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1. desb u 321244 OCBOCHUS TUCHUILIMHBI (MO1YJIs1)

lenpt0o OCBOCHHMS IUCHUIUIMHBI «MHOCTpaHHBIA (QaHTJIUHCKHI) S3BIK» B COOTBETCTBHH C
tpeboBanusimu  OIIOII BO  sBnsercs OBiaaeHHE CTYyACHTAMH HEOOXOJUMBIM  ypOBHEM
KOMMYHHUKATUBHOW KOMIIETEHLUHU JIJISl PEIIEHUsI COIMAIbHO-KOMMYHUKATUBHBIX 33a]a4 B Pa3IUYHbBIX
obnacTssx OBITOBOM, KyJIbTYPHOU, MPO(ECCHOHATBLHOW W HAYYHOUW NEATEIBHOCTH TpU OOIICHUH C
3apyOexHbIMU apTHEpamMu. OO0yueHe HHOCTPAHHOMY SI3BIKY TaK)Ke MIPU3BAHO 00ECIICYNTh:

- IOBBIIIEHUE YPOBHS Y4eOHON aBTOHOMUH, CITIOCOOHOCTH K CaMOOOPa30BaHHIO;

- pa3BUTHE KOTHUTHUBHBIX U UCCIIEIOBATEILCKUX YMEHUI;

- pazBuTHE HHPOPMAITMOHHON KYJIBTYPHI;

- paciMpeHe Kpyro3opa v MoBbILIICHHE 001eH KyJIbTypbl CTYACHTOB;

- BOCIIUTAaHUE TOJEPAHTHOCTU U YBAKEHUS K TyXOBBIM IIEHHOCTSIM Pa3HbIX CTpaH U HaApOJIOB.

3agavyaMu OCBOEHUS TUCIUTUIMHBI « MHOCTpaHHBIN (AHTJIMHCKUI) SI3BIK» SBIISTFOTCS:

- (opMHUpOBaHHME COIMOKYJIBTYPHOW KOMIIETCHIIMM ¢ TOBEJCHUYECKHUX CTEPEOTHIIOB,
HEOOXOUMBIX JIJIsl YCIIEUTHOW aJanTaluy BbIITYCKHUKOB Ha PHIHKE TPYAQ;

- Pa3BUTHE y CTYJEHTOB YMEHHUS CAMOCTOSITEJIBHO IPUOOpETaTh 3HAHMS JJISl OCYILLECTBIICHUS
OBITOBOM U TTPOGECCHOHATLHON KOMMYHHKAIIUN Ha HHOCTPAHHOM SI3BIKE;

— TOBBIIICHNE YPOBHS Y4€OHOH aBTOHOMHH, CIIOCOOHOCTH K CaMOOOpa3oBaHHIO, K paboTe ¢
MYJIbTUMEAUMHBIMU TMPOTPAMMAaMHU, SJIEKTPOHHBIMHU CJIOBApsIMH, WHOSI3BIYHBIMU pPECypCcaMu CETU
WHTepHer;

- pa3BUTHE KOTHUTUBHBIX U HCCIIE0BATENbCKUX YMEHUHN, PACIIMPEHHUE KPYTo30pa U MOBBIIICHHE
MH()OPMAIIMOHHOM KYJIBTYPBHI CTY/ICHTOB;

- (bopmupoBaHue npeacTaBieHUsT 00 OCHOBaX MEXKYJIbTYpPHOM KOMMYHHKAIIUH, BOCITUTAHHE
TOJIGPAHTHOCTHU ¥ YBOXXCHHS K TyXOBHBIM IIEHHOCTSIM Pa3HbIX CTpaH U HapOOB;

- pacmMpeHHe CIIOBAapHOro 3amaca U (opMHpoOBaHHE TEPMUHOJIOTHYECKOTO ammapara Ha
WHOCTPAHHOM SI3bIKE B TIpejieiax npodeccuoHanbHOl chephl.

2. Mecto aucuunjaunsl (MoayJs) B ctpykrype OIIOII BO

VYyeOnas aucuumianHa «VHOCTpaHHBIN A3BIK» H3ydaeTcss Ha 1-2 KypcaX, BXOAMT B COCTaB
«KOMMYyHUKAaTUBHOTO» MOJyJsl M OTHOCHTCA K oOs3aresnbHOM uactu brnoka 1 ocHOBHOM
npodeCcCHOHAIbHON 00pa30BaTEbHON TPOTPAMMBIL.

Jli1s 0cBOEHMS JUCLUUIUIMHBI HE0OXOAMMBI 3HAHUS, YMEHHUS, HABBIKU, CPOPMUPOBAaHHBIE B MpoLIEcCe
M3YYEeHUsI TUCHUIUINHBI « IHOCTpaHHBIN A3bIK» (IIpOrpaMMa CpeHeN MIKOIbI).

Kypc yuebHolt mucuurmummael «MHOCTpaHHBIM — (QHIJIMMCKHM) — S3BIK» UMEET IMPaKTHKO-
OPHUEHTHPOBAHHBIN XapaKTEeP U MOCTPOEH C YUYETOM MEKIUCIMUIUIMHAPHBIX CBSA3EH, B IIEPBYIO OYEpEb,
3HAaHUHM, HAaBBIKOB W YMEHHM, NMpHOOpeTaeMbIX CTyJIEHTaMH B NPOLECCe M3YYEHUs COLMAIBHBIX
JUCIUIUIAH U TUCHUIUIMH PO(eCcCHOHATIBHOTO UK

3. TpedoBaHus K pe3yJibTATaM OCBOEHHUS THCHUILIMHBI (MOTYJI51)

B coBokymHOCTM ¢ JpyruMu JucHMIiMHaMu npoduins «Hamorm u Hamoroo6ioxxeHue»
nucuuruHa «VHOCTpaHHBIN (QHIJIMICKUN) S3BIK» HaIpaBieHa Ha (QOpMUpPOBAHUE ClEIyIOMEH
komrnereHIMH B cootBeTcTBUM ¢ PI'OC BO u OIIOII BO no nanpaBnenuto noarorosku 38.03.01
«DKOHOMUKa» (YypOBEHb OaKaiaBpuara):

VYK-4. Cnoco0OeH oCylIecTBIATh Je0BYI0 KOMMYHHKAIIMIO B YCTHOM U MUCbMEHHOM (opmax
Ha roCyJIapcTBEHHOM si3bike Poccuiickoit Denepanny 1 ”HOCTpaHHOM(BIX) sI3bIKe(ax)

Koa n
Kareropus Kon n HaumeHoBanne | HaumeHo | Pe3yabraThl 00yuyeHus
KOMITeTeHI U KOMITETEHIIM U BaHHe
HHIMKAT
opa
AOCTHKE




HHUA
KOMIIECTE
HIIMHA

KommyHnukanust

YK-4: Cnocoben
OCYIECTBIISTh
JIEJIOBYIO
KOMMYHUKAIUIO B
YCTHOU U MUCbMEHHOMN
dopmaxna
roCyAapCTBEHHOM
a3bIke Poccuiickon
denepaunu U
MHOCTPaHHOM(BIX)
s3bIKe(ax)

YK-4.1.
3HaTH

YK-4.2.
YMmerh

YK-4.3.
Baanernb

3Haer:

1. 3HaueHHEe KOMMYHHUKAIMM B
npodeccruoHaIbHOM B3aUMOJICHCTBHH;
2 OpUHLOUOB KOMMYHUKALMU U
npodeccHoHaIbHON ITHKY;

3.  S3bIKOBBIE ~ KOMMYHHUKAaTHBHO
pueMiIeMble CTHIIN JIETIOBOTO
o0IIeHus Ha TOCYIapCTBEHHOM U
WHOCTPaHHOM(-BIX) SI3bIKAX,
BepOabHbIC u HeBepOaIbHbIE
cpencTaa B3aMO/ICHCTBUS c
napTHepamH;

4.  KOMIBIOTEPHBIE  TEXHOJIOTHH
NIOMCKa HEOOX0TUMON HH(OpMAIK B
npouecce  peumieHUs  Pa3IMYHbBIX
KOMMYHHKATHBHBIX 3a1a4 Ha
rOCYapCTBEHHOM W WHOCTPaHHOM (-
bIX) SI3bIKAX;

5. CTMIHMCTUKY YCTHBIX JEJOBBIX
pas3roBOpoOB, ouUIIHATBEHBIX u
HEO(PHUINAIBHBIX HCeM,
COLMOKYJITYPHBIE  pa3Nu4usi B
dopmaTe  KOppECIOHJCHIMH  Ha
roCcy/1apCTBEHHOM M MHOCTPAHHOM (-
bIX) SI3BIKaX;

6. COBPEMEHHbIE CpeacTBa
UH(POPMALIMOHHO
KOMMYHUKAIIHOHHBIX ~ TEXHOJIOTHIA;
TEXHOJIOTHIO nepeBojia
aKaJIeMUYECKUX TEKCTOB c
MHOCTPAHHOTO (-bIX) Ha
rOCYJIapCTBEHHBIH A3BIK.

Ymeer:

1 - cosmaBath Ha pYCCKOM H
WHOCTPAaHHOM SI3BIKaX IHUCHMEHHBIC
TEKCTbl HAay4yHOro M O(HIMAIbHO-
JIEJI0BOTO CTUIEN peun o
npogeccuoHaIbHBIM BOIIpOCaM;
BBIOMPATH KOMMYHUKaTHBHO
npuemiieMble CTHITN JIeI0BOTO
oOlIeHUs Ha TOCYAapCTBEHHOM H
WHOCTPaHHOM (-BIX) A3BIKAX,
BepOabHBIC u HeBepOaIbHbIE
cpexacTsa B3aUMOJICHCTBHS c
napTHEpaMH,

2 - WCIONB30BaTh HH(OPMAIIMOHHO-
KOMMYHUKAITHOHHBIE TEXHOJIOTHH TTPH
MoMCKe HeoOXxouMoi HHpopMaIy B
mporecce  pelieHus  pa3IuyHbIX




KOMMYHHUKATHBHBIX 3ama4y Ha
roCcy/1apCTBEHHOM M MHOCTPAHHOM (-
BIX) SI3BIKAX; BECTH KOMMYHHKATHUBHO
U KYJIbTYpHO TpPUEMIIEMO YCTHbBIE
JICJIOBBIE pasroBOpbI Ha
roCcy/1apCTBEHHOM M MHOCTPAHHOM (-
bIX) SI3bIKAX;

3 - BECTH [CJOBYIO IMEPENHCKY,
YYUTHIBas OCOOCHHOCTH CTUJIMCTUKH
opuMaIbHBIX W HEOo(PHUIIHATbHBIX
MHMCEM, COIMOKYIIbTYPHBIC Pa3INyus B
dbopMare  KOppECHOHJCHIMH  Ha
roCy/1apCTBEHHOM M MHOCTPAHHOM (-
bIX) SI3BIKAX;

4 - BBITIOJIHATH 11(S]9:100)
aKaJeMHYECKHUX TEKCTOB c
WHOCTPAHHOIO (-bIX) Ha
rOCYIapCTBEHHBIN A3bIK.

Baaneer:

1 - ombITOM TIPEICTABICHHS TJIAHOB U
pe3ynbTaToB COOCTBEHHOM u
KOMaHAHOMN JIESITETbHOCTH c
UCIIOJIb30BaHUEM KOMMYHHUKATHBHBIX
TEXHOJIOTHA Ha Pa3ITUYHBIX
MEPONPUITHSIX, BKJTIOYAst
MEXTyHapO/IHBIC;

2 - HaBBIKAMH YCTHBIX JEJOBBIX
pasroBOpOB Ha TOCYAAPCTBEHHOM H
UHOCTPAHHOM (-bIX) SI3bIKAX; HABBIKOM
3¢ pexTUBHOTO y4yacTust B
aKaJeMHYeCKHX U MPodecCruoHAIbHBIX
JTUCKYCCHSIX;

3. HenoBOM NEPENHUCKOM, YUYUTHIBAs
0COOEHHOCTH CTUJIUCTUKU
opUIMANBHBIX W HEO(PUIIMAIBHBIX
MACEM, COITMOKYJIbTYPHBIC Pa3INdus B
dbopMaTre  KOppECHOHICHIIMH  Ha
roCy/1apCTBEHHOM M MHOCTPAHHOM (-
bIX) SI3bIKAX;

4 - MEePEeBOJIOM  aKaJIEMHUYECKUX
TEKCTOB C HHOCTPAaHHOTO (-bIX) Ha
TOCYIApCTBEHHBIN SI3bIK

4. Cooepicanue u cmpykmypa oucyuniunsl (Mooyis)

Tabnuua 1.Cooepicanue oucuyunaunvt (mooyisn)«Huocmpannwtii (anzauickuii) azvik» 1-4

cemecmpaol




HaumenoBaHue pasjaeia

Coaepsxanue pasgena

DopMbI
TeKyLIero
KOHTPOJIA

1 cemecmp

Public Administration

Textl: The History of Public
Administration

Dialogue: Why do people study
public administration?
I'pammaTuka:

1. Present simple, present
continuous, stative verbs

Past simple, past continuous, used
to

Present perfect simple, present
perfect continuous

(13), 9), (K)
(13), (T), (A)

Case Study: New Deal

Case Study: New deal
Text  2: ‘Satisfiers’
‘Motivators’
I'pamMmartuka:

Past perfect simple, past perfect
continuous

Future time (present continuous,
will, be going to, present simple)
Prepositions of time and place

and

(13), (9), (K)
(13), (T), (A)

Company Structure

Text I: Company Structure.

Text 2: How is the World of
Organized Work Changing?
I'pammartuka:

Passive Voice

Countable and uncountable nouns
Articles
Modals:

advice,

ability,  permission,

obligation, probability,

possibility

(A13), (9), (K)
(13), (T), (A)

6 cemecmp

The Present and Future
Public Administration

of

Text. The Present and Future of
Public Administration
Dialogue: You and
Influences.

I'pammaruka:

1. Modals: the modal perfect
2. Questions, question tags,
indirect questions

3. Soandsuch,too and enough

Your

(13), 9), (K)
(A3), (T), (A)

Contemporary  Vision
Democracy

of

Text I: Case study: Contemporary
Vision of Democracy.

(A3), 3), (K),
(1), (A)




Text 2: Job Application.
I'pammaruka:

Comparatives and superlatives
PerfectParticiplePassive

(A3), (T)

6. Women in Business Text: You’re Fired. (13), (@), (K)
Dialogue: Do We Need More
Women Managers? (13), (T), (A)
I'pammartuka:
Conditionals 1: (zero, first,
second)
Conditionals 2: (third)
Reported speech
7 cemecmp
7. Regional Administration Text I: Regional Administration. (13), (A), (K)
Text 2: Manufacturing and | (3), (T), (D)
Services.
I'pammaruka:
1. Reported questions, questions,
requests
2. Direct and indirect objects
3. Wish
8 The Duties of a Regional | Text I: The Duties of a Regional | (/13), (A), (K)
Administration Administration. (I3), (T), (®)
Text 2: The problems of regional
administration in the US and
Canada.
I'pammartuka:
-ing and infinitive
Both, either, neither, so, nor
9 Local Authorities in the | Text 1: Local Authorities (I3), (A), (K)
Contemporary World Text 2: Local Authorities in | (I3),(T), (D)
Foreign Countries
I'pamMmartuka:
Modal verbs
Articles
10. Logistics Text I: Pull and Push Strategies. (13), (A), (K)
Text 2: Supply Chaining. (I3), (1), (@)
I'pamMmartuka:
Connectives
The causative
Phrasal verbs
11 Citizen Relationship Studies | Text 1: Citizen Relationship | (A3), (A), (K)
Studies (13), (T), @)

Dialogue: Is it important to plan
the project prior to implementing
it?




I'pammartuka:
Revision of Tenses in Active

12 The Theory of Management

Text 1: Functions of Management
Text 2: Levels of Management
I'pammartuka:

Revision of Tenses in Active and
Passive

(13), (A), (K)
(13), (1), 3)

B rpadge 4 mpuBOASTCS IUIaHUpYeMble (GopMBbI

TEKYyIIEro KOHTPOJs: aomainHero 3ananus (/13) Hamucanue
pedepara (P), annotarus (A), acce (D), kouoksuyMm (K), pyoexusiii koutposs (PK), rectuposanue (T) u T.1.

Ha m3ydenue kypca orBoautcs 288 uaca (8 3.e.), U3 HHX: KOHTaKTHas pabora 136 4., B ToM
YHCIIe MPaKTUYECKUX (ceMUHapckux) — 136 yacoB; camocrositenbHas pabora cryaeHTa 98 uacos;

3aBepIaeTcs FK3aMeHOM (27 4acoB).

Crpykrypa aucuunjanubl (MoayJisi) «AHOCTpaHHBIN (AHTIMACKHUI) SI3BIK»
Tabnuya 2. Obwas mpydoemkocnms Oucyuniunsl cocmasisiem 8 3awemmuvlx eounuy (288 waca)

Y10€eMKOCTb, Yachl/3a4eTHbIE eIMHUIIbI
Buas1 pa6ot 1 2 3 4 Bcero
cemectp | cemectp | cemectp | Cemectp

OO0mas TpyroeMKocTh (B yacax) 72 72 72 72 288

KonTakTHas padora (B yacax) 34 34 34 34 136

Jlexyuu (JI)

Ilpaxmuyeckue 3anamus (113) 34 34 34 34 136
Cemunapckue sauamus (C3) He npenycmoTpeHbl

Jlabopamopuwvie pabomut (JIP) He npenycMoTpeHsl

CamocrosiTeibHasE padora (B 29 29 29 11 98
yacax):

CamMocTosTepHOoe U3yYCHUC 29 29 29 11 98
pazaenoB/ TeM

Kypcogas padota (KP), xypcoBoit He mpenxycMoTpensl
npoekt (KII)

[TonroroBka ¥  TIPOXOXKIEHUE 9 9 9 27 54
IPOMEKYTOUHOW aTTECTAIHH

Bun NPOME:KYTO4YHOM | 3auer 3ayer 3auer IK3aMeH
aTTecTanuu

Taonuuya 3. /lekyuonnvie 3anamus — e npedycmompena

Taonuya 4. lIpakmuueckue 3anamus (cemMunapcKue 3aHAmMUsL)

Ne Tema

n/n

1. | Public Administration

2. | Case Study: New Deal

3. | Company Structure

4. | The Present and Future of Public Administration
5. | Contemporary Vision of Democracy

6. | Women in Business

7. | Regional Administration

8. | The Duties of a Regional Administration

9. | Local Authorities in the Contemporary World




10. | Logistics
11 | Citizen Relationship Studies
12 | The Theory of Management

Tabauya 5. Jlabopamophuvle pabomwvi no oucyuniune (MoOyi) — He npedycMompeHuvl

Tabauya 6. Camocmosmenvhoe uszyuerue pazoeios OUCYUNIUHbL (MoOYis)

l'{\}.(_li[ BOHpOCLI, BbBIHOCUMBIC Ha CAMOCTOATCIIbBHOC U3YYCHUC
1. | Banking

2. | Ventura Capital

3. | Bonds

4. | Stocks and Shares

5. | Derivatives

6. | Accounting and Financial Statements

5. Ouyenounvie mamepuanst 011 meKyuie2o u pyoesHcHo20 KORmpOosa ycneeaemocmu
U RPOMENCYMOYUHOU ammecmayuu

KoHeyHbIMU pe3ysibTaTaMH OCBOSHHS MPOTPAMMBI JUCIHILTUHBI SIBISTFOTCSI COPMUPOBAHHBIC
KOTHUTHUBHbBIE JECKPUNTOPBl «3HATH», «YMEThY», «BIAACTh», pACHHCAHHBIE [0 OTAEIbHBIM
KOMITeTeHIHSIM. DOPMUPOBAHUE ITUX JECKPUIITOPOB MPOUCXOIUT B TEUCHUE BCETO CEMECTpa 0 dTaram
B paMKax pa3jIMYHOr0 BU/A 3aHITUN U CAMOCTOSTENIbHOIN paboTHI.

