTOPHM, IPH 3TOM IIOJIH30BATEII0 JIOCTATOYHO HMETh
KOMIIBIOTEp U MOAKIIOYeHHE K VIHTepHeTy Ui TOro, YToObl CBA3AThCS C MpEnojaBaTesieM, peliaTh
BBIUMCIUTENbHbIE 33Jaud W I[OJydaTh 3HaHMs. Vcmonb3oBaHWe ceTell YCWIMBAET  poiib
CaMOCTOSITENIbHOW paboThl CTyJEHTa M MO3BOJSET KapAUHAJIbHBIM 00pa3oM H3MEHUTb METOAUKY
IpenojaBaHusl.

CTyneHT MOXeET MoJIydaTh BCe 3aJlaHHsl U METOJMUYECKUE yKa3aHHsl 4epe3 CepBep, 4To AAeT eMy
BO3MO>XHOCTb IIPUBECTH B COOTBETCTBHUE JIMYHBIE BO3MOXKHOCTU C HEOOXOAWMBIMH JJIsl BBIIIOJIHEHUS
pabot Tpyno3arparamu. CTyJIeHT UMEET BO3MOKHOCTH BBINOJHATH paboTy JoMa WM B ayIUTOPHH.
bosbmioe BocnuTarenbHOE U 00pa3oBaTENbHOE 3HAYCHHE B CAMOCTOSITEIBHOM Y4eOHOM Tpyne
CTY/IEHTa UMeeT CaMOKOHTPOJIb. CaMOKOHTPOJIb BO30YXK/IaeT U MOJIEP)KUBACT BHUMaHHE U MHTEPEC,
MOBBIIIAET AKTUBHOCTh NAMSTH W MBIIIJIEHUS, TO3BOJIAET CTYIEHTY CBOEBPEMEHHO OOHApYKUTh U
YCTPaHUTh JIONYIIEHHbIE OMIMOKKM M HEIOCTATKU, OOBEKTUBHO OIPEACIUTh YPOBEHb CBOMX 3HAHMUH,
MpakTU4YeCKuX yMmeHuil. CaMoe JOCTYyNHO€ U MPOCTOE CPEACTBO CaMOKOHTPOJIS C MPUMEHEHHEM
MH(POPMAIMOHHO-KOMMYHHUKALIMOHHBIX TEXHOJIOTUH - 3TO PsJI TECTOB «on-line», KOTOpbIe MO3BOJISIOT
B pEeXHME pealbHOr0 BPEMEHU ONpPENENIUTh CBOW YPOBEHb BIIAJICHUS HPEIMETHBIM MaTepHalioM,
BBISIBUTH CBOM OIIMOKH U MOJTYYUTh PEKOMEH AU IO CAaMOCOBEPILIEHCTBOBAHUIO.

8. MATEPHA/IBHO-TEXHHYECKOE OBECHIEYEHHUE JINCLHITHITVIHHBI (MO YJIA)

8.1.Tpebosanus k mamepuanbHo-mexHU4eCKkoMy 0becnedeHuo

[lepeyeHp MaTepHaIbHO-TEXHHYECKOTO OOECTICYeHHS AWCHUIUIMHBI BKJIIOYaeT B  cels
CIeLMaIbHbIE IOMELCHHS I IPOBEJCHUS 3aHATH JIGKIIMOHHOTO U CEMHUHAPCKOTO TUIIA, FPYNITOBBIX
W WHAWBHIYAIbHBIX KOHCYJIBTAIlMi, TEKYIIETO KOHTPOJII M TPOMEXKYTOYHOW aTTecTalluH,
KOMIBIOTEPHBIE KJIACChl JUIs TPOBEACHHUS JaOOpaTOPHBIX 3aHATUH, a TakKe IOMEIIEeHUS s
CaMOCTOSITENTFHOW pa0OThl M TMOMENICHHS Ui XpaHEHHs W MPO(HIAKTHYECKOTO OOCITYy)KHBaHUS
obopynoBanus. CrneuuanbHble TOMEIIEHUS YKOMIUIEKTOBAaHBI CIEHUAIN3UPOBAHHONW MeOeNblo U
TEXHUYECKHUMHU CpEACTBaMH OOYUYEHUSs, CIYXallUMH IS TIpEICTaBICHUS HHMOpMAIMH OOIBIION
ayJAUTOPUH.

