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1. Heab n 3a7a4u 0CBOEHMS AUCHUIIIMHBI (MOIYJIA)

Llenbto OCBOEHUS AMCUUIUIMHBI «MHOCTpaHHBIN (QHTTUICKHUI) S3BIK» B COOTBETCTBUH C
tpeboBanusimu  OIIOII BO  sBnsercs oOBlajeHHWE CTYIAEHTaMH HEOOXOAMMBIM  YPOBHEM
KOMMYHHMKaTUBHOW KOMIIETEHLUHU JUIsl PELIEHUS COLMAIbHO-KOMMYHUKATUBHBIX 3a7ad B Pa3IMYHBIX
o0nacTsX OBITOBOM, KyJIbTYpHOH, MpO(GECCHOHATbHOW W HAYYHOM NEATENbHOCTH NpU OOLICHHH C
3apyOexHbIMU MapTHEpaMu. OOyueHre HHOCTPAHHOMY S3bIKY TAaKXKe IMPU3BAHO 00ECTICUHTh:

- MIOBBILLIEHUE YPOBHSI y4eOHOM aBTOHOMHHU, CLIOCOOHOCTH K caM000pa30BaHUIO;

- pa3BUTHE KOTHUTUBHBIX U UCCIIEA0BATEIbCKUX YMEHUI;

- pa3zBuTHE UHHOPMAITMOHHOM KYJBTYpHI;

- pacuIMpeHre Kpyro3opa u MoBbIIIEHUE O0IEeH KYJIbTYPbI CTYIEHTOB;

- BOCITUTaHHE TOJIEPAHTHOCTH U YBAXKEHUS K TyXOBBIM LIEHHOCTSM Pa3HbIX CTPaH U HAPOJIOB.

3agayamMu OCBOCHHUS JUCHMILINHBI « IHOCTpaHHBIN (aHIVIMKACKUNA) S3BIK» SIBIISIFOTCS:

- (opmupoBaHHE COIMOKYJIBTYPHOH KOMIETEHIIMM U TIOBEJIEHYECKHX CTEPEOTHIIOB,
HEOOXOIMMBIX JUIs YCTICIIHOM aJanTaiy BHITYCKHUKOB Ha PhIHKE TPYa;

- pa3BUTHE y CTYJCHTOB YMEHHUSI CAMOCTOSATEIbHO MPUOOpEeTaTh 3HAHUS ISl OCYIIECTBICHUS
ObITOBOI U Mpo(ecCHOHANBHON KOMMYHHUKAIIMN HA HHOCTPAHHOM S3BIKE;

— TIOBBIIIEHHE YPOBHS y4eOHOM aBTOHOMHH, CIIOCOOHOCTH K camM000pa3oBaHUIO, K padore C
MYJIFTUMEANMHBIMU [IPOTPAMMAMHU, 3JEKTPOHHBIMM CJIOBApSIMH, WHOSI3BIYHBIMU PECYpCaMU CETU
WHTepHer;

- Ppa3BUTHE KOTHHUTUBHBIX M MCCIEIOBATEIbCKUX YMEHHH, pacIIUpeHHe Kpyrosopa u
MOBBILICHHE HH)OPMALIMOHHON KYJIbTYPBI CTYICHTOB;

- (hopMHUpOBaHUE TPEACTABICHUS 00 OCHOBaX MEXKYJIbTYPHOH KOMMYHUKAIlMU, BOCIIUTaHHE
TOJIEPAHTHOCTH U YBa)KEHUS K TyXOBHBIM LIEHHOCTSIM Pa3HBIX CTPaH U HapOJIOB;

- pacuIMpeHHe CJIOBapHOro 3amaca ¥ (OpPMHPOBAHHME TEPMHMHOJOTHYECKOTO ammapara Ha
WHOCTPAHHOM SI3BIKE B TIpeiesiax mpodeccHoHanbHON Chephl.

2. MecTo aucumMiuiuHbl (MoayJis) B crpykrype OITIOII BO

VYyeOnass nucuuiuinHa «VHOCTpaHHBIM $3bIK» H3y4yaeTcss Ha 1-2 Kypcax, BXOJWUT B COCTaB
«KOMMYHUKAaTUBHOTO» MOAYJsI M OTHOCHUTCS K o0Os3arenbHOM dwactu brnoka 1 ocHoBHOM
npodecCuoHAIbHON 00pa30BaTeIbHON TPOTPAMMBI.

Jl1st OCBOGHHUS JUCUUIUINHBI HEOOXOIMMBI 3HAHUS, YMEHHUS, HABBIKU, C(POPMUPOBAHHBIE B MpOLIECcCe
M3Yy4EeHUs TUCHUIUINHBI « IHOCTpaHHBIN SA3bIK» (ITpOrpaMMa CpeIHel MIKOJIbI).

Kypc yuebHo#it mucuurummbael «VHOCTpaHHBIA — (QHTIMMCKMIA) — S3BIK» HUMEET IPaKTHKO-
OPHUEHTHPOBAHHBIN XapaKTEP U MOCTPOEH C YYETOM MEXIUCIMIUIMHAPHBIX CBSI3€H, B MIEPBYIO OYEPEb,
3HAHUH, HABBIKOB M YMEHMH, NPUOOPETAaeMbIX CTYJCHTaMH B IPOLIECCE H3YYEHUS COLHUAIBHBIX
JUCIUIUIAH U TUCHUIUIMH MPO(EeCCHOHATBHOTO 1IHUKIIA

3. TpeOoBaHus K pe3yJibTaTaM OCBOCHHS IMCUHUILIUHBI (MO1YJIsSA)

B coBokynmHOocTH € JpyrumMu JgucuuiuvinHamu npoguns «Hamorm u  HanorooOnoxeHue»
nucturuHa «MHOCTpaHHBIN (QaHTIMICKUN) S3BIK» HampaBieHa Ha (HOPMUPOBAHHE CIEAYIOIICH
koMrnereHunu B cootBercTBUM ¢ GI'OC BO u OIIOIl BO no nanpasnenuto noarotoBku 38.03.01
«OkoHOMUKA» (YpOBEHb OakasiaBprara):

VYK-4. Cnioco0OeH oCylIecTBIATH JeT0BYI0 KOMMYHHKAIIMIO B YCTHOM U MUCbMEHHOM (opmax
Ha rOCyJIapCTBEHHOM si3bike Poccuiickoit denepannu 1 ”HOCTpaHHOM(BIX) sA3bIKe(aX)

KOMIIeTeHII Uil KOMIICTCHIMHU OBaHHue

Koa n
Karteropus Koa u HaumeHoBaHue | HamMeH | Pe3yabraThbl 00yueHust

HHIUKAT
opa
JIOCTHIKE




HUA
KOMIIETe
HIIUU

KomMmyHukanus

YK-4: Cnocoben
OCYIIECTBIISITh
JICJIOBYIO
KOMMYHUKAIUIO B
YCTHOW U MUCbMEHHOM
¢dopmaxHa
rocy/1apCTBEHHOM
s13p1ke Poccuiickon
denepauuu U
MHOCTPaHHOM(BIX)
si3bIKe(ax)

YK-4.1.
3HaTh

YK-4.2.
YMmern

YK-4.3.
Biaagern

3Haer:

1. 3HaueHHEe KOMMYHHUKAIIMM B
npodeccuoHaITbHOM
B3aUMOACHCTBUH;

2 [OpUHIMIOBI  KOMMYHUKAIlUM U
po(hecCHOHATTLHOM dTUKY;

3.  S3BIKOBBIE  KOMMYHHUKATHBHO
npuemMiIeMbIe CTHITH JIeTTIOBOTO
oOlIeHUsI Ha TOCYJAapCTBEHHOM U
MHOCTPaHHOM(-bIX) SI3BIKAX,
BepOaTbHBIC u HeBepOaIbHBIC
cpencTBa B3aUMOJICVCTBHUS c
napTHepamu;

4.  KOMIBIOTEpHBIE  TEXHOJOTHHU
MoMCKa HeoOXoauMoi HH(pOpMauu B
nporecce  pemieHus  PasIMYHbIX
KOMMYHHUKATHUBHBIX 3a1a4y Ha
roCy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3BIKAX;

5. CTWIHMCTUKY YCTHBIX JEIOBBIX
pasroBoOpoOB, opUIHATEHBIX u
Heo(PHUIMATBEHBIX MMCceM,
COLIMOKYJIBTYPHBIE  DPa3Iu4yusi B
dbopMaTre  KOppPECHOHICHIMH  HA
roCy/1IapCTBEHHOM M HHOCTPAHHOM (-
BIX) SI3bIKAX;

6. COBPEMEHHBIE CpencTBa
UH(POPMALIMOHHO
KOMMYHHKAIIUOHHBIX ~ TEXHOJIOTU;
TEXHOJIOTHIO nepesojia
aKaJeMHUYECKHUX TEKCTOB c
MHOCTPAHHOIO (-bIX) Ha
roCy/AapCTBEHHBIN S3bIK.

Ymeer:

1 - co3maBatb Ha pPYCCKOM U
WHOCTPAHHOM SI3bIKaX MUChMEHHBIC
TEKCThl HAay4YHOTO M OQUIHAIbHO-
JIEJI0BOTO CTUIEeH peun 10
npohecCuoHaTbHBIM BOIpOCaMm;
BBIOMPATH KOMMYHHKATUBHO
npuemsemMbie CTHIIN JIeJI0BOTO
OOIIeHUs Ha TOCYIJapCTBEHHOM U
WHOCTPAaHHOM (-bIX) SI3bIKAX,
BepOaJIbHBIC u HeBepOabHbIE
CpeacTBa B3aMMOJICICTBUS c
napTHepamu;

2 - uCHonbp30BaTh HMH(POPMAILMOHHO-
KOMMYHHKAITHOHHBIC TEXHOJIOTHH TPU
MOMCKe He0OXoauMoi nH(popManuu B




IpoIecce  pelIeHHs  Pa3IUYHBIX
KOMMYHHUKATHUBHBIX 3a1a4y Ha
rOCyJapCTBEHHOM WU HHOCTPAHHOM (-
BIX) S3BbIKAX; BECTH KOMMYHHUKATHBHO
U KyJIbTYpHO TIPUEMJIEMO YCTHBIC
JIEJIOBbIE pasroBOpbI Ha
rOCyJapCTBEHHOM W HHOCTPAHHOM (-
BIX) SI3BIKAX;

3 - BecTH [ENOBYI MEPENuCKY,
YUUTBHIBasi OCOOEHHOCTH CTUJIMCTUKH
OpUIMANTBEHBIX W HEO(PUIIMATBHBIX
MIUCEM, COIIMOKYJIbTYPHBIE Pa3INyus B
dbopMare  KOppPECHOHICHIIMH  Ha
roCcy/1apCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3bIKAX;

4 - BBIIOJIHSTE MepeBoI
aKaJeMUYECKHUX TEKCTOB c
WHOCTPAHHOTO (-bIX) Ha
rOCYIapCTBEHHBIN S3bIK.

Baageer:

1 - omBITOM TIpeACTaBIEHUS IUIAHOB U
pe3yabTaTOB COOCTBEHHOM u
KOMaHIHOM1 JESITENbHOCTH c
UCIIOJIb30BaHUEM KOMMYHHUKATHBHBIX
TEXHOJIOTHIA Ha pa3IMYHBIX
MEPONPUSITUSIX, BKJIIOYAs
MEXTyHApOIHEIE;

2 - HaBbIKAMH YCTHBIX JIEJIOBBIX
pa3roBOPOB Ha TOCYAapCTBEHHOM H
WHOCTPAHHOM (-bIX) SI3bIKAX; HABBIKOM
3¢ (heKTUBHOTO y4acTHsl B
aKaJeMHYECKHUX u
po(heCCHOHATBHBIX JUCKYCCHUSX;

3. NeJIOBOM MEpEenucKOM, Y4YWThIBas
O0COOCHHOCTH CTHJIUCTUKH
opHUIIMATBHBIX W HEO(QUIIUATBHBIX
MUCEM, COITMOKYIIbTYPHBIC PA3IHMUUs B
dbopmaTe  KOpPpECIOHIEHIIMM  Ha
rOCyJapCTBEHHOM W HHOCTPAaHHOM (-
BIX) SI3BIKAX;

4 - MEPEBOJOM  AKaJIEMHUYECKUX
TEKCTOB C HMHOCTPAHHOTO (-bIX) Ha
TOCYIApCTBEHHBIN SI3bIK

4. Cooeprcanue u cmpykmypa OucyunIunvl (M0o0ys)

Taonuya 1.Coodeprcanue oucyuniunst (mooyna)«Mnocmpannwiii (anenuiickuir) azvik» 1-4

cemecmpobl

Ne

HaumeHnoBanmue pasnesna

Conep:kanue pasaena | DopMbl




TeKyIIero
KOHTPOJIsA

1 cemecmp

Public Administration

Textl: The History of Public
Administration

Dialogue: Why do people study
public administration?
I'pammaruka:

1. Present simple, present
continuous, stative verbs

Past simple, past continuous,
used to

.| Present perfect simple, present

perfect continuous

(A3), (9), (K)
(A3), (T), (A)

Case Study: New Deal

Text 1

Case Study: New deal
Text 2: ‘Satisfiers’
‘Motivators’
I'pammaruka:

and

.| Past perfect simple, past perfect

continuous

Future time (present continuous,
will, be going to, present simple)
Prepositions of time and place

(A3), (9), (K)
(A3), (T), (A)

Company Structure

b=

Text I: Company Structure.

Text 2: How is the World of
Organized Work Changing?
I'pammaruka:

Passive Voice

Countable and uncountable nouns
Articles
Modals:

ability,  permission,

advice, obligation, probability,

possibility

(A3), (9), (K)
(A3), (T), (A)

6 cemecmp

The Present and Future of

Public Administration

Text. The Present and Future of
Public Administration
Dialogue: You

Influences.
I'pammaruka:

1. Modals: the modal perfect
2. Questions, question tags,
indirect questions

3. Soandsuch,too and enough

and Your

(A3), (9), (K)
(A3), (T), (A)

Contemporary  Vision

Democracy

of

Text I: Case study: Contemporary
Vision of Democracy.
Text 2: Job Application.

(13), (9), (K),
(T), (A)




—_—

I'pamMmaTuka:
Comparatives and superlatives
PerfectParticiplePassive

(A3), (T)

Women in Business

w1

Text: You’re Fired.

Dialogue: Do We Need More
Women Managers?
I'pammaruka:

Conditionals 1: (zero, first,
second)

Conditionals 2: (third)

Reported speech

(A3), (9), (K)
(A3), (1), (A)

7 cemecmp

Regional Administration

Text I: Regional Administration.
Text 2: Manufacturing and
Services.

I'pammaruka:

1. Reported questions, questions,
requests

2. Direct and indirect objects

3. Wish

(A3), (A), (K)
(A3), (T), (9)

The Duties of a Regional
Administration

1.
2.

Text I: The Duties of a Regional
Administration.

Text 2: The problems of regional
administration in the US and
Canada.

I'pamMmaTtuka:

-ing and infinitive

Both, either, neither, so, nor

(A3), (A), (K)
(13), (T), (9)

Local Authorities in the
Contemporary World

Text 1: Local Authorities

Text 2: Local Authorities in
Foreign Countries

I'pammaTuka:

.| Modal verbs

Articles

(A3), (A), (K)
(13), (T), (9)

10.

Logistics

N —

Text I: Pull and Push Strategies.
Text 2: Supply Chaining.
I'pamMmaTtuka:

Connectives

The causative

Phrasal verbs

(A3), (A), (K)
(A3), (T), (9)

11

Citizen Relationship Studies

Text 1:
Studies
Dialogue: Is it important to plan
the project prior to implementing
it?

I'pammaTuka:

Citizen Relationship

(A3), (A), (K)
(13), (T), (3)




Revision of Tenses in Active

12 The Theory of Management

Text 1: Functions of Management
Text 2: Levels of Management
I'pammaruka:

Revision of Tenses in Active and
Passive

(A3), (A), (K)
(13), (T), (9)

B rpade 4 mpuBomsTCs TUTaHHUpYEMBIE (OPMBI

TEKyIero KOHTPOJSL: aomamtHero 3amanus (/13) Hammcanme
pedepata (P), arroTanus (A), acce (I), komrokBuyM (K), pydexwusrii kouTpons (PK), rectuposanue (T) u T.1.

Ha u3yuenue xypca orBogutcs 288 ydaca (8 3.e.), U3 HUX: KOHTaKTHas padora 136 4., B ToM
quclie MPaKTUIeCKUX (ceMHHapckuX) — 136 dacoB; camocTosTenbHas paboTa cTyneHTa 98 dacos;

3aBepIIaeTcs Sk3aMeHOM (27 4acoB).

Crpykrypa aucuunjuHbl (MoayJst) «AHOCTpaHHBIA (AHTJIHICKU) SA3BIK)
Tabauya 2. Obwas mpyodoemxocms Oucyuniunsl cocmasisiem 8 3auemuuvlx eounuy (288 waca)

YI0€MKOCTh, YaChl/3a4€THbIE eIMHHUIbI
Buasi pador 1 2 3 4 Bcero
cemectp | cemectp | cemectp | Cemectp

O61mas Tpy10eMKOCTh (B 4acax) 72 72 72 72 288

KonrakTHasi pa6oTta (B yacax) 34 34 34 34 136

Jexyuu (J1)

Ipaxmuuecxue 3ausmus (113) 34 34 34 34 136
Cemunapckue sausmus (C3) He npegycmoTpensl

Jlabopamopusie pabomut (JIP) He npeagycmoTpensr

CamocrosiTesibHass padora (B 29 29 29 11 98
gacax):

CamocrosiTeTpHOE H3y4yeHue 29 29 29 11 98
paszenoB/ TeM

Kypcosas pabora (KP), He npenycmoTpensl
kypcoBoi mpoekT (KIT)

[TogrotoBka ¥  MNPOXOXKICHHUE 9 9 9 27 54
MIPOMEXKYTOYHOM aTTeCTaINH

Bun NMPOMeKYTO4YHOM | 3aueT 3auer 3auer JK3aMeH
aTTecTauuu

Taonuuya 3. /lekyuonnuvie 3anamus — He npedycmompena

Taonuua 4. llpakmuyueckue 3auamus (ceMuHapcKue 3aHAMUA)

Ne
n/n

Tema

1. Public Administration

2. | Case Study: New Deal

3. | Company Structure

4. The Present and Future of Public Administration

5. | Contemporary Vision of Democracy

6. Women in Business




7. | Regional Administration

8. | The Duties of a Regional Administration

9. | Local Authorities in the Contemporary World

10. | Logistics
11 | Citizen Relationship Studies
12" | The Theory of Management

Tabnuya 5. Jlabopamophvle pabomwl no Oucyuniuxe (MoOyito) — He NPpedyCMOmpeHsl

Tabauya 6. Camocmosimenvroe usyuenue pazoenos OUCYUNIUHBL (MOOYJIs)

BOHpOCLI, BbBIHOCHUMBIC Ha CAMOCTOATCIIbHOC U3YUCHHNC

1. | Banking

2. | Ventura Capital

3. | Bonds

4. Stocks and Shares

5. Derivatives

6. | Accounting and Financial Statements

5. Ouyenounvie mamepuanvt 013 meKyuieco u pyoexicnozo KOHmpoa ycneeaemocmu
U POMENHCYMOUHOU ammecmayuu

KoHeuHbIMHU pe3ynbTaTaMyi OCBOEHHS MPOTPaMMBbl TUCHUIUIMHBI SIBISIOTCS C(POPMHUPOBAHHBIC
KOTHUTHUBHBIE JECKPUNTOPBI «3HATB», «YMETbY», «BIAACTb», PACIHMCAHHBIE IO OTIEIbHBIM
komneTeHIusIM. POpMUPOBAHUE 3TUX JECKPUITOPOB IMPOUCXOIUT B TEUEHUE BCErO CEMECTpa II0
JTanaMm B paMKaXx pa3jJIn4yHOrO BUJA 3aHATUH U CAMOCTOSATEIIEHOW PaOOTHI.