B xonme u3ydyeHus IUCHUIUIMHBI MPELYCMATPUBAIOTCS MEKyuiuil, pyoescHvlii KOHmpoib u
RPOMENHCYMOUHAA ammecmayus.

5.1 OueHovHbIe MAaTEPHAJIBI 1JIs1 TEKYLIET0 KOHTPOJIS (KoHmponupyeman komnemenyus YK-4).

Llenv mexyweeo KoHmpons — OIEHKa pe3yJbTaToB pabOThl B ceMmecTpe M oOecredeHue
CBOCBPEMEHHOM 00paTHOW CBS3H, JUIsl KOPPEKIUUA O0yUYEHUS, aKTUBH3AIMHA CAMOCTOSITEIILHON PabOThI
oOyuaromierocsi. OOBEKTOM TEKYIEro KOHTPOJS SBISIOTCS KOHKPETU3MPOBAHHBIE PE3yJbTaThl
o0ydeHus (yueOHbIE TOCTHKEHUS) TI0 JUCIUILTHHE.

Texyuwyuii KOoHmpo1p yCIIeBa€MOCTH 00ECIIeUNBACT OLICHWBAHUE XOa OCBOCHHS TUCIUTUIHHBI
«HOCTpaHHBIN SA3BIK B MIPOPECCHOHAIBHON chepey» W BKIIOYAET YCTHBIE M MUCHbMEHHBIE OMPOCHI 10
BCEM BHJIaM PEYEBOM JEATEIHHOCTH, IOMAIIHEE 3a/laHne, KOHTPOJIbHBIE PabOThI, TECTUPOBAHUE, ICCE,
AHHOTUPOBAHHUE TEKCTA, KOJUIOKBUYM.

Orenka kauecTBa MOJATOTOBKM HAa OCHOBAaHUM BBIMOJHEHHBIX 3a/laHU BeAeTCs MpernojaBaTesneM (C
00CyXIEeHUEM PE3YyJIbTATOB), OAIIIIBI HAYUCIISIOTCS B 3aBUCUMOCTH OT CJIOKHOCTH 3aJaHUsI.

5.1.1. Tunosble 3aaHus 1JI YCTHOI'O ONPoca Mo Jucuuninie « AHOCTpaHHBIN SI3BIK»:

[lenpro M3y4eHUS MHOCTPAHHOTO SI3bIKA SIBISIETCS (DOPMUPOBAHUE y CTYJIECHTOB HAaBBIKOB YTCHHS U
[I€pEBO/1a Ay TEHTUYHBIX TEKCTOB I10 CIIELMAIIBHOCTH, [OMOJIHEHUE UX CIIOBAPHOTIO 3amaca CrenualbHOn
MpoeCCHOHAIBHON JIEKCUKOW, a TaK)Ke€ PAa3BUTHE HABBIKOB MPOQPECCHOHAIBHO-OPUEHTHUPOBAHHOMN
YCTHOW peuu A OoJiee MIMUPOKOro BKIIOYEHHUS B chepy OOIIEeHUsT HA aHTIHICKOM SI3bIKE B 001acTH
MEarOTUKH M MCUXO0JIOrMU. Kakmoe MpakTU4YecKoe 3aHSATHE BKIIOYAECT OPUTHMHAIBHBIA TEKCT IJIS
MPAKTUKU TEPEBOJAA, O3HAKOMHUTEIBHOI'O, ITOMCKOBOIO W H3Y4YalOUIEro YTEHHS, JIEKCUYECKUE,
rpaMMaTH4YeCKHE M KOMMYHHUKATHBHBIE YNpaKHEHUA. [JaBHBIA ymop JenaeTcs Ha H3yYeHUE,
TOJIKOBaHUE IEPEBOJIA U IEepelavy COJIEPKaHUS TEKCTa, a TAK)KE HA PACIIUPEHHUE CIIOBAPHOIO 3amaca
CTY/ICHTOB W Ha aHAIN3 W3Y4YaeMBIX JICKCHYECKUX E€AWHHIL (BBISIBJICHHE MHOTO3HAYHOCTH, MOI00D
CUHOHHMMOB, aHTOHUMOB U T.J1.) B IIENISIX Pa3BUTHUS HABBIKOB YCTHOUW U MUCBMEHHOU peuu. YpakKHEHHUs
TSl pa3BUTHSI HABBIKOB YCTHOM PEYH JIal0T BO3MOYKHOCTh HAYYUTHCS COCTABIIATH COOOIIEHNE HA OCHOBE
MPOYUTAHHOTO TEKCTa, BBIpAXKaTh CBOE MHEHHUE IO MOBOJAY MPOUYUTAHHOTO, BECTH Oeceqy B paMKax
M3yYEHHON TEMATHKH.

1. Read and translate the text.
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PERSPECTIVES OF PUBLIC ADMINISTRATION

The Political perspective is the pluralist democracy model. The fundamental values of the political
perspective are representation, responsiveness, accountability, and separation of powers: the purpose of
the doctrine of separation of powers in the American constitution was not to avoid friction, but to create
friction to save the people from abuse of power. The political perspective also grew out of recognition
that the policy administration dichotomy was mythical and public administration, in reality, is necessary
a political endeavor.

In the United States, because the constitution does not provide a solid foundation for the existence of
government agencies and bureaus, they “more or less perforce are in the business of building,
maintaining, and increasing their political support. They lead and in large part are led by the diverse
groups whose influence sustains them. Frequently they lead and are led in conflicting directions. This is
not due to incapacity to see the contradictions in their behavior but is a result of the contradictory nature
of their support.”

The Legal Perspective view public administration as applying and enforcing the law in concrete
circumstances, and a process marked increasingly by judicialization (i.e. the tendency for administrative
processes increasingly to resemble courtroom procedures) and by a growing concern for protecting and
maximizing individual rights through legal procedures in administrative activities. The legal perspective
values stressed by the legal perspectives: procedural due process, individual substantive rights and equal
protection of the laws, equity in the sense of substantive fairness in the result of conflicts between private
parties and the government, and constitutional integrity.

Managerial public administration emerged in the second half of this century as a form of coping with
the fiscal crisis, as a strategy of making the administration of the huge services the state took on less
expensive and more efficient, and as a device to protect the public patrimony against corruption.

Match up the following words and definitions.

1 consultant A a plan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) D a person who provides expert advice to a company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important position

3.The text contains a number of common verb—noun combinations. Use the word combinations in
the box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set objectives
supervise subordinates

1 After an organization has , it has to make sure that it achieves them.

2 Managers have to find the best way to ____ all the human, physical and capital ___ available to them.
3 Some people _ better on their own while others work better in teams.

4 Managers the work of their ___and try to develop their abilities.

5Managers __ the  of their staff to see whether they are reaching their targets.

Top managers have to be preparedto _ if they occur and then have to_ quick .

4.Case study: Selecting a Chief Operating Officer Three companies are looking for a senior manager
— a Chief Operating Officer who will be responsible for managing the company’s day-to-day
operations, and making sure that all operations are efficient and effective.

Company C is a private | Company B is a software | Company A is a cigarette
television ~ channel  whose | developer that employs a lot of | manufacturer that has to
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objective IS tobroadcast | young, creativetalented and | modernize  its  production
programmesthat get as big an ratherundisciplined people systems in order to become
audience as possible,in order to profitable, inan industry that has
maximizeadvertising revenue. an increasingly bad reputation.

Which of the following candidates might be the most suitable for the given positions? Here are some
extracts from their letters.

Candidate 1 | My skills involve helping businesses achieve their objectives. Throughout my career
I have ensured that my subordinatessuccessfully executed the strategies developed by
seniormanagement, delivered results and maximized revenue.

Candidate 2 | | see my main skills as being able to communicate with andmotivate people, to help
them develop and accomplish theirobjectives, while also working effectively in teams.
Candidate 3 | At this stage in my career, | see myself in a challenging new positionthat involves
setting objectives and deciding how the organization canachieve them. | would then
concentrate on measuring the performance of the staff.

Candidate 4 | My career demonstrates an ability to analyseproblems, find solutions and implement
them.l also have strong communication skills andexperience in explaining difficult
decisionsto employees, investors, journalists, and so on.

5.Answer the questions.

A. In what century was public administration formed as a discipline?

B. What does Luther Gulick’s theory of organization emphasize?

C. Who used NPM approach in the 1990s and what for?

D. Why do people study public administration?

E. Do you think it is important for government officials to know history? Why?
6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative
Profit
Achieve
Depend

Retell the text.

Memoouueckue ykazanusa 011 n0020MOGKU K NPAKMUYECKUM 3AHAMUAM
Kaxnoe npakTuueckoe 3aHATHE 11e7eco00pa3HO HauMHAaTh C OBTOPEHUSI TEOPETHUECKOrO MaTepHara,
KOTOPBIH OyZIeT MCITOIb30BaH Ha HEM. [[JIst TOr0o O4eHb BaKHO YETKO COPMYIHPOBATH IIETh 3aHITHS U
OCHOBHBIE 3HAHMSI, YMEHUS M HABBIKH, KOTOPHIE CTYICHT JIOJDKEH MPUOOpecTH B TedueHue 3aHsaTus. Ha
NPaKTUYECKUX 3aHATUSAX TPEToaBaTelb MPUHUMAET peIIeHHbIE W OQOPMIICHHBIE HaJ[IeKAIIUM
00pa3oM pa3NuyHble 33aHUS; OH JOJDKEH MPOBEPUTH MPABUIBHOCTh UX OQOPMIICHHUS U BHITIOJTHEHHUS,
OLICHUTH TITyOMHY 3HAHUH JAHHOTO TEOPETUYECKOTO MaTepraia, yMeHUE PelIaTh MOCTABICHHBIC 3a/1a9H,
BBIOMPATh 3()(HEKTUBHBIN CIIOCOO peIIeHHs], yMEHUE JIeJIaTh BHIBOIBI.
B mpomecce moarotoBKM K KOHTPOJIBHOW (CaMOCTOSTEIBHOM, MPOBEPOYHOM) padoTe CTyAeHTaMm
HEOOX0IUMO:
1) u3yunTh METOIUYECKHUE PEKOMEH 1ALl 110 paboTe ¢ MaTepraioM yueOHUKa;
2) mpopaboTarh rpaMMaTHYECKHUI U JTEKCHUECKHUI MaTeprai YPOKOB;
3) BBITIOJHUTH YIIPAKHEHHS, OTHOCSAIIMECS K TPaMMaTHIECKOMY U JISKCHIECKOMY MaTepHally ypOKOB;
4) BBIIOTHUTH YIIPAKHEHUS IO PA3BUTHIO HABBIKOB YCTHOM pevH;

Kpumepuu mexywieco konmpona 3a0anuit npaKmuyecKux 3aHAmuil
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Kputepuu onieHrBaHUs YTEHUS U TIEPEBO/Ia TEKCTA U 3a/laHUN K HEMY

«O1au4Ho» (2 6anna)

Bnageer HaBblkamMu (oHETHUECKOro 4YTeHHs (3HAaeT W MPUMEHSeT MpaBujia 4uTeHusd); JleranabHO
MOHMMAET COJIEpPKaHWE TEKCTa; YMEeT BBLICIATh 3HAYMMYIO/3alpalinBacMyto HHGOPMAIIHIO;
CrpasisieTcst co BCEMH 3a/IaHUSMU K TEKCTY.

«Xopomo» (1,5 6as1a)

Brnaneer HaBbikamMu (POHETHUECKOTO YTEHUS (3HAET MPaBHJIA YTEHUS, YMEET UCIPABUTh JOMYIICHHbIC
ommnOkn); [loHnMaer comepikaHue TEKCTa 3a MCKIIOUEHUEM HEKOTOPBIX JeTaliell; YMeeT BBIACIAThH
3HaYUMYyt0 nHpopmarnuto; Crpapisercs ¢ 2/3 3agaHuid K TEKCTY.

«YnoBJjeTBopuTeJbHO» (1 0as1)

Cnabo Biajgeer HaBbIKAMHU (DOHETHUECKOTO YTeHHs (HE 3HAET WJIM HE yMeeT INPHUMEHATh IpaBuiia
yreHus); [lonnmaeT ocCHOBHOE coiepkanue Tekcra. Crado BiiajeeT HaBbIKaMH JA€TaTbHOTO TIOHUMAaHUS;
He ymeer BoiensTh 3ampaimrBaeMyto nHpopmanuio; Crpasisiercs 6omee ueM ¢ 1/2 (60%) 3apanuii k
TEKCTY.

«HeynoBJsierBopurtejbHO» (MeHee 1 6aJia)

He Bnameer HaBbikamu (OHETHYECKOrO YTeHHMsS (HE 3HaeT mnpaBwia uteHws), Cimabo moHUMaeT
cojiepaHue nmpoynTaHHoro; He ymeer BbIiesITh 3HaunMyo nHpopmaiuo; CripaBisercs MeHee 4eM ¢
1/2 (60%) 3amaHuii K TEKCTY.

bammer« 2 »,« 1,5  » « 1 »MOTYT CTaBUTbCS HE TOJIBKO 332 €IMHOBPEMEHHBII OTBET, HO U 32
paccpenoTOYEHHBIN BO BpEMEHH, T.€. 32 CyMMY OTBETOB, JIAaHHBIX CTYJICHTOM Ha MPOTHXKEHUU 3aHSATHUS

Kpumepuu ouenuganun 206openus

MoHosiorn4ecKas pedb

«OT1augHo» (2 0aJ1a)

CTyzeHT JIOTMYHO CTPOUT MOHOJIOIMYECKOE BBICKa3blBaHUE (ONMCAHUE, paccka3) B COOTBETCTBUU C
KOMMYHUKAaTHBHOW  3ajadeii, CcQOpMYIMpPOBAaHHONH B 3aaHuu;, JIEKCMYeCKHWEe CIUHUIBI U
rpaMMaTH4ecKHe CTPYKTYPbl HCIONb3YIOTCS yMeCTHO; OIMOKN 0TCYTCTBYIOT; Peub MoHsITHA: BCE 3ByKU
B IIOTOKE PEYU IPOU3HOCATCS MPaBWIBHO, COOJIIOAAETCS MPAaBUIbHBIA HWHTOHALMOHHBIA PHCYHOK;
OO0beM BbICKa3biBaHUSI - He MeHee 12 (pa3 (HEMOAroTOBICHHBIH MOHOJOr), He MeHee 25 ¢pas
(moAroTOBIEHHBIH MOHOJIOT).

«Xopomo» (1,5 6asna)

CTyneHT JOTUYHO CTPOUT MOHOJIOTMYECKOE BBICKA3bIBAaHUE (ONMHUCAHUE, paccKa3) B COOTBETCTBUU C
KOMMYHUKATUBHOM 3a/1aueif, chopMyInpoBaHHOH B 3a/1aHuM; Mcronabp3yemMble JTeKCHYeCKHE eAMHUIBI U
rpaMMaTHYECKHE CTPYKTYpPbl COOTBETCTBYIOT IIOCTaBICHHONH KOMMYHHMKAaTWBHOM 3ajgaue; CTyaeHT
JIOITyCKaeT OTAebHbIE (POHETHYECKHE, JEKCUUYEeCKHe W/MIM TpaMMaTHYeCKue OLIMOKH, KOTOpbIE He
HPENSITCTBYIOT MOHUMAaHUIO ero peun; OObeM BhICKa3bIBaHUS - HE MeHee 9 (pa3 (HemoAroToBIEHHBIN
MOHOJIOT), He MeHee 18 ¢pa3 (MoAroTOBICHHBIM MOHOJIOT).

«YnoBJjieTBopuTebHO» (1 0as1)

CTyneHT CTPOUT MOHOJIOTHUYECKOE BBICKAa3bIBaHME (OMMCAaHUE, paccka3) B COOTBETCTBUU C
KOMMYHHUKaTUBHOM 3aja4yeil, copMynupoBaHHON B 3ajaHuu. Ho: BbICKa3pIBaHHE HE BCET/a JIOTMYHO,
UMEIOTCS Tay3bl, MOBTOPHI; JOMYCKAIOTCS JIEKCHYECKHME W TIpaMMaTHYeCKHe OIIMOKH, KOTOpbIE
3aTpyAHAIOT IOHUMaHue; Peub oTBeuaroero B 1eJ10M MOHATHA, MHTOHAIIMOHHBIN PUCYHOK B OCHOBHOM
cobmonaetcst; O0ObeM BbICKa3bIBaHUS —HE MeHee 6 (ppa3 (HemoAroToBIEHHBIN MOHOJIOT), HE MeHee 12-
13 ¢pa3 (moaAroToBICHHBINA MOHOJIOT).

«HeynoBaersopurenbHo» (MeHee 1 0ana)

KoMmMyHuKkaTuBHasi 3a1a4a He BbInosHeHa. Conep)kaHuEe OTBETa HE COOTBETCTBYET MOCTABICHHOW B
3a/laHuM KOMMYHHMKaTHBHOM 3ajaye; J{0mycKaroTCsi MHOTOUMCIIEHHBIE JIEKCUUECKHE U TPaMMaTHYECKHE
OIIMOKHU, KOTOpPbIE 3aTPYIHSIOT MOHMMaHHUe; Peub Mioxo BOCHpPHUHUMAETCS Ha CIyX HM3-3a OOJBIIOTO
KoJM4yecTBa (poHeTHUeCKHX OoMMO0K; CTyAEHT HCIIONB3YEeT 3PUTEIBbHYIO OIOPY.

Juajiornyeckas peyb

«Omauunoy - (2 oanna)

CrTyneHT JIOTMYHO CTPOUT AMAIOTHYECKOoe OOIIEHHE B COOTBETCTBUU C KOMMYHUKAaTHUBHOM 3ajaueii;
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1)

JleMOHCTpUpYeT HaBBIKM U YMEHMs pPEYEBOTO B3aUMOAEHCTBHUS C IMAapTHEPOM: CHOCOOEH Hauarsb,
HoAJepKaTh M 3aKOHUUTHh pasroBop. Braneer crparerusMu BOCCTaHOBJIEGHUS CcOOS B Ipolecce
KOMMYHUKaIMH (1epecnpoc, nepedpasupoBanue); Mcrnonb3yeMblii 13bIKOBOH MaTepHuaj COOTBETCTBYET
MOCTaBJICHHOW KOMMYHHMKAaTHBHOHM 3aiade; Jlekcuueckue M rpaMMaTHYecKUe OMIMOKU MPAKTUYECKH
OTCYTCTBYIOT; Peub oTBeuarolero noHaTHa u poHeTn4ecku KOppekTHa; JleMOHCTpUpYEeTCs TPaBUIIbHOE
peueBoe noBezaenue; O0beM BrIcKazbiBaHUs — He MeHee 10-12 perumk ¢ KaxkJoi CTOPOHBHI.

«Xopowo» (1,5 6anna)

CTyleHT JIOTUYHO CTPOUT JUAJOTHUYECKOe OOIIECHHE B COOTBETCTBUM C KOMMYHUKATUBHOW 3aaueii; B
LIEJIOM JIEMOHCTPUPYET HAaBBIKM U YMEHHUS SI3bIKOBOT'O B3aMMOJICHCTBHS C MApTHEPOM: CIIOCOOEH Hayars,
IIOJLIEPKATh U 3aKOHYUTh Pa3roBop; Mcrnonap3yemelii CIIOBApHBIN 3a11ac ¥ rpaMMaTH4eCKUE CTPYKTYPhI
COOTBETCTBYIOT ITIOCTaBICHHONM KOMMYHHUKaTHBHOM 3anade. MOryT IOIMyCKaTbCsl HEKOTOPBIE JIEKCUKO-
rpaMMaTU4ecKHe OIIMOKH, HE MPENATCTBYIONIME IOHMMAaHHIO; Peub NOHATHA M (OHETUYECKH
JI0CTAaTOYHO KOoppekTHa; OObeM BBICKA3bIBAHUS — HE MEHEE 8 PEIUINK € Ka)KJJOW CTOPOHBI.
«Yooenemeopumenwvno» (1 d6ann)

CryneHT nblTaeTcs CTPOUTH TUAJIOT B COOTBETCTBUM C KOMMYHUKAaTHBHOM 3ajadeid, HO ci1abo BiajeeT
HaBBIKAMHU PEUEBOTO B3aUMOICHUCTBUS ¢ mapTHepoM. [lomyckaer c6ou B mpolecce KOMMyHHKanuu; B
UCIIOJIb3YEMBbIX JIEKCUUECKUX €TMHULIAX U TPaMMaTHUECKUX CTPYKTypax JIOIyCKaroTcs rpyoble olnOKy,
3arpyaHsiomue oOmeHne; PedeBoe moOBeNeHME HE COOTBETCTBYET cCHTyauuu o6OmeHus; OO0bem
BBICKa3bIBaHMsI — HE MEHEE 5-6 PEIUIMK C KayKOW CTOPOHBI.