Jlnst poBeNieHHsI 3aHATHI JICKIIMOHHOTO THIIA MMEIOTCSl IEMOHCTPAIMOHHOE 00OpYAOBaHUE U
yueOHo-HarnsaHble  mocoOus. [lo  mucnumuimHe «CrpaBouHO-WH(GOPMAIIMOHHBIE CHUCTEMBI B
HKOHOMHUKE» HMEIOTCS MPE3eHTAMH [0 OTAEIbHBIM TEeMaM Kypca, IO3BOJISIONINE Hanboiee
3¢ HEKTUBHO OCBOUTH NPECTABICHHBIN yueOHBIM MaTepHral.

[Tpu mpoBeaeHNH 3aHATHI JIEKIIMOHHOTO THITA/CEMHUHAPCKOTO TUITA HCIIOIb3YIOTCS:

JIUYEH3UOHHOE NPOSPAMMHOE 0becneyenue:
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—  Tlaker mpaB ans ydamumxcs Ha obecriedenue aoctyna k cepsucy Office 365 ProPlusEdu
ShrdSvr ALNG SubsVL MVL PerUsr A Faculty EES;

— Office 365 ProPlusEdu ShrdSvr ALNG SubsVL MVL PerUsr STUUseBnft Student EES;

—  Core CALClient Access License ALNG LicSAPk MVL DvcCAL A Faculty EES;

- WINEDUperDVC ALNG UpgrdSAPk MVL A Faculty EES (KopnopaTtuBHas noanucka
Ha poaAykThl Windows oreparimoHHas CucTemMa u ouc);

- Adobe Creative Cloud for Teams — All Apps. Jlunensun Education Device license s
00pa3oBaTeNbHBIX OpPraHU3alnil;

- ABBYY FineReader;

—Kaspersky Endpoint Security nuist 6n3neca — Cranmaptasiii Russian Edition. 1500-2499 Node 1 year
Educational Renewal License;

—Dr.Web Desktop Security Suite Kommnekcuas 3amuta + LlenTp ynpasnenuns Ha 12 mec., 200 I1K,
NpOJJICHUE;

—AnTumiaruatr BY3;

—IIpaBa Ha nmporpamMmmHoe obecnieuenue Project Expert 7 Tutorial 16 yaeOHBIX MecT.

€80000HO pacnpocmpansemvle npocpamMmbl:

- Web Browser — Firefox;

- Apache OpenOffice - ananor Microsoft Office;

- Foxit PDF Reader - 115t mnpocMOTpa 3/1€KTpOHHBIX TI0KyMEHTOB B cTannapte PDF;

- 7zip — apxXuBaTop.

IIpu ocymecTBieHnr 00pa30BaTENFHOTO TMpoIecca OOYYAIONMMHCA U TPENoAaBaTeIeM
UCIOJNIB3YIOTCSL cieaytoue uHpopMmauonnsle crnpaBounble cucteMbl: ObC «Ailludpoykey», CIIC
«Koncynprant mmtocy, CIIC «"apanty», CIIC «Pedepent», CIIC «Aromap Uudo».

8.2. Ocobennocmu peanruzayuu OUCYUNIUHGL OJIsL UHBANUOOG U TUY C OCPAHUYEHHBIMU
B03MOIICHOCHAMU 300POBbSL

JUI CTyZIEeHTOB C OrpaHUYEHHBIMU BO3MOXKHOCTSIMHU 3[I0POBBSI CO3JAHBI CIELMAIBHBIE YCIOBUS
UId Tody4yeHus: oOpa3zoBaHus. B 1ensx IOCTYmHOCTHM TMOJY4YeHMs] BBICIIErO OO0pa3oBaHUS IO
o0pa3oBaTeNbHBIM MPOrpaMMaM MHBAJIMIAMH U JIMIIAMHU C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 3/10pPOBbSI
YHUBEPCUTETOM 00€CTIeunBaeTCs:

1. AnprepHaTiBHas Bepcus opuLnanbHOro caiita B cetu «MHTepHET» U1t C1a00BUIAIINX;

2. Jlns VHBaNMAOB C HapyLIEHUSMHM 3peHus (craboBHIAILINE, CJENble) - TMPUCYTCTBUE
ACCHUCTEHTa, OKa3bIBAIOIIEro oOydarouieMycss HeoOXOAMMYI0 MOMOIb, JyOJIMpOBaHUE BCIYX
CHpPaBOYHOM HMHQOpPMAIMK O paclMCAHWU Y4YEOHBIX 3aHATUHN; HAJIUYME CPEACTB JUIsl YCHJICHUS
OCTaTOYHOTO 3peHusi, OpaiaeBCKONW KOMIBIOTEPHON TEXHHUKH, BHJEOYBEIHUUTENEH, INporpamm
HEBU3YaJIbHOI'O JIOCTyNa K HMH(OpMalMM, NpOrpaMM-CHHTE3aTOPOB PEYH U JAPYIrUX TEXHUYECKUX
CpeACTB mpueMa-liepeaud y4yeOHOM wuHpoOpMalMM B JOCTYHNHBIX (opMax JUIsl CTYIEHTOB C
HapyLICHUSIMH 3PEHUS;

3. 11 WHBaIMAOB W JIMLl C OrPAHUYEHHBIMH BO3MOJKHOCTSIMM 3J0pPOBbsl 10  CIyXY
(cmabocnblnianiye, rIyxue) —3ByKOyCHUIMBAIOIas anmaparypa, MyJIbTUMEANIHbIE CPEACTBA U ApYyTUe
TEeXHUYECKHE CPEeCTBA IpUeMa-nepesaun yaeOHoW HHPOPMALUU B TOCTYIHBIX (pOpMax;

4. JIns VHBAJIMJOB U JIUI] C OTPaHUYEHHBIMU BO3MOXHOCTSMU 37I0POBbsI, UMEIOUINX HapyIIEHUs
OIOPHO-JBUTaTEeNIFHOTO amiapara, CO3JJaHbl MaTepHUaTbHO-TEXHUUYECKHE YCIOBHs, 00eCIeyrBaroIIne
BO3MOXXHOCTh O€CHpPENATCTBEHHOTO JOCTyla OOydYaloIIuXcsi B Yy4ueOHbIE IOMEIICHUs, OOBEKTY
NUTAaHUs, TyaJeTHble M JApYyrue IOMEIIEHUS YHHBEpCHTETa, a TakXe NpeObIBaHHs B YKa3aHHBIX
MOMEIEHUAX (HATNYue paclIMPEHHBIX JIBEPHBIX IPOEMOB, OPYUHEH U IPYTUX MPUCTIOCOOTICHHIT).

OOyuaromuecss W3 YHWClIa JML C OTPAHUYEHHBIMH BO3MOKHOCTSIMH 37I0POBbsS 0OecreueHbl
ANEKTPOHHBIMU 00pa30BaTEeIbHBIMU pecypcaMu B (opmax, aJanTUPOBAHHBIX K OTPaHMYEHUSIM HX
3J10pOBBSI.

OOyyaromumMcs ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSIMU 3/I0pPOBbS MIPEIOCTABIIAIOTCS ClielUaIbHbIE
y4eOHMKH M ydueOHble TOocoOus, MHas yuyeOHasi JIMTepaTypa, ClEHUabHbIE TEXHUYECKHE CpPEeACTBa
00y4eHHs KOJUICKTUBHOIO M WHIMBHJYaJbHOI'O IIOJb30BAHUS, MPEIOCTABICHUE YCIYI acCHUCTEHTa
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(TTOMOIIHMKA), OKa3bIBAIOIIET0 00YUYAIOMIMMCS HEOOXO0AUMYIO TEXHUYECKYIO TOMOIIlb, & TAKKE YCIYTH
CYpJIONIEPEBOAUUKOB U TU(IIOCYPIONIEPEBOAUNKOB.