B xone u3yyeHMs OUCLMIUIMHBI IIPENyCMAaTPUBAIOTCA MEKYyW{uil, pyoexcHbvlii KOHmpOoab u
npoMeCymouHas ammecmayus.

5.1 OneHo4Hble MaTepHAJIBI JJISI TEKYLIEr0 KOHTPOJIS (KoHmponupyemas komnemenyus YK-4).

Lenv mexywezco koumpons — OLEHKa pPe3ylbTaToB pabOTbl B ceMecTpe M oOecredeHue
CBOEBPEMEHHOM 00paTHOM CBS3H, I KOPPEKLUUU 00yUeHUs], aKTHBH3AIUN CAMOCTOSTEIbHON paboThI
oOyuatomierocsi. OOBEKTOM TEKYLIEro KOHTPOJS SIBISAIOTCS KOHKPETHU3UPOBAHHbBIE pE3yJIbTaThl
o0y4ueHus (yueOHbIE TOCTHKEHUS) 10 JUCIUTUIHHE.

Texywuit KonmpoJip yCrIeBaeMOCTH 00€CIeUnBaeT OLEHUBAHUE XOJa OCBOCHUS JUCIUILINHBI
«IHOCTpaHHBIN SI3BIK B MPO(ECCHOHATBHON chepe» U BKIIOYACT YCTHBIE M MUCbMEHHBIE OMPOCH IO
BCEM BUJAM PEUEBOIl AEATEIBHOCTH, JOMAIIHEE 3aJaHNe, KOHTPOJIbHbIE paOOThI, TECTUPOBAHUE, JCCE,
aHHOTHPOBAHUE TEKCTA, KOJUIOKBUYM.

OneHka kayecTBa MOJArOTOBKM Ha OCHOBAHUU BBINOJHEHHBIX 3aJaHUN BEAETCs INpernoaaBareneM (c
00CYX/IeHUEM Pe3yIbTaTOB), OAJIIBI HAUUCIISIOTCS B 3aBUCIMOCTH OT CJIO)KHOCTH 33/1aHUSI.

5.1.1. Tunosble 3a1aHUA I YCTHOI'O ONPoca 1o AucuuiInHe « AHOCTpaHHBINA A3BIK»:

HCJ’IBI—O HN3YUCHUA HHOCTPAHHOI'O sA3bIKa SABJIACTCA Q)OpMHpOBaHI/Ie Y CTYACHTOB HABBLIKOB YTCHHUA U
nepeBojja ayTeHTUYHBIX TEKCTOB M0 CHEIUAIBbHOCTH, TIOMOJIHEHHWE WX CJIOBAapHOro 3amaca
CICIUAIEHON MPO(PECCHOHANIBHON JIEKCHKOW, a TakKe pa3BUTHE HABBIKOB TMPOECCHOHATBHO-
OpUEHTUPOBAHHOM YCTHOM peun it 60jee MHUPOKOTo BKIIOUEHHS B chepy OOIIEeHUS Ha aHTITHICKOM
SI3bIKE B 00JIacTH neqarorukm MW IICUXOJIOIHH. Kancnoe MPAKTUYCCKOC 3aHATUC BKIIOYACT
OpUTHHANIBHBIM TEKCT ISl MPAKTHKW TEPEBOJA, O3HAKOMUTEIHHOTO, TMOUCKOBOTO W HM3YYalOUIero
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YTCHUS, JICKCUYCCKUC, TPAMMATUYICCKUC U KOMMYHUKATUBHLBIC YIIPA)KHCHMUA. I'naBHBIM ynop AciacTcd
Ha M3Y4YCHHC, TOJKOBAHHEC IICPEBOAA M IICpCAady COACPKaHHA TCKCTA, a TAKXKC Ha paClIMpPCHUC
CJIOBApHOT'O 3allaca CTYACHTOB MW Ha aHallu3d HU3y4YaCMbIX JICKCHUYCCKUX COUHUIL (BBI}IBJIGHI/IG
MHOTI'O3HA4YHOCTH, 1'[0,21601:) CHHOHUMOB, aHTOHUMOB H T.)I.) B HOCIIIX Pa3sBUTHUA HABBIKOB yCTHOI\/’I )51
MMMChbMEHHOM pcUu. pra)KHeHI/I}I AJId pa3BUTHA HABBIKOB YCTHOﬁ peuHr Jar0T BO3MOXHOCTb HAYUYUTLCH
COCTaBJIATH COO6H.[CHI/IG Ha OCHOBE€ IIPOYHUTAHHOI'0 TCKCTA, BbIpaAXaTb CBOC MHCHHUC I10 IIOBOJAY
MPOYNUTAaHHOI'0, BECTU 6GCCIly B paMKax I/IBy‘{CHHOﬁ TEMATUKHU.

Read and translate the text.

PERSPECTIVES OF PUBLIC ADMINISTRATION

The Political perspective is the pluralist democracy model. The fundamental values of the political
perspective are representation, responsiveness, accountability, and separation of powers: the purpose
of the doctrine of separation of powers in the American constitution was not to avoid friction, but to
create friction to save the people from abuse of power. The political perspective also grew out of
recognition that the policy administration dichotomy was mythical and public administration, in
reality, is necessary a political endeavor.

In the United States, because the constitution does not provide a solid foundation for the existence of
government agencies and bureaus, they “more or less perforce are in the business of building,
maintaining, and increasing their political support. They lead and in large part are led by the diverse
groups whose influence sustains them. Frequently they lead and are led in conflicting directions. This
is not due to incapacity to see the contradictions in their behavior but is a result of the contradictory
nature of their support.”

The Legal Perspective view public administration as applying and enforcing the law in concrete
circumstances, and a process marked increasingly by judicialization (i.e. the tendency for
administrative processes increasingly to resemble courtroom procedures) and by a growing concern for
protecting and maximizing individual rights through legal procedures in administrative activities. The
legal perspective values stressed by the legal perspectives: procedural due process, individual
substantive rights and equal protection of the laws, equity in the sense of substantive fairness in the
result of conflicts between private parties and the government, and constitutional integrity.

Managerial public administration emerged in the second half of this century as a form of coping with
the fiscal crisis, as a strategy of making the administration of the huge services the state took on less
expensive and more efficient, and as a device to protect the public patrimony against corruption.
Match up the following words and definitions.

1 consultant A a plan for achieving success

2 crisis B a new idea or method

3 innovation C a person with a less important position in an organization

4 objective (noun) D a person who provides expert advice to a company

5 promotion E a situation of danger or difficulty

6 public sector F something you plan to do or achieve

7 strategy G the section of the economy under government control

8 subordinate H when someone is raised to a higher or more important position

3.The text contains a number of common verb—noun combinations. Use the word combinations in the
box to complete the sentences below.

allocate resources deal with crises make decisions perform tasks measure performance set
objectives supervise subordinates

1 After an organization has , 1t has to make sure that it achieves them.
2 Managers have to find the best way to all the human, physical and capital __ available to
them.
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3 Some people better on their own while others work better in teams.

4 Managers the work of their and try to develop their abilities.
S Managers the of their staff to see whether they are reaching their targets.
6 Top managers have to be preparedto ~ ifthey occur and then haveto  quick .

4.Case study: Selecting a Chief Operating Officer Three companies are looking for a senior manager —
a Chief Operating Officer who will be responsible for managing the company’s day-to-day operations,
and making sure that all operations are efficient and effective.

Company C is a private | Company B 1is a software | Company A 1is a cigarette

television  channel  whose | developer that employs a lot of | manufacturer that has to

objective is tobroadcast | young, creative,talented and | modernize its  production

programmesthat get as big an ratherundisciplined people systems in order to become

audience as possible,in order to profitable, inan industry that

maximizeadvertising revenue. has an increasingly bad
reputation.

Which of the following candidates might be the most suitable for the given positions? Here are
some extracts from their letters.

Candidate 1

My skills involve helping businesses achieve their objectives. Throughout my career
I have ensured that my subordinatessuccessfully executed the strategies developed
by seniormanagement, delivered results and maximized revenue.

Candidate 2

I see my main skills as being able to communicate with andmotivate people, to help
them develop and accomplish theirobjectives, while also working effectively in
teams.

Candidate 3

At this stage in my career, | see myself in a challenging new positionthat involves
setting objectives and deciding how the organization canachieve them. I would then
concentrate on measuring the performance of the staff.

Candidate 4

My career demonstrates an ability to analyseproblems, find solutions and implement
them.I also have strong communication skills andexperience in explaining difficult
decisionsto employees, investors, journalists, and so on.

5.Answer the questions.

A. In what century was public administration formed as a discipline?

B. What does Luther Gulick’s theory of organization emphasize?

C. Who used NPM approach in the 1990s and what for?

D. Why do people study public administration?

E. Do you think it is important for government officials to know history? Why?
6. Complete the chart with the correct form of the word.

Noun Adjective verb
Management
Organize
Communicable
innovative

Profit
Achieve
Depend

7. Retell the text.

Memoouueckue YKa3zanusn 01 NOO2OMOBKU K npakmu4eCKum 3aHAmuuiIm
Kaxnoe MPAKTUYCCKOC 3aHATUC uenecoo6pasHo HAQUYWHATBh C IMOBTOPCHUA TCOPECTUUCCKOIO0 MaTcpuala,
KOTOpBIfI 6yz[eT HCIIOJIb30BaH HAa HEM. I[J'ISI 9TOI'0 OYCHb BAXKHO YE€TKO C(I)OpMyJII/IpOBaTL OCJIb 3aHATHA U
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OCHOBHBIC 3HAaHUS, YMEHUS U HAaBBIKH, KOTOPbIE CTYACHT JIOJDKEH MPUOOpEecTH B TeueHue 3aHsATHd. Ha
MPAKTHYCCKUX 3aHATUAX NPCoAaBaTciib MPUHUMACT PCIICHHBIC U O(bOpMJ'IeHHBIe HaJIeXKallium
00pa3oM pas3IUyHbIe 3a/1aHus; OH JIOJKEH NMPOBEPUTH NMPABHILHOCTh UX OQOPMIICHUS U BBHIIOIHEHUS,
OLICHUTH FJIy6I/IHy 3HAaHUH JAHHOTO TEOPCTHYCCKOro Marcpuajia, yMCHUC pCUIaTb IMOCTABJICHHBLIC
3aj1a4M, BEIOUpATh 3 GEKTUBHBIIN CIIOCOO pelIeHus], yMEHUE JeJIaTh BHIBOBI.

B mpomecce moaroroBKHM K KOHTPOJBHOW (CaMOCTOSATEIBHOHM, MPOBEPOYHON) padoTe CTyIEeHTaM
HEOOX0IUMO:

1) u3y4nTh METOAUYECKHE PEKOMEH IallMu 110 padoTe ¢ MarepraioM yueOHuKa;

2) mpopaboTarh TpaMMaTHYECKHIA U JICKCUYECKHUI MaTepual YPOKOB;

3) BBIMOJHUTD YIPAXKHEHUSI, OTHOCAIINECS K TPaMMaTHYeCKOMY U JIEKCHUECKOMY MaTepHally YPOKOB;
4) BBITIOJHHUTD YIPAXKHEHUS 110 Pa3BUTHIO HABBIKOB YCTHOM peyw;

Kpumepuu mexkyujeco KoHmpona 3a0aHuil RPAKmMu4ecKux 3aHAmuil
Kputepuu onieHnBaHUS YTEHUS U IEPEBO/Ia TEKCTA U 3a/1aHUN K HEMY
«OtauvHo» (2 6asna)
Bnageer HaBblkamMu (poHETHYECKOro uTeHUs (3HaeT W MPUMEHsSeT NpaBuia 4uTeHus); JleranbHo
MIOHUMAeT COJACpXKAaHMWE TEKCTa; YMeeT BBIACHATh 3HAYMMYIO/3alpaliuBaeMylo HH(opMaluio;
CrpaBiisieTcs €O BCEMH 3a/IaHUSMU K TEKCTY.
«Xopomo» (1,5 6anu1a)
Brnaneer HaBbikamu (pOHETHUECKOTO YTEHHS (3HAET MpaBUJIa YTEHUS, YMEET UCIPABUTh JTOMYIICHHbIE
omnOkn); IloHumaer conepxkaHue TEKCTa 3a MCKIIOUEHHEM HEKOTOPBIX JleTaslel; YMeeT BbLIeNATh
3HaunMyto nHpopmanuto; Cripasisiercs ¢ 2/3 3aJaHuil K TEKCTY.
«¥YnoBjeTBopuTebH0» (1 0a1)
Cnabo Bnazeer HaBbIKaMH (DOHETHUECKOTO YTEHHs (HE 3HAeT WJIM HE yMeeT MPUMEHSThH IMpaBuia
yrenus); lloHumaer ocHOBHOe coaepkaHue Tekcta. Crnabo BiajgeeT HaBBIKAMHU JETaJbHOIO
noHuMmanus; He ymeeT BbLaensaTh 3ampammBaemyto uHpopmanuio; Crpasnsercs Oonee yem c 1/2
(60%) 3aiaHuii K TEKCTY.
«HeynoBnerBopurtenbHo» (MeHee 1 6ania)
He Bnaneer HaBblkamMu (DOHETHYECKOTO 4YTEHHUs (HE 3HAeT mpaBwia uTeHus); Cnabo mNoHUMaeT
cofiepaHue npounTaHHoro; He ymeeT BeiensTh 3HaunMyt0 nH(popmannio; CrpapisieTcss MEHEE YeM C
1/2 (60%) 3amaHuii K TEKCTY.
bammer « 2 », « 1,5  »,« 1 » MOryT CTaBUTBCS HE TOJBKO 32 €IMHOBPEMEHHBINH OTBET, HO U
32 paccpelOTOYECHHBII BO BPEMEHH, T.€. 33 CyMMY OTBETOB, JAHHBIX CTYJEHTOM Ha MPOTIKEHUHU
3aHATUS

Kpumepuu oyenuganun 206openusn

MoHoJiornyeckas pe4b

«OT1anano» (2 6as1a)

CTyZeHT JIOTHYHO CTPOUT MOHOJOTHYECKOE BHICKa3bIBaHHE (OMHCAHHE, PaccKa3) B COOTBETCTBUH C
KOMMYHHKAaTHBHOW  3ajadeid, CcQOpMyIUpPOBAaHHOW B 3alaHud; JIeKCHMUeCKHWe eIUHUIBI |
rpaMMaTHYECKHE CTPYKTYphl HCIONB3YIOTCS yMecTHO; OMmUOKU OTCYTCTBYIOT, Peub MOHSTHA: Bce
3BYKH B TIIOTOKE pPEYH TMPOUIHOCATCS TPABMWIHHO, COOJIIOMAETCS TPABHIBHBIA HWHTOHAITMOHHBIN
pucyHok; O6beM BBICKa3bIBaHUS - HE MeHee 12 (pa3 (HEMOATOTOBICHHBIM MOHOJIOT), HE MeHee 25
¢dpa3 (MOATOTOBICHHBIN MOHOJIOT).

«Xopomo» (1,5 6ana)

CTyaeHT JIOTUYHO CTPOUT MOHOJOTHYECKOE BBICKa3bIBaHHE (OMHUCAHHME, paccka3) B COOTBETCTBUU C
KOMMYHHUKATUBHOH 3a71aueii, cQOopMyIHpOBaHHOM B 3aaHnu; VIcronb3yemMble TeKCHUSCKIE SMHHUIIBI U
rpaMMaTUYECKUE CTPYKTYPHI COOTBETCTBYIOT ITOCTaBJIEHHONW KOMMYHHMKATHBHOHN 3amade; CTymaeHT
JIOTYCKaeT OTIENbHbIE (HhOHETHUECKHE, JIEKCHYECKUE W/WIM TpaMMaTHYeCKHe OIMMOKH, KOTOphIe He
MPENSTCTBYIOT MOHUMAHHIO ero peur; OObeM BBICKa3bIBaHUS - HE MeHee 9 (ppa3 (HEemoAroTOBICHHBIN
MOHOJIOT), He MeHee 18 ¢pa3 (MoAroTOBIEHHBI MOHOJIOT).

«YnosiaersopureabHo» (1 6au)
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CTyneHT CTpPOUT MOHOJOTHYECKOE BBICKa3bIBaHUWE (OMHMCAHME, pacCcKka3) B COOTBETCTBHU C
KOMMYHHUKaTUBHOM 3ajadeil, chopMyaupoBaHHON B 3afaHuu. Ho: BbICKa3bIBaHHE HE BCEra JIOTHYHO,
UMEIOTCS Tay3bl, MOBTOPHI; JOMYCKAIOTCS JIGKCHYECKHE W TpaMMaTHYeCKue OLIMOKH, KOTOpbIe
3aTpyIHSIOT TNOHMMaHue; Peub oTBewaromero B 1€JIOM MOHSTHA, WHTOHAIMOHHBIN PHCYHOK B
OCHOBHOM co0itonnaetcs; O0beM BbICKa3bIBaHUS —HE MeHee 6 (pa3 (HemOATOTOBICHHBIH MOHOJIOT), HE
MeHee 12-13 ¢pa3 (moAroTOBIEHHBIN MOHOJIOT).

«HeynoBaersopureabHo» (MeHee 1 0ana)

KommyHuKkaTtuBHast 3aiada He BhIosiHeHa. CoiepaHHe OTBETa HE COOTBETCTBYET IMOCTABJIICHHOH B
3aJJaHuM KOMMYHHMKAaTUBHOM 3a1a4e; /[omyckaroTcss MHOTOYMCIIEHHBIE IEKCUYECKUE U TPAMMATHYECKUE
OIIMOKH, KOTOpPBIE 3aTPYIHSAIOT MOHMMaHUe; Peub MIoXo BOCHpPHUHUMAETCS Ha CIyX H3-3a OOJBIIOrO
KOJM4YecTBa (POHETHUECKHX OMIMO0K; CTyACHT HCIIONB3YET 3PUTEIBHYIO OIIOPY.