«Heyooenemeopumenwvno» (menee 1 d6anna)

KommyHukaruBHas 3afadya He BblNoiHeHa. CTylAeHT He BiaJieeT HaBbIKAMU BBICTpPAaWBaHUs Oecesibl;
Hcnonp3yercss KpailHE OrpaHMYCHHBIM CIOBApHBIA  3amac, JONYCKAITCA MHOTOYHCIICHHBIE
(doHeTHUECKHE, JIEKCMUECKHe M TIpaMMaTU4YecKHe OIIMOKH, KOTOpbIE HCKIIOYAIOT BO3MOXHOCTb
YCHEIHOr0 KOMMYHHMKAaTHBHOT'O B3aUMOIEHCTBUS NapTHEPOB; CTyAEHT UCIOIb3YET 3PUTEIBHYIO OTIODY.

KpnTepnu OLCHUBAHUSA JIEKCUKO-TPAMMATHYECCKHUX ynpamneﬂuﬁ

I'panuusbl B npouenrtax (%)
NPaBHJIBHBIX OTBETOB

Tpazmuuonnaﬂ OICHKA

OueHuBanue B 0aj11ax

85-100 5 — OIMYHO 2

71-84 4 — xopo1o 1,5
61-70 3 - YIOBJIETBOPUTEIBHO 1

0-60 2 - HEeYJIOBJIETBOPUTEIHHO MeHee |

Memoouueckue ykazanua no no020moeKe K yCmHomy onpocy:
B mpornecce NoAroToBKU K yCTHOMY OIPOCY HEOOXOAUMO:
1) U3yunTh METOAMUYECKUE PEKOMEHALIMH 110 paboTe ¢ MaTepHuaioM y4eOHHUKa;
2) npopaboTaTh rpaMMaTUYECKUI U JIEKCUYECKUI MaTepHall ypOKOB;
3) BBINOJIHUTD YNPaKHEHMS, OTHOCALIMECS K TPAMMAaTHYECKOMY U JIEKCUUYECKOMY MaTepuaity YpOKOB;
4) BBITIOJIHUTH YIPAKHEHUS 110 PA3BUTHIO HABBIKOB YCTHOM peun

Kpumepuu ¢hopmuposanua oyenok (oyenusanus) ycmmnozo onpoca

VYcTHBIN onpoc SIBISIETCS OHUM W3 OCHOBHBIX CITOCOOOB y4é€Ta 3HaHWN 00ydaromerocs mo
mucrurinae «MHOCTpaHHBIN sI3bIK». Pa3BEPHYTHIH OTBET CTyAEHTa JOJDKEH MPEICTaBIsATh COOOU
CBSI3HOE, JIOTMYECKHU II0CIIEJIOBATEIbHOE COOOIEHNE Ha 3aJJaHHYI0 TeMy, MOKa3blBaThb €ro yYMEHHE
IIPUMEHSATD NIPOMICHHBIN JIEKCUYECKUIM U TPaMMaTUYECKUNA MaTepual.

B pe3ynemame ycmmozo onpoca 3nanus, odyuarouiezoca OoueHUsarmcs no cieoyoujei
wkane:

2 banna, CTaBUTCSI, €CITU O0YYAIOIITUNCS
MOJIHO M3JIaraeT W3Y4YEHHbI Marepuaj, MPaBUWIbHO HCHOJIb3YETIPONICHHBIA JIEKCUYECKUNH U
rpaMMaTH4YECKUNA MaTepuail
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2)

3)

1)
2)

3)

1)
2)

3)
4)
5)
6)

oOHapy»XKUBaeT NMOHMMaHHE MaTepuaina, MOKET 00OCHOBaTh CBOM CYXKJEHHUS, MPUMEHUTh 3HAHMS Ha
MPAKTUKE,IPUBECTH HEOOXOAMMBIE TPUMEPHl HE TOJNBKO MO YYEOHUKY, HO M CaMOCTOSTEIHHO
COCTaBJICHHBIE;
W3JIaraeT MaTepuall MOCJIeI0BATEIbHO U MPABHIIBHO C TOUYKHU 3PEHUSI HOPM JIUTEPATYPHOTO SI3bIKA.

1,5 6anna, craBuTCs, €Cliv 00y4JarOIIHMIACS JaET OTBET, YIOBIETBOPSIONINN TEM K€ TPeOOBaHUSM,
4yro U Js O6amia «1», Ho gomyckaeTr 1-2 ommOKH, KOTOpBIE caM K€ MCHpaBisieT, U 1-2 Henouéra B
MOCJIE0BATEIHLHOCTH U SI3BIKOBOM O(OPMIICHUU U3JIaraeMoro.

1 6ann, craButcs, eciu OOydYaOIIUKCA OOHAPYKUBAeT 3HAHWE WM IMOHMMAHHE OCHOBHBIX
MIOJIOKEHUHN JaHHOW TE€MBI, HO:
M3JIaraeT MaTepuall HEMOJHO U JOMyCKaeT HETOYHOCTH;
HE yMeeT JOCTaTOYHO TIIIyOOKO M JO0Ka3aTelbHO OOOCHOBAaTh CBOU CYXJAEHHUS M IPUBECTH CBOU
IPUMEPBIL;
u3JlaraeT MaTepuall Hermociae10BaTeNIbHO U AOMYCKAeT OMUOKHU B SI3bIKOBOM O(hOPMIIEHUU U3J1araeMoro.

0 o6annos, craBuTcs, eciau OOydJaromMiics OOHApPYXKWUBAaeT HE3HAHHWE OOJbIICH YacTh
COOTBETCTBYIOIIETO pa3zelia H3y4aeMoro MaTepuaa, JomycKaeT OIHOKH B pOPMYITHUPOBKE.

bamner «2», «1,5», «1» MOryT CTaBUThCS HE TOJBKO 32 €IMHOBPEMEHHBIH OTBET, HO U 3a
paccpeoTOUEHHBIH BO BPEMEHH, T.€. 33 CyMMY OTBETOB, IAHHBIX CTYJICHTOM Ha IMPOTSHKCHUU 3aHITUS

5.1.2. TumoBble 3aJaHusA Jsi NHCBMEHHOI0 oOmpoca mno auciuIinHe «HOCTpaHHBII
(aHTJINICKUI) A3BIK» !

Hanuwume cnosapustit oukmanm no npoudennou meme “\Women in Business”.

Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy minister,
equality, government, coalition, apprentice, non-executive, enforcing, compliance, time-consuming,
dissolution, experienced, interrupt.

Ilepesedume c pycckoz2o0 Ha GH2IUIICKUTL NPEOTIOHCCHUA.
[Tpexxne ueM OpaThCs 3a A€I10, IPOCYUTANTE OCHOBHBIE SKOHOMHYECKHUE [TOKA3aTENH.

[Ipoananu3upyiite KOHKYPEHTOB, BBIJICIUTE OCHOBHBIE MPOOJIEMBI, KOTOPHIE MOTYT OOECIOKOHUTH

KJIMEHTOB, TOCMOTPHUTE BCE MOJIOKUTENIbHBIE M HETATUBHBIE OT3bIBBI B MHTEPHETE.
. Perucrpanuio nuHAMBUAYaIILHOTO IPEIPUHUMATEISI MOKHO ITPOBECTH HECKOJIBKUMHU CITOCOOaMH.
JKeHmuHbI B cBOEM OOJIBIIMHCTBE — HATYPBl TBOPUECKNE, UHTYUTUBHBIE.

Kencknii 6M3HEC B OCHOBHOM CBSI3aH C TBOPUYECTBOM, TAJIAHTAMH, KOTOPBIMHU 00J1a/1al0T )KEHILUHBI.
busnec — 310 mocrosiHHas paboTa, MOUCK, KaK YJIyYIIUTh CBOE J€JI0, TO €CTh CO3/aTh TO, YTO BUAUT
HOCTOPOHHUI YENIOBEK — CANT, COLICETH U IIpoUee.

3. Ilepesedume c pyccko2o A3blKa HA QH2IUTICKUIL MEKCm

Dcrellayaep, 104b eBPEHCKMX MMMUTPAHTOB, POAMBINAsCS B Tpymobax Hero-Mopka, mpolia myTs ot
IpOJaBla HaTypaJbHbBIX JJOMAIIHUX KPEMOB JUIsl JIMIIA /10 BIIaJAENUIbl KocMeTnyeckoil umnepuu. B 2003
rogy ocHoBaHHas et kommanus EsteeLauder 3ansna 249-e mecto B cmucke 500 KpymHeHmmx
kopnopanuii CIIA ¢ rooBeiM 10x0/10M B 4,74 Muuiiapzia J10JU1apoB.

Jlaynep npeanounTana paboTaTh JIUYHO HE TOJIBKO C KIMEHTaMH, HO U C IEPCOHAJIOM: OHA MTPOBOINIA
MHOTO BPEMEHM 3a NpPUIABKOM, CBOMM IIPUMEPOM BJIOXHOBJSAS MpoaaBuoB. "Moe TenepeniHee
MI0JIO’KEHNE — PEe3yJIbTaT HE MEUTAaHUM WJIM YIOBAaHUH, a YIIOPHOIO TpyZAa', — HAIIOMUHAJIa OHA CBOUM
COTpYJIHUKAM.

Tpeoosanusak 6blnoIHEHUI0 NUCLMEHHBIX 3A0AHULL
['pamMmaTruecku, JIEKCMYECKM M BEPHO BBIIOJIHUTH KOMMYHHUKATHBHYIO 3anady. He pomyckartb
opdorpaduyeckux ommooK.

Kpumepuu oyenku nucomennuix 3a0anui
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«omauynoy (2 Oayula) CTaBUTCS, €CIIM HCHOJNB3YEMBIH CIOBapHBIA 3alac COOTBETCTBYET
MIOCTaBJIICHHOW 3ajlaye; MPaKTHUYECKH HET HAapyLICHWH B MCIIOJIb30BAaHUM JIEKCHKH. Mcmonb3yrorcs
rpaMMaTHYeCKHE CTPYKTYpPBl B COOTBETCTBHHU C MOCTAaBICHHOW 3ajadeid. [IpakTHUecKH OTCYTCTBYIOT
OLITMOKH.

«xopouoy (1,5 Oaa) — JIEKCHKA HCIIOJIh30BaHa MIPaBUIIBHO.
NmerotcanerpyOsierpammarnyeckue omuook. Opdorpadpudeckne ommdK MPakKTHYECKH OTCYTCTBYIOT.
TekcT pa3zneneH Ha IPEUIOKEHHST C TPABUIIBHBIM ITyHKTYAalMOHHBIM O(OPMIICHHEM.

«yoosremeopumenvro» (1 0amn) —MMEIOTCS MHOTOYMCICHHBIE OWMOKH B (opmate
BBICKA3bIBaHMs. YacTo BCTpEeyaroTCsl HApyIICHUS B UCIIOJIB30BAHUH JIGKCHKH, HEKOTOPHIE U3 KOTOPBIX
MOTYT 3aTpPyJIHSTh IMOHUMAaHHE TeKCTa. JInbGOo yacTo BCTpeyaroTCsl OMIMOKHM 3JIEMEHTAPHOTO YPOBHS,
A100 OMIMOKM HEMHOTOYHCIICHHBI, HO 3aTPYJHSIOT IOHUMaHHUE TeKCTa

«Heyoosremeopumenvroy (MeHee 1 Oamna) — oOydaroluiics He BBHINOIHHUI 3aganue. Kpaiine
OTpaHMYCHHBIN CIIOBAPHBIN 3amac HE TO3BOJISICT BHINOJIHUTH MOCTABICHHYIO 33aa4y. [ paMmmaTuueckue
NpaBUia U MPaBUIIa IIYHKTYalluu HE COOJIOJAI0TCA.

4. Hanuwiume 3cce Ha 3a0anHHy0 memy

Ipumepnuvie memut 3cce:

1. Finding a summer job is a fantastic way to gain skills that will help you develop the professional
talents that you'll need throughout your life. What is your opinion? Give arguments to support it.

2. In any occupation discipline is more important than talent.

3. The most effective form of promotion.

4. How to profit from bonds

5. Your product concept and plans for the business.

Tpebosanun k nanucanuo ycce
» CounHEeHHEe MUIIETCS B POPMAaIBHOM (JIET0OBOM) CTHIIE.
* B nanHoM Tumne counHeHUs TpeOyeTCs BBIPA3UTh CBOIO TOYKY 3PEHUS Ha 3aJaHHYI0 TeMy. MHeHue
JIOJDKHO OBITH YETKO ¢(hOPMYITMPOBAHO H MOJKPEIICHO IPUMEPAMH WIIH JIOKAa3aTeIbCTBAMHU.
* O6nvem counrenust 150-200 cioB
* B counHeHuu JOKHBI aKTUBHO MCIOJIb30BaThCsl KOHCTpYKUMHU Tuna «Inmyopinion», «I think», «I
believe»
* HeobOxoaumo WCHONB30BaHME BBOJHBIX CIOB W KOHCTpykumi TtHma “Ontheonehand,
ontheotherhand”..., coB - cBs30k (Nevertheless, Moreover, Despite...)
* 3ampeniaercsi MCIOIb30BaHUE COKparieHus, tuna “I’'m”, “they’re” “don’t”, “can’t” (unaue Oymer
CHIDKEH Oally 3a OpraHu3aluio0 COYMHEHUS)
* CourHEHHEe WMEET CTPOTYIO CTPYKTYPY: BCTYIUICHHE, OCHOBHAS YacTh U 3aKIFOUYEHUE.

Kpumepuu ouenxu scce

«omauynoy (2 Oaiuta) CTABHUTCS, €CIHM COJCP)KAaHHE IIOJHO PACKPHIBAET TEMY COUYMHEHHS;
cTuiieBoe odopmieHHe pedd BhIOpaHO MPaBWIBHO C Y4YETOM IEJM BbICKa3blBaHUS M ajJpecaTta;
cOOJIOZIEHbl IPUHATHIE B SI3bIKE HOPMBI BEKIMBOCTU.BBICKa3bIBaHUE JIOTUYHO: CPEACTBA JIOTHYECKON
CBSI3U BBIOpaHBI MPABUIIBLHO; TEKCT pa3jiesieH Ha a03albl; popMaT BbICKa3bIBaHUS BBIOpAH MPABUIIBHO.
Hcnionb3yeMslil CI0BapHBIN 3a11aC COOTBETCTBYET MOCTABICHHOM 3a/1a4€; TPAKTUYECKU HET HApYLICHUI
B MHCIOJIB30BAaHUM JIEKCUKHU. VCHonb3yloTcs TrpaMMaTHUYECKHE CTPYKTYpbl B COOTBETCTBUU C
nocTaBlieHHOU 3aadeil. [IpakTryecku OTCYyTCTBYIOT OLIMOKH.

«xopowoy (1,5 Ganna) — oOyyaromuiics JOCTATOYHO TOJHO PACKpPbUI TEMY COYMHEHHUs, HO
UMEIOTCS OT/EJIbHBIE HapYLIEHHs CTUIIEBOr0 0opMIIeHUS peur. Bricka3biBaHHE B OCHOBHOM JIOTUYHO;
UMEIOTCS OTAEIbHBIE HENOCTATKHM IPU HCIOJIb30BAHUM CPEJICTB JIOTUYECKOM CBS3HM; HMEIOTCA
OTJIeNIbHBIE HEJOCTATKU MPHU JEJIEHUU TeKCTa Ha a03allbl; UMEIOTCS OTIeNIbHbIE HapylleHus ¢opmara
BbICKa3bIBaHUA. VICIONIb3yeMblil CIIOBapHBIN 3amac COOTBETCTBYET IIOCTABICHHOW 3a7adye, OJHAKO
BCTPEYAIOTCS OTAEIbHBIE HETOUHOCTU B YIOTPEOIEHUH CIIOB JMOO CIOBapHBIM 3amac orpaHundeH. Ho
JIeKCHKa HCIOJNb30BaHa MpPaBUIbHO. MMmeercss psii rpaMMaTHUECKUX OHIMOOK, HE 3aTpyAHSIONIMX
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6.

noHuManue Tekcta. Opdorpaduueckue OMMOKK MPAKTHUYECKH OTCYTCTBYIOT. TeKCT pasjienieH Ha
MPEIJIOKEHUS C MPABWIBHBIM MMYHKTYAIIHOHHBIM O()OPMIICHHEM.

«yoosremeopumenvroy (1 6amr) — 3aaHue BBIMOJHEHO HE IMOJHOCTBIO, YaCTO BCTPEYAIOTCS
HApYIICHUS] CTHJIEBOTO O(QOPMIICHHS, B OCHOBHOM HE COOJIOJAIOTCS MPHUHSATHIC B S3BIKE HOPMBI
BEXKIIMBOCTHU. BhICKa3bIBaHUE HE BCET/Ia JIOTUYHO: UMEIOTCSI HEOCTATKH MIT OIIUOKH B MCIIOJIh30BAHUHU
CPEIICTB JIOTUYECKOW CBSI3U, WX BBHIOOP OrpaHHWYEH; JCIIEHWE TEKCTa Ha a03albl HEJIOTHMYHO WU
OTCYTCTBYET; HMMEIOTCS MHOTOYHCICHHbIE ONMOKM B ¢opmare BbIcKasbiBaHus. lcmonb30BaH
HEOIPaBJaHHO OTPAHMYCHHBIM CIIOBAPHBIA 3amac; 4acTO BCTPEYAIOTCS HAPYIICHUS B MCIOJIb30BAHUU
JICKCHKH, HEKOTOPBIE U3 KOTOPBIX MOTYT 3aTpyJIHATh NMOHUMaHHE TekcTa. JInbo yacTto BCTpedaroTcs
OIIMOKH JIEMEHTAPHOTO YPOBHS, TMOO OMMOKYA HEMHOTOYHCIICHHBI, HO 3aTPYAHSIOT TOHUMAaHUE TEKCTa

«HeyooeremeopumenvHoy (MeHee 1 Oamna) — o0OyvaromUCS HE BBIMOJHWI 3a/aHHE.
OTCyTCTBYET JIOTHKA B TIOCTPOSHUH BBICKA3bIBaHUs; (popMar BhICKa3bIBaHUS HE cobmonaercs. Kpaiine
OTpaHUYCHHBIN CIIOBAPHBIN 3arac He TI03BOJISIET BBIMOJIHUTE IOCTABJICHHYIO 3a/1a4y. [ paMMaTiuecKkue
NpaBUia U MPaBUIIa IIYHKTYalluu HE COOJIOJAI0TCA.

Hanuwume AHHOmMAuUw KmeKkcnty

Marketing theorists tend to give the world product a very broad meaning,using it to refer to anything capable
of satisfying a need or want. Thus services,activities,people (politicians,athletes,film stars),places(holiday
resorts),organizations(hospitals,colleges,political parties),and ideas,as well as physical objects offered for
sale by retailers,can be considered as products. Physical products can usually be augmented by benefits such
as customer advice,delivery,credit facilities,a warranty or guarantee,maintenance,after-sales service,and so
on.