a) IUTst cTabOBUISIINX

- Ha DK3aMeHE MPUCYTCTBYET ACCHCTEHT, OKa3bIBAIOIINN CTYJCHTY HEOOXOAUMYIO TEXHHUECKYIO
MOMOIIb C YYETOM HMHIUBUAYAJIbHBIX OCOOCHHOCTEH (OH TIOMOraeTr 3aHATh pabodee MecCTo,
NepeBUraThCsl, IPOYUTATh U ODOPMUTH 3aJJaHKE, B TOM YHUCIIE 3aITMChIBAsI IO/ TUKTOBKY);

- 3aJaHus JUIS BBIMIOJHEHMSA, a TAK)Ke MHCTPYKLHMS O TMOPSAAKE MPOBEACHUS 3ayeTe/IK3aMeHa
o(hopMIISFOTCS YBETUYEHHBIM HIPHUPTOM;

- 3aaHud AJId BBIITOJIHCHHUA HA 3K3aMCHE 3a4UThIBAIOTCA aCCUCTCHTOM,

- MMCHbMCHHBIC 33JJaHUs BBIITOJIHSAIOTCS Ha Oymare, HaJJMKTOBBIBAIOTCSI ACCHCTEHTY;

- obecrieuynBaeTCsl HHIMBUyaTbHOE paBHOMEpHOE ocBemieHue He Mmenee 300 mokc;

- CTYIEHTY JJIsl BBIIIOJHEHHS 3aJlaHusl PH HEOOXOIMMOCTH MPEIOCTABIISCTCS YBEITMYMBAIOIIICE

YCTPOWCTBO;

B) IS TIIyXUX U CIa0O0CIbIIIAITIX:

- Ha 3a4ere/PK3aMEHE TPUCYTCTBYET AaCCHCTCHT, OKA3bIBAIONIMKI CTYACHTY HEOOXOIUMYIO
TEXHUYECKYIO MOMOIIb C YY4ETOM HHIUBHIYaJIbHBIX OCOOCHHOCTEH (OH MOMOTraeT 3aHATh pabouee
MECTO, TIEPEIBUTATHCS, TPOYUTATH U OPOPMUTH 3a/IaHHE, B TOM YHCIIE 3aITUCHIBAS MO/ TUKTOBKY);

- 3a4eT/7K3aMeH MMPOBOUTCS B MUCbMEHHOM (hopme;

- o0ecIeunBaeTCs HATMYKME 3BYKOYCHIMBAIOIICH aIllapaTypbl KOJUICKTUBHOTO MOJIB30BaHUS, IPU

HEe00XOIUMOCTH

oCTyHnarInuMm

MMpCaOCTaBIIACTCA

VHJIMBHUIYQJIBHOTO I10JIb30BAHMS;

- 10 YKEJIAHUIO CTYJEHTA HK3aMEeH MOXKET IIPOBOJUTHCS B MUCbMEHHON (opMe;

1) JUId JMI C HapyLIEHUSMH OIOPHO-JBUIATEIbHOrO ammnapara (TsDKEIbIMH HapyLIEHUSIMU
JBUraTeNbHbIX (DYHKIMI BEpXHUX KOHEUHOCTEH MIIM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- NMCbMEHHBIE 33JJaHUs BBITOJIHAIOTCA Ha KOMIIBIOTEPE CO CIIENMAIN3UPOBAHHBIM IIPOIPAMMHBIM
o0ecrieyeHrneM UM HaJUKTOBBIBAIOTCS ACCUCTEHTY;

- 110 KEJIAHUIO CTYJICHTa SK3aMEH MPOBOJAMUTCS B YCTHOU (hopme.