JAuanornyeckas peyb

«Omauunoy - (2 6anna)

CTyZeHT JIOTUYHO CTPOUT JMAaJOrM4ecKkoe OOIIeHHE B COOTBETCTBHM C KOMMYHHMKATHBHOM 3ajaveif;
JleMOHCTpUpYeT HaBBIKM W YMEHMS PEYEBOr0 B3aUMOJACHUCTBHS C TMAapTHEPOM: CIOCOOEH Hayars,
nojjiepkarb M 3aKOHUUTH pa3roBop. Brageer crparterusmMu BoccTaHOBIEHHs cOOsl B Ipoliecce
KOMMYHUKaIMK (niepecnpoc, nepedpasuponanune); Mcnoab3yeMblil I3bIKOBOM MaTepual COOTBETCTBYET
MOCTAaBJICHHON KOMMYHMKAaTHBHOH 3anaue; Jlekcuueckue M rpaMmarudeckue OIMMOKU MPaKTHYEeCKU
OTCYTCTBYIOT; Peub oOTBewaromero mOHATHA U (OHETHUYECKH KOPpEeKTHa; JleMoHcTpupyercs
nmpaBUIbHOE pedeBoe ToBeneHne, OObeM BbICKa3piBaHUS — HE MeHee 10-12 pemmmk ¢ Kaxmaou
CTOPOHBI.

«Xopowoy (1,5 d6anna)

CTyaeHT JIOTHYHO CTPOUT JAUAJIOrMYecKoe OOILeHHE B COOTBETCTBUU C KOMMYHHMKAaTUBHOM 3ajaueii; B
LEJIOM JIEMOHCTPUPYET HABBIKM M YMEHHS S3BIKOBOTO B3aUMOJECHCTBHUS C MHapTHEPOM: crocoOeH
HauaTh, MOAJEPKaTh M 3aKOHYUTHh paszroBop; Mcmosnb3yemelil CIOBAapHBIA 3arac U rpaMMaTHYECKHE
CTPYKTYpBI COOTBETCTBYIOT ITOCTaBICHHON KOMMYHHMKAaTHBHOM 3a7jade. MoryT TomycKaThCsl HEKOTOpbIE
JIEKCUKO-TpaMMAaTHYECKHE OIMOKH, He MPEIATCTBYIOIINE TOHUMaHHIO; Peub MOHATHA U (POHETHUECKH
JIOCTaToyHO KoppekTHa; O0beM BBICKa3bIBAaHUS — HE MEHEe 8 PeIUIMK C Ka)KJI0M CTOPOHBI.
«Yooenemeopumenwvnoy (1 d6ann)

CTyaeHT MBITAeTCs CTPOUTDH AUAJIOT B COOTBETCTBHU ¢ KOMMYHUKATUBHOM 3a/1a4uei, HO ci1abo Biameer
HaBBIKAMHU PEUEBOTO B3aUMOAEUCTBUS ¢ mapTHepoM. [lomyckaeT cOou B mpoliecce KOMMyHUKamu; B
UCIIOJIb3YEMbIX JIEKCHYECKHUX €AMHULAX U TpPaMMaTHUYECKHX CTPYKTypax JOIyCKalTCs TpyoObie
ommOKH, 3aTpynHsiouie oOrieHue; PedeBoe moBeneHHME HE COOTBETCTBYET CHUTYallMH OOILICHHS;
O0beM BbICKa3bIBaHUS — HE MEHEe 5-6 PEIUIK ¢ KaXKI0H CTOPOHBI.

«Heyooenemeopumenwvno» (menee 1 d6anna)

KoMmmyHuKaTuBHasi 3a1a4a He BbiMoiHeHa. CTylIeHT HE BJIaJeeT HaBbIKAMU BbICTpauMBaHUs Oecellbl;
Hcnonp3yercss KpailHE OrpaHMYEHHBIM CIIOBapHbI  3amac, JOMYCKalTCd MHOTOYMCIEHHBIE
dboHeTHYECKHEe, JIEKCMYECKHEe W TIpaMMaTHYE€CKUE OLIMOKH, KOTOpbIE HCKIIIOYal0T BO3MOXKHOCTH
YCHEIHOT0 KOMMYHHMKaTHMBHOIO B3aMMOJEHCTBUS MapTHEPOB; CTYIEHT HCIONIB3YET 3PUTEIIBHYIO
ormopy.

Kpurtepun onieHMBaHHs JTEKCHKO-TPAMMATHYECKUX YIIPAKHEHHU I

I'panuubl B npouenrax (%)
NMPaBWIbLHBIX 0TBETOB

TpaguumoHHas OLEeHKA

OnenuBanue B 0aJjj1ax

85-100 5 — oIMYHO 2

71-84 4 — xopouio 1,5
61-70 3 - YIOBJIETBOPUTEIIHBHO 1

0-60 2 - HEYJOBJIETBOPUTEIIBHO MeHee 1

Memoouueckue ykazanus no n0020moeKe K yCrHoOMy Onpocy:
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1)

2)

3)

1)

3)

2.
1)
2)

3)
4)
5)
6)

B nporuecce NOAroTOBKU K YCTHOMY OIPOCY HEOOXOAUMO:
1) u3y4uTh METOIMYECKHE PEKOMEHIALINHY IO paboTe ¢ MaTepuaaoM yueOHUKa;
2) npopaboTaTh rpaMMaTHYECKUN U JIEKCUUECKUH MaTepral ypoKoOB;
3) BBITIOJIHUTH YIIPAKHEHUS, OTHOCAIINECS K TPAMMaTHYECKOMY | JIGKCHYECKOMY MaTepraly YPOKOB,;
4) BBITIOJHUTD YIPAKHEHUS 110 Pa3BUTHIO HABBIKOB YCTHOM peuu

Kpumepuu ghopmuposanus ouenok (oyenueanus) ycmuozo onpoca

YCTHBIA OnpoC SBISIETCS OJHUM U3 OCHOBHBIX CIOCOOOB yuéTa 3HaHWUN 00ydYaromerocs o
nucturuHe «HOCTpaHHBIN s3BIK». Pa3BEPHYTHIM OTBET CTyJEHTA JOJIKEH MPEICTaBIATH COOOM
CBSI3HOE, JIOTHYECKH IMOCIe0BaTeIbHOE COOOIEHNEe Ha 3aJaHHYI0 TeMy, MOKa3blBaTh €r0 yMEHHE
MIPUMEHSATD MTPOMICHHBIN JTEKCUYECKUI U TPAMMATUYECKUNA MaTepUal.

B peszynomame ycmnozo onpoca 3nanusn, o0yuaruiezocsa OUeHUBAIOMCA noO ciedyrouienl
wKane:

2 fanna, cTaBUTCS, €CITU O0yYaAIOLTHICS:

IIOJIHO M3JaraeT W3Y4YEHHBIM Marepuan, IPaBUIbHO HCIOIb3YETIPOWIECHHBIN JIEKCUYECKUN H
rpaMMaTHYEeCKUN MaTepHal

00HapyXMBaeT TOHMMaHUE MaTepuaia, MOXKET OOOCHOBATh CBOM CYXKJICHHS, MPUMEHUTH 3HAHHS HA
MPAKTUKE,IPUBECTH HEOOXOAMMBIE TPUMEPHl HE TOJBKO MO YYEOHUKY, HO H CaMOCTOSITEIHHO
COCTaBJICHHBIC;

M3JlaraeT MaTepHall MOCieI0BaTEIbHO U MPABUIIBHO C TOYKH 3PEHHSI HOPM JIUTEPATYPHOTO SI3bIKA.

L,5 éanna, craButcs, eciu oOydarouuics Aa€T OTBET, YIOBJICTBOPSIONIMN TEM XKe
TpeboBaHUsAM, 4TO | Jig 6amna «1», Ho momyckaer 1-2 ommOKH, KOTOpPBIE caM K€ UCIIpaBisieT, u 1-2
HeouéTa B MOCIIEI0BATEILHOCTH U SI3IKOBOM 0(OPMIICHUN M3JIaraeMoro.

1 6ann, craButcs, ecnu oOOydaroIUACS OOHAPYKMBAeT 3HAHME W TIOHMMAaHWE OCHOBHBIX
IIOJIOKEHUH TaHHOM TeMBI, HO:

M3JlaraeT MaTepHall HEMOJIHO U JAOMYCKAeT HETOYHOCTH;

HE yYMEeT JOCTAaTOYHO TIyOOKO M J0Ka3aTeIbHO OOOCHOBAaTh CBOM CYXIACHHUS W TIPUBECTH CBOU
MIPUMEPBIL;

W3JIarae€T Marepuall HETOoCHeOBAaTEIbHO U JIOMyCKAaeT OMMUOKH B S3BIKOBOM O(OPMIICHUH
H3J1araeMoro.

0 o6annos, craBUTCS, eciM OOydYaromUWcs OOHApYyXXWBaeT HE3HaHWE OONbIIeH YacTu
COOTBETCTBYIOIIIETO pa3jelia H3y4aeMoro MaTepuala, JI0myckaeT omuoOKku B GOpMyITHpPOBKE.

bamnbr «2», «1,5», «1» MOTryT CTaBUTHCS HE TOJBKO 3a €IMHOBPEMEHHBIM OTBET, HO W 3a
paccpeloTOYCHHBI BO BPEMEHHU, T.€. 32 CYMMY OTBETOB, IaHHBIX CTYJIEHTOM Ha MPOTSKEHUU 3aHITHUS

5.1.2. TunoBble 3ajaHus JJdsi NHCBMEHHOro ompoca mno aucuumianHe «MHOCTPpaHHBINM
(aHTIMIICKU) A3BIK):

Hanuwume cnosapnutit oukmanm no npoitoennou meme “Women in Business”.

Business, co-owner, all-male board, proportion, female, voluntary, compulsory, deputy minister,
equality, government, coalition, apprentice, non-executive, enforcing, compliance, time-consuming,
dissolution, experienced, interrupt.

Ilepegeoume c pyccko2o0 Ha aH2IUICKUIL RPEOSIOHCEHUAL.
[Ipexxae ueM OpaThes 3a €0, MPOCYUTANTE OCHOBHBIE SKOHOMHUYECKHE MTOKA3aTEINH.

[Ipoananu3upyiite KOHKYPEHTOB, BBIJIETUTE OCHOBHBIE MPOOJIEMBI, KOTOpPHIE MOTYT OOECIOKOWTH

KJINEHTOB, IOCMOTPUTE BCE MOJIOKUTEIbHBIE U HETaTUBHBIE OT3bIBbI B UHTEPHETE.

. Peructpanuio nuHAMBUIYaIBHOTO IPEAIPUHUMATENSI MOXKHO IIPOBECTH HECKOJIBKUMHU CIIOCOOaMH.
JKeHuuHsl B cBOEM OOJIBIIMHCTBE — HATYPBl TBOPUECKUE, UHTYUTHBHBIE.

XKenckuit 6u3HEC B OCHOBHOM CBSI3aH C TBOPUYECTBOM, TaJlaHTAMH, KOTOPBIMH 00J1aJat0T )KEHIUHBI.
busnec — 310 mocrosiHHasg paboTa, MOMCK, KaK yJIy4IIUTh CBOE JIeJ0, TO €CTh CO3AaTh TO, YTO BUAUT
ITOCTOPOHHUH YEI0BEK — CalT, COLICETH U IPOYEE.
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3. Ilepeseoume c pyccko2o A3vlKa HA QH2TUTICKUIL MEKCM

Dcrellaynep, 104b eBPEHCKIX HMMHUIPAHTOB, POJMBIIAsCS B Tpymo6ax Hero-Hopka, npomna myTs ot
MpoJiaBla HATypaJbHBIX JIOMAIIHUX KPEMOB JI JIMIA JO0 BIAaJETHUIbl KOCMETHYeCKOl umnepuu. B
2003 rony ocHoBaHHas ero komnanus EsteeLauder 3ansuia 249-e mecto B cnucke 500 kpymHeHmmx
kopriopanuii CIIIA ¢ ronossiM noxoaom B 4,74 Muimuapaa J0J11apoB.

Jlaynep npeanoudnTana paboTaTh JIMYHO HE TOJIBKO C KIMEHTaMM, HO U C IEPCOHAJIOM: OHA MIPOBOIMIIA
MHOTO BpPEMEHHM 3a NPWIABKOM, CBOMM IIPUMEpPOM BJIOXHOBIIAS NpOJaBLOB. "Moe TemnepeniHee
MI0JIO’KEHUE — PE3YJIbTaT HE MEUTAaHUI WM YIIOBAaHUH, a YIIOPHOTO TpyAad', — HAalOMHUHAJa OHA CBOUM
COTPYJIHHUKAM.

Tpeoosanusak evinoJiHeHUI0 NUCLMEHHBIX 3A0AHULL
['pamMmmaTHyuecku, JIEKCMUYECKM M BEPHO BBHINOJHUTh KOMMYHHMKAaTHBHYIO 3adady. He nomyckath
opdorpaduyeckux ommooK.

Kpumepuu oyenku nuceMeHHbIX 3a0anuil

«omauynoy» (2 0ajuta) CTaBHUTCS, €CIIM HWCIOJB3yEeMBI CIIOBApHBIA 3arac COOTBETCTBYET
MIOCTaBJICHHOW 3ajiaue; MPaKTHUECKH HET HApyLUIeHUH B MCIIOJIb30BaHMM JIEKCHKH. Mcmonb3yrorcs
rpaMMaTH9YeCKHe CTPYKTYPBI B COOTBETCTBHH C TOCTABICHHOH 3amadeil. [IpakTHUeCKn OTCYyTCTBYIOT
OLIMOKH.

«xopouioy (1,5 Oasa) - JIEKCHUKA WCIIOJTh30BaHa MIPaBUIIBHO.
NmeroTtcsanerpyOplerpammarudeckue  ommbok.  Opdorpaduueckne  OmMMOKKM — MPaKTHUYECKU
OTCYTCTBYIOT. TeKCT pa3/ienieH Ha MPeUIOKEeHUST C IPABUIHHBIM ITyHKTYAI[HOHHBIM 0()OPMIICHHUEM.

«yoosenemseopumenvroy (1 0am1) —HUMEIOTCS MHOTOYUCIECHHbIE OHIMOKH B ¢opmare
BBICKa3bIBaHUs. YacTO BCTPEUAIOTCS HAPYIICHUS B UCIIOJNB30BaHUH JIEKCHKH, HEKOTOPBIE U3 KOTOPHIX
MOTYT 3aTpyJHATh MOHMMaHHE TekcTa. JInbo yacto BcTpeyaroTcs OMIMOKM 3JIEMEHTApHOTO YpPOBHS,
1100 OMMOKY HEMHOTOYHCIICHHBI, HO 3aTPYAHAIOT TOHUMAaHHUE TEKCTa

«HeyoosnemeopumenvHoy (MeHee 1 Oanna) — oOydaromuiicss He BBIMOJHUI 3a1aHue. Kpaiine
OTPaHWYCHHBIN CIIOBAPHBIN 3a1ac He TIO3BOJISIET BBIMIOJIHATE IOCTABICHHYIO 3a/1a4y. | paMMaTHaeckue
NpaBUiIa U MpaBUIIa MyHKTYalUd HE COOJIIOAI0TCS.

4. Hanuwiume srcce Ha 3a0aHHYI0 memy

Ilpumepnvie memut 3cce:

1. Finding a summer job is a fantastic way to gain skills that will help you develop the professional
talents that you'll need throughout your life. What is your opinion? Give arguments to support it.

2. In any occupation discipline is more important than talent.

3. The most effective form of promotion.

4. How to profit from bonds

5. Your product concept and plans for the business.

Tpebosanua Kk Hanucanuio rcce
* CounHeHHe MUIeTcs B (GOpMaIbHOM (JI€7I0BOM) CTHIIE.
* B nanHOM Tumne counmHeHHs TpeOyeTcsl BhIpa3uTh CBOIO TOUKY 3pEHHUsS Ha 3aJaHHYIO0 TeMy. MHeHue
JIOJDKHO OBITH YETKO C(OPMYITMPOBAHO U MOJKPEIJICHO PUMEPAMH WM JJ0Ka3aTeIbCTBAMH.
* O6bem counnenus 150-200 cioB
* B counHeHMM JOJKHBI aKTHBHO HCIOJIB30BAaThCs KOHCTPYKUMHU THMa «Inmyopiniony, «I thinky», «I
believe»
* HeoOxomuMo WHCHONB30BaHME BBOJAHBIX CJIOB M KOHCTpykimid Tuma “Ontheonehand,
ontheotherhand”..., coB - cBs3ok (Nevertheless, Moreover, Despite...)
* 3ampeniaercsi MCIHOJb30BaHUE COKpalleHus, Tuna “I'm”, “they’re” “don’t”, “can’t” (uHaye Oyxer
CHIDKEH 0aJil 3a OpraHu3alnio COUNHEHNUs)
* COUMHEHNE HMEET CTPOTYIO CTPYKTYPY: BCTYIUIEHUE, OCHOBHASI YAaCTh U 3aKIIOUYECHHUE.
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Kpumepuu ouenku 3cce

«omauuynoy (2 Oaiya) CTaBUTCS, €CIU COJAEpKAHHE TMOJHO PACKpPhIBA€T TEMY COUYHMHEHUS;
cTuieBoe odopmieHHEe pedyd BbIOpaHO MPaBHIBHO C YYETOM IEJIM BBICKa3blBaHUS M ajpecaTta;
COOJTIO/ICHBI TIPUHSITHIE B SI3bIKE HOPMBI BEKIMBOCTH.BBICKa3bIBaHUE JIOTHYHO: CPENICTBA JIOTHUECKON
CBSI3U BBIOpaHbI MIPABUIILHO; TEKCT pa3ziesieH Ha ab3aibl; (opMaT BhICKAa3bIBAaHHS BBIOPAH MPaBHIBHO.
Hcnons3yeMplil  coBapHBIA 3amac  COOTBETCTBYET ITOCTABICHHOW 3ajade; TNPAKTUYECKH HET
HapylIEHUH B UCTIOIb30BaHUM JIEKCUKU. VICTIONB3YIOTCS rpaMMaTHYeCKHE CTPYKTYpPhl B COOTBETCTBUU
C MOCTaBJICHHOM 3aaueil. [IpakTHyecku OTCyTCTBYIOT OLIMOKH.

«xopowoy (1,5 6amna) — oOydaroluiics TOCTaTOYHO MOJHO PACKPBII TEMY COYMHEHUS, HO
UMEIOTCS OTJICNIbHBIC HapyIICHUS CTHJICBOTO OQOpMIICHHS peud. Bwicka3piBaHHE B OCHOBHOM
JIOTUYHO; UMEIOTCS OT/eNIbHbIE HEJOCTATKH MPH UCIOIB30BAHUN CPEJICTB JIOTHYECKOM CBSI3M; UMEIOTCS
OTJeNTbHBIC HEIOCTATKH TPH JICJICHUU TEeKCTa Ha ab3allbl; IMEIOTCSl OTACNbHBIC HapylIeHus (opmara
BbICKa3bIBaHUs. lcrosb3yemblil CIOBapHBIN 3amac COOTBETCTBYET IOCTABICHHOM 3ajaue, OJHAKO
BCTPEYAIOTCS OTACIFHBIE HETOYHOCTH B YIOTPEOJICHUH CJIOB JIMOO CIIOBapHBIN 3amac orpanuyed. Ho
JIeKCHKa WCIOJb30BaHa MpaBWIbHO. MMeercs psig rpaMMaTHUECKUX OHIMOOK, HE 3aTpyIHSIOMIMX
noHuManue Tekcra. Opdorpapuueckre OMMOKHM MPAKTHUECKU OTCYTCTBYIOT. TeKCT pasaeneH Ha
NPEUIOKEHUs € MPABUIIBHBIM MYHKTYallMOHHBIM O(OPMIICHHEM.