Some manufactures use their name(the ‘family name")for all their products,e.g. Philips,Colgate,and Yamaha.
Others,including Unilever and Procter & Gamble,market various products individual brand names,with result
that many customers are unfamiliar with the name of the manufacturing company. The major producers of
soap powders,for example,are famous for their multi-brand strategy which allows them to compete in various
market segments,and to fill shelf space in shops,thereby leaving less room for competitors. It also gives them
a greater chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products,often divided into product lines. Most product lines
consist of several products,often distinguished by brand names, e.g. a range of soap powders,or of
toothpastes.Several different items(different sizes or models)may share the same brand name. Together,a
company's items,brands and products constitute its product mix. Since different products are always at
different stages of their life cycles,with growing,stable or declining sales and profitability,and because
markets,opportunities and resources are in constant evolution,companies are always looking to the future,and
re-evaluating their product mix.

Companies whose objectives include high market share and market growth generally have long product
lines,i.e. a large number of items. Companies whose objective is high profitability will have shorter
lines,including only profitable items.Yet most product lines have a tendency to lengthen over time,as
companies produce variations on existing items,or add additional items to cover further market
segments.Additions to product lines can be the result of either line-stretching or line-filling. Line-stretching
means lengthening a product line by moving either up-market or down-market,i.e. making items of higher or
lower quality. This can be carried out in order to reach new costumers,to enter growing or more profitable
market segments,to react to competitors' initiatives,and so on. Yet such moves may cause image
problems:moving to the lower and of a market dilutes a company's image for quality,while a company at the
bottom of a range may not convince dealers and customers that it can produce quality products for the high
end. Line-filling-adding further items in that part of a product range which a line already covers-might be
done in order to compete in competitors' niches,or simply to utilize excess production capacity.

Memoouueckue pekomenoayuu no HANUCAHUIO AHHOMAUUU

Annomayusa - 370 Kpatkoe, 0000IIEHHOE ONMHUCaHUe (XapaKTepPUCTUKA) TEKCTa KHUTH, CTAaThH.
Omna npezacrasisieT co00i IPeAeIbHO CKATYI0 ONUCATEIbHYIO XapaKTepPUCTUKY IEPBOMCTOUHMKA. B Hell
B 0000IIIEHHOM BHJI€ PAaCKpbIBAeTCA TEMaTHKa MyONUKaluu 0e3 TOJTHOTO PACKPBITUS €€ COAEPIKaHuUs.
AHHOTaIMs JaeT OTBET Ha BOMPOC, O YeEM T'OBOPUTCS B IEPBUUHOM HCTOYHHKE MH(POPMALIUH.
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2)
3)
4)
5)

1)
2)
3)

Tpebosanun k annomauuu:O0mmii oo6bem anHotauuu 100-120 cioB (5-6 mpenoKeHUi).
CobmofieHne S3bIKOBBIX 0COOCHHOCTEN aHHOTAIIUH, YTO BKJIIOYaeT B ceOs clieayrolee:
- U3JI0)KEHUE OCHOBHBIX TOJIOKEHHI OPUTHHAIA TIPOCTO, SICHO, KPATKO;
- n30exaHue MOBTOPEHMIA, B TOM YHCJIE U 3aIJIaBUs CTAThH;
- COOITIO/IEHUE SMHCTBA TEPMUHOB U COKpAIIICHHIA;
- UCTIOJIb30BaHME OOIIETIPHUHATHIX COKPAILICHHIA;
- ynorpeOneHue OE3JIMYHBIX KOHCTPYKIUH THMA  «PacCMaTpUBAETCS..., aHAITU3UPYyeTCs...,
CO00IIaeTcs...» U IAaCCUBHOIO 3aJlora; - M30€KaHUE HCIIOJb30BAaHUS IpWIAarareibHbIX, Hapeuuid,
BBOJIHBIX CJIOB, HE BJIMSIONIUX HA COIEP)KAHKE; - UCIOJIb30BAaHHE HEKOTOPBHIX 000OMIAIONIUX CIIOB U
CJIOBOCOUYETAHUHN, 00ECIICUNBAIOIINX JIOTHUECKUE CBSA3H MEXK]y OTACIbHBIMU YacTSMHU BBICKa3bIBAHUH
TUIIA «KaK TIOKa3aHo...», «..., OJJHAKO», «CJICAOBATEIbHO. ..» U T.1I.

Kpumepuu OUCHUBAHUA AHHOMAuUuu.

«omauunoy (2 Oayia) CTaBUTCS, €CIM TOYHO M TIOJHO ITIEPEIaHbl OCHOBHBIC IMPOOJIEMBI,
coJepKalecs B TEKCTe, COONIIOJCHBI CTPYKTYpPbl WH(GOPMATUBHOW AaHHOTAlMM M SI3BIKOBAs
NPaBUIBHOCTH (JIEKCHYECKasi, TpaMMaTHUECKasi U CHHTAKCHYecKast), COOJIOJCHBI CTHIIb, CTPYKTYPHI,
dopmar u 00beM aHHOTALIUH, TPABHIILHO UCIIOJIb30BaHA CIICIIHAIbHAs TS PMUHOJIOTHUECKAs JICKCUKA;

«xopowo» (1,5 Gamna) — BBIMOJHEHBI OCHOBHBIC TPEOOBAaHUS K aHHOTAI[MH, HO TPU 3TOM
JONyIIeHbl HeMOYETh. B 4aCTHOCTH, MMEIOTCS HETOYHOCTH B HM3JIOKEHHUHM MaTepualia; OTCYTCTBYET
JIOTHYECKasi TOCIEI0BATEIFHOCTh B CYKICHHSAX; HMMEIOTCS YNYIICHHS B O(OPMIICHWH; HMEIOTCS
OTJICNIbHBIC JICKCHYCCKHUE U/WIIM TPAMMATHUCCKUE HAPYIICHUS

yooegnemgopumenvbHoy (1 6ain) — UMEIOTCS CYIIeCTBEHHBIE OTCTYIUICHUS OT TPeOOBaHUN K
AHHOTHPOBAHHUIO. B 4acTHOCTH, UMEETCs psiJi rPaMMATHYECKUX U JICKCHYECKUX OIIUOOK, HE BhIIICPKAH
00BEM aHHOTAIMH, IMEIOTCSI HAPYLICHHUS B CTUJIE, (hopMaTe U CTPYKType aHHOTALUU

«HeyoosnemeopumenvHoy (MeHee 1 Oamna) — AONYLIEHBl MHOTOYHCIEHHBIE OHIMOKH B
coJiepKaHuu ¥ 0(OPMIICHUH aHHOTAIMH WJIM aHHOTAIIMS HE HAIMCaHa.

5.1.3. TumnoBble 3agaHusi I ayIHPOBAHUS MO UCHUIIIUHEe «WHOCTPaHHBIH S3BIK B
npodeccuoHaIbLHOM cheper:

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer the questions.

Why does Krishna say that company size isn’t important? What does he say is important?

Why does Carlo recommend university graduates to start in big companies?

What does Carlo say are the differences between big and small companies?

What does Olga say is more important than company size?

What does Olga say about big companies?

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and discuss.

How far do you share Krishna and Olga’s points of view, and agree with Carlo’s advice?

What other benefits of working in a large company can you think of?

What other reasons might make someone prefer to work in a small company?

3. Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer: do the following statements refer to the advantages of working in a big or a small
company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.
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6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from superior.
8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or recession.

Tpeobosanusn k ayouposanuio

AYI[I/IPOBaHI/Ie C IIOJTHBIM MOHUMAHHUEM COJACPIKAHNA OCYIICCTBIIICTCA HAa HCCIIOXHBIX TEKCTaX,
MMOCTPOCHHBIX HA MOJIHOCTBIO 3HAKOMOM YyYalllUMCA A3BIKOBOM MaTcpUalic. BpeMSI 3By4aHHA TCKCTOB
JUIsL ayupoBaHusl — 110 1 MuH.

Ay,Z[I/IpOBaHI/Ie ¢ TNOHMMAHHMEM OCHOBHOI0O CoI€pKaHUsI TCKCTa OCYHICCTBIACTCA Ha
AYTCHTHUYHOM MaTCpuajic, COACPNKAIIECM HapAaay ¢ U3YYCHHBIMH U HEKOTOPOC KOJIUYECTBO HE3HAKOMBIX
SI3BIKOBBIX SIBJICHHUM. BpeMSI 3BYy4YaHHA TCKCTOB IJId ayJUPOBAHUA — IO 2 MHUH.

AyaupoBaHre ¢ BBIOOPOYHBIM NMOHMMAaHUEM HYXXHOH WM HHTEpecyromeld HHGOpMaIuu
npeamnojgaract yMCHHUE BbIACIUTL 3HAUYUMYTO I/IHCI)OpMaI_II/IIO B OJJHOM HJIM HCECKOJIbKHMX aYTCHTHYHBIX
KOPOTKMX TEKCTaX IIParMaTUYecKoro XapakTepa, OIyckKas H30bITOYHYr wuHpopManum. Bpewms
3By4YaHHA TCKCTOB IJId ayJUPOBAHUA — IO 3 MuH.

Kpumepuu ouenuseanusa ayouposanus.

«omauunoy (2 Oamma) CTaBUTCS, €CIAM OOYYAKOIIUHCAIIONHOCTBIO TOHMMAET OCHOBHOE
COJIep’KaHUE, YMEeT BBIJCIUTh OTACIbHYI0, 3HAUMMYIO IS ceOsi MH(OpMAIHIO, TOTaIbIBACTCS O
3HAYCHUU HE3HAKOMBIX CJIOB IO KOHTEKCTY, yYMEET HCIOJIb30BaTh WHGOPMAIMIO ISl PEIICHUS
IIOCTaBJICHHOM 3aJa4H. ;

«xopouwoy (1,5 Gamia) — cTaBUTCS, €CIM OOYYArOIIUICIHE MOJHOCTHIO TOHMMAET OCHOBHOE
COJIep’KaHue, HO YMEET BBIJICIHUTH OTICIBHYIO, 3HAUUMYIO JUIsi ceOsi MHPOPMAITUIO, TOTaIbIBACTCS O
3HAYCHUU YaCTH HE3HAKOMBIX CJIOB 10 KOHTEKCTY, YMEET HCIIOJIb30BaTh HH()OPMAIUIO ISl PEIICHUS
IMOCTaBJICHHOM 3aJa4H;

yooeremeopumenvroy (1 6amn) — craBUTCA, €ciau OOYyYaIOIIMNCA HE MOJTHOCTHIO TMOHUMAET
OCHOBHOE COJICp)KaHHUE, HEC MOKET BBIJICIUThL OTJCIIbHBIC (AaKThl U3 TEKCTA, IOTABIBACTCS O 3HAYCHHUU
50% HE3HAKOMBIX CJIOB 110 KOHTEKCTY, MOJy4eHHYI0 HH()OPMALIUIO AJIs pelIeHHs TOCTaBIEHHOM 3a1auu
MOJKET UCTIOIb30BaTh TOJIBKO IMPH TTOCTOPOHHEH TOMOIITH;

«HeyoosnemeopumenvHo» (MeHee 1 Ganna) — cTaBUTCS, ecau 00yYaIOMIUKUCATIOHMMAET MEHEe
50% Tekcra, HE MOMKET BBUICTUTH OTICNbHBIC (AKThl M3 TEKCTa, HE MOXET J0TralaThCsi O
3HAUEHUU HE3HAKOMBIX CJIOB [0 KOHTEKCTY, BHIMIOJHUTh MOCTaBICHHBIC 33]]a4l HE MOXKET.

5.2. OneHOYHBbIe MATEPUAJIBI VI PYOeKHOT0 KOHTPOJIS
1) Konnokeuym

Ne | Tema Ko1IOKBHYyMa Bonpocsl, BBIHOCMMBIE HA KOJUIOKBHYM
n/n
1. Public Administration CroBaps 1o teme What is Management?

Urenue, nepeBos, nepeckas TEKCTa

CocraBieHne aHHOTALUU K TEKCTY

Jedbununum no teme

IlepeBon mpeIOKEHUI C PYycCKOro sA3blKa Ha
AHTJIMHACKUI

2. Case Study: New Deal Crosaps o teme Work and Motivation

UreHue, nepeBos, epeckas TeKCTa

CocraBiieHHe aHHOTAlUN K TEKCTY

JleuHuLuY 110 TeMe

[lepeBon mnpennokeHU C PYCCKOro s3blKa Ha
AHTJIMHACKUI
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Company Structure

Crnosaps o Teme Company Structure
UreHue, IepeBoOI, Iepeckas TeKCTa
CocraBieHre aHHOTALUU K TEKCTY
Jedunummu mo teme

IlepeBon mpenyioKeHUHM C€ PYCCKOrO s3bIKa Ha
AHIJIMMCKUI
4 The Present and Future of | CioBaps mo Teme Managing Across Cultures.
Public Administration Yrenue, epeBo, mepeckas TeKcTa
CocraBieHre aHHOTALIUU K TEKCTY
Jedunaummu mo teme
IlepeBony mpemioKeHUHM C PYCCKOro s3bIKa Ha
AHIJIMMCKUI
5. Contemporary Vision of | CiaoBaps mo teme Recruitment.
Democracy UreHue, epeBo, Iepeckas TeKCTa
CocrapneHue aHHOTALUU K TEKCTY
Jedunuimu no teme
IlepeBon mnpeanokeHUH ¢ pPycCKOro s3blka Ha
AHTJIMHACKUI
6. Women in Business CnoBaps o Teme Women in Business.
UreHue, nepeBo, epeckas TeKcTa
CocraBieHyre aHHOTALUU K TEKCTY
Jepununuu mno reme
IlepeBon npennokeHUHM C PYCCKOro s3bIKa Ha
AHTJIMCKUI
7. Regional Administration | CioBaps mo Tteme The Different Sectors of the
Economy.
UreHue, nepeBos, Nepeckas TEKCTa
CocraBieHne aHHOTAllUU K TEKCTY
JlepuHuuu mno reme
IlepeBon mpennokeHUH C PYCCKOro s3blKa Ha
AHTJIMHACKUI
8. The Duties of a Regional | CiioBaps mo teme Production.
Administration UreHue, nepeBojl, epeckas TEKCTa
CocrapneHre aHHOTAIUU K TEKCTY
Jepununuu mno reme
IlepeBon mnpennokeHU C PYCCKOro s3blKa Ha
AHTJIMHACKUI
9. Local Authorities in the | CroBaps mo Teme Logistics
Contemporary World Urenue, nepeBos, nepeckas TeKCTa
CocrapneHne aHHOTAIUU K TEKCTY
Jedbununum no teme
IlepeBon mpeIokKEHUH € pyccKOro sA3blKka Ha
AHTJIMHACKUI
10 | Logistics Crosaps o Teme Logistics

I’ITCHI/IC, MEPCBOI, IMEPCCKA3 TCKCTA
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CocraBienue AHHOTAllUU K TCKCTY
Jedunaummu mo teme
IlepeBony npenioKeHUHM C PYCCKOro s3bIKa Ha

AHTVIMMCKUI
11 | Citizen Relationship | CnoBaps o Teme Logistics
Studies Urenue, nepeBoj, mepeckas TeKCTa

CocraBieHne aHHOTALIUU K TEKCTY
Jeduaummu mo teme
IlepeBony mpenioKeHUHM C PYCCKOro s3bIKa Ha

AHIVIMMCKUI
12 | The Theory of | CioBaps o teme Logistics
Management UreHue, nepeBo/l, epeckKas TEKCTA

CocraBlieHHE aHHOTAIIUU K TEKCTY

Jedunuimm mno teme

[lepeBon mpemIoOKEHHI € PycCKOro s3blKa Ha
aHTIINHACKUH

Memoouueckue pexomenoayuu no n0020MmoseKe K KoaioKeuymy

Jlis ycnemHol ciaud KOJUIOKBHYMa, MOJyYEHHUsS [0 €ro UTOraM BBICOKOW OIEHKH K HeMy
HEOOXOIMMO TPaBWIBHO MOATOTOBHUTHCS. [Ipexne Bcero, HEOOXOIMMO 3apaHee O3HAKOMHUTHCS C
TeMaMHU KOJIJIOKBUYMa, BOIpPOCaMH, KOTOpble OyayT OOCYXKIaTbCsli Ha HEM. 3aTreM moJ0upaercs
JauTepaTypa IO 3TOM TeMaTHKEe, HIYTCS OTBETbl Ha BOMPOCHI. MOXHO IOJb30BaThCS TAaKUMHU
OCHOBHBIMH UCTOYHUKAaMU HHPOpMAIHH Kak: Oubarnoreynsiii Matepuan u Matepuet. CTOUT peryispHo
OCBE’KaTh B MAMATU MPOMIEHHBIN MaTepuai, NepeYUThIBaTh CBOU 3alUCH. Tak 3HaHUS MOCTENEHHO, a
[JIaBHOE — HAJEKHO, OTKJIAJbIBAIOTCS W HAKAIUIMBAIOTCA B ToJioBe. A MpH NPHUOIMKEHUU [aThl
KOJIJIOKBHyMa OyZET TOCTaTOYHO JIMIIB OETII0 MPOCMOTPETH OTBETHI Ha BOIPOCHI, YTOOBI YBEPEHHO J1aTh
OTBET Ha 3aHATHUHU.

Kpumepuu oyenku konnokeuyma:
«OTauuH0» (06211 6)

- 1IIy00KO€ M MPOYHOE YCBOEGHHUE MPOrpaMMHOI0 MaTepHara;

- IMOJIHBIC, MOCJICIOBATCIIBHBIC, T'PAMOTHBLIC W JIOTUYCCKU H3J1ara€MbI€ OTBCTHI IIPU BUAOW3MCHCHUHN

3a/laHus;

- CBOOOJTHO CITPABJIAIOIIMECS C IOCTaBICHHBIMU 3aJ]auaMu, 3HaHUSI MaTepuana;

- IPaBUWJIBHO OOOCHOBAHHBIE MIPUHSTHIE PEIICHHUS,

- BJIaACHUC Pa3HOCTOPOHHWUMH HaBbIKaMU U IIPpUEMAaMU BBINTIOJIHCHUSA ITPAKTHYCCKUX pa60T.
«Xopouo» (4-5 6a/10B)

- 3HaHHME MTPOrPaMMHOTI0 MaTepuaa;

- TPaMOTHOE U3JI0KEeHUE, 0e3 CyIIeCTBEHHbIX HETOUHOCTEH B OTBETE Ha BOIPOC;

- IPAaBUJIBHOC IMTPUMCHCHUE TCOPETHUICCKUX 3HaHHI>'I;

- BlIaJIcHHe HeOOXOJUMBIMH HAaBBIKAMU TIPU BBHITIOTHEHUH MPAKTUYECKUX 3a/1a4.
«Y10BJIETBOPUTEJIBbHO» (0211 3)

- YCBOEHHE OCHOBHOT'O MaTepHaa;

- [IpU OTBETE JOIMYCKAOTCA HCTOYHOCTH,

- TIPU OTBETE HEJIOCTATOYHO MPABUIBHBIC (DOPMYITHPOBKY;

- HapyUIeHHE M0CJIEJOBATEIbHOCTH B U3JI0KEHUU MPOTPaMMHOI0 MaTepraa;

- 3aTpy/IHEHUS B BHITIOJTHEHUH MTPAKTUYECKUX 3aaHHIA;
«HeynoBieTBopuTe1bHO» (MeHee 2 0aJ110B)

- HE3HaHUE MPOrPaMMHOT0 MaTepHaa;

- [IpU OTBETC BO3HUKAIOT OHH/I6KI/I,
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- 3aTPYAHCHUS [IPU BBIMOJHEHUHU MPAKTHYECKUX PaboT.
2) Tecmuposanue

OO0Opa3ubITeCTOBLIX3aJaHUT

1. Complete the test choosing the best answer:
11
S:
- Steve Jobs

- Meg Whitman
-: Carlos Ghosn
-2 Jack Welch

I 2

S: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.

- Steve Jobs

- Meg Whitman

-: Carlos Ghosn

-: Jack Welch

1.3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President and
CEO.

-: Steve Jobs

- Meg Whitman

-: Carlos Ghosn

-: Jack Welch

.4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the Nissan
car company in 2001.

- Steve Jobs

- Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I:5

S: : American business professor and consultant who is often called things like 'The
Father of Modern Management'.