3BYKOYCHJIMBArOIIasA

anmnaparypa

Mamepuaﬂbno-mexﬁuqecme obecneyenue ()ucuunﬂuﬁbz 07151 UHBANUOO08 U AUy ¢ 0OcpaHu4eHHbiMu

BO3BMONCHOCNIAMU 300p08bﬂ

Haunmenosanue crienuaiabHbIX *
IIOMEIIEHNI U TTOMEIEHUN I
CaMOCTOSTETFHON pabOTHI

OCHAaIIEHHOCTD CIIEIMAILHBIX ITIOMEIIEHUI 1
MTOMEIICHUH TSI CAMOCTOSTEIIEHOW PaOOTHI

[epedyeHp MUIICH3UOHHOTO
MPOTPAMMHOTO 00ECTICUCHHSI.
PekBH3HUTHI TOATBEPIKTAIOIIETO
JIOKYMEHTa

Ayaurtopust Juisl CaMOCTOSATEIbHON
paboTHI U KOJUIEKTUBHOTO
MOJIb30BaHUS CIIEITUAIbHBIMH
TEXHUYECKUMH CPEJICTBAMU JJIsI
o0ydenuns naBanuaoB U aur ¢ OB3 B
KBI'Y, aynuropus No 145

I'naBusb1il kopryc KBI'Y.

- Kommurekt yueOHOI MeOenu: CTONE U
CTYJBS I 00ydaromuxcs (3 KOMIUIEKTa);
Cron 1 ”HBAINAOB-KOJISICOYHHUKOB (1
mt.); KoMnbroTep ¢ MOJKITIIOYEHHEM K CeTH
1 TIPOTPpaMMHBIM obecrieueHneM (3 mr.);
CreuunanbHasi KIaBHaTypa (C yBeINUEeHHBIM
pa3MepoM KIIaBHII, CO CIEIHaIbHOM
HAKJIQJKOM, OTpaHUYMBAIOLLIEN CIly4aliHOE
Ha)kKaTUe COCeTHMX KiaBui) (11mT.);
[punTep amst neyatn penbeGHO-TOUSHHBIM
mpudrom Bpaitns VP Columbia (1 mT.);
IopraTuBHBIN TaKTUIBHBIHN qucnel bpaimns
«Focus 14 Blue» (coBMeCTHMEIi ¢
IUTAHIIETHBIMH yCTPOWCTBAMH,
cmaptdonamu u [IK) (1 mw.); Bymara ms
Ie9aTH pesibe(HO-TOYECUHBIM M PHUHTOM
Bpaitnga, coBmectumoro ¢ npuarepom VP
Columbia; Buneoysenuanrens
noptatuBHeId HV-MVC, nuaronans s3xpaHa
— 3,5 moiima (4 mT.); Ckarupyromas u
yytaromas MamnHa SARA-CE (1 mr.);
JIKOMCTUK KOMIIBIOTEPHBIN
aIanTHPOBAHHBIN, OeCPOBOAHOM (3 1IT.);

[ponyktet MICROCOFT (Desktop
Education ALNG LicSaPk OLVS
Academic Edition Enterprise)
noamnucka (Open Value
Subscription) No V 2123829
Kaspersky Endpoint Security
Cranpaptaeiid Russian Edition No
JIuuensun 17E0-180427-50836-287-
197.

ITporpammsl U1 cO31aHUS U
pelaKTHpOBaHUs CyOTUTPOB,
KOHBEPTHUPYIOLIEE peub B TEKCTOBBIN
1 JKECTOBBIH (pOpMAThl Ha SKpaHe
KoMITbIoTepa: Maiikpocodt
JukreinT:

https://dictate.ms/, Subtitle Edit,
(«Cypnotdony (becrnmaTHbie).
[TporpamMma HEBU3yaJIbHOTO JJOCTYIIA
K HHPOPMALIMH HA SKpaHe
koMmmstorepa JAWS for Windows
(becrnatHas);

[Tporpamma 1 4TeHUS BCIyX
TekcToBbIX (ainos (Tiger Software
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BecnpoBonnas Bluetooth rapauTypa c Suit (TSS)) (Homep nuueH3UN

KOCTHOM MpoBoAnMOCThIO «AfterShokz 5028132082173733);

Trekz Titaniumy (1 mr.); [IpoBoxHas [Iporpamma 3xpaHHOTO OCTYTIA C
TapHUTYpPa ¢ KOCTHOIH NPOBOJIMMOCTBIO CHHTE30M PEUH JUIS CIICNbIX 1
«AfterShokz Sportz Titaniumy (2 mr.); crabosuasmux (NVDA)
[IpoBonnas rapuautypa Defender (1 mr.); (6ecrutaTHas).