«yoosnemsopumenvroy (1 6amn) — 3agaHue BBIMOTHEHO HE TOJIHOCTHIO, YaCTO BCTPEYAOTCS
HapylIeHUs] CTUJIEBOrO O(GOPMIICHHSA; B OCHOBHOM HE COOJIOAAIOTCS MPHUHATHIE B SI3BIKE HOPMBI
BEXKIIMBOCTU. BpICKa3piBaHWE HE BCETJa JIOTUYHO: UMEIOTCS HEIOCTATKH WM  OIIMOKH B
UCTOJIb30BaHUM CPEJCTB JIOTUYECKOM CBS3M, MX BBIOOp OTpaHMYEH; JeJCHHE TEeKCTa Ha ab3allbl
HEJIOTUYHO WJIM OTCYTCTBYET, HWMEIOTCS MHOTOUYHUCIICHHBbIE OIMMOKH B (hopMaTe BBICKA3bIBAHMSL.
Mcnonb30BaH HEOINpPaBJAaHHO OTPAHMYEHHBIA CIOBAapHBIM 3amac; 4acTo BCTPEYAIOTCS HApyLICHHS B
WCTIOJIb30BaHUH JIEKCUKH, HEKOTOPBIE U3 KOTOPBIX MOTYT 3aTPYAHATH MOHUMaHKe TekcTa. JInbo yacto
BCTPEYAIOTCS OIIMOKH 3JIEMEHTApHOTO YPOBHS, JIMOO OIIMOKM HEMHOTOUYHMCIIEHHBI, HO 3aTPYIHSIOT
MOHUMaHHE TEKCTa

«HeyoosnemeopumenvHoy (MeHee 1 Oamma) — oOydwaromwiicss He BBIMOTHHI 3aJlaHue.
OTcyTCTBYeT JIOTUKA B IOCTPOEHUH BBICKa3bIBaHUs; GopMaT BbICKa3bIBaHUs He cobintonaercs. Kpaiine
OrpaHUYEHHBIN CIIOBapHBIN 3arac He MO3BOJIAET BHIOJIHUTH MTOCTABICHHYIO 33aa4dy. [ pammaTuyeckue
NpaBWJIa U TIPaBUIIA TIYHKTYalluu HEe COOJTIOTAI0TCS.

Hanuwiume annomayuro kmexcmy

Marketing theorists tend to give the world product a very broad meaning,using it to refer to anything
capable of satisfying a need or want. Thus services,activities,people (politicians,athletes,film
stars),places(holiday resorts),organizations(hospitals,colleges,political parties),and ideas,as well as physical
objects offered for sale by retailers,can be considered as products. Physical products can usually be
augmented by benefits such as customer advice,delivery,credit facilities,a warranty or
guarantee,maintenance,after-sales service,and so on.

Some manufactures use their name(the 'family name')for all their products,e.g. Philips,Colgate,and
Yamaha. Others,including Unilever and Procter & Gamble,market various products individual brand
names,with result that many customers are unfamiliar with the name of the manufacturing company. The
major producers of soap powders,for example,are famous for their multi-brand strategy which allows them
to compete in various market segments,and to fill shelf space in shops,thereby leaving less room for
competitors. It also gives them a greater chance of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products,often divided into product lines. Most product
lines consist of several products,often distinguished by brand names, e.g. a range of soap powders,or of
toothpastes.Several different items(different sizes or models)may share the same brand name. Together,a
company's items,brands and products constitute its product mix. Since different products are always at
different stages of their life cycles,with growing,stable or declining sales and profitability,and because
markets,opportunities and resources are in constant evolution,companies are always looking to the
future,and re-evaluating their product mix.

Companies whose objectives include high market share and market growth generally have long product
lines,i.e. a large number of items. Companies whose objective is high profitability will have shorter
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lines,including only profitable items.Yet most product lines have a tendency to lengthen over time,as
companies produce variations on existing items,or add additional items to cover further market
segments.Additions to product lines can be the result of either line-stretching or line-filling. Line-stretching
means lengthening a product line by moving either up-market or down-market,i.e. making items of higher
or lower quality. This can be carried out in order to reach new costumers,to enter growing or more
profitable market segments,to react to competitors' initiatives,and so on. Yet such moves may cause image
problems:moving to the lower and of a market dilutes a company's image for quality,while a company at
the bottom of a range may not convince dealers and customers that it can produce quality products for the
high end. Line-filling-adding further items in that part of a product range which a line already covers-might
be done in order to compete in competitors' niches,or simply to utilize excess production capacity.

Memoouueckue pekomenoayuu no HANUCAHUIO AHHOMAUUU

Annomayusn - 310 Kparkoe, 0000IIeHHOe ONUcaHue (XapaKTEePUCTHKA) TEKCTa KHUTH, CTAThH.
Ona mpencraBisgeT coOOH MpeaenbHO CKATYI0 OMHMCATEIbHYI0 XapaKTEPUCTHKY NMEpBOMCTOYHMKA. B
Heil B O0OOOLICHHOM BHJE pAaCKpbIBAETCS TEMaTHKa MyOnuKanuu Oe3 TOJHOTO pPACKPBITUS €€
cozmepKaHusl. AHHOTAaMS JaeT OTBET Ha BOMPOC, O YEeM TOBOPUTCS B IEPBHUYHOM HCTOYHHKE
UH(pOPMALIUH.

Tpebosanun k annomayuu:O6mmii oo0bem anHotammu 100-120 cioB (5-6 mpenmoxeHui).
CoOumroienue s3bIKOBBIX 0COOCHHOCTEH aHHOTAIUH, YTO BKJIIOYAET B ce0sl CIeayIOIIee:
- U3JIOKEHNE OCHOBHBIX TIOJIOKEHUH OpUTHHAJIA IPOCTO, SICHO, KPATKO;
- n30exaHue MOBTOPEHMI, B TOM YHCJIe U 3aIJIaBUs CTAaThU;
- cOOMIOZICHNE eINHCTBA TEPMUHOB M COKPAIICHUII;
- UCTIOJIb30BaHKE OOIICTIPUHATHIX COKPAILCHUA;
- ynorpeOneHue O€3MMYHBIX KOHCTPYKLIMH THIIA «PacCMaTpUBAeTCA..., AaHAIU3UPYETCH...,
cooOmraercs...» M IMAaCCUBHOTO 3ajora; - M30eXaHWEe HWCIONb30BaHMs INpUIIaraTelbHbIX, Hapeuui,
BBOJIHBIX CJIOB, HE BIHSIOUIMX Ha CONEPXKAHUE; - MCIIOIb30BAaHWE HEKOTOPHIX OOOOMIAIOMIMX CIIOB M
CJIOBOCOYETAHUH, 00€CIEUYNBAIOIINX JIOTUYECKUE CBA3U MEXKAY OTIEIbHBIMU YaCTSIMU BBICKa3bIBAaHUN
THIA «KaK TOKa3aHo...», «..., OJTHAKOY, «CIEIOBATEIbHO...» U T.1.

Kpumepuu OUCHUBAHUA AHHOMAUuuu.

«omauynoy (2 Oanna) CTaBUTCS, €CIIM TOYHO W TIOJHO IEpeJaHbl OCHOBHBIE MPOOJIEMBI,
coZiepyKalIecss B TEKCTe, COONIOACHBI CTPYKTYphl HMH()OpPMATHBHONH aHHOTAIMM W SI3BIKOBas
NPaBUWIBHOCTH (JIEKCHYECKasi, TpaMMaTHUYECKasi U CHHTAKCHYeCKasi), COOMIOACHBI CTHIIb, CTPYKTYPHI,
dbopmart u 00beM aHHOTAIINH, TPABUIIHLHO MCIIOJIb30BaHA CIICIIMAIbHAS TEPMUHOIOTHYECKAsl JICKCHKA,;

«xopowoy (1,5 Gamna) — BBIIOJHEHBI OCHOBHBIE TPEOOBaHMS K AaHHOTAIMM, HO NPH 3TOM
JOTyIIEHBl HeMOUYEThl. B 4acTHOCTH, MMEIOTCSI HETOYHOCTH B HM3JIOKEHHH MaTepHalia; OTCYTCTBYET
JIOTHMYECKasl TOCIEI0BAaTENIbHOCTh B CYXKICHUSAX; HMMEIOTCS YIYLIEHHS B O(OPMIICEHUH; HMEIOTCS
OTJeNTbHBIC JIEKCHYECKHE W/WITH TPAMMAaTHYECKUE HaPYIICHUS

yoosremsopumenvroy (1 6amT) — UMEI0TCS CYIIEeCTBEHHBIE OTCTYIUICHUS OT TpeOOBaHUM K
AHHOTHPOBAHUIO. B wacTHOCTH, MMeETCsI Psiji TpPaMMAaTHYECKUX M JICKCHYECKUX OITHOOK, HE BBIZICPKAH
00bEM aHHOTALIMU, UMEIOTCS] HAPYIICHHUS B CTUIIE, hopMaTe U CTPYKType aHHOTAIUH

«HeyodoeemeopumenvHoy (MeHee 1 0Oamma) — AOMyIIEHB MHOTOYHCIICHHBIE OITHOKHA B
coZiep>KaHuU U OPOPMIICHHH aHHOTAIIMU MJIM AaHHOTAIUS HE HalMCaHa.

5.1.3. TumnoBble 3agaHusi I ayAupoOBaHusi N0 aucuuiuinHe «MHOCTpaHHBI #A3BIK B
npogeccuoHaILHOM cheper:

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and answer the questions.

Why does Krishna say that company size isn’t important? What does he say is important?

Why does Carlo recommend university graduates to start in big companies?

What does Carlo say are the differences between big and small companies?

What does Olga say is more important than company size?
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5)

1)
2)
3)

What does Olga say about big companies?

Listen to three MBA students at the Judge Business School talking about different-sized companies,
and discuss.

How far do you share Krishna and Olga’s points of view, and agree with Carlo’s advice?

What other benefits of working in a large company can you think of?

What other reasons might make someone prefer to work in a small company?

3. Listen to three MBA students at the Judge Business School talking about different-sized
companies, and answer: do the following statements refer to the advantages of working in a big or a
small company?

1) You are less likely to be affected by a big reorganization or downsizing or merger or takeover.

2) You are often responsible for a variety of different tasks.

3) You can actually see the result of your contribution to the firm.

4) You can be proud of working for a company with a national or international reutation.

5) You can become more specialized in your work.

6) You can probably change departments if you have problems with your colleagues.

7) You have more independence, and you don’t always have to wait for permission from superior.

8) You know everyone in the company and the atmosphere is friendlier.

9) You may be able to go and work in a foreign subsidiary.

10) Your company will probably be in a better position in an economic downturn or recession.

Tpeoosanusn k ayouposanuio

AynupoBaHHE € TMOJHBIM TOHHMAHHMEM COJEPXKAHUS OCYIIECTBISACTCS HAa HECIOKHBIX
TEKCTaX, MOCTPOCHHBIX Ha MOJHOCTHIO 3HAKOMOM YyYaIllUMCS S3BIKOBOM Marepuaie. BpeMs 3BydaHust
TEKCTOB /ISl Ay IMPOBaHUs — A0 | MUH.

AynupoBaHHe ¢ TOHHMAHHEM OCHOBHOIO COJEP:KAHUSI TEKCTa OCYIIECTBIISIETCS Ha
ayTEeHTUYHOM MaTepuaie, CoJepsKalieM Hapsay ¢ U3yYeHHBIMH U HEKOTOPOE KOJIMUECTBO HE3HAKOMBIX
SI3BIKOBBIX SIBIICHUH. BpeMs 3BydaHUs! TEKCTOB IS 2y IMPOBAHMS — JIO 2 MUH.

AynupoBaHue ¢ BbIOOPOYHBIM MOHUMAHUEM HYXHOU WM HMHTepecyroleld uHdopmanmu
NpeoiaracT YMEHUE BBIICIUTh 3HAYMMYIO WH(GOPMAIMIO B OJJHOM WJIM HECKOJIBKHX ayTEHTHYHBIX
KOPOTKHX TEKCTaX MparMaTHYeCKOro XapakTepa, Omyckas u30bITOuHyl0 wuHpopMmanmio. Bpems
3BYYaHUS TEKCTOB IS ayTUPOBAHHS — JIO 3 MHH.

Kpumepuu oyenusanua ayouposanus.

«omauynoy (2 Oaima) CTaBUTCS, €CIM OOYYAIOUIHHICSAIIONHOCTBIO TOHUMAeT OCHOBHOE
COACPIKAHUEC, YMCET BBIACIWUTL OTACIBbHYIO, 3HAYUMYIO [JId Ce65[ I/IH(l)OpMaHI/IIO, aoraabiBacTcAa O
3HAYCHUU HE3HAKOMBIX CJIOB IO KOHTEKCTY, YMEET HCIIOJIb30BaTh HH(DOPMAIIUIO I PCIICHHS
IIOCTaBJICHHOM 3aJa4H. ;

«xopoutoy (1,5 Gamma) — craBUTCS, eclii OOydYaIONUHCSHE TOJHOCTHIO MOHUMAEeT OCHOBHOE
COACPIKAHUC, HO YMCCT BBIACIIMTL OTACIIbHYIO, 3SHAYUMYIO JIs ce65[ I/IH(l)OpMaHI/IIO, aoraabiBacTcCAa O
3HAYCHUHU YACTH HE3HAKOMBIX CJIOB IO KOHTEKCTY, YMEET HMCIIOJIb30BaTh WHPOPMAIIUIO I PEIICHUS
MOCTABJICHHOM 3aJ1a4H;

yoosnemsopumenvroy (1 0ami) — CTaBUTCS, €CIM OOYYAIOIIUICS HE MOJIHOCTHIO MMOHMMAET
OCHOBHOC COJACPIKAHUEC, HC MOKCT BBIACINTH OTACIBHBIC CbaKTI)I U3 TEKCTa, 10TaAbIBACTCs O 3HAUYCHNU
50% HE3HaKOMBIX CIIOB 1O KOHTEKCTY, MOJYYCHHYI0 HH()OPMAIUIO I PEIICHUs MOCTaBJICHHOW
3a71a4i MOKET UCITOJIb30BaTh TOJILKO MPH MMOCTOPOHHEH TTOMOIITH;

«Heyodosiemeopumenvroy (MeHee 1 0ajuia) — CTaBUTCS, €CIIM OOYYAIOUIHICATTIOHUMAET MECHEE
50% TEKCTA, HE MOXKET BbIACINTb OTACIBHBIC q)aKTBI N3 TEKCTa, HE MOXKET AoraaarbCsa O 3HAUYCHUU
HE3HAKOMBIX CJIOB 110 KOHTEKCTY, BBITIOJHUTh TOCTABIICHHBIC 3a]1a4K HE MOXET.

5.2. OneHo4HbIe MaTepuabl 1JIs1 pPyOesKHOT0 KOHTPOJIS:
1) Konnokeuym
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Tema kos1I0KBHYMa

BO]'[pOC])I, BbIHOCUMBbIC HA KOJJIOKBUYM

Public Administration

Crnosapsb nio Teme What is Management?

YreHue, nepeBo/l, nepeckas TeKcTa

CocraBieHre aHHOTALUU K TEKCTY

Jedunuiuu no teme

IlepeBon mpemyioKEHUHM C PYCCKOrO sA3bIKa Ha
AHTJIMCKUI

Case Study: New Deal

CnoBaps o reme Work and Motivation

UYUreHue, nepeBo, epecKas TEKCTa

CocraBieHre aHHOTALUU K TEKCTY

Jedununum mo teme

[lepeBom TpemMJIOKEHH C€ PYCCKOTO sI3bIKa Ha
AHTJIMMCKUI

Company Structure

CnoBaps o reme Company Structure

UreHue, nepeBojl, epeckas TeKCTa

CocraBiieHre aHHOTAllUU K TEKCTY

Jedbununum no teme

[lepeBon mpemsioKeHUl C PYCCKOro si3blka Ha
AHTJIMHCKUN

The Present and Future df
Public Administration 2

3.
4.
5.

CnoBaps o reme Managing Across Cultures.

UreHue, nepeBol, Nepeckas TEKCTa

CocraBieHre aHHOTAlUU K TEKCTY

Jedunuiuu no reme

[lepeBon mpemyioKeHUHM C PYCCKOro s3bIKa Ha
AHTJIMHACKUI

Contemporary Vision df.
Democracy 2.
3.
4.

S.

CrnoBapsb 1o Teme Recruitment.

UreHue, nepeBoj1, Mepeckas TEKCTa

CocraBieHre aHHOTAIUU K TEKCTY

Jeduaumum mo Teme

[lepeBon mpemIoXKeHU C PyccKoro s3blka Ha
AHTIINHACKIH

Women in Business

CnoBaps o reme Women in Business.

UreHue, nepeBo/l, mepeckas TeKcTa

CocraBieHe aHHOTAlUU K TEKCTY

Jedununum no teme

[lepeBon mpemyioKeHUM C PYCCKOrO sA3bIKa Ha
AHTJIMCKUIT

Regional Administration 1.

LSRN

CrnoBapr 1o Tteme The Different Sectors of the
Economy.

YreHue, nepeBo/l, nepeckas TeKcTa

CocraBieHre aHHOTALUU K TEKCTY

Jedunauiuu no teme

IlepeBon mpemyioKEHUHM C PYCCKOrO sA3bIKa Ha
AHIJIMCKUI
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AHTTUUCKU

8. The Duties of a Regiondl | CnoBaps no reme Production.
Administration 2. | UreHue, mepeBoI, mepeckas TEKCTa
3.| CocraBieHue aHHOTAIMK K TEKCTY
4. | Hedurummum mo teme
S.| IlepeBox TpPENIOKEHHM C PYCCKOro s3blKa Ha
AHTJIMUCKUIT
9. Local Authorities in thek. | CnoBaps 1o Teme Logistics
Contemporary World 2. | Yrenue, nepeBoj, nepeckas TeKCTa
3. | CocraBiieHHE aHHOTALUU K TEKCTY
4. | Jedununuu no teme
5.| IlepeBoag TpeIIOKEHUH C PYCCKOro SI3bIKa Ha
AHTJIMHACKUI
10 | Logistics 1. | CnoBaps no teme Logistics
2. | Urenue, nepeBol, Nepeckas TEKCTa
3.| CocraBiieHue aHHOTAIMH K TEKCTY
4. | Hedunaummu mo teme
5.| llepeBon mpeIOKEHUH C PYCCKOrO s3bIKa Ha
AHTJIMHACKUI
11 Citizen Relationship. | CiioBaps 1o Teme Logistics
Studies 2.| YUreHnue, nepeBoJ, nepeckas TeKcTa
3.| CocTaBieHre aHHOTALUU K TEKCTY
4.| Jedunnuuu no teme
5.| llepeBox mpemIOKEHHUH C PYCCKOrO s3bIKa Ha
AHTJIMHACKUI
12 | The Theory df. | CrnoBaps 1o teme Logistics
Management 2. | Urenue, nepeBo, epeckas TeKcTa
3.| CocraBiieHue aHHOTAIMH K TEKCTY
4. | depunummu mo Teme
5.| IlepeBox mpemsio’)keHUH C€ PpPycCKOro s3plka Ha

Memoouueckue pekomenoauuu no nOO20MoBKe K KO10KUymy

YTOOBI YBEPEHHO JaTh OTBET HA 3aHATHH.