-: Akio Morita

-: Peter Drucker

-: Jack Welch

-: Douglas McGregor

.6

S: Drucker suggested that the work of a manager can be divided into tasks.

-2 four

-: five

-: three

-1 SiX

1.7

S: First of all, senior managers and directors

- integrating

: developing people

: organizing

- set objectives

I:8

was first the co-founder and later the CEO of Apple.
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5.3.1.

S: As well as organizing and supervising the work of their , they have to work with people
in other areas and functions.
- peers
: subordinates
-: CEOs
-: employers
119
S: Fourthly, managers have to measure the of their staff.
-: number
-2 work
-: performance
-2 skills
I:10
S: Managers have to see whether the set for the organization as a whole and for each
individual member of it are being achieved.
: objectives or targets
: objectives and targets
: objectives
. targets
Jlnsi oUEeHHBAHHWS Pe3yJbTATOB TECTHPOBAHHS BO3MOKHO HCHOJIB30BaTh CJeIyIOLIue
KPHUTEPHH OLeHUBAHUSI:
[TpaBUIIBHOCTH OTBETA HJIU BHIOOPA OTBETA,
CKOpPOCTh MPOXOXKICHHSI TECTA,
Hannune IMMPpaBHUJIBHBIX OTBCTOB BO BCEX IMMPOBEPACMBIX TEMaAX (I[I/II[aKTI/IIIeCKI/IX eI[I/IHI/IIIaX) TECTa.
OreHKa MPOBOAUTCS 10 OaTbHOU crcTteMe. [IpaBHIIbHBIN OTBET HA BOIPOC TECTOBOTO 33 JaHHS
paBen 1 Oamny. OOmiee KOJMYECTBO OAJIOB MO TECTYy PAaBHSIECTCS KOJIMYECTBY BompocoB. OOmiee
KOJINYECTBO BOMPOCOB npuHuMaeTcst 32 100 %, OIlEHKa BBICTABJISCTCS MO 3HAYCHHIO COOTHOIICHUS
IMPpaBUJIbHBIX OTBCTOB K 061ueMy KOJIMYCCTBY BOIIPOCOB B IIPOLCHTAX.
Kpumepuu ghopmuposanun ouenox no mecmoegvim 3a0aHuUsAM '
«omauynoy (4 Oaymia) — MOMy4ar0T OOYYArOIIMECs C MPaBWJIBHBIM KOJWYECTBOM OTBETOB Ha
TecToBbIe BONPOckl. Beimomneno 100 % mpemniokeHHBIX TECTOBBIX BOIIPOCOB;
«xopowoy (3 Oamia) — MOJy4arOT OOydYaromuecs C MPaBUJIBHBIM KOJUYECTBOM OTBETOB Ha
TecToBble Bonpockl — 80 —99 % ot ob1iero oobeMa 3a1aHHBIX TECTOBBIX BOIIPOCOB;
«yoosnemeopumenvroy (2 0ana) — MOMy4YaroT OO0ydYaroIuecss C MPaBUIBHBIM KOJUYECTBOM
OTBETOB Ha TeCTOBBIE BONPOCHl — 60 —79% 0T 001ero o0beMa 3aJaHHBIX TECTOBBIX BOIIPOCOB;
«Heyooenemeopumenvroy (1 6amn) — mony4yaroT 0oOydwaromuecs MPaBUWIBHBIM KOJUYECTBOM
OTBETOB Ha TECTOBBIE BONPOCHl — MeHee 40-59 % ot o0miero oo0bemMa 3aJaHHBIX TECTOBBIX BOIIPOCOB.

5.3.0uenounvle mamepuansl 011 RPOMEICYMOUHON AMMECMAUUU.
Lenvio npomescymounvix ammecmayuy IO TUCHUIUIMHE SBISETCA OLICHKAa KadecTBa OCBOCHMS
JUCLUTUIMHBI 00y4YaroUMUCS.

[IpomexyTouHas aTrectauus NpeJHa3HAYeHa s OOBEKTHUBHOIO MOJTBEP)KIEHUS U
OLIGHUBAHMs JOCTUTHYTBIX pE3yJbTaTOB OOyYEHHUS IIOC]Ie 3aBEepIICHUS H3Y4YeHUs AUCLUILIUHBI.
OcymiecTBisieTcsl B KOHLIE CEMECTpa U MPEACTABISAET cOO0M NTOTOBYIO OLEHKY 3HAHUH 10 JUCLUIUINHE
«HOCTpaHHBIH S3bIK B MPO(eccHoHaNbHOM chepe» B BUJIE IPOBEICHUS 3a4eTa WK YK3aMeHa.

[IpomexyTouHas aTTecTalys MOKET MPOBOJUTHCSA B YCTHOM, MUCbMEHHON ¢dopMme, U B (hopme
TecTupoBaHus. Ha mpoMexyTouHyto aTTecTanuio oTBoauTcs 10 30 6ayios.

OO0Opa3ubl OLEHOYHBIX CPEACTB IS NMpoBeaeHus 3adera (1, 2, 3 cemecTpbl) KOHmpoaupyemas
Komnemenyusa YK-4
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3auvets! B |, |1, u Ill1-m cemecTpax sBisitorcs GopMoit TPOMEKYTOUHOTO KOHTPOJIS 3HAHUN M YMEHHI
06yqa10m1/1xc;1 1o I[aHHOfI AUCHUIUIMHE, TIOJYUCHHBIX Ha IMPAKTHYCCKUX 3aHATHUAX W B MPOLCCCC
CaMOCTOSITEIIbHOW Pa0OTHI.

Ha 3a4ete 3HaHMS CTYICHTOB OLICHUBAIOTCS IO CIEAYIOIUM YMEHUSM:

1. Paboma c panee uzyueHHbIM MeKCMOM (UmeHue, nepesoo u nepecKkas mexcma)
[Ipumep Tekcra:

THE HISTORY OF PUBLIC ADMINISTRATION

Some researchers state that public administration has no generally accepted definition. The scale of the
subject is so grand and so questionable that it is easier to explain than define. The process of public
administration consists of the actions involved in effecting the intent or desire of a government. It is thus
the continuously active, “business” part of government, concerned with carrying out the law, as made
by legislative bodies (or other authoritative agents) and interpreted by courts, through the processes of
organization and management. Public administration dates back to Antiquity. Kings and emperors have
required pages and tax collectors to administer the practical business of government. Lorenz von Stein,
a German professor (19th century), is considered the founder of the science of public administration in
many parts of the world. Von Stein taught that public administration relies on many disciplines such as
sociology, political science, administrative law and public finance. In the United States of America,
Woodrow Wilson (20th century) is considered the father of public administration. The separation of
politics and administration advocated by Wilson continues to play a significant role in public
administration today. However, the dominance of this idea was challenged by second generation
scholars, beginning in the 1940s. The new generation of administrators built on the work of
contemporary behavioral, administrative, and organizational scholars. Luther Gulick developed a
comprehensive theory of organization that emphasized the scientific method, -efficiency,
professionalism, structural reform, and executive control. In the 1960s and 1970s, the government of
the US came under fire as ineffective and inefficient. There was a call by citizens for efficient
administration to replace ineffective, wasteful bureaucracy. Public administration would have to distance
itself from politics. In the late 1980s the new theory, the New Public Management, was proposed by
David Osborne and Ted Gaebler. The new model advocated the use of organizational ideas and values
to improve the efficiency and service-orientation of the public sector. In the late 1990s, Janet and Robert
Denhardt proposed a new public service model (the New Public Service). Their model for governance
builds upon and expands the traditional role of the public administrator, which they call the Old Public
Administration, and contrasts with the New Public Management. A successor to NPM is digital era
governance, focusing on themes of reintegrating government responsibilities. One example of this is
openforum.com.au, an Australian non-for-profit project which invites politicians, senior public servants
academics, business people and other key stakeholders to engage in high-level policy debate. In recent
history, academic journals and societies have been the source of substantial development to the field.
Among the most established organizations related to public administration is the American Political
Science Association (APSA). Providing a meeting place and interactive community, such organizations
have contributed to the dissemination of knowledge and changed approaches to the field. With the
invention of the Internet, many of these organizations have moved online, making communication
quicker and information more easily accessible. Tepmunvr mexcma:

Success— ycnex Precise — TounsIit

Failure- neymaua Perform - BemosnHATH
Depend on — 3aBuceTs OT Divide into — paznenuTh Ha
Quality — kauecTBO Select - Be1OUpaThH
Management - ynpasieHnue Activities - paboTta
Suggest - coBeToBarth Promotion - npoasmkenue
Objective - nens Resource - ucrounnk
Integrating - unTerpupoBanue Activity — nesTenpHOCTD
Measure - u3mepsTh Staff — corpyanuku, mrat
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Performance — pabora, ucnoiaeHue Scientific - HayunbIit
Develop - pa3BuBath Necessary - He0OX0UMBIiT
Senior - crapmmit Customer - notpebuTennb
Achieve - nocturars Scientific - HayuHbIi
Accomplish - BeImoiHATS Management  technique -  TexHonOrUs
Involve — BoBiekats yIIpaBJICHUS
Excellent — oTnnyHbIit

Memoouueckue ykazanus no no020moekKe K 3auemy

PaboTa ¢ HOBBIM JIEKCUUECKUM MaTEpHAIOM

Bce BblneneHHBIE B ypOKE CJIOBa M CIOBOCOYETAHHUS MPEIHA3HAYCHBI JUISI aKTHBHOTO YCBOCHHS
CTYJICHTOM M JJOJKHBI ObITh BHECEHBI B CIIOBapb. He peKOMeHIyeTcst yYUTh OTACTBHBIC CIIOBA CITUCKOM.
I'opazno 6osee 3 hekTUBHO 3ayUnBaTh IENIbIC IPEITIOKECHHS, B KOTOPBIX BCTPEUYAETCsl HOBas JICKCHKA.
Pabora ¢ yueOHBIM TEKCTOM

PaboTy ¢ y4eOHBIM TEKCTOM PEKOMEHAYETCS CTPOUTH MO CIAEAYIOIICH cxeMe:

1) 03HaKOMHUTBCSI C KOMMEHTAPUSIMU U TPUMEYAHUSIMU;

2) BBINIUCATD B CJIOBAPh HOBBIC CJIOBA M CIIOBOCOYCTAHHS;

3) BBINOJHUTD MIPEATEKCTOBBIE YIIPAKHEHMUS,;

4) MpoYMTaTh U MIEPEBECTH TEKCT;

5) OTBETUTH HA BOIPOCHI, CICTYIOIIUE 32 TEKCTOM;

6) HECKOJIbKO pa3 MPOYUTATh TEKCT BCIYX;

7) coCTaBUTH TIJIaH TEKCTA, MPEIBAPUTEIHLHO BBIICITUB KIIFOYEBBIEC CJIOBA;

8) MoArOTOBUTH MEpecKas COACPIKaHUS MPOYUTAHHOTO.

Kpumepuu ouenueanusa 3auéma

OcHOBOH AJIs1 3a4eTa CIYXHUT YpOBEHb YCBOGHHUS OOYYaroOLIMMUCS Marepuala, IperyCMOTPEHHOIO
naHHOU pabouyeid mporpammoii. K 3auery momyckarorcst CTyAeHTbI, HaOpaBiue 36 u O6osiee 6aIOB 110
UTOTaM TEKYIIeTo U pyOexHoro koutpossa. Ha 3agere cryaent moxer HaOpats ot 0 10 25 6amios, Tak,
4TOOBI B CyMMe OaJUibl, TOJTyYeHHBIE 3a MPAKTHYECKUE 3aHATHS U 32 OTBET Ha 3a4eTe, COCTABIUIN HE
MeHee 61 Oauta. «3aueT» CTaBUTCS, €CIIM TEOPETUUYECKOE COJEpKaHUE Kypca OCBOEHO, HEOOXOUMbIE
NPAaKTUYEeCKHE HaBBIKM pPa0OThl C(OPMUPOBAHBI, BBHIMOJIHEHHbIE Yy4YeOHblE 3aJaHUs COJEp)KaT
He3HauuTeJIbHble omuOku. Ha 3auete CTYACHT JACMOHCTPHUPYCET TBEPALIC 3HAHUSA OCHOBHOI'O
(mporpaMMHOI0) MaTepuaia, yMeeT 4eTKO, IPaMOTHO, 0€3 CYIIEeCTBEHHbIX HETOYHOCTEH OTBEYaTh Ha
IMMOCTAaBJICHHBIC BOIIPOCHI.

5.3.2. Ouenounvie cpeocmea 01 RNPOGEOCHUSL NPOMENCYMOUHOU ammecmayuu (IK3AMEH)
IVcemecmp (kontTposmpyemasi komnerenuus YK-4)

3aoanusa na IK3amen

Bonpocs! 5x3aMeHaImoHHOTr0 Ouera:

1. [TepeBeuTe MpeANOKEHUS U3 paHee U3YUCHHBIX TEKCTOB Ha aHTIIMHCKUIN s3bIK (cM. [Ipunoxenne k
ouery)

2. IlpounTaiiTe U mepeBeAUTE OTPHIBOK M3 HE3HAKOMOTO AHIJIOS3BIYHOTO TEKCTa Ha PYCCKUN SI3BIK.
[TepenaiiTe OCHOBHYIO HACIO0 HE3HAKOMOTO TEKCTa B MUCbMEHHOU (hopme (He MeHee 5-6 mpeioKeHn).
3amaiiTe K TEKCTy YETBhIPE THIIa BONPOCOB B MHCbMEHHOM (opme (cM. [TpunoxeHue k Ouery)

3. JlaiiTe mepeBo caeAyIOIUX TEPMUHOB Ha aHTIMICKU s3bIK (cM. [Ipunoxxenue k 6unery).

[Ipuioxenne k ouiery 1.
1.11epesedume npeonoscenus us panee u3y4eHH020 MeKCma Ha AHZAUNCKUIL A3bIK:

HekoTopble wuccienoBaTeid  yTBEpXKAalOT, uTo | SOme researchers state that public administration
rOCYy/IapCTBEHHOE  YIIPaBICHUE HE umeet | has no generally accepted definition.
OOLICTIPUHSATOrO ONPEJISIICHUSL.
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The scale of the subject is so grand and so
guestionable that it is easier to explain than define.

Maciurad npeaMeTa HaACTOJIBKO
HACTOJBbKO COMHHUTCIICH, qTo
O6’I)$ICHI/ITI), 4YCeM OIMpPCACINTH

BCIIMK H
€ro Jeruc

It is the continuously active, “business” part of
government, concerned with carrying out the law, as
made by legislative bodies

DTO IOCTOSHHO aKTHUBHasdA, «ACJIOBas» 4YacCTb
IIPaBUTECIILCTBA, 3aNMHTEPECOBAHHAA B
HCIIOJTHCHUHU 3aKOHa, IIPUHATOT'O
3aKOHOJATCJIbHBIMU OpraHaMu

The process of public administration consists of the
actions involved in effecting the intent or desire of a
government.

IIpouiecc  rocynapcTBEHHOTrO YIPaBICHUS
COCTOMT W3  JCHCTBUM, TMPUBOJAIIMUX K
BEIPQXCHUIO HAMEPEHHUH IPAaBUTENIBCTBA.

Public administration dates back to Antiquity

[ocynmapcTBeHHOE YIpaBICHUE 3apOAMIIOCH B
AHTHYHOCTH.

Lorenz von Stein, a German professor (19th
century), is considered the founder of the science of
public administration in many parts of the world.

Jlopenn ¢on Lllteitn, Hemerkuit podeccop 19-
ro BEKa, CYUTACTCS OCHOBaTelleM HAayKd
rOCyJIapCTBCHHOTO  YIIPAaBICHUS BO MHOTHX
YacTAX CBETA.

Von Stein taught that public administration relies on
many disciplines such as sociology, political science,
administrative law and public finance.

®on ITediH cuMTan, 4YTO TOCYAAPCTBEHHOE

YIpaBJICHUC OCHOBBIBACTCA Ha MHOTI'UX
JUCHHUIIIINHAX, TaKHuX KakKk COMOJIOTHA,
IMOJIUTOJIOTHUA, AAMUHUCTPATUBHOE IIpaBO U

TrOCYAapCTBEeHHOE (PMHAHCHPOBAHHE.

In the United States of America, Woodrow Wilson
(20th century) is considered the father of public
administration.

B Coenunennpix IllTaTax Amepuxu OTIIOM
TOCYJapCTBEHHOTO  YIPABICHUS  CUUTACTCS
Bynpoy Ywicon (20-fiBek).

In the late 1980s the new theory, the New Public
Management, was proposed by David Osborne and

B xonme 1980-x romoB Hasum OcOopH u Ten
['ebnep npeanoxunu HOByIo Teopuio — «Hosoe

Ted Gaebler. [ocymapcTBeHHOE YTIpaBICHHEY.

The new generation of administrators built on the
work of

contemporary  behavioral,
organizational scholars.

HoBoe nokoneHne aiMUHUCTPATOPOB OMTHPAIIOCH
Ha TPYIbI

COBPEMEHHBIX HccilefoBareneil B oOsactu
MIOBEICHUS, YIPABJICHHSI U OPraHU3aLuH.

administrative, and

2. Ilpouumaiime u nepegeoume ompvl6OK U3 HEIHAKOMO20 AH2N0A3bIYHO20 MEKCma HA PYCCKUil
a3vik. Ilepedaiime ocHoéHyl0 uode€r) HE3HAKOMO20 meKcma 6 nucbmennou gopme (ne menee 5-6
npeonodcenuit). 3aoaitme K mexkcmy uemsipe muna 60npOCo8 6 NUCbMEHHOU hopme

Oﬁpaseu HE3HAKOMOTI'0 TEKCTA IO ClIeuaJbHOCTH:

Importance of Strategic Management in Public Sector

In order to achieve anything great, you must come up with small purposeful ways that you will apply to
get there. This is what is referred to as strategizing. Organisations in the public sector have a certain
agenda that they want to achieve. In order to do so, they must apply strategic management.

Strategic management is important to any organisation. In the public sector the organisations must have
a mission and a vision. Carrying out activities and initiatives without having a plan can make a particular
sector to become redundant. The government has to have very clear objectives as to why they need each
and every arm of government.

One of the most important things in strategic management is carrying out a SWOT analysis. This entails
the executive members of the organisation making an effort to understand their strengths, weaknesses,
opportunities and threats. Once an organisation understands these things, they are able to trace a way
forward. The executive will understand the valued competencies that their organisation has that will
propel them towards their goals.

The success of any organization is assured once they apply strategic management. The key here is that
the organisation is taking rational measures. As opposed to making decisions in reaction to a certain
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situation, a company that has strategic planning will be ready for any eventualities. They managers will
have confidence in the execution of all activities since they are always prepared.

Strategic management will help an organisation in the public sector to experience growth and expansion.
Since it helps and organisation to realise its strengths, they are able to invest more in their valued
competencies. By applying the right kind of activities, the organization is bound to grow greater.
Strategic management will save an organization a lot of money. It entails regular monitoring and
evaluation. Monitoring and evaluation is necessary to find out the effectiveness of the activities being
carried out by an organization. The public sector will be able to save on financial and human capital if
they can analyse the roles that they play and whether the input is worth the output.

Strategic management helps an organization to realize and understand the external as well as internal
threats that work against their goal. With this understanding, an organization is able to come up worth
measures to protect themselves from the negative implications of such threats.