[epconansubrii kommynukatop EN —101 (5
mt.); CrenuanbHble KIaBUATYpPHI (C
YBEJIMUYEHHBIM pa3MepoM KJIaBUIIL, CO
CIEUAIbHOM HAKJIaJKOMI, OrpaHUYUBAIOLIEH
cllyualiHOe Ha)xaTue COCeHUX KJIaBHIN);
KnaBuatypa agantupoBaHHas ¢ KpYHIHBIMU
KHOIIKaMH + IUIaCTUKOBAs HaKJIaJIKa,
paszensomas KiIaBuiy, becnposoaHast
Clevy Keyboard + Clevy Cove (3mir.);
JxoiicTK KoMITBIOTEpHBIH Joystick
SimplyWorks 6ecripoBomHoi#t (31T.);
Hoyt06yxk + mpucraBka ais aif-TpeKkuHra K
HOyTOYKY PCEye Mini (1 mrT).

*CneuunaibHble IOMELICHUS - YUeOHbIE ayJUTOPHH JJIs IPOBEJCHUSI 3aHATHUH JICKIIMOHHOTO THUIA, 3aHSATHH CEMHHAPCKOTO
THUIA, KypCOBOTO IIPOEKTHPOBAHHMS (BBINOIHEHHUS KYPCOBBIX paboT), TPYNIIOBBIX U MHIMBUAYaJIbHBIX KOHCYJIbTAIIMN, TEKYIIIEro
KOHTPOJISL ¥ IPOMEKYTOYHOM aTTeCTalllK, a TAK)Ke IIOMEIICHHS JJIsl CAMOCTOSTENILHOM paboThI



Mpuiaoxenne 1
JIMCT NBMEHEHUWH (JIONTOJTHEHUI)

B pabouyio mnporpammy no guciiuimHe «HOCTpaHHBIA $3bIK B TpodecCHOHATBbHON  chepe
(MpoABUHYTHIA YPOBEHB)» MO HampanieHHI0 moAroToBku 38.04.04 — ['ocygapcTBEeHHOE M MYHULIUIIAIBHOE
ynpasienue; IIporpamma «CucremMa rocyJapCTBEHHOIO W MYHUUUIIAJBHOTO YIPABICHUS» Ha
y4eOHBIN TOT

Hepeqenb BHOCHMBIX

Nemi/m | Duement (mynkr) PIT . .
U3MeHeHUil (101O0JIHeHMiH)

IIpumeyanue

O6CY)KI[€H8. U PCKOMCHIOBAHA Ha 34CCHaHUU Ka(beI[pLI MCHCIPDKMCHTA U MAapKETHUHIA IIPOTOKOJI Ne

or" " 20 T
3aBeayroniuii kadenpoit / /
3aBemyrommii Kadenpou / /

IoAIUCh, pacnm(prBKa noAIMuCH, aara
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IIpunoxenne 2

Pacnpenesienue 6a,1710B TeKylero u pyoe:;kHoro KOHTPOJIs

Cymma b6annos

Nen/n Bud konmponn Oowan cymma | 1-a1 mouka 2-a mouka | 3-1 mouka
1- | Iocemenue 3aHaTHi 00 10 6annos 00 3 0. 00 30. 00 4o.
2- | Tekymuii KOHTPOIIb: 00 30 bannoe 00 10 6. 00 10 6. 00 10 6.
3. | PyOexHblil KOHTPOIIB 00 30 6annos 20 10 6. 00 10 6. 00 10 6.
TECTHPOBaHUE ot 0- mo 126. ot 0- 1o 46. ot 0- 1o 40. ot 0- 1o 40.
KOJZIOKBHYM ot 0 mo 186. or 0 10 6 0. or 0 10 6 0. or 0 10 6 6.

Htoro cymma TeKyIero 1 pyoexHoro
KOHTPOJISt 0o 706annos 00 236. 00 236 00 246

Ileprrit sTam (0a30BBI)ypOBEHB) —
OLICHKA «Y/IOBJICTBOPHTEIHLHO)

He menee 36 0.