Kpumepuu ouyenxu Konnoxkeuyma:
«OTauyno» (6ana 6)

- IIyOOKOE ¥ MMPOYHOE YCBOCHHE MTPOrPaMMHOT0 MaTepuaa;

- IIOJIHBIC, MOCJICAOBATCIIBHLIC, I'PAMOTHLIC U JIOTHYCCKU H3JIaraCMbIC OTBCTHI IIPH BUJAOU3MCHCHHU

3aJaHuA,
- CB06OI[HO CHPaBJIAIOMUCCA C MOCTABJICHHBIMU 3aa4aMy, 3HAHWA MaTCpHraJia,

Jlig ycnemHo#l ciadd KOJUIOKBHYMa, IOJYYEHHUS [0 €ro UTOraM BBICOKOW OIEHKH K HeMy
HEOO0XOIMMO TPABMWIIBHO MOATrOTOBUTHCS. llpexkne Bcero, HEOOXOAMMO 3apaHee O3HAKOMHTHCS C
TeMaMHU KOJJIOKBUYMa, BOIPOCAaMH, KOTOpble OyAyT oOCyXKmaThCsi Ha HeM. 3aTreM Moja0upaercs
JuTepaTypa IO 3TOM TeMaTHKEe, WIIYTCS OTBEThl HA BONPOCHL. MOMKHO I0JIb30BATbCS TaKUMU
OCHOBHBIMHM HCTOYHUKaMHU HHPOpManuu Kak: Oubnuoreunsii matepuan u HMuatepuer. Crout
PETYJISIPHO OCBEXKaTh B MaMATHU INPOWJIEHHBIM MaTepuall, IEPEUUThIBATh CBOU 3alMcH. Tak 3HaAHUA
MOCTEIIEHHO, a TJaBHOE€ — HAaJEeKHO, OTKJIAQAbIBAIOTCA M HAKaIUIMBAalOTCS B TrojoBe. A mpu
npUOJIMKEHUH AaThl KOJUIOKBUYMa OYZIEeT JOCTATOYHO JIMIIb OErio MPOCMOTPETh OTBETHI Ha BOIPOCHI,




- IPaBUWJIBHO OOOCHOBAHHBIC MIPUHSITHIE PEIICHHUS,

- BJIaZICHHE Pa3HOCTOPOHHUMH HABBIKAMH U IIPUEMaMU BBIMOJIHEHUSI TPAKTUYECKUX PaldoT.
«Xopouo» (4-5 6a1710B)

- 3HaHHME MTPOrPaMMHOT0 MaTepuaa;

- TPaMOTHOE U3JI0KEHHUE, 03 CYIIeCTBEHHBIX HETOUHOCTEH B OTBETE Ha BOIPOC;

- IpaBWJIbHOE MPUMEHEHUE TEOPETUYECKUX 3HAHMUIA;

- BIaJICHHE HeOOXOIMMBIMH HaBBIKAMU TIPU BHITIOTHEHUH MPAKTUYECKUX 3a]1a4.
«Y10BJIETBOPUTEJIHLHO» (0211 3)

- YCBOEHHME OCHOBHOT'O MaTepHaa;

- IPH OTBETE JI0IyCKAIOTCS HETOYHOCTH;

- IPU OTBETE HEJIOCTATOYHO MPABUIbHBIC (DOPMYITHPOBKU;

- HapylLIeHHE MOCJIeI0BATEIbHOCTH B U3JI0’KEHUU MPOrPpaMMHOI0 MaTepuasa;

- 3aTPYJHEHUS B BHINOJTHEHUH MPAKTUYECKUX 3aJaHUN;
«HeynoBierBopurtebH0» (MeHee 2 6aJ1JI0B)

- HE3HAHUE MTPOTPAMMHOT0 MaTepHaa;

- IPH OTBETE BO3HUKAIOT OIINOKU;

- 3aTpyIHEHUS TIPU BHITIOTHEHUH MTPAKTUIECKUX PabOT.

2) Tecmuposanue

OO0pa3ubITecTOBBIX3a/1aHUI

1. Complete the test choosing the best answer:

I 1

S: was first the co-founder and later the CEO of Apple.
-: Steve Jobs

-: Meg Whitman

: Carlos Ghosn

: Jack Welch

2

wn =

: was Chief Executive Officer (CEO) of General Electric in the 1980s and 1990s.
: Steve Jobs

: Meg Whitman

-: Carlos Ghosn

-: Jack Welch

I: 3

S: In 1998, joined a start-up company called eBay in Silicon Valley as President and
CEO.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

1.4

S: , born in Brazil, but a French and Lebanese citizen, became the CEO of the Nissan
car company in 2001.

-: Steve Jobs

: Meg Whitman

: Carlos Ghosn

: Jack Welch

L5

S: : American business professor and consultant who is often called things like 'The

Father of Modern Management'.
-: Akio Morita
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: Peter Drucker
: Jack Welch
: Douglas McGregor
I: 6
S: Drucker suggested that the work of a manager can be divided into tasks.
-: four
-: five
-: three
-1 siX
I.7
S: First of all, senior managers and directors
: integrating
: developing people
: organizing
: set objectives
I: 8
S: As well as organizing and supervising the work of their , they have to work with people
in other areas and functions.
- peers
: subordinates
-: CEOs
: employers
I: 9
S: Fourthly, managers have to measure the of their staff.
: number
- work
: performance
: skills
I: 10
S: Managers have to see whether the set for the organization as a whole and for each
individual member of it are being achieved.
-1 objectives or targets
-: objectives and targets
-: objectives
: targets
J1s  oleHHBAHUSI Pe3yJILTATOB TEeCTHPOBAHUS BO3MOKHO MCHOJIB30BaTh CJeIyIOLIHe
KPUTEPHHU OLIEHUBAHUS
[TpaBUIBHOCTH OTBETA WIIH BHIOOPA OTBETA,
CKOpOCTh IPOXOXK/ICHUS TECTA,
Hanm4re npaBUITBHBIX OTBETOB BO BCEX MPOBEPSIEMbIX TeMaXx (IMIAKTHYECKUX CAMHUIAX ) TECTa.
OrneHka mpoBoAMTCS 1O OaUTbHOM crcTeMe. [IpaBrIbHBIN OTBET HAa BOIIPOC TECTOBOTO 33JaHUS
paBer 1 Oamry. OOIiee KOJIMYECTBO OasIOB MO TECTYy PaBHSCTCS KOJIMYECTBY BOMpocoB. OOiee
KOJIMYEeCTBO BOINpocoB npuHumaercs 3a 100 %, oleHka BBICTABISIETCS MO 3HAYEHUIO COOTHOIICHHUS
NPaBUIBHBIX OTBETOB K OOIIEMY KOJMUYECTBY BOIIPOCOB B MPOICHTAX.
Kpumepuu ghopmupoeanun ouenok no mecmogvim 3a0aHUAM:
«omauynoy (4 Oamnma) — MONy4yaroT OOydarolMecs C MPaBHIBHBIM KOJHMYECTBOM OTBETOB Ha
TecToBble Bonpockl. Beimonneno 100 % npeniokeHHbIX TECTOBBIX BOIIPOCOB;
«xopowoy (3 0anna) — MOMy4YarOT OOYYArOIIUECsS C TMPABWIBHBIM KOJIHYECTBOM OTBETOB Ha
TecToBbIe BOPOCcH — 80 —99 % ot obmiero ooGbeMa 3a1aHHBIX TECTOBBIX BOIIPOCOB;
«yoosnemeopumenvroy (2 0amna) — MOMyYarOT 00ydYaromuecs ¢ MPaBUIBHBIM KOJTHYECTBOM
OTBETOB Ha TeCTOBBIE BONPOCHl — 60 —79% 0T 0011eT0 00BbEMA 3a/laHHBIX TECTOBBIX BOIIPOCOB;
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5.3.1.

«HeyoosnemgopumenvHoy (1 0amn) — momy4yaroT oOydaroluecsl MPaBUIBHBIM KOJIMYECTBOM
OTBETOB Ha TECTOBBIC BOMPOCH — MeHee 40-59 % oT 06mero oObeMa 3aIaHHBIX TECTOBBIX BOTIPOCOB.

5.3.0yenounvie mamepuanst 0141 RPOMENCYNMOUHOU AMMECMAYUU.
Lenvo npomedicymounvix ammecmayuii 1O JUCLHUIUIMHE SBISETCA OLEHKAa KadecTBa OCBOCHUS
JTUCIUIUIMHBI 00yYaroIMMHCS.

[IpomexxyTouHasi aTTecTalysi TNpeAHa3HadeHa JUIi OOBEKTUBHOTO TOATBEPXKICHHUA H
OLICHMBAHMSI JOCTUTHYTBIX pE3YyJbTaTOB OOyYEHHs IOC]e 3aBEpIICHUS HU3YYEHUS JAUCIMILIUHBL.
OcymiecTBiseTcss B KOHIIE CEeMecTpa M NpPEACTaBIseT COOOW MTOTOBYIO OLEHKY 3HAaHHHM IO
muctuminie «MHocTpaHHbIN s3bIK B MpodeccroHabHOM cdepe» B BUAE MPOBEIACHMS 3adeTa HIIn
JK3aMeHa.

[IpomexyTouHas aTTecTalus MOKET MPOBOJUTHCS B YCTHOW, MUCbMEHHON Qopme, U B popme
TecTupoBaHus. Ha mpoMexyTouHyto aTTecTanuo orBoaurcs 10 30 6amios.

OO0Opa3ubl OLEHOYHBIX CpeacTB sl nmpoBeneHus 3adera (1, 2, 3 cemecTpbl) KoHmpoaupyemasn
komnemenuua YK-4

3auetsl B I, 11, u III-M cemecTpax sBisitoTCss (HOPMOM MPOMEKYTOYHOTO KOHTPOJIS 3HAHUM U YMEHUH
oOydaromuxcs M0 JaHHOW JUCIUIUIMHE, TOJYyYEHHBIX Ha MPAKTUYCCKUX 3aHITHSIX U B TIpOIEcce
CaMOCTOSITENILHOM PabOTHI.

Ha 3auere 3HaHUS CTYJIEHTOB OIICHUBAIOTCS MO CIACAYIOIINUM YMEHUSIM:

1. Paboma c panee uzyueHHbIM meKcmom (umenue, nepesoo u nepecKas mekcma)
IIpumep Tekcra:

THE HISTORY OF PUBLIC ADMINISTRATION

Some researchers state that public administration has no generally accepted definition. The scale of the
subject is so grand and so questionable that it is easier to explain than define. The process of public
administration consists of the actions involved in effecting the intent or desire of a government. It is
thus the continuously active, “business” part of government, concerned with carrying out the law, as
made by legislative bodies (or other authoritative agents) and interpreted by courts, through the
processes of organization and management. Public administration dates back to Antiquity. Kings and
emperors have required pages and tax collectors to administer the practical business of government.
Lorenz von Stein, a German professor (19th century), is considered the founder of the science of
public administration in many parts of the world. Von Stein taught that public administration relies on
many disciplines such as sociology, political science, administrative law and public finance. In the
United States of America, Woodrow Wilson (20th century) is considered the father of public
administration. The separation of politics and administration advocated by Wilson continues to play a
significant role in public administration today. However, the dominance of this idea was challenged by
second generation scholars, beginning in the 1940s. The new generation of administrators built on the
work of contemporary behavioral, administrative, and organizational scholars. Luther Gulick
developed a comprehensive theory of organization that emphasized the scientific method, efficiency,
professionalism, structural reform, and executive control. In the 1960s and 1970s, the government of
the US came under fire as ineffective and inefficient. There was a call by citizens for efficient
administration to replace ineffective, wasteful bureaucracy. Public administration would have to
distance itself from politics. In the late 1980s the new theory, the New Public Management, was
proposed by David Osborne and Ted Gaebler. The new model advocated the use of organizational
ideas and values to improve the efficiency and service-orientation of the public sector. In the late
1990s, Janet and Robert Denhardt proposed a new public service model (the New Public Service).
Their model for governance builds upon and expands the traditional role of the public administrator,
which they call the Old Public Administration, and contrasts with the New Public Management. A
successor to NPM is digital era governance, focusing on themes of reintegrating government
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responsibilities. One example of this is openforum.com.au, an Australian non-for-profit project which
invites politicians, senior public servants academics, business people and other key stakeholders to
engage in high-level policy debate. In recent history, academic journals and societies have been the
source of substantial development to the field. Among the most established organizations related to
public administration is the American Political Science Association (APSA). Providing a meeting
place and interactive community, such organizations have contributed to the dissemination of
knowledge and changed approaches to the field. With the invention of the Internet, many of these
organizations have moved online, making communication quicker and information more easily
accessible. Tepmunvt mexcma:

Success— ycnex 16| Precise — TouHbII
Failure- neynaua 17, Perform - BEINOJHSTE
Depend on — 3aBucers oT 18| Divide into — pa3nenuts Ha
Quality — xagecTBO 19| Select - BeIOUpaThH
Management - ynpaBiieHue 20 Activities - pabora
Suggest - coBeTOBaThH 21| Promotion - npoJBrxeHue
Objective - 1enb 22| Resource - ICTOYHHK
Integrating - unterpupoBanue 23| Activity — nesTeIbHOCTh
Measure - u3MepsTh 24| Staff — coTpyaHuKy, IWITAT

. Performance — pabora, ucroysHeHue 25| Scientific - Hay4HbII

. Develop - pa3BuBathb 26, Necessary - HeOOXOIUMBIiA

. Senior - ctapmmi 27, Customer - nmoTpeduresns

. Achieve - nocturarp 28| Scientific - HayuHBbI

. Accomplish - BbImoJIHATE 29 Management  technique —  TexHoJIOTHA

. Involve — BoBiiekaTh yIIpaBJICHUS

301 Excellent — oTnuuHbIi

Memoouueckue ykazanusa no no02omoeKe K 3auemy

Pabota ¢ HOBBIM JIEKCHYECKUM MaTepruaIoM

Bce BBIICTICHHBIE B ypOKE CJIOBa W CIOBOCOYCTAHUS IMPEAHA3HAYCHBI IS aKTHBHOTO YCBOCHHS
CTYJIEHTOM M JOJKHBI OBITh BHECEHBI B CJIOBapb. He pekoMeHAyeTcss Y4YUTh OTIEIbHBIE CIIOBa
cnuckoM. ['opa3go Gonee 3pdexTUBHO 3ayuyuBaTh Ii€Jible NMPEAJIOKEHHUS, B KOTOPBIX BCTpEYaeTcs
HOBas JIGKCHKA.

Pabota ¢ yueOHBIM TEKCTOM

Paboty ¢ yueOHBIM TEKCTOM PEKOMEHAYETCSI CTPOUTD IO CIEAYIOIIEH cxeme:

1) 03HAKOMHUTHCSI ¢ KOMMEHTAPUSIMH U TIPUMCUYAHHSIMH,

2) BBIIKCATh B CJIOBAph HOBBIE CIIOBA U CIIOBOCOYETAHUS;

3) BBIMOJHHUTD MIPEITEKCTOBBIC YIIPAXKHCHHS,

4) mpoYUTaTh U IEPEBECTU TEKCT;

5) OTBETHUTH Ha BOIIPOCHI, CICAYIONIUE 32 TEKCTOM;

6) HECKOJIBKO pa3 MPOYUTATh TEKCT BCIYX;

7) COCTaBHTH IUTAH TEKCTA, MPEABAPUTEIHHO BBIICITUB KIIOUYCBBIC CIIOBA;

8) MOATrOTOBUTH MEpecKa3 CoJePKaHus MPOYUTAHHOTO.

Kpumepuu ouyenueanusa 3auéma

OcHoBOW 111 3a4eTa CIyXKHUT YPOBEHb YCBOEHMs OOYy4aroIMMUCS MaTepHala, IpeayCMOTPEHHOIO
JaHHOM paboueil mporpammoii. K 3adety gomyckarorcst cTyieHThl, HaOpasure 36 u Gosee 6amIoB Mo
UTOTaM TEKYIero u pyoexxHoro koHTtposisa. Ha 3adere cryneHT moxker Habpath oT 0 go 25 0Oasmios,
Tak, 4ToObl B CyMMe 0aJulbl, MOJyYEHHbIE 3a IPAKTHUECKUE 3aHIATHS U 32 OTBET HA 3a4eTe, COCTABIISLIH
He MeHee 61 Oamna. «3aueT» CTAaBUTCS, €CIM TEOPETHUYECKOE COJAEp:KaHUE Kypca OCBOEHO,
HEOOXO/IMMBbIE TNPAKTHUECKUE HABBIKM Pa0OThl CPOPMUPOBAHBI, BHIIOJIHEHHBIE Y4YeOHBIC 3aJlaHHs
coJiepKaT He3HauuTeNbHble onOkK. Ha 3auere cTyieHT JEMOHCTPUPYET TBEpP/ble 3HAHHUSI OCHOBHOTO
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(HpOFpaMMHOFO) Marepuaia, ymMeeT 4CTKO, rpaMOTHO, 0e3 CYHICCTBCHHBIX HETOYHOCTEM OTBEUaTh Ha
MMOCTaBJICHHBIC BOIIPOCHI.

5.3.2. Ouenounvie cpeocmea 011 HNPOGEOCHUA RNPOMEIHCYMOYHOU ammecmayuu (IK3AMeEH)
1Vcemecmp (koHTpOIHpYyemMas komneTeHIus Y K-4)

3aoanus na IK3amen

Bormpocsl sx3ameHannoHHoro oniera:

1. [TepeBeanTe MpeanoKeHUs U3 paHEe N3YUYCHHBIX TEKCTOB HA aHTTUICKUH s3bIK (cM. [Ipunoxkenue k
ouery)

2. Ilpounraiite U mepeBEeAUTE OTPHIBOK M3 HE3HAKOMOTO AHTJIOS3BIYHOIO TEKCTa HA PYCCKHUH SI3BIK.
[lepenaiiTe OCHOBHYIO WK HE3HAKOMOTO TEKCTa B THCbMEHHOW Qopme (He wmeHee 5-6
MpeUIoKEeHHH ). 3aaiiTe K TeKCTY YeThIpe TUIA BOIIPOCOB B MUChMEHHOU (opme (cM. [Ipunoxkenue k

ouery)

3. JlaiiTe mepeBo/ CIEAYIOUINX TEPMUHOB HA aHTIIMHCKUI 361K (cM. [IpunokeHue k Ouery).

IIpunoxenne k oniuery 1.

1.I1epesedume npednoscenusn u3 panee u3yueHHO20 MeKCMa Ha AH2IUTICKUIL AZbIK:

HekoTtopsle wmcciemoBareny yTBEpXKAAIOT, YTO
roCy/IapCTBEHHOE yIpaBleHHe HE uMeeT
OOIICTIPUHSITOTO OPE/ICIICHUSI.

Some researchers state that public administration
has no generally accepted definition.

The scale of the subject is so grand and so
questionable that it is easier to explain than define.