3. Haitme nepesoo cnedyoujux mepmunos Ha aHeIUICKUil A3blIK (no 15 mepmunos u3 credyrwuiezo

CRUCKA 6 Ouneme).

decision —

pelieHue

decision-making process —

MPOLECC MPUHSITUS PELICHUS

word choices —

BBIOOD CJIOB

track record —

JIOCTHHKEHME B KAKOW-THO0 00J1aCcTH

to waste time —

Tpatuth BpeMst

embarrassment — CMYILICHUE

track — yTh, I0pOTra

stake holders — 3aMHTEPECOBAHHBIE CTOPOHBI, 3AMHTEPECOBAHHBIE KPYTH
old-line — TPaJUIIMOHHBIN, KOHCEPBATUBHBIN

solution — Permenne

to avoid — N36eraTh

high-ranking- BBICOKOIIOCTABJICHHBIH

highest ranking —

3aHUMAIONIMK JTOMUHUPYIOIIEE MOJIOkKEHUE (B COOOIIECTBE)

accountability —

IOA0TYECTHOCTH, OTBETCTBCHHOCTD

the separation of powers —

Pazgenenue BracTu

Kpumepuu ¢popmuposanus oyenox no npomesncymounoii ammecmayuu

MakcumanbHas cymma 0OamuioB, HaOupaemasl CTYyAEHTOM IO JUCHUIUIMHE «VHOCTpaHHBIN S3BIK»

(aHrnuiickuii A3bIK) B TeueHue cemectpa pasHa 100.

OrueHka Orneska
B

Oayutax

O06ocHOBaHUE

91-100

«3a4TeH0»/ OTIIMYHO

Teopetnueckoe Collep)KaHWE  Kypca  OCBOCHO
MOJIHOCTBIO, 0e3 po0OenoB, HE00X0TUMBbIE
MMPAKTUYCCKHE HaBBbIKN pa6OTI)I C OCBOCHHBIM
MaTepuasioM c(OpMHUPOBaHBI, BCE MPEIYCMOTPCHHBIC
nporpaMmmMoi 00ydeHusi yueOHbIe 3a/1aHUs BHITIOIHEHHI,
KayeCTBO WX BBIMOJHEHHS OILECHEHO YHCIOM OalioB,

OJIN3KHUM K MaKCUMaJIbHOMY.

74- 90

«3a4TeH0»/ XOpOoIIIOo

Teopernueckoe colepkaHMe  Kypca  OCBOEHO
MOJIHOCThIO, 0€3 MPOoOesioB, HEKOTOPhIE MPAKTUYECKUE
HaBBIKM  pabOTBI C  OCBOGHHBIM  MaTepHaJIOM
c(OPMHPOBAHBI HETOCTATOYHO, BCE TMPEAYCMOTPEHHBIC
nporpamMmoil o0ydeHus: yueOHble 3aJJaHHsI BBIIIOJIHEHBI,

Ka4C€CTBO BBIITOJITHEHHUA HHM OJHOI'O M3 HHMX HE€ OIICHCHO
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MUHUMAJIbHBIM YHUCIIOM O0ajUIOB, HEKOTOpBIE BHJIBI
3aJJaHU BBINOJIHEHBI C OIINOKaMU

61-73 «3auTeHo»/ Teopernueckoe copepx’aHue Kypca OCBOCHO YaCTUYHO,
Y/10BJIETBOPUTEILHO HO MpoOesibl HE HOCAT CYIIECTBEHHOIO XapakTepa,
HEOOXO/JMMBIE MPAKTHYECKHE HAaBBIKM Pa0OTHI ¢
OCBOCHHBIM MaTE€pHaJIOM B OCHOBHOM C(OPMHPOBAHBI,
OOJIBIITMHCTBO IIPEyCMOTPEHHBIX IIPOrpaMMoi
00yueHHsl yueOHBIX 3a1aHUH BBIIIOJIHEHO, HEKOTOPBIE U3
BBINOJIHEHHBIX 33JJaHHi, BO3MOKHO, COJIEPKAT OIIUOKH.
Menee | «He 3ayTeHo»/ | TeopeTuueckoe cojaepkaHHE Kypca HE OCBOEHO,
60 HEYJIOBJICTBOPUTEIBHO | HEOOXOOUMBIE TPAKTHYECKHE HABBIKM pPabOThI HE
c(OPMHMPOBAHBI, BBINOJHEHHbIE Yy4yeOHbIE 3aJaHus
coJiepKaT rpyObie OMUOKH

IIpouexypa mpoMeKyTOYHOM aTTeCTAIINH
[Ipoueaypa mpoMeKyTOYHOM aTTecTaly MPOXOAUT B cooTBeTcTBUU ¢ [lonokeHneM o TekyiieM
KOHTpOJIE U TPOMEKyTouHOM aTTecTanuu oOyvaronuxcs B ®I'bOY BO «KBI'Y».
- ATTecTallMOHHbBIE UCIBITAHUS MPOBOJATCS IMpernoaBaTesieM (MM KOMUCCHEW MperojaBareieii — B
cily4ae MOJYJIBHOW JUCHHUIUIMHBI), BEIYIIUM JICKIIMOHHBIC 3aHSATHS 10 JAHHOW IUCHUIUIMHE, WU
MpenoAaBaTeNsiMi, BEAyIIMMHU MPAKTUYECKUE U Ja0OpaTOpHbIE 3aHATUSA (KPOME YCTHOTO SK3aMEHa).
[TprcyTCTBUE MOCTOPOHHUX JIUIl B XOJI€ MPOBEJACHUS aTTECTAIIMOHHBIX UCIBITAHUN 0e3 pa3perieHus
peKTOopa WM TPOpPEKTOpa HE JAOMycKaeTcs (3a KCKIIOYEHHEM pa0OTHHUKOB YHHUBEPCHUTETA,
BBITIOJHSIONINX ~ KOHTPOJUpPYIOMME (YHKIMA B COOTBETCTBHU CO CBOMMH JODKHOCTHBIMHU
o0s3aHHOCTSIMU). B cilydae OTCYTCTBHUS BEAYIIETO MpENnojaBareis aTTeCTallMOHHbIE HCIBITAaHUS
MPOBOATCS  TIPErojaBareiieM, Ha3HAYCHHBIM IUCHhMEHHBIM  pacHopsDKeHHEM 10 Kadeape
(CTPYKTYpPHOMY MOJpa3AEICHHUIO).
- HBaIMIBI ¥ JIMIIA ¢ OTPAHUYCHHBIMA BO3MOXKHOCTSIMH 37[0POBbS, UMCIOIINE HAPYIICHUS OMOPHO-
JBUTATENILHOTO ammapara, JOMYCKAalTCsl Ha AaTTeCTAllMOHHBIE WCIBITAaHUA B COMPOBOXKICHUU
ACCHCTEHTOB-COITPOBOKIAIOIIINX.
- Bo Bpems aTTecTalMmOHHBIX UCIIBITAHUN 00ydYaroluecss MOTYT MOJIb30BaThCs MPOrpaMMOil yueOHO
JUCITUTUIMHBI, a TaK)Ke C pa3pelieHHs MperojaBareliss CIPaBOYHONM W HOPMATHBHOW JIUTEPATYpOH,
KaJbKYJISITOPAMH.
- Bpemst moiroToBKM OTBETa IIPH C/1adye 3a4eTa B yCTHOU (pOopMe JTOKHO COCTaBIIATh He MeHee 40 MUHYT
(0 >kenmaHuI0 00YYaIOIIErocsi OTBET MOKET OBITh TOCPOUYHBIM).
Bpewms orBera — He 6onee 15 MUHYT.
- [Ipu moAroTOBKE K yCTHOMY 9K3aMEHY 9K3aMEHYEMbIi, KaKk MpaBUiIo, BEJET 3allMCH B TUCTE YCTHOTO
OTBETa, KOTOPBIA 3aTeM (TI0 OKOHYAHUH 3K3aMEHa) CIaeTCsl SK3aMeHATOPY.
- Ilpu mpoBefeHHHM YCTHOTO SK3aMeHa IK3aMEHAIMOHHBIA OWJIEeT BHIOMpAET caM JIK3aMEHYEMBI B
CIIy4allHOM TOpsJIKE.
- DK3aMeHATOpy MPEI0CTABIISAETCS MIPABO 334aBaTh 00YUYAOITUMCS JOMOJHUTEIHHBIE BOIIPOCHI B paMKax
MPOrPaMMBbI JUCIHILTUHBI TEKYIIETO CEMECTpa, a TaKkKe, IOMUMO TEOPETHUYECKUX BOIPOCOB, J1aBaTh
3a/1a4¥, KOTOPbIE U3Y4YaJIUCh HA MPAKTUYECKUX 3aHITHSIX.
- O1eHKa pe3yIbTaToOB YCTHOTO aTTECTAIMOHHOTO UCIIBITAHUS OOBSBIISICTCS 00yYaIONUMCS B JICHD €T0
npoBeneHus. [Ipu mpoBeAeHHH MUCHPMEHHBIX ATTECTAIMOHHBIX HUCHBITAHUN WM KOMIIBIOTEPHOTO
TECTUPOBAHUS — B JICHb MX NPOBEACHHS WM HE TMO3JHEE CICIyIONero padodero IHS TOCTE HX
MPOBEICHUSI.
- Pe3ynbTaThl BEITIOTHEHUS aTTECTAIIMOHHBIX MCTIBITAHHUH, IIPOBOIUMBIX B MIMCEMEHHOM (Gopme, Gpopme
UTOTOBOW KOHTPOJBHOW pPabOTHI MM KOMIBIOTEPHOTO TECTUPOBAHUSA, NOJKHBI OBITh OOBSBICHBI
00YYJarOIMCS ¥ BBICTABJICHBI B 3a4ETHBIC KHIKKH HE TIO3/IHEE CIIEAYIOMEro pabodero JHsS MOCie UX
MIPOBEICHUSI.
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6. Memoouueckue mamepuainsl, onpeoenaouiue npoueoypsl OUeHUGAHUA 3HAHUIL, YMEHUIL, HABLIKOG
u (unu) onvima oeamebHOCMU

MaxkcumanbHas cymma (100 OamnoB), HaOupaemasi CTYJEHTOM IO JAWUCHUUIUIMHE BKIIOYAeT
JIBECOCTABIISIOLIHE:

— nepeas cocmasnAouas — OleHKa PEeryIsipHOCTH, CBOEBPEMEHHOCTH U KQUeCTBA BBITIOJIHEHUS
CTYJICHTOM y4eOHON padOThI MO0 M3YUYCHHIO IUCIUIUIMHEI B TEYCHUE TIEPUOIa U3YUYCHUS AUCIIUTLIMHBI
(cemecTpa, WM HECKOJBKHX ceMecTpoB) (cymma — He Oosiee 70 OamnoB). bamnbl, Xxapakrepusyroniue
yCIIEBaEMOCTh CTY/ICHTA IO TUCIMIUIMHE, HAOMPAIOTCS MM B TEUEHHE BCEro Iepuoja oOydeHus 3a
M3YYECHHE OT/ICIbHBIX TEM U BBIOJIHEHUE OTJICIbHBIX BUJIOB padoOT.

— emopas cocmasnAuas — OIIEHKAa 3HAHUU CTyJEHTa IO pe3yJbTaTaM IpPOMEXKYTOUYHOM
arrecranuu (He 6osee 30 —0amioB).

Kputepuem orieHkH ypoBHS CPOPMUPOBAHHOCTH KOMITETEHI[MI B paMKax yueOHON TUCITUILINHBI
«MHOCTpaHHBIH s3bIK B MpodeccuonanbHoi cdepe» sBistorcs 3adetsl B V, VI, VII cemectpax u
sk3ameH B VI cemectpe.

Kpumepuu ouenku kauecmea 0ceoenus OucCyunIuHbl

Ouenka «omauunon— om 91 0o 100 6annoe — TeopeTHUECKOE COAEPIKaHUE Kypca OCBOCHO
MIOJTHOCTHI0,0€3 MPOoOEesIOB, HEOOXOIMMBIC TIPAKTUYECKUE HABBIKA PAOOTHI C OCBOCHHBIM MAaTEpUATIOM
copmupoBanbl. BcenpeaycMoTpeHHbIe TpOrpaMMoil 0O0y4YeHUs y4eOHbIe 3aJaHHs BBIOJHEHBI,
Ka4eCTBO UX BBIIOJIHEHHS OLIEHEHO YUCIOMOAIIIOB, OJIM3KUM K MaKCUMallbHOMY. Ha sk3aMeHe CTyeHT
JICMOHCTPUPYET TIIyOOKHE 3HAHUSANPEIYCMOTPEHHOTO MPOrpaMMOil Marepuayia, yMeeT 4YeTKO,
JIAKOHUYHO M JIOTHYECKH MTOCIIEIOBATEIbHO OTBEYATh HA MTOCTABJICHHBIC BOIIPOCHI.

Ouyenka «xopoutoy — om 81 0o 90 dannoe — TeopeTHIECKOE COACPKAHME Kypca OCBOCHO,
HEOOXO/IMMBIC TPAKTHUECKUE HABBIKM Pa0OThl C(POPMUPOBAHBI, BBHITIOJIHCHHBIC YYCOHBIC 3allaHMsI
COZIeprKaT He3HAYMTENIbHBIC oMOKU. Ha 9K3aMeHe CTyIeHT IeMOHCTPUPYET TBEPI0C3HAHHSI OCHOBHOT'O
(mporpaMMHOT0) Martepuaia, yMeeT 4eTKO, IPaMOTHO, 0e3 CYIIEeCTBEHHBIX HETOUYHOCTEH OTBEYaTh Ha
HIOCTABJICHHBIC BOIIPOCHI.

Ouenka «yooenemeopumensvho» — om 61 0o 80 6annoe — TeopeTnveckoe cojepaHue Kypca
OCBOCHO HE TIOJIHOCTBHIO, HEOOXOIUMBIC MPAKTUYECKUE HABBIKA Pa0OThI CPOPMHUPOBAHBI YACTUYHO,
BBINIOJTHEHHBIE y4eOHbBIC 3aaHus COAEpKaT rpyOble ommOku.Ha sk3aMeHe CTYAEHT JeMOHCTPUPYET
3HaHHE TOJIBKO OCHOBHOTO MaTepuaia, OTBEThI COAEp)KAT HETOYHOCTH, clabo apryMEHTHPOBAHHBI,
HapylIeHa M0CIeJ0BAaTeIbHOCTh H3JI0KEHUS MaTepraa

Ouenka «neyoosiemeopumenvno» — om 36 0o 60 6anr106 — TeOpeTHUECKOE COIEP)KAHME Kypca
HEOCBOEHO, HEOOXOAMMBIE IMTPAKTUIECKUE HABBIKK PaOOTHI HE C(HOPMHUPOBAHBI, BHIIOJTHEHHBIE yUeOHbBIE
3aJIaHus COZIePKATTPyObIe OMMOKH, TOTOJHUTENbHASI CAMOCTOATEIbHASI paboTa HaJl MaTepHalioM Kypca
HE TPUBENET K CYIIECTBEHHOMYITOBBIIICHNIO KauyecTBa BHIMOIHEHHS Y4eOHbIX 3amanuil. Ha sk3amene
CTYJIEHT JIEMOHCTPUPYET He3HaHWE 3HAYUTEIBHOW YacTH MPOrPaMMHOTO MaTepualia, CyIleCTBEHHBIE
OmMOKKA B OTBETaX Ha BOIPOCHI, HEYMCHHE OPHEHTHPOBAThCS B Marepuasie, HE3HAHHMEOCHOBHBIX
TIOHSATHUI TUCIIUILTHHBI.

Tabnuya 7. Pe3yromamovl 0céoenHus y4eOHOU OUCUUNIUHBL, hoONeHcaujue npoeepKe
(konmponupyemasn komnemenuyus YK-4)

PesyabTaTsl OcHoBHbBIC OKAa3aTeJIN OLEHKH Buj onenounoro
o0y4eHus pe3yJibTaToB 00y4eHHs maTtepuaJia
(KoMIIeTeHIINH)
YK-4.Cnocoben | YK-4.1. 3naer: OueHouHbIe MaTepHaJibl
OCYLIECTBIISATh 1. 3HaUYEHUE KOMMYHHKAIUHU B | AJsl TeKylero KOHTPOJs
JIETTOBYIO po¢eCCHOHAITBHOM B3aUMOICHCTBUY; (pazoen 5.1.1)
KOMMYHHUKAIUIO B | 2. NPUHLMUIIBI  KOMMYHUKAllMK U
YCTHOMN U | Ipo(heCcCUOHATILHOM STUKU;
MMACbMEHHOU
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dopmaxHa

rocyAapCTBEHHOM
SI3BIKE
Poccuiickoii
®denepaunu u
WHOCTPaHHOM(BIX)
A3bIKe(ax)

3. SI3BIKOBBIE KOMMYHHKATHBHO
MpreMJIeMble CTHIIN AeIOBOT0 OOLICHHS Ha
roCyJapCTBEHHOM W HMHOCTPAHHOM (-BIX)
s3bIKax, BepOaJbHBIE W HEBepOAIbHBIC
CpeICTBa B3aWMO/ICUCTBUS C TApPTHEPAMH,
4. KOMIBIOTEPHBIE TEXHOJOTUU IOUCKA
HeoOxoquMoi uH(pOpMamuu B Mpoiecce
pelIeHrs Pa3IUYHbIX KOMMYHUKATHBHBIX
3aja4 Ha rOCy/IapCTBEHHOM u
WHOCTPAHHOM (-bIX) SI3bIKAX;

5. CTHIMCTHKY  YCTHBIX  JCIIOBBIX
pasroBOpoOB, opUIHATEHBIX u
HEOPUITHATEHBIX M1CceM,
COLIMOKYJIBTYpHBIE pa3nuuus B ¢opmare
KOPPECMOH/ICHIIUU Ha TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKAX;

6. COBPEMEHHBIE CpeacTBa
MH(POPMAIIMOHHO KOMMYHUKaIUOHHBIX
TEXHOJOTUH;  TEXHOJIOTHIO  IepeBoja

aKaJeMHYECKHX TEKCTOB C MHOCTPAHHOTO
(-pIX) Ha TOCYIAPCTBEHHBIN SI3BIK.

YK-4.2 Ymeert:

1. co3gaBaTh Ha PyCCKOM M MHOCTPaHHOM
SI3BIKaX MUCHhMEHHBIC TEKCThI HAYYHOTO H
oQUIMANTBEHO-/IETIOBOTO CTUJIEH peuyd Mo
npodecCHOHATLHBIM BOIIPOCaM; BBIOMPATH
KOMMYHHKATUBHO TpHEMJIEMbIe CTHIIU
JICIIOBOTO OOIIEHUS Ha TOCYJaPCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKaX, BepOATbHBIC
HeBepOabHBIC CPEJCTBA B3aUMOJICHCTBUS
C MapTHEpaMHu;

2. UCIIONIb30BaTh  WH(OPMAIMOHHO-
KOMMYHHKAIIMOHHbIE  TEXHOJOTHUU TpHU
MoucKe HeoOXoauMoi HHpOpMalK B
nporecce peleHus pa3IMYHBIX
KOMMYHHUKATHBHBIX 3aaq Ha
rOCy/IapCTBEHHOM M HHOCTPAHHOM (-BIX)
S3bIKaX; BECTH KOMMYHUKATHBHO H
KyJIbTYPHO TMPHUEMIIEMO YCTHBIE JETOBBIC
pasroBOpel  Ha  TOCYJApCTBEHHOM H
WHOCTPAHHOM (-BIX) SI3BIKAX;

3. BECTH JIEJIOBYIO TEPENHCKY, YYUTHIBAS
0COOEHHOCTH CTHJIUCTUKU O(DULINATBHBIX U
HeOo(UIIUATTEHBIX MHCEM,
COLIMOKYJBTYpHBIE pa3nuuus B ¢opMmare
KOPPECIIOH/ICHITUN Ha TOCYJapCTBEHHOM U
WHOCTPAHHOM (-BIX) SI3BIKAX;

4. BBITIOJNHATH MEPEBOJ] AKaICMHYCCKHX
TEKCTOB C HMHOCTPAHHOTO (-bIX) Ha
rOCY/IapCTBEHHBIN A3BIK.

YK-4.3 Baaneer:

OuneHo4HbIE MaTepHAJIbI
AJ1s1 NPOBeIEeHU
KOJUIOKBHYMA

(pazoen 5.2.1)

OueHovHbIe MaTepHAJIbI
JJIs1 MpOBeieHusl
TeCTHPOBAHUSA

(pa3neu 5.2.2)

OuneHo4YHBIC MATEPHAJIBI
JJISl IPOBEICHUs
MPOMEKYTOYHOM
aTrecTamuu (3a4€T)
(pazoen 5.3.1)

OueHoyHbIe MaTepHAJIBI
JJIs1 IPOBeAeHUs
MPOMEKYTOYHOM
arrecTanuu (AK3aMeH)
(pazoen 5.3.2)
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1. omeITOM TpEACTaBICHUS IUTAHOB U
pe3yabTaTOB COOCTBEHHOW W KOMAaHJIHOU
JESITEIbHOCTH C HCI0JIb30BaHNUEM
KOMMYHHKATHUBHBIX ~ TEXHOJOTMHl  Ha
Pa3IUYHBIX ~ MEPONPHUSTUSX,  BKIOYAS
MEXIyHapOJHbIE;

2. HaBBIKAMH YCTHBIX JICJIOBBIX Pa3TOBOPOB
Ha TOCYJapCTBEHHOM W HMHOCTPaHHOM (-
BIX) $3BIKAaX; HAaBBIKOM A (HEKTHUBHOTO
y4acTus B aKaJeMHUYECKHX u
poeccCHOHABHBIX JUCKYCCHUSX;

3. JIeOBOM  TEPENHMCKOW,  y4HUThIBas
0COOCHHOCTH CTHJIMCTUKU O(DUIIHATHHBIX U
HeOo(pUIHAIbHBIX UCEM,
COLIMOKYJIBTYPHBIE pasznuuusi B (opmate
KOPPECHOH/ICHIIUU Ha TOCYJapCTBEHHOM U
MHOCTPAHHOM (-bIX) S3bIKAX;

4. mepeBOJOM aKaJEeMHUYECKUX TEKCTOB C
WHOCTPAHHOTO (-bIX) HA FOCYAaPCTBEHHBIN
SI3BIK

Takum 00pa3oM, BBIIOJIHEHUWE THUIOBBIX 3aJaHUN, MPEACTaBIEHHBIX B paznene 5 «OueHouyHblE
MaTepuaibl A TEKYIIEro U pyOEeKHOTO KOHTPOJIS YCIIEBAEMOCTH U IMPOMEKYTOUHOM aTTecTalui)
HO3BOJIMT 00€CIEUYUTHCIEUATNCTAM CIOCOOHOCTh OCYILECTBIIATh AEJIOBYI0 KOMMYHHUKAIIMIO B YCTHOMN
U NHCbMEHHOHN (popmaxHa rocygapcTBeHHOM si3blke Poccuiickoit denepanyv U MHOCTPaHHOM(bIX)
s3eike(ax) (YK —4).