He meHee 12 0.

He MeHee 12

He MeHee 12

0 0
Bropoii 3tan (IpoaBUHYTHIN)YpOBEHB) menee 70 0.
— OIICHKA «XOPOIIIOY (51-69 6.) MeHee 23 0 MmeHee 23 0 MeHee 240
Tperuit stanm (BBICOKHUH YypOBEHB) -
OIICHKA «OTJIHYHOY» He meHee 70 6. | He meHee 23 6. | He MeHee 23 HEe MeHee
0 246
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IlIkana oyenuganun naanupyemuix pe3yibmamos 00y4yeHus

Texkymuii 1 py0exHbIil KOHTPOJIb

IIpuaoxenne 3

Cemectp HIkama oneHUBaHUA
0-35 6amioB 36-50 OaytoB 51-60 6ayoB 56-70 OamioB
YacTtuaHoe ITonHoe unu | IlomHoe win | IlonHoe moOcCemeHue
MOCeIIeHue YacTUYHOE JaCTHYHOE ayIUTOPHBIX
ayIUTOPHBIX 3aHATUN. | MTOCEUIEHUE IIOCCIICHHE 3aHATHH.
HeynoBneTBopUTENbH | ayIUTOPHBIX 3aHATHI. | ayIUTOPHBIX IlonHoe BBIIOIHEHHE
oe BEITIONTHEHWE | YacTuduHOE 3aHATHIH. u 3aluTa
71a00paTOPHBIX M | BBITIOJIHEHHUE u | ITooHoe 71a00paTOPHBIX n
MpaKTUYECKUX padoT. | 3aImTa BBIIOJIHCHHE U | MPaKTHYECKUX
[Tnoxast moAroTOBKA K | JTJAOOPATOPHBIX M | 3amuTa 3aHATHUH.
OayIbHO- IIPAKTUYECKUX DPAOOT. | 1a00paTOPHBIX u | Beimonnenune
PEUTHHTOBBIM Brimonnenue MPAKTUYECKUX TECTOBBIX  3aJIaHHi,
MEPOTIPUSITHSIM. TECTOBBIX  3aJlaHuii, | paboT. BeinosgHeHnE | OTBETHI Ha
CryneHt HE | OTBETHI Ha | TECTOBBIX 3aJaHuM, | KOJUIOKBUYME Ha
JIOTTyCKaeTCst K | KOJUIOKBUYME Ha | OTBETHI Ha | OLIEHKU «OTJIUYHOY.
MIPOMEKYTOUHON OLICHKH KOJUIOKBUYME Ha
aTTecTanyuu «YIOBJICTBOPUTEIBHO | OILICHKU «XOPOIIOY.
».
Hpomeofcymouuaﬂ ammecmauus
Cemectp IIkama orleHUBaHUS

He 3aureno
(36-60)

3auTeHo
(61-70)

Crynent umeer 36-60 OawioB Mo wuroram
TEKYIIETo U pyOeKHOT0 KOHTPOJIS, Ha 3a4ETe
HC OTBCTUJI HU HA OJIUH BOITPOC.

Cryaent umeer 36-45 0amioB 1O HUTOTam
TEKyIIer0o U pYOeKHOro KOHTPOJS, Ha
3aueTe MPEICTaBUII MOJHBI OTBET Ha OJUH
BOMPOC M YACTHUYHO (TOJHOCTBHIO) OTBETHI
Ha BTOPOM.

Crynent umeer 46-60 0amioB mo UTOram
TEKYIIeT0 W PYOSKHOTO KOHTPOJIS, Ha
3aueTe Jai MOJHBIM OTBET HA OJMH BOIMPOC
WJTM YaCTHYHO OTBETHJI Ha 00a BoIpoca.
Crynenty, umermeMy 61-70 6amioB 1o
WUTOTaM TEKYIIEro W pPyOe)HOro KOHTPOJIA,
BBICTABIISIETCSl OTMETKA «3a4TeHO» 0e3 caun
3a4€Ta.
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