Maciura6 npeaMera HaACTOJIbKO BCJIUK H
HACTOJIBKO COMHHUTCIICH, qTo €ro Jeryc
O6’L$ICHI/ITI), YEM OIpEaACINTh

It is the continuously active, “business” part of

OTO MOCTOSHHO aKTHUBHas1, «IC€JI0Basg» 4YacCTb

government, concerned with carrying out the law, | mpaBuTenscTBa, 3aUHTEPECOBAHHAS B

as made by legislative bodies HCITOJTHCHUH 3aKOHa, MIPUHSTOTO
3aKOHOIATENILHBIMHA OpraHaMHU

The process of public administration consists of the | [Iporiecc ~ rocymapcTBeHHOro  ympaBJieHHUS

actions involved in effecting the intent or desire of a | cocrour w3  felcTBHMIA, TPUBOASIIUX K

government.

BBIPAKECHUIO HAMEPEHUIN IPABUTENILCTBA.

Public administration dates back to Antiquity

T'ocymapcTBeHHOE yIIpaBJICHHE 3apOAMIOCH B
AHTUYHOCTH.

Lorenz von Stein, a German professor (19th
century), is considered the founder of the science of
public administration in many parts of the world.

Jlopenn ¢on Illreitn, Hemenuxuii npogeccop 19-
ro BEKa, CYMTAETCI OCHOBATEIEM HAyKH
rOCYJIapCTBEHHOTO YIpPaBJICHUS BO MHOTHX
YacTsIX CBETa.

Von Stein taught that public administration relies
on many disciplines such as sociology, political
science, administrative law and public finance.

®on IllTeitH cuuTan, YTO TrOCYJAPCTBEHHOE
yOpaBJeHHE  OCHOBBIBAETCSI HAa  MHOTHX
JUCHMITIMHAX,  TaKUX  KaK  COIIMOJIOTHA,
MOJIUTOJNIOTHS, aJAMUHHUCTPATHBHOE TIPaBO MU
roCyJapCcTBeHHOE (PMHAHCUPOBAHMUE.

In the United States of America, Woodrow Wilson
(20th century) is considered the father of public
administration.

B Coenunennsix Illtatrax Amepuku OTIIOM
TOCYJapCTBEHHOI'O  yIPAaBICHUA  CUUTACTCS
Bynpoy Ywuncon (20-iiBek).

In the late 1980s the new theory, the New Public
Management, was proposed by David Osborne and
Ted Gaebler.

B xonme 1980-x romor [asun OcOopu u Ten
I'ebnep npeanoxuan HOBYI0 Teoputo — «HoBoe
['ocynapcTBeHHOE YnpaBiaeHHE».

The new generation of administrators built on the
work of

contemporary behavioral,
organizational scholars.

administrative, and

Hogoe MOKOJICHUE aJIMAHUCTPATOPOB
OMUPAJIOCh HA TPYIbI
COBPEMEHHBIX  HCCleJoBaTeleii B o0mactu

MNOBCACHUS, YIIPABJIICHUA U OpraHru3aluu.
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2. Ilpouumaiime u nepeeedume ompwvléoOK U3 HE3HAKOMO20 AH2I0AZBIYHO20 MEKCMA HA PYCCKUIL
azvik. Ilepeoaitme ocnoseHyl0 uoe0 He3HAKOMO20 MEKCMA 6 NUCbMEHHOU (hopme (He meHnee 5-6
npeonosicenuil). 3adaiime K meKcmy yemovipe muna 60nPoOco8 6 NUCbMEHHOU hopme

OO0pa3en HE3HAKOMOI0 TEKCTA MO CNEUATBHOCTH:

Importance of Strategic Management in Public Sector

In order to achieve anything great, you must come up with small purposeful ways that you will apply
to get there. This is what is referred to as strategizing. Organisations in the public sector have a certain
agenda that they want to achieve. In order to do so, they must apply strategic management.

Strategic management is important to any organisation. In the public sector the organisations must
have a mission and a vision. Carrying out activities and initiatives without having a plan can make a
particular sector to become redundant. The government has to have very clear objectives as to why
they need each and every arm of government.

One of the most important things in strategic management is carrying out a SWOT analysis. This
entails the executive members of the organisation making an effort to understand their strengths,
weaknesses, opportunities and threats. Once an organisation understands these things, they are able to
trace a way forward. The executive will understand the valued competencies that their organisation has
that will propel them towards their goals.

The success of any organization is assured once they apply strategic management. The key here is that
the organisation is taking rational measures. As opposed to making decisions in reaction to a certain
situation, a company that has strategic planning will be ready for any eventualities. They managers
will have confidence in the execution of all activities since they are always prepared.

Strategic management will help an organisation in the public sector to experience growth and
expansion. Since it helps and organisation to realise its strengths, they are able to invest more in their
valued competencies. By applying the right kind of activities, the organization is bound to grow
greater.

Strategic management will save an organization a lot of money. It entails regular monitoring and
evaluation. Monitoring and evaluation is necessary to find out the effectiveness of the activities being
carried out by an organization. The public sector will be able to save on financial and human capital if
they can analyse the roles that they play and whether the input is worth the output.

Strategic management helps an organization to realize and understand the external as well as internal
threats that work against their goal. With this understanding, an organization is able to come up worth
measures to protect themselves from the negative implications of such threats.

3. /latime nepeeoo cnedyrouiux mepmMunoé Ha AHZAUICKUIl A3bIK (no 15 mepmunos u3z caedyrwuie2o
CRUCKA 6 buneme):

decision —

pelieHue

decision-making process —

MPOLIECC MTPUHSITUS PEIICHUS

word choices —

BBIOOP CJIOB

track record —

JOCTHKEHUE B KaKOM-1100 001acTH

to waste time —

TpaTuth Bpems

embarrassment — CMYIIEHUE

track — yTh, IOpOra

stake holders — 3aMHTEPECOBAHHBIE CTOPOHBI, 3AMHTEPECOBAHHBIC KPYTH
old-line — TpaJULMOHHbIN, KOHCEPBATUBHBIN

solution — Pemenue

to avoid — N30eratpb

high-ranking- BBICOKONIOCTABJICHHBIN

highest ranking — 3aHUMAIOIUH JOMHHHUPYIOIIEE MOJIOKEHUE (B COOOIIECTRE)
accountability — MOJI0TYCTHOCTD, OTBETCTBEHHOCTD

the separation of powers —

Paznenenue Bnactu
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Kpumepuu ¢popmuposanun ouenok no npomeixncymouHon ammecmayuu
MakcumanbHas cymMMa OaiiioB, HaOMpaemasl CTYJEHTOM MO AMCHUIUIMHE «VHOCTpaHHBIM SI3BIK»
(aHrnMiicKMit SA3bIK) B Te4eHHue cemecTpa pasHa 100.

Orenka OreHka O6ocHOBaHue
B
Oaymax
91-100 | «3auTeHoy»/ OTTUYHO TeopeTnueckoe colepKaHue Kypca OCBOEHO
MOJIHOCTBIO, oe3 po0eJoB, HEOOXOIUMEIES

NPAaKTHYECKUE HaBBIKK  padOThI C  OCBOCHHBIM
MaTepuaioM cQOpMHUpPOBAHBI, BCE MPEIyCMOTPEHHBIE
nporpaMMoi o0y4ueHusl yueOHbIe 3aJJaHus BBIMOJHCHEI,
KayeCTBO HUX BBIMOJIHEHHUS OILICHEHO YHUCIIOM OaJlioB,
OJIN3KUM K MAaKCUMAJIBHOMY.

74-90 «3a4TeHo»/ XopoIIo TeopeTuueckoe coaep)kaHue Kypca OCBOCHO
MOJTHOCTBIO, 0e3 MpoOesoB, HEKOTOPHIE MPAKTUYECKUE
HaBBIKM  pabOTBl €  OCBOGHHBIM  MaTepHalioM
c(OpMHUPOBAHBI HEJIOCTATOYHO, BCE MPEIyCMOTPCHHBIE
nporpaMMoil o0yueHusl yueOHbIe 3aJJaHus BBIIOJHEHBI,
KaueCTBO BBIMOJHEHUSI HU OJHOTO M3 HUX HE OLICHEHO
MUHUMAJIBHBIM YHCJIOM O0aljioB, HEKOTOpPbIE BHJbI
3aJIaHUH BBITTOJIHEHBI ¢ OIMOKAMU

61-73 «3auteHo»/ TeopeTnueckoe coaep:kaHue Kypca OCBOCHO YaCTHUYHO,
YAOBJIETBOPUTEIILHO HO TMpoOensl HE HOCAT CYNMIECTBEHHOTO XapakTepa,
HEOOXOJUMbIE TMPAKTUYECKUE HABBIKU paboOThl C
OCBOCHHBIM MaTEPHUajIOM B OCHOBHOM C(OPMHUPOBAHEI,
OOJIBIIMHCTBO MIPEeTyCMOTPEHHBIX pOrpaMMoit
o0ydeHUsT y4eOHBIX 3aJaHUi BBIMOJIHEHO, HEKOTOPHIE
U3 BBINOJHEHHBIX 33JaHUN, BO3MOXHO, COJIepX aT

OIIMOKH.
Menee «He 3auteHoy»/ | TeopeTnueckoe cojaepkaHuE Kypca HE OCBOCHO,
60 HEYJIOBJIETBOPUTEIBHO | HEOOXOAUMBIE TMPAKTUYECKUE HAaBBIKM paboOThl HE

c(OpMUPOBAHbI, BBIMOJIHEHHbIE Y4YeOHbBIE 3aJaHUs
coJiepXaT IrpyObIe OIMOKHN

IIpouenypa npomesKyTO4HOH aTTeCTAIIUM

IIpouenypa mpomMeKyTOUHOM aTTecTalMM NMPOXOAUT B COOTBETCTBUU ¢ [losnokeHMEM O TeKyleM
KOHTpOJIE U IpoMexxyTouHOM arTecTanuu odydaromuxcs B DI'bOY BO «KBI'Y».

- ATTecTallMOHHBIE UCIBITAHUS MPOBOJATCS IpenoaaBaTeseM (WIM KOMHCCHEH INpEenojaBaTesied — B
cilly4ae MOJYJIBbHOM JHCUUIUIMHBI), BEAYLUIUM JIEKIHOHHbIE 3aHATHUS MO JAHHOM TUCIUIUIMHE, WU
IpernoiaBaTeNiMH, BeIyIIUMH MPAaKTHUYeCKUe U JabopaTOpHbIe 3aHATHSA (KpOME YCTHOTO 3K3aMEHA).
[IpucyTcTBHE MOCTOPOHHUX JIMI B XOJ€ MPOBEACHUS aTTECTAlMOHHBIX MCIBITAaHUM Oe3 pa3pereHus
peKTOpa MIM TpOpeKTopa He JOMycKaeTcss (3a UCKIIOUYeHHEM pabOTHUKOB YHHUBEPCHUTETA,
BBIMIOJHSIONINX ~KOHTPOJUpYIOUIMEe (YHKIUU B COOTBETCTBHM CO CBOMMH JIOJDKHOCTHBIMHU
oOsi3aHHOCTSAIMHM). B ciydyae oTcyTcTBUS BeAylIero IpernojaBaTeliss aTTeCTAllMOHHBIC HCIIBITaHUS
MPOBOASATCS  TpernojaBareieM, Ha3HAUeHHbIM NHUCHbMEHHBIM  paclopsDKeHHMeM 1o Kadeape
(cTpyKTypHOMY IOJIpa3/IeICHHUIO).

- MHBanuapl ¥ MLa ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSIMHU 3/I0POBBS, UMEIOLINE HapYyIICHUs OMOPHO-
JIBUTaTEJIbHOIO ammnapara, JIOIMYCKAaITCsl Ha AaTTECTAlMOHHBIE WCIBITaHHS B COINPOBOXIECHUU
ACCHCTEHTOB-COMPOBOKIAIOLIHX.
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- Bo Bpems aTTecTallMOHHBIX MCIBITAHUN 0Oydarolrecs MOTYT MOJIb30BaThCs MPOrpaMMoil ydeOHOH
JUCIUIUIMHBI, a TaKXe C pa3pellieHus MpernojaaBaress CIpPaBOYHOM M HOPMATUBHOM JHUTEpaTypou,
KaJIbKYJIATOpaMHu.

- Bpems moarotoBku oTBeTa MpU clraye 3ayeTa B YCTHOM (opme JOIKHO cOcTaBisTh He MeHee 40
MHUHYT (I10 KeJaHUI0 00y4YaroLIerocs OTBET MOXKET ObITh JOCPOUYHBIM).

Bpewms otBeta — He 6osee 15 MUHYT.

- IIpn moAroToBke K yCTHOMY 3K3aMEHY 3K3aMEHYEMBbIH, KaK PaBUiIO, BEJET 3allUCH B JIUCTE YCTHOTO
OTBETa, KOTOPHIN 3aTeM (TI0 OKOHYAHUH 3K3aMEeHa) CAeTCs IK3aMEeHaTopYy.

- Ilpu mpoBeseHUH YCTHOTO 3K3aMEHa SK3aMEHAI[MOHHBIA OMJICT BBIOMpAET caM 3K3aMEHyeMbIil B
CIIy4allHOM MOpPSJIKE.

- DK3aMeHaTOpy IMpeloCTaBIsIeTCsl MPaBO 3a/aBaTh OOYYAIOMIMMCS JIOTIOJHUTEIbHBIE BOIPOCH B
pamMKax mporpamMmbl JUCIHUIUIUHBI TEKYIIEr0 CEMecTpa, a TakKe, IOMUMO TEOPETHYECKHUX BOIPOCOB,
JIaBaTh 3a7a4i, KOTOPBIE U3y4aJUCh Ha IPAKTUUYECKHUX 3aHATHUAX.

- OneHka pe3yapTaTOB YCTHOTO aTTECTAIIMOHHOTO HCTIBITAHUS OOBSIBISETCS 00YUJaIOMUMCS B JICHB €ro
nposeneHus. [lpy mpoBeneHMHM NUCBMEHHBIX ATTECTALlMOHHBIX HCHBITAHUN WM KOMIIBIOTEPHOTO
TECTUPOBAaHUS — B JE€Hb WX IPOBEJCHHS WIM HE TMO3JHEee CIEAyIolero padouero AHs IOCIE HUX
IIPOBEJICHUS.

- Pe3ynbTaThl BBHIIOJHEHUS aTTECTALlMOHHBIX MCTIBITAHUM, TPOBOJUMBIX B MUCbMEHHOU popme, popme
UTOTOBOM KOHTPOJIBHOM pabOThl WM KOMITBIOTEPHOTO TECTUPOBAHMSA, TOJDKHBI OBITH OOBSBICHBI
00y4JaromuMcsl 1 BBICTABIICHBI B 3aU€THBIE KHM)KKU HE MO3/IHEE CIIeAyIonero padbodero AHs Mocjie ux
IIPOBEJICHUSI.

6. Memoouueckue mamepuanvl, onpedensaiouiue nPoueodypvl OUEHUEAHUA 3HAHUI, YMEHUIl,
HABBIKOG U (U1U) OnbIMa 0eameaIbHOCmuU

Maxkcumansaas cymma (100 OannoB), HaOupaemasi CTYJEHTOM IO JUCHUIUIMHE BKIIOYAET
JIBECOCTABJISIOIIHE:

— nepeas cocmasnAlowas — OLEHKAa perylspHOCTH, CBOEBPEMEHHOCTH M KayecTBa
BBITIOJTHEHUSI CTY/IEHTOM y4€OHOM paOOThl IO M3YYEHUIO JTUCLUIUIMHBI B TEUEHHUE NEPUOAA U3YUECHHUS
JTUCIUTIIMHBI (CeMecTpa, WM HECKOJbKHX ceMecTpoB) (cymma — He Oomee 70 OGamioB). bamisl,
XapaKTEepU3yIOIIUE YCIIEBAEMOCTh CTYAEHTAa IO JUCIHMIUIMHE, HAaOMpaloTCs UM B TEUEHUE BCETO
nepuoJia 00y4eHus 3a U3y4eHne OTACIbHBIX TEM U BBIIOJIHEHHE OTJENIbHBIX BUJIOB paloT.

— 8mopas cocmaenAwas — OLEHKA 3HAHUM CTyJeHTa IO pe3yjibTaTaM I[POMEKYTOYHOU
atrectaruu (He 6osee 30 —6awioB).

KpureprieM oOLleHKH YpOBHS C(OPMHPOBAHHOCTHM KOMIIETEHLIMH B paMkKax y4yeOHOM
JuctuIuinHbl « MHOCTpaHHBINA 3BIK B IMpodeccnoHabHOM cdepe» sBustorcs 3adetsl BV, VI, VII
cemectpax u sk3ameH B VIII cemectpe.

Kpumepuu oyenxu xauecmea 0c60eHus OUCUUNIUHBL

Ouyenka «omauunon— om 91 oo 100 6annoeé — TeopeTUUecKoe CoJepKaHue Kypca OCBOCHO
MOJTHOCTHI0,0€3 Mpo0esoB, HEOOXOUMbIE MPAKTUUECKUE HABBIKM PaOOThl C OCBOCHHBIM MaTepHalIOM
chopmupoBanbl. BcenpemycMoTpeHHbIE TporpaMmoil oOydeHHs ydeOHbIE 3aJaHus BBIMOJTHEHBI,
Ka4ecTBO HX BBINOJHEHHUS OLEHEHO YHUCIOMOAIIoB, OJIM3KMM K MakcuManbHOMy. Ha sk3amene
CTYJICHT JIEMOHCTPHUPYET ITyOOKHEe 3HAHUAMPETyCMOTPEHHOTO MPOTPaMMOi MaTepurasa, yMeeT YeTKO,
JIAKOHUYHO U JIOTUYECKH MOCTIeI0BATEIbHO OTBEYATh HAa OCTaBJIEHHBIE BOIIPOCHI.

Ouyenka «xopouwo» — om 81 0o 90 6annoe — TEOPETUIECKOE CONEpPKAHUE Kypca OCBOCHO,
HEOOXO/IMMBIEC TNPAKTHUECKUE HABBIKM PAa0OTHl CPOPMUPOBAHBI, BHINIOJIHEHHBIE Y4YEeOHBIC 3aJlaHHS
colepkaT He3HauuTelbHble omuOkn.Ha »5Sk3aMeHe CTYAeHT JEMOHCTPHPYET TBEpPAOC3HAHUS
OCHOBHOTO (IIPOTPaMMHOTI'0) MaTepuaja, yMeeT 4YeTKO, IPaMOTHO, 0€3 CyIIECTBEHHBIX HETOYHOCTEH
OTBCYATh HAa MMOCTAaBJICHHBIC BOIIPOCHI.