7.Y4yeOHO-MeTOAM4YeCKOe o0ecriedeHne TUCHUNIMHBI (MOTYJIs)

7.1. HopMaTHBHO-3aKOHOAATE/IbHbIC AKThI

1. T'paxnanckuit kogekc P®: [snexkTponnbiii pecypc]/ Joctyn u3 cnipaBouHo#l cuctemsl "['apanTt".
http://www.garantexpress.ru.

2. ®epepanpHblii 3akoH oT 29.12.2012 N 273-®3 (pen. or 25.11.2013) "OO6 obOpa3oBanuu B
Poccuiickoit  ®enepauuu” (¢ u3M. u jgom., Beryn. B cuiny ¢ 01.01.2014) URL:
http://www.consultant.ru//lata coxpanenus: 30.01.2014

3. Ilpuxkaz Mwuno6puayku Poccum ot 19.12.2013 Nel367 «OO yTBepk AE€HHUU OCYIIECTBICHUS
00pa3zoBaTeNbHON JI€ATEIBHOCTH MO O0Opa30BaTEIbHBIM IpOTpaMMaM BBICIIETO OOpa3oBaHUS -
nporpamMmaMm 0OakajaBpuaTa, IMporpaMMaM CIELUaluTeTa, MnporpamMmaMm maructpatype» URL:
https://docviewer.yandex.ru/view/109274905 //lata coxpanenus: 30.01.2014

4. ITpuka3 Muno6pnayku Poccun ot 05.04.2017 Ne301 "O6 yrBepxknenuu llopsinka opranuzanuu u
OCYIIECTBIIEHUSI 00pa30BaTENbHOW JEATENbHOCTH MO 00pa3oBaTENbHBIM IpOrpaMMmaM BBICILIETrO
oOpazoBaHMsl - TIporpaMMaM OakajaBpuara, IporpamMmaM CIELUaJUTeTa, [pOrpaMMam
maructparypsl” URL: https://www.garant.ru/products/ipo/prime/doc/71621568/[1ata coxpaneHus:
30.07.2018

7.2. OcHOBHas IUTEpPaTypa

Ian MacKenzie. English for Business Studies. Student’s book. Third edition. Cambridge University
Press. — 2010 (OBC)

"English for Public Administration (Central, Regional and Municipal Administration)
(AHFHHﬁCKHﬁ A3BIK U1 CTYACHTOB, 06yqa10umxc;1 o HarpaBJICHUIO
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"T'ocymapCTBEHHOE M MYHHUITUIIATBLHOE yIipaBicHue" [DneKkTpoHHbIH pecype] : yueonoe mocoowme / JI.P.
['uauarymmuna, [.P. ®acxyrnunoBa. - Kazawe : WMsmarensctBo KHUTY, 2013." -
http://www.studentlibrary.ru/book/ISBN9785788214290.html.— DBC «IPRbooks»

English for Public Administration. AHTIHICKUI S3BIK LIS cepsl
roCyJJapCTBEHHOTO M MyHUIIMTIAIILHOTO yIpaBieHus [ DNeKTpoHHbIH pecypc] / MBamenko M.A. — M.:
®JIMHTA, 2014. - http://www.studentlibrary.ru/book/ISBN9785976519381.html.— 3BC «IPRbooks»
ITonoB E.b. [lenoBoii aHHMIACKUN S3BIK [DIIEKTpOHHBIN pecypc]: yueOHoe mocodue/ IlomoB E.b.—
DINeKTpOH.TeKCTOBHIE TaHHbIe.— CapartoB: By3oBckoe oOpa3zoBanue, 2013.— 65 ¢.— Pexxum nocrymna:
http://www.iprbookshop.ru/16672.— 3bC «IPRbooks»

7.3 JlomostHUTEIbHAS JIUTEpaTypa

EnglishGrammar: TablesandComments = Anrnuiickast rpaMMaTiKa: TaOInIlbl HKOMMEHTApUH : y4eo.
nocoOue Mo aHrJ. A3bIKY IS CTyIeHTOB By30B / aBT.-cocT.: A.B. Ily3akos, B.C. Enu3zapos — Capanck,
2007.

Malcolm Mann, Steve Taylore-Knowles Grammar and Vocabulary. Pre-intermediate to intermediate. -
Macmillan Publishers Limited, 2008.

Mark Foley, Diane Hall. My Gramar Lab. Elementary. - Pearson Education Limited, 2012.

Murthy R. English Grammar in Use. A self-study reference and practice book for intermediate students
of English. Third edition. — Cambridge University Press, 2004.

Simon Clarke. Macmillan English Grammar in Context. Essential. — Macmillan Publishers Limited,
2008.

3BepxoBckas E.B., Kocuuenko E.®. [IpakTrkym 1o rpaMmMaTHKE aHTJIMICKOTO S3bIKA.

Yyebnoenocobue. — Cnb., 2015. (3BC)

7.4. IlepuoanyecKuen31aHusi

B 211eKTpOHHBIX YMTATBHBIX 3a1aX

7.5 Untepuer-Pecypcenbl

[Tpu n3yuenun qucuumiiuHel « IHOCTpaHHBIN (AaHIIMHACKUIN) SI3BIKY» CTYIEHTaM I0JIE3HO M0JIb30BAThCS
cienyrommu MHTEpHET — pecypcamu:

OO6uue nnopMannoHHbIE, CIIPABOYHBIE H TOMCKOBBIE:

1. CinpaBouHas npaBoBas cuctema «I apant». URL: http://www.garant.ru.

2. CnpaBouHas npasoBas cucrema «Koncynsrantllmroc». URL: http://www. consultant.ru
3. LingvoOnline: nepeBoauuk, cuctema 6ecriarHbix ciaoBapeid. URL:
http://lingvopro.abbyyonline.com/en

4. SIupexc. CnoBapu: NEpeBOJUUK € aHIIIMICKOro, HEMEIKOT0, (hpaHIly3CKOro, HCIaHCKOTO,
utanbsaHckoro s361k0B. URL: http://slovari.yandex.ru/

5. Online-nureparypa. URL: http://www.bibliomania.com/1/7/299/2034/frameset.html

6. Online-nepeBogunk. URL: http://www.translate.ru/

7. Tematnueckuii karanor u3dpanHelx pecypcoB Murepuera. URL: http:// www.about.com
8. bpuTanckas mmpoxosemareiabHas koproparus. URL: http:// www.bbc.co.uk

9. CnoBapu pycckue onnaiiH. URL: http:// www.slovarist.ru

10. TTouckonas cuctema. URL: http:// www.google.ru

11. Iouckosas cucrema. URL: http:// www.yandex.ru

- COBpeMeHHbIe podecCHOHAIbHBIE 0a3bl JAHHBIX: (VIS TYMAHUTAPHBIX HANIPABJICHUII)

Nen/

HanmenoBanue Kparkas xapakrepucTuka Ajxpec caiita Ycaosus
3J1IEKTPOHHOI0 A0CTyNA

pecypca

32



9B]I PTB

DNEeKTPOHHBIE BEPCUU

885898 monHbIx

TEKCTOB JIUCCEepTALUN U
aBTropedeparoB u3 GhoHaa
Pocculickoii rocy 1apcTBEHHOM
O6ubIMOTEKU

http://www.diss.
rsl.ru

ABTOpHU30BaHH
BII JOCTYM U3
OnOINOTEKH

(x. 112-113)

«WebofScience»
(WOQOS)

ABTOpHTETHAS IOJUTEMATHYECKAs
pedepaTuBHO-OMOIMOTpadudeckas u
HayKOMeTpuieckas 0a3a JaHHBIX, B
KOTOPOU MHIIEKCUPYIOTCS 0KOJIo 12,5
TBIC. )KYPHAJIOB

http://www.isikn

owledge.com/

Hocryn no IP-
azpecaM
KbI'Y

SciverseScopus

PedepartuBHas u anaauTHYeCKas

Hoctym o IP-

U3/aTeIbCTBA 0asa JaHHBIX, COJIEpIKaIas http://www.scop | aapecam
«2np3eBup. Hayka u | 21.000 perieH3upyemMbIX KypHAJIOB; us.com KbI'Y
TEXHOJIOTHUHY 100.000 xuur; 370 KHUXKHBIN cepuid
(TIpOIOIKAIOIINXCS U3JIaHUH );
6,8 MJIH. TOKJIaJI0B U3 TPYIOB
KOH(EepeHIHI
Hayuynas OnektponHas Oubmmoreka HayuHbix | http://elibrary.ru | I[Toxmsrii
3J1eKTPOHHASA nyOnukanuii - - MOJTHOTEKCTOBBIC JOCTYTI
oundmorexka (HIOb | Bepcuu okono 4000 MHOCTpaHHBIX U
POPN) 3900  OTe4YeCTBEHHBIX  HAy4YHBIX
KypHaJIOB, pedepaThl MyOIUKALIUN
20 TBICAY JKYypHAJOB, a TakKke
omnucanus 1,5 MIH. 3apyOeXHBIX U
POCCUMCKHX JUCCEPTALMIA.
2800 poccuiCKUX KypHAJIOB Ha
0€e3BO3ME3THON OCHOBE
ba3zagaHHbBIX HanmonansHas uHpopmanmonHo- | http://elibrary.ru | ABTopr3oBanH
Science Index aHAJTMTUYCCKAsI CHCTEMa, BIN JTOCTYII.
(PUHILI) aKKyMYJTHPYIOLIast Oonee 6 [To3Bonser
MUJIJTHOHOB my 0Tkt JIOTIOJTHSITh U
POCCHUHCKHX aBTOpPOB, a TakKxke YTOYHSATH
nH(popmalrio 00 UX HUTUPOBAHUU U3 CBEJICHUS O
6o1ee 4500 pocCUHCKUX KYPHATIOB. myOJMKaIUAX
yuensIlx KBI'Y,
UMEIOITNXCS B
PUHI]
Hauuonanbnas OObenuHEHHBIN IEKTPOHHBII https://H30.pd Hoctyn ¢
3J1eKTPOHHAS KaTayor ()OHIOB POCCHICKHUX JJIEKTPOHHOTO
onodanorexa PI'b O6uOIMOTEK, CONepKALIHIMA YUTAILHOTO
4 331 542 31eKTpOHHBIX 3aJia
JOKYMEHTOB 00pa30BaTeIbHOTO U Ooubnmorexku
HAYYHOTO XapaKTepa MO Pa3InIHbIM KBbI'Y

oTpaciisiM 3HAHUM

IIpodeccuonanbHbIe NOUMCKOBbIE CUCTEMbI:
1. [TomrOTeKcTOBAst Oa3a manHbIX ScienceDirect: URL: http://www. sciencedirect.com
2. Ilouck nayunoi uapopmaruu. URL: http:// www.search.nap.edu

3. Undopmarmonnsiii uarepuer-pecype. URL: http:// www.voanews.com



http://www.diss.rsl.ru/
http://www.diss.rsl.ru/
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?SID=S1CMnJFEDlCeP9iDF31&product=WOS&search_mode=GeneralSearch&preferencesSaved=
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?SID=S1CMnJFEDlCeP9iDF31&product=WOS&search_mode=GeneralSearch&preferencesSaved=
http://www.scopus.com/
http://www.scopus.com/
http://elibrary.ru/
http://elibrary.ru/

Oopa3zoBaresbHbie IHTepHET-pecypcebl:

1) Anzno-anznuiickuii moaKoewlii ciosaps -[IIEKTPOHHBIN pecypc]: OH-JIalH-CIIOBAPb. —

Pexxum pocryma:  http://oxforddictionaries.com/, cBoOomublii (mara oOpamenus: 20.08.2018)
(PaznoBuAHOCTH JEKCUKOTpaUUECKOTO U3/1aHuUs, IIe O0BICHIETCS rpaMMaTHYeCcKasi U CTUIMCTUYECKas
XapaKTEPUCTUKHU CIIOB. B HEM pa3bsACHSIOTCS 3HaUEHUS CIIOB aHTIIMHCKOTO SI3bIKa U JAIOTCS IIPUMEPBI KX
ynotpebnenus. KpaTkoe onrcanue 3Ha4eHUI CJIOB B TOJIKOBOM CJIOBape OOBIYHO MPEACTABICHO B BHJIE
00bsCHEHH, T000pa CHHOHUMOB MJIM YCTOWYHMBBIX CIIOBOCOUYETAHUH U BBIPAKCHHIA).

2) LearnEnglishBest! [DnextpoHHBII pecypc] : oOpa3oBarenbHBIH TOopTal. — Pexxum pocryma:
http://www.learnenglish.de/,  cBoGomnblii  (mata  obpamenus:  12.02.2017).  (becnmarHsrii
o0Opa3oBarebHBIA MOPTaN U3YYCHHs] aHIIIMKUCKOTO SI3bIKa CIPABOYHHMKHU, YUYEOHUKHU, JTUTEpaTypy Ha
WHOCTPAaHHOM si3bIKe. VIMeeTcss BO3MOXHOCTH TIOUTPATh B JIMHTBUCTHYCHCKHE WIPHI, MPOUTH
MHTEPAKTUBHBIE TecThl. KpoMe TOro cyiecTByeT OOIIMPHBIA CIIOBapHBIN paszzaen, oOecrneunBaroImui
BO3MO)XHOCTh TPOCIYIIMBAHUS TPOU3HOIIEHHS CIIOB, a TAKXKE pasieN, MOCBSIIEHHBIH OpHTaHCKON
KyJBType, OObIUasiM U TPATUIUSIM.

3) EnglishTestNet [OnexTpoHHBIM pecypc]: oOpa3oBarenbHbli calT. — Pexum pocryna:
http://www.english-test.net/, cBoOonubiii (mara obpamenus: 20.08.2018) (comepxkut oOydaromiue
TEKCTBI 10 pa3ziesiaM aHIJIMMCKOM rpaMMaTHKN ).

4) LearnEnglish [DOnektpoHHbIi pecypc]: oOpa3oBaTenbHbI caiiT.— Pexum  moctyma:
http://learnenglish.britishcouncil.org/en/ cBoGommbiii  (mara oOpamenus: 20.08.2018). (Caiit
bpuranckoro CoBeta, co3jaH MPU3HAHHBIME BO BCEM MHUpPE SKCIEPTaMH MO0 OOYUYEHHIO aHTIIMHCKOMY
s13b1Ky.COZIEP)KUT COTHH KAa4eCTBEHHBIX OECIUIaTHBIX PECYPCOB MO PA3IMYHBIM ACHEKTaM H3YyYEHUS
SI3bIKA).

5) OxfordUniversityPress[OnexTpoHHBI pecypc|: oOpa3oBarenbHbI caWT.— Pexum pocryna:
http://www.oup.com/elt/students/?cc=ru - OUP onlinepractice/ cBoOoaHBIN (aTa oOpaleHUs:
20.08.2018). ComepxuT MaTepwanbl Ui HM3YYAOIIUX AHTIIMHUCKUHN S3BIK 1O Y4YeOHUKaAM H3IaHUs
OxfordUniversityPress, oH-7mailH TecTbl Ha 3HAHWE AHIIIMHUCKOTO $3bIKA, y4eOHble MaTepuaibl IJis
MOATOTOBKH K C/1a4e€ SK3aMEHOB Ha MOJIYyYSHHE MEXTyHApPOIHBIX CEPTU(PHUKATOB, EIOBON aHIIIMACKUN
A3BIK W SI3BIK JUISL CIICHUANIBHBIX 1€, o0ydJaroiiee YTeHUE ISl CTYIEHTOB C Pa3IUYHBIM YPOBHEM
BIIAJICHUS SI3BIKOM.

7.6 MeTtoauyeckue YyKa3aHMs /I NOATOTOBKH K TNPAKTHYECKUM 3aHATHAM H  J1Jd
CAMOCTOSITEILHOM PaboThI CTYICHTOB

[Tpuctynas Kk U3y4EHUIO TUCUUIUIMHBI, 00yYaroIUMCs HE0OX0IMMO BHUMATEJIbHO 03HAKOMUTHCS C
TEMaTHYECKUM IUIAHOM  3aHSATHM, CIMCKOM pPEKOMEHIOBAaHHOM JuTeparypel. llpenonaBanue
JUCIUIUIMHBL TPEIyCMAaTPUBACT: MPAKTUUYECKHE 3aHATHS, CaMOCTOSTENbHYIO paboTy (u3ydeHue
TEOPETUYECKOr0 MaTepHuaa; INOArOTOBKY K IPAKTUYECKMM 3aHATHAM; BBIOJIHEHHE JOMALIHUX
3a/laHui, B T.4. 5CCE; BBIIOJHEHHE TECTOBBIX 3aJaHMil; MOATOTOBKY K YCTHBIM ONpOCaM, 3K3aMEeHY U
1podY.), KOHCYJIbTALH MIPETo/iaBaTes.

Kaxnoe mnpakThueckoe 3aHATHE IE€IecCOO0pa3HO HAuMHATh C IOBTOPEHUS TEOPETUYECKOrO
MmarepHaia, KOTOpbslid OyJeT MCHoab30BaH Ha HeM. [ljig 3TOro oueHb BaXXKHO YETKO chOpMyJIHpOBaTh
1€J1b 3aHATHUS 1 OCHOBHBIE 3HAHUS1, yMEHMSI M HABBIKU, KOTOPBIE CTYIEHT JOJKEH MPUOOPECTH B TEUEHUE
3aHATUSA. Ha mpakThyeckux 3aHATUSAX MpernojaBarellb NPUHUMAET pelleHHble U O0(pOpMIICHHBIE
HaJJIeXKaluM 00pa3oM pa3IuvHbIe 33aJJaHuUsl; OH JOJDKEH IMPOBEPUTH MPAaBUIBLHOCTh UX O(OpMIICHUS U
BBITIOJIHEHUS, OLICHUTh INTyOWHY 3HaHUH TaHHOTO TEOPETHUECKOro MaTepualia, yMeHHe aHaJTu3upOBaTh
U peuiaTh MOCTaBJICHHbIE 33/1a4H, BIOMPATh 3P (EKTUBHBIN c1OCO0 peleHus, YMEHUE JeNaTh BhIBOBI.