Ouyenka «yooenemeopumenvnoy — om 61 0o 80 6annoe — TeOpeTUUECKOE COAECPKAHUE Kypca
OCBOEHO HE IOJHOCTHIO, HEOOXOAUMbIE MPAKTHYECKHE HABBIKU pabOThl CPOPMHUPOBAHBI YACTHUYHO,
BBITIOJIHEHHBIC yueOHbIe 3aJlaHus coaepkaT rpyoble ommOku.Ha sk3aMeHe CTyJeHT IEeMOHCTpUpYeT
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3HaHHE TOJLKO OCHOBHOTO MaTepuayia, OTBETHI COJEp)KAT HETOYHOCTH, clab0 apryMEeHTHPOBAHBI,
HapyIIeHa MOCIIeI0BATEIbHOCTh N3TIOKEHHS MaTepralia

Ouenka «neyoosnemeopumenvhoy — om 36 0o 60 6annoe — TEOPETUUECKOE COJACPIKAHUE
Kypca HEOCBOEHO, HEOOXO/IMMbIe MPAaKTHUECKUE HABBIKM pabOThl HE c(HOPMHUPOBaHBI, BHIIOJHEHHbBIE
y4eOHBIC 3aJaHusl COAepXKATrpyOble OMIMOKH, JIOTIOJHHUTENhHAs CaMOCTOATeNIbHas paboTa Hal
MaT€prajoM KypcCa HE MPUBCACT K CYHICCTBCHHOMYIIOBBIIMICHUIO Ka4dC€CTBA BBINTOJIHCHUSA yqe6HLIX
3amanuii. Ha aKk3aMeHe CTYIeHT OEeMOHCTPHpPYET HE3HaHHE 3HAYUTENBHONW YacTH MPOTPaAMMHOIO
mMarcpuaia, CYHICCTBCHHBIC OIIMOKKM B OTBETax Ha BOIIPOCBI, HCYMCHHUC OPUCHTHUPOBATHCA B
MaTepuase, He3HAHHEOCHOBHBIX MOHITHH TUCITUTUINHBI.

Tabnuya 7. Pe3ynomampl o0ceoenusa y4eOHOU OUCUUNIUHBL, NOONeHcaujue npoeepkKe
(konmpoaupyemas komnemenyua YK-4)
Pe3yabTaTsl OcHOBHBIE MOKA3aTEJIN OLCHKH Buj ouenounoro
o0yueHus pe3yJbTaToB 00y4eHHs MartepuaJia
(KoMIIeTEeHI[MH)
YK-4.Cnocoben | YK-4.1. 3naer: Ouenounbie MaTepHAaJIbl
OCYIIECTBIISATH 1. 3Ha4YCHHE KOMMYHHKAIIUU B | IJsl TeKyllero KOHTPOJIsA
JIEJIOBYO po(hecCHOHATTLHOM B3aUMOICHCTBUY; (pazoen 5.1.1)
KOMMYHHKAIUIO B | 2. OPUHLMIBL ~ KOMMYHHKAlMd U
YCTHOM U | mpoecCHOHANBbHON ITHKH;
MUCHbMEHHOU 3. SI3BIKOBBIE KOMMYHHUKATHUBHO | OLleHOYHbIe MaTepHaJIbl
¢dopmaxHa NpUeMIIEMbIE CTHJIM JIEJIOBOTO OOLICHHA | AJISl NPOBeIeHHs
roCy/IapCTBEHHOM | HA TOCYJapCTBEHHOM W HHOCTPAaHHOM (- | KOJIJIOKBHYMA
SI3BIKE BIX) A3BIKaX, BepOasbHble U HeBepOanbHbIe | (pazden 5.2.1)
Poccuiickoit CpEICTBA B3aMMOJCHCTBUS C TAPTHEPAMU;
denepanyu U | 4. KOMIBIOTEPHBIE TEXHOJOTHUH IOUCKA
MHOCTpaHHOM(BIX) | HeoOxoauMoi uHpopManmu B Tpouecce | OueHoYHbIe MaTEePHAJIbI
SI3bIKE(aX) pelIeHHs Pa3IUYHBIX KOMMYHUKATHUBHBIX | JJISl POBEAEHHUSA
3a1a4 Ha roCy/1apCTBEHHOM U | TECTUPOBAHUS
MHOCTPAHHOM (-bIX) SI3BIKAX; (pa3nen 5.2.2)
5. CTUIUCTHKY  YCTHBIX  JEJOBBIX
pasroBopos, oUIHATEHBIX u
HeO(pHUIIMATBHBIX nuceM, | OueHOYHbIEe MATEPHAJIbI

COLIMOKYJIBTYPHBIE pa3nuuus B ¢opMmare
KOPPECHOHICHIINHN Ha FOCYAapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX;

6. COBpPEMEHHBIE CpeacTBa
UHPOPMAITMOHHO KOMMYHHKAITHOHHBIX
TEXHOJOTHM;  TEXHOJOTHI0  IepeBoja
aKaJEMUYECKIX TEKCTOB C MHOCTPAHHOTO
(-bIX) Ha TOCYAPCTBEHHBIN SI3BIK.

JJI51 MPOBe/IeHUs
NMPOMEKYTOYHOM
arrecTaumu (3a4éT)
(pazoen 5.3.1)

OueHovHbIe MaTePHAJIbI
JJ1s1 TPOBeieHusI

YK-4.2 Ymeer: NPOMEKYTOYHOM
1. co3maBaTh Ha PYCCKOM M MHOCTPAHHOM | aTTecTalHM (IK3aMeH)
SI3bIKaX MUCHhMEHHBIE TEKCThl HAy4yHOTO U | (paszoden 5.3.2)

o(HIIMANTBEHO-IIEIOBOTO CTHIICH pedYd TI0
npogecCHOHATIBHBIM BOIIPOCAaM; BHIOMPATh
KOMMYHHKAaTHBHO IPHEMJIEMbIC  CTHIJIH
JIeTIOBOTO OOIIEHUSI HA TOCYAapCTBEHHOM
u WHOCTPAaHHOM (-bIX) SI3BIKAX,
BepOasbHbIE M HeBepOalbHBIE CpPEACTBA
B3aUMO/ICHCTBHS C ITAPTHEPAMH;
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2. UCIIONTb30BATh nH(POPMAIMOHHO-
KOMMYHUKAIIUOHHBIE  TEXHOJOTHH  TPHU
NOMCKe HeoOXxonuMmol uHpopManud B
nporecce pelieHus pa3IMYHBIX
KOMMYHHUKATHBHBIX 3amaq Ha
TOCYJJapCTBEHHOM W HHOCTPAHHOM (-BIX)
SI3pIKaX; BECTH KOMMYHUKATHBHO W
KyJIbTYPHO TPUEMJIEMO YCTHBIE JNI€JIOBbIE
pasroBOpsl Ha  TOCYAApCTBEHHOM W
WHOCTPAHHOM (-bIX) SI3BIKAX;

3. BECTU JENIOBYIO MEPENUCKY, YUUTHIBAS
OCOOCHHOCTH CTHJIMCTUKH O(HUIIMATIBHBIX
u HEOPHUIHATEHBIX MTUCEM,
COLIMOKYJIBTYpHBIE pa3nuuus B ¢opmare
KOPPECTIOHICHITNH HA TOCYAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

4. BBINOJNHATH TMEPEBOJl aKaJEeMUYECKHX
TEKCTOB C HMHOCTPAHHOTO (-bIX) Ha
rOCYIApCTBEHHBIN SI3bIK.

YK-4.3 Baaneer:

l. oOmBITOM TPEACTaBICHUS IUTAHOB U
pe3yabTaTOB COOCTBEHHON W KOMAaHIHOU
JEeSTEIIbHOCTH c MCIIOJIb30BaHUEM
KOMMYHHUKATHBHBIX  TEXHOJOTHMM  Ha
Pa3IUYHBIX ~ MEPONPHUSITHSX,  BKIFOYAS
MEXTyHapOHBIE;

2. HaBBIKAMU YCTHBIX JIEIIOBBIX
pasroBOpOB Ha TOCYJapCTBEHHOM H
WHOCTPAHHOM (-bIX) $3bIKax; HaBBIKOM
3(PEeKTUBHOTO y4acCTHsI B aKaJEMHUYECKUX
U IPOECCUOHATILHBIX TUCKYCCUSX;

3. JIeTOBOM  TEPENHUCKOM, Yy4YHUTHIBas
OCOOCHHOCTH CTWJIMCTUKH O(HIIMATBEHBIX
u HeOoPHUIHATBHBIX MUCEM,
COLIMOKYJIBTYPHBIE pa3nuuus B ¢opMmate
KOPPECHOHJEHIIMHN Ha FOCYAapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX;

4. mepeBOJOM aKaJEeMHUYECKUX TEKCTOB C
MHOCTPAHHOTI'O (-bIX) Ha TOCYIapCTBEHHBII
A3BIK

Takum 00pa3oM, BBIIOJIHEHUE THUIIOBBIX 33JaHUM, MPEACTaBIECHHBIX B pasnene 5 «OueHOYHbIe
MaTepHalbl JJIsl TEKYIIEro M PyOeKHOTO0 KOHTPOJS YCIIEBAEMOCTH M MPOMEKYTOUYHOM aTTECTAIMM»
MIO3BOJIMT 00€CIEUNTHCIEHUAINCTAM CIIOCOOHOCTh OCYIIECTBIIATh JEJI0BYI0 KOMMYHHUKAIUIO B YCTHOM
U MUCHbMEHHOHW (popMaxHa TOCYTapCTBEHHOM si3bike Poccuiickoil @enepanui U MHOCTPAHHOM(BIX)
s3pike(ax) (YK —4).

7.YuyeOHO-MeTOAMYECKOE 0OecniedeHne TUCHUMILTMHBI (MO1YJIfA)

7.1. HopMaTHBHO-3aKOHOAATEIbHbIE AKTHI
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7.4. llepuoanyeckuen3Ianus

B 311eKTpOHHBIX YNTATBHBIX 3a1ax

7.5 UuTepHer-Pecypcsl

[pu u3yuennn nucunIuinHbl « IHOCTpaHHBIN (AHITTMICKUIT) S3bIK» CTYJCHTaM MOJIE3HO MOJIb30BaThHCS
cnenytommmu MHTEpHET — pecypcamu:
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«Onb3eBup. Hayka u | 21.000 penieH3upyeMBIX )KypHAIIOB;, | WW KBI'Y
TCXHOJIOTHID) 100.000 xuur; 370 KHUKHBIN cepuit | W.SCOpUS.com
(mpomorpKaroIuXcst U3IaHuN);
6,8 MIJIH. TOKJIaJ0B U3 TPYIOB
KoH(DepeHuii
Hayunasn OnekTpoHHas OuOnnMoTeka HayyHBIX | http://elibrary.ru | [Tonnblit
3JIEKTPOHHAS nyOnuKamuin - - MOJTHOTEKCTOBEIE JOCTYTI
oudmorexa (HI3b | Bepcun okono 4000 MHOCTpaHHBIX U
POPN) 3900  OTE4YeCTBEHHBIX  HAy4YHBIX
KypHAJIOB, pedepaThl MMyOIuKaInii
20 TBICAY OKypHaJOB, a TaKke
omucaHus 1,5 MIIH. 3apyOeKHBIX W
POCCUICKHX JUCCEPTALU.
2800 poccUHCKUX )KypHAJIOB HA
0€3BO3ME3/IHOM OCHOBE
Bba3zagaHHbBIX HarmmmonansHas nHdopmarmonHo- | http://elibrary.ru | ABTOpHU30BaHH
Science Index aHAJIUTUYECKas CUCTEMA, Bl TOCTYII.
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(PUHL) AKKyMYJIpYIOIast Oonee 6 ITo3Bosser
MUJJTHOHOB myOauKanui JOTIONHSATD U
POCCHIICKMX aBTOpPOB, a TaKxke YTOYHSTH
uHopMaIuoo 00 WX HUTHUPOBAHUHU CBEJICHUS O
u3  Oomee 4500  poccuiickux myOJIMKaUsIX
JKypHaJIOB. yuenbix KbI'Y,
UMEIOITNXCS B
PUHII
HanmmnonanbHasn OObeMHEHHBIN AJIEKTPOHHBII https://a36.pd Hocrym ¢
3JIeKTPOHHAS KaTajaor OHI0B POCCUNCKHUX AIIEKTPOHHOTO
oudauorexa PI'b OMOIMOTEK, COMIEPKAIITHIA YUTAIBHOTO
4 331 542 31eKTpOHHBIX 3aia
JIOKYMEHTOB 00pa30BaTeIbHOIO U oubnuoTexu
HAay4YHOT'O XapakTepa Mo pa3iundHbIM KbI'Y
OTpacJisiM 3HaHUH

IIpodeccuonanbHbIE MOMCKOBbIE CHCTEMBbI:

1. [TonHOTekcTOBast Oa3za manHbIX ScienceDirect: URL: http://www. sciencedirect.com
2. INouck nayunou uadopmaruu. URL: http:// www.search.nap.edu

3. Mudopmarmonnslii uareprer-pecypc. URL: http:// www.voanews.com

Oopa3oBaresabHbie UHTEpHET-pecypcehl:

1) Aneno-anenuiickuii moakoewlil c106apb -[DNESKTPOHHBIN pecypc]: OH-JIalH-CIIOBaph. —

Pexxum nmoctyma: http://oxforddictionaries.com/, cBoOomnblli (nmata oOpamenus: 20.08.2018)
(Pa3HOBHIHOCTh  JIGKCHKOTPAUYECKOTO  M3JaHHS, TJe OOBSCHACTCS TpaMMaTHYecKas W
CTHJIMCTUYECKAs] XapaKTEPUCTUKU CIIOB. B HEM pa3bsACHAIOTCS 3HAUEHUS CJIOB QHIIIMHCKOTO SI3bIKa U
JAroTCs MPUMEPHI UX yroTpebnenusi. Kparkoe onucanue 3Ha4eHH CJIOB B TOJIKOBOM CIIOBape OOBIYHO
MPEJCTaBICHO B BHJE OOBSICHEHHH, Mon0opa CHHOHMMOB WM YCTOWYMBBIX CJIOBOCOYETAHHH H
BBIPAKCHUM).

2) LearnEnglishBest! [Onextponnslii pecypc| : oOpa3oBaTenbHbIl mopran. — Pexum mnoctyna:
http://www.learnenglish.de/,  cBoGommbiii  (mata  oOpamenus:  12.02.2017).  (becruarHsrii
o0pa3oBarebHBIA MOPTa W3YYCHUs AHIIIMKUCKOTO S3bIKa CIPABOYHHMKH, YUYEOHHKH, JHUTEpaTypy Ha
WHOCTPAHHOM si3bIKe. lIMeeTcss BO3MOXKHOCTH TMOWTParh B JIMHTBUCTHYCHCKHUE WIPBI, MPOUTH
WHTEPaKTUBHBIE TeCcThl. KpoMe TOro cymiecTByeT OOLIMPHBIN CIOBAPHBIA pasien, o0ecrneunBaroIuil
BO3MO)XHOCTh TPOCIYIIUBAHUS TPOU3HOIICHHS CIIOB, a TAaK)Ke pas3/iel, MOCBSIICHHBIH OpUTAaHCKOM
KyJIBType, OObIUasiM U TPATUIUSIM.

3) EnglishTestNet [OnekTpoHHBIM pecypc]: oOpa3oBarenbHbI caiT. — Pexum npocryna:
http://www.english-test.net/, cBoOGomgubiii (nata obOpamenus: 20.08.2018) (comepkuT oOydaromime
TEKCTBI 10 pa3/iesiaM aHIIMHCKOM rpaMMaTHKH).

4) LearnEnglish [DOnextpoHHBIH pecypc]: oOpa3oBaTenbHbIi caiiT.— Pexum  pocryma:
http://learnenglish.britishcouncil.org/en/ cBoGomnbiii (mara oOpamenus: 20.08.2018). (Caiir
Bbputanckoro CoBeTa, co3aH MPU3HAHHBIME BO BCEM MHpPE dKCIEepTaMH MO 00yYeHUIO aHTIIMICKOMY
s3bIKY.COZIEP’)KUT COTHH KAYECTBEHHBIX OCCIUIATHBIX PECYPCOB IO PA3IMYHBIM ACIEKTaM U3y4YeHUSs
SI3BIKA).

5) OxfordUniversityPress[OneKTpoHHBIN pecypc|: oOpa3oBaTelbHBIA calT.— Pexum pocryma:
http://www.oup.com/elt/students/?cc=ru - OUP onlinepractice/ cBoOomHBIi (HaTa oOpalieHus:
20.08.2018). ComepxuT MaTepuamibl JUIS W3yYaIOMUX AHTIMKACKHHA SI3bIK M0 yYeOHWKAM HW3JTaHUS
OxfordUniversityPress, oH-naiilH TecThl Ha 3HAHHE AHIVIMICKOTO f3bIKA, YYEOHBIE MaTepHalbl IS
MOATOTOBKH K C/Iaue 9K3aMEHOB Ha MOJTYYCHHE MEKIYHAPOIHBIX CEPTH(PHUKATOB, AETOBOI aHTTTMIHCKHNA
S3BIK W SI3BIK JUTSI CHICIMANIBHBIX IIesiel, oOydarolee YyTeHHe Ui CTYAEHTOB C Pa3iMYHbIM ypOBHEM
BJIQJICHUS S3BIKOM.
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7.6 Mertoanyeckue YKa3aHMs A8 MNOATOTOBKM K MNPAaKTHYECKHMM 3aHATHAM M JJs
CaMoCTOSITeIbHOI paGoThl CTYI€HTOB

[Tpuctymnas K U3y4eHHIO TUCIMILIMHBI, 00y4aronmmMcs He0OX0JMMO BHUMATEIbHO 03HAKOMUTHCS C
TEMaTUYECKUM IUIAHOM 3aHSTHH, CIHCKOM pPEKOMEHIOBaHHOM muTepaTyphl. IlpenonaBanue
JUCHUIUIMHBL TpEIyCMaTpUBAET: MPAKTUYECKHE 3aHATHSA, CAMOCTOATENbHYIO pPaboTy (M3ydeHue
TEOPETUYECKOr0 MaTepHalia; MOJIrOTOBKY K NPAKTHUECKUM 3aHSITHSIM; BBIIOJHEHUE JIOMAITHUX
3aJjaHui, B T.4. 3CCE; BBINOJIHEHUE TECTOBBIX 3a/JaHUI; MOATOTOBKY K YCTHBIM OIIPpOCaM, 3K3aMEHYy U
poY.), KOHCYJIbTAIMU MTpernojaBaTes.

Kaxnoe mnpakTHueckoe 3aHATHE IIeeCOO0pPa3sHO HAuMHATH C IOBTOPEHHUS TEOPETUUYECKOTO
MaTepuasa, KOTOpbli OyJeT UCNOIb30BaH Ha HeM. /{1l 3TOro o4eHb BakKHO YETKO chopMyIHpoBaTh
LeJIb 3aHATUS U OCHOBHBIC 3HAHHWS, YMEHHUS U HABBIKH, KOTOpPbHIE CTYIEHT JOJDKEH NpUoOpecTH B
TedeHHe 3aHATHs. Ha mnpakThyecKuxX 3aHATUSAX [penojiaBaTelb NPUHUMAET pELICHHbIE U
oopMiIeHHBIE HaUIeKAIUM 00pa30M pa3IMyHbIE 3aJaHHs; OH JIOJDKEH MPOBEPUTH MPABUIBHOCTD MX
0(OpMIICHHUS U BBITIOJHEHUS, OLIEHUTh TTTyOUHY 3HAHUI TaHHOTO TEOPETHUYECKOTO MaTepuaia, yMeHHe
aHAJM3UPOBATh U PeIIaTh MOCTABJICHHBIE 3a/1a4M, BEIOUPATh 3((HEKTUBHBIN CIOCO0 pelieHus, yMEHHE
JIeNaTh BbIBOJIBI.