B Xxone mNOATrOTOBKM K MPaKTHYECKOMY 3aHATHIO OOyYalolIMMCsS CJleIyeT BHUMATEIbHO
O03HAKOMUTBCSI € y4eOHOH mnuTepaTypoil (yueOHMKaMH W y4eOHbIMH MocoOusimu). OOpamieHue K
MOHOTpausaM, CTaThsIM U3 CIEHUAIbHBIX JKYPHAJIOB, XpECTOMATUHHBIM BBIIEP)KKAM, a TaKXkKe K
MaTepuaiaM CpeICTB MaccoBOM MH(OpPMallMU MO3BOJIUT B 3HAUUTEIBHON Mepe yriyOouTth mnpoliemy,
4TO pa3HOOOpa3uT mpotuecc ee o0cyxaenus. C Apyroi CTOPOHbI, 00YUAIOIUMCS CIIEAYET TOMHUTH, YTO
OHM JIOJDKHBI HE IPOCTO BOCIPOM3BOAUTH CYMMY IOJTYYEHHBIX 3HAHMWA MO 3aJaHHOW Teme, HO U
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TBOPYECKH MEPEOCMBICTUTh CYIIECTBYIOIIEEe B COBPEMEHHOW HAyKe MOJXO/AbI K TIOHUMAHHUIO TeX MU
WHBIX TpoOJieM, SBJICHHM, COOBITHI, TPOAEMOHCTPUPOBATh M YOEIUTEIBHO apryMEHTHPOBATH
COOCTBEHHYIO MO3HUIIHIO.

CamocrosiTeibHAs padoTa CTY/1€HTOB

Teoperndecknii MaTepuall 1Mo TeM TeMaM, KOTOPHIC BBIHECEHBI Ha CaMOCTOSITEIILHOE H3Yy4YCHHE,
oOyJaromuiicss mpopadaThiBaeT B COOTBETCTBUU C BOMPOCAMH JUISl TIOJTOTOBKM K dK3ameHy. llaker
3aJJaHUN JIJISI CaMOCTOSITEIBbHON pabOThI BBIAACTCS B Havaje CEMECTpa, ONPEIENSIOTCS KOHKPETHBIC
CPOKM WX BBIMOTHCHUS W CcOa4d. Pe3ynapTaThl CaMOCTOSITENLHON padOThl KOHTPOIUPYIOTCS
NPEIoJIaBaTeNIeM U YYUTBIBAIOTCS IPH aTTeCTAIlK o0yJaromierocs (pu cliade Kk3aMeHa). 3ajaHust 115
CaMOCTOSITENILHON pabOThl COCTABISIOTCS, KaK IMPaBWIO, IO TEeMaM W BOMPOCAM, MO KOTOPBIM HE
NPEIYyCMOTPEHBl  ayIUTOPHBIE 3aHITHSA, JIMOO TpeOyeTcss JOMOJHUTEIBHO NpopadoTath U
MIPOAHATM3UPOBATH PACCMATPUBAEMBIi IIPETIOAaBaTelIeM MaTeprall B 00beMe 3aIUIAaHUPOBAHHBIX YaCOB.

Jis 3aKkperuieHusl TEOPETUYECKOro MarepHaia OOydYarolIrecs BBIMOJHSIOT pPa3IMYHbIC 3aaHus
(TecToBbie 3aanus, pedepaTsl, dcce, KEHChl U poy.). VX BBIMONHEHNUE TPU3BAHO OOPATUTh BHUMAaHUE
oOyJaromuxcss Ha HauboJee CIIOKHBIC, KIIFOUEBbIE M JIMCKYCCHOHHBIC ACIEKThl M3y4aeMOW TEMBI,
MOMOYb CHCTEMAaTHU3MPOBATh W JIydllle YCBOUTh MPOWICHHBIN MaTepuan. Takue 3alaHus MOTYT OBITh
UCIIOJIB30BaHbl KaK JIJIsi MPOBEPKH 3HAaHUI OOydYarolMXCs IPENoJaBaTelieM B XOJAE MPOBEICHUS
MIPOMEKYTOYHOH aTTecTaluy Ha MPAKTUYCCKUX 3aHITHIX, a TaKXKe JUIsl CAMONPOBEPKH 3HAHUUN
00y4JaruuMucs.

[Tpr caMOCTOSITEIPHOM BBHITIOJTHCHHUH 33/IaHUH 00yYarONUecss MOTYT BBISIBUTh TOT KPYT BOIIPOCOB,
KOTOpBIi ycBOWIM cllabo, W B JalibHeWmeM oOpaTuTh Ha HUX 0co0oe BHUMaHHE. KOHTpOIb
CaMOCTOSITEIILHOM pabOThI 00yYaIONIUXCSI IO BRITIOTHEHUIO 33IaHUI OCYIIECTBIISCTCS MIPETojaBaTesieM
C TOMOIIBI0 BHIOOPOYHOW M (PPOHTATHHON MPOBEPOK HA TMPAKTUYECKUX 3aHATUSX. KOHCyIbTanmu
MIPEToAaBaTelis MPOBOIATCS B COOTBETCTBHH C rpaduKoOM, yTBEPKIACHHBIM Ha Kadenpe. OOyqaromuiics
MOYKET O3HAKOMHUTHCSI C HUM Ha WH(POPMALMOHHOM CTeHJe. [Ipu HeoOXOAUMOCTH JIOTIOJIHUTEIbHBIE
KOHCYJIbTAIIMM MOTYT OBITh HAa3HAYEHBI IO COTJIACOBAHUIO C MPEMOAaBaTeNIeM B WHAWNBUIYATHBHOM
HOPSIZIKE.

CamocTtosTenpHas paboTa JOJDKHA HOCHTh TBOPYCCKUH H IIAHOMEPHBIH Xapakrtep. Ommoky
COBEPILAIOT T€ CTYJCHTHI, KOTOPBIC HAJICIOTCSI OCBOUTH BECh MaTe€pHal TOJILKO 332 BPEMs MOJITOTOBKH K
3aueTy. OTNBIT MOKA3bIBACT, YTO YPOBEHb 3HAHWM y TaKUX CTYJICHTOB SIBIIICTCS HHU3KUM, a, TJIABHOE
HEIO0JITOBEYHBIM.

8. MaTepuaibHO-TeXHHYECKOE o0ecniedeHue TN CIUMINHBI (MOIYJIs)
MunumaneHo HeoOxoaumbiii ans  peanusanuu  OIIOII mepedeHp MaTepHaTbHO-TEXHUYECKOTO
oOecrieueHHs BKJIIOYACT B CeOs: JISKIIMOHHBIC ayauTopuu (0OOpYHAOBAaHHBIC BHUACONMPOCKIIMOHHBIM
000pyA0BaHKEM IS TPE3EHTAIN, CpEeACTBAMH 3BYKOBOCIIPOU3BEACHHUSI, SKPAHOM U UMEIOIIUE BBIXO]T
B CceTh VIHTEpHET), TOMEMIEHUs I TPOBEIACHUS CEMHHAPCKUX W TPAKTUYCCKUX 3aHATHUN
(o6opynoBaHHBIE YyueOHON MeOETBbIO), KOMITBIOTEPHBIE KIIACCHI U JP.
[Tpu npoBeieHNH 3aHATHH JIEKIIMOHHOTO THUTIA, CEMUHAPCKUX 3aHITHI HCITOJIb3YeTCs

JIUYEH3UOHHOE NPOSPAMMHOE 0Decnedenue:
— Jlunensus Ha opucHoe nporpaMmmaoe obecrnieuenre MonOduc CtaHmapTHBIN;
— JluneHsus Ha mporpaMMHOe obecrieueHne cpecTB aHTuBUpycHoH 3amuThl Kaspersky Endpoint
Security ans 6usHeca - Crangaptaeiii Russian Edition. 1000-1500 Node 1 year Educational Renewal
License (KL4863RAVFQ);
— IlpaBa Ha nporpammuoe obecnieuenue ans padotsl ¢ PDF-nokymentamu ABBYY FineReader 15
Business.

€80000HO pacnpocmpansemvie NPOSPAMMBL:
— 7Z — nporpamMmMma-apxuBarop;
— Adobe Acrobat Reader — mporpamma st utenust PDF ¢aiinos;
— Mozilla Firefox, Yandex — uatepHeT-Opay3epsi.
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8.2CpeacrBa ajantauMd TNPeNnoAaABAHWS IUCHUIUVIMHBI K TMOTPEOHOCTAM O0y4YaIOIIUXCH
HHBAJIN/I0B U JIMI ¢ OTPAHMYECHHBIMH BO3MOKHOCTSIMM 3/10POBbS

s cTyZeHTOB C OrpaHMYEHHBIMU BO3MOYKHOCTSIMU 3[I0POBbsI CO3/1aHbl CHEIUAIbHBIE YCIOBHS IS
nojgy4yeHus oOpa3oBaHusa. B 1ensX [OCTyMHOCTH TMOJyYeHHsl BBICHIETO 00pa3oBaHUs 110
00pa3oBaTeNbHBIM MPOrpaMMaM MHBAJIUIAMH U JUIAMH C OTPAaHUYEHHBIMH BO3MOXHOCTSMU 3/I0POBBS
YHHBEpPCUTETOM obecrieunBaeTcs: 1. ANbTepHaTHBHOM Bepcueil oduuuanbHOro caita B CETH
«utepuer» s cnaboBuasimux; 2. IIpucyTcTBHe acCHUCTEHTa, OKAa3bIBAIOIIETO OO0ydYarolemycs
HEO0OXOUMYI0 ITOMOUIb; 3.J[71s MHBAIMAOB U JIMIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMU 3/I0POBBS 110
CIyXy — JAyOJIMpOoBaHHE BCIyX CHOPaBOYHOW HMHGPOpMAMUM O pACHUCAHUU Y4YEOHBIX 3aHATUH;
o0ecrieyeHne HAAJIESKAIMIMMU 3BYKOBBIMH CpEACTBAaMH BOCHpou3BenecHuss uHpopmauuu; 4. s
WHBAJIUJOB U JIUI C OTPAHUYEHHBIMH BO3MOXKHOCTSIMH 3/10POBbSl, UMEIOUIUX HAPYLIEHUS ONOPHO-
JBUTATEIILHOTO  ammapara, CO3[JaHbl MaTepUaTbHO-TEXHHUYECKHE YCIOBHS  OOecreuuBaroye
BO3MOXKHOCTh O€CTIPENSITCTBEHHOTO I0CTYIa 00yJaroIuXcsl B ydeOHble TOMELICHHS, 00BEKTY MUTAHUS,
TyaJIeTHbIE U JIpyrHe TMOMEIIEHHs] YHHUBEPCHTETa, a TAaK)Ke MPEObIBaHUSA B YKAa3aHHBIX IMOMEICHHUIX
(Hanmu4Ke paclIMPEeHHbBIX JBEPHBIX IPOEMOB, IOPYYHEH U IPYTUX MPHUCIIOCOOICHHUI).
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JIveT u3MeHeHMH (IOMOJTHEHMI)
B pa0oyeii nporpamme JucuHIIMHBI « AHOCTpaHHBIH (AHTJIMIICKUI) A3BIK B PO(ecCHOHAIBLHOI

cepe» nmo Hanpapaenno noAroroBku 38.03.01 «IxoHomuka» Ha yueOHBIii 1o/
Ne JunemeHT (myHKT) PII{ IlepeyeHb BHOCUMBIX IIpumeuanue
n/n U3MeHEeHUi (10N0JIHeHMiH)

OO6cysx1eHa 1 peKOMEeH/1I0BaHa Ha 3acefaHuu kadenpel HMHocmpannwix A361K08

poToko Ne OT « __ » 20 r.

3aseodyrowuii kaghedpoii /KeneroBa P.B./

oAINCH, paCI_HI/I(l)pOBKa IOoAIMCH, Iara




Ipuioxkenne 1

Pacnpenesenue 6a/J10B TeKyLIero u pyoe;kHOro KOHTPOJIA

Cymma 6annos

Non/n Buo konmponsn Oobwasn
1-2 mouka 2-a mouka | 3-1 mouka
cymma
Iloceuwenue 3anamuii 00 10 bannos 00 3 0. 00 30. 00 46.
Texkywquit KonmpoJip: 00 30 bannoe 00 10 o. 0o 10 o. 0o 10 o.
Omeem na 5 eonpocos om000156.| om00056.|om0Ooo56.| omlools
0.
[TonHbIil npaBUIBHBIN OTBET 1o 15 damnos 56. 50. 50.
Henonnp1i nmpaBuibHEIH OTBET or310l56.| orlmo56.|or1n056.| orlmos
0.
OTBeT, comepkaIuii HETOYHOCTH, OITHOKH 00. 00. 00. 00.
Bovinonnenue camocmoamenvHuvix
3a0anuil (pewienue 3aoau,
Hanucanue peghepamos, o00oknad, | om 0 00l56. | om00056. | om00o56 | om0ool
Icce ) 4]
Pybestcnulit KoHmpoo 00 30 bannoe 00 10 o. 0o 10 o. 0o 10 o.
TECTUPOBaHUE ot 0- 1o 126. | ot 0- go 40. ot 0- 1o ot 0- 1o
40. 40.
KOJIJIOKBHYM or0m0186.| or0m066. | 0oTr0m066.| o010 1M06
0.
Hmozo cymma mexywiezo u
PYbesxcHoz0 KoHmpons 00 700annoe 00 230. 00 230 00 240

IlepsBbiii 3Tan (0230BBI)ypOBeHb) — OLEHKA
«Y/0BJICTBOPUTEIbHO»

He MeHee 360.

He menee 12 6.

He Menee 12 6

He Menee 12 6

Bropoii »3Tam (NPOABHHYTHINH)YpOBEHb) —
OLIEHKA «XOPOILO0»

menee 70 0.
(51-69 6.)

MeHee 23 0

menee 23 0

MeHnee 240

Tperuii 3Tan (BbLICOKMIi YypPOBeHb) -
«OTJTHYHO»

OLICHKA

e menee 70 6.

He menee 23 0.

He Menee 23 6

He Menee 240
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IIkana oyenueanus nAAHUPYEMbIX PE3YTbMAMOE 00YUECHUA

Texyuuii 1 pyoexkHblii KOHTPOJIb

Ipuio:xkenue 2

Cemectp [Ixana oneHuBaHusd
0-35 6anos 36-50 6amnoB 51-60 6annoB 56-70 6annoB
Yactuunoe nocemenue | [lonHoe ninun ITonnoe nnu ITonnoe
ayJIMTOPHBIX 3aHATUH. YaCTUYHOE MOCEIIEHUE | YaCTUYHOE MoceleHue
HeynosnerBopurenbHoe | ayIUTOPHBIX 3aHITHI. | MOCELIEHUE ay IUTOPHBIX
BBITNIOJTHEHHE YactuyHoe ayJIUTOPHBIX 3aHATHH.
1a00paTOPHBIX U BBIIIOJIHCHUE U 3aIUTa | 3aHATUH. ITonnoe
MPAKTUYECKHUX padoT. 71a00paTOPHBIX U [Tonnoe BBITIOJTHEHUE U
[1noxas moAroToBKa K MPAKTUYECKUX Pa0OT. | BHIIOJIHGHUE U | 3alUTa
OaJIbHO-PEUTUHTOBBIM | Brinonnenue 3aImTa 1ab0paTOPHBIX U
MEPOTIPUITHSIM. KOHTPOJIbHBIX padoT, 71a00paTOPHBIX | MPAKTUYECKHUX
CrtyneHt He TECTOBBIX 3a/IaHUH, u 3aHATUH.
JIOTTYyCKaeTCs K OTBETHI HA MpakTUueckux | BeimonHenue
IPOMEKYTOUHOMN KOJJIOKBUYME Ha pabor. KOHTPOJIBbHBIX
aTTecTaluu OIICHKH Brinonnenue paboT, TeCTOBBIX
«YIOBIIETBOPUTEIBHO». | KOHTPOJIBHBIX 3aJlaHuM, OTBETHI
pabor, Ha KOJIJIOKBUYME
TECTOBBIX HA OLIEHKH
3aJaHuH, «OTJIMYHOY.
OTBETHI Ha
KOJUIOKBUYME
Ha OIICHKHU
«XOPpOILIOY.
IIpomexyTouHas aTTecTauMs (015 IK3amena u oug. 3auéma)
(6 ciyuae, eciu IK3AMEHAUUOHHBLIL OUIem COOepIHCUn 06d 60NPOCA)
Cemectp [IIxana oueHUBaHUs

HeynoBineTBOpUTEIHHO
(36-60 6ay0B)

YV 10BJIETBOPUTEILHO
(61-80 d6amoB)

Xoporo
(81-90 6aoB)

OTJIINYHO
(91-100 6amoB)

Crynent numeer 36-60
0aJJIoB MO UTOTaM
TEKYIIETO U
pyOEKHOTO KOHTPOJIS,
Ha sKk3ameHe (aud.
3a4ere) He Aal
MIOJTHOTO OTBETA HU Ha
OJIUH BOIIPOC.

Crynent umeer 36-
50 6amnoB 1o
UTOTaM TEKYIIETO U
pyOexKHOTO
KOHTPOJIS, Ha
sKk3ameHe (aud.
3adeTe) Jall MOJHBIN
OTBET Ha OJIUH
BOIPOC U YACTUYHO

CryneHT umeet
51-60 G6annoB mo
UTOTaM TEKYIIETO
U pyOeXHOTo
KOHTPOJIS, Ha
sk3amene (aud.
3adere) aan
MOJTHBIN OTBET Ha
OJIMH BOTIPOC H

Crynent umeer 61-
70 6amnoB 1o
UTOTaM TEKYIIETO U
pyOexxHOTO
KOHTPOJIS, Ha
sKk3aMeHe (aud.
3adere) aal
MOJTHBIN OTBET Ha
OJTMH BOIIPOC U

(TIOJIHOCTBIO) YaCTUYHO YaCTUYHO

OTBETHWJI Ha BTOPOH. | (ITOJIHOCTHIO) (TTOTTHOCTBIO)
Crynent umeet36 -45 OTBETUJI HA OTBETUJI HA BTOPOU.
0aJIJI0B [0 UTOTaM BTOPOH.
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TEKYIIETOo U
pPyOEKHOTO KOHTPOJIS,
Ha 3Kk3aMeHe (nud.
3ayeTe) Jajl MOJIHBIN
OTBET TOJLKO Ha OJIUH
BOIIPOC

Crynent umeert 46-
60 6am1oB 1o
UTOTaM TEKYIIETO U
pyOexHOTO
KOHTpOJIS, Ha
sKk3ameHe (aud.
3a4eTe) Jall MOJHBIN
OTBET Ha OJIUH
BOIIPOC WJIN
YaCTUYHO OTBETHII
Ha o0a Borpoca.
CTyneHT uMeer 1o
UTOTaM TEKYIIETO U
pyOexHOTO
KoHTpoJs 61-70
0aJIoB Ha dK3aMeHe
(nud. 3auere) He nan
MOJIHOTO OTBETAa HU
Ha OJIMH BOTIPOC.

CryneHT umeer
61 — 65 GamnoB Ho
UTOTaM TEKYIIETO
1 pyOeKHOTO
KOHTPOJIS, Ha
sk3ameHe (aud.
3auere) aan
ITOJIHBIA OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO OTBETHUII
Ha BTOPOH.
CryzieHT umeer
66-70 0aIoB 110
HUTOTaM TEKYIIETO
U pyOEKHOTO
KOHTPOJIS, Ha
sKk3ameHe (aud.
3adere) aai
MTOJTHBINA OTBET
TOJIBKO Ha OIMH
BOIIPOC.
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