B Xone mMOArOTOBKM K MPAaKTUYECKOMY 3aHATHIO OOYydYalolIMMCS CIEAYeT BHHMATEIbHO
03HAKOMUTBCSI € y4eOHOIl nurepaTypoil (yueOHHMKamMu U ydeOHbIMH TocoOusimu). OOpaiieHue K
MOHOTpausaM, CTaThsM M3 CHEIHMATIBHBIX JKypPHAJIOB, XPECTOMATUHHBIM BBIIEPKKAaM, a TaKke K
MaTepuagaM CpeJCTB MaccoBOM MH(GOpPMallMU MO3BOJIUT B 3HAUUTEIBHON Mepe yriyOuTth mpoldiemy,
YTO pa3HOOOpa3uT mporecc ee oocyxaeHus. C Apyroil CTOPOHBI, 00yUYaIOIIMMCS CIEeIyeT MOMHUTH,
YTO OHU JOJKHBI HE TIPOCTO BOCHPOU3BOAUTH CYMMY IOJYYEHHBIX 3HAHWUM 10 3aJJaHHOW TeMme, HO U
TBOPUYECKU MEPEOCMBICIUTH CYLIECTBYIOLEE B COBPEMEHHONW HAyKe MOJAXOAbI K MOHMMAHMIO TE€X WIN
UHBIX TpoOsieM, SBICHUH, COOBITUH, NPOAEMOHCTPUPOBATH U YOEAUTENBHO apryMEHTHpPOBATh
COOCTBEHHYIO MO3ULUIO.

CamocrosiTesibHasi padoTa CTYAEHTOB

TeopeTnuecknii Marepual 1Mo TEM TE€MaM, KOTOpPHIE BBIHECEHBI HAa CaMOCTOSATEIbHOE HU3YUYEHHE,
oOyuaromuiicss mpopaOaThiBa€T B COOTBETCTBUM C BOMNpOCaMH ISl MOJATOTOBKM K dKk3ameHy. llaker
3aJlaHU{ 711 CaMOCTOSITEIbHON paboThl BBIAAETCS B Hayaje CEMECTpa, OMpPENeIIOTCS KOHKPETHbIE
CPOKM UX BBIOJIHEHUS U CcAadd. Pe3ynbTaTel €aMOCTOSATENbHONW pPaOOThl KOHTPOJIUPYIOTCS
IpernoJiaBaTesieM W YUYUTBHIBAIOTCS MPHU aTTecTaluu olywaromierocs (IpU clade sK3aMeHa). 3alaHus
JUISL CaMOCTOSATEIbHON pabOThI COCTABJISAIOTCS, KaK MPaBWIIO, 10 TEMAaM U BOIPOCAaM, 10 KOTOPBIM HE
NPEIYyCMOTPEHbl ~ ay[UTOPHBIC 3aHATHSA, JIMOO TpedyeTcs JOMONHHUTEIbHO MpopaboTath U
MIPOaHAIM3UPOBATh pacCMaTpPUBAEMbIN IpenojiaBaTeleM MaTepual B 00beMe 3allaHUPOBAaHHBIX
4acoB.

Jlig 3aKkpernjieHus TEOPETUYECKOro Marepuasia oOydarolluecss BBIMOJIHSIIOT pa3indHble 3aJaHus
(TecToBBIC 3a/1aHMsl, pedepaTbl, 3cce, KEHUChl U pod.). VX BBINOIHEHNE MPU3BaHO 00paTUTh BHUMaHHE
oOydaromuxcsi Ha HamOoJee CIOXKHBbIe, KIIOYEBbIE M JMCKYCCHOHHBIE AaCHEKThl HM3y4aeMOH TeMBbl,
MIOMOYb CHUCTEMATH3UPOBATh U JIy4llle YCBOUThH MPOMJIeHHBII MaTtepuan. Takue 3a1aHusi MOTYT OBITh
UCIIOJIb30BAaHbl KaK JJIsl MPOBEPKH 3HAHMM OOydYaroIIMXCsl MpEenojaBaTeleM B XOJE IPOBEIEHUs
IPOMEXYTOUYHOM aTTECTAllMM Ha TPAKTHUECKUX 3aHATHAX, a TaKXkKe Uil CaMONPOBEPKU 3HAHHM
00yJaromuMHuCS.

[Tpu caMOCTOATEILHOM BBINOJIHEHUH 33JJaHUN 00yYaroIuecsi MOTYT BBISIBUTH TOT KPYT' BOIPOCOB,
KOTOpBIM ycBOWJM ciabo, W B JajbHeimeM oOpaTuTh Ha HUX ocoboe BHuUMaHue. KoHTpoib
CaMOCTOSITENIbHOH ~ pa®oThl  OOyyaromMXcsi 1O  BBIIOJIHEHUIO  3aJaHUM  OCYIIECTBISETCA
IpernojaBaTesieM C MOMOUIbI0 BBIOOPOUYHON U (POHTANIBHON MPOBEPOK HA MPAKTUYECKUX 3aHATHUSAX.
KoHcynbranuu mnpenogaBatess MPOBOIATCS B COOTBETCTBUM C TIpadUKOM, YTBEpXKIEHHBIM Ha
kadenpe. OOyuaromuics MOXKET O03HAKOMUTHCS C HUM Ha uHpopMauuoHHOM cteHzae. [lpu
HEOOXOIMMOCTH JONOJHUTENbHBIE KOHCYJIbTAlMM MOTYT OBITh Ha3HAu€Hbl IO COTJACOBAHHIO C
IpenojaBaTesieM B MHAUBHUIyaIbHOM TOPSIJIKE.

CamocrosarenbHass paboTa JODKHA HOCUTh TBOPYECKHMH U IJIaHOMEpPHBIH Xapakrep. OmuoOky
COBEpIIAIOT T€ CTYAEHThI, KOTOPbIE HAJICIOTCS OCBOUTH BECh MaTepHall TOJIbKO 3a BpeMsl IOJrOTOBKH K
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3auery. ONbBIT MOKa3bIBAET, UTO YPOBEHb 3HAHUN Y TAaKUX CTYJEHTOB SIBJSETCS HU3KUM, a, TJIABHOE
HEJI0JITOBEYHBIM.

8. MaTepuaibHO-TeXHMYeCKOe o0ecredyeHrue TUCUMIIIMHBI (MOTYJIsA)
MunumaneHo HeoOxomammbiid st peanmzanuu OIIOII mepeueHbp MaTepuaIbHO-TEXHUYECKOTO
oOecriedeHus BKJIIOYAeT B ceOsi: JICKIMOHHBIE ayauTOpUH (00OpYIOBaHHBIE BUICONMPOCKIIMOHHBIM
000pyTI0BaHHUEM JIJIsl IPE3CHTAIINI, CPEJICTBAMH 3BYKOBOCITPOU3BEICHHUS, SKPAHOM U UMEIOIINE BBIXO]]
B ceTb VIHTepHeT), mnoMemeHus MAJid MPOBEACHUS CEMHHAPCKUX M MPAKTUUYECKUX 3aHATHU
(oGopynoBaHHBIE YIeOHON MEOEIBIO), KOMITBIOTEPHBIE KIIACCHI H JIp.
[Ipu npoBeeHnH 3aHATUHN JTEKIIMOHHOTO TUIA, CEMUHAPCKUX 3aHATUN UCTIONb3YETCS

JIUYEH3UOHHOEe NPOZPAMMHOe 0DecnedeHue:
— Jluuensus Ha opucHoe nporpamMmmHoe odecneuenne MoiOduc CtanaapTHbIN;
— Jlunensus Ha nporpaMMHoOe o0ecrieueHre cpecTB aHTUBHpycHOM 3amuThl Kaspersky Endpoint
Security ns 6uszneca - Crannaptabiit Russian Edition. 1000-1500 Node 1 year Educational Renewal
License (KL4863RAVFQ);
— TIlpaBa Ha mporpamMmmHoe obecnieueHue i padbotsl ¢ PDF-nokymenramu ABBY'Y FineReader 15
Business.

€680000HO pacnpocmpaHsemvle NPOSPAMMbL:
— 7Z — nporpaMMa-apxuBaTop;
— Adobe Acrobat Reader — nporpamma st urenust PDF ¢aiinos;
— Mozilla Firefox, Yandex — untepHeT-Opay3epsl.

8.2CpencrBa ajanTtanuu MNpenoJaBaHusl AMCUMIUVIMHBI K MNOTPeOHOCTAM 00y4yalomuxcs
WHBAJIM/I0B U JIUI C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU 310POBbSI

st CTyIEeHTOB € OrpaHUYEHHBIMH BO3MOYKHOCTSMHU 3/I0POBBSI CO3JIaHbl CHEIHAIbHBIE YCIOBUS IS
nojgy4yeHus oOpa3oBaHusA. B 1emsIX JOCTYNMHOCTHM TMOJY4YeHHsS BBICHIETO 00pa3oBaHUs 10
00pa3oBaTeNIbHBIM NPOrpaMMaM UHBAJUAAMHU U JIUIIAMU C OTPAHMYEHHBIMU BO3MOKHOCTSIMH 3710POBbSI
YHHMBEpPCUTETOM obecrieunBaercs: 1. AJNbTepHaTUBHOW Bepcueil oduIuanpHOro caidTa B CETH
«nTepHer» ans cnaboBupsamux; 2. IIpucyTcTBHE acCHUCTEHTa, OKa3bIBAIOIIEro OOydaroleMycs
HE00X0IMMYI0 ToMollb; 3./1J11 MHBAJIMIOB M JIMIl ¢ OrPAaHUYCHHBIMH BO3MOXHOCTSIMU 3/10pPOBBS IO
cllyXy — JyOnupoBaHUE BCIyX CIPaBOYHON HHGOpPMAlMU O pacHUCaHUM Y4YeOHBIX 3aHATUH;
obecrieyeHre HaJUIeKAIUMH 3BYKOBBIMH CpEJICTBAMM BocmpousBeneHuss unpopmanuu; 4. s
WHBAJIUJIOB U JIUIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMH 3JI0POBBS, UMEIOIIUX HApyLICHUS OIOPHO-
JBUTATEIILHOTO  ammapara, CO3[JaHbl MaTepUalbHO-TEXHUYECKHE YCIOBHUS  OOecleyrBaroIue
BO3MOXXHOCTh OECHpENITCTBEHHOr0 JOCTyna oOydarluxcs B Yy4yeOHble MOMELIEHUs, OOBEKTY
NUTaHUS, TyaJeTHble M JApYrHe IOMEIIEHUS YHHMBEPCHTETa, a TaKKe NpeObIBaHUA B YKa3aHHBIX
MOMEIIEHUIX (HaIMYue pacIIMPEHHBIX IBEPHBIX POEMOB, TOPYUHEN U IPYTUX MPUCTIOCOOTICHHUI).
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JIucr n3meHenni (10MOTHEHMIH)
B padoueii nporpamme qucuuiuInHbl « AHOCTPaHHBIN (AHTJIMHCKUIT) A3BIK B MPO(ecCHOHATBLHOI

chepe» no HanpasieHHI0 MOAroToBKM 38.03.01 «Ix0HOMHUKA)» HA yu4eOHbIil roa
Ne daemenT (myHKT) PII/{ IlepeyeHb BHOCUMBIX IMpumeyanue
n/n H3MeHEeHUil (10N0JIHeHNi)

OO6cysxeHa 1 peKOMEHI0BaHa Ha 3aceanuu kadenpsl MHocmpannsix A361K068

MpOTOKOI Ne OT « » 20 T.

3asedyrowuii kagheopoii /KeneroBa P.b./ _

MOJIHKCH, pacn(ppOBKa MOJIIHCH, JaTa




IIpunoxenne 1

Pacnpenesienne 60a/U10B TeKyLIero u pyoe;kHOro KOHTPOJIs

Cymma b6annos

Nen/n Buo konmpona Oowan 3-a
1-2 mouka 2-1 mouka
cymma mouka
Hocewenue 3anamuii 00 10 6annoe 00 3 0. 00 30. 00 46.
Texyuwuii KoHmponb: 00 30 6annoe 00 10 6. 00 10 6. 00 10 6.
Omeem na 5 éonpocoe om0 00l56. | om0oo3 6. omOoo5 | om0ool
0. 0.
ITonHbIN npaBUIIBHBINA OTBET no 15 0aJJIoB 50. 56. 50.
Hemonublii IpaBUiIbHBI OTBET ot 3 1015 6. orl 1056.|or11056.| orlmos
0.
OrtBet, cofepKanuii HETOYHOCTH, OIINOKA 00. 00. 00. 00.
Bvinonnenue camocmoamenvuvix
3a0anuil (pewienue 3aoau,
Hanucanue peghepamos, 0oknaod, | om 0 00l56. | om000o56. |om0oo5 |om0adol
acce ) 4] O
Pybesxcnvlit Konmpono 00 30 6annos 00 10 6. 00 10 6. 00 10 6.
TECTUPOBAHUE ot 0- 10 126. | ot 0- o 46. ot 0- no ot 0- no
46. 46.
KOJIJIOKBHYM or0101806.| or0m1066. | 0oT01066.| 0T 01106
0.
Hmozo cymma mexyuie2o u
PYDOexscHo20 KOHmpons 00 706annoe 00 230. 00 230 00 240
IlepBblii 3Tan (0a30Bblil)ypoBeHb) — OLEHKA
«Y/10BJIETBOPUTEJIbHO» He MeHee 360. He Meree 12 0. He MeHee 12 0 | He menee 12 0
Bropoii 3Tanm (MpOABUHYTHIH)ypOBEeHb) — menee 70 6.
OIIEHKA «XOPOIIOY» (51-69 6.) Menee 23 6 MeHee 23 6 Mmenee 246
Tperuii 3Tan (BHICOKHIl ypOBeHb) - OLIEHKA
«OTJIMYHO» He meree 70 0. He MeHee 23 0. He MeHee 23 6 |  He meHee 240
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IIpnioxenne 2

Illkana oyenueanua n1aHUpPyemvlx pe3yiomamos 00yuenus
Texymmii U py0e:KHbIii KOHTPOJIb

Cemectp [IIxana oueHuBaHUs
0-35 6amnoB 36-50 G6ammoB 51-60 6amoB 56-70 6amoB
Yactuunoe nocemnienne | [lomHoe nnu [Tonroe nnun [TomHOE
ayIUTOPHBIX 3aHITHI. YAaCTUYHOE MOCEIICHUE | YaCTUYHOE MOCEIICHIE
HeynoBnerBoputenbHOE | Ay JUTOPHBIX 3aHATUN. | TIOCEIIEHUE ayAUTOPHBIX
BBITIOJTHEHHUE YactuuHoe ayJIUTOPHBIX 3aHATHI.
1a00paTOPHBIX U BBINIOJIHEHHE U 3alllUTa | 3aHSATUH. [Tonnoe
MPaKTUYECKUX PaboT. 1ab0paTOPHBIX U [Tonnoe BBITIOJITHEHHE U
[1noxas moAroToBKa K MPaKTHYECKHUX padoT. BBINIOJIHEHUE U | 3alllUTa
O0aJTbHO-PEUTUHTOBBIM | BrimonHeHue 3aImTa 1a60paTOPHBIX U
MEPOTPHUATHSIM. KOHTPOJIBHBIX padoT, 1ab0paTOPHBIX | MPAKTHUYECKHUX
CryneHt He TECTOBBIX 3a/IaHHH, Y TIPAKTUYECKUX | 3aHSTUH.
JIOTYCKaeTcs K OTBETHI HA pabor. Brinonnenue
MIPOMEKYTOUHOM KOJUIOKBUYME Ha Brimonnenue KOHTPOJIBHBIX
aTTecTaluuu OLICHKH KOHTPOJIBHBIX paboT, TeCTOBBIX
«YJIOBJIETBOPUTEILHO». | padoT, 3aJIaHU, OTBETHI
TECTOBBIX Ha KOJUIOKBUYME
3aJaHNH, Ha OIICHKH
OTBETHI HA «OTIIUYHOY.
KOJUIOKBUYME
Ha OLICHKHU
«XOPOIIIOY.
IIpomexyTouHas aTTecTauMA (0715 IK3aMeHa u oud. 3auéma)
(6 ciyuae, eciu IK3AMEHAYUOHHBLIL OUIem co0epIHcUm 06a 60NPOCa)
CemMmecT Ixkama oneHUBaHUA
p HeynosnerBopurenbH | YIOBJIETBOPUTEIBHO | XOPOIIO OTnuano
0 (61-80 GanoB) (81-90 6ammoB) (91-100 6amnoB)

(36-60 6anoB)

Crynent umeet 36-60
0aJII0B 110 UTOTaM
TEKYIIETO U
PYOEIKHOTO KOHTPOJI,
Ha ’K3ameHe (aud.
3a4ere) He Jall
ITOJIHOTO OTBETA HY Ha
OJTUH BOTIPOC.

Crynenr umeer36 -45
0aJJI0B MO0 UTOTaM
TEKYIIEro U
pyOEKHOTO KOHTPOJIS,

CryneHt umeer 36-
50 6amnoB 1o
UTOTaM TEKYIIETO U
pyOexxHOrO
KOHTPOJISI, Ha
sk3amene (aud.
3auere) Aall OJIHBIN
OTBET Ha OJIUH
BOTIPOC ¥ YACTHYHO
(TTOJTHOCTBIO)
OTBETHJI Ha BTOPOM.

CryneHt umeer 46-
60 GayI0B HO
UTOTaM TEKYILLIEro 1

CryneHt umeer
51-60 6annoB mo
UTOTaM TEKYIIETO
U pyOeKHOTO
KOHTpPOJIS, HA
sk3amene (aud.
3a4ere) Jai
MOJTHBIN OTBET Ha
OJIMH BOIIPOC U
YaCTUYHO
(MOAHOCTHIO)
OTBETUJI Ha
BTOPOH.

CryneHT umeer
61 — 65 b6aynos

Crynent umeer 61-
70 6amnoB 1o
UTOTaM TEKYIIETO
U pyOeKHOTO
KOHTPOJIS, Ha
sk3amene (aud.
3auere) gai
MOJIHBIM OTBET Ha
OJIMH BOTIPOC H
YaCTUYHO
(MOJTHOCTBIO)
OTBETHJI Ha
BTOPOM.
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Ha dK3ameHe (aud.
3a4eTe) AaJT MOJTHBIN
OTBET TOJBKO Ha OJIMH
BOIIPOC

pyOeKHOTO
KOHTPOJIS, Ha
sKk3ameHne (aud.
3a4eTe) Jall MOJTHBIN
OTBET Ha OJIUH
BOIIPOC WIIN
YaCTUYHO OTBETHIT
Ha o0a Borpoca.
CryneHTt umeer o
UTOTaM TEKYIIETO U
pyOekHOTO
KoHTpoust 61-70
0aJIJIOB Ha DK3aMeHE
(mud. 3auete) He man
MTOJTHOTO OTBETa HU
Ha OJTUH BOIIPOC.

0 UTOTaM
TEKYIIETo U
pyOeKHOTO
KOHTPOJIS, Ha
sKk3ameHne (aud.
3adere) Jain
MIOJIHBINA OTBET Ha
OJIMH BOTIPOC U
YaCTUYHO
OTBETHJI Ha
BTOPOIA.
CryneHT umeer
66-70 6aioB Mo
UTOTaM TEKYIIETO
1 pyOeKHOTO
KOHTPOJIS, Ha
sk3ameHne (aud.
3a4dere) Jain
MOJIHBIN OTBET
TOJIKO Ha OJIUH
BOIPOC.